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H AvAA kat n AnootoAn Tng

The HRDA and its Mission

Zéta AwptAlavidou

Appodia yia Tnv Apxn

Zeta Emilianidou

Competent for the Authority

H Apxn Avantuéng AvBpanvou AuvapikoUu Kinpou (AvAA)
eival Opyaviopdg dnpociou dikaiou nou ekivnoe To €pyo
g 10 1979. Tnv 1" NoepBpiou 1999 1€Bnke o€ LoxU 0 nepl
Avantuéng AvBpmnvou Auvapikou Nopog ap.125(1) tou 1999.

H AVAA avagpépeTtat otnv KuBépvnaon peow Tou apuodiou
Ynoupyou nou, ye Baon Tov nto navw vopo, eivat o Ynoupyog
Epyaoiag, Mpovolag kat Kowvwvikwv Acpalicewv. Alotkeitat
and 13peAeg AtotknTiko ZupBoUALO PE TPLUEPN XAPAKTAPQ,
0TO OMOL0 CUPPETEXOUV EKNpOownoL TG KuBEpvnaong, Twv
EpyodoTiv Kal Twv ZUVTEXVLMV.

AnooToAn Tng AvAA eivat n dnutoupyia Twv npolinoBécewyv
yla NpoypaUUaTIOPEVN KAL CUCTNHPATLKA KATAPTLON KAl
avantugn Tou avBpwnivou duvaptkol Tng Kunpou, og 6Aa
Ta enineda KaL og OAoUG TOUG TOUELG, yla TNV Lkavonoinon
TWV AVAYKWV TNG olKovopiag péoa ota nAaiola Tng
KOLVWVLKNG KAl OLKOVOULKNG MOALTLKNG TOU KPATOUG.

la Tnv eEKNANPWON TNG ANOOTOANG KAL TNV AOKNGN TWV
appodLoTATWYV Kat e§ouctwv Tng AVAA, Aettoupyei 1o Tapeio
AvanTtuEng AvBpwnivou AuvauikoU. KaBe epyodoTng
unoxpeoUTat va kataBaAAel oto Tapeio T¢Aog nou dev Ba
unepBaivel To €va ToLG €KATO TwV KATABANTEWY anoAaBav
o€ KGBe €vav ano Toug epyodoTOUPEVOUG TOU, ONWG KABe
popd Ba kaBopizetatl. And Tnv unoxpewon autn e€atpeiral
n KuBépvnon unod Tnv LOLOTNTA TNG WG £pY0OOTNG.

Ynoupydg Epyaciag, Mpoévoiag kat Kowvwvik@v AgpaAicewv

Minister of Labour, Welfare and Social Insurance

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government Organisation which has
commenced its operations in 1979. On 15t November 1999
the Human Resource Development Law (Law 125(1)/1999)
came into force.

The HRDA reports to the Government through the competent
Minister who, according to the aforementioned Law, is the
Minister of Labour, Welfare and Social Insurance. It is
governed by a 13-strong tripartite Board of Directors
comprising Government, employer and trade union
representatives.

The HRDA's mission is to create the necessary prerequisites
for the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all sectors,
for meeting the economy’s needs, within state socio-
economic policy.

For the accomplishment of its mission and in order to be
able to exercise its competences and powers, the HRDA is
funded by the Human Resource Development Fund. Every
employer is obliged to pay to the Fund a Levy not exceeding
1% of the emoluments of each employee as may be specified
from time to time. The Government is exempted from this
obligation.
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Appodiotnteg AleuBuvoewv

Responsibilities of Directorates

AIEYOYNIH EPEYNAZ KAl NIPOrPAMMATIZIMOY
RESEARCH AND PLANNING DIRECTORATE

o Z1patnytkog Mpoypappatiopog AvVAA J Strategic Planning

. Etholot Z1oxol AVAA . Annual Targets

o KaBoplopdg npoTepaloTATwy KATAPTLONG J Priority setting for training

o Taoelg kat npoBAEYELG avayKwV J Trends and forecasts of employment and
anacxoAnong Kat KaTapTiong training needs

. AnoAoylopog kat agloAdynon Twv . Ass essment and evaluation of the HRDA's
dpaotnploTATwy TNG AVAA schemes

. MeA€Teg yLla ouoThuaTa Kat UNodopEG . Studies on vocational education and training
€ENAYYEAPATIKAG EKNALOEUONG KAl KATAPTLONG systems and infrastructure

. ELldikeg peleTeg yla To avBpwnivo duvaptko J Specific studies on human resources

AIEYOYNZIH YMHPEZION KATAPTIZHZ

TRAINING DIRECTORATE

. [MpodLaypapeg katapTiong . Training specifications

o Ixedlaopog kat YAonoinon dpactnploTntwy J Design and implementation of training activities
KaTapTLong . Design of programme contents

. IXedLAOPOC aVAAUTIK®WV NPOoypappaTwy 3 Evaluation of training

. AEloAdynon katapTiong . Strengthening training infrastructure

. Evioxuon unodopng kataptiong 3 Advisory services to enterprises

o ZUPBOUAEUTIKEG UNNPEGLEG OTLG EMLXELPNOELG J System of Vocational Qualifications

o LuoTtnpa EnayyeApatikav Mpocoviwy J System of Assessment and Certification of

L]

Zootnpa A§lohdynong kat igTonoinong Twv
ZuvteAeotwv MNapoxhg Kataptiong

Training Providers

AIEYOYNZIH AIOIKHZHZ KAI NPOZANIKOY

ADMINISTRATION AND PERSONNEL DIRECTORATE

. Aloiknon npoowmntkou J Personnel administration
o Epyaolakég oxéoelg J Industrial relations
. Anpooieg oxéoelg/AnpootoTnTa J Public relations and publicity
. AleBveig oxéoelg . International relations
. Nopika B¢pata 3 Legalissues
o lpappateia AtotknTikoU XupBouAiou J Secretariat to the Board of Directors
. AlolknTikh unooTAPLEN 3 Administrative support
o Apxeio J Computer system
. ZOvayn Anpooiwv XupBacewv . Library/Registry
. Public Procurements
AIEYOYNZIH OIKONOMIKQN YNHPEZION
FINANCIAL SERVICES DIRECTORATE
. OwkovopLkd kat AoyLoTikd B€parta . Financial and accounting matters
. Thpnon AOyLOTLKOU GUOTAPATOG 3 Accounts
. KooTohoynoelg, Tapgelakn kivnon, enevaUoeLg . Costing, cash flow, investments
. Ewonpaelg kat NMAnpwpég 3 Receipts and payments
. Etholog MpolnoAoytlopog . Annual budget
. XpNUATOOLKOVOHLKOG EAEYXOG 3 Financial control
. AOYLOTLKEG aVAAUCELG KOL OLKOVOULKEG . Accounting and financial analyses and reports

KATaoTACELG
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AIOIKHTIKO ZYMBOYAIO KAl AAAOI AZINMATOYXOI
BOARD OF DIRECTORS AND OTHER OFFICERS

EKMPOZNMNOI THE KYBEPNHZIHZ
GOVERNMENT REPRESENTATIVES

EKNPOZAMNOI EPFOAOTIKNN OPFTANQZENN
EMPLOYERS" REPRESENTATIVES

EKNMPOZNMOI EPFATIKQON OPFTANNZENN
TRADE UNION REPRESENTATIVES
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ANATNQOPIZH YIIHPEZION
APPRECIATIONS

I1ic 19 ®eBpouapiou 2014 o kUplog Kikng lewpyiou énauvoe
va eivat yéAog Tou AtotknTikoU ZupBouAiou Tng Apxng.

H Apxn ekppdzel dnpooLa Tnv eKTinon Kat 1L Beppég
€EUXAPLOTiEG TNG Npo¢ Tov KUpLo Kikn Mewpyiou, yia Tig
NOAUTLHEG UNNPEGLEG MOU NPOCEPEPE KATA TN OLAPKELD TNG
OnTteiag Tou oTO0 LUPBOUALO TNG.

On 19" February 2014 Mr Kikis Georgiou ceased to be a
member of HRDA's Board of Directors.

The HRDA wishes to publicly express its gratitude and
appreciation to Mr Kikis Georgiou, for the invaluable services
he has offered during his term on the Board.

MHNYMA THX NMPOEAPOY TOY AIOIKHTIKOY XYMBOYAIOY Kac NIKHZ MATOAIOY
MESSAGE FROM THE CHAIRPERSON OF THE BOARD OF DIRECTORS Mrs NIKI MATTHEOU

H Apxn Avantuéng AvBpwnivou
AuvapitkoU, Katd 71O
EMLOKOMOUKEVO ETOG, OUVEXLOE HE
noAU evtaTikoUg puBuoug va
oupBalAeL oTnv npoonabeta yia
QVTIHETWOMNLON TWV QUOHEVAV
. EMNUNTWOEWV TNG OLKOVOULKNG
kplong oTnv olkovopia Tng
Kinpou, napéxovrag otnptgn 1600
oTo avBpwnivo duvapLkd 600 Kat
OTLG EMLXELPNCELG TOU TOMOU.

KuptoTepo pépog Tng npoondaBelag auTng, anoTEAEDE N
ouveéxion Tng Aettoupyiag Tou Ewdikou Zxediou MpdAnyng
- Ixedlou Apdong tng AVAA. AnwTepog 0T6X0G ToU Zxediou
elval n npoAnyn Kat KataoToAn Tng avepyiag HEOow TNG
EQAPHOYNG NOLKIAOHOPPWY NPOYPAPPATWY KATAPTLONG,
EMNAVAKATAPTLONG KAL aNOKTNONG Epyactakng neipag. Ot
OTOXEUPEVEG Opacelg Tou Zxediou aneuBuvovTal o€
avEépPyoug, OLKOVOULKG adpaveig kal epyodoToUPEVOUG
EMIXELPNOEWV.

2e ouvéxela Tng €§ayyeAiag ano Tov Mpdedpo Tng
Anpokpatiag Twv HETPWV YLO ENAVEKKLVNGN TNG OlKOVOpiag
KaLyla avTlgeT®@nwon Tng avepyiag, n AvVAA oe cuvepyaocia
pe 1o Ynoupyeio Epyaciag, Mpdvolag kat Kolvwvikmdv
Acpalicewv KAl TOUG KOLVWVLKOUG ETAlpoug, Aettolpynoe
Ta guyxpnpatodoToupeva and 1o Eupwnailkd Kolvwviko
Tapeio (EKT) kat tnv Apxn ‘Epya yta TonoBetnon avepywv
VEWV MTUXLOUXWV KAl QVEPYWV VEWV ano@oiTwy
deuTepoBabpLag eknaideuong oe eNXelpNoeLg/ opyaviopoUg
yla anoékTnon epyactakng neipag. Z1oxog Twv Ixediwy eivat

During the year under review, the HRDA continued its intense
contribution to confronting the adverse effects of the
economic crisis on the Cypriot economy, by supporting both
the human resources and the enterprises of the country.

The main part of HRDA's contribution was the continuation
of the Special Prevention Scheme - Action Plan. The ultimate
aim of the Scheme is the prevention and combating of
unemployment, though the implementation of various
training, re-training and acquisition of work experience
programmes. The Schemes’ targeted actions are addressed
to the unemployed, economically inactive and employees of
enterprises.

Following the proclamation by the President of the Republic
of measures to kick-start the economy and confront
unemployment, the HRDA in cooperation with the Ministry
of Labour, Welfare and Social Insurance and the social
partners, operated two Schemes co-funded by the European
Social Fund and the HRDA. The Schemes concern the
placement of young unemployed university graduates and
young unemployed secondary-school graduates in
enterprises/organisations for the acquisition of work
experience. The aim of the Schemes is to provide young
unemployed persons with the opportunity to acquire work
experience in order to improve their employability, offering
at the same time the opportunity to enterprises/organisations
to use the services of appropriate human resources. The
positive results of an evaluation study which shows a high
percentage of employment of the unemployed persons who
took part in the Schemes, is highly encouraging.
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vVa NapEXOUV TNV EUKALPLA YLO aNOKTNON £pYACLOKAG Nelpag
o€ GVEPYOUG VEOUG, HE akonod Tn BeATiwon Tng
anaoxoAnolydTNTACG TOUG, HE TNV NAPAAANAN napoxn
duvaToTNTag o€ ENLXELPNOELG/0pyaviopoUg va aElonotnoouy
KataAAnAo avBpwnivo duvaplko. Eival dtaitepa
evBappuvTiko To BeTIKO anoTéAeopa peAETNG a§loAdynong
Mou NapoucLazel YnAo NocooTd anacxdAnNong Twv avépywy
nou €AaBav YEpog.

MapaAAnAa, n AvAA cuvéxioe Tn aTAPLEN TWV ENLXELPNOEWY
yla avaBaBpuion Tou avBpwnivou dUVAPLKOU TOUG PE TN
ouvEXLon TNG UAonoinang 2 ZuyxpnpaTtodoToUpevwy ano 1o
Eupwnaiko Kowwviko Tapeio (EKT) kat tnv AVAA Epywv nou
aneuBUvovTal € MOAU PLKPEG KAl HLKPOHPEOALEG
ENLXELPNOELG, EVQ OUVEXLOE TO ELOLKO ZXxEDL0 yia MpowBnon
Mpaowvwv Ae§lotntwy atnv Kunptakn Otkovopia. To ev Aoyw
Ix€0L0 e€ival EVApUOVLIOPEVO KAL HE TNV gUupwNalkn
OTPATNYLKN YLO pLa Mo NpAacLvn KAt nio avraywvioTikn
olKovopia.

H AvAA cuvéxioe va dpaoTnplonoleiTal Kat 6TOUG UNOAOLNOUG
TOPELG TwV appodloTnTwy TnG. MeTagu dAAwv, oto nAaioto
TNG ouvexoUg npoondBelag Tng yla BeAtiwon Tng notdtnTag
TNG NAPEXOPEVNG KATAPTLONG, CUVEXLOTNKE N AELTOUPYia TOU
Yuatnpatog A§loAdynong kat MoTonoinong Twv ZUVTEAEOTMV
Mapoxng Kataprtiong aAAd KAl TOUu XUCTAPATOG
EnayyeApatikav MpooovTwv.

OLoeAideg nou akoAouBoUlv, ava@épovTat eNypapyaTika
oTo €pyo Tng AvAA yia 1o 2014, yia Tnv eniteu§n Tou onoiou
NPWTAPXLKO poAo Otadpapdrioe To AlotknTiko ZupBoUALo Tou
Opyaviopou, ot cuvepyateg Tng AVAA, oL epyodoTLKEG Kal
OUVOLKOALOTIKEG OPYAVWOELG, OL KUBEPVNTLKEG UNNPETIEG,
n AteuBuvon kat To npoowntk6 Tng AVAA aToug onoioug
EKPPAZW TLG EUXAPLOTIEG KAL TNV EKTIKUNOA pou.

Idwaitepeg euxaplotieg aneuBUvw atnv Ynoupyo Epyaoiag,
Mpovolag kat Kowvwvikwv Acpalicewy, kKupia Z€Ta
AtptAtavidou kat oto Ynoupyeio TNG, yLa TNV ap€PLOTN Kat
oTtaBepn cupnapaoTacn Toug NPog TNV Apxn.

In parallel, the HRDA continued to support enterprises in
upgrading their human resources by continuing the operation
of two Schemes co-funded by the HRDA and the European
Social Fund. The Schemes are addressed to small and
medium enterprises and micro enterprises. In addition the
HRDA's Special Action Plan for the Promotion of Green Skills
in the Economy of Cyprus continued its operation. The Scheme
isin line with the European strategy for a greener and more
competitive economy.

The HRDA continued its work in its other areas of competence.
Amongst others, within the context of the HRDA's continuous
effort to improve the quality of training, the System of
Assessment and Certification of Training Providers and the
Vocational Qualifications System continued their operation.

The following pages give a brief account of the work of the
HRDA in 2014. In order to achieve these results, a leading
role was played by the HRDA's Board of Directors, the HRDA's
partners, the Employers’ Organisations and the Trade Unions,
government departments, the Management and staff of the
HRDA, to all of whom | would like to express my sincere
appreciation and gratitude.

I would like to express my gratitude to the Minister of Labour,
Welfare and Social Insurance, Mrs Zeta Emilianidou, and to
the Ministry in general, for their constant support to the
HRDA.
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Atya Aoyua ...

A few words...

ANO TON ANANAHPAOTH FENIKO AIEYOYNTH THZ APXHZ, Ko FNPIro NANArIIAH
FROM THE ACTING DIRECTOR GENERAL, Mr GEORGE PANAYIDES

To 2014 €xeL va entdeifel
onPavTlkG anoteAéoparta yla tnv
avadntugn Tou avBpwnivou
duvaptkoU, Twv onolwv 10 6PeA0g
avTavakAdTaL otny olkovopia Tou
. TO6nou yevikoTepa. Ta
ONPAVTLKOTEPA ANOTEAECHATA KATA
Tn dLAPKELD TOU £€TOUG
ouvoyizovTat oTa akdAouBa:

|

e 35.577 cuppeToxég atopwyv oe 4.736 npoypappara
KatapTiong. To 6UVOALKO N0G6 Nou danavhBnke Katda 1o
2014 yia dpacTnploOTNTEG KATAPTLONG, avhABe oTa
€20.366.660.

e Juvéxion yia 6" xpovid Tng eNLTUXoUG AetToupyiag Tou
Eldtkou Zxediou MpoAnyng - Zxedlou Apdong Tng AvAA.
Z16X0G TOU, N MPOANYN KAl KATAGTOAR TNG avepyiag Kat
YEVIKOTEPA N PHELWON TWV ENLNTWOEWY TNG OLKOVOULKNG
Kplong oTnv anaoxo0Anon PHéow TNG EQAPHPOYAG
NOLKIAOHOPP WYV NPOYPARHPATWY KATAPTLONG. TO OUVOALKO
nocd nou danavnBnke yia 1o Ed1ko Xx€dto kata 1o 2014
avhABe ota €13.630.643.

e Aettoupyia véwv ZuyxpnuaTodoTOUPUEVWY anod To
Eupwnaiko Kowwviko Tapeio (EKT) kat tnv AVAA Epywv
yta TonoBéTnon dvepywyv VEwV NTUXLOUXWV KAl AVEPYWY
véwv anopoitwyv deutepoBabulag eknaideuong o€
EMIXELPNOELG/ 0PYAVIOPOUG YLO ANOKTNON EPYACLAKNAG
neipag ge unoAoytgdpevn oguvolikn danavn €17,0
eEKaToppupinv npog 6peAog 5.000 avepywv véwv. Ta Epya
apxtoav Tn Aettoupyia Toug ano Tov MapTio Tou 2014, oe
ouvéxela Tng e§ayyeAiag and Tov Mpoedpo NG
AnpokpaTtiag Twv PETPWY yla ENAVEKKIVNON TNG
olKovopiag KaL avTLPeT@NLON TNG avepyiag. ZTOXog Twv
Zxedlwv gival n napoxn eukalplwyv andKTNONG EPYACLAKNG
neipag o€ avepyoug véoug, He okono Tn BeATiwon Tng
anaoxoANGoLUOTNTAG TOUG PE TNV NapdAANAn napoxn
duvaTtoeTnTag o€ enuxeltpnoetg/opyaviopoug va
a§lonotnoouv NpocovToUxo Kat dAAo avBpanivo GUVAuLKO.

e Juvexionyla 4" xpovia, Tou EldtkoU Xxediou Tng AvAAyLa
MpowBnon Mpaowvwyv Ae§lothTwv oTnv Kunplakn
Owovopia. To Zx€0L0 nepthapBavel OpAcELG OXETIKEG e
andékTnon npactvwyv de§LOTATWY anod 1o avBpwnivo
OUVaPLKO Tou TOMoU Kal aneuBUveTal eL0LKOTEPA o€
EMNLXELPNOELG, EPYAZOHEVOUG KAL aVEPYOUG. H ouvoALkn
unoloytzépevn dandvn yia 1o ELdikd auto Ix€dlo kata
10 2014 avépxetal oe €1.791.285.

The year 2014 demonstrates significant results for the
development of the human resources, the benefits of which
are reflected on the country’s economy in general. The most
important results during the year are briefly outlined below:

® 35.577 participants in 4.736 training programmes. Total
expenditure on training activities in 2014 reached
€20.266.660.

e Forthe sixth year, HRDA's Special Prevention Scheme
- Action Plan continued its successful operation. The
objective of the Plan is the prevention and combating of
unemployment and generally the mitigation of the impact
of the economic crisis on employment through the
implementation of various forms of training programmes.
The total amount spent during 2014 for the Special Plan,
reached €13.630.643.

e Operation of new Schemes co-funded by the European
Social Fund and the HRDA, for the placement of young
unemployed university graduates and young unemployed
secondary-school graduates in enterprises/organisations
for the acquisition of work experience, with a total
estimated expenditure of €17 million and benefit for 5.000
young unemployed persons. The Schemes continued their
operation since March 2014, in accordance with the
proclamation of the President of the Republic of
measures to kick-start the economy and tackle
unemployment. The aim of the Schemes is to provide
young unemployed persons the opportunity to acquire
work experience in order to improve their employability,
giving at the same time the opportunity to enterprises /
organisations to use the services of qualified persons.

e The HRDA's Special Action Plan for the Promotion of
Green Skills in the Economy of Cyprus continued its
operation for the 4t year. The Scheme consists of actions
relevant to the acquisition of green skills by the
country’shuman resources and is especially addressed
toenterprises, employed and unemployed persons.
Thetotal estimated expenditure for 2014 is €1.791.258.

e Support to enterprises for upgrading their human
resources through the continuation of two Schemesco-
funded by the European Social Fund and the HRDAnamely:
“Enhancement of the Competitiveness of Micro
Enterprises with 1-4 Employees” and “Improvement of
the Productivity of Small and Medium-Sized
Enterpriseswith 5-249 employees”. Total estimated
expenditure forthe provision of services to 1.300 Micro
Enterprisesamounts to €2.781.677 and for 422 Medium-
SizedEnterprises to €1.402.816.
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A

e XYThpLEn Twv entxelphoewyv yta avaBaBpion tou e Bytheend of 2014, 460 persons were awardedcertificates

avBpwnivou dUVAPLKOU TOUG HE TNV GUVEXLON TNG
uhonoinong 2 ZuyxpnpatodoToUpevwy anod 1o Eupwnaiko
Kowwviko Tapeio (EKT) kat tnv AVAAEpywv nou agopouv
Tnv «Evioxuon Tng avTaywvioTLKOTNTAG TWV
Mikpoenixelpnoewy pe anacxoAnon 1-4 atopa» kat Tn
«BeATiwon Tng napaywylkdotnTag Mikpopeoaiwy
ENXELPNOEWY PE anaoxoAnon 5-249 atopa». H ouvoALkn
unoAoytzopevn dandavn yia napoxn unnpeotwv oe 1.300
Mikpoenixelpnoelg avepxetal oe €2.781.677 kat yLa
napoxn UNNPecLwY o€ 422 MIKpoPETAleg ENLXELPNTELG
avépxetat oe €1.402.816.

MoTonoinon pexptTo T€A0G Tou 2014 Twv EnayyeApatikwv
MpoodvTwy 460 atdépwv otnv TouptoTikn Bloynxavia, 354
Exnawdeutawv EnayyeApatikng Katapriong, 54 atopwy
070 XovOplko Kat Ataviko Eundplo kat 17 atépwy otnv
Owkodouikn Blopnxavia.

MioTonoinon oto nAaioto Tou Zuotnpatog A§loAdynong
katMoTtonoinong Twv Zuvteheot®v Mapoxng KatapTiong
(A€loMioToZuv) 96 Kévtpwy EnayyeApatikng Kataptiong
(KEK]), 140 Aopwv EnayyeApatikng Kataptiong (AEK) kat
354 Eknatdeutmv EnayyeAparikng Katapriong (EEK).

Ate€aywyn epeuvyv Kal HEAETGOV GE 0TPATNYLKAGONUACIAG
Bépara nou unoBonBoUv oTn dLapdpPwaon TNG KATAAANANG
OTPATNYLKAG KAl MOALTLKAG GTOV TOPEA TNG avANTUENG TOU
avBpwnivou duvaptkou.

of Vocational Qualifications in the Touristindustry, 354
persons as Trainers of Vocational Training,54 persons in
Wholesale and Retail Trade and 17 persons in
Construction Industry.

Certification within the System of Assessment and
Certification of Training Providers of 96 Vocational
Training Centers, 140 Vocational Training Facilities and
354 Trainers.

Research and studies were conducted in issues of
strategic importance helping to formulate the right
strategies and policies for the development of the human
resources.
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Kataprtion kat Avantu§n AvBpwnivou Auvapikou
Training and Development of the Human Resources

0 otéx0G Tng AVAA yiLa KatapTtion Kat avantugn tou
avBpwnwvou duvaptkoU kata 10 2014 apopouoe oTnv
npowdnon Tng Awa Biou MaBnong twv AnaoxoAoupévwy Kat
tng Evra€ng/ Enavévra€ng otnv Ayopd Epyaciag Twv nio
euaioBnTwv Kowwvikd opadwyv. Kuplapxn entdilwén Twv
dpactnploTnTwy TnGg AVAA, n anaoxoAnolydéTnTa Kat
NnpPocapUocTIKOTNTA TOU avBpwnivou duvauLkoU, péoa o€
NPWTOYVWPEG CUVBAKEG EVTOVOTATWY MNIECEWY OTNV
anaocxoAnon Kat avepyia and Tnv oLKovopLKn Kpion.

H avaBaBuion, enéktaon Kat EUNAOUTIOPOG TV OEELOTATWV
Tou avBpwnivou duvapLkou avayvwpizeTal wg dpacTnploTnTa
uyioTng NpoTepaloTNTAg, N onoia cUPBAAAEL BeTikd oTNV
OLKOVOWLKN pey€Buvon KaL oTnv anacxoAnon.

ZUvonTLKN NEPLYPAPn Twv OpACEWY MOU anookonouv gTnv
npowBnon tng Ata Biou MaBnong kat tng Evraéng/
Enavévragng otnv Ayopa Epyaciag Twv nio evaioBntwv
KOLVWVLKG opadwv avBpwnivou duvayLkoU, gpailvetal atn
OUVEXELQ:

The aim of the HRDA for Training and Development of the
Human Resources in 2014 was the promotion of Lifelong
Learning of the Employed and the Integration/Reintegration
of vulnerable target groups in the Labour Market. The
paramount goal of HRDA's activity is the employability and
adaptability of the human resources, in conditions of
intensified pressure on employment and unemployment
created by the economic crisis.

Upgrading, broadening and enriching skills is recognised
as an activity of the highest priority, which decisively
contributes to economic growth and boosting employment.

A brief summary of the actions that promote Lifelong
Learning and Integration/ Reintegration of vulnerable target
groups in the Labour Market, is given below:

NMPONOHZH THZ AIA BIOY MAGHZHE TIN A[TAZXOAOYMENNON
PROMOTION OF LIFELONG LEARNING OF THE EMPLOYED

Movoenuixelpnolakd Mpoypdppara ZUVEXLZOMEVNG
Kartapriong otnv Kunpo

IKOnoG: XxeOLaopOG, 0pyavwon KAl EQapUoyn NpoypappaTwy
KaTAPTLONG ano TLG LOLEG TLG ENLXELPNOELG YLA KAAUWN TWV
avayk®v Tou NpoownikoU Toug o€ 6Aa Ta enineda tepapxiag.

Owkovopikn KaAuyn: KataBaAAetat xopnynpa atov epyodoTn
10 onoio pnopei va avéABet oto 60%, 70% n 80% Tou kdOTOUG
KaTApTLONG KAL TOU KOOTOUG MPOCWMLKOU, avaAoya HE TO
péyeBog TNG enuxeipnong.

AnoteAéopara: Méoa oto 2014 enwxopnynBnkav 19.205
OUMPETOXEG EpyodoTOUNEVWY OE oUYKpLon pe 32.748 1o 2013.
H ouvoAwkn dandavn avnABe o1a €2.540.882 oe oUykplon pe
€4.683.829 10 2013.

Movoenuxelpnolakd Mpoypdppara ZUVEXLZOHEVNG
Kartapriong oto E§wTepLko

IKonog: MetaBaon epyod0TOUPEVWY 0TO EEWTEPLKO YLa
KaTapTLON, HE OTOXO TNV KAAUWN QVAYK®V TWV ENLXELPNOEWY
0€ TOPELG MOU €XOUV GXEON PE TNV ELOAYWYN VEAG TEXVOAOYiag
KaLTeEXVoyvwaoiag, KaBmg Kat pe kawvoTopieg otn 6LlelBuvon
ENLXELPACEWV.

Owkovopikn KaAuyn: KataBaAAeTtat xopnynpa otov epyodoTn
10 onoio pnopei va avéABet oto 60%, 70% n 80% Tou kKdGTOUG
peTaBaong oTo eEWTEPLKO Kal KATAPTLONG, avaloya pe TO
péyeBog TNG entxeipnong.

AnoteAéopara: Méoa oto 2014 enuxopnynBnkav 163
OUHPMETOXEG EPYOOOTOUPEVWV OE MPOYPAPHATA KATAPTLONG
oTo e€wTeptkd og oUykplon pe 180 10 2013. H ouvoAikn
danavn avnABe o1a €318.112 o€ oUykplon pe €352.310 1o
2013.
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Single-Company Continuing Training Programmes in
Cyprus

Aim: Design, organisation and implementation of training
programmes by enterprises themselves to meet the needs
of their own staff at all hierarchy levels.

Subsidisation: A subsidy which may reach 60%, 70% or 80%
of training and personnel costs, depending on enterprise
size, is granted to the employer.

Results: During 2014, 19.205 participations of employees
were subsidised compared to 32.748 in 2013. The total
expenditure amounted to €2.540.882 compared to
€4.683.829in 2013.

Single-Company Continuing Training Programmes
Abroad

Aim: Training of employees abroad aiming to meet
enterprises’ training needs in areas related to the
introduction and utilisation of new technology and technical
know-how as well as business management innovations.

Subsidisation: A subsidy which may reach 60%, 70% or 80%
of the training and transport abroad costs according to the
size of enterprise, is granted to the employer.

Results: During 2014, 163 participations of employees in
training programmes abroad were subsidised compared to
180 in 2013. The total expenditure amounted to €318.112
compared to €352.310 in 2013.
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MNPOrPAMMATA KATAPTIZHZ 2014
TRAINING PROGRAMMES 2014

48%

B Movoenwxelpnolaka / Single - Company

EKTakTo IXx€d10 XTNnpLEng Tng AnaoxoAnong He
E€arouikeupévn Kataprion Avépywv e Enuxelpnoeig

TKONOG: LTOXEUPEVN NAPOXA KIVATPWY OE €PY0OOTEG, HE TN
Hop@n xopnyltwv kat kaBodnynang, yta epyodo6TNnoN Kat
€EATOHULKEUPEVN KATAPTLON HAKPOXPOVLA AVEPYWY ATOPWY,
yla KaAuyn dLanoTWHEVWY OVAYKWV CUYKEKPLUEVWY BETEWY
epyaoiag.

Owovoptkn KaAuyn: KataBaAAeTal xophynpa otov €pyodoTn
10 onoio pnopei va avéABet oto 60%, 70% 1 80% Tou k6GTOUG
KATAPTLONG KAL TOU KOOTOUG NPOCWNLKOU ToUu aTtépou,
avahoya pe 1o HEYEBOG TNG EMLXELPNONG, PJE AVWTATO pNvLaio
xophynpa €1.200.

AnoteAéopata: Méoa oto 2014 enuxopnynBnkav 55
OUMMETOXEG aVvEPYwV Je ouvoAlkn danavn €160.047.
MpoKeLTAL yLO EKKPEPOTNTEG TOU LXEOLOU MOU TEPHATIOTNKE
otig 31/12/2013.

MoAuenixelpnolaka Mpoypdapparta LUVEXLZOPEVNG
Katapriong (ZuvnOn kat ZwTikng Inpaciag)

IKONOG: JUPPETOXN €PYOOOTOUHEVWY OE Npoypappara
KaTAPTLONG MNOU EQAPUOZOVTAL ANO KPATLKA N LOLWTLKA
10pUpaTa Kat opyaviopoUg KatapTiong.

Owovoptkn KaAuyn: KataBaAAetal xophynpa otov epyodoTn
10 onoio pnopeiva avéABeL oto 60%, 70% 1 80% Tou kOoTOUG
GUPMETOXNG OTO NPOYpaPpad, avaloya Pe To yeEyeBog Tng
enwxeipnong. To xopnynpa kataBAAAeTaL yECW TOU OpyavwTH
TOU NPOYPAPHATOG.

AnoTteAéopara: Méoa oto 2014 enitxopnynBnkav 8.403
OUPHETOXEG epyodoToupEVwY o€ aUykplon pe 10.145 10 2013.
H ouvoAwkn danavn avhABe ota €3.678.159 o€ cUykplon pe
€3.919.179 10 2013.

52%

M MoAuenixelpnotaka / Multi - Company

Emergency Scheme for the Support of Employment
through the individualised training of the Unemployed
in Enterprises

Aim: Targeted incentives to employers in the form of subsidy
and guidance, for the employment and individualised training
of long-term unemployed persons, to satisfy identified needs
of specific employment positions.

Subsidisation: A subsidy which may reach 60%, 70% or 80%
of training and personnel costs, depending on enterprise
size, is granted to the employer. The maximum monthly
subsidy is €1.200.

Results: During 2014, 55 participations of unemployed
persons were subsidized with total expenditure €160.047.
These were pending subsidies of the Scheme which was
terminated on 31/12/2013.

Multi-Company Continuing Training Programmes
(Standard and High-Priority Training Programmes)

Aim: Participation of employees in training programmes
implemented by public or private training institutions and
training organisations.

Subsidisation: A subsidy which may reach 60%, 70% or 80%
of the cost of participation in the programme, depending on
the enterprise’s size, is granted to the employer. The subsidy
is paid through the programme organiser.

Results: During 2014, 8.403 employee participations were
subsidised compared to 10.145 in 2013. The total
expenditure amounted to €3.678.159 compared to
€3.919.179 in 2013.
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Mpoypdappara Zuvextgopevng Karapriong
ZUVOLKOALOTIK®V ZTEAEXDV

IKOMOG: JUPUETOXN OUVOLKAOALGTIK®V OTEAEXMV O€E
npoypappaTa KatapTiong nou e@appdzovrat and Kevrpa
LuvdlkaAloTIkhG KatapTiong, og BépaTa nou oxeTigovtat
HE T OUVOLKAALOTIKA TOUG KaBnkovTa.

Owkovoptkn KaAuyn: KataBaAAeTal entxophynon oTa
Keévtpa ZuvdikaAloTikng KatapTiong EvavTi Twv danavav
yLa opyavwon Kat epappoyn Twv npoypappdtwy avaloya
HE TOV apLBUO TWV CUPHETEXOVTWV.

AnoteAéopara: Méoa oto 2014 enwxopnynBnkav 2.281
OUHHETOXEG OUVOLKAALOTLKWV OTEAEXWV OE OUYKPLON PE
4.015 10 2013. H ouvoAikn dandavn avhABe ota €294.169 o€
oUykplon pe €552.891 10 2013.

Trade Union Officials Continuing Training Programmes

Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training Centers
in issues related to their trade-union duties.

Subsidisation: A subsidy is granted to Trade Union Training
Centers for the costs of organisation and implementation
of the training programmes, according to the number of
participants.

Results: During 2014, 2.281 participations of trade union
officials were subsidised compared to 4.015in 2013. The
total expenditure amounted to €294.169 compared to
€552.891in 2013.

NMPOrPAMMATA KATAPTIZHZ 2014
TRAINING PROGRAMMES 2014

41%

B Zuvexwgopevn katdptian / Continuing Training

59%

W Apxwkn kataptian / Initial training

NPONOGHIH THE ENTAZHI/EMNANENTAZHEI TOY ANOPNIINOY AYNAMIKOY XTHN AFOPA EPTAZIAL
PROMOTION OF INTEGRATION/REINTEGRATION OF HUMAN RESOURCES IN THE LABOUR MARKET

Katdption Anogoitwv Ixohwv AgutepoBaOurag
Exknaidsuong (TaxUppuBpua Mpoypaupata ApXiKng
Karapriong)

IKonog: KatapTion Kal anokKTNon €pyaclakng neipag, Kuplwg
VEOELOEPXOPEVWV GTNV AYOpa epyaciag, e okono TNV KAAuyn
avaykwv o€ TEXVLIKA KAl AAa enayyEApata ota onoia
napouctdzovrat avaykeg.

Owovoptkn Kaluyn: KaAUntovTat OAeg oL dandveg yla 1o
LOpupaTLKO PHEPOG Kal eENLNAEOV KaTaBAAAeTaL oToug
ouppeTEXovTeG eBdopadiaio enidopa Uyoug €125.

AnoteAéopara: Méoa oto 2014 enwxopnynBnke n katdpTion
48 aTopwv o€ ouykpLon pe 72 atopa 1o 2013. H cuvoAtkn
danavn avhiBe ota €180.636 oe oUykplon pe €162.051 To
2013.
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Training of Secondary Education Graduates
(Accelerated Initial Training Programmes)

Aim: Providing training and work experience, mainly to
newcomers in the labour market, to meet the needs in
technical and other occupations which are in demand.

Subsidisation: All expenditure for the training part is
covered and in addition, a weekly allowance of €125 is given
to participants.

Results: During 2014, the training of 48 individuals was
subsidised compared to 72 in 2013. The total expenditure
amounted to €180.636 compared to €162.051 in 2013.
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Kataprtion Anogoitwv IxoAwv TpitoBadpiag
Eknaideuong

IKonoG: Ikavonolnon avayk®mVv 6TEAEXWONG ENLXELPNCEWY,
HE TNV MPOOANYN KAl KATAPTLON AVEPYWY anoPoitwyv
naventoTnpiwv Kat AAAwv oxoAwv TpLToBabuiag
eknaideuong.

Owovoptkn KaAuyn: KataBaAAeTal pnviaio xopnynpa otov
epyodoTn 1o onoio pnopei va avéABeL ato 60%, 70% n 80%
TOU KOOTOUG KATAPTLONG KAL TOU KOGTOUG NPOSwmikoU Tou
nTuxtouxou, avaAoya e 1o yeyeBog Tng entxeipnong. To
avwTaTto pgnviaio xopnynya avépxetat ota €1.100.

AnoteAéoparta: Méoa oto 2014 enwxopnynBnke n kataption
449 nTuxioUxwv o€ oUykpton pe 716 kata 1o 2013. H ouvoAtkn
danavn avnABe ota €2.814.405 o€ oUykplon pe €5.612.108
kata 1o 2013.

'EKTaKTO IX£310 ENtpoppwong Avépywv

IKonog: Entpop@wTLkn KATapTLoN avEpywyv o€ eEELOLKEUPEVA
TEXVLKA Kal GAAa B€paTa, €TOL MOU va EUNAOUTICOUV TLG
yvwoelg kat 0e§LOTNTEG TOUG yla va gnopoUlv va
anaoxoAnBoUv oe Topeig KAl enayyEApata 6nou
napouctdzovTtat cuvaPeic pe TLg 0eELOTNTEG TOUG AVAYKEG.

Owkovoptkn KaAuyn: KahUuntovtatl ot dandaveg yLa 1o
LOPUMATLKO HEPOG KAl entnAéov kKaTaBAAAeTal oToug
OUpHETEXOVTEG enidopa Uyoug €5 ava wpa.

AnoteAéopata: Méoa oto 2014 enwxopnynBnkav 144
OUMHETOXEG avEPYWV PeE ouvoAlkn danavn €314.004.
MpoKeLTAL yLO EKKPEPOTNTEG TOU LXEOLOU MOU TEPHATIOTNKE
otig 31/12/2013.
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Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises through
the recruitment and training of unemployed university and
other third-level education graduates.

Subsidisation: A subsidy which may reach 60 %, 70% or
80% of training cost as well as personnel cost of the
graduate, depending on the enterprise’s size, is granted to
the employer. The maximum monthly allowance is €1.100.

Results: During 2014, the training of 449 graduates was
subsidised compared to 716 in 2013. The total expenditure
amounted to €2.814.405 compared to €5.612.108 in 2013.

Emergency Scheme for Training the Unemployed

Aim: Training the unemployed in specialised technical and
other areas which enrich their knowledge and skills so they
can be employed in sectors and occupations that have needs
related to their skills.

Subsidisation: All expenditures for the training part are
covered and in addition, an hourly allowance of €5 is
provided to participants.

Results: In 2014 the training of 144 persons was subsidised
with total expenditure of €314.004. These were pending
subsidies of the Scheme which was terminated on
31/12/2013.
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2uyxpnparodotoUpeva ano 1o Eupwnaiko
Kowvwviké Tapeio kat tnv AvAA ‘Epya

Schemes Co-Funded by the European Social Fund

and the HRDA
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IXEAIO TONMOGETHIHZ ANEPIIN NEQN NTYXIOYXQON A ANOKTHZH EPTAZIAKHZ NEIPAZ

ZE ENMIXEIPHZEIZ / OPFTANIZMOYZ (2013)

SCHEME FOR THE JOB PLACEMENT OF YOUNG UNEMPLOYED UNIVERSITY GRADUATES FOR
THE ACQUISITION OF WORK EXPERIENCE IN ENTERPRISES/ORGANISATIONS (2013)

Itnv npoonaBeta yua
avaxaition Tng avepyiag pe
a§tonoinon Tou NPocovToUXoU
avBpwnwvou duvaptkol Tng
KUunpou, oto nAkaiolo Twv
HETPwWV Nou eEnyyethe o
Mpodedpog Tng Anpokpartiag yia
EMAVEKKLVNON TNG oLkovopiag,
10 Ynoupyeio Epyaociag,
[Mpovolag kat Kolvwvik®v
Aopalicewv oxediaoe oe
ouvepyacoia pe Tnv AVAA, 1o
Ix¢d0Lo yLa TonoBéTnon
AVEPYWV VEWV NTUXLOUXWYV OE
EMXELPNOELG KAL OPYAVLIOPOUG
yla anoéktnon epyactakng neipag. To Ixedo evraxBnke oTa
ZuyxpnpatodoTtoUpeva and 1o EKT kat Tnv AVAA'Epya Tng
Mpoypappatikng neptodou 2007 - 2013. Z1ox0G Tou Exediou
10 onoio epdppooe n AvAA, eival n napoxn eukalpL@v
anokKTNONG Epyaclakng neipag dLApKeLlag 6 pnvwv oe
avepyoug véoug NTuxtoUxoug. Zkonog n BeAtiwon Tng
anaoXxoANCLHOTNTAG TWV AVEPYWV VEWY NTUXLOUXWV PE
napoxn duvartoTnTag o€ eNLXeLpnoelg/ opyaviopoUg va
a€lonoLnoouV MPooovToUX0 SUVAHLKO. XTOUG CUHUHETEXOVTEG
kataBaAAeTat enidopa katdptiong. MéxpiLTto T€A0G Tou 2014
oAokAnpwoav pe entTuxia To npdypappa TonoBETNONG TOUG
1.498 avepyol véoL NTuxtoUXOL, HE AVAPEVOHEVN OUVOALKN
danavn €6,1 ekaToppupinv.

IXEAIO
TOMOGETHEHI ANEPTQN

NEQN NTYXIOYXQN
H

In order to combat unemployment and utilise Cyprus’s
qualified human resources, in accordance with the
proclamation by the President of the Republic of measures
to kick-start the economy, the Ministry of Labour, Welfare
and Social Insurance in cooperation with the HRDA has
designed the new Scheme for the job placement of young
unemployed university graduates for the acquisition of work
experience in enterprises/organisations. The Scheme was
included in the Schemes to be co-funded by the European
Social Fund and the HRDA for the Programming Period 2007
-2013. The aim of the Scheme is to give young unemployed
university graduates the opportunity to acquire a 6-month
work experience in order to improve their employability,
offering at the same time the opportunity to enterprises/
organisations to benefit from the services of qualified
persons. Participants are granted a training allowance. By
the end of 2014, 1.498 young unemployed university
graduates were placed in enterprises and organisations
and the total expenditure is expected to be €6,1 million.

IXEAIO TOMOGETHIHZ ANEPIMIN NENIN AMO®OITON AEYTEPOBAOMIAX EKIMAIAEYZHZ lA
ANOKTHEIH EPTAZIAKHE NEIPAX XE ENIXEIPHZEIZ/ OPTANIZMOYZ

SCHEME FOR JOB PLACEMENT OF YOUNG UNEMPLOYED GRADUATES OF LOWER SECONDARY,
UPPER SECONDARY AND POST-SECONDARY EDUCATION OF UP TO 2 YEARS FOR THE
ACQUISITION OF WORK EXPERIENCE IN ENTERPRISES/ORGANISATIONS

Mpokelrat yia véo Xx€dL0, To onoio e§nyyetAe o Mpdedpog
TnG Anpokpatiag otig 11 AekeuBpiou 2013, 1o nAaioto Twv
HETPWV yLO aVTIPET®NLON TNG avepyiag. To IxE€dLo avapéveTal
va ouyxpnpatodotnBei and 1o EKT, o Tapeio MpwTtoBouAiag
yta Tnv AnaoxéAnon Twv Néwv kat tnv AVAA katd Tnv
Mpoypappatikn Mepiodo 2014 - 2020. X16x0G Tou Zxediou
10 onoio epappoce n AvAA, eival n napoxn gukatpLov
NMPAKTLKNG KATAPTLONG KAl anOKTNONG EPYACLAOKNG Neipag

14

The abovementioned is a new Scheme which the President
of the Republic proclaimed on 11th December 2013, within
the framework of measures to confront unemployment. The
Scheme is expected to be co-funded by the European Social
Fund, the European Youth Initiative and the HRDA for the
2014-2020 Programming Period. The aim of the Scheme
that the HRDA implemented, is to provide young unemployed
graduates of lower secondary, upper secondary and post-
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OlapKeELAG 6 pnvwv o AVEPYOUG VEOUG andpoLToug
[upvaoiwy, Aukeiwy, TexvikwV ZX0Awv kat METAAUKELOKNG
Eknaideuong péxpt kat Atetoug ALapKelag, ge okono T
BeATiwon TNG ANAGXOANGLUOTNTAG TOUG. TOUG CUUHETEXOVTEG
kataBaAAeTat enidopa katdpTiong. MexpLto T€Aog Tou 2014
evraxlnkav oe npodypappa tonoBetnong 1.081 dvepyot véot
pe unoAoytzopevn dandavn €4,5 ekatoppupiwy.

secondary education of up to 2 years, practical training and
a 6-month work experience, in order to improve their
employability. Participants are granted a training subsidy.
By the end of 2014, 1.081 young unemployed persons
participated in the programme and the total expenditure is
expected to be €4,5 million.

IXEAIO TOMOGETHEHZ ANEPION NENN NTYXIOYXAON A ANMOKTHZH EPIAZIAKHZ NEIPAZ

ZE ENIXEIPHZEIZ / OPTANIZMOYZ (2014)

SCHEME FOR JOB PLACEMENT OF YOUNG UNEMPLOYED UNIVERSITY GRADUATES FOR THE
ACQUISITION OF WORK EXPERIENCE IN ENTERPRISES/ORGANISATIONS (2014)

Mpokelrat yla véo Xx€0L0, To onoio e§nyyelAe o Mpodedpog
Tng Anpokpatiag otig 11 AekeuBpilou 2013, oto nAaioto Twv
HETPWV yLa avTIPET@NLON TNG avepyiag. To Zx€dLo avapéveTatl
va ocuyxpnpatodoTnBei anod 1o EKT kat tnv AvAA kata tnv
Mpoypappatikn Mepiodo 2014 - 2020. Onwg Kat oTo
avTtioTolxo Ixédto Tou 2013, aT6x0G TOU Zxediou To onoio
epapuoce n AvAA, elval n napoxn eukalpl@v andokTNong
EPYUOLAKNG Neipag dLAPKELAG 6 UNVWV GE AVEPYOUG VEOUG
nTUXLOUXOUG, HE 0KoNO TN BEATIWON TNG ANAOXOANGLUOTNTAG
TOUG e TNV NapaAAnAn napoxn duvarotnTag o€ ENXeLpNoeLg/
opyaviopoUg va a§Lonotnoouv NPooovToUxo OUVapLKo. ZToug
OUppETEXOVTEG KaTaBaAAeTal enidopa katapTiong. Méxpt
10 T€AOG Tou 2014 eviaxBnkav oe npodypappa tonoBETnong
1.916 avepyol ntuxtoUxol ye unoloytzdpevn danavn €7,7
EKATOHPHUPLWY.

The abovementioned is a new Scheme which the President
of the Republic proclaimed on 11" December 2013, within
the framework of measures to confront unemployment. The
Scheme is expected to be co-funded by the European Social
Fund and the HRDA for the 2014-2020 Programming Period.
The aim of the Scheme, similar to the equivalent Scheme
of 2013, that the HRDA implemented, is to provide young
unemployed university graduates a 6-month work
experience, in order to improve their employability, offering
at the same time the opportunity to enterprises/
organisations to use the services of qualified persons.
Participants are granted a training subsidy. By the end of
2014, 1.916 young unemployed persons participated in the
programme and the total expenditure is expected to be €7,7
million.

BEATIOXH THX ANMAIXOAHZIMOTHTAZ TN ANEPIIN KAI TOY OIKONOMIKA AAPANOYZ

F'YNAIKEIOY AYNAMIKOY

IMPROVEMENT OF THE EMPLOYABILITY OF THE UNEMPLOYED AND THE ECONOMICALLY

INACTIVE WOMEN

H AvAA epappozel eniong
OU0 ZuyxpnpaTodoTOUPEVA
ano 1o EKT kat tnv AvAA

- BEATIQIH THX .EpYu Tnc ﬂpoypqppgTLth
- AMAZXOAHZIIMOTHTAL )
- Tonakcror amamor - Meptodou 2007 - 2013, 1a

onoia egunnpeToUlV ToV
oT10X0 TnG €viagng/enaveéviagng Tou avBpanivou duvaptkol
oTnv ayopa epyaoiag. ELdikoTtepa, Ta’Epya yia BeAtiwon Tng
AnaoxoAnotpdtnTtag Twv Avépywv kat Tou OtkovouLka
AdpavoUg lNuvatkeiou Auvaptkou, cupBaAAouv otnv
npoondBela aVTIPHETWNLONG TWV ENNTOOEWY TNG OLKOVOULKNG
kplong oTnv anaoxdAnon kat Tnv avepyia. Kat ta duo auTta
‘Epya npoo@pépouv eukalpieg CUPHETOXNG TOOO O€
npoypauparta kataptiong ota Bépata EkpadBnaon/xpnaon
HAekTpovikav YnoAoyloTwy, EkpaBnon AyyAtkng Mwooag
kat lpappatelakég Ae€LoTnTEG 600 KAL O€ NpoypappaTa
andKTNONG EPYACLAKNG NELPAG O€ ENLXELPATELG OLAPKELAG
8 - 10 eBdopadwv. Ta npoypdppata Nnpoo@Eépovtal dwpeav
KaL 0TOUG CUPMETEXOVTEG KaTaBAAAeTaL enidopa KATAPTLONG.
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In addition, the HRDA implements two Projects co-funded
by the European Social Fund and the HRDA for the 2007-2013
Programming Period, which serve the aim of integration/
reintegration of the human resources in the labour market.
In particular, the Schemes for the Improvement of the
Employability of the Unemployed and the Economically
Inactive Women contribute significantly towards the efforts
of reducing the impact of the economic crisis on employment
and unemployment. Both these Schemes offer opportunities
for participation in training programmes in the subjects of
Information Technology, English language and Secretarial
Skills as well as work experience programmes in
enterprises with a duration of 8 - 10 weeks. The programmes
are offered free of charge and an allowance is granted to
participants.
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Méoa oto 2014 dpxioe n
ulonoinon 4 npoypappatwyv
KAaTAPTLONG HE OUPPETOXN

C__d BEATIQEH THE :
C ] AMAZXOAHZIMOTHTAS 74 ave pywv Kat 2
- TON ANEPTON NPOYPAUUATWV KATAPTLONG

Me ouppgetoxn 35
OLKOVOHLKG adpavwv yuvaltkwyv. Eniong, dpxtoe n uhonoinon
74 npoypappATWV ANOKTNONG £PYACLAKNG NELpAG PE TNV
TonoB€Tnon LoaplBuwy avépywv oe enxelpnoeLg Kat 53
NPOYPAPHATWY ANOKTNONG €PYACLAKNG MNELPAG HE TNV
TonoBETNON LOAPLOP WV OLKOVOULKA a0PaVAV YUVALKQOV OF
enxelpnoelg. H ouvoAlkn unoloytzopevn danavn avepxeTat
oe €346.317.

YNOXTHPIZH TON MIKPOMEZAINN ENIXEIPHZENN

In 2014, 4 training programmes began with the participation
of 74 unemployed persons, and 2 training programmes with
the participation of 35 economically inactive women. In
addition, 74 work experience programmes began for an
equal number of unemployed persons who were placed in
enterprises, and 53 work experience programmes for an
equal number of economically inactive women placed in
enterprises. Total estimated expenditure for the Schemes
amounts to €346.317.

SUPPORT TO SMALL AND MEDIUM-SIZED ENTERPRISES

1o nAaiolo Tou 0TOxou TNG AVAA yla npowBnaon notkiAwy
HOPQQV UMOOTNPLKTIKWY UNNPECLOV avBpwnivou duvapikou
OTLG ENLXELPNOELG, LOLaitepa oTig MME, nou va anookonouv
oe auEnon Twv eNevducewy 6To avBpanivo Ke@AAalo aAAa
Kat o€ BEATIWON TNG NAPAYWYLKOTNTAG TWV ENXELPNOEWY O
OUVBNKEG EVTOVWV NLECEWV OTNV aNacxOAnon Kat avepyia
ano TNV OLKOVOPLKN Kpion, n AVAA entkevip@Bnke oTLg
akoAouBeg 2 katnyopieg Opdoewv, oL onoieg
ouyxpnpatodoTouvTatano 1o Eupwnaiko Kowvwvikd Tapeio
(EKT) katand tnv AvAA.

Within the context of HRDA's aim of promoting diverse forms
of human resource support services to enterprises,
especially to small and medium-sized ones, aiming at an
increase of investment in human capital but also on the
significant improvement of the productivity of enterprises
in intense conditions created by the economic crisis on
employment, the HRDA focused on the following 2 categories
of actions, which are co-funded by the European Social Fund
(ESF) and the HRDA.

ENIZXYZH THZ ANTAMONIZTIKOTHTAZ TON MIKPOEMIXEIPHZEQON ME ANAZXOAHZH 1-4 ATOMA
ENHANCEMENT OF THE COMPETITIVENESS OF MICROENTERPRISES EMPLOYING 1 - 4 PERSONS

To Epyo «Evioxuon Tng
avTaywvioTLKOTNTAG TWV,
Mikpoenixelphoewy e

— ENIZXYZH THE anaoxoAnon 1-4 atopa»,
C ] ANTATONIZTIKOTHTAS . . '
- MIKPOENIXEIPHEEON M EOO AMO TN CUPUETOXN TOU

ME AMAZXOAHZH

dLokTATN/ dleuBuvTn o€
1-4 ATOMA

npoypappa KatTapTLong Kat
TN GTEVN CUVEPYAOia TNG entxeipnong Pe eL0Lkd XZUPBoulo,
npoo@épel Tn duvatoTnta oTnv KABe ocuppeTéxouoa
enuxeipnon va anokTAGeL TNV LKAvoTnTa va BETEL TOUG
KatdAAnAoug 0TOX0UG Katl OPACELG yLa va €VIOXUCEL TNV
avTaywvioTIKOTNTA TNG.

OL 0pdoelg Tou Epyou, neptAapBavouv Tov eviontopd
avaykwv Kat dtdyvwon aduvapLloyv Nou ENNPEAZOUV TNV
avTaywVIoTIKOTNTA TNG, TN CUPHPETOXA TOU L3LOKTATN/
OleuBUVTA TNG G€ OPAdLKO NpoOypappa avantugng
OLEUBUVTIK®V LKOVOTATWYV KAL TNV ETOLHAGLA ENLXELPNCLAKOU
peoonpdBeopou NAGvou avanTuéng TnG eNLXeipnong.

Méaoa oTo 2014 cuvexioTnke n uhonoinon Tou Epyou Kat péxpt
T0 TEAOG TOU £€TOUG OUVOALKA cuppeTeixav 1.300 enwxelpnoeLg,
ot onoieg oAokAnpwaoav TouAdxLoTov Tn OpAcn nou apopa
10 Mpoypappa avantuéng OLeUBUVTIKOYV LKavoTATWV. Ano
auTég 1.139 enuxelpnoelg OAoKANPWaav TN OEGUN EVEPYELOV
nou npovoei 1o Zx€010. H ouvoAlkh unoAoylzopevn dandavn
avépxetatoe €2.781.677.
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The Scheme “Enhancement of the competitiveness of
Microenterprises employing 1-4 persons”, through
participation of the owner/manager in a training programme
and the close cooperation of the enterprise with the
Counselor, helps the participating enterprises to set the
right targets and plan actions to reinforce their
competitiveness.

The Scheme’s actions include the identification of needs
and the diagnosis of weaknesses which may affect the
enterprise’s competitiveness, the participation of the owner/
manager in a group programme for the development of
management skills, and the preparation of a medium-term
business plan for the development of the enterprise.

In 2014, the implementation of the Scheme continued and
by the end of the year 1.300 enterprises participated in total,
having concluded at least the programme for developing
management skills. From these enterprises, 1.139
concluded the actions of the Scheme. Total estimated
expenditure for the Scheme amounts to €2.781.677.
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BEATIOXZH THZ NAPAMOriKOTHTAZ TON MIKPOMEZAINN ENIXEIPHZENN ME AMAZXOAHZH

5-249 ATOMA

IMPROVEMENT OF THE PRODUCTIVITY OF SMALL AND MEDIUM-SIZED ENTERPRISES

EMPLOYING 5-249 PERSONS

To'Epyo «BeAtiwon Tng
NapaywylkoTNTag

C 4 BEATIOEH THE Mikpopeoaiwyv

C_ 3 MAPATQIIKOTHTAS .

- MIKPOMEZAIQN EMIXEIPHZEQN ENLXE L.p noewv “ €
ME ANAZXOAHEH anaoxoAnaon 5-249

5-249 ATOMA . . .
aropa», y€ca ano Tn

OUPHETOXN TOU
(3tokTATN/ dteuBuvTth n aAAou appodiou oTEAEXOUG TNG
ENUXELPNONG 0 NPOYPAPHA KATAPTLONG KAL TN OTEVN
ouvepyaoia TNG ENLXeipnong Pe eL0LKO LUPBoUAO, MPOCPEPEL
Tn duvaToTNTa oTNV €ntxeipnon va BeEATLwoEL TNV
napaywylkoTNTAa TnG Kal va a§lonotncel opBoTepa 10
avBpwnivo duvaptko Tng.

Ol dpdoetg Tou Epyou, neptAapBavouv Tov eVTONLOYO
avayk®v Kat dtayvwon aduvapl@v TNG 0€ 0XEON HE TNV
napaywyLkoTNTa, TN GUPKETOXN TOU LBLOKTATN/ BLeuBuvTn n
aAANou appodiou oTEAEXOUG O€ OPAdLKO NMpoOypapHa
avantugng dLeuBuvTIK®V LKAVOTATWY o€ BépaTa
napaywytkOTNTAG Kal TNV €Tolpacia peconpoBecpou
€NLXeLpnolakoU nAdvou avantugng kat a§lonoinong Tou
avBpmnivou duvapikoU Kat BEATwoNng TG NApaywyLlkoTNTAG
TNG ENLXeipnong.

Méoa 010 2014 ouvexioTnke n uAonoinon Tou Epyou kat péxpt
T0 TEAOG TOU £TOUG GUVOALKA OUHPETELXAV 422 ENLXELPNOELG,
oL onoieg oAokAnpwaoav TouhdxLoTov Tn pacn Nou agopa
10 Mpoypappa avantugng 6LeuBUVTLKGOV LKavoTATWY. And
auTég 360 enixelpnoetlg oOAoKANPpwoav TN SECUN EVEPYELDV
nou npovoei 1o 2x€010. H ouvoAtkn unoloytzopevn danavn
avépxetat og €1.402.812.

LYITHMA ENATTEAMATIKON NMPOZONTON
SYSTEM OF VOCATIONAL QUALIFICATIONS

To ZU0oTnypa
) EnayyeApatikayv

C JE— MNpooovrwv (ZIEM)

- AEITOYPTIA YZTHMATOX

- EMATTEAMATIKQN NPOZONTON B ao LZE TaiL oe I-l p oruna
ITHN KYNPO

EnayyeApatikov
Mpoodvrtwyv (MEM) nou
avantUogoovtatand Tnv AVAA oTo nAaiolo epyact®v TOHEAKDV
Texvikav Entrponcov EnayyeApatikaov Mpoaovtwy (TEEM).
Méow Tou ZuoThpatog €§eTAZETAL KAL MLoTONOLELTAL N
LKavOTNTa EVOG ATOUOU VA PEPEL OE NEPAG OUYKEKPLUEVN
epyacia otn Baon evog MNEM, oe npaypatikég ouvBnkeg
epyaociag n/ kat og ouvBnkeg Nnpocopoiwaong. MapaAAnia,
T0 LUoTnUa opizel To NAaiolo yla KatdpTion Kat avantugn
TOU aTOWOU, OlvovTag Tou €T0L TN duvaTdTNTA va POACEL OTO
eninedo tkavoTnTag nou opizet o MEM.
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The Scheme “Improvement of the productivity of small and
medium-sized enterprises employing 5-249 persons”,
through the participation of the owner/manager or other
company official in a training programme and the close
cooperation of the enterprise with a Consultant, helps
enterprises to improve their productivity and better utilize
their human resources.

The Scheme’s actions include the identification of needs
and the diagnosis of weaknesses which are related to the
enterprise’s productivity, the participation of the owner/
manager or other company official in a group programme
for the development of management skills on productivity
issues, and the preparation of a medium-term business
plan for the development of the enterprise, the utilisation
of its human resources and the improvement of its
productivity.

In 2014, the implementation of the Scheme continued and
by the end of the year 422 enterprises participated in total,
having concluded at least the programme for developing
management skills. From these enterprises, 360 concluded
the actions of the Scheme. Total estimated expenditure for
the Scheme amounts to €1.402.812.

The System of Vocational Qualifications (SVQ) is based on
Standards of Vocational Qualifications (StVQs) which are
developed by the HRDA in the framework of sectoral
technical committees. The System includes the assessment
and certification of an individual’s ability to carry out a
specific job on the basis of a StVQ, under real and/or
accepted simulated working conditions. At the same time,
the System defines the framework for the training and
development of an individual, thus providing the opportunity
to reach the right competence level that the StVQ defines.



2" ®aon E@appoyng Tou ZucTAUATOG
(2007-2013)

H 2" ®don epappoyng Tou Epyou «EykaBidpuon kat
Aewroupyia Zuothpatog EnayyeApatikav Mpoooviwy (ZEM)
oTnv KUnpo» evtaxBnke oTa cuyxpnpatodoToUpeva ano 1o
EKTEpya Tng MNpoypappatikng MNeptddou 2007-2013.

Z1o nAaiolo Tou Epyou opioTnkav 72 Mpotuna EnayyeApaTika
Mpooovta (MEM) nou apopouv Tnv TouptoTikn Blopnxavia,
10 XovOpLlkO kat Atavikd Epnodpilo, tnv OtkodopLKN
Biopnxavia, Tov Topéa Metanoinong kat Tov Topéa
EnwdopBwong Oxnuatwv kaBwg kat To MEM yia 1o enayyeAua
Tou Eknaideutn EnayyeApatikng Kataptiong kat ta MEM yua
enayyéAparta nou agopolv Ta XuoThpata kat Aiktua
Enwkowwviag/HAekTpoviK@Y YNOAOYLGT®V KL TNV KOPPWTLIKA
Téxvn. Ta NEM a§lohoynBnkav kat ocugnTnBnkav oTLg
appodieg TEENM kat eykpiBnkav ano tnv appddia Entrponn
ToU AtotknTikoU ZupBouliou. OAa ta MEM éxouv avaptnBei
otnv LoTooeAida Tng AvAA.

Anovoun EnayyeApatiav Mpocoviwv

Aardorion EFowreptrkwv kat EEwreptnwv EEEraoray

EpappooTnkav npoypappara yia EEetaoTég/EnalnBeutég
10U ToupLoTIKOU TopEa, Tou XovdptkoUu/AtavikoU Epnopiovu,
Tou Eknawdeutn EnayyeApatikng Katdptiong kat 1ng
Otkodopikng Blropnxaviag. ZuvoAtka €ywvav 10 T€Tola

npoypappata kat kataptioBnkav 150 atopa.

EEEraon wat [Tioronoinon Arépwv

laT0 €10G 2014, 0 GUVOALKOG apLBUOG alThoEwY uNnoYNPiwv
yla e€étaon kaw nuotonoinon oe EnayyeApatiké Mpoaoov (EN)
avnABe oe 887. EwdikoTeEpa unoBANBnKkav 293 altnoelg yla
EMN tng Tevodoxelakng/Entotriotikng Blopnxaviag, 28
awrnoelg ywa EMN tou Top€a XovdpikoU kat Atavikou Epnopiou,
44 awtnoelg yia EM tng Owkodopikng Blopnxaviag kat 522
awthoelg yia 1o EM tou Eknawtdeuth EnayyeApatikng
KatapTriong.

Z10 NAaicLo TOU GUYKEKPLUEVOU £pyou, N €vTagn unoynpiwy
yta tnv Anovopn EnayyeApatikwv MpooodvTwy Ba yivetal
péxpt 1o 2015 pe o1dx0 va niotonotnBolv cuvoAika 3.000
aropa.
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2nd Phase of the Implementation of the System
(2007-2013)

The second phase of the Project “Establishment and
Operation of a Vocational Qualifications System in Cyprus”
has been incorporated in the projects co-funded by the
European Social Fund (ESF) of the Programming Period
2007-2013.

Under the above Project, 72 StVQs were defined related to
the sectors of Tourism, Wholesale and Retail Trade,
Construction, Manufacturing, Repair of Motor Vehicles,
Systems and Networks of Communication and Computers,
Hairdressing and the occupation of Trainer of Vocational
Training. The StVQs were evaluated and discussed in the
competent Sectoral Technical Committees, and they were
approved by the competent committee of the Board of
Directors. All the StVQs were published on HRDA's website.

Award of Vocational Qualifications (VQS)

Traming of Assessors/Verifiers

Training programmes were implemented for Assessors/
Verifiers in the sectors of Tourism, Wholesale and Retail
Trade, Trainer of Vocational Training and Construction. In
total 10 programmes were implemented and 150 persons
were trained.

Assessment and Certification of Canaidates

In 2014, 887 candidates applied for the assessment and
certification process leading to the award of a Vocational
Qualification. Specifically, 293 applications were submitted
for Vocational Qualifications in the sector of Tourism, 28
applications for Wholesale and Retail Trade, 44 applications
for Construction and 522 applications for Trainer of
Vocational Training.

Within the framework of the System, applications will
continue to be submitted until 2015, aiming at the
certification of 3.000 candidates.
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A

Neeg [poordrioels yia Enioscén Evotapepovros

210 TéAog Tou 2014 éyive dnpooieuon MpookAhoewy yLa
EnidetEn Evolapepovtog and E§eTtaoTtika KevTpa,
A&loloynTég E€eTaoTikwv KévTpwy kat E§wTepLkolg
E€etaoTeéc/EnainBeuteg yia Tnv EEaopaiion Ynnpeotaov
evavTtL ApgolBng pe okono tTnv E§éTaon Ynoyngiwv yLa
anokTtnon EnayyeApatikav MNpoodviwy otn Metanoinon,
otnv EndtopBwon Oxnpatwy, otnv KogpwTikn TéExvn Kat
ota Zuothpata Kat Aiktua Entkowvwviag/HAeKTpoviKoUG
YnoAoyLoTEG.

Mpoypappatikn Mepiodog 2014-2020

To XuoTnpa EnayyeApatikwyv Mpooovtwy éxet unoBAnBel yLa
ouyxpnuartodoTnon Tou and 1o Eupwnailko Kowvwvikd Tapeio
yta Tnv npoypappatikn nepiodo 2014-2020. O
npotnoloylopdg Tou Epyou avépxetat ota €8.500.000 yia
nitatonoinon 10.000 atopwv.

Kata tnv nepiodo 2014-2020, Ba optotoUv akopa 80 MpoTuna
EnayyeApatikwv Mpoooviwy e dLAPOPOUG TOPEIG TNG
olkovopiag, npooBeTa Twv UPLOTAPEVWY Kat Ba yivel
avaBewpnon Twv upLoTapévwy MEM.

New Calls for Expression of Interest

By the end of 2014, a Call for Expression of interest was
published for Assessment Centers, Internal Assessors and
External Assessors/Verifiers in order to acquire services
for the assessment of candidates for vocational qualifications
in Manufacturing, Car Repair, Hairdressing and Systems
and Networks of Communication and Computers.

Programming Period 2014-2020

The System of Vocational Qualifications was submitted to
be co-funded by the European Social Fund for the
Programming Period 2014-2020. The budget is €8.500.000
for the certification of 10.000 persons.

During the 2014-2020 period, 80 additional StVQs will be
defined, in various sectors of the economy. Also, current
StVQs will be revised.
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Evioxuon Twv Ynodopwv Kat Zuotnpatwyv Avantuéng
AvBpwnivou Auvapikou

Enhancement of Human Resource Development

Infrastructures and Systems

0 agovag npotepatdTnTag Tng AvAA yia Evioxuon Twv
Ynodopwv Kat ZucTnpatwyv Avantugng AvBpwnivou
Auvapikou kata 1o 2014 apopoUce oTnv npowBnon Tng
MOLOTLKNG KATAPTLONG KAl avantugng Tou avBpwnivou
OUVAHLKOU, HEGW TNG EVIOXUGNG TwV UNOJOP®Y KATAPTLONG,
kaBwg Kkat Tng Aettoupyiag Xuotnpdtwy MioTonoinong
ZuvteleoTwv Mapoxng Katdptiong kat EnayyeApatikov
MpocovTwy.

H notoTikn dtdoTaon Tng avantugng tou avBpwnivou
OUVaMLKOU glval cuvOEDEPEVN PE TIG UNAPXOUCEG UNOOOUEG
kat ouothpata. H npooappoyn Twv €Bvikwyv cuoTnuaTwy
avantugng avBpwnivou dUVAPLKOU OTLG TOMLKEG OUVONKEG
aAAd katoTig OleBveic Kal eupwnaikeg eEeAielg oTov TopEQ
auTo, elvat entBeBAnpévn.

ZuvonTlkh ava@opd oTLG OPACELG NOU GTOXEUOUV GTN
BeATiwon Twv unodopwyv Kat cucoTnpatwyv Avantugng
AvBpwnivou AuvapilkoU, népav Tou LUGTAPATOG
EnayyeApatikav MpocovTwy, yiveTat no katw:

Evioxuon Twv Ynodopwv Kat ZuoTnparwv Avantu§ng
AvBpawnwvou Auvapikou

ZuvexioTnke n evioxuon TNG UNOdOPNG KATAPTLONG TWV
ENLXELPNOEWY, TWV LOPUPATWYV KAL TWV OPYAVIOP®V
KaTapTLONG yla KAAUYN avayK®V KatapTiong o€ Topeic/
enayyélpara/Béparta NpoTepaldTNTAG yia TNV avanTtuén Tou
avBpawnivou duvaplkoU. H evioxuon Tng unodopng
KaTapTLONG AVAPEVETAL VA AELONOLACEL TLG TEXVOAOYIEG
nAnpogopiag Kat entkolvwviag Ye Tn dnploupyia evog
avolKToU, EAKUGTLKOU Kal npooBdotlyou pabnotakou
neptBailovrog.

To Zx€d10 €An&e o1ig 30 louviou 2014. BpiokovTatl o dtdpopa
0Tadta uhonoinong 6 aLThogLG/NPOTACELG yLa evioxuon
unodopwv pe unohoytzopevn dandavn xopnyiag €532.204.
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The HRDA's priority axis for the Enhancement of Human
Resource Development Infrastructures and Systems during
2014 concerned the promotion of the quality dimension of
training and development of the human resources, through
strengthening training infrastructure as well as the
operation of the Systems of Certification of Training
Providers and Vocational Qualifications.

The quality dimension of the development of the human
resources is interlinked with the existing infrastructure and
development systems. The adjustment of national systems
of human resource development linked to local conditions
as well as to European and international developments, is
imperative.

A brief reference to the actions aimed at improving
infrastructure and systems of Human Resources

Development, other than the SVQ, is given below:

Training Infrastructure Support to Training Institu-
tions and Enterprises

The strengthening of the training infrastructure of
enterprises, training institutions and organisations in order
to meet training needs in sectors/occupations/priority areas
for the development of the human resources, continued
through 2014. The strengthening of training infrastructure
is expected to utilize information and communication
technologies through the creation of an open, attractive and
accessible learning environment.

The Scheme ended on 30" June 2014. 6 applications/
proposals are pending with an estimated subsidy of
€532.204.
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MpowOnon Kawvotopiag otnv Katdption kat Avantu§n
Tou AvBpwnivou AuvaptkoU

To Zx€d10 KAAUYE NPOTACELG MO EVOLAPEPOUEVOUG POPELG
yla peAeTn / Slepelivnon deqv Kal avanTtugn KAawoTopLKV
eQapuoywv o€ oxéon pPe TexvoAloyleg, peBodoloyieg,
0e€LoTnTEG KAl BEPaTa KaTapTLoNg KAt avantugng Tou
avBpwnvou duvaptkoU.

To Zxédto €Ange otig 30 louviou 2014. BpiokovTat oe dtapopa
otadia uhonoinong 2 alTNoelg/npoTaceLg e UMOAOYLZOPEVN
danavn xopnyiag €160.342.

Z0oTtnpa A§loAdynang Kat MieTonoinong Twv ZUVIEAECTGOV
Napoxng Karapriong (A€oMeToZuv)

ZuvexioTnke n npo®wBnon Tou oTpaTNyLKAG onyaciag oToxou
TnGg AvAA yia etoaywyn Zuothpyatog AELoAoynong Kat
MoTonoinong Twv ZuvteAeotwy Mapoxng Kataptiong. To
‘Epyo Bewpeital zwTikng onpaoiag yla TNV npocapuoyn Tou
OUCTAPATOG KATAPTLONG OTLG OUYXPOVEG AVAYKEG TNG ayopdg
epyaociag kat Tng ayopdg kataptiong. To ‘Epyo avapéveral
0TL Ba cupBdaAeL otn BeAtiwon Tng notdTNTAC Kal
anoTEAEOPATIKOTNTAG TWV NAPEXOPEVWY aTnv KUnpo
unnpeoLwv KaTapTong. Méoa oto 2014 niotonotnBnkav 96
Keévtpa EnayyeApatikng Kataptiong (KEK], 140 Aopeg
EnayyeApatikng Kataptiong (AEK) kat 354 EknatdeuTég
EnayyeApatikng Kataptiong (EEK).

Promoting Innovation in Training and Development of
the Human Resources

The Scheme covered proposals from interested parties to
study/explore ideas and develop innovative applications
in relation to technologies, methodologies, skills and
thematic areas of training and development.

The Scheme ended on 30" June 2014. 2 applications/

proposals are pending with an estimated subsidy of
€160.342.

System of assessment and certification of training providers

The promotion of the HRDA's strategic objective for the
introduction of a System of Assessment and Certification
of Training Providers continued. The project is of vital
importance for the adaptation of the training system to the
current needs of the labour and training markets and it is
expected to contribute to the improvement of the quality
and effectiveness of training services in Cyprus. In 2014,
96 Vocational Training Centers, 140 Vocational Training
Facilities and 354 Trainers were certified.

_ i

Kévtpa Aopég
EmayyeA\patikng EmayyeApaTiknig
Kardptiong Katdptiong
(KEK) (AEK)

AlolMotoXuv

ZUotnua

AloAb6ynong

Kal

Motomnoinong

Twv

JUVTEAECTWV

Erapyihpuaeie Mapoxnc
Katéptionc

o Kataptiong
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Ewdko xEd0 MpoAnywng-XxEdo Apaong AvAA
HRDA's Special Prevention Scheme - Action Plan

Evoyel Tng otkovopLlkAg Kpiong Kat he
0T6X0 TN GUPBOAN oTnV avTipeTONLON
TWV ENNTWOE®Y TNG 0TNV anacxoAnon
kat Tnv avepyia otnv Kunpo, n AvAA,
META ano OXETLKEG anoPACELG TOU
AlolknTikoU XupBouAiou kat og aTevn
ouvepyaoia pe To Ynoupyeio Epyaoiag,
Mpdvolag kat Kowvwvikwv Acpalioewy
(YEMNKA), etoipaoce kat £éBeoe oe
epappoyn anod Tov ®eBpoudpto Tou 2009
E1dtko Zx€dto MpoAnyng-ZxédLo
Apaong.

To Eld1kd Zx€d10 nepthapBavel dpdoelg
nou oToxeUoUV TOG0 GTNV MPOANYN 000 KAL GTNV KATAGTOAN
NG avepyiag kat aneuBUvovTal o€ avEPyoug, OLKOVOULKA
adpaveic Kal epyodoToUPEVOUG eNLXeLpnoewy. To ELdtkd
Ix€d10, oUpPwva Pe TIG e§eALEELG 0TV ayopd epyaciag Kat
e€ayyeAieg Tng KUBEpVNONG, EPNAOUTIOTNKE pE VEEG OPATELG.
Ze kaBe nepinTtwon, n EQAPPOYh NPOYypPaAPHATWY
unooTnpizeTal He NOALTIKN XOpNYLOV NMoU npovoel Tnv
kataBoAn xopnynpatwy oe epyodoTeg n/kat eNdopaTwy oe
KaTapTizopevoug. To Eldikd Zx€01o0 nepthauBavel Tig
ak6AouBeg OpAOELC KATW ANO TOUG TPELG GEOVEG TNG
MpoAnyng Tng Avepyiag, Tng AnaoxdAnang kat KatapTiong
katTng BeAtiwong 1ng AnaoxoAnotpédTtnTag:

MpoAnyn Tng Avepyiag

Movoenixelpnolaka NnpoypappaTa KaTapTLong yld CUPHETOXN
€PYOOOTOUPEVWY ENLXELPACEWV MNOU AVTLHETWNIZOUV KivOUVO
anoAUCEwvV, HE OTOXO TNV NPOANYN TNG avepyilag Pe
napdAAnAn npowBnon TNG aNOKTNONG ENAYYEAPATIK®OV
npPocoOVTWV.

AnaoxoéAnon kat Karaption

o Ix£0l0 LTeAéxwong Enwxelpnoewy pe Andgottoug
TprroBaButag Eknaidevong yla anaoxéAnon Kaw katapTion
ano@oiTwy 0€ ENLXELPACELG.

e EkTakTo IZXx€0L0 LThPLENG TNG AnaoxoAnong pe
E€atoptkeupévn Kataption Avepywv oTig Entxelpnoetg
(EZZA) yla anaox6Anon KaL KatapTion Pe oKoMo TNV
ninpwon Béocwyv epyaciag (n toxug Tou Ixedilou
TeppatioTnke oTig 31/12/2013).

BeAriwon Tng ANaoxoAnoLuoTnTag

e YuyxpnupatodoToUpevo ano 1o Eupwnaikd Kowvwviko
Tapeio kat Tnv AVAAEpyo TonoBéTtnong Avepywv NEwv
MruxtoUxwv yta Anéktnon Epyaoctakng MNeipag oe
Enwxelpnoeig/Opyaviopoug (2013).

e JuyxpnuaTtodoToUpevo anod 1o Eupwnaiké Kolvwviko
Tapeio kat Tnv AVAAEpyo TonoBéTtnong Avepywv Néwv
Anogoitwv lupvaoiwy, Aukeiwv, TEXVIKOV ZXOA®V Kal
MeTtalukelakng Eknaideuong péxpL kat Atetoug AtdpkeLag
yla Anoktnon Epyactakng Meipag oe Enuxepnoeig/
Opyaviopoug.
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In view of the economic crisis and with
the aim of minimising its effects on
employment and unemployment in
Cyprus, the HRDA, prepared and
implemented in February 2009 the
Special Prevention Scheme - Action
Plan following decisions of the Board of
Directors and in close cooperation with
the Ministry of Labour, Welfare and
Social Insurance.

Xtnpifovpe

v epyacia,

KTUTTAME
Vv avepyial

The Special Plan contains actions
aiming both at the prevention and
repression of unemployment and
targets the unemployed, the economically inactive and the
employed. The Special Plan was enriched with new actions,
based on developments in the labour market and
proclamations of the Government. The implementation of
programmes is supported by a subsidisation policy which
provides subsidies to employers and/or allowances to
trainees. The Special Plan included the following actions
under the three pillars of Prevention of Unemployment,
Employment and Training and Improvement of Employability:

Prevention of Unemployment

Single-Company Training Programmes for participation of
employees of enterprises who face the risk of redundancy,
aiming at preventing unemployment while promoting the
attainment of vocational qualifications.

Employment and Training

e Scheme for strengthening the management capacity of
enterprises through the employment and training of
tertiary education graduates.

e Emergency Scheme for the Support of Employment
through the individualised training of the Unemployed
in Enterprises (the Scheme ended on 315! December
2013).

Improvement of Employability

e Scheme co-funded by the ESF and the HRDA for the
placement of young unemployed graduates in enterprises
and organisations for the acquisition of work experience.
(2013)

e Scheme to be co-funded by the ESF and the HRDA for
the Job Placement of Young Unemployed Graduates of
Lower Secondary, Upper Secondary and Post-Secondary
Education of up to 2 years for the Acquisition of Work
Experience in Enterprises/Organisations
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e YuyxpnpatodoTtoUpevo and 1o Eupwnaiko Kolvwviko
Tapeio kat Tnv AVAAEpyo TonoBéTtnong Avepywv Néwv
MruxtoUxwv yta Anéktnon Epyaoctakng Meipag oe
Enwxelpnoetg/Opyaviopoug (2014).

e JuyxpnpatodoTtoUpeva anod 1o Eupwnalko Kotvwviko
Tapeio kat Tnv AvAA Epya BeAtiwong Tng
AnaoxoAnotpdtnTag Twv Avépywv Kat Tou OLKoVouLKa
Adpavoug luvatkeiou AuvapikoU.

e TaxuppuBpa Mpoypappata Apxikng KatapTiong avépywv
KOl VEOELOEPXOPUEVWY OTNV ayopa e€pyaociag o€
enayyéAparta oTa onoia uNApXeL ZNTNON €LOLKEUPEVOU
EPYATLKOU duvapLkoU.

e ExTtakTo Ix£810 Empoppwong Avépywv (EZEA] yia
avaBaduion TwV yvwoewy Kat 0eELOTATWY TwWV aVEPYWV
oUpPWVa PE TLG AVAYKEG MOU NapaTnpouvTal oTny ayopd
epyaoiag kat BeAtiwan Tng anaoxoAnotpgoTnTac Toug (n
toxU¢ Tou Zxediou Teppatiotnke oTig 31/12/2013).

Ou6pdoelg autég unooTnpixBnkav kat Ba unooTnpixBolv
KalL 070 HEANOV HE OTOXEUPEVEG EVEPYELEG MPOBOANG Kal
dnpooloTnTag He aglonoinon TwV HEOWV PHAZLKNAG
EVNUEPWONG.

ZuvonTilkn avagopd ota anoteAéoparta katd Apaon Kat oTov
NPOYPAPHATLOHO HEAAOVTLK®V EVEPYELWV YIVETAL OTN
OUVEXELQ.
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e Scheme to be co-funded by the ESF and the HRDA for
the Job Placement of Young Unemployed University
Graduates for the Acquisition of Work Experience in
Enterprises/Organisations (2014)

e Scheme co-funded by the European Social Fund and the
HRDA for the improvement of the employability of the
unemployed and the economically inactive women.

Accelerated Initial Training Programmes for the

e unemployed and new entrants to the labour market in
occupations for which there is demand for skilled
workforce.

e Emergency Scheme for Training the Unemployed for
upgrading the knowledge and skills of the unemployed
according to the needs observed in the labour market
and improving their employability (The Scheme ended
on 315t December 2013).

These actions have been supported and will be supported
in the future with targeted promotion and publicity actions.

A brief reference to the results for each action and planned
future actions follows.
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MONOENIXEIPHZIAKA NPOrPAMMATA KATAPTIZHZ ME ZT0XO0 THN NMPOAHWH THZ ANEPI'IAZ
SINGLE-COMPANY TRAINING PROGRAMMES AIMING AT THE PREVENTION OF UNEMPLOYMENT

Me tn dpdon auth n AvAA BonBa
epyo0o6TEG va dLatnpnoouv To
nPoownLKO Toug avTi va npoBolv o€
anoAloelg, pe Tnv a&lonoinon Tou
XpOvou adpaveLag Tou NPocwWnLKoU
TOUG ylO TNV KAaTtdapTLonh Tou,
netuxaivovrag napdAAnia Tnv Tnv
avaBaBuion Twv yVOOEWY Kal
0eloTATWY, ThV anokKTnan
EMNAYYEAPATIKOV MPOCOVTWY KAl TNV

Through this action, the HRDA, helps
employers retain their employees
instead of laying them off, by utilising
their idle time through training,
achieving at the same time the
upgrading of their knowledge and
skills, the attainment of vocational
qualifications and the increase of
productivity of enterprises. It also
contributes in meeting specialised

augnon TNG NAPAywyLlKOTNTAG TWV enterprises’ needs in occupations
enwxelpnoewy. Eniong, cupBaAAeL oTnv tkavonoinon where there are no available unemployed persons, through
€EELOIKEUPEVWV AVAYKMV ENLXELPNOEWV O ELOIKOTNTEG OTLG the training of newly recruited unskilled or other persons.
onoieg 0ev unapxouv Avepyol, HECW TNG KATAPTLONG A subsidy is granted to the employer which may reach 60%,
veEONpPooAn@OévTwY aveldikeuTwy N dAAWV aToHwV. 70%, or 80% of training and personnel cost of the
KataBaAAeTal xopnynpa otov epyodoTn To onoio pnopei va participants (salaries and contributions to the various
avéNBeL a1o 60%, 70%, n 80% ToU KOGTOUG KATAPTLONG KaL Funds), for large, medium or small enterprises, respectively.
TOU KOGTOUG NPOOWNLKOU TWV CUPHETEXOVTWYV (ULoBol Kat
elopopéc ota dtagopa Tapeial, yia peyaleg, peoaieg n Based on data channeled to the HRDA, by the Public
HLKPEG ENLXELPATELG, AVTIOTOLXA. Employment Service and other communication with
interested parties, enterprises are contacted on a
Ztn Baon otolxeiwv nou dloxeteUovTat otnv AvVAA anod continuous basis and the ways of using Single-Company
ypageia 1ng Anpootag Ynnpeoiag Anaoxohnong (AYA] kat Training Programmes are explained.
AAANWYV ENLKOLVWVLI®OV PHE EVOLAPEPOPEVOUG,
npaypartonotoUvtal Navw o€ oUVEXN BAon enaQeEg pe In 2014, 38 enterprises submitted 196 Training Programmes,
ENXELPACELG OTLG OMoleg enegnyolvTatl oL duvaTdTNTEG KAl with 2.449 participations and an estimated total subsidy of
oLTponol epappoyng Movoenixetpnalakwy Mpoypappdatwy €95.305.
KardpTiong.

Méoa ato 2014, eykpiBnkav 196 npoypappata, yla epapyoyn
ano 38 enXelpnOEeLG, PE 2.449 GUPUETOXEG EPYOSOTOUPEVWY
TOUG Kal JE OUVOALKN unoAoylzopevn entxopnynon Uyougq
€95.305.

IXEAIO ZITEAEXQZHZ ENIXEIPHZEQN ME ANTO®OITOYZ TPITOBAOMIAZ EKIMAIAEYZHZ
SCHEME FOR STRENGTHENING THE MANAGEMENT CAPACITY OF ENTERPRISES WITH THE
EMPLOYMENT AND TRAINING OF TERTIARY EDUCATION GRADUATES

Méow Tou Xxediou LTeAéxwaong
Enuxelpnoewyv ye and@poLltoug
TpLToBaBpuiag eknaidevong,
napéxovTal KivnTpa o€ ENLXELPNCELG
ylta va npoo@épouv BéoelLg
anaox0Anong, NPAKTLKN KaTapTion
KAl EPYacLaknh neipa o€ anod@oLToug.

Through this Scheme, incentives are
provided to enterprises so they offer
employment positions, practical
training and work experience to
graduates.

A subsidy is granted to the employer
which may reach 60%, 70% or 80% of
training and personnel costs of the
participants (salaries and

KataBaAAeTal xopnynpa oTov
€pyodOTN TO onoio unopei va aveABel

070 60%, 70%, n 80% Tou KOGTOUG contributions to various Funds), for
KATAPTLONG KAL TOU KOGTOUG MPOCWMLKOU TWV OUPHETEXOVTWV large, medium or small enterprises, respectively.

(ptoBol kat elogopég ota dtapopa Tapeia), yla peyaeg,

HECOALEG N YLKPEG EMLXELPNOELG, AVTLOTOLXA. In 2014, 667 programmes were approved for 532 enterprises,

with an estimated expenditure of €4.294.608.
Mé¢oa oto 2014, eykpiBnkav 667 npoypappata ya epapyoyn

ano6 532 enwxelpnoelg, yia 667 nTuxtoUxoug nou eviaxénkav For every unemployed tertiary education graduate, an
oTo Xx€d10, He unoloyizopevn enwxopnynon €4.294.608. individualised 6-month in-company training programme is

designed. The maximum monthly subsidy to enterprises is
InpelwveTal 6TL, yla KaBe veonpoohapBavopevo avepyo €1.200 and the minimum gross salary that the enterprise
anogotlto TpLToBaBulag eknaideuong, oxedlazeTal must pay to the graduate is €950.
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€EATOULKEUPEVO NPOYPAUHA EVOOEMIXELPNOLAKNG KATAPTLONG
dLApKELAg 6 pnvwv To O AVWTATO PUNVLAL0 XOPNYNHA OTLG
enwxetpnoelg avépxetat oe €1.200. To katwTaTo 6pLO
akaBaploTou YLeBoU yLa Tov anoolTo, nou kataBaAAeL o
epyodoTng avépxetal oe €950 pnviaia.

To Zxédlo teppatioTnke oTig 31 AekepBpiou 2014, evad
eykpiBnke véo Zx€dLo ZTeAéxwong Enuxelpnoewy pe
Anégottoug TpiroBaduiag Eknaideuang (De Minimis) nou
TPOMoOnoLEL OE OPLOPEVA ONPELD TO MPONYOUPEVO ZXEDLO MOV
TEPHATIOTNKE.

The Scheme ended on 315 December 2014 and a new revised
Scheme for Strengthening the Management capacity of
Enterprises with the Employment and Training of Tertiary
Education Graduates (de minimis), has been approved.

EKTAKTO ZXEAIO X THPIZHZ THZ ANTAXXOAHXHZ ME EEZATOMIKEYMENH KATAPTIZH ANEPI'QN XTIZ

ENMIXEIPHZEIZ

EMERGENCY SCHEME FOR THE SUPPORT OF EMPLOYMENT THROUGH INDIVIDUALISED TRAINING

OF UNEMPLOYED PERSONS IN ENTERPRISES

To Zx€010 auTd TEBNKE o€ eQappoyn
anoé tnv 1" OkTwBpiou 2009 kat
Teppatiotnke Tnv 31" AekepBpiou
2013. H anépaon yla TeppaTiopé Tou
Ixedlou An@Bnke ano 1o AlolknTIKO
ZupBoUALo Tng Apxng evoyel Tng
eLoaywyng VE®WV
guyxpnpatodotoUpevwy and 1o
Eupwnaiko Kotvwvikd Tapeio
Ixediwv, kata Tnv Mpoypappatikn
neptodo 2014-2020, yia Akat
KaTapTLong avepywv véwv ano@oitwv deutepoBabuiag kat
TptroBabulag eknaideuong, 6To NAaiolo TwV PETPWY NoOU
egnyyetAe n KuBépvnon yla avTIPHET®ONLON TNG AVeEPYLaAG.

To Zx€010 anookonoUoe oTNV NAPOXN KWVATPWY O€ EPYOOOTEG,
HE TN pop@n xopnyiag kat kaBodnynong, yla e§aTopglkeupévn
KaTAPTLON AVEPYWV ATOPWY, CUPPWVA PE TLG OLANIOTWHEVES
avAYKeG OUYKEKPLPEVWY BEoewy epyaciag kat AetToupynoe
w¢G Xupnpa€n 1ng AVAA (ZuvTtoviotng), Tng Anpdotag
Ynnpeoiag AnaoxoAnong (AYA), Tou KévTpou
MapaywytkoTntag Kat Tou Avwtepou fevodoxetakou
IvoTiToUToU.

Ané tnv 1" MapTiou 2012 dikaiwpa €viagng 1o IxE0L0 eixav
povo pakpoxpovia avepyol (népav Twv 6 pnvav). Ma kabe
veonpooAapBavouevo avepyo oxedLlAZeTo €EATOULKEUPEVO
NPOYPAHHA NPAKTLKAG EVOOENLXELPNOLAOKAG KATAPTLONG
OLdpKeLag 3 pnvav.

To xopnynya oTov €pyod0OTN, yla Ta Npoypdupata nou
epappooTnkav kaAuntel pexpt 60%, 70%, n 80% tou K6OTOUG
KaTAPTLONG KALTOU KOGTOUG MPOCWLKOU TOU CUPHETEXOVTA
(u1oB6 Kat etopopeg ota dlapopa Tapeial, yla peyaleg,
peoaleg N HLKPEG ENLXELPNOELG, AVTLOTOLXA, HE AVOTATO
pnviaio xopnynpa €1.200.

Y€ ouvéxela TNG ano@aong Tou AtotknTikoU ZupBouAiou Tng
Apxng yta AnEn Tng toxvuog Tou Ixedlou otig 31/12/2013,
TEPHATIOTNKE N €yKPLON VEWV ALTACEWV YLO EQAPUOYN
npoypappdtwv. Ané tnv 1" lavouapiou péxpt tnv 31" Maptiou
2014 uhonownBnkav 38 npoypdppata nou eykpiBnkav pExpt
tnv 31" AekepBpiou 2013.
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This Scheme came into force on 1t
October 2009 and was terminated on
31%t December 2013. The Scheme was
ended upon a decision of the Board
of Directors due to the introduction
of new Schemes to be co-funded by
the European Social Fund and the
HRDA for the Programming Period
2014-2020, to address the needs of
acquisition of work experience and
training of young secondary-school
and tertiary education graduates, within the framework of
the measures proclaimed by the Government.

This Scheme aimed at offering incentives to employers, in
the form of subsidy and guidance for the individualised
training of unemployed persons, in accordance with the
needs of specific job positions. The Scheme operated as a
collaboration between the HRDA (coordinator), the Public
Employment Service, the Productivity Centre and the Higher
Hotel Institute.

As of 15t March 2012, only long term unemployed persons
(more than 6 months] could participate in the Scheme. For
each newly recruited unemployed person, a customised
programme of practical on the job-training for a period of
3 months was designed.

The subsidy which was granted to the employer for the
implemented programmes reaches 60%, 70%, or 80% of
training and personnel costs of the participant (salary and
contributions to the various Funds), for large, medium or
small enterprises, respectively. The maximum monthly
subsidy is set at €1.200.

Following the decision of the Board of Directors to end the
Scheme on 315 December 2013, the approval of new
applications has ended. From 15t January to 315t March 2014,
38 programmes that were approved until 315t December
2013, were implemented.
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TAXYPPYOMA MNPOrPAMMATA APXIKHZ KATAPTIZHZ
ACCELERATED INITIAL TRAINING PROGRAMMES

H AvAA, npowBnoe Tnv epappoyn Twv
TaxuppuBpwv Mpoypappatwy
Apxtkhg KatdpTtiong pe otdx0 Tnv
OAOKANpwHEVN BewpnTikn Kat
NPAUKTLKA APXLKA KaTaptLon
VEOELOEPXOPEVWY KAL AVEPYWV OE
enayyéAlpata yia 1a onolia
napatnpoUvTal avaykeg 6Tnv ayopd
epyaciag. Ta npoypapparta
npoo@epBnkav dwpeav Kat oToug
CUMHMETEXOVTEG AVEPYOUG
kaTaBaAAeTo enidopa KatapTLong
Uyoug €125 Tnv eBdopada.

Méoa oto 2014, dpxtoe n uhonoinon 2 TaxUppuBpwv
NPOypapPAaTWY JE CUPPETOXN 24 aTOPwy. Ta npoypayparta
apopoUlV TNV €13LKOTNTA TwV LUYKOAANT®OV Adpapivev
YynAng Migong (Aeukwoia kat Aepeodg). H ouvolikn
unoloytzopevn dandvn avépxetal oe €113.224,00.

EKTAKTO ZXEAIO ENMIMOP®NXHZ ANEPI'ON

The HRDA, implemented the
Accelerated Initial Training
Programmes which aim at providing
comprehensive theoretical and
practical training of new entrants and
unemployed persons in occupations
for which there are needs in the
labour market. The programmes
were offered free of charge and the
unemployed participants were
granted a training allowance of €125
per week.

In 2014, 2 accelerated training programmes for High
Pressure Welders (Nicosia and Limassol) were
implemented with 24 participants and an estimated
expenditure of €113.224,00.

EMERGENCY SCHEME FOR TRAINING THE UNEMPLOYED

To ELEA 1éBnke o€ Aettoupyia and nv
1" Maptiou 2009 oto nAaicto Tou
Ewdtkou Zxediou MpoAnyng - Ixediou
Apdaong, kat Tepyatiotnke Tnv 31"
AekepBpiou 2013. H anogaon yia
TEPUATLONO Tou xediou AngBnke and
10 ALOLKNTLKO XUpBoUALo Tng Apxng
EVOYEL TNG ELOAYWYNG VEWV
ouyXpnpatodoTOUPEVWY aNo6 TO
Eupwnaikoé Kowvwviko Tapeio Zxediwy,
katd tnv Mpoypappatikn nepiodo 2014-
2020, yla avTIHETMONLON TWV AVAYKGOV anOKTNONG EPYACLAKNG
neipag KaLKatapTong avepywy vEwv anooitwv deutepoBadpulag
kat TpiroBabulag eknaideuong, 6To NAALGLO TV HETPWY NOU
e€nyyelle n KuB€pvnaon yla avTLPETONLON TNG AVEPYLAG.

To Zx£€010 anookonoUoe 0TNV NAPOXN EUKALPLAV EMLHOPPWONG
0€ aVEPYOUG, PE GTOXO0 TNV BEATIWON TWV yVOOEWV Kat OEELOTATWY
TOUG yLa Napaywytkn enavevtagn Toug otnv anacxoAnon. a tnv
epapyoyn Tou Ixediou oUGTAONKE ZUPNPA&n Ye TN CUPUETOXN
Tn¢ AVAA (ouvtoviatng), Tng Anpootag Ynnpeoiag AnaoxoAnong
(AYA), Tou KévTpo MapaywylkdtnTag Kat Tou Av@Tepou
TevodoxelakoU IvaTirouTtou.

Ta npoypdppata nou epappdcsTNKav 0To NAaiolo Tou xediou
npooPEPOVTAV dWPEAV KAL OTOUG OUPHETEXOVTEG AVEPYOUG
kataBaAAeTo enidopa katdpTiong Uywoug €5 ava wpa.

L€ ouvéXeLa TNG ano@aong Tou AtotknTikoU ZupBouAiou Tng
Apxng yta An€n Tng toxvuog Tou Ixedlou otig 31/12/2013,
TEpHATIOTNKE N EYKPLON VEWV Npoypappdtwy. Méoa oto 2014,
OUVEXLOTNKE N €QapUOyn TPLAOV NpoypapuaTwy pe 36
OUMHETEXOVTEG KOL OUVOALKA unoAoyLzopevn danavn
€183.137,93.
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The Scheme came into force on 15!
March 2009 within the framework
of the Special Prevention Scheme
- Action Plan, and ended on 315t
December 2013. The Scheme was
ended upon a decision of the Board
of Directors due to the introduction
of new Schemes to be co-funded by
the European Social Fund and the
HRDA for the Programming Period
2014-2020, for fulfilling the needs of
acquisition of work experience and training of young
secondary-school and tertiary education graduates, within
the framework of the measures proclaimed by the
Government.

The Scheme aimed at offering training opportunities to
unemployed persons for the improvement of their knowledge
and skills in order to re-enter employment. The Scheme
operated as a collaboration of the HRDA (coordinator], the
Public Employment Service, the Productivity Centre and
the Higher Hotel Institute.

The programmes were offered free of charge and the
unemployed participants were granted a training allowance
of €5 per hour.

Following the decision of the Board of Directors to end the
Scheme on 315! December 2013, the approval of new
applications has ended. In 2014 the implementation of 3
programmes with 36 participants continued with an
estimated expenditure of €183.137,93.
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MNpowBnon Twv MNpdaowvwyv Ac§lothTwv oTnv Kunplakn
Owkovopta - Eldtko Ixedlo Apaong AvAA

Promotion of Green Skills in the Economy of Cyprus-

HRDA's Special Action Plan

H AvAA, o aTevh ouvepyaoia pe 1o Ynoupyeio
Epyaoiag, Mpoévolag kat Kowvwvikawv AcpaAicewy,
eknovnoe kat epappooe and 1o 2010 Eldikd
Ix€0lo Apaong pe oTéx0 TNV NnpowBnon Twv
npactvwyv 0eELOTATWV GTNV KUMPLOKA OLKOoVouia.
To Xx€dlto neptAapBaver notkiAeg,
aAAnAooupnAnpolpeveg dpdoelg nou
aneuBuvovTal o€ ENLXELPNOELG, EPYAZOPEVOUG

KaL avépyoug:

The HRDA, in close co-operation with the
Ministry of Labour, Welfare and Social Insurance,
has formulated and operated since 2010 a
Special Action Plan which aims at the promotion
of green skills in the economy of Cyprus. The
Action Plan consists of various, interrelated and
targeted actions which are addressed to
enterprises, the employed and the unemployed:

EIAIKO IXEAIO MPONBHIHE TAN

MPAZINON AEEIOTHTON [a]
LTHN KYMPIAKH OIKONOMIA

(a) MpoawBnon Mpacivwyv As§loThTwy yLa
Avépyoug

H anéktnon npdocvwyv de§LOTATWY ano Toug
avépyoug, n onoia cupBaAAeL oTn BeAtiwon Tng
anaoxoANOLUOTNTAG TOUG KAL WG €K TOUTOU TNV
KaTaoToAN TNG avepyiag, npowBnBnke péoa ano 4 dpAoceLg:
(a) ExTakTo Ix€810 Enpoppwong Avépywy, (B) TaxUppuBua
Mpoypdupara Apxikng Kataptiong, (y) Zxédio ZreAéxwong
Enuwxelpnoewyv pe Anogotroug TpiroBaBpiag Eknaideuong
kat (8) EkTakTo Zx€310 IThpLtEng Tng ANaoxoAnong pe
E€atoptkeupevn Kataption Avépywy oTLg Entxetpnoetc.

(B) Mpoc6Onon Npdcivwv Ae§LoTATWY yid ENLXELPNOELG
Kat AnagxoAoUHEVOUG

H anéktnon npdolvwyv 0€§LOTATWY and Toug
anaoxoAoUPEVOUG, n onoia cUPBAAAEL GTN GLATAPNON TOUG
oTnv epyacia Kat napdAAnAa cuvelopEpPeL 0TN Pelwaon Twv
neptBaAlovVTIK®V ENNT@OEWY ano6 TN HpacTnpLONoinoN TwWV
ENLXELPNOEWY KABWEG KAl oTnv gvioxuon Tng
avTaywvioTIKOTNTAG TWV ENLXELPNCEWY, OTNV aUENCN TNG
napaywytkotTnTag kat otn BeATiwon Tng NoLtdTNTAG TWV
NPoo@EPOPEVWY NPOLOVTWY KAL UNNPECLAY, MpowBnBnke
péoa ano 7 enkevipwpéveg dpacelg: (a) Movoenixelpnotakd
Mpoypappata Xuvexizdpevng Kataptiong otnv Kunpo, (B)
Movoenixetpnotaka Mpoypdppata ZUVeEXLZOPEVNG
Kataptiong oto E€wTteptko, (y) Moluenixetpnotaka
Mpoypauparta Zuvexizopevng Kataptiong - Zuvnon, ()
MoAuenixetpnotakd Mpoypappata ZUVEXLZOHEVNG
Kataptiong - ZwTikng Znpaociag, (€) MoAuenixetpnotakd
Mpoypappata Zuvextzdpevng Kataptiong — ZUVOLKAALOTIK®V
Itehexwv, (o1) MoAuenixetpnotaka Mpoypappara
Yuvexizopevng Kataprtiong oto E€wTeptko Kat (z)
MoAuenixetpnotakd MNMpoypdppaTta LuvexLtzopevng
Kataptiong Atopyavwong AvAA.

ly) Evioxuon Ynodop®v katZuoTnpdarwv yta lMpowénaon
Twv Mpaoivwv As§loTATV

H evioxuon Twv unodopwy Kat oueTNPATWY yla Nnpowdnon
Twv npdolvewyv 0e§LoTATwy NnpowBnBnke péoa ano 3
ENKEVTPWHEVEG dpdoelg: (a) Ixédio Evioxuong Twv
Ynodopwv Kat ZucTnpatwyv Avantuéng AvBpwntivou
Auvapikou, (B) Zxédto MpowBnong Tng KawoTtopiag otny
Kataption kat Avantu€n tou AvBpantvou AuvapikoU kat (y)
LooTtnya EnayyeApatikav MpocovTtwv.
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Promotion of Green Skills for the
Unemployed

The acquisition of green skills by the unemployed
contributes to the improvement of their
employability and the combating of
unemployment and is promoted through 4
targeted actions: (a) Emergency Scheme for Training the
Unemployed, (b) Accelerated Initial Training Programmes,
(c] Scheme for strengthening the management capacity of
enterprises through the employment and training of tertiary
education graduates and (d) Emergency Scheme for the
Support of Employment through the Individualised Training
of the Unemployed in Enterprises.

(b) Promotion of Green Skills for Enterprises and
Employees

The acquisition of green skills by the employees contributes
to their retainment at work and to the reduction of the effects
on the environment from the enterprises’ activity and
consequently to the enhancement of their competitiveness,
the increase of productivity and the improvement of the
quality of goods and services. The acquisition of green
skills is promoted through 7 targeted actions: (a) Single-
Company Continuing Training Programmes in Cyprus, (b)
Single-Company Continuing Training Programmes Abroad,
(c) Multi-Company Continuing Training Programmes -
Standard Programmes, (d) Multi-Company Continuing
Training Programmes - High-Priority Programmes, (e)
Continuing Training Programmes for Trade Union Officials,
(f) Multi-Company Continuing Training Programmes Abroad,
(g) Multi-Company Continuing Training Programmes
organized by HRDA.

(c) Enhancement of Infrastructures and Systems for
the Promotion of Green Skills

The enhancement of infrastructures and systems for the
promotion of green skills is promoted through three
targeted actions: (a] Scheme for the Enhancement of
Infrastructures and Systems for Human Resources
Development, (b) Scheme for the Promotion of Innovation
in Training and Development of the Human Resources and
(c) System of Vocational Qualifications.

In short, for the programmes of the Special Action Plan for
the Promotion of Green Skills in the Economy of Cyprus
2.242 participations were approved (2.140 employed and
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ZuvonTikd, oTa npoypduparta nou neptAapBavovral gTo
Ewdiko 2x€d10 Apdong yia Tnv MpowBnon Twv Mpaowvwy
Ae€lothTwy otnv Kunplakn Otkovopia, eykpiBnke n
ouppeToxn 2.242 atopwv (2.140 anaoxoloupévwy kat 102
avépywv). H cuvoAikn unoloyizopevn dandvn yia 1o Etdiko
Ixedlo kata 1o 2014 avépxeTal oe €1.791.285.

102 unemployed persons). Total expenditure for 2014
amounts to €1.791.285.

LYMMETOXH THZ AvAA ZTHN NMPATOBOYAIA «BUILD UP SKILLS»
PARTICIPATION OF THE HRDA IN THE “BUILD UP SKILLS” INITIATIVE

H npwtoBouAia «Build Up Skills» anookonei otn
OUVEXLZOUEVN ENAYYEAPATIKN EKNAiOEUON KAL KATAPTLON TWV
EPYAZOPEVWY OE TEXVLKA eNAyyEAPATA 0TLG KOTAOKEUEG
kaBwg Kal og ouvapeig TOPELG Nou aopolv TNV EyKATAGTACN
KaL GUVTAPNON oUOTNUATWY €60LKOVOUNONG EVEPYELAG KaL
avaveotpwy nnyav evépyetag (AMNE) oe kThpta. ZTox0¢ ivat
Ta GTOPa QUTA va ANOKTACOUV TLG anapaiTnTeG YVWOELG,
d€ELOTNTEG KAL VOOTPOMNiLA WOTE VA KATACOTAGOUV TOOO TOV
Top€a TwV Kataokeuwy 600 Kat Toug AAAoUG cuvaQeic Topelg
LKavoUG va avTanoKplBoUv 0TLG OXETLKEG OTOXEUCELG yLd TO
2020, 6nwc eival Ta KTAPLa e 0XEDOV PNOEVLKA EVEPYELAKN
KatavaAwaon.

H AVAA cuppeTeixe evepyad oTnv Np®TN @AGN TNG
npwrtoBouliag (Pillar 1) pazi pe GAAOUG OKT® 0PYaAVIOHOUG
otnv EBvikh Kowvonpagia nou dnputoupynBnke n onotia
avéAaBe Tnv eknovnon 0dtkoU xapTn yLa Tnv KABe xwpa pe
Xpoviko opizovta ohokAnpwong 1o 2020. To €pyo
oAokAnpwBnke Tov loUALo 2013.

H AvAA ouvexizel Tnv evepyd epnAokn Tng oTnv npwTtoBoulia
OUMMETEXOVTAG, Hagl pe AAAoug névTe opyaviopoUlg, oTnV
€Bvikn kowvonpagia nou ouoTaBnke yla eQappoyn Tng
deutepng paong (Pillar I1). AvTikeipevo Tng @aong auTng
elvaln eloaywyn véwv n n avaBabpion uplotapevwy oxediwv
nioTonoinong KaL KaTapTLong yla Texviteg nou Baoizovrat
OTLG ELONYAOELG KaL OpAcELG NpoTePALOTNTAG Nou €xouv TeBEL
otov 031ko XdpTn. Z10X0G TNG £BVIKNG Kowvonpa&iag anoTteAet
0 OAOKANPWHEVOG OXEDLAGHOG KAl N MNLAOTLKN epappoyn
NPOYPAHHATWY KATAPTLONG KAl nLoTonoinong yta tnv
TonoBéTnon cupBaTikng Beppopovwaong / BepuocouBa Kkat
OUOTNHATWY EEWTEPLKNG BEpPopOVWONG, N TonoBETnon
KOUPWHATWV KAL CUCTNHATWY NAlonpooTaciag Kat n
€YKATAOTAON KAL OUVTAPNON cuaTnpatwy Blopazag. To Epyo
Eekivnoe Tov NoéuBplo 2013 pe xpovikn dLapkeLla 36 Pnveg
EV® 0 GUVOALKOG npoUnoAoylopdg avépxetat otig €268.132
pe noooaoTo 75% (€200.197) eupwnailkn xpnuatodorTnaon.
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BUILD UP SKILLS [ =

The "Build Up Skills” initiative focuses on the continuing
vocational education and training of technical workers in
the Construction sector as well as in other sectors related
to the installation and maintenance of energy saving systems
and renewable energy sources in buildings. The ultimate
aim of the programme is the acquisition of the necessary
knowledge, skills and attitudes by these persons to enable
the Construction sector and other related sectors to meet
the relevant targets of 2020, such as buildings with nearly
zero energy consumption.

The HRDA, was actively involved in the first phase (Pillar 1)
of the initiative of the National Consortium along with 8 other
organisations. The Consortium will design a Roadmap for
the country with a time horizon for completion by 2020. The
Project was concluded in July 2013.

The HRDA continues its active involvement in the initiative
by taking part, along with five other organisations, in the
National Consortium established for the implementation of
the second phase (Pillar Il). The objective of this phase is
the introduction of new or the upgrade of existing training
and certification schemes for technical staff based on the
recommendations and priority actions set out in the
Roadmap. The aim of the National Consortium is the
integrated design and the implementation of pilot training
and certification programmes for the placement of
conventional insulation / thermal insulation plaster and
external insulation systems, the installation of thermopanes
and exterior sunshades and the installation and maintenance
of biomass heating systems. The project commenced in
November 2013 with a duration of 36 months while the total
budget amounts to €268.132 with a 75% co-financing by the
EU (€200.197).
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Mivakag MNpoypapparwv Katapriong 2014

Table of Training Activities in 2014

APAXTHPIOTHTEZ KATAPTIZHZ Mpoypappara* KatapTioBévreg
Training Activities Programmes* Trainees

MPOrPAMMATA APXIKHZ KATAPTIZHZ
INITIAL TRAINING

e Itedéxwon Enwxepnoswv
Management Training of Tertiary-Education Graduates

e TaxUppuBpa
Accelerated Training Programmes

e YuyxpnpatodoTtoUpeva Epya - Avepyol
Schemes Co-funded by the ESF-Unemployed

¢ YuyxpnuatodoTtoUupeva Epya - Adpavég Muvatkeio Auvapiko
Schemes Co-funded by the ESF-Economically Inactive Women

e Yuyxpnpatodotoupeva Epya - TonoB&Tnon dvepywv VE®V NTUXLOUXWV
Schemes Co-Funded by the ESF-Placement of young unemployed graduates

¢ YuyxpnpatodoTtoUpeva Epya - TonoBETnon avepywv VEWV ano@oitwv
AeutepoBadpiag Eknaideuong
Schemes Co-Funded by the ESF-Placement of young unemployed
secondary-school graduates

¢ 'ExtakTo Ixéd0 Enpoppwang Avépywv
Emergency Scheme for Training the Unemployed

MPOrPAMMATA ZYNEXIZOMENHZ KATAPTIZHZ
CONTINUING TRAINING

e Xtnv Kunpo
In Cyprus

o Y10 EEWTEPLKO
Training Abroad

o E€atoptkeupévn Kardption Avépywv
Individualised Training of the Unemployed

e Xuvnbn
Standard Programmes

o ZWwTIKNG Znpaciag
High-priority Programmes

o YUVOLKAALOTIK®V XTEAEXQV
Trade Union Programmes

ZYNOAO
TOTAL 20.756 14.821

* Ta oTolxeia ava@épovral o€ npoypappara yia Ta onoia kataBAnBnke xopnyia katd o 2014.
* Figures for 2014 refer to programmes for which subsidies were paid during the year.
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‘Epeuva kat Avantuén
Research and Development

H dte§aywyn epeuvav Kal HEAET®WV Kal n avaAnyn
avantuglakwyv dpdoewyv 0 0TPATNYLKAG onpaciag B€para,
OUMPWVa Kal Je TIG KaTeuBUVOELG MOALTIKNG TNG Eupwnalkhg
‘Evwong, anookonei otnv unoBonBnon dLapoppwong Tng
KaTdAANANG 0TPATNYLKAG KATAPTLONG KAL avanTugng Tou
avBpwntvou duvapLkol Tng Kunpou.

Ot peAéTeg nou ohokAnpwBnkav péoa oto 2014 apopoloav
Tnv A§LtoAdynon Twv Endpacewy Tou EldikoU Ixediou
MpéAnyng - Zxedilou Apaong Tng AvAA oT1o AvBpwnivo
Auvaptko Tng Kunpou tnv neptodo 2009-2013, Toug AeikTeg
LuppeToxng oe ApaoTnplotnteg Tng AVAA Tnv nepiodo 2007-
2013 kat 11g Ataxpovikeg Taoelg Aetktwv AvBpwnivou
AuvaptkoU otnv Kunpo 2007-2013. MpocBeTa, eTolgdoTnkav
ekBéoelgyla 1o ZUotnpa EnayyeApatikng Eknaideuong kat
Kataptiong otnv Kunpo kat yta Tig MoALTikég oTnv
EnayyeApatikn Eknaideuon kat KatapTtion, kaBag kat apBpa
yta 1o XUotnpga MaBnteiag kat Tnv Kawvotopia otnyv
EnayyeApatikn Eknaideuon kat Kataption. TéAog,
OUVEXLOTNKE N napakoAoUBnan o€ TAKTLKA BAGN Twv AEKT®V
Ayopag Epyaciag nou apopoUv Néeg Beoelg Epyaoiag, Kevég
B¢oeLg Kat Avepyia.

EPEYNEZ KAl MEAETEX
RESEARCH AND STUDIES

O épeuveg Kal peAETeG Nou €xouv oAokAnpwBel péoa ato
2014 eival ot akdAouBeg:

¢ A&loAoynon Twv Endpaocewy Tou ELdLkoU Ixediou
MpoAnyng - Ixediou Apdong Tng AvAA a1o AvBpmnivo
Auvapiko Tng Kinpou 2009 - 2013

Itn peAétn yivertat a§loAdynon Twv endpacewyv Tou ELoLkou
Ixediou MpoAnyng - Zxediou Apaong 1ng AvAA oTtoug
eNWPEAOUUEVOUG OL OMNoioL CUPPETELXAY 0TO ZXEDLO ThY
nepiodo lavouapiou 2009 - AekepBpiou 2013. H €peuva
npaypaTonotnBnke TNAEQWVIKA, HEOW ELOLKA OXEJLAOPEVOU
epwtnyaTtoAoyiou, o€ avTLNPOOwWNEUTLKO delypa Tou
nAnBuopoU Twv cUPPETEXOVTWY Pe Tn pEBoDO TNG TUXALAG
detypatoAnyiag. Ta uno aloAdynon Xxe0ta ntav 1a akoAouBa:

> Ixedlo LteAéxwong Enwxelpnoewy pe Andgpotroug
TpuroBaBuiag Eknaideuong.

> EkTakTo Zx£010 ZTNpLENG TNG ANaoxoAnaong pe
E€atopikeupévn Kataption Avépywv oTLG
Enwxelpnoelg.

> TaxuppuBpa Mpoypdpparta Apxikng Kataptiong.

»> EkTakTo Zx£610 Empoppwong Avépywy.

> ZuyxpnpatodotoUpevo Epyo: BeAtiwon tng

AnaoxoAnolgotnTag Twv Avépywy.

> ZuyxpnpatodotoUpevo Epyo: BeAtiwon tng
AnaoxoAnaolpotntag Tou Otkovopika Adpavoug
luvaikeiou AuvapikoU.

Conducting research studies and undertaking development
actions in issues of strategic importance, in accordance
with European Union policy guidelines, aim at facilitating
the formulation of an appropriate training and development
strategy for Cyprus’ human resources.

The studies completed in 2014 concerned the Evaluation of
the Impact of the Special Prevention Scheme - Action Plan
of the HRDA on the Human Resources of Cyprus during the
period 2009-2013, Indicators of Participation in HRDA
Activities 2007-2013 and Trends of Human Resource
Indicators in Cyprus 2007-2013. Additionally, reports were
prepared for the Vocational Education and Training System
in Cyprus, and articles for the Apprenticeship System and
Innovation on Vocational Education and Training. Finally,
Indicators concerning new jobs, vacancies and
unemployment continued to be produced on a regular basis.

The surveys and studies which have been completed in
2014 are the following:

¢ Evaluation of the Impact of the Special Prevention
Scheme - Action Plan of the HRDA on the Human
Resources of Cyprus 2009 - 2013

The study provides an evaluation of the impact of the
Special Prevention Scheme - Action Plan of HRDA on the
beneficiaries during the period January 2009 - December
2013. The survey was conducted by telephone interviews,
through a specially designed questionnaire, on a
representative sample of the population, using the method
of random stratified sampling. The following Schemes
were evaluated:

> Scheme for Strengthening the Management
Capacity of Enterprises through the
Employment and Training of Tertiary Education
Graduates.

> Emergency Scheme for the Support of
Employment through the Individualised
Training of the Unemployed in Enterprises.

> Accelerated Initial Training Programmes.

> Emergency Scheme for Training the
Unemployed.

> Schemes co-funded by the European Social

Fund: Improvement of the Employability of
the Unemployed.

> Schemes co-funded by the European Social
Fund: Improvement of the Employability of
the Economically Inactive Women.
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KATALZTAZH ANAZXOAHZHXZ TYMMETEXONTON META THN OAOKAHPOZH THZ
LYMMETOXHZ TOYZ ZTO XXEAIO
EMPLOYMENT STATUS OF PARTICIPANTS AFTER COMPLETION OF THEIR PARTICIPATION
IN THE SCHEME

100% — 05% 2% 43% 4.2% 4% 8.7% 3.9%
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Epyal6pevot / Employed A Avepyol/ Unemployed A Adpaveig / Inactive

—

: Zxedl0 XZ1eAéxwang Enwxelpnoewy pe
Andgotroug TprroBaButag Eknaideuong
: 'EktakTto Zxedio Kataptiong Avépywy oTig Enwxelpnoetg
: TaxUppuBpa Mpoypappata Apxikng Kataptiong
: 'EktakTo Zxed0 Enpoppwong Avépywy
: Luyxpnpatodotoupevo Epyo: BeAtiwon
NG AnaoxoAnopoTnTag Twv Avépywy
: Luyxpnpatodotoupevo Epyo: BeAtiwon
TnG AnaoxoAnopoTtnTag Tou Owkovoptka Adpavoug
luvatkeiou Auvapikou

O WWN

o~

¢ AcikTeg ZuppeToxng o€ ApacsTnpldoTnTeg TnG AVAA
2007 - 2013

Ztn peAETN NapouoLazovTal kat avaAuovTal oTolxeia yta Tov
aplBud TWV ENLXELPACEWY NOU CUPPETELXAV OTLG
OpaoTnploTnTeg TNG AVAA Kal Twv SLKAloUXwV ENLXELPNOEWY
nou katéBaAav Téhog avantugng avBpwnivou duvaptkou
KaTta Tnv nepiodo avapopag, To UPOG TWV XOPNYL@V
Kataptiong nou 860nkav and Tnv AvAA yia Tn QUPPETOXN
TWV ENXELPAOEWYV OTLG OpACTNPLOTNTEG TNG, KABWG KAl To
TéAOG nou kat€BaAav ol entxelpnoelg. H availuon Twv
OTOLXELWV KAl NANPOPOPLAV YIVETAL OE OXEON HE TOV TOPED
OLKOVOWULKNG 0pacTnplOTNTAG KAl Thv enapxia nou
opacoTnplonoteitat n entxeipnon kaBwg kat 1o peyeBog Tng
enxeipnong wg Npog Tov aplBuod Twv anaoxoAoUPEV®WY TNG.

1: Scheme for the Employment and Training of Tertiary
Education Graduates
2: Emergency Scheme for the Support of Employment
through Individualised Training of Unemployed in Enterprises
: Accelerated Initial Training Programmes
: Emergency Scheme for Training the Unemployed
: Co-funded Scheme by the ESF: Improvement of the
Employability of the Unemployed
6: Co-funded Scheme by the ESF: Improvement of the
Employability of the Economically Inactive Women

[$) I N OV]

¢ Indicators of Participation in HRDA Activities
2007 - 2013

The report provides and analyses data regarding the number
of enterprises which participated in the HRDA's activities
and the number of enterprises which paid the Human
Resource Development Levy, the subsidies provided by the
HRDA and the levy paid by enterprises during the
aforementioned period. The analysis of data is done by
economic sector, district and size (number of employees)
of the enterprises.
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AEIKTEZ MOZOZTOY KAAYWHZI XOPHI'INN THZ AvAA ITIZ EIZMPAZEIZ TEAOYZ KAI
MOZOXITOY KAAYWHI ENIXEIPHZENN ANO APAZTHPIOTHTEZ THN NEPIOAO 2007-2013
PERCENTAGE COVERAGE INDICATORS OF HRDA'S SUBSIDIES TO LEVY RECEIPTS AND
OF ENTERPRISES FROM HRDA'S ACTIVITIES DURING THE PERIOD 2007-2013
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Mooooté KaAuyng Xopnytév /
A Percentage of Coverage of Subsidies

¢ Awaxpovikég Taoelg AelkTwv AvBpmnivou Auvapikou
otnv Konpo 2007-2013

ZTn HEAETN €§€TAZOVTAL OL OLAOXPOVLKEG TACELG TWV OELKTOV
avBpwnivou duvaplkoU oTnv Kunpo, eve napéxovral Kat
OUYKPLTLKA oTolxela 6nou eival dtaBéatpa yia Tnv Eupwnaikn
‘Evwon yia Tnv nepiodo 2007-2013. ZuykekpLpéva,
napoucLazovTtal ol OLAXPOVIKEG TACELG TWV OELKTWV
anaoxdAnong kat avepyiag, Twv OELKTWV CUPHETOXAG Kat
npoo@opdag GTNV Ayopa €pyaciag KaL TWV dELKTOV
OUPHETOXNG O€ eknaideuon Kat katapTion. Ta oTolxeia Kat
oL nAnpo@opieg nou napouctLazovTatl yla Tov kaBe deikTn
agopoUV TNV NEPLYPAPN TOU KAL TLG MNYEG MANPOPOPLAY, TA
dLaxpovLka aTolxeia Tou aplBunTh KAl Tou NapovopaaTh Tou
OeikTn KaBwg kat o deikTng aTnv Kunpo kat Tnv Eupwnatkn
‘Evwon.
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MooooTé KaAuyng Enxelphoswy /
A Percentage of Coverage of Enterprises

¢ Trends of Human Resource Indicators in Cyprus
2007-2013

The Study evaluates trends of Human Resource Indicators
in Cyprus, providing at the same time comparative data
where these are available in the European Union for the
period 2007-2013. Specifically, the Study provides data for
human resource and unemployment trends, trends of
participation and supply in the labour market and indicators
of participation in education and training. The information
presented for each indicator refers to its description and
data sources, the trends of the numerator and denominator
of the indicator, as well as the indicator in Cyprus and the
European Union.
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FENIKO MOZOXTO ANNAZXOAHZH MAHOYIMOY 20 - 64 XPONQON XTHN KYNPO KAI THN
EYPOMNAIKH ENQXZH THN NMEPIOAO 2007-2013
EMPLOYMENT RATE OF POPULATION AGED 20-64 IN CYPRUS AND THE EUROPEAN
UNION FOR THE PERIOD 2007-2013

85% —

80% —
76.8% 76.5% 75.3% 75%
75% —| ¢ . s . 73.4%
70.2%
70% — — o ° - ° b+ e 68.3%
69.9% 70.3% 69% 68.5% 68.5% 684%  ®67.2%
65% —
60%
2007 2008 2009 2010 2011 2012 2013

A KYNPOX /CYPRUS A\ EE/EU

FENIKO MOZOXZTO ANEPTIAZ MAYOHZMOY 15+ XPONQNN ZTHN KYINPO KAI THN
EYPNNAIKH ENNZH THN NEPIOAO 2007-2013
UNEMPLOYMENT RATE OF POPULATION AGED 15+ IN CYPRUS AND THE EUROPEAN UNION

FOR THE PERIOD 2007-2013
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FENIKO MOXZOXTO XYMMETOXHZ ZE EKIMAIAEYXZIH KAl KATAPTIZH TOY NAHOYIMOY

25-64 XPONON ZTHN KYNPO KAI THN EYPOMAIKH ENQZH THN NMEPIOAO 2007-2013

PARICIPATION RATE IN EDUCATION AND TRAINING OF POPULATION AGED 25-64 IN
CYPRUS AND THE EUROPEAN UNION FOR THE PERIOD 2007-2013
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e 'EKOeon ywa Tnv EnayyeAparikn Eknaideuon kat
Katdaption otnv Eupwnn - Kinpog 2014

H ¢ékBeon ohokAnpwBnke Tov AeképBplo 2014 kat napéxet
Baolkég NAnpo@Opieg KAL OTATLOTLKA OTOLXELO yLa TNV
enayyeApaTikn eknaideuon kat katapTion otnv Kunpo.
Anotelel kaBlepwpévn eThola epyacia Tng Kowvonpa&iag
Tou ReferNet Kunpou. EtotpdoTtnke eniong 1o TpinTuxo
“Spotlight on VET - Cyprus”.

o 'EKOeon yua TG MoAwTikég oTnv EnayyeAparikn
Eknaideuon kat Kardprtion

H ¢ékBeon oAokAnpwBnke Tov lavoudpto 2014 kat eixe wg
0TOX0 va NpooPEpeL NANpopopieg OXETIKA HE TLG MTOALTIKEG
otnv EnayyeApatikn Eknaideuon kat Kataption. Apopad
oupnAnpwon gpwtnygatoAoyiou yia Tnv npdéodo oe 22
BpaxunpoBeopa napadotéa Tou AvakolvwBevTog Tou MnpLz.

e ‘ApBpo ywa 1o ZUcTnpa Mabnreiag

To apBpo yia 1o ZUoTnpa MaBnTteiag, ohAokAnpwBnke Tov
loUvio 2014 kat neptAapyBavel nAnpopopieg yLa Ta
XapakKTNPLOTLKA, Tn OlakuBEépvnaon, Ta npoo@epdueva
npoypappara, Tn dtac@aiion notdTNTAC, KABWG KAl Ta
nAeovekThpaTta kat Tig aduvapieg tng Neag Luyxpovng
MaBnTeiag.

e ‘ApBpo ywa Tnv Kawvotopia otnv EnayyeAparikn
Eknaideuon kat Karaption

To apBpo yia Tnv KatwvoTtopia otnv EnayyeAparikn
Eknaideuon kat Kataption ohokAnpwBnke Tov AekEpBplo
2014 kat nepthapBavel nAnpo@opieg yla NoALTIKEG Kal
OpAOELG NOU EQAPPOZOVTAL OE OXECN JE TNV KALVOTOWLO OTNV
€NayyeARATLKN eknaideuon Kat KatapTion.

¢ MapakoAoUBnon AsikTwv Ayopdg Epyaciag: Néeg
Béoeig Epyaciag, Kevég B€éoeig kat Avepyia

Me Baon andé@aon Tng Ynoupyou Epyaociag, Mpovolag kat
Kowvwvikwv Acpaiicewv, ano Tov NoéuBplo 2013,
napakoAouBouUvTal kKat avaAvuovTal, o€ pnviaia Baon,
ONPavTLKG 0TOLXELD TNG aYOPAG EpYaciag Kal GUYKEKPLPEVT
oLvéeg BEoelg epyaoiag, oL KEVEG BECELG, oL EyyEYPAPPEVOL
AVEPYOLKAL OLVEEG EYYPAPEG ENLXELPATCEWY GTO UNTPWO TOU
®.M.A.

Ikondg TG epyaciag €ival o €yKaALpog EVIONIOPOG TWV
TOUEWV OLKOVOHLKAG 0paaTnpldTNTag oL onoiot dnpLtoupyolv
veeg BEOELG epyaciag N €Xouv oNPAVTIKEG anwAeleg BEoewy
epyaoiag Kat napaAAnAa o GUOXETIOPOG TWV KEVWV BETEwY
€pyaoiag He TOUG EYYEYPAPUHEVOUG AVEPYOUG yLa va
dlantoTwBOoUV oL TOPELG MoOU NapoucoLazouy BETIKEG N
APVNTLKEG MPOOMTLKEG AMAOXOANONG.
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¢ Report on Vocational Education and Training in
Europe: Cyprus 2014

The report was concluded in December 2014 and provides
key information and statistical data on vocational education
and training in Cyprus. The report is a regular activity
carried out by ReferNet. The flyer “Spotlight on VET -
Cyprus” was also prepared.

¢ Vocational Education and Training Policy Report

The report was concluded in January 2014 and provides
information related to Vocational Education and Training
Policies. It consists of answers to a questionnaire for the
progress in the 22 Short - Term Deliverables of the Bruges
Communiqué.

o Article about the Apprenticeship System

The Article which was concluded in June 2014, includes
information on the characteristics, governance, offered
programmes, quality assurance, as well as the advantages
and weaknesses of the New Modern Apprenticeship.

¢ Article about Innovation in Vocational Education
and Training

The Article which was concluded in December 2014, includes
information on implemented policies relevant to Innovation
in Vocational Education and Training.

¢ Monitoring of Labour Market Indicators: New jobs,
Vacancies and Unemployment

Based on the decision of the Minister of Labour, Welfare
and Social Insurance, as of November 2013, important data
of the labour market such as new jobs, vacancies,
unemployed persons and new enterprises in VAT registry
are being monitored and analysed on a monthly basis.

The aim is the timely identification of the economic sectors
which create new jobs or have a significant loss of jobs and
in parallel, the correlation of vacancies with registered
unemployed persons in order to identify the sectors with
positive or negative employment prospects.



o OAokAnpwpévo ZuoTnpa HAeKTpOVIKAG TEKUNPiwaoNg
Kat Ataxuong Twv AnoteAeoparwyv Epeuvav Kat
MeAeTwv Tng AVAA

YuvexioTnke peoa oo 2014 n a§lonoinon kat 0 eunAoUTIOPOG
pe véa oTolxela kat NAnpo@opieg Tou OAOKANPWHEVOU
GUOTNAPATOG NAEKTPOVLKNG TEKPNPLWONG KAl OLAXUCNG TwV
anoTeAeopdTtwyv épeuvag Kat avantuéng tng AvAA. H
AMNELKOVLON TOU CUGTAPATOG NAEKTPOVLKNG TEKUNPiwONG Kat
0LaXuong TwV anoTEAEOPATWY €peuvag Kat avanTtugng Tng
AvAA yivetat yéoa and 1o Mapatnpntnplo AvBpwnivou
AuvaptkoU Tng AvAA. Z1o lMapatnpntnplo auto
napouatdzovtat avaAuTLKa OTOLXEla Kat NAnpo@opieg 1000
yla 1o avBpwnivo duvapLko 000 Kal yLa TLG ENLXELPNCELG TNG
Kunpou.

¢ Eupwnaiko Aiktuo ReferNet

To ReferNet eivat Eupwnaiko Aiktuo nou dnploupynBnke
ano 1o Eupwnaikd Kévtpo yta tnv Avantugn Tng
EnayyeApatikng Kataptiong (Cedefop). Méow Tou 8LtkTUOU
NApPEXETAL CUVEXAG EVNUEPWON AVAPOPLKA HE TLG MOALTLKEG
KaL TLG e§eAi€elg oTOV TOPED TNG ENAYYEAPATLKNAG
€KNALOEUONG KAL KATAPTLONG OE OAEG TLG XWPEG TNG
Eupwnaikng Evwong. Méoa oto 2014 cuvexioTnke n
ouvelopopd Tng AvAA, wg o EBvikOG ZuvTovIoTAG TNG
Kowonpa&iag tou ReferNet atnv Kunpo.

H Kowonpa&ia ReferNet Kinpou, yéoa oo 2014, eTolpaoce
ekBéoelgyla 1o ZUotnpa EnayyeApatikng Eknaideuong kat
Katdprtiong otnv Kinpo, yta 1i¢ MoALTLIKEG OTNV
EnayyeApatikn Eknaideuon kat Kataption, kaBwg kat apBpa
yta 7o XUoTtnpa MaBnTelag kat Tnv KatvoTopia otnv
EnayyeApatikn Eknaideuon kat Kataption. OtundAolneg
epyacieg 1ng Kowvonpagiag apopouoav Th gulAoyn Kat
KATAXWPLON OTOLXELWV KAL MANPOPOPLAOV OE NAEKTPOVLKEG
Bdaoelg dedopevmwy KaBWE Kat Tn dtdxuon Kat npowlnaon
nAnpo@optlav yta 1ig dpactnpldTnTeg Tou ReferNet. OAeg ot
nAnpo@opieg yia 1o ReferNet kat 11 dpacTnpldTNTEG TNG
Kowvonpa&iag otnv KUnpo neptéxovratl oTnv €10LKa
oxedlaopévn totooeAida Tou ReferNet Kunpou (www.
refernet.org.cy).

¢ Eupwnaikoé Aiktuo Skillsnet

H AvAA ouvéxLoe Tnv evepyd OUPPETOXN TNG 6T0 Eupwnaiko
AIKTUO yLO TOV £YKALPO EVTOMLOKO TWV aVayK®V o€ OEELOTNTEG
(Skillsnet) kat e181kdTEPA o€ NPWTOBOUALEG KaL SpATELG MOU
npowBei oe eupwnatkod eninedo 7o Skillsnet yia Tnv napoxn
npoBAEWEwWY yLa TNV Npoo@opd Kat Th Zntnon avBpwnivou
duvapLkoU oTnv ayopd epyaciag. Méoa and TG dpaceLg nou
npowBei 1o Skillsnet napéxovrat naveupwnaikég npoBAEYeLg
pe Tnv a€lonoinon otolxeiwv Tou Eurostat ot onoieg Opwg
d0ev unokaBLoToUV To €pyo TNG NAPOXNG NpoBAEWewy nou
yivetal o€ €BvikO eninedo. 210 NAAiCLO TNG CUVELOPOPAG
epnelpoyvwpovwy ano 0Aeg Tig xwpeg Tng Eupwnatkng
‘Evwong otnv npowBnon Twv dpadocewyv autwv unnpée
oNnPavTLkn egnAokn Tng AVAA, pe Tn datinwon andyewy
Kat elonynoewv 1600 navw oTn peBodoAoyia 600 Kat oTa
anoTeAéopata Twv dlevepyoUpevwy NpoBAEYewv.
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¢ Comprehensive System of Electronic Documentation
and Dissemination of the Results of HRDA's Research
Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of HRDA's
research studies continued in 2014. The depiction of the
System is made through the Human Resource Observatory
of the HRDA, where detailed data and information are
provided for the human resources and enterprises of
Cyprus.

¢ ReferNet European network

ReferNet is a European Network established by Cedefop.
The Network provides constant updates of the policies and
developments in the field of vocational education and
training in all the member states of the European Union.
During 2014, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in Cyprus.

The Cyprus ReferNet Consortium, during 2014, prepared
reports on the Vocational Education and Training System in
Cyprus as well as the VET Policy Report and articles for the
Apprenticeship System and Innovation in Vocational
Education and Training. Other activities of the Consortium
are the collection and documentation of data and information
in electronic databases and the dissemination and promotion
of information for the activities of ReferNet. Information
about ReferNet and the activities of the Consortium in
Cyprus is contained in the website of ReferNet Cyprus (www.
refernet.org.cy).

e European Network Skillsnet

The HRDA continued its active participation in the European
Network for the early identification of skill needs (Skillsnet],
and especially in Skillsnet’s activities and actions for the
provision of forecasts for the supply and demand of human
resources in the labour market on a European level.
Skillsnet’s actions provide paneuropean forecasts by
utilising data and statistics from Eurostat, which do not
replace the task of providing forecasts at national level.
Within the framework of the contribution of experts from
all EU countries for the promotion of the project, the HRDA
was actively involved by presenting its views and proposals
on both the methodology and the results of the forecasts.
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e BgpartoAoyla

Ta BepatoAdyla anoTeAoUv xpnotpa kaBodnynTika €yypagpa
yia Ta Kévrpa EnayyeApatikng Kataptiong (KEK) kat Tig
EMLXELPAOELG OTOV 6xedLaOpPO KaL TNV opydvwon Twv
KaTaAANAWV NpoypappaTwy Kataptiong. Tov louAto 2014
eTolpaoTnKav 4 eyypaga Bepartoloyiwy yla nv nepiodo 2015
- 2016 yia Ta Ix€dLa:

> MoAuenixetpnotaka Mpoypappara Kataptiong
- ZuvnBn
> MoAuenuixetpnotaka Mpoypappara Kataprtiong
- ZwTiKAG Znpaoiag
> Movoenixetpnotaka Mpoypapparta Kataptiong
> Movoenuxetpnotakd Mpoypappata oto EEwTepLko

¢ Thematic Areas

The Thematic Areas documents are useful guidance
documents for Vocational Training Centers and enterprises
for the design and organisation of appropriate training
programmes. In July 2014 four documents were prepared
which concerned the Thematic Areas 2015-2016 for the
following Schemes:

> Standard Multi-Company Continuing Training
- Programmes
> High Priority Multi-Company Continuing
- Training Programmes
> Single-Company Continuing Training Programmes
> Single Company Training Programmes Abroad
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AnoteAeopaTtikn AlakuBEpvnon

Effective Governance

Mapoxn Ynnpeowwv EAEyxou Epapuoyng Mpoypappdtwv
Katapriong

Katd 1nv nepiodo 1/1/2014-28/2/2014 Avadoxog Tng
ZUpBaong yia 1o Epyo «[Mapoxn Ynnpeotwv EAEyxou
Eq@appoyng Mpoypappdtwv Katdptiong» ntav n Kowvonpagia
DO-ET COM LTD kat AKN ANAAYZIZ E.N.E. Ano 1/3/2014
KaLpeTd ano npoknpugn oxeTikoU dlaywviopou, n XuuBaon
avatéBnke otnv eTatpeia Baker Tilly Klitou and Partners
Ltd eva Tov NogpBplo 2014 €ywve avavéwaon Tng XupBaong
yla akdpn 12 pAveg Kat He XpovLkd opizovTa oAoKANnpwaong
Tov @eBpoudplo 2016. X16x0g Tou Epyou eivat o €éAeyxog
EQUPUOYNG NPOYPAUHATWY KATAPTLONG NAVW GE GUCTNHATLKA
KaL npoypappatiopeévn Baon, naykunpta, yLa va
dtao@aAizeTal n tkavonolnTlknh ulonoinon Twv
npoypappaTwy cUp@wva pe Tnv eykplBeioa npodlaypapn
KaLToug 6poug uhonoinong. Entonpaivetat 6TL 1o AlotknTLKO
ZupBoUALo Tng AVAA o€ cuvedpia Tou oTLg 15 AekepBpiou
2014 evékpive 1o avaBewpnpévo «MAaioto MoALTikAG Kat
Aladikaolwv yla Xelplogo Twv AnoteAeopdtwy EAEyxou
Eqappoyng Mpoypappatwyv Katdptiong». Inpetwverat o1t
péoa oto 2014 npaypatonotnBnkav 745 EAeyxol eQappoyng
NnpoypPaPHATWY KATAPTLONG.

Spot Checks of the Implementation of Training
Programmes

During the period 1/1/2014-28/2/2014, the contract for “Spot
Checks of the Implementation of Training Programmes”
was awarded to the consortium DO-ET COM LTD and LKN
ANALYSIS E.P.E. From 1/3/2014 and after a publication of
a call of tenders, the contract was awarded to Baker Tilly
Klitou and Partners LTD, and in November 2014 the contract
was renewed for another 12 months, with conclusion date
being February 2016. The aim is the conduct of spot checks
of the implementation of training programmes all over
Cyprus on a systematic basis in order to ensure that training
programmes are being implemented in accordance with
HRDA's terms of approval. The HRDA's Board of Directors
on 15t December 2014 approved the “Framework of Policy
and Procedures for dealing with the findings of spot-checks
of programmes.” In 2014, 745 spot checks were carried out.

APIOMHTIKH KATANOMH EAEMXON EOAPMOIHZ NPOrPAMMATNN KATAPTIZHZ
KATA ENAPXIA TO 2014
DISTRIBUTION OF SPOT CHECKS OF TRAINING PROGRAMMES BY DISTRICT FOR 2014

AMMOXQOZTOX 51
AMMOCHOSTOS

AAPNAKA
LARNACA 8 9

AEMEZXOX
LEMESOS 1 80
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PAPHOS 66

AEYKQZIA
LEFKOSIA 3 5 9
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APIOMHTIKH KATANOMH EAErX0QON EQAPMOIHZ MPOrPAMMATON KATAPTIZHZ
KATA APAITHPIOTHTA KATAPTIZHZ TO 2014
DISTRIBUTION OF SPOT CHECKS OF TRAINING PROGRAMMES BY TRAINING ACTIVITY
FOR 2014

MoAuenwxelpnolaka Mpoypappara
Luvexigopevng Kataptiong
Standard Multi-Company
Continuing Training Programmes

267

Mnxavopydavwaon AvAA

Katé 10 2014, ouvexioTnke n epappoyn TG ZTpATNYLKNAG
[MAnpogoplkng yLa ouotaoTtkn avaBaBpion Tng
pgnxavopyavwong tng AvAA. ZT0X0G TNG ZTPATNYLKAG ivaLn
anlonoinon Twv dtadikactav, n al§non TNG NapaywyLlkoTNTag
Kal n €L0aywyn NAEKTPOVLK®V TPOMWV EMLKOLVWVIAG Kal
egunnpeTnong Twv cuvepyatwy. [1pog 10 okond autd n Apxn
NPOXWPNCE GTNV £L0AYWYN AOYLOPLKOU yLO NAEKTPOVLKN
unoBoAn ALTNOEWV KAL YLA EMNLKOLVWVLA PE EMNLXELPNOELG KaL
avépyoug, Héow TG loToogAidag TnG. To v Adyw AoyLOPLKO
agopouoe 1o ZxEQL0 ToNnoBETNONG AVEPYWV NTUXLOUXWV yLa
E]I'IéKTr]]OI’] £PYOOLAKNG NELPAG OE ENLXELPNOELG/0pYaVIOPOUG
LTAN).

Eniong npoxwpnoe oTn pnxavoypa@non Twv VEWV Zxediwv
TNG ApxNG 0To NAALGLO TOU pNXavoypa@nNUEVOU ZUGTANATOG
Mpoypappatwy (ZYNPO).

MapadAAnAa §ekivnoe n ekndvnon €vOg CUCTAPATOG
OLaxeiplong ENLXELPNOLAOKAG OUVEXELAG Pe Baon To vEo
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43 MoAvenwxelpnotaka Mpoypappara Zuvexigopevng

Karaptiong - ZwTikng Znpaoiag
High-Priority Multi-Company Continuing Training
Programmes

52

Mpoypappata Xuvexigopevng
KatapTtiong ZuvOLKAALGTLK®V LTEAEXDV
Continuing Training Programmes for
Trade Union Officials

383 Movoenwxelpnolaka Mpoypaupara
Luvexigopevng KatapTtiong otnv Kunpo

Single-Company Continuing Training
Programmes in Cyprus

Computerisation of HRDA

During 2014, the implementation of the Information
Technology Strategy continued, aiming at the substantial
upgrading of the computerisation of HRDA. The objective is
the simplification of procedures, the increase in productivity
and the introduction of electronic communication and
services. To this end, the HRDA introduced an online
application system for HRDA's new Schemes of Job
Placement of unemployed graduates for the acquisition of
work experience. The System enables enterprises and the
unemployed, to efficiently submit their applications through
HRDA's website.

In addition, the HRDA made changes and additions to the
existing software system for programmes (SYPRO] due to
the revision of the Authority’s Schemes.

In parallel, the development of a business continuity
management system based on the new standard IS0 22301
began, which is expected to be completed in 2015.



MpoTuno ISO 22301, To onolo avapéveTatl va oAokKANpwBeil
pé€oa oTo 2015.

Le e@apUoyn NPovoL®V GXETLKWV VOUOBECLOV yLa TNV
npoaywyn Tng dtapavelag, n Apxn npoxwpnoe oTnv €viagn
dUo véwv evoTnTwv oTnv loTooegAida TnG yla dnpoaciguon
ano@aocewv Tou AtotknTikoU upBouAiou kaBwg eniong Kat
ano@aocewv Appodiwv Opyavwy yla Anpdoleg tuuBaoelg.

Iteléxwon AvAA
Katda 1o 2014 dev nAnpwBnke kanota 8€on atnv Apxn.

Kartaption Mpoownikou AvAA

Katda 1o 2014, dtatéBnkav and Tov Opyaviopod cuvolika 496
avBpwnowPEG yLa GUPPETOXA TOU Npoownikol Tng Apxng oe
ENHOPPWTIKA Npoypappara/oepvapta otnv Kunpo.

MpocBeTa, 9 pEAN TOU MPOCWNLKOU GUPKETELXAV OE GUVEDpLA/
OEPLVAPLA OTO EEWTEPLKO yLa eEeldikeupEva BEparTa.

Eniong, ouvexiotnke n uhonoinon piag xopnyiag yta
anokKTNon PETANTUXLAOKOU TiTAou entnédou MaoTep aTov
Topéa «MBA»,

AnpogiotnTa

H Apxnh kata 1o 2014 avénTtu€e dpacelg npoBoAng Kat
ONPOCLWY OXECEWV O6NWG ONHOOLOYPAPLKEG DLAOKEYELG,
OUPUETOXEG O€ ekBEOELG KOl AAAEG EKONAWOELG,
ouvevTeUEelg oe padlooTaBpolc, napoucldoelg o€
TNAEONTIKOUG 6TaBpoUg, dtaré€elg, Onpooteloelg apBpwy,
aVaKoW®OoEWVY Kal OeATLWV TUNOU 0€ NEPLOOLKA, EQNUEPIDEG
Kal 7o OLadiKTUO. ZUYKEKPLPEVQ:

e H Apxn ouvéxioe kat katda 1o 2014 Tig evépyeleg npoBoAng
KOl EVNUEPWONG yLa TLG dpacTNPLOTNTEG TNG, PHE EUPAON
070 ELd1k0O Zx€d10 MpoAnyng - Zxedto Apaong yta cupBoAn
OTNV QVTLPETWMNLON TWV ENNTOOEWY TNG OLKOVOULKNG KPLong
aTnv anacxoAnon. H Apxn npoxwpnoe oTNV EKTUNWON Kal
0LaBeon avaBewpnpévou eVvNUEPWTLKOU UALKOU aTn Bdaaon
TWV TPONOMNOLNCEWY OPLOPEVWY NPOVOLWY O LXEDLA
Kataptiong Tng Apxng. ETOLPAOTNKE VED EVNUEPWTLKO Kal
OLa@NULOTIKG UALKO yLa Ta dUo véa IxéQLa TonoBEéTnong
Avepywv Néwv MTuxtouxwv Kat Anogoitwv Nupgvaciwy,
ANukeiwv, TexvikK@v ZxoAwv Kal MeTaAukKelakng
eknaideuong pexpt dteTolC dLapKeLag yta AndkTnon
Epyaotakng Meipag oe Enwxelpnoetg/Opyaviopoug.

e X11¢ 7 OkTwBpiou 2014, dlopyavwBnke oTnv aiBouca
ekdnhwoewv Tng AVAA, Anpootoypa@Lkn Aldokeyn yLa
napouciaon Twv nenpaypévwy Tng yta 1o 2013 Kat Twv vEwv
Apaocewv Tng. H napouciaon Twv nenpaypévwv tou 2013
ENKEVTPWONKe 0Ta akdAouBa:

» AnoTeAéopaTta TV VEWY ZUyXpNPaTodoToUHEV®WY anod 1o
Eupwnaiké Kowwviko Tapeio (EKT) kat tnv AVAAEpywv yla
TonoBétnon Avepywv Néwv MruxtoUxwv kat Avepywv Néwv
Anogoitwyv Mupvaciwy, Aukeiwy, Texvik@v ZXo0A®V Kat
MeTtaAukelakng Eknaideuong pexpt kat dleToug dLAPKELAG
yta Anoktnon Epyaowakng Meipag oe Enuxetpnoetg/
Opyaviopoug (2014).
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In appliance to relevant legislation for the promotion of
transparency, the HRDA introduced two new sections on its
website for the publication of the Board of Directors
decisions, as well as the decisions for Public Procurement
Contracts.

Personnel Recruitment
During 2014 no vacant posts were filled.

Personnel Training and Development

During 2014, the organisation allocated a total of 496 man-
hours for the participation of its staff in training
programmes/seminars in Cyprus.

In addition, 9 members of the staff participated in
conferences/seminars abroad on specialised topics.

One sponsorship continued for the acquisition of a Master’s
degree (MBA).

Publicity

During 2014, the HRDA developed promotional and public
relations actions, like press conferences, participation in
fairs, interviews on radio stations, presentations to TV
channels, lectures, publication of articles, announcements
and press releases in magazines, newspapers and online.
Specifically:

e In 2014, the publicity and information activities of the
HRDA continued, with emphasis on the Special Prevention
Scheme-Action Plan that contributes to confronting the
effects of the economic crisis on employment. In addition,
the HRDA published revised information material based on
various amendments of HRDA's Training Schemes. New
revised information material on the two new Schemes of
HRDA for Job Placement of Unemployed Young University
Graduates and for Job Placement of Young Unemployed
Graduates of Lower Secondary, Upper Secondary and Post-
Secondary Education of up to 2 years for the Acquisition of
Work Experience in Enterprises/Organisations, was also
prepared.

e On 7t October 2014, a press conference was held during
which HRDA's achievements for 2013 were presented, with
a focus on the following:

» Results for the new Schemes co-funded by the European
Social Fund and the HRDA for Job Placement of Unemployed
Young Persons for the Acquisition of Work Experience in
Enterprises/Organisations (2014).

» Results for the Establishment and Operation of a
Vocational Qualifications System (SVQ) in Cyprus.

» Results for the System of Assessment and Certification
of Training Providers.
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» AnoteAéopata avapoplkd pe Tnv EykaBidpuon kat
Aewroupyia Zuatnpatog EnayyeApatikav MpocovTwy (ZEM)
oTnv Kunpo.

» AnoteAéopata ava@optlkd pe 1o Z0oTtnpa A§LoAdynong
kat MigTonoinong Twv ZuvteAeatwv Mapoxng Kataptiong
(A€woMoToXuv).

» AnoteAéopata Eldikou Ixediou MpdAnyng-Ixediou
Apaong AvAA.

» AnoteAéopata EldtkoU Ixediou Apaong yla npowBnon
Twv Mpaowvwv Ae§lothTwv.

Ztn OLGoKeEYN NApESTN KAL annNUBUVE XALPETLOPO EK HEPOUG
Tng YnoupyoU Epyaociag, Mpdévolag kat Kolvwvik®v
AcpaAicewy, o Mevikog AteuBuvTtng Tou Ynoupyeiou.

» Results for the Special Prevention Scheme-Action Plan.

» Results for HRDA's Special Action Plan for the promotion
of green skills.

The press conference was attended and addressed, on
behalf of the Minister of Labour, Welfare and Social
Insurance, by the Ministry’s Director General.
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e Me okKOMd TNV ANOTEAEOUATIKOTEPN EVNHUEPWON KAl e The Public Information Desk on HRDA's ground floor

e€UNNPETNON TWV AVEPYWYV KAL TOU KOLVOU YEVLKOTEPQ
ouvexioTnke n Aettoupyia Tou Mpageiou E§unnpétnong
Tou Kotvou aT0 Lodyelo Tou KTnpiou Tng AVAA. Ano 1o 2009
nou §ekivnoe Tn Aettoupyia Tou, To Mpageio e§unnpéTnoe
OUVOALKG 66.842 evdlapepopevoug. Ano autolg, 26.622
anoTaBnkav ek HEPOUG EMLXELPNOEWV.

[MpoBoAh Kat npowBnon Twv dpacTNPLOTATWY TNG APXNG
€YLVE KOl HEOW TNG NApouciag TNG o€ EEELOLKEUPEVEG
eKBEOELG, OUYKEKPLPEVEG EKONAWOELG N NUePidEG
evnpépwong. Kata tn dtdapketa Tou 2014 n Apxn
OUPHETEDXE, PE OLKO TNG NEPLNTEPO, OE 2 eKBETELG, OTNV
21" AteBvn Eknatdeutikn EkBeon kat otnv «EkBeon
MpotovTtwy kat Ynnpeotawv» Tou MAZYEE. Eniong, n AVAA
OUPPETELXE 0€ 2 povonpepeg ekONAWOELG, oTnv «EkBeon
Zradlodpopiag 2014» Tou MavenioTnpiou Kunpou kat otnv
«EkBeon Kapleépag» Tou Maventotnpiou Aeukwoiag. e
dlapopeg neplodoug Katd Tn dLGpKeLa Tou €TOUG,
Aettoupyol Tng Apxng napouciacav oe dLAPOPEG
EKONAWOELG KAL CUVAVTAOELG, TIG dPACTNPLOTNTEG TNG
AVAA pe GUPPETOXN ENLXELPNOEWY, AVEPYWY, POLTNTAOV
Kat AAAwv evOLaPEPOUEVWV.

continued its operation providing information to the
unemployed and the general public. As from 2009, the
Desk provided services to 66.842 interested persons, out
of which 26.622 were from enterprises.

Promotion of HRDA's activities was achieved through its
presence in specialised Fairs. During 2014 the HRDA
participated with its own stand in 2 Fairs: the 21st
International Education Fair and the “Fair of Products
and Services” of the Pancyprian Hotel Association. In
addition the HRDA participated in the Fairs “Career Fair
2014" of the University of Cyprus, and “Career Day” of
the University of Nicosia. During the year, HRDA's officers
presented HRDA's activities in various events in which
enterprises, unemployed persons and students were
present.

Apxn Avanrugng AvBpomvou Auvapikold Kinpou

Human Resource Development Authority of Cyprus
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e H Apxn npaypatonoinoe Tnv kaBiepwpévn BpaBeuon e The HRDA presented its award to a group of students of

opadag gotrntav/ gotrntpLév Tou Maventotnuiou Kunpou
yLa Tnv KaAuTepn peAéTn oe Bépata avBpwnivou
duvaptkoU. To BpaBeio, Uyoug 2.500 Eupw, anovepunBnke
and tnv Mpdedpo Tou AtotknTikoU ZupBouAiou Tng AvAA
o€ LOLKN TEAETN Nou opyavwoe To Maventotnyio Kunpou
Tov loUvio Tou 2014.

|

e Mg kUplo okono Tnv nepatTépw NpoBoAn Tou poAoU Kat

TOU €pYOU TNG GTA KOLVA - 6TOX0UG TNG, N AVAA cuvéxioe
katto 2014 Tnv KukAo@opia HAekTpovikoU EvnpuepwTikoU
AeAtiou. ZuvoALlkG KUKAo@Opnoav 6 vEEG EKOOOELG TOU
AeAtiou ol onoieg oTaANKav nAekTpovika oe nepinou 900
€yyEYpPapPéVOUC NApaAnnTeG, HEGW OUVOECHOU OTNV
LoTooeAida Tng Apxng.

H Ynoupyog Epyaoiag, Mpoévotag kat Kowvwvikav
Acpahicewv ka ZéTa Atgihtavidou peteixe og Anpooia
AtaBoUAeuon pe VEOUG NTUXLOUXOUG OL oMnoiot
OAOKARPWOAV TN CUPPETOXN TOUG 0TO ZXxEQL0 TonoBETnong
Avepywv Newv MTuxtoUxwyv ylta AnokTnon Epyaotakng
Meipag oe Enuxetpnoelg/OpyaviopoUs. H AtaBoUAeuon
npaypatonothBnke otig 16 louviou 2014, oTa ypageia Tng
Apxng, n onoia uhonoinoe 1o v Adyw ZXED10. ZKONOG TNG
AtaBoUAeuong ATav n evBappuvaon Tng evepyou
OGUPHETOXNG TOU NOALTN, WG BaoLKOU NUAGVA MNOALTIKAG
™¢ KuBépvnong, oto nAaiclo Tng BeopgoBéTnong Tng
npépag Tng Anpootag AtaBoUAeuong, katonwy andpaong
Tou YnoupytkoU ZupBouAiou Kat peTa 10 0XedLAOKO Kat
TOo ouvToviopo and 1o Mpageio Tou Enttponou
EBeAovTiopou kat pn KuBepvntikav Opyavmoewvy.
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the University of Cyprus with the best study in human
resources. The prize of €2.500 was awarded by the
Chairperson of the Board of Directors of the HRDA in a
special ceremony organised by the University of Cyprus
in June 2014.

Having as a main aim the further promotion of its role in
the public, the HRDA continued the publication of an
e-newsletter in 2014. In total, 6 e-newsletters were
published and were sent to 900 registered recipients,
through a link on HRDA's website.

The Minister of Labour, Welfare and Social Insurance
Mrs Zeta Emilianidou, participated in a Public
Consultation with Unemployed Young University
Graduates who successfully completed their participation
in the Scheme for Job Placement of Unemployed Young
University Graduates for the Acquisition of Work
Experience in Enterprises/Organisations. The Public
Consultation was held on 16'™ June 2014 at HRDA's
offices. The aim of the Public Consultation, as a main
pillar of Government policy, was to encourage the active
participation of the country’s citizens. The Consultation
was a decision of the Council of Ministers and was
designed and coordinated by the Commissioner for
Volunteering and non-Governmental Organizations.




ETHZIA EKBEZH 2014/ ANNUAL REPORT 2014

e aaiihhniuswiiuibbiiiztilniinl’!i' 3

AweBveig Ixéoelg Kal Tuvepyaoieg

H Apxn entdlt@Kel Tn ouvepyacia kat Tnv aviaAiayn
ePnelplwv pe aAAoug EupwnaikoUg kat AteBveig
OpyaviopoUg kat Aiktua oTta B€paTta katapTiong Kat
avantugng avBpanivou duvaptkoU. XuvoAlkd, katd 1o 2014,
n Apxn cuppeTtéoxe o€ 14 ouvedpla, oepLvapla, Epyactnpla,
ouvavTnoelg, pOPOUY, Ta NEPLOCOTEPO ANO Ta onoia
dlopyavwBnkav €ite anod Tnv eAANVLKN KAl TNV LTAALKN
Mpoedpia Tou ZupBouhiou Tng Eupwnaikng Evwong, gite Tnv
Eupwnaikn Enurponn n opyaviopoUg tng Eupwnalkng
Evwong é6nwg 1o CEDEFOP. OAeg oL dLtopyavwoelg
npaypatonotnBnkav oe xwpeg Tng Eupwnaikng Evwong.

H Apxn PETEXEL, O€ OPLOPEVEG NEPLNTWOELG, WG ENLONHOG
eknpdownog Tng Kunplakng Anpokpatiag oe dteBveig
0pYaviopoUg. ZuykekpLpéva o AvanAnpwTthg Mevikog
AteuBuvTtng Tng Apxng eivat eknpoownog Tng KuBépvnaong
070 AtotknTLk6 ZupBoUAto Tou EupwnaikoU Kevtpou yia Tnv
Avantu€n tng EnayyeApatikng Kataptiong (CEDEFOP),
kaBwg Kal €vag and Toug dUO EKNPOCWNOUG TNG KUnplakng
Anpokpatiag oto DGVT Group (Opada Mevikdov AteuBuvtav
opyaviop®v unetBuvwy yia TNV eNayyeAPaTkn kataption).

International Relations

The HRDA seeks the cooperation with other European and
International Organisations and Networks in areas of
training and development of the human resources. During
2014, the HRDA participated in 14 conferences, seminars,
workshops, meetings, forums, which were organized by the
Greek and Italian Presidencies of the EU, the European
Commission and European Union organisations like
CEDEFOP. All of the events took part in the European Union.

The HRDA's participation in international organisations
constitutes in some instances the official representation of
Cyprus. Specifically, the HRDA's Acting Director General is
the representative of the Government in the Governing Board
of the European Center of Vocational Education and Training
(Cedefop), as well as one of the two official representatives
of Cyprus in the DGVT Group (Group of Directors General
of organisations responsible for vocational training).
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KataAoyog lNpoownikou 2014

Staff List In 2014

Fevikn AletBuvon
Directorate General

AwevBuvon "Epeuvag kat
Mpoypapparticpou
Research and Planning Directorate

AwevBuvon Ynnpeolwwv Karapriong
Training Directorate

AvanAnpwTtng Fevikog AteuBuvTing
Acting Director General

EowTeplkdg EAeyKTNG
Internal Auditor

Avartepog Aettoupyog MAnpopopiLking

Senior Information Technology Officer

Mp&Th ITevoypapog
First Stenographer

Av. AteuBuvTtng AvBpmnivou
Auvapikou
Acting Director

AvoTepog AstToupyog AvBpanivou
Auvapikou
Senior Human Resource Officer

Aewroupyoi AvBpwnivou Auvapikou
1" Tagng
Human Resource Officers 1%t Grade

Aewroupyoi AvBpwnivou Auvapikou
Human Resource Officers

Av. AleuBuvTig Ave.Auvapikol
Acting Director

AvoTtepot Aettoupyoi AvBpwnivou
Auvapikou
Senior Human Resource Officers
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Nwpyog Mavayidng
George Panayides

Anpntpng MavreAn
Dimitris Panteli

Nikn KaptotoUAn
Niki Kartsiouli

lMavvng Moupougzidng
Yiannis Mourouzides

Mavvng Moupougzidng
Yiannis Mourouzides

KwvoTavriva Kuptdkou -AwtBépn
Constantina Kyriacou-Liveri
Mavva KopéAAn

Yianna Korelli

ITéAog Mutidng

Stelios Mytides

Kwvortavrivog MavayiwTtou
Constantinos Panayiotou
AANEENG lwavvou

Alexis loannou

EA&vn BeHLOTOKAEOUG
Eleni Themistokleous

Mavikog AacéTTag
Panicos Lasettas

MNMavikog AagérTag
Panicos Lasettas
lwavvng Zéviog
loannis Zenios



Aewroupyoi AvBpwnivou Auvapikou Znva MaBpwnAidn

1" Tagng Zena Gavrielides

Human Resource Officers 1%t Grade pnyépng Anpntpiou
Gregoris Demetriou
EAeuBepia XpLoTodoUAou
Eleftheria Christodoulou
Adagvn Xupewvidou
Daphne Symeonidou
Awkarepivn Moupougzidon
Aikaterini Mourouzidi
Mapaokeun Topidou
Paraskevi Tofidou
"AB1Bog Nanayewpyiou
Avivos Papageorgiou

Aewroupyoi AvBpwnivou Auvapikou EMcaBer BoUAyapn-lwavvou

Human Resource Officers Elisavet Voulgari-loannou
[pnyopng Toayyapidng
Gregoris Tsangarides
XpioTog Tzapag

Christos Tzamas

MaoAa Nana@ukinnou-MurdAn
Paola Papaphilippou-Pittali
Ewpnvn Xapakn

Ireni Haraki

Mapia XpioTopopou
Maria Christoforou
¥évia NManadnpa

Xenia Papadema
ITéAAa OAinnou

Stella Philippou

Mapia MeTpidou

Maria Petridou

Ndavria Topapidou
Nadia Tofaridou
lewpyia KAeoBoUAou
Georgia Kleovoulou
Aévalwavvou

Lena loannou
MnveAonn XpLoTopopou
Penelope Christoforou
XapaAaunog XapaAdpnoug
Charalambos Charalambous
Mapivog ApioToTéAoug
Marinos Aristotelous
‘Eppog repavn

Ermos Stefani

Mapivog Mouokog
Marinos Mouskos
0e0dwpog AvTwviadng
Theodoros Antoniades
Avipéag Zwiépng
Andreas Zinieris
‘ApLoTog Beoxdapoug
Aristos Theocharous
BaoiAng ‘0€wvog

Vasilis Oxinos

Maptog Mavayidng
Marios Panayides
XploTdkng XploTopn
Christakis Christofi
LaBBag KapvaBéAiag
Savvas Karnavelias

MpwTtog AetToupyog ---
Principal Officer

Avatepog AetToupyog Mapia TaleAenn
Officer A’ Maria Tsielepi
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AweBuvaon Aloiknong Kat
Mpocwnikou

Administration and Personnel
Directorate

AweuBuvtng Aloiknong Kat
Mpoocwnikou
Director

AvwTepog AstToupyog Atoiknong Kat
Mpoownikou

Senior Administration and Personnel
Officer

Aewroupyoi Aloiknong Kat
Mpoownikou 1" Ta§ng
Administration and Personnel
Officers 1%t Grade

Aewroupyoi Atoiknong Kat
Mpoownikou

Administration and Personnel
Officers

Avatepog Mpappartelakog Aewroupyog
Senior Clerical Officer

lpapparelakog Aettoupyog
Clerical Officer

Bon6oi lpapparelakoi Astroupyoi
Assistant Clerical Officers

BonBoi Mpageiou
Office Assistants

TnAepwvnTing
Telephonist
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Nikog KwvaTavrivou
Nicos Constantinou

Ap MNwpyog Kubpaiwtng
Dr George Kythreotis

Nwpyog Kupakidng
George Kyriakides
Aewvidag Aswvidou
Leonidas Leonidou

Awava XpLoTodouAidou

Liana Christodoulides
EAévn-XpioTiava Npwtonanad
Eleni-Christiana Protopapa
Mapia KaiAn

Maria Kaili

Mapia XpioTou
Maria Christou

EAévn Xapn

Eleni Hari

MapoUAa MiATiadoug
Maroula Miltiadous
XpuoTiva ZpupiAAn
Christina Smyrilli
IoAa KapouAa

Yiola Karoula

KAaipn EvBupiou
Cleri Efthimiou
Fewpyia MNavvapou
Georgia Yiannarou
Xapd Kwota

Chara Costa

"Eppa MuATiadoug
Emma Miltiadous
Mupavrta NtkoAonoUAou
Miranda Nikolopoulou
Xapig Kuprakidou
Haris Kyriakidou

Pévog Mewpyiou
Renos Georghiou
Mavog Mavayn
Panos Panayi

Mavaywwtng Mavayidng
Panayiotis Panayides
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AeuBuvrng Owkovopik®v Ynnpeoliwv  Inupog Inupou

Director Spyros Spyrou
AoyloTing ‘Avipn KwvoTavTivou
Accountant Andrie Constantinou

Aewroupyoi Otkovopikwv YNnpeoLtav XpuoTaAAa HAia

Financial Services Officers Chrystalla Elia
HAwdva MNwpkaAAou
Eliana Giorkallou
MNnwpyog MNwpyaAAing
George Giorgallis
Avtpéag Maupidng
Andreas Mavrides
Nartdaca XargnpuxanA
Natasa Hadjimichael

EnBewpntng Aoyaplacuwv Aéonowva ApiaToTéAoug
Accounts Supervisor Despina Aristotelous
AoyloTikog Aettoupyog 1" TaEng Mapia XapaAdaunoug
Accounting Officer 1°t Grade Maria Charalambous
Bon®@oi Mpapparteiakoi Aettoupyoi "‘Avva lwavvou
Assistant Clerical Officers Anna loannou

EAévn Kaotvou
Eleni Kasinou
Mapaokeun XpioTou
Paraskevi Christou
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OIKONOMIKH EKBEZXZHKAI

OIKONOMIKEXZ KATAXTAZXIEILX

Financial Report and Financial Statements

OIKONOMIKH EKOEXZH
FINANCIAL REPORT

AnoteAéopara

Ta anoteAéopaTta Tou £€TOUG NAPOUGLAZOUY NAEdVATHa and
epyaoieg Uyoug €4,02ek. évavtt eAAeigpatog €2,81¢€k. Tou
nponyoUpevou £€Toug. Ta €000a ano epyacieg napouciacav
augnon 14,9% kat €épBacav Ta €32,84¢ek., evwd Ta €60da anod
epyacieg avnABav ota €28,82ek. napouotdzovTag peiwon
€2,57¢ek. n 8,2%. Ta kaBapa €co0da xpnpatodoTNoNg
pelwbnkav kata 26,2% kat ¢pBacav ta €1,23ek. To OUVOALKO
nAedvaopa yia 10 €10G avhABe ota €0,92ek. EvavTl
eAAeippaTog €6,42eK. TOU MPONYOUUEVOU £TOUG.

Results

The results for the year exhibit a surplus from operations
of €4,02m. compared to a deficit of €2,81m. of the previous
year. Income from operations increased by 14,9% and
reached €32,84m., whereas operating expenses surged to
€28,82m. showing a decrease of €2,57m or 8,2%. Net
finance income decreased by 26,2% reaching €1,23m. Total
surplus for the year surged to €0,92m. compared to a deficit
of €6,42m. of the previous year.

OIKONOMIKOI AEIKTEZ
FINANCIAL INDICATORS

OKOVOMIKN KaTdoTaon

To oucowpeupévo anoBepatikd au§nBnke anod €25,73¢k.
o€ €26,65¢€kK., eV Ta NepLloucLaka atolxeia augnbnkav anod
€47,64ek. 0e €52,52¢k.

2012
AvaBswp./
Restated

2014 2013

89,1%

30,7% 17,2% 10,9%
76,0% 74,8% 76,5%
19,4% 20,2% 19,1%
4,6% 5,0% 4,6%

96,3% 99,1%  110,1%

Financial position

The accumulated reserve increased from €25,73m. to
€26,65m., whereas the total assets increased from €47,64m.
to €55,52m.
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EZOAA, EZ0AA KAI MAEONAZIMA / (EAAEIMMA) ANO EPTAZIEZ
INCOME, EXPENSES AND SURPLUS(DEFICIT) FROM OPERATIONS

€000
50000 —

40000 — 37.653
o | 29.369 31.384 32835 o7
28.578
20000 —
10000 —
4.018
.- — . [ ]
-2.806
-8.284
-10 000 —
2012 2013 2014
AvaBewp./Restated
-20 000
A Ecoda/Income ‘Eo8a/Expenses A EMeya/Deficit

NMAEONAZIMA/(EAAEIMMA)TIA TO ETOZ
SURPLUS/(DEFICIT) FOR THE YEAR

€000
7000 —

7000 — -6.711
2012
9000 —| AvaBewp./Restated 2013 2014
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OIKONOMIKEX KATAXTAZEIZTIATO ETOX

MOY EAHZE XTIZ 31 AEKEMBPIOY 2014
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2014

‘ Human Resource ' Apxi AvarTuEne
‘ Development ‘ AvOpwmivou
Authority of Auvapikou
Cyprus Kuirpou
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‘EKOeon levikoU EAeykTn TNG Anpokpariag

Report of the Auditor General of the Republic

‘Exw eA€YEELTIG OUVNUUEVEG OLKOVOHLKEG KATAOTAGELG TNG
Apxng Avantugng AvBpanivou AuvapikoU Kunpou, ot onoieg
anoteloUVTaL ano TNV KATAGTAGN OLKOVOULKNG B€0NG GTLG
31 AekepBpilou 2014, TLG KATAOTACGELG OUVOALK®V €000V,
peTaBoAawv kKaBapng BEoNG Kal TAPELOK®Y POV TOU ETOUG
nou €An&e Tnv npepopnvia auth, kKaBwg Kat nepiAnyn
ONPAVTLKOV AOYLOTLK®OV MOALTLKGOV KAl AOLNEG
eneEnynpaTikEéG NAnpopopieg.

EuBUvn Tou AlotknTikoU ZUupBoUAiou yua TG OLKOVOHLKEG
KartaoTtaoeig

To AtotknTikd ZupBoUALo eivat ungVBuvo yla Tnv KatapTion
OLKOVOHLK®WV KaTaoTdoewyv nou divouv aAnBivh kat 6ikatn
€LKOVa, oUPPwva Pe Ta AteBvn MpodTUNa XpNPATOOLKOVOULKAG
Avagopdg, 6nwg autd utoBeTnBnkav ano Tnv Eupwnaikn
‘Evwon kat Ti¢ anawtnoetg Tou nept AvantuEng AvBpanivou
AuvapikoU NOpou Kal yLa eKELVEG TG EOWTEPLKEG OLKALOEG
nou 1o AtotknTikd ZupBoUALo kaBopizel wg anapaitnTeg,
woTe va kKaBioTatal duvaTth N KATAPTLON OLKOVOHLK®WYV
KaTaoTAOoEWY anaAAaypévwy ano ouolwdeg o@aApa,
opelAopévou eite oe anatn eite oe AaBog.

EuBuvn l'evikoU EAeyKTh

H dwknh pou euBUvn gival va ekPpdow yvaopn ent autv TV
OLKOVOULK®WYV KaTaoTaoewv pe Badon tov €Aeyxo pou. Exw
OlevepynaoeL Tov EAeYXO pou cUP@wva pe Ta AteBvn MpdTuna
EAéyxou. Ta MpdTuna autd anattoUv va GUPHOPPOVONAL PE
Kavoveg deovTohoyiag, KaBwg Kat va oxedLazw Kal OLEVEPY®
TOV €AEYXO0 PHE OKONO TNV anOKTNON AEAOYLOPEVNG
OLa0@AALONG yLa TO €AV OL OLKOVOHLKEG KATAOTATELG €lvat
anaAAaypEVEG anod oUCLWOEG OPAANQ.

0 éAeyxog neptAapBavel Tn dLlevépyeta OLadLKAOLAOV yLa TNV
anodKTNON EAEYKTLKWV TEKUNPLWV OXETLKA JE TA MOOA KALTLG
YVWOTOMNOLNOELG OTLG OLKOVOULKEG KaTaoTaoelg. Ot
entAeyopeveg oladikaoieg BaoizovTal oTnv Kpion Tou EAEYKTN,
neptAapBavopévng TNG EKTIUNONG TWV KLYOUVWY 0UCLWO0UG
OPAALATOG TWV OLKOVOULK®WY KATAGTAGEWY, OPELAOPEVOU £iTE
oe anatn eite oe AdBog. Katd Tn dLevEpyeLla aUTWV TwV
EKTIHNOEWY KLVOUVWY, 0 EAEYKTAG EEETAZEL TLG ECWTEPLKEG
OLKALOEG Nou OXeTiZovTaAL HE TNV KATAPTLON OLKOVOULKWV
KaTaoTAoEwWVY TNG oVTOTNTAG Nou divouv aAnBuvn kat dikatn
€LKOVA, HE OKONO TOV OXEJLAOPO EAEYKTIK@Y dLAdLKATLOV
KatdAAnNAwv yla TLG NEPLOTACELG, AAAG OXL JE OKONO TNV
€KQPPAON YVOUNG €NL TNG ANOTEAEGUATLKOTNTAG TWV
€0WTEPLKWY dLKALOwV TNG ovTOTNTAG. O €Aeyx0G neptAapBavel
entong Tnv a§loAdynan Tng KaTaAANAGTNTAG TWV AOYLOTIKDV
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| have audited the accompanying financial statements of the
Human Resource Development Authority of Cyprus, which
comprise the statement of financial position as at 31
December 2014, the statements of comprehensive income,
changes in equity and cash flows for the year then ended,
and a summary of significant accounting policies and other
explanatory information.

Board of Directors’ Responsibility for the Financial
Statements

The Board of Directors is responsible for the preparation
of financial statements that give a true and fair view in
accordance with International Financial Reporting
Standards, as adopted by the European Union and the
requirements of the Human Resource Development Law
and for such internal control as the Board of Directors
determines is necessary, to enable the preparation of
financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor General’s Responsibility

My responsibility is to express an opinion on these financial
statements based on my audit. | conducted my audit in
accordance with International Standards on Auditing. Those
Standards require that | comply with ethical requirements
and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free
from material misstatement.

An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the
auditor’s judgment, including the assessment of the risks
of material misstatement of the financial statements,
whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant
to the entity’s preparation of financial statements that give
atrue and fair view in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of
the entity’s internal control. An audit also includes evaluating
the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Board
of Directors, as well as evaluating the overall presentation of
the financial statements.



MOALTLK®V MOU XpnotdonotnBnkav Kat Tou AEAOYLOPEVOU TwV
AOYLOTLK®WV EKTLHNCEWY MOU €yLlvav anod 1o ALOLKNTLKO
YupBoUAlo, kaBmwg kKat Tnv a&LoAdynaon TNG OUVOALKNG
napouciaong TwV OLKOVOULK®WY KATAOTAOEWV.

MoTelw OTLTA EAEYKTIKA TEKPNPLA MOU €XW AMOKTNOEL Elval
enapkn Kat KataAAnAa yia va napacxouv Baon yLa Tnv
EAEYKTLKN HOU yVOHN

Fvoun

Kata Tn yv@un pou, oL 0LKOVOULKEG KATAoTACELG Oivouv
aAnBuvn Kat dikatn €lk6VA TNG XPNPATOOLKOVOULKNG B€ang
™G Apxng AvantuEng AvBpanivou Auvapikou Kinpou oTLg
31 AekepBpiou 2014 KAl TNG XPNPATOOLKOVOHLKNG TNG
enidooNg KAl TwV TAPELOK®Y POWV TNG yLa TO £€T0G NoU €Ange
TNV npepopnvia auth, cUpwva pe 1a AteBvn Mpdtuna
XpnUaTooLKoVOULKNG Avagopdg, 0nwg autd utoBeTnBnkav
and tnv Eupwnaikn Evwon kat 1Lg anattnoelg tou nepi
Avantugng AvBpwnivou AuvapikoU Nopou.

Maykog Manakuplakou
yta l'eviko EAeykTh
Tng Anpokpariag

Aeukwoia, 21 ZentepBpiou 2015

| believe that the audit evidence | have obtained is sufficient
and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements give a true and fair
view of the financial position of the Human Resource
Development Authority of Cyprus as at 31 December 2014
and of its financial performance and its cash flows for the
year then ended in accordance with International Financial
Reporting Standards as adopted by the European Union and
the requirements of the Human Resource Development Law.

Yiangos Papakyriacou
for Auditor General
of the Republic

Nicosia, 21 September 2015
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Karaotraon ZuvoAltkwv Ecodwv yia 1o ‘ETog nou 'EAnEe oTLG

31 AekepBplou 2014

Téhog Avantuéng AvBpwnvou Auvapikou

‘Eooda ano Tapeia Tng Eupwnaikng Evwong

AMa ‘Ecoda

ZOvolo £00dwv

AvanTugn AvBpwnivou Auvapikou

KooTog MpoownikoU

ApotBn AlotknTikoU ZupBouAiou

Odotnoptka

‘E€oda Aettoupyiag Mpapeiou

Awdpopa E€oda

Eykaraotdoelg, EnwdlopBwoelg, Zuvinpnon kat Aettoupyia

AnooBEoelc/XpeoANUOELG NEPLOUGLAKGOV OTOLXELWV

XUVoAo £§00wV

MAeévaopa/(EAAewypa) ané epyacieg nplv ané ta kaBapd £00da XpnpaTod6Tnang
KaBapa €006a xpnpatodotnong

MAeovaopa/(EAAewpa) anoé epyacieg petd anéd Ta kaBapd £6oda XpnpaTod6TnoNng
Anopeiwon kataBéoewv npwnv Aatkng Tpdnezag

Znpua anoEelmong ano PETATPONN TPANEZIKWY KATABEGEWY O€ PHETOXEG TNG TPANEZAG
Kunpou A.E. At

Znyud anopeiwong and petatponn xpeoypdpwv oe Metatpéyipa AEdypapa Kepahaiou 2
TnG EM\nvikng Tpanezag A.E. A1

Meiwon otn dikatn aia Twv peToxwv TnG Tpdnezag Kunpou A.E. AT

Meiwon otn dikatn a§ia Twv Metatpeyipwy A§loypagpwv KegaAaiou 2 Tng EAAnvIKng
Tpanezag A.E. A1d

MAeévaopa/(EAAeppa) npv ané Th gpopoloyia
®opohoyia
MAeévaopa/(EAAewupa) yia 1o €106

Aownd ouvolika £c6oda nou dev 8a enavara§vopnBouv oTa KEPSN/ZNHLEG o€
HETAYEVECTEPEG NEPLOSOUG

AvaloyloTikn znpta oto Zx€010 LuvTagewy Kat Xopnynpatwy otoug YnaAAnAoug

TuvoAtko nAcovacpa/(ENAelppa) yia To £T0G

Inp.

11,12

16

13
14,15

14,15
14,15

14,15

17

23

2014 2013

€ €
22.742.463  23.668.390
10.066.602  4.873.549
25.946 35.940
32.835.011  28.577.879
21.900.829  23.461.454
5.603.819  6.328.392
6.740 6.359
8.561 8.572
323.120 373.454
485.022 575.540
148.912 193.523
339.537 436.280
28.816.540  31.383.574
4.018.471  (2.805.695)
1.231.246  1.667.607
5.249.717  (1.138.088)
- (116.078)

- (819.884)

- (800.000)

(14.907) -
(200.000) -
5.034.810  (2.874.050)
(346.684) (464.670)
4.688.126  (3.338.720)
(3.767.608)  (3.081.281)
920.518  (6.420.001)

Ot onpelwoelg o1l 0O 64 péxpt 111 anoTeAoUv avanoonacTo HEPOG AUTGOV TWV OLKOVOULIKGWY KATAGTACEWV.
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Statement Of Comprehensive Income For The Year Ended 31

December 2014

Human Resource Development Levy

Income from European Union Funds

Other Income

Total income

Human Resource Development Costs

Personnel Cost

Board of Directors Remuneration

Travelling Expenses

Office Expenses

Sundry Expenses

Installations, Repairs, Maintenance and Operation Costs
Depreciation/Amortisation of assets

Total expenses

Surplus/(Deficit) from operations before net finance income
Net finance income

Surplus/(Deficit) from operations after net finance income
Impairment loss of ex Laiki Bank deposits

Impairment loss upon conversion of bank deposits to shares of Bank of Cyprus P.C. Ltd

Impairment loss upon conversion of bonds to Convertible Capital Securities 2 of Hel-
lenic Bank P.C. Lt

Reduction in the fair value of Bank of Cyprus P.C. Ltd shares

Reduction in the fair value of Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd
Surplus/(Deficit) before tax

Tax

Surplus/(Deficit) for the year

Net other comprehensive income not to be reclassified to profit or loss in subsequent
periods

Actuarial loss related to the Employees’ Pension and Graduities Scheme

Total surplus/(deficit) for the year

The notes on pages 64 to 111 form part of these financial statements.
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Note

23

2014 2013

€ €
22.742.463  23.668.390
10.066.602 4.873.549
25.946 35.940
32.835.011  28.577.879
21.900.829  23.461.454
5.603.819 6.328.392
6.740 6.359
8.561 8.572
323.120 373.454
485.022 575.540
148.912 193.523
339.537 436.280
28.816.540  31.383.574
4.018.471  (2.805.695)
1.231.246 1.667.607
5.249.717  (1.138.088)
- (116.078)

- (819.884)

- (800.000)

(14.907) -
(200.000) =
5.034.810  (2.874.050)
(346.684) (464.670)
4.688.126  (3.338.720)
(3.767.608)  (3.081.281)
920.518  (6.420.001)




Karaotaon Owkovopultkng ©€ong otig 31 AekeuBpiou 2014

Iny. 2014 2013
& &

MEPIOYZIAKA LTOIXEIA
Mn KUKAO@QOpOoUVTU NEPLOUCLAKA OTOLXELD
AkivnTa, eyKaTAOTAOELG KAl €GOMNALOHOG 11 3.390.108 3.583.663
‘Aula neploucLlaka oTolxela 12 266.116 330.288
Enevduoelg nou kpatouvtal péxpl Tn AnEn 18 1.499.904 1.488.189
Enevouoelg oe dikaln a€la p€ow Twv anoTeAeopaTwy 14,15 1.229.993 1.444.900
‘ANa elonpakTéa nood 19 352.740 396.514
Z0VOAO UN KUKAOQOPOUVTWY NEPLOUGLAKDV OTOLXEIWV 6.738.861 7.943.554
KukAo@opouvra neploucLaka oTolxeia
EpnpdBeopeg kataBeoelg oe NOTWTIKA WpUpATa 20 9.843.854 5.174.689
XpewoTeg Kal NPONANPWHES 21 5.460.637 2.956.909
Enevoloelg nou kpatolUvrat péxpL Tn AREN 18  20.189.442  20.041.871
‘AN elonpakTéa nooa 19 114.969 108.687
MeTPNTA Kal QVTioTOLXA PETPNTWV 13,22 10.173.961  12.118.923
T0VOAO KUKAOQOPOUVTWY NEPLOUGLAK®V OTOLXEIWV 45.782.863  40.401.079
ZUVOAO NEPLOUGLAK®V OTOLXELWV 52.521.724  47.644.633
IAIA KEQAAAIA KAl YNIOXPEQZEIZ
‘I3wa keaAata
Yuoowpeupévo anoBepaTiko 26.651.400  25.730.882
Z0VoAo Loiwv KePaAaiwy 26.651.400  25.730.882
Mn TPEXOUGEG UNOXPEWOELG
Ix€010 Zuvtagewv kat XopnynpdTwy aToug YnaAAnAoug 23 25.468.283  21.500.175
ZUVOAO [N TPEXOUGGV UNOXPEWDCEWV 25.468.283  21.500.175
TPEXOUGEG UNOXPEWTELG
MoTwTéG Kal opetAdpeva €€o0a 24 402.041 413.576
ZUVOAO TPEXOUG®V UNOXPEWCEWV 402.041 413.576
ZUVOAO UNOXPEWGEWV 25.870.324  21.913.751
LUVOAO 10iwv KEPAAAiWV Kal UNOXPEWCEWV 52.521.724  47.644.633

Imig 21 ZentepBpiou 2015, To AlotknTikd ZupBouAto Tng Apxng AvanTtugng AvBpwnivou AuvapikoU KUnpou eVEKPLVE QUTEG TIG
OLKOVOULKEG KATAOTAOELG yld €KO0ON.

A ))/ﬁ ’
AnpnTpng Kurtévng Mapyog Mavayidng
MNpoedpog AtotknTikoU ZupBouAiou Mevikog AteuBuvrng

Ot onpelwoelg oTig oeAideg 64 péxpt 111 anoteAoUv avandonacTo HEPOG QUTWY TWV OLKOVOHULK®WY KATAOTACEWV.
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Statement Of Financial Position As At 31 December 2014

Note 2014 2013
€ €

ASSETS
Non-current assets
Property, plant and equipment " 3.390.108 3.583.663
Intangible assets 12 266.116 330.288
Held-to-maturity investments 18 1.499.904 1.488.189
Investments at fair value through profit or loss 14,15 1.229.993 1.444.900
Other receivables 19 352.740 396.514
Total non-current assets 6.738.861 7.243.554
Current assets
Fixed-term bank deposits 20 9.843.854 5.174.689
Amounts receivable and prepayments 21 5.460.637 2.956.909
Held-to-maturity investments 18 20.189.442 20.041.871
Other receivables 19 114.969 108.687
Cash and cash equivalents 13,22 10.173.961 12.118.923
Total current assets 45.782.863 40.401.079
Total assets 52.521.724 47.644.633
EQUITY AND LIABILITIES
Equity
Accumulated reserve 26.651.400 25.730.882
Total equity 26.651.400  25.730.882
Non-current liabilities
Obligation to Employees’ Pension and Graduities Scheme 23 25.468.283 21.500.175
Total non-current liabilities 25.468.283 21.500.175
Current liabilities
Amounts payable and accruals 24 402.041 413.576
Total current liabilities 402.041 413.576
Total liabilities 25.870.324  21.913.751
Total equity and liabilities 52.521.724 47.644.633

On 215t September 2015, the Board of Directors of Human Resource Development Authority of Cyprus authorized these financial
statements for issue.

Demetris Kittenis George Panayides
Chairman Board of Directors Director General

The notes on pages 64 to 111 form part of these financial statements.
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Karaotraon MetaBoAwv KaBapng Béong
yua 10 ‘ETog nou ‘EAnEe o1 31 AekepuBpiou 2014

Yuoowpeupévo AnoBepatiko

€
YnoAouno 1 lavouapiou 2013 32.150.883
‘EM\etppa yua To é1og 2013 (3.338.720)
Aownd ouvoAika £00da (3.081.281)
YnoAowno 31 AekepBpiou 2013 25.730.882
[MAedvaopa yia 1o €10 2014 4.688.126
Nowna ouvoAika £00da (3.767.608)
YnoAouno 31 AekepuBpiou 2014 26.651.400

H Apxn Avantuéng AvBpanivou Auvapikou Kinpou (n “Apxn”) eivat opyaviopog dnpooiou dikaiou Kat dev SLaBETEL HETOXIKO
ke@ahato. To anoBepatikd TNG ApXxng NPOEPXETAL AMNoG Ta CUCOWPEUpEVA NAeovaopata/eMeidpara ano Tnv idpuon Tng PEXpL TNV
nUEPOpNVia TNG KATAOTAGNG OLKOVOULKNG B€ong.

Ot onpelwoelg o1l 0eAOeg 64 péxpt 111 anoteAoUv avanoonacTo HEPOG AUTGMV TWV OLKOVOULKGOY KATAGTACEWV.
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Statement Of Changes In Equity
For The Year Ended 31 December 2014

Accumulated Reserve

€
Balance 1 January 2013 32.150.883
Deficit for the year 2013 (3.338.720)
Other comprehensive income (3.081.281)
Balance 31 December 2013 25.730.882
Surplus for the year 2014 4.688.126
Other comprehensive income (3.767.608)
Balance 31 December 2014 26.651.400

The Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share capital. HRDA's,
reserve comprises of the accumulated surpluses/deficits from the date of its incorporation until the date of the statement of
financial position.

The notes on pages 64 to 111 form part of these financial statements.
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Karaotaoelg Tapeiakwv Powyv
yta 1o ‘ETog nou '‘EAn€e oT1ig 31 AekepuBpiou 2014

POH METPHTQON ANO EPTAZIEZ
MAeovaopa/(ENewpa) yia To £10¢ npwv anod Tn gopoloyia
Avanpooappoyn yia:
AnooBEoELg OKLWVATWY, EYKATAOTACEWY KAl €§OMNALOHOU
XPEOAUOELG AUAWV NEPLOUCLAKWY OTOLXELWV
XpedAuon €kNTwoNg enevOUCEWY
Ewonpaktéoug TOKoug
Anokoneg unaAAnAwv EvavTt ouvTa§lodoTIKWV WPEANPATWV
Etopopég pehav yua petaBiBaon tng olvtagng
EnwBapuvon yla weeAnpata apunnpétnong
Tuvta&elg Kat plhodwpnpata nou nAnpwBnkav
Anoznpiwon yla peTa@opd ouvTa&LodoTIKWV WPEANHATWY
‘EMepgpa and diaypapn NePLOUCLOK®MY OTOLXELWV

Znpud anopeiwong and pETGTgOHh TPAMNEZIKAWV KATaBECEWY OE HETOXEG
TnG Tpanezag Kunpou A.E. At

Znpud anopeiwong and petatponn xpeoypdpwv oe Metatpeyipa
Aloypaga KepaAaiou 2 Tng Ep)\)\nvmhq panezag A.E. At

Meiwon otn dikatn aia petoxav Tng Tpanezag Kunpou A.E. ATd

Meiwon otn dikaln a§ia Metatpéyipwv Agloypapwy Kepalaiou 2
ng EMnvikng Tpanezag A.E. A16

Pon petpntav anéd/(yia) epyacieg npwv 11¢ aAhayég oTo KE@AAaLo Kivhong
AuEnon oToug XpewaTeg Kat MponAnpwyeég

Meiwon otoug MoTwtég Kat Opendpeva EEoda

Pon petpntav ané/(yia) epyaoieg

MAnpwun eoépwv

KaBapn pon petpnt@v ano/(yia) epyacieg

POH METPHTQN AMNO EMENAYTIKEZ APALTHPIOTHTEZ
Ayopd aKWNTWV, EYKATAOTAOEWV KAl E§0NALOpOU

Ayopd GUAWV NEPLOUGLAKWY OTOLXELWV

AnonAnpwun Kpatikawv OvopaoTikmv Xpeoypapwy AvantuEewg
(Ayopal/AnonAnpwpn Mpappatiov Tou Anpociou
(AUENoN)/Meiwan epnpdBeopwy KataBEoewy oe TPANEZES
MetaTtponn kataBéoewv Tpanezag Kunpou A.E. ATd o€ peToxeg
Meiwon ota ddvela og unaAAnAoug Tng Apxng

Tokol nou glonpaxBnkav

KaBapn pon petpntav (yia)/ané enevauTIKEG SpaoTNPLOTNTEG
KaBapn (peiwon)/avEnon HETPNTAOV KAl AVTIOTOLXWV HETPNTGOV
MeTpnTa Kat avtioTolxa HETPNTGV GTNV apXh TNG NePLOOOU

MeTpnTd Kat avricToLxa HETPNTAWV GTO TEAOG TNG NEPLOdOU

Iny.

1"
12

16
23
23
23
23
23

14

14
14
14

21
24

"
12
18
18
20
14
19

22
22

2014 2013
€ &
5.034.810  (2.874.050)
199.193 220.592
140.344 215.688
(11.714) (15.231)
(1.231.625)  (1.668.583)
91.149 102.499
60.568 67.307
946.467 1.127.155
(891.649)  (1.624.559)
(6.035) =
56 148
= 819.884
= 800.000
14.907 -
200.000 -
4.546.471  (2.829.150)
(2.149.807) (492.175)
(117.472) (253.550)
2.279.192  (3.574.875)
(240.747) (452.373)
2.038.445  (4.027.248)
(5.694) (29.451)
(76.172) (18.018)
- 1.500.000
(147.572) 3.658.370
(4.669.165) 625.311
- (1.064.784)
37.492 217.181
877.704 1.865.130
(3.983.407) 6.753.739
(1.944.962) 2.726.491
12.118.923 9.392.432
10.173.961  12.118.923

Ot onpelwoetg oTig oeNdeg 64 pexpl 111 anoteAolv avandonacTo HEPOG QUTWV TWV OLKOVOULKWV KATAGTACEWV.
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Statement Of Cash Flows For The Year Ended 31 December 2014

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus/(Deficit) for the year before tax
Adjustments for:
Depreciation of property, plant and equipment
Amortisation of intangible assets
Amortisation of investments
Interest income

Employee salary deductions for retirement benefits

Pension Scheme members contributions for transfer of pension benefits

Charge for retirement benefits

Pensions and gratuities paid

Compensation for the transfer of retirement benefits
Deficit from the write-off of assets

Impairment loss upon conversion of bank deposits to shares of
Bank of Cyprus P.C. Ltd

Impairment loss upon conversion of bonds to Convertible
Capital Securities 2 of Hellenic Bank P.C. Ltd

Reduction in the fair value of Bank of Cyprus P.C. Ltd shares

Reduction in the fair value of Convertible Capital Securities 2 of
Hellenic Bank P.C. Ltd

Cash flows from/(for) operations before changes in working capital
Increase in amounts receivable and prepayments
Decrease in amounts payable and accruals

Cash flows from/(for) operations

Tax paid

Net cash flows from/(for) operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of property, plant and equipment

Purchase of intangible assets

Repayment of Government Registered Development Stock
(Purchase)/Repayment of Treasury Bills
(Increase)/Decrease in fixed term bank deposits
Conversion of Bank of Cyprus P.C. Ltd deposits to shares
Decrease in loans granted to employees

Interest received

Net cash flows (for)/from investing activities

Net (decrease)/increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the period

Cash and cash equivalents at the end of the period

The notes on pages 64 to 111 form part of these financial statements.
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Note

11
12

16
23
23
23
23
23

14

14
14
14

21
24

1
12
18
18
20
14
19

22
22

A

2014 2013
c ©
5.034.810  (2.874.050)
199.193 220.592
140.344 215.688
(11.714) (15.231)
(1.231.625)  (1.668.583)
91.149 102.499
60.568 67.307
946.467 1.127.155
(891.649)  (1.624.559)
(6.035) =
56 148
= 819.884
= 800.000
14.907 -
200.000 -
4.546.471  (2.829.150]
(2.149.807) (492.175)
(117.472) (253.550)
2.279.192  (3.574.875)
(240.747) (452.373)
2.038.445  (4.027.248)
(5.694) (29.451)
(76.172) (18.018)
- 1.500.000
(147.572) 3.658.370
(4.669.165) 625.311
- (1.064.784)
37.492 217.181
877.704 1.865.130
(3.983.407) 6.753.739
(1.944.962) 2.726.491
12.118.923 9.392.432
10.173.961  12.118.923
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Inpewwoelg oTig Okovopulkég Karaotaoelng
yia 1o £€1oG nou €An€e o1 31 AekepuBpiou 2014

1. ZYXTAZH KAl KYPIEX APAXTHPIOTHTEZ

H Apxn Avantu€ng AvBpmnivou AuvapikoU Kunpou (n “Apxn”) eivat opyaviopog dnpoaciou dikaiou nou 1dpuBnke 10 1974 pe
Tnv enwvupia “Apxn Blopnxavikng Katapticewg Kunpou”. To 1999 n enwvupia Tng aAAae oe “Apxn AvanTtuéng AvBpanvou
AuvapikoU Kunpou”. H Aettoupyia tng Apxng diteneTat and toug nepi Avantugng AvBpwnivou Auvapikou Nopoug tou 1999
€w¢ 2007. Ta ypageia tng Apxng Bpiokovtat otnv 006 AvaBuooou 2, 2025 X1pdBoAog, T.6. 25431, 1392 Aeukwoia.

Zkonog Tng Apxng eivat n avantugn tou avBpwnivou duvaplkoU oe 6Aeg Tig BaBpideg kat Topeig anaoxdoAnong péoa oTa
nAaiola KL NPOTEPALOTNTEG TNG EKACTOTE OLKOVOULKAG KAL KOWVWVLKNG NOALTLKNG TNG Anpokpariag.

Mpog eniteu&n Tou okonou TNG n Apxn, eL0LKOTEPQ, €xel appodLdTNTA KAl e§oucia va:
(a) ouvTovizel kKat yepLPVa yLa TNV NPOOPOPA KATAPTLONG GE NAyKUNpLa KAlpaka-
(B) dpUetL, avahapBavel, Aettoupyei n enonTelel 13pUPATA N KEVTPA KATAPTLONG:

ly) eTolpdzel kat eykpivel mpoypaupaTa KaTapTLONG KAt Naipvel OAa 10 eVOELKVUOHEVA PETPA YLO EQAPHOYN TOUG, HEPLUVE
yta 7n dte§aywyn €6eTACEWY Kal EKILOEL TA OXETLKA MLOTOMOLNTLKA-

(8] opizelnpoTUNG ENAYYEAPATIK®Y MPOCOVTWY yLa omoladnnoTe KaTnyopia h KaTnyopieg epyod0TOUPEVWY, HEPLUVA yLaTN
dle€aywyn eEeTA0EWY Kal eKOLOEL TA OXETIKA MLOTOMOLNTLKA EMNAYYEAUATIK®V MPOCGOVTWV-

(e) napéxeLTexvikh N olkovopLkn BonBeta og (3pUpata, opyaviopoUc Kal ENXELPNOELG N AAAa Npdbowna n apxeg:
(o1) napéxeln e€aopalizel entdopata Kat unoTpoPieg N AAAEG SLEUKOAUVOELG OE KATAPTIZOPEVOUG:
(z) napéxeln e€aopalizel xopnynpata oe epyodOTEG O€ OXEON pE SAMAVEG KATAPTLONG TWV EPYOSOTOUHEVWY TOUG:

(n] napéxet ouPBOUAEUTIKEG UNNPEGLEG ENL BEPATWY KATAPTLONG KAL ANAGXOANGNG KAl YEVIKOTEPA NANpEaTepnG a€lonoinang
Tou avBpwnivou duvaptkou-

(8] nmapéxeln BonBel 6TV Napoxn UNNPECLMOV HEGW TWV OMOLWY ATOWA MOU NPOCPEPOUV KAL ATOPA MOU avazntoUvanaoxoAnaon
va €pxovTal o€ entkolvwvia peTa&u Touc:

(J napéxeln BonBel otnv napoxn unnpeot®v yia kaBodhnynon kat NANPo@OPNoN o€ 0XE0N Pe eNtAoyn enayyEAPATog Kat
anaoxoAnong-

(ta) Aetroupyei oxédia n ppovTizeL yia Th AetToupyia oxediwv anOKTNONG EPYACLAKAG Neipag:

(1B) @povTizeL yia TNV napoxn KATAPTLONG GE ATOHA TA OMOLA GUPNANPGOVOUY N 3LOKOMTOUV TNV EKNALBEUCH TOUG OE OXOAEG
HEONG, AVWTEPNG N KAL avwTaTng natdeiag, NpogTov oKono opaAng Eviagng Toug oTnv ayopd epyaociag:

(ty) ouykevTpmvel, avaAlUel Kat SLavEPEL NANPOQPOPLEG MOU OXETIZOVTAL JE TOV NPOYPAUHATIONO, aElonoinon Kat avantuén
Tou avBpwnivou duvapikoU, NnepLAapBavouEVWY OTATIOTIKWY OTOLXELWV, NPOBAEYEWY, OELKTGOV, CUPNEPAOHATWY HEAETDV-

(18) dLe€ayel épeuvec Kal HENETEG yLa BEPATA NOU OXETIZOVTAL PE TLG APHOBLOTNTEG KAL TLG UNNPECIEG TNG KAl dnpoctonotel
Ta anoTEAEOPATA TOUG:

(te) napéxetunnpeoieg, eite oTnv KUnpo eite 010 e€wTEPLKO, avaQopLka pe oxédLa avanTtuéng avBpmnvou duvapikou EEvav
XWP®WV PHE 0MOLOdNNOTE TPOMO KPLVETAL NPOCPOPOG, HETA and cUPPwvN yvwpun Tou Ynoupyou Epyaociag, Mpoévolag kat
Kowvwvikawv Acpaiioewyv-

[ta Tnv ekNAnpwon TG anooToAAG Kal TNy AoKNon Twv appodLoThTwy Kat e§ouctwy Tng, n Apxn Aettoupyei 1o Tapeio Avantugng
AvBpawnivou Auvapikou, oto onoio kGBe epyoddTng unoxpeoUTat va kataBaAAel TEAog, To onoio dev Ba unepBaivel 1o 1% TwV
kataBAnTéwv anolaBaov oe kABe €va anod Toug epyodoToUPEVOUG Tou, cUHPwva e To ApBpo 20 Twv nepi Avantugng AvBpmnivou
AuvapikoU Nopwv Tou 1999 €wg 2007 kKat Toug ekAoToTE LOXUOVTEG OXETIKOUG Kavoviopoug.
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A

Notes to the Financial Statements
for the year ended 31 December 2014

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974 under the
name “Industrial Training Authority of Cyprus”. In 1999, HRDA changed its name to “Human Resource Development Authority
of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to 2007. The offices of
HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.O Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the framework
and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has more particularly the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) setup, undertake, operate or supervise training institutions or centers;

(c] prepare and approve training programs and take all appropriate measures for their implementation, cater for examinations
and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for the assessment
and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or authorities;
(f) provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons
seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment
choices;

(k] operate or provide for the operation of programmes for gaining work experience;

(L} cater for the provision of training to persons completing or interrupting their education in secondary or higher institutions
with the aim of facilitating their smooth entry in the labour market;

(m] collect, analyze and disseminate information concerning the planning, utilization and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and publicise their
findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other countries
by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development

Fund, in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each employee, in
accordance with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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Ingewwoelg oTiG OLKovopLlKEG KaTaoTaoeLg
yia 1o £€1oG nou €An€e o1 31 AekepuBpiou 2014

1. LYITAIH KAI KYPIEZ APAXTHPIOTHTEZX (ouvéxela)
Aewtoupyiko MepiBaAiov

H Kunplakn otkovopia éxel ennpeacTel apvnTika and Tnv kpion oTov Kunplako Tpaneziko Topéa € ouvOUAOPO Pe TN PN
duvatotnta Tng Kunplakng AnpokpaTtiag va aviAncetl davelopo ano Tig 0teBveig xpnpatayopég. Ta yeyovoTta autd odnynoav
o€ dlanpaypatevoelg yeta&l ng Kunplakng AnpOKpoTioc katTng Eupwnaikng Entrponng, Tng Eupwnatkng Kevrpikng Tpanezag
kat Tou AteBvoug Noptopatikou Tapeiou (aTo e€ng “Tpotka”) yia otkovopikn oTnplén, oL onoieg katéAn€av otn Anyn andgaong
ané 1o Eurogroup o711 25 Maptiou 2013. Outanogdcelg neptAauBavav eva Npdypappa oLKOVOULKNG MPooapuoyng yLa Tn Xwea,
10 onoio neptAapyBavel Tnv napoxh otkovoptkng BonBetag péxpt €10 dtoekaToppupla, n otadtakn kataBoAn Tng onoiag
evanokelTat oe cuvexeig a§loAoynaoelg and tnv Tpoka.

EnwnpooBeta, oL anopacelg nepthapBavav tnv avadidpBpwon Twv dUo peyahlTepwy Tpanezawv Tng Kunplaknhg Anpokpatiag
peow “Atdowong pe1dta Meoa” [BAéne nwo kKATw yLa nepattépw nAnpo@opnaon). Karta tn dudpkela Tou 2014, o Tpanezikog
Topéag oTnv KUnpo utoBETNOE onpavTika HETPA EVOWEL TNG HETENELTA a§loAoynong oe eninedo EupwnalkngEvwong, n onola
neptAapBave NAnpelg a§loAoynoeLg NoLdTNTAG €NL TWV NEPLOUCLAKWY OTOLXELWY KAL EAEYXOUG AVTOXAG, HE ANOTEAECUA TNV
enapknh avake@aAatonoinon Tou. EvrouTolg, o TpanezLkdG TOPEAG OUVEXIZEL VO AVTIHETWNIZEL NPOKANOELG AOYw TOU YnAoU
nocoaoToU pn e§unnpeToUPevwY daveiwy, EVA N NApoxn NioTwaong €lvat NEPLOPLOPEVN.

H uplotapevn otkovopikn katasTaon atnv Kunpo Ba pnopotoe va ennpeaocet (1) Tnv ikavoTnTta Twv epyodoTt®dv va kataBaAlouv
Kavovika 1o TéAog AvanTtu§ng AvBpwnivou AuvapikoU cUP@wva PE TLG NPOVOLEG TNG OXETIKAG vopoBeoiag kal kata cuvénela
10 UYog Twv £06dwV TN Apxng, Kat (2] Tig npoBAEWeLG Tou ALotknTIKoU ZUPBOUALOU TNG APXNG yLa TLG AVAPEVOHEVEG TAPELAKES
POEG AVAPOPLKA PE TNV a§LoAdynon anopelwong yla XpNUATOOLKOVOULKA KAl PN XpPNUATOOLKOVOHLKA NEPLOUGLAKA OTOLXELQ.

To AtotknTik6 ZupBoUALo Tng Apxng €xel a§loAoynoet:

e katd néoov onoteodnnoTe NPoBAEWELG anopelwong KpivovTal avaykaieg yla XpNPATOOLKOVOULKA NEPLOUGLAKA OTOLXELD
nou avayvwpizovrat o€ anooBeoPEVO KOOTOG, HE TNV €EETACN TNG OLKOVOULKNG KATAGTAONG KAL T®WV MPOOMTLKWV QUTWV
TWV NEPLOUCLAKWV GTOLXELWY 0TO TEAOG TNG NepLlodou avapopdg. OLnpoBAEyeLG yia epnoptkd elonpakTEa npoodlopizovTal

€ TN XpNon Tou HovTEAOU “NpokAnBelo®v znpul@v” nou anatteitat and 1o AteBvég AoytloTiko MpoTtuno 39
‘XpnuatoniotwTtika Méoa: Avayvawpion kat Entpérpnon”. To npdTuno auto anattei TNV avayvopLlon ToV ZNPL@yv
anopelwong yla ELONPAKTEA MOV NPOoEKUYWav and yeyovoTta Tou napeABOvTog Kat OV ENTPENEL TNV AVAYVOPLON ZNULDV
anopeiwong nou Ba pnopoloav va npokUWouv and HeEAAOVTLKA yeyovOTad, AOXETWE TNG NBAVOTNTAG QUTMV TWV
HEAAOVTLKGV YEYOVOTWV.

e TnvikavoTnta Tou Opyaviopou va ouvexioel wg 0pwoa OLKOVOULKA Jovada.

To AtotknTikO upBoUALo Tng Apxng dev eivat oe B€an va npoBAEywel OAeg TLG e€eAi§elg nou Ba pnopolUaoav va €xouv avTikTuno
oTnv olkovopia Tng KUnpou kat katd cuvénela, nota enidpacn, av undpxet, 8a pnopoUucav va €Xouv aTn HEAAOVTLKN
XPNHATOOLKOVOULKN eNidoon, TIG TAHELAOKEG POEG KaL TN XpnpaTootkovoptkn 8€on Tng Apxng. Me Baon Tnv a§loAdynaon nou
€yLve, To ALotknTikO ZupBoUALo TnG Apxng éxel oupnepdvel 6TL Oev xpetdzovtat entnA€ov NpoBAEYELG N XPEWOELG anopeiwong,
nEPAV aUTWV MOU MAPOUCLAZOVTAL OTLG OLKOVOULKEG KATAOTACELG KAl CUYKEKPLPEVA OTLG Enpelwoelg 13, 14 kat 15.

To AtotknTikO XupBoUALo TNG Apxng ekTLpa O0TL AapBavel 6ha Ta avaykaia pETpa yta Tn dLatnpnon TnG BLwaolpoTNTaAG TOU
OpyaviopoU KaL TN OUVEXLON TWV EPYACLAV TOU OTO ONHEPLVO EMLXELPNHATLKO KAl OLKOVOHLKO neptBaAlov.

AvadLapBpwon Twv 800 peyaAUTEpwV TpaneZ®v Tng Kunpou péow “Aldowong pe’ldia Méoa”

LUppwva pe oxeTika olataypara tng Apxng E§uyiavong, n Aaikn Tpaneza unoBAnBnke oe kaBeoTtiwg e€uyiavong. Ztn Adlkn
Tpaneza napépelvav Kupiwg avac@ailoteg kataBéoelg kal neplouataka otolxeia ekTdg Kunpou. Ta neplouclaka otolxeia
TnG Aaikng Tpanezag otnv KUnpo, oL acpaAlopéveg kataBéoelg kat n xpnpartodoTnon and 1o EupwoUoTnpa, €xouv petapepBetl
otnv Tpaneza Kunpou, pe anognpiwon yia Tnv agia Twv KaBapwv NEPLOUCLAK®YV OTOLXELWY Nou HeTaPEPBNKaAv TNV €kdoan
peToxwv and Tnv Tpaneza Kunpou npog 7n Aatkn Tpaneza. Mepattépw NANPOQOPLEG yLa TIG ENNTWOELG TwV HETPWV e§uylavang
TnG Adlkng Tpdnezag oToug Aoyaptacpoug Tng Apxng divovtatotn Znpeiwon 13.

H dtadikacia avakepaAatonoinong Tng Tpanezag Kunpou oAokAnpwBnke cUPQwva Pe Ta GXETLKA dlaTaypata TnG Apxng
E€uyiavong péow “Atdowong pe1dta Meoa”, 3nAadn Tng HEPLKNG HETATPONNG avaopalloTwy KataBeagewy o peToxeg. Entong,
oL KATOXOL HETOXWV KAL MLOTWTIK®VY TiTAwv otnv Tpaneza Kunpou o1ig 29 Maptiou 2013, €xouv cuveLoQEPEL OTNV
avakepaAatonoinon Tng Tpanezag Kunpou p€ow TnG anoppo@naong Znplwy. MepatTépw NANPOPOPLEG yLa TLG ENLNTWOELG TWV
péTpwy e€uylavong Tng Tpanezag Kunpou aToug Aoyaplacpoug Tng Apxng, divovtal oTig Znpetwoelg 14 kat 15.
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1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating Environment

The Cyprus economy has been adversely affected from the crisis in the Cyprus banking system in conjunction with the inability
of the Republic of Cyprus to borrow from international markets. These events led to negotiations between the Republic of
Cyprus and the European Commission, the European Central Bank and the International Monetary Fund (the “Troika"] for
financial support which resulted into the Eurogroup decisions on 25 March 2013. The decisions involved the formulation of an
Economic Adjustment Program for the country entailing the provision of financial assistance of up to €10 billion, the
disbursements of which are subject to ongoing reviews by the Troika.

Furthermore, the decisions included the restructuring of the two largest banks in Cyprus through a “bailin” (see below for
further information). During 2014 the banking sector in Cyprus undertook significant measures in anticipation of and subsequent
to the EU-wide comprehensive assessment which consisted of thorough asset quality reviews and stress tests and as a result
was sufficiently recapitalized. Nevertheless, the banking sector continues to face challenges imposed by the high level of
non-performing loans and availability of credit is limited.

The economic conditions in Cyprus could affect (1) the ability of the employers to pay regularly the Human Resource Development
Levy in accordance to the provisions of the relevant legislation and would, consequently, affect the level of income of HRDA,
and (2) cash flow forecasts of the Board of Directors in relation to the impairment assessment for financial and non-financial
assets.

HRDA's Board of Directors’ has assessed:

e whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized cost
by considering the economic situation and outlook at the end of the reporting period. Impairment of trade receivables
is determined using the “incurred loss” model required by International Accounting Standard 39 “Financial Instruments:
Recognition and Measurement”. This standard requires recognition of impairment losses for receivables that arose
from past events and prohibits recognition of impairment losses that could arise from future events, no matter how
likely those future events are.

e the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus economy and
consequently, what effect, if any, they could have on the future financial performance, cash flows and financial position of
HRDA. On the basis of the evaluation performed, the Board of Directors has concluded that no additional provisions or
impairment charges are necessary, other than those that are presented in the financial statements and specifically in Notes
13, 14 and 15.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA and the continuity
of its operations in the current business and economic enviroment.

Restructuring of the two largest banks in Cyprus through a “bail in”

On the basis of relevant decrees of the Resolution Authority, Laiki Bank was placed into resolution. What remained in Laiki
Bank was mainly the uninsured deposits and assets outside Cyprus. The assets of Laiki Bank in Cyprus, the insured deposits
and the Eurosystem financing have been transferred to Bank of Cyprus, with compensation for the value of the net assets
transferred, the issue of shares by Bank of Cyprus to Laiki Bank. Further information on the consequences of these measures
on the financial statements of HRDA is given in Note 13.

The recapitalization process for the Bank of Cyprus was completed in accordance with the relevant decrees of the Resolution
Authority through “bail-in" that is through the partial conversion of uninsured deposits into shares. In addition, the holders
of shares and debt instruments in Bank of Cyprus on 29 March 2013 have contributed to the recapitalization of Bank of
Cyprus through the absorption of losses. Further information on the consequences of these measures on the financial
statements of HRDA is given in Notes 14 and 15.
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2. BAIH ETOIMAZIAZ

(a) AnAwon cuppépPwang

OL OLKOVOULKEG KATAOTACELG £XOUV ETOLUAOTEL oUPPwva pe Ta AteBvn Mpotuna Xpnpatootkovoutkng Avagopag (AMXA) onwg
auta utoBeTnBnkav ano Tnv Eupwnaikn Evwon, kaBwg kat Tig npovoteg Twv nepi Avantu§ng AvBpawnivou AuvapikoU Nopwyv
Tou 1999 €¢wg 2007.

(8) Baon empéTpnong

OL OLKOVOULKEG KATAOTACELG £XOUV ETOLYAOTEL HE BAoN TNV apxn TOU LOTOPLKOU KOOTOUG, EKTOC TWV €NEVOUCEWYV NOU
enPETPOUVTAL 0TN dikatn Toug a&ia péow Twv anoTeAEOUATWY.

(y) Yio8éTnon véwv KatavaBswpnpévwy AteBvov MpoTunwv XpnpaTooltkovoutkng Avagopag

Ano tnv 1" lavouapiou 2014, n Apxn uloBéTnoe 0Aa Ta AteBvn MpoTuna Xpnuatootkovoutkng Avagopag (AMXA) kat AteBvn
NoyloTika Mpotuna (AAN), Ta onoia oxeTizovTat pe TIG EpYAcieg Tng.

Ta akdAouBa MpodTuna, AvaBewpnoelg oe MpoTuna kat Ateppnveieg €xouv ekdoBei kaL TEBNKav o€ LoxU yLa To €T0G Nou €An&e
011G 31 AekepBplou 2014:

e AAN 27 (AvaBewpnpévo) “Atoptkeg Otkovopikég KataoTtaoelg”.
e AAN 28 (AvaBewpnpévo) “Enevduoelg oe Zuyyeveig Enwxelpnoetg kat Kowonpa&ieg”.

e AAM 32 (Tpononoinon) “Xpnuatootkovoutka Méoa: Mapousiaon - Zupwn@LoPog XpNPaTooLlKoVOULK®Y MepLlouclakmv
Z1olxelwv Kat XpnUaTooLKOVOULKGOYV YNOXPEMOEWY ™.

AAN 39 (Tpononoinon) “Xpnpatootkovoutka Méaa: Avayvapion kat Entpétpnon - Avavéwon Twv Mapayoywy katn
Zuveéxion Tng AoyloTikng AvtioTaBpiong”.

AAT 36 (Tpononoinon) "Anopeiwon A€iag Meplousiakmv ZToxeiwy - [vwoTonownoetg Avaktnotpou Mooot Mn
XpnpaTtootkovoptkawv Meplouclakwy XTolxeiwv”.

e ATXA 10 “Evonotnpéveg Otkovoptkeg KataoTdoelg”.
e ANXA 11 "Ano Kowou Zup@wvieg”.
e AMNXA 12 “[vwoTtonotnoelg Zuppetoxmv o AAAeg Enwxetlpnoelg”.
H utoB€tnon autn dev éxeL eNpEPeL ONPAVTIKEG AAAAYEG OTLG OLKOVOHLKEG KATAOTACELG TNG APXNG.

Ta akoAouBa MpdTuna, AvaBewpnoelg oe MpoTuna kat Ateppnveieg £xouv ekdoBel aAAd dev T€BnKav o€ LoxU yLa 10 £€T0G Mou EAnEe
oTLg 31 AekepBpiou 2014:

(i) _Mpotuna kat Atepunveiec nou utoBethBnkav and tnv EE

e Etnoleg BeAtiwoetg ota AMXA, KukAog 2010-2012 (LoxUet yLa eTAGLEG AOYLOTIKEG NEPLOBOUG MOV apxizouv TNV A HETA TNV
1" lavouapiou 2015).

* Emoteg BeAtiwoelg ota ATIXA, KikAog 2011-2013 (loxUetyLa eTAOLEG AOYLOTIKEG MepLddoug nou apxizouv Tnv A peta tnv 1" ®eBpouapiou 2015).

e AAM19 (Tpononoinan) “Mapoxeg oe Epyazopevoug” (LoxUeL yla ETACLEG AOYLOTIKEG NEPLOBOUG MOU APXIZOUV TNV N HETA TV
1" ®eBpouapiou 2015).

e Alepunveia 21 “TEANn” (LoxUel yla eTACLEG AOYLOTIKEG NEPLOBOUG MOU apxizouv Tnv N peTd Tnv 17" louviou 2014).
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2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) as
adopted by the European Union (EU) and the requirements of the Human Resource Development Laws of 1999 to 2007.

(b) Basis of measurement

The financial statements have been prepared under the historical cost convention, with the exemption of investments valued
at fair value through profit or loss.

(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2014, HRDA adopted all International Financial Reporting Standards (IFRSs) and International Accounting
Standards [IASYthat are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year ended
31 December 2014:

e |AS 27 (Revised) “Separate Financial Statements”.
¢ |AS 28 (Revised) “Investments in Associates and Joint Ventures”.
¢ |AS 32 (Amended) “Financial Instruments: Presentation” - Offsetting Financial Assets and Financial Liabilities.

* |AS 39 (Amended) “Financial Instruments: Recognition and Measurement” - Novation of Derivatives and Continuation
of Hedge Accounting.

e |AS 36 (Amended) “Impairment of Assets” - Recoverable Amount Disclosures for Non-Financial Assets.
* |FRS 10 “Consolidated Financial Statements”.
e IFRS 11 “Joint Arrangements”.
¢ IFRS 12 "Disclosures of Involvement with Other Entities”.
This adoption did not have a material effect on the accounting policies of HRDA.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the year
ended 31 December 2014:

(i) Standards and Interpretations adopted by the EU

e Annual Improvements to IFRSs 2010-2012 Cycle (effective for annual periods beginning on or after 1 January 2015).
e Annual Improvements to IFRSs 2011-2013 Cycle (effective for annual periods beginning on or after 1 February 2015).

¢ |AS 19 (Amendment] “Employee Benefits”: Employee Contributions (effective for annual periods beginning on or after
1 February 2015).

e |IFRIC Interpretation 21: “Levies” (effective for annual periods beginning on or after 17 June 2014).
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2. BAIH ETOIMAZIAZ (ouvéxela)

(y) YioBéTnon véwv KalavaBswpnpévav AteBvav MpoTtinwv Xpnparootkovoptkng Avagopdc (ouvéxewa)

(i) MpéTuna kat Atepunveiec nou dev uoBeTnBnkav and Tnv EE

J AI'IX?? “Xpnpatootkovoutka Méoa” [LoxUel yla eThOLEG AOYLOTIKEG NePLOdoug nou apxizouv Tnv A petd Tnv 1" lavouapiou
2018).

o AMXA 14 "AvaBaAAopevol Aoyaptacpol PuBuizopevoy Tipav” (loxUet yia eTAGLEG AOYLOTIKEG NEPLOSOUC Nou EEKLVOUV TNV
n peta tnv 1" lavouapiou 2016).

e AMXA15 "Ecoda and ZupBaocelg pe Mehateg” (LoxUeL yia TNOLEG AOYLOTIKEG NEPLOBOUG MOU EEKLVOUY TNV A PETA TRV 1N
lavouapiou 2017).

e ATXA 10 “Evonownpéveg Owkovopikeg Kataotaoetg” kat AAM 28 “Enevduoelg oe Zuyyeveig Enwxelpnoetg kat Kowonpa€ieg”
(Tpornonoinan: M@ANGN N ELGQOPA NEPLOUGLAKMY OTOLXELWV PHETAEU EVOG ENEVOUTN KALTNG OUYYEVOUG TOU ETALPELAG N TNG
kowonpa&iag Tou) (LoxUeL yla TNOLEG AOYLOTIKEG NEPLOSOUG Mou EeKvouv TNV N petd Tnv 1" lavouapiou 2016).

e AAM 27 “Eraipikég Otkovoptkég Kataotaoetg” (Tpononoinan) (loxUel yia eThoLleg AoyLoTIKEG NePLOBOUG NMou EEKVOUV TNV N
peta tnv 1" louAiou 2016).

e AAM 16 “Evodpata Naywa” kat AAM 41 “Tewpyia” (Tpononoinon: Kapno@opeg guteieg) (LoxUel yla ETAGLEG AOYLOTIKEG
nepLodoug nou Eekvouy Tnv h petda Tnv 1" lavouapiou 2016).

e AAM 16 “Evompata Maywa” kat AATT 38 “Aula Meplouciaka Itowxeia” (Tpononotnoelg: Anooa@hvion Twv anodekTov YeBodwyv
andéoBeong) (loxUouv yla €TnoLEG AoyLloTiKEG MEPLOBoUG nou Eekvouv Tnv N petd tnv 1" lavouapiou 2016).

o AMXA 11 “IxApara uné Kowd EAeyxo” (Tpononoinon: AoyloTikog Xelplogdg AnoKTnong ZUPHETOXIKGOV TiTAwv og IXnparta
uno6 Koo EAeyxo) (LoxUet yia eTholeg AoyLoTikEG NepLtodoug mou EeKvouy Tnv n peTa Tnv 1" lavouapiou 2016).

¢ BeAtwoelg ota AMXA, KukAog 2012 - 2014 (loxUeL yla ETAGLEG AOYLOTIKEG NEPLOBOUG Mou EeKvoly Thv M peTa Tnv 1" louAiou 2016).

e AMNXA 10, ANXA 12 kat AAMN 28 (Tpononotnoelg: EnevduTtikég Enxetpnoelg - Epappoyn tng E€aipeang Evonoinong) (loxtouv
YL@ ETACLEG AOYLOTIKEG NEPLOBOUG Mou EeKvouv Tnv N peTa Tnv 1" louliou 2016).

e AAT 1 "Mapouciacn Twv Otkovopikav Kataotdoewv” (Tpononoinon: MpwToBouAia 6XeTIKA e TIG yvwaTonotnoelg) (Loxuet
YL@ €TAGLEG AOYLOTIKEG NEPLOBOUG Nou Eekvouv Tnv n peta tnv 1" lavouapiou 2016).

To AtotknTik6 ZupBoUALo TnG ApxNg avapével Nwg N ULoBETNON Twv NLo NAvVw NPOTUNWYV XPNUATOOLKOVOULKNG ava@opag o€
HEANOVTLKEG NePLOdoUG Oev Ba €xel onpavTikh enidpacn OTLG OLKOVOULKEG KATAOGTACELG TG ApXNG.

(8) Xpnon AoyloTIK®V EKTIHAGEWYV KAl AGKNONG Kpiong

H eTolgaoia TwV 0LKOVOULKGV KATAGTACEWY SUP@wva pe Ta AteBvn MpoTuna Xpnpatoolkovoulkhg Avagopdg, anattel ano tn
AtelBuvon Tnv doknon Kpiong, va KAVEL EKTLUNCELG KAL NApadoxEG, OL OMOLEG ENNPEAZOUV TNV EQAPHOYN TWV AOYLOTIKDV ApXMV
KaLTa uno ava@opd Nood TwV NEPLOUCLAKWY OTOLXELWY, UNOXPEWOEWY, E000wV Kal €§60wv. OL EKTIHNTELG KALOLUNOGTNPIZOUCEG
napadoxég Baoizovral oTnv LOTOPLKA ePNELpia Katl o€ dLa@opoug AAAoug napdyovTeg, oL onoiol NLoTeleTal 6TL eivat Aoytkoi und
TIG NEPLOTACELG. Ta MpaypaTIKG anoTEAECPATA YNOPEL VA OLAPEPOUY MO AUTEG TLG EKTLUNOELG.

Ol ekTlphoELG KaL unooTnpizouoeg napadoxeg avaBewpoUvTatl oe ouvexn Baon. AvaBewpnoelg oe AOYLOTIKEG EKTIPNOELG
avayvwpizovratotnv nepiodo katd Tnv onoia n ekTipnon avaBewpeitat av n avaBewpnon ennpedzetl povo auth Tnv nepiodo, N TNV
nepiodo Tng avaBewpnaong kat peAAOVTLKEG NEPLOOOUG av h avaBewpnaon eNNPEAZEL TOOO TNV TPEXOUGA 000 KAl HEAANOVTLKEG
nepLdoouc.

ZUYKEKPLUEVA, MANPOPOPLEG YLO ONPAVTLKEG EKTIPNOELG, aBEBALOTNTEG KAL KPLOELG OTNV EQAPHOYN TWV AOYLOTLKWY MOALTLKWV 0L
onoleg €XoUV TNV MLO GNPAVTIKA ENLOPACN 6T Noogd Nou avayvwpioTNKav 0TLG OLKOVOULKEG KATAOTACELG, NEPLYPAPOVTAL NLO KATW:
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2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

(ii) Standards and Interpretations not adopted by the EU

e IFRS 9 “Financial Instruments” (effective for annual periods beginning on or after 1 January 2018).

e IFRS 14 "Regulatory Deferral Accounts” (effective for annual periods beginning on or after 1 January 2016).

¢ IFRS 15 “Revenue from Contracts with Customers” (effective for annual periods beginning on or after 1 January 2017).

* IFRS 10 “Consolidated Financial Statements” and IAS 28 “Investments in Associates and Joint Ventures” [Amendment:
Sale or Contribution of Assets between an Investor and its Associate or Joint Venture) (effective for annual periods

beginning on or after 1 January 2016).

e |AS 2]7 “Separate Financial Statements” (Amendment] (effective for annual periods beginning on or after 1 January
2016).

e |AS 16 “Property, Plant and Equipment” and IAS 41 “Agriculture” (Amendment: Bearer Plants) (effective for annual
periods beginning on or after 1 January 2016).

e |AS 16 “Property, Plant and Equipment” and IAS 38 “Intangible Assets” (Amendments: Clarification of Acceptable
Methods of Depreciation and Amortisation (effective for annual periods beginning on or after 1 January 2016).

e IFRS 11 “Joint Arrangements” (Amendment: Accounting for Acquisition of Interests in Joint Operations (effective
for annual periods beginning on or after 1 January 2016).

e Improvements to IFRSs 2012-2014 Cycle (effective for annual periods beginning on or after 1 July 2016).

e IFRS 10, IFRS 12 and IAS 28 [Amendments: Investment Entities: Applying the Consolidation Exception) (effective for
annual periods beginning on or after 1 July 2016).

* |AS 1 “Presentation of Financial Statements” (Amendment: Disclosure Initiative) (effective for annual periods beginning
on or after 1 January 2016).

The Board of Directors expects that the adoption of these financial reporting standards in future periods will not have a
significant effect on HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards requires from
management to make judgments, estimates and assumptions that affect the application of accounting principles and the
reported amounts of assets, liabilities, income and expenses. The estimates and associated assumptions are based on historical
experience and other factors that are considered to be reasonable under the circumstances. Actual results may deviate from
such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised
in the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision and future
periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgements in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:
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2. BAIH ETOIMAZIAL (ouvéxela)

(8) Xpnon AOYLOTIK®V EKTLHAGEWV KaL Goknang Kpiong (ouvéxeia)

MpoBAEYELG yLa ENLOPAAELG aNALTACELS

H Apxn e€eTazeL av unapxouv evOei&elg avagopLkd Ye Tnv NiBavoTnta Pn €ionpa&ng Twv opeLAOPEVWY NOCWY Mo EPMOPLKEG
kat dAAeg anattnoetg. O evoei€elg oTig onoieg BaoizeTal n npoBAewn yla eNloQaAeig analTnoeLg elval To LOTOPLKO
anonAnpwHNG KAL N OLKOVOPLKN KATAGTAoN Tou XpewaoTn. Eav undapxouv 1€Toleg evOEi§eLg, unoAoyigeTal To AVAKTAGLHO
nood Kat dnpLoupyeitat avaloyn npoBAeyn yia entopadeic anatrnoelg. To nood Tng NpoBAewNng avayvwpigeTat otny
KaTaoTaon ouvoAlk®wv €60dwv. H avaBewpnaon Tou NoTwTIKOU KvdUVoU givat ouvexng kat n peBodoAoyia kat otunoBeaoelg
yla unoAoyLopo6 Tng NpoBAewng eNto@aA®y anatThoewyv §eTAZOVTAL O€ TAKTA XPOVIKA SLOTNPATA KAL avanpooappozovTal
avaAoya.

Aikain a§ia XpnHATOOLKOVOULK®V HEGWV

H dikatn a§ia Twv XpNPATOOLKOVOHLK®WYV JECWV Nou Ogv dlanpaydaTelovTal o€ evepyd ayopd, npoodLlopizeTal XpNoLUonoLwvTag
peBadoug anotignong. H Apxn aokei kpion yla Tnv enthoyn ola@opwv peBodwv anoTipgnong Kat kavel unoBEaeLg oL onoleg
BaoizovTal Kupiwg oTnv KatdoTaon TNG ayopdg kat AAAa oedopéva oe KABe nyepopnvia avapopac.

Anopeiwon a§iag TwV XpNHATOOLKOVOULK®V NEPLOUGLAKWY GTOLXELWYV MOU KpaToUvTal HEXPL TN AREN

H Apxn e€eTazeL av undpxouv evOeiEeLg yLa anopeiwon TWV XPNUATOOLKOVOULK®Y MEPLOUCLOK®MV OTOLXELWV MOU KpATOUVTAL
HEXPLTN AREN, EKTLH®VTAG TNV NApoUca agia Twv avapeVOUEVWY HEAAOVTLKWV TOPELOKDV ELOPOWV.

Q@eAnparta apunnpETNGNg

To K60TOG WPeANPATWY yLa To LxESLo KaBoplopévwy Mapoxawv unoloyizetat ge Baon avaAoyLlOTIKEG EKTLPHNOELG, KATA TLG
onoieg xpnotponotolvTaL NapadoxEg yla Toug NnpoeE0PANTIKOUG OUVTEAEDTEG, TO NOCOOTA HaKponpoBeoung anddoong
TWV enevoUoewy, Tov puBpo auEnong Twv ploBwyv, Ta NooooTa BvNoLPOTNTAG KaL TLG HEAAOVTIKEG AUENCOELG 0TA WPEANPATA
apunnpéTnong énou eivat avaykaio. H Apxn kavel auTég TIg Nnapadoxeg Baolzopevn oe NPoodoKIieEC TNG Ayopag KaTtd Tnv
npepopnvia ava@opdg, XpNoLUONoLOVTAG TIG KAAUTEPEG EKTIUNGELG yLa KABE napaueTpo, KaAAUNTovTag TNV nepiodo Katd
Tnv onoia n unoxpéwaon Ba dtakavovioTel. Adyw TG HaKPoxpovLag puong Tou Zxediou, oL NapadoxEG AUTEG UNOKELVTAL OE
onpavTtikn aBeBatotnra.

Anopgiwon Pn XpNHATOOLKOVOHLK®WY NEPLOUGLOKWY GTOLXELWV

Anopelwon VO N XpNPATOOLKOVOHLKOU MEPLOUCLOKOU OTOLXELOU UNApXeL 6Tav N AoyloTikn a&ia unepBaivel Tnv avakThoLun
aia tou, nonoia eivat n peyaAUtepn a§ia peTa&u Tng eUAoyng agiag pelov €§oda nwAnaong kat Tng a§iag xpnong. O
unoAoyLopog Tng eUAoyng a&iag peiov €§o0a nwAnong yiveTal eite ge Baon TNV EPLKTA Npdc0od0o and Tnv NwAnon €vog
nePLOUCLAKOU aToLXeiou aTo nAaiolo Ylag ap@oTepoBapolc cuvaAAayng aTnv onoila Ta PEPN €Xouv NARPN YVWON Kat
npooxwpouV olkloBeAwG, ite ye BAon TLG NAPATNPAGCLHUEG TLHEG ayopdg HETA and Tnv apaipeon kaBe npdoBeTou dpecou
KOOTOUG 0L1aBeong Tou neplouctakou ototxeiou. H a&la xpnong eivat n napoloa aia TwV EKTIHOPEVWY HEAAOVTLIKWY
TAPELOKWOV POWV MOU aVapEVETAL va npaydaTtornotnBolv and Tn guvexn XpNon €vVOG NEPLOUCLAKOU GTOLXELOU KALAMO TN
d1aBeon ToU 0TO TEAOG TNG EKTLHWHEVNG WPEALPNG ZWNG TOU.

(e) Nopwopa Asttoupyiag Kat napougiaong

Ol OLKOVOLKEG KATAOTAOELG NApoUCLazovTal oe eup® (€), To omoio eival To vopLopa AetToupyiag kat napousiaong Tng Apxng.

3. ZHMANTIKEZ AOTIXTIKEZ APXEZ

OLKUPLOTEPEG AOYLOTLKEG PXEG MOU ULOBETABNKAY GTNV ETOLPAGLA AUTGOV TWV OLKOVOULK®V KATAOTACEWY, AVAPEPOVTAL NLO KATW.
AUTEG 0L OPXEG €XOUV EQAPPOOTEL E OUVENELD yLa OAEG TG NEPLOOOUG NOU NAPOUCLAZOVTAL OE AUTEG TLG OLKOVOULKEG KATAOTACELG,
EKTOG OMOU ONAGVETAL OLAPOPETLKA.
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2. BASIS OF PREPARATION (continued)

(d) Use of accounting judgments and estimates (continued)

Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which the provision for
doubtful debts is based, are the repayment record and financial position of the debtor. If indications of irrecoverability
exist, the recoverable amount is estimated and a respective provision for bad and doubtful debts is made. The amount of
the provision is charged through the statement of comprehensive income. The review of credit risk is continuous and the
methodology and assumptions used for estimating the provision are reviewed regularly and adjusted accordingly.

Fair value of financial assets

The fair value of financial instruments that are not traded in an active market is determined by using valuation techniques.
HRDA uses its judgement in selecting different methods and makes assumptions that are mainly based on market conditions
and other factors existing at each reporting date.

Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluating the
present value of expected future cash flows of the assets.

Retirement benefits

The cost of the Defined Benefit Scheme is determined using actuarial valuations, which involve making assumptions about
discount rates, expected rates of return on investments, future salary increases, mortality rates and future pension
increases where necessary. HRDA makes these assumptions based on market expectations at the reporting date, using
the best estimates for each parameter, covering the period during which the obligation is expected to be settled. Due to
the long-term nature of the Scheme, these assumptions are subject to significant uncertainty.

Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount, which
is the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based
on available data from binding sales transactions in arm’s length transactions of similar assets or observable market
prices less incremental costs for disposing of the asset, while value in use is the present value of estimated future cash
flows expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

(e) Functional and presentation currency

The financial statements are presented in Euro (€] which is the functional and presentation currency of HRDA.

3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies have
been consistently applied to all periods presented in these financial statements unless otherwise stated.
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3. ZHMANTIKEX AOTIZTIKEZ APXEZX (ouvéxela)

Avayvwpion eLlgodnpaTwV

Ta €00da TnGg Apxng avayvwpizovTtat wg €§ng:

e TéAog Avantugng AvBpwnivou Auvapikou

Ta eloodnpata Tng Apxng nou agopoUv oTnv entBoAn Kat eionpa&n Tou TéAoug AvanTuEng AvBpawnivou Auvapikou,
avayvwpizovtat cuP@wva Pe TNV npepounvia eionpa&ng kat 0xt pe Baon tnv apxn Twv 0€00UAEUPEVWY €000 WV, ONWG
avaQEPETAL MO KATW:

(a) AevyiveTat npovola yla TiG EL0QOPEG py0doT®Y yia To HLoBoAdyLo Tou AekepBpiou nou eivat kataBAnTeo péxpt 31
lavouapiou Tou endpevou xpovou.

(B) AevyiveTaltnpovola yla KaBuaTeEPNPEVEG UNOXPEMOELG EpY0dOTGOV yla KataBoAn Tou TEAoug. OLOXETIKEG ELoNPAEELG
nLoTvVoVTaL Tov Xpovo nou npayparonotouvrat.

¢ 'Ecoda ané Tapeia Tng Eupwnaikng'Evwong

Ta €00da and Tapeia Tng Eupwnaikng Evwong avayvwpizovratl e Baon tnv apxn TV 0edOUNEUPEVWY E000WV.
e 'AM\a £00da

Ta aAAa é0o00a avayvwpizovTal pe Baon Tnv apxn Twv 0E00UAEUPEVWY EGOOWV.
¢ 'Ecoda xpnuatodoTnong

Ta €00da xpnpaTodoTnong neptAapBavouy TOKOUG ELONPAKTEOUG Nou unoAoyizovtat pe Baon Tnv apxn Twv 0EG0UAEUPEVWY
€000wv avaloya pe Ta Nood nou kaBioTavTal ELGNPAKTEQ.

Q@eAnparta apunnpPETNONG HOVLHOU NPOCWNLKOU
H Apxn Aettoupyei 2x€d10 Zuvtagewv kat Xopnynpatwy KaBoplopEvou wPEANPATOC yLa TOUG HOVLHOUG UNAAANAOUG TNG.

To KOOTOG TWV WPEANPATWY APUNNPETNONG XPEWVETAL GTNV KATAGTAON OUVOALK®WY €008V KATA TN LAPKELA TNG UNNPEGLAG TOU
NPOoWMLKOU Kat unoloyizetat eThola anod ave&apTnToug dtNAwpaToUxoug avaloyLoTég, Je Baon Tn péBodo NpoBoANG NLOTWTLKNG
povadag (projected unit credit method), cUpwva pe 11g Npovoleg Tou AATT 19 “Mapoxeg oe Epyazopévoug”. AvaloyloTika KEpdn
N ZNULEG avayvwpizovTal NANPWG GTNV KATAOTAON CUVOALK®WY EL00ONUATWY KaTA TO €T0G NOU NapoudtdzovTal. Autd Ta avaAoyLloTikd
KEPON h ZNULEG avayvwpizgovTal dueca oTa cucowpeuBévta nAeovaoparta Tng Apxng Kat dev enavakaTnyoplonololvTal oTny
KaTAoTaon oUVOALKWY E000wV 0€ HEANOVTLKEG NEPLOdOUG. H Apxn avayvwpizel LG nto katw aAAayég oTnv napouoa a§ia unoxpEwong,
WG HEPOG TOU KOGTOUG NPOCWLKOU GTNV KATAGTAGN GUVOALKWY £G00WV:

- Kootog 1péxoucag unnpeaiag
- ToKoleni TwWV UNOXPEWOEWY TOU ZXEDIOU

®opoAoyia

OLTPEXOUTEG POPOAOYLKEG UNOXPEWOTELG KAL MEPLOUTLAKA OTOLXELD yLa TNV TPEXOUCA KAL TG NPOoNyoUHEVEG NEPLOOOUG UnohoyizovTal pe Baon
70 N000 Nou avauéveTal 6Tt 8a NAnpwBei 1 Ba avakTnBel anod TG POPOAOYLKEG APXEG, XPNOLUOMOLOVTAG POPOAOYLKOUG GUVTEAETTEG Kal
vopoBeaieg nou gixav BeonioBei n ouolaoTika BeonoBel PExpL TNV NUEPOpNVLA TNG KATAOTAONG OLKOVOULKAG B€ang.

AKivnTa, eyKAaTaoTaoeLg Kat eoNALGHOG

Ta akivnTa, €YKATAOTACELG KAL €EONALOPOG MAPOUCLAZOVTAL OTNV TLUN KOOTOUG UELOV OUGOWPEUNEVEG aN0ooBETELG. XTIG NPooBnKeg
NEPLOUCLAKWY OTOLXELWY UNoAoyizovTal anooBEoelg yia oAokAnpo Tov xpdvo ave§apTnta and Tnv npepopnvia ayopag, VM yLa Tig
eknotnoelg 0gv unoAoyizovtal anooBECELG yLa TO OXETLKO ETOG.

Ovetnoleg entBapuvoelg unoloyizovrat pe Baon n péBodo oTaBepng andoBeong, WOTE To KOOTOG va OLaypAPETALKATA T OLAPKELD
TNG UNOAOYIZOHEVNG WPEALUNG ZWNG TWV dLAPOPWV NEPLOUCLAKWY GTOLXELWV.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Revenue recognition
HRDA's revenues are recognised on the following bases:
¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a
cash basis according to the date of collection and not on accruals basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of next year.

(b) Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are recognised when
received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis.
e Otherincome

Otherincome is recognised on an accruals basis.
* Finance income

Finance income includes interest receivable which is calculated on an accrual basis according to the amounts that
become receivable.

Retirement benefits for permanent staff

HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees.

The cost of retirement benefits is charged in the statement of comprehensive income over the period of the expected service
lives of employees and is estimated annually by independent qualified actuaries based on the projected unit credit method and
the provisions of IAS 19 "Employee Benefits”. Actuarial gains or losses are fully recognised in the statement of comprehensive
income during the year occurred. These actuarial gains or losses are directly recognised in HRDA's accumulated reserves and
are permanently excluded from profit or loss. HRDA recognises the changes below in the present value of the obligation, as part
of personnel cost in the statement of comprehensive income:

- Current service cost
- Interest cost

Tax

Current tax liabilities and assets for the current and prior periods are measured at the amount expected to be paid to or recovered
from taxation authorities, using the tax rates and laws that have been enacted, or substantively enacted, by the reporting date.

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated impairment losses.
Depreciation on additions to assets is calculated for a full year, irrespective of the date of their purchase. No depreciation is
charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the estimated
residual values over their estimated useful life.
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3. ZHMANTIKEZ AOTIXTIKELZ APXEZX (ouvéxeta)
AKivnta, eykataoTacelg Kat eonAlopog (ouvéxeia)

Tanocootd anooBEoewyv eival Ta eENG:

Krhpta 3%
E€onAwopog Mpagpeiou, EnwnAa kat Zkeun 15%
E€onAlopog HAektpovikoU YnoAoyloth 20%
Mnxavokivnta Oxnpara 20%
EpyaoTnplakéc kat Eknatdeutikog E§onAtopog 15%

la Tn yn, KaBWw¢ Kal yila Ta €pya T€xvng yla Ta onoia dev pnopei va npoodloptoBel w@EALPN zwn, dev yiveTal npoBAeyn yia
anocBeoelg.

OtpéBodolL anooBEoewy, WPEALUWY XPACEWV KAl UNOAELPUATIK®V a§L@v enavegeTdzovTal oTny nuepopnvia ava@opag kat yivovrat
avanpocappoyEg avaloywg.

‘Onou n AoyloTikn agia evog NEpLOUCLOKOU GTOLXELOU Elval HEYaAUTEPN anod To UNOAOYLZOPEVO NOCGO AVAKTNONG, QUTA QMOMELWVETAL
AQPEOWG 0TO NOGO TNG AVAKTNONG HECW TNG KATAOTAGNG AoyapLlacpoU anoTEAECHATWV.

Aandveg yla entdlopBmOELG KAl GUVTAPNON OKIVATWY, EYKATACTACEWVY Kal €§0NALOPOU XPEWVOVTAL GTNV KATACOTACN AoyapLlacpou
anoTEAECHATWV OTO £T0G MOU MPOKUMNTOUV. To KOOTOG ONUAVTIKWY AVAKAWVIOEWY KaL AANEG peTayeveaTepeg dandveg nepthapBavovrat
oTnv a&ia Tou NneploucLakou oTotxeiou 6Tav eivat niBavo nwg 8a npokUyouv HEAAOVTIKG OLKOVOULKA 0pEAN oTnv Apxn peyaAUuTepa
and auTa nou apxLtkd avapévovtav cUPPVaA PE TNV APXLKA anddoon Tou NepLoucLakoU oTolxeiou. OL ONPAVTIKEG avaKalvioeLg
anooBévovTal KaTta Tn dLAPKELA TNG UMOAOLNNG WPEALPNG XPNONG TOU GXETIKOU MEPLOUCLAKOU OTOLXELOU.

‘Eva oTolxelo Twv aKVATWY, EyKaTaoTaoewy kat e§onAtopoU dlaypdgeTat kata Tn dlaBeon Tou A 6Tav Oev avapéveTal va npokUyouv
HEANOVTLKA OLKOVOULKA OQEAN AMO TN GUVEXN XPAGON TOU OTOLXELOU EVEPYNTLKOU. To KEPOOG h ZNWLA NOU MPOKUNTEL KATA TNV NWANGN
N TNV anooupaon eVOG GTOLXELOU TWV AKLVATWY, EYKATAOTAOEWV Kat e§onAlopou, kaBopizeTal wg n dtapopd peTagl Twv elonpagewv
TWV NWANCEWY KAL TN AOYLOTLKN a§ia TOU OTOLXELOU EVEPYNTLKOU KAL AVAYVWPIZETAL OTNV KATAOTAGN AOYyapLaoHoU anoTeEAETHATWV.

Aoylopika Mpoypappara

Aandveg nou €xouv AUEON 0X€0N PE EEXWPLOTA AOYLOHLKA NPOYypAPMaATa NoU avAKouv aTnv Apxn Kat nou avapévetal o1t Ba
ONHPLOUPYNCOUV OLKOVORLKA 0@EAN nou Ba unepBaivouv TIg danNAVEG yLa NEPLOCOTEPO aNd €va £T0G, AVAYVWPLZOVTAlL WG GUAQ
neplouctlakd otolxeia. Meténelra Ta AoyLloPLKA NpoypdupaTa NapoucLazovTal 6T0 KOOTOG HELOV CUCOWPEUPEVEG XPEOAUTELG Kal
pelov onoladnnoTe CUCOWPEUPEVN anodeiwan atnv a&ia.

Aandveg nou BeATLOVOUV h eNeKTELVOUV TNV aNGO00N TWV AOYLOULK®OV NPOYPAPHATWY NEPAV ANO TIG APXLKEG NPOOLAYPAPEG,
kepaAatonotoUvTat. Aanaveg nou oxeTizovTal HE TN GUVTAPNON AOYLOULK®V NPOYPAUHATWY XPEWVOVTAL OTNV KATAGTAGN OUVOALKGOV
€000WV GTO £TOG MOU NPOKUMTOUV.

Ta Aoyloptka npoypappata anocBévovTat cUP@wva pe Tn otaBepn péBodo o€ nepiodo nou dev unepBaivel Ta NEVTE €TN. ITLG
npooBnKeg AoYLOPLIK®V NpOoypapdaTwy unohoyizovral anooBEoeLg yia oAOKANPO Tov Xpdvo ave&apTnta and Tnv npepopnvia ayopdg,
EV® YLA TLG EKNOLNOELG OV UNOAOYiZoVTaL anooBEOELG yLa TO OXETLKO £T0G.

Anopeiwon Hn XpNHATOOLKOVOULK®WY NEPLOUGLAKWY GTOLXEIWV

Ta neplouclakd oTolxeia Nou €xouv anpoodLoploTn WPEALUN Zwn, dev anocBEvovTal Kat UNOKELVTAL 0 EAEYXO ANOodeiwong
eTnolwg, 6nwg eniong 6Tav kdnota yeyovoTta n aAAay€g oTLG ouvBnKeg Katadelkvuouv 6TL N AoyLoTikn a§ia pnopel va pnv eivat
avaktholgn. Ta neplouctakd otolxeia nou anooBévovTal unNodkeLvTaL og EAeyxo anogeiwong Tng alag Toug 6Tav undpxouv evoei&elg
OTLn AoyLoTikh a&ia Toug dev Ba avakTnBel. Znpld anopeiwong avayvwpizeTatl yla 1o Noco yta 1o onoio n AoyloTikn agia Tou
nayiou unepBaivel Tnv avakThowun a&ia Tou. H avaktnowdn a§ia eivat n yeyaAutepn a§ia peta&l eUAoyng aiag petwpévn pe 1o
anatToUPevVo yLa TNV Nn@Anon k6aTog Kat a€iag xpnong (napovoa afia xpnpatopowv nou avapéverat va dnutoupynBouv pe Baon
TNV EKTIPNON TNG ALOIKNONG yLa TIG HEAAOVTIKEG OLKOVOULKEG KaL AELTOUPYLKEG OUVBNKEG). Tla TNV EKTIPNGON TV ZNPLGV anodeiwong,
TO MEPLOUCLAKA OTOLXELO EVTACOOVTAL OTLG HLKPOTEPEG dUVATEG PHovAdEG dNpLOUPYiag TAPELAKWY PO®Y. MN XpNUATOOLKOVOULKEA
oTolxela eKTOG ano6 unepagia Nnou €xouv UNooTel anodeiwon, eENavekTidouvTal yla NtBavh avrioTpoPn TNG anopeiwaong oe Kabe
NUEPOUNViA KATAGTAONG OLKOVOULKNAG B€0NG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Property, plant and equipment (continued)

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down immediately
to its recoverable amount through the income statement.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement in the year in
which itis incurred. The cost of major renovations and other subsequent expenditure are included in the carrying amount of the
asset when it is probable that future economic benefits in excess of the originally assessed standard of performance of the
existing asset will flow to HRDA. Major renovations are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are expected to arise
from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an item of property, plant and
equipment is determined as the difference between the sales proceeds and the carrying amount of the asset and is recognised
in the income statement.

Computer Software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA and that will
probably generate economic benefits exceeding costs beyond one year are recognised as intangible assets. Subsequently
computer software is carried at cost less any accumulated amortisation and any accumulated impairment losses.

Expenditure which enhances or extends the performance of computer software programmes beyond their original specifications,
is capitalized. Costs associated with maintenance of computer software programmes are charged to the income statement of
the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding a period
of five years. On additions of computer software amortization is calculated for the full year irrespective of the date of purchase,
while for disposals no depreciation is charged for the year of disposal.

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortization and are tested annually for impairment as well as
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets that are subject
to depreciation are reviewed for impairment when there are indications that the carrying amount may not be recoverable. An
impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset’s fair value less costs to sell and value in use (present value of cash flows expected
to be generated based on management’s estimates of future economic and operating conditions). For the purposes of assessing
impairment, assets are grouped at the lowest levels for which there are separately identifiable cash flows. Non-financial assets,
other than goodwill, that have suffered impairment are reviewed for possible reversal of the impairment at each reporting date.
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3. ZHMANTIKEZ AOTIZTIKEEZ APXEX (ouvéxeta)
XpnparoolKovouLka yéca

Ta XpNUATOOLKOVOULKA NEPLOUGLAKA OTOLXELD KAL OL XPNATOOLKOVOULKEG UNOXPEWOELG KATAXWPLZOVTAL OTNV KATAOTAGN OLKOVOHLKNG
B€ong, ano Tn oTwyun nou n Apxn kaBioTatal éva yépog ek TwV CUPBAANOPEVWY TOU XPNPATOOLKOVOULKOU HETOU.

Anattnoslc and eunoptkEC 0paaTNPLOTNTEC

OLanatThcelg ano ePnopLkEG dpaaTNPLOTNTEG APXLKA EMLPETPOUVTAL 6TNV EUAOYN a&ia Kal HETAYEVECGTEPA ENLPETPOUVTAL OTO
avandoBeaTo KOGTOG e TN Xphon TnG HeBOdoU Tou NpaypatikoU entrokiou. KatdAANAeG NpoBAEWELG yLa EKTLHWHEVA UN AVAKTAGLUA
nood avayvwpizovral oTa anoTeAEOHATA XPNONG OTAV UNAPXEL AVTIKELUEVLIKA andOeLEN GTLTO NEPLOUGLAKO OTOLXELO EXEL AMOMELWOEL.
H avayvwptzopevn npoBAeyn entpeTpeitat wg n dtapopd peTagl TnG AoyLoTIKAG a§lag ToU NEPLOUGLAKOU GTOLXELOU KaL TNG napoloag
a€lag TWV EKTIHWOPEVWY HEANOVTIKGWV TAPELOKDY POWV MPOEEOPANPEVWV E TO MPAYHATLKO EMLTOKLO NMOU LOXUE KATA TNV APXLKN
avayvopLon.

Advela nou napaxwpnbnkav

Ta davela nou dnpLoupyouvTaLanod tnv Apxn ge Tnv napoxn xpnudtwv aneuBelag otov davelzopevo Ta§lvopolvTal wg 6dvela Kat
napouctazovTat o€ anooBeoBeioa Tiwn KThong. AuTn n Twpn eival n dikawn a&ia Twv xpnpdtwy nou d68nkav yta va dnploupynoouv
10 0dveLd ONwWG NPoadlopizeTaL anod TG TLHEG TNG ayopdg Tnv npepopnvia nou dnutoupyeirat To daveto. OAa Ta davela avayvwpizovTat
0Tav NapaxwpouvTaL Ta XpAPaTa oTov 0aveLZOPEVO.

lveTtal npoBAewn yla anopeiwon otnv aia Tou daveiou 6Tav undpxel avTIKELPEVIKN EvOel§n 6TL n Apxn dev Ba eival o Béan va
elonpa&el 6Aa Ta Nood nNou TNG oPeiAouv CUPPWVA PE TOUG apxLkoUG cupBaTikoUg 6poug Twv daveiwyv. To Noaod Tng NpoBAeywng
eivatn dlapopad peTa&u Tng AoyLoTIKNG a§iag Kal Tou avaKTAGLPOU Nocou, To onoio €ivat n napoUoa a&ia Twv avapevopevwv
TAPELOK®V POWY CUPNEPLAAPBAVOPEVWY KAL TWV AVAKTACLHWY Noo®V and eyyunoetg kat e§aopaiioelg npoe§o@Anyéva pe 1o
APXLKO ENLTOKLO Twv Oaveiwv.

Enevduoelg

H Apxn Ta§vopel TG enevOUCELG TNG OE HETOXEG KAl OPOAOYa OTLG AKOAOUBEG KATNYOPLEG: XPNHATOOLKOVORLKA MEPLOUGLAOKA GTOLXELD
nou anoTltdouvTatl o€ dikatn agia pEow TV anoTEAECPATWY, ENEVOUCELG MOU KPATOUVTAL HEXPLTN ANEN KAL XPNPATOOLKOVOULKA
neplouctaka otolxeia dtaBeatpa npog nwAnon. Hta§wvopnon Twv eneviucewy €6apTaTal anod Tov okono yia Tov ornoio anokTnBnkav
oLenevolUoelg. H Apxn anogacizel Tnv KataAANAN Ta§vopnon Twv enevOUOEwY KATA TNV APXLKN avayvaplon kat enava&lohoyet
auTo Tov KaBoplopd oe kKABe npepounvia avapopdg.

e XpPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD NOU_anoTidouvTal o dikaln afia YEoW TWV ANOTEAECUATWY

AuTh n Katnyopia €xeL U0 UNOKATNYOPIEG: XPNHATOOLKOVOULKA MEPLOUCLAKA OTOLXELD NPOG EPNopia KAl autd nou opioTnkav
o€ dikatn agla pEoW TWV ANOTEAECUATWY KATA TNV APXLKN avayvwplon. Ta nepLoucLaKd oToLXela oTNV KaTnyopia autn
Ta§wvopolvTal wG KUKAOQOPOUVTA NEPLOUCLAKA OTOLXEla av eival npog epnopia n avapévetat va nwAnBolv péoa oe 0wIEKa
HNVEG anod TNV NUEPOPNVLA TOU LOOAOYLOHOU.

e Enevduoelc nou kpatolvTal uéxpLTn AnEn

Enevouoelg pe otaBepég n npoodlopiolgeg NANpwpEG Kat pe otaBepn AREN TLg onoileg n Apxn éxel Tn BeTikn NpoBeon kat
duvatoTnTa va KpatTnoeL gExpL TN ANEN Toug, EKTOG ano dnpLloupyoUpeva dAVELD KAL ELONPAKTED, TA§LVOHOUVTAL WG ENEVOUTELG
nou kpatoUvTat gexpL Tn AnEN. AuTég oL enevoUoelg neptAapBavovTal 6Ta PN KUKAOQopoUVTa MEPLOUCLOKA OTOLXELD €KTOG and
QUTEG NOU €XOUV ANEN €VTAC OWOEKT UNVWY Mo TNV NPHEPOUNVLA TNG KATAOTAGNG OLKOVOULKNG BEong nou nepthapBavovTat ota
KUKAO(QOPOUVTA NEPLOUCLAKA OTOLXELD.

e XpnuaTtoolkovoulkd neplouctakd otoixeia 0taBéoipa npog nwAnon

EnevdlUoelg nou anokToUvVTaL yla anePLOPLOTO XpOVIKO OLdoTnya, oL onoieg pnopel va nwAnBoUv Adyw avaykng peucToTNTaG
N aAAaywv oTa entToKLa, Ta§lvopolvTal WG XPNUATOOLKOVOULKA NEPLOUCLAKA oToLXeia OLaBEatya Nnpog NwAnon Kat
nepthapBavovTal 6Ta pn KUKAOQOPOUVTA NEPLOUGLAKA OTOLXELD EKTOG av n Apxn €xel Tn dednAwpévn NpdBeon va KpaThoeL
TLG ENEVOUOELG AUTEG yLa ALlyoTEPO anod dWOEKA PNVEG and TNV NUEPOPNVLA TNG KATAGTAONG OLKOVOULKNG BEong n ekTdg av Ba
xpelaoTei va nwAnBoulv yia at§non Tou AettoupylkoU kepaAaiou nou o€ TETola NEPiNTwon nepLAayBavovTal ota KUKAogopouvTa
NePLOUCLAKG OTOLXE .
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA becomes a party
to the contractual provisions of the financial instrument.

Trade receivable

Amounts receivable are initially measured at fair value and are subsequently measured at amortised cost using the effective
interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised in profit or loss when there
is objective evidence that the asset is impaired. The allowance recognised is measured as the difference between the asset’s
carrying amount and the present value of estimated future cash flows discounted at the effective interest rate computed at initial
recognition.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at amortised
cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined by reference to
market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all amounts
due according to the original contractual terms of loans. The amount of the provision is the difference between the carrying
amount and the recoverable amount, which is the present value of expected cash flows including amounts recoverable from
guarantees and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value through
profit or loss, held to maturity investments and available for sale financial assets. The classification depends on the purpose
for which the financial assets were acquired. HRDA determines the classification of financial assets at initial recognition and
re-evaluates this determination at every reporting date.

e Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value through profit
or loss at initial recognition. Assets in this category are classified as current assets if they are either held for trading or
are expectedto be realised within twelve months from the reporting date.

e Held-to-maturity investments

Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and ability to hold
to maturity, other than loan and receivables, are classified as held to maturity investments. Such investments are included
in non current assets, except for those investments with maturities within twelve months from the balance sheet date
which are classified as current assets.

Available for sale financial assets

Investments intended to be held for an indefinite period of time which may be sold in response to needs for liquidity or
changes in interest rates, are classified as available for sale; these are included in non current assets unless management
has the expressed intention of holding the investment for less than 12 months from the date of the statement of financial
position or unless they will need to be sold to raise operating capital, in which case they are included in current assets.
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3. ZHMANTIKEX AOTIZTIKEZ APXEZX (ouvéxela)
XpnpaTtootkovopLKa péaa (guvéxela)

Enevduoeig (ouvéxela)

Ayopég kal nwAnoelg enevdloewy Pe Baon cupBoAalo Kavovikng napddoong, avayvwpizovral katd Tnv npepopnvia nou dle§ayerat
n cuvaAAayn, nou ivat n npepopnvia kata Tnv onoia n Apxn deopeleTal va ayopdoel n va NWANCEL To NEPLOUGLaKd aTotxeio. Ot
enevOUOELG avayvwpizovTal apxtkd o€ dikatn a&ia, NAéov 10 KO6OTOG OUVAAAAYAG yLa OAa TA XPNUATOOLKOVOULKA NEPLOUCLAKA
oTolxeia nou dev napouctazovTat o€ dikaln agia pEow Twv anoteAeopdtwyv. OL enevduoelg dlaypagpovTat 6tav 1o dikaiwpa va
elonpaxBouv XpnpaTIKEG POEG ano TG eNEVOUOELG €XeL ANEeL N €xel peTapepBel kaL n Apxn €XeL ouoLaOTIKA HETAPEPEL OAa Ta
ploka kat o@&AN LdlokTNoiag. Ta XpNPATOOLKOVOULKA MEPLOUCLOKA OTOLXEla OLaBEGLUA NPOC MMANGCN KAL XPNUATOOLKOVOULKA
NePLOUCLAKA OTOLXELD NOU anoTipoUvTal o€ dikaln agia HEow Twv anoTeEAEOUATWY, NapoucLazovTal peténetra oe dikawn agia. Ta
OAVELa KAL ELOMPAKTED Kal 0L ENEVOUOELG NMOU KpaToUvTaL PEXPLTN ANEN, napouctldzovTal o€ anooBeopévo KOGTOG XPNGLUOMNOLOVTAG
Tn p€B0d0 TOU MPAYHPATIKOU EMLTOKIOU.

Ol enevdUoelg nou KpaToUVTaL EXPL TN AREN NapoucLdzovTal GTNV KaTaoTaon OLKOVOpLKNG B€0ng oTnv oVOpacoTIKA Toug agia
nNA€ov TN OLaQOPA UNEP To APTLO h pelov TNV EKNTwaon nou dev €xel anooBeoTel. OnotadnnoTe dlaQopa UNEP TO APTLO A EKNTWON
nou npokUNTELand TNV ayopd TéTolwy enevoUcewy, anooBéveTal pe oTaBepn Baon 0To SLACTNPA anod TNV NPEPOUNVia anOKTNONG
HEXPLTNV Npepopnvia AnEng.

MpaypaTtonownBévTa kat pn npaypatonownBevra KEPAN Kat gnULEG Nou Npo€pxovtal anod ahhayeg otn dikatn a§ia Twv
XPNHATOOLKOVOHLK®WY NEPLOUCLAKWY GTOLXELWV Mou anoTipolvTal o€ oikaln a§ia pEow Twv anoTeAEoHATWY, NneptAapBavovTal oTny
Kataotaon AoyaplacpoU anoTeAeopaTwy aTnv nepiodo nou npokUNTouv. Mn npayyatonotnBévTa KEPON N ZNULEG MOU MPOKUMNTOUV
and aAAayég oTn Oikatn a§ia TwV XPNPATOOLKOVOULKWY NEPLOUCLOKWY GTOLXELwY 0LaBETLIpwyY Npog NWANGN, avayvwpizovTal oTa
idta kepaAata. OTav XxpnUATOOLKOVOULKA NEploucLakd oTolxela dtaBéotpa npog nwAnon nwAnBouUv 1 unooTolv anopeiwon aTnv
aia, oL ouoowpeupéveg avanpooappoyeg otn dikatn a§ia cupnepthAapBavovTal oTny KATAoTaoN Aoyaplacyou anoTeEAECPATWY.

H dikatn agia Twv enevdUoewv Nou dLanpaypaTevovTaL o€ pia evepyod ayopd Baolzetal oTn XpnpaTLoTNPLAKN TN NPocopag.
Edv n ayopd yLa £va xpnpaTooLlkovopLKO NEPLOUCLAKO GTOLXELD BEV ELVAL EVEPYOG, ONWG ENLONG KALYLA UN ELONYPEVEG PETOXEG, N
Apxn npoaodlopizel Tn dikatn a&ia xpnotponotwvrag pebodoug anotipnong. Ot péBodol anotipnong neptAapBavouy Tn xpnon
npoo@aTwy cuvaAAayav nou éylvav o€ kaBapd epnoptkn Baon, avapopd o€ NnapopoLoug TITAoUG Kat peBOOoUG NpoeEoPANPEVWV
TAPELOKWV POWV KAVOVTAG HEYLOTN XpNon d€dOPEVWY TNG ayopag Kat eAGXLOTN Xxpnon e0wTePLKAV 0edopévwy Tng Apxng. Ot
HETOXEC TwV onoiwv n dikatn a§ia dev pnopei va unoloyloTel pe a§lonioTia, avayvwpizovral oe KOOTOG PHelov onotadnnoTe
anopeiwon otnv agia.

H Apxn a§loloyel oe kGBe npepopnvia ava@opdg Katd NOCOV UNAPXEL AVTLKELPEVLKN anodeLEN OTL £V XPNPATOOLKOVOULKO
MEPLOUCLAKO OTOLXELO N JLO OHAOT XPNPATOOLKOVOULK®Y MEPLOUGLOKWY OTOLXELWY EXEL UNOGTEL anopeiwaon otnv agia.

Ztnv nepinTtwon TiTAwv nou Ta&vopnBnkav wg dLtaBéotpol Npog NWANGN, YLa oNPavTkn h napatetapgévn peiwon otn dikawn aia tng
HETOXNG KATW ano6 To KOGTOG TNG, AapuBaveTatunoywn wg £voel§n niBavng anopeiwong otnv agia. Avunapxouv TETOLEG EVOEIEELG yLa
XPNHATOOLKOVOULKA NEPLOUGLOKA OToLxeia OLaBETLUa Npog NWANGN, N CUCCWPEUPEVN ZnULG N onoia NpoodlopizeTal wg n dLapopd
peTa&u Tou KOGTOUG ANOKTNONG KAl ThG Napouoag dikatng a§iag Yeiov ZNYLEG aNoPELWONG TOU NEPLOUCLOKOU GTOLXELOU MOU MPONYOUEVWG
avayvwpioTnkav aTa anoTeAéopara, HETaPEPETALANO Ta LOLa KEPAAALA Kal avayvwpizeTal oTnv KaTdoTacn AoyaplacpoU anoTeAECUATWY.
Otznyieg anopeiwong nou avayvwpioTnKav oTnV KATAoTaon Aoyaplacyou anoTeAEOHATWY yLa HETOXLKOUG TITAOUG, OeV avTLoTpEPOVTal
HEOW TNG KATAOTAONG AOYAPLAGHOU ANOTEAECHATWV.

[la Ta XpNPATOOLKOVOULKA OTOLXELD TOU EVEPYNTLKOU NOU NapoucLazovtal o€ avanocBeaTo KOOTOGC, yiveTat a§loAdynan kata nooov
UMAPXEL AVTLKELPEVIKN EVOELEN aMOPELWONG TOUG, €iTE yLa To KABE oToLXEl0 EEXWPLOTA, ELTE yLa OpADEG GTOLXELWV CUAAOYLKA. Av
UMAPXOUV QVTLKELLEVLKEG evésl&stc oTl undpxst ZnuLd onopeiwonc T0 N0GO TNG ZNPLAG UNoAoYiZeTal wg N 610<popd pemEU ™g
AOYLOTIKNG alag Tou NepPLoucLakol GToLXelOU KAL TNG NAPOUCAG agiag 1wy UNoAoyiZopeVwY HEAAOVTLKQY TAUELOK®Y POV (un
nepAapBavopEVeoy HEAAOVTIK®Y OVAHEVOLEVWY MOTWTIK®Y ZNHLGV Nou dev éxouv akopa npayparononBei). H napouoa agia
TWV HEAAOVTLK®V TAUELAK®OV pOo®V UnoAoyizeTat AapBavovtag unéyn 10 apxtkd NPaydaTikd ENLTOKLO TOU XPNHATOOLKOVOULKOU
NePLOUCLAKOU GTOLXELOU.

Tayeio Kal Tagelaka Looduvapa

To Tapeio kat Ta Tapelaka LoodUvapa nepthapBavouv ETPNTA KAl KATABEOELG OYewG Kal AANEG BpaxunpdBeapeg UPNANG peucTOTNTAG
€NEVOUOELG, OL OMOLEG €lval EUKOAQ HETATPEWLPEG O€ €Va YVWOTO MOCO HETPNTWV KAL UNOKELVTAL O AGNPAVTO KivOuvo HETABOANG
oTtnv a&ia.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Investments (ouvéxela)

Regular way purchases and sales of investments are recognised on trade date which is the date on which HRDA commits to
purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs for all financial assets not
carried at fair value through profit or loss. Investments are derecognised when the right to receive cash flows from the investments
has expired or has been transferred and HRDA has transferred substantially all risks and rewards of ownership. Available for
sale financial assets and financial assets at fair value through profit or loss are subsequently carried at fair value. Loans and
receivables and held to maturity investments are carried at amortised cost using the effective interest method.

Held-to-maturity investments are recognized in the statement of financial position at their nominal value plus any premium or
minus any discount that has not been amortised. Any premium or discount arising from the acquisition of such investments is
amortised on a fixed basis for the period from the date of acquisition to maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through profit or
loss are included in the income statement in the period in which they arise. Unrealised gains and losses arising from changes
in the fair value of available for sale financial assets are recognised in reserves. When available for sale financial assets are sold
or impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active (and for
unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques include the use of recentarm’s
length transactions, reference to other instruments that are substantially the same and discounted cash flow methods, making
maximum use of market inputs and relying as little as possible on HRDA's specific inputs. Equity investments for which fair
values cannot be measured reliably are recognised at cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of financial assets
is impaired.

In the case of equity securities classified as available-for-sale, a significant or prolonged decline in the fair value of the security
below its cost is considered as an indicator that the securities may be impaired. If any such indication exists for available for sale
financial assets, the cumulative loss which is measured as the difference between the acquisition cost and the current fair value,
less any impairment loss on that financial asset previously recognised in profit or loss, is removed from reserves and recognised
in the income statement. Impairment losses recognised in the income statement on equity instruments are not reversed through
the income statement.

For financial assets carried at amortized cost, HRDA assesses whether objective evidence of impairment exists individually for
financial assets that are individually significant, or collectively for financial assets that are not individually significant. If there is
objective evidence that an impairment loss has been incurred, the amount of the loss is measured as the difference between the
asset’s carrying amount and the present value of estimated future cash flows (excluding future expected credit losses that have
not yet beenincurred). The present value of the estimated future cash flows is discounted at the financial asset’s original effective
interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and demand deposits and other short-term highly liquid investments that are
readily convertible to a known amount of cash and are subject to an insignificant risk of changes in value.
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3. ZTHMANTIKEZ AOTIZTIKEZ APXEZ (ouvéxeia)

XpnpatootkovopLka péaa (ouvéxera)

Ynoxpewaoelg anod eUNOPLKEC 0paoTNPLOTNTEC

OLUNOXPEMOELG A6 EYNOPLKEG OPAGTNPLOTNTEG APXLKA ENLPETPOVTAL 6TNV EVAOYN a&la TOUG KAl HETAYEVEDTEPA EMNLPETPOVTAL
0TO avanooBeaTo KOGTOG HE TN XpNatponoinon Tng peBdOoU TOU NPaypaTIKou ENLTOKioU.

Empérpnon o EUAoyn A§ia

Euloyn a&ia elvat 1o nood pe 1o onoio €va neplouctako otolxeio Ba pnopoloe va nwAnBel n pla unoxpéwaon va dlakavovioTel
HETAEU OUO PHEPWV NOU EVEPYOUV JE TN BEANGN TOUG KAl HE NAAPN yVWON Twv ouVBNK®V TNG ayopdg, oTo NAaiolo plag cuvaAiayng
nou dlegayetal oe kaBapa epnopikn Baon kata Tnv npepopnvia ENPETPNONG.

H Apxn enwueTpd Tnv eUAoyn a&ia evog oToLXElOU XPNGLUONOLWVTAG TLG XPNUATIOTNPLAKEG TLHEG GE YLA EVEPYO AYOPA yLa EKELVO TO
oTolxeio, av eivat 6taBeoipyeg. Mia ayopd Bewpeital evepydg av XpnPaTLOTNPLAKEG TLPEG Eival Kavovika dlaBEatpeg Kat
avTinpoownelouv NPaydaTikeéG Kat cUXVEG ouvaAAayeg oe kaBapd egnoptkn Baaon.

Av n ayopd yLa £€va XpnNPaTooLkovopLkd peoo Oev eivat evepydg, n Apxn kaBopizel Tnv eUAoyn a&ia xpnotponotwvTag pla pEBodo
anotipgnong. Autég ol peBodot pnopei va Baoizovral anokAELOTIKA o€ napaTnpnotpa dedopéva Tng ayopds. QoTd00, CUYKEKPLUEVT
XPNUATOOLKOVOULKG HECa anoTidouvTal e Baon peBddoug nou xpnotpgonotlouy €va N NEPLOCOTEPA oNUavTLKG dedopEva Ta onoia
dev eivatnapatnphotpa. OLpéBodotL anoTtigynong nou BaoizovTal oe yn napatnpnolpga dedop€va anattouy NepLocoTepn Kpion anod
nAgupdg Tng Apxng yLa Tov unoAoyLlopo Tng eUAoyng agiag, o€ oxEon Ye auTh nou anatteitat yia peBddoug nou otnpizovratl
AaNoKAELOTIKG 0€ Nnapatnpnotya dedopéva.

Oup€Bodot anoTipnong nou xpnotdonotoUvTal yla Tov unoAoylopd Tng eUAoyng a§iag nepthapgBavouv ouykpiloeLg ge napodpola
XPNUATOOLKOVOULKA PEoa yia Ta onoia UNAapxouv NapaTNPAGLUEG TLHEG, XPNOLPONoiNoN HOVTEAWY NPOEEOPANPEVWY TAPELOKDV
powv kat aAAeg peBodoug anoTipnong nou xpnatgonotoUvTtat ouvnBwg and Toug cUPPETEXOVTEG oTnV ayopd. Ot puéBodot anoTipnong
neptAapBavouv napadoxeg nou Ba xpnaotponotouoav Kat AAAOL CUPPETEXOVTEG TNV ayopd, KaBWE Kat napadoxEg yLa Ty KapnuAn
anodoaong entrokiwy, TLg HETABANTOTNTEG KAl TOV pUBPO PN NANPWHNG 0pelAGVY. Katd Tnv anoTignon yécwy pe Tn péBodo oUyKpLong
He GAAa napopota peaa, n Apxn AapBavetunoyn tn AnEn, Tn dopn kat Tn dtaBabpion Tou péoou To onoio xpnotponoteiTaL wg
ouyKplotpo.

‘ONa Ta neploucLakd oTolxeia KAL UNOXPEWOELG yLa Ta onoia n eVAoyn a&ia entUeTpeiTAL N YVWOTONOLELTAL OTLG OLKOVOULKEG
KATAoTACELG, KATNyopLloMnoLloUvTaL oTnv Lepapxia eUAoyng a§iag wg akoAoUBwG:

- Ztnv katnyopia Eninedo 1, nepthapBavovtal enevouoeLg nou entgeTpouvTat otnv eUAoyn a§ia Ye BAon xpnNpaTLOTNPLOKEG TIHEG OE
EVEPYEC AYOPEG.

- Ztnvkartnyopia Eninedo 2, nepthapBavovrat enevdloelg nou entueTpouvTat oTnv eUAoyn a§ia pe Baon dAAa povtéAa katd Ta onoia
OAa Ta oTolXela Nou ennpedzouv onpavTika Tnv eUAoyn a&ia eival Baolopéva oe napatnpnoLpa oToLxeld TG ayopdg.

- Ztnv katnyopia Eninedo 3, nepthapBavovrat enevdloelg nou entpeTpouvTaL oTnv eUAoyn a&ia pe Baon povTéAa KaTa Ta onoia Ta
oTolxela nou ennpeazouv onuavTikd Tnv eUAoyn aia dev eival Baolopéva og napatnpnaotpa oTolxeia Tng ayopdg. AuTh nkatnyopia
nepLAapBavel enevoUOELG OE PN ELONYHUEVEG JETOXEG.

MpoBAéywelg

OunpoBAgyelg avayvwpizovtat 0Tav n Apxn éxel pLa napoloa VOULKN N TEKPALPOPEVN UNOXPEWGN MOU NPOKUNTEL ano nponyoUpEva
yeyovorTa, elvat niBavo va undp&eL pon NEPLOUCLAK®Y OTOLXELWV yLa EEGGANCN AUTNG TNG UNOXPEWONG KALTO MOCO TNG UNOXPEWONG PNOPEL
va unohoytotet agloniota. ‘Otav n Apxn avapével n npdBAeywn va anonAnpwBet, yla napddetypa ye Baon €éva ao@ailoTiko cupgBoAato, n
anonAnpwpn avayvwpizeTat wg EEXWPLOTO NEPLOUCLAKO GTOLXELD POVO OTav N anonAnpwun eivat oxedov BeBaia.

Makponp6BeoUEG UNOXPEWTELS

OLHakponpdBeoEG UNOXPEWTELG AVTLNPOCWNEVUOUV NOGA Ta onota eival NANPwWTEA NEPAV Twv OMOEKA PNV anod TNV NHEPoUNVia avagopdg.
ZUYKPLTIKEG MANPOPOPLEG

‘Onou xpeLazeTal, Ta CUYKPLTLKA N0Gd €XOUV avanpooappooTel yia va cuvadouy Pe TG aAAayEG 0TNV Napouciaon oTo TPEXOV £TOG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective interest
rate method.

Fair Value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset, if available.
A market is considered to be active when quoted prices are regularly available and they represent real and frequent transactions
on a strictly commercial basis.

If the market for the financial instrument is not active, a valuation technique is used to measure fair value. These techniques
could only use observable market data. However, certain financial instruments are valued on the basis of valuation techniques
that feature one or more significant inputs that are not observable. Valuation techniques that rely on non-observable inputs
require a higher level of management judgement to calculate a fair value than those based wholly on observable inputs.
Valuation techniques used to calculate fair values includes comparisons with similar financial instruments for which market
observable prices exist, discounted cash flow analysis and other valuation techniques commonly used by market participants.
Valuation techniques incorporate assumptions that other market participants would use in their valuations, including assumptions
about interest rate yield curves, volatilities and default rates. When valuing instruments by reference to comparable instruments,
HRDA takes into account the maturity, structure and rating of the instrument with which the position held is being compared.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorized within the fair
value hierarchy as follows:

- Level 1includes investments measured at fair value based on quoted (unadjusted) market prices in active markets.

- Level 2includes investments measured at fair value based on other valuation techniques for which the lowest level input
that is significant to the fair value measurement is directly or indirectly observable.

- Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input that is
significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.

Provisions

Provisions are recognised when HRDA has a present, legal or constructive obligation as a result of past events, it is probable
that an outflow of resources will be required to settle the obligation, and a reliable estimate of the amount can be made. Where
HRDA expects a provision to be reimbursed, for example under an insurance contract, the reimbursement is recognised as a
separate asset only when the reimbursement is virtually certain.

Non-current liabilities

Non-current liabilities represent amounts that are due in more than twelve months from the reporting date.

Comparatives

Where necessary, comparative figures have been adjusted to conform to changes in the presentation in the current year.
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4. AANNA EX0AA

2014 2013
& €
Alagopa €00da 14.232 20.709
XpeobAuon €kNTwoNG eNevOUCEWY 11.714 15.231
25.946 35.940

5. ANATTYEH ANOPQIMINOY AYNAMIKOY
2014 2013
€ €
Mpoypappata Apxikng Kataptiong 3.309.045 7.309.177
Mpoypdppata Xuvexizdpevng Kataptiong 6.991.369 10.173.321
Evioxuon twv Ynodopwv Kataptiong 81.676 57.927
A&loAdynon kat MoTonoinon Twv Zuvteheatwv MNapoxng Kataptiong 98.922 35.426
Ix€0La Luyxpnpartodotoupeva anoé 1o Eupwnaikd Kowvwviko Tapeio kat Tnv Apxn 11.419.817 5.885.603
21.900.829 23.461.454

Ané 11¢ dandveg avantugng avBpwnivou duvapikol nou éxouv kataBAnBel oTo NAaiclo Twv ZuyxpnpatodoToUpevwy Ixediwv ano
T0 Eupwna'[K]() Kowwviko Tapeio kat Tnv Apxn, £xet avaktnBei nooo Uyoug €10.066.602 kata Tn dLapketa Tou £Toug (€4.873.549
kata 1o 2013).

6. KOLTOZ MPOXZOMNIKOY

2014 2013

€ €

MuoBot 3.292.797 3.767.183
‘EkTakTeG UNnpeaieg 285.402 306.134
Ald@opa entdopaTa Kat unepwpieg 7.319 15.190
®odwpnua og unaAnAoug pe oUpBaon WIWTIKOU dtkaiou - 25.411
Ewopopég ota duapopa Tapeia kat IxEdla 1.071.834 1.087.319
EnwBapuvon ya weehnpara agunnpétnong (Inp. 23) 946.467 1.127.155
5.603.819 6.328.392

0 ouvoALKOG aplBpog epyodoToupévwy otnv Apxn oTig 31 AekepBpiou 2014 Atav 87 (89 o1ig 31 AekepBpiou 2013).

7. AMOIBH AIOIKHTIKOY £YMBOYAIOY

2014 2013
€ €
ApotBn AtotknTikoU ZupBouliou 6.740 6.359

Ztov [Mpoedpo kat Ta MéAn Tou AtotknTikoU ZupBouliou kataBaAAeTat apolBn cuppwva pe Tn vopoBeaia. To Uyog TnG kKaBopizeTatl
and 1o Ynoupytko ZupBouAto.
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4. OTHER INCOME

2014 2013
€ €
Sundry income 14.232 20.709
Amortisation of investments 11.714 15.231
25.946 35.940

5. HUMAN RESOURCE DEVELOPMENT COSTS
2014 2013
& &
Initial Training Programmes 3.309.045 7.309.177
Continuing Training Programmes 6.991.369 10.173.321
Training Infrastructure Support Scheme 81.676 57.927
Assessment and Certification of Training Providers 98.922 35.426
Schemes Co-Funded by the European Social Fund and HRDA 11.419.817 5.885.603
21.900.829 23.461.454

In relation to the subsidies paid for the schemes that are co-funded by the European Social Fund and HRDA, an amount of
€10.066.602 has been recovered during the year (€4.873.549 during 2013).

6. PERSONNEL COST

2014 2013
€ €
Salaries 3.292.797 3.767.183
Temporary staff services 285.402 306.134
Various allowances and overtime 7.319 15.190
Termination benefit to employees with private contracts - 25.411
Contributions to various Funds and Schemes 1.071.834 1.087.319
Retirement benefit charge (Note 23) 946.467 1.127.155
5.603.819 6.328.392

The total number of HRDA's employees on 31 December 2014 was 87 (89 at 31 December 2013).

7. BOARD OF DIRECTORS REMUNERATION

2014 2013
€ €
Board of Directors’ Remuneration 6.740 6.359

Remuneration is paid to the Chairperson and Members of the Board, in accordance to legislation. The amount of remuneration
is determined by the Council of Ministers.
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8. EX0AA AEITOYPI'IAZ TPAOEIOY

Taxudpoptka TEAN

TnAépwva

OwTiopog, Béppavon kat kauaotpa
KaBapotnTa ypagpeiou

Evoikia kat Kowoxpnota

TéAn kat TéAn YoatonpopnBelag
Epnpuepideg kat neplodika
Ekdo0elg kKat dnpooteloelg
lpaikn UAN

YAk@ nAekTpOVLIKOU UnoAoyloTh
MikpoeEonAlopog ypapeiou
BiBAtoBnkn

Aopalela Mpapeiwv

ANAa

9. AIAOOPA EX0AA

MpopnBeta yia eionpa&n Tou Téhoug AvantuEng AvBpanivou AuvaptkoU
ApoBn cupBoUAwy Kat SLkaLWUATA yLa NPOCPEPOUEVEG UNNPECIEG
TéAn kat €§0da pnxavoypaenong

Anpoototnta

AopalioTpa

AteBvig ouvepyaoia Kat UNNPECLOKEG EMNOKEYELG OTO EEWTEPLKO
Exknaideuon npoownikol

YToAéG BonBav Mpapeiou

ZUVOPOUEG GE OPYAVIOPOUG TOU EEWTEPLKOU

D®o&evia

Ayopd unnpeoiov

‘EMewgpa anoé dtaypa@n NeEPLOUCLAK®V OTOXELWV

AANAa

10. ETKATALTAZEIL, ENIAIOPOQOXEIZ, ZYNTHPHXH KAl AEITOYPTIA

Zuvthpnon KTnpiwv

EnwdlopBwoelg kat ouvtnpnaon e§onAlopou ypageinwy, ENINAWY KAl GKEUGOV
EnwiopBwoelg kat ouvtnpnon eEonALOPOU NAEKTPOVIKOU UNOAOYLOTA
Zuvthpnon npoypappdaT®wyv NAEKTPOVLKOU UNOAOYLOTH

ZuvTnpNoN Kat AEToupyia HNXavokivnTwy oXNUAaTwv

Zuvthpnon Knnwv

86

2014 2013

€ €
9.014 6.000
30.412 33.415
105.255 110.214
68.141 66.687
13.920 13.920
16.710 47.360
2.023 2.003
9.402 16.899
17.090 20.935
25.252 28.855
648 463
5.549 5.281
18.463 18.953
1.241 2.469
323.120 373.454
2014 2013

€ €
165.735 165.735
72.190 47.883
5.663 5.553
23.827 33.784
34.103 45.069
10.511 10.912
22.262 19.769
835 850
405 1.614
9.926 13.328
138.881 229.126
56 148

628 1.769
485.022 575.540
2014 2013

€ €
30.724 30.714
18.209 25.965
5.680 7.241
82.494 118.109
5.654 4.342
6.151 7.152
148.912 193.523
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8. OFFICE EXPENSES 2014 2013
€ €
Postage 9.014 6.000
Telephone 30.412 33.415
Lighting, heating and fuel 105.255 110.214
Cleaning expenses 68.141 66.687
Rents and charges 13.920 13.920
Waterboard and other fees 16.710 47.360
Newspapers and magazines 2.023 2.003
Publications 9.402 16.899
Stationery 17.090 20.935
Computer supplies 25.252 28.855
Office minor equipment 648 463
Library 5.549 5.281
Office Security 18.463 18.953
Other 1.241 2.469
323.120 373.454
9. SUNDRY EXPENSES

2014 2013
€ €
Commission for the collection of Human Resource Development Levy 165.735 165.735
Consulting and other services provided 72.190 47.883
Office automation 5.663 5E568;
Publicity 23.827 33.784
Insurance 34.103 45.069
International cooperation and official visits abroad 10.511 10.912
Staff training 22.262 19.769
Office Assistants uniforms 835 850
Subscriptions to organisations abroad 405 1.614
Hospitality 9.926 13.328
Purchase of services 138.881 229.126
Deficit from the write off of assets 56 148
Other 628 1.769
485.022 575.540

10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION
2014 2013
€ €
Buildings maintenance 30.724 30.714
Repair and maintenance of office equipment, furniture and fittings 18.209 25.965
Repair and maintenance of computer equipment 5.680 7.241
Computer software maintenance 82.494 118.109
Maintenance and running costs of motor vehicles 5.654 4.342
Garden maintenance 6.151 7.152
148.912 193.523
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11. AKINHTA, ETKATAXTAZEIX KAl EEOMAIZMOL

E€onAtopog , EknatdeuTtikog
. E€onAwopog ) .
, [papeiou, . Mnxavokivnta Kat Epya )
n Krnpta . HAekTpovikou , . . Z0Ovoho
EnwAa kat ) Oxnparta EpyaoTnplakog  Téxvng
. YnoAoytotn ,
YKeln E€onAwopog

€ € € € € € € €
KOZTOZ
1 lavouapiou 2013 654.394  5.257.935 555.047 451.154 59.580 91.516 16.955 7.086.851
MpooBnkeg - 1.824 2.431 25.196 - - - 29.451
Bxnotoelc / - . (5.349) (106.848) . . - (112.197)
Alaypagég
31 AekepBpiou 2013 654.394 5.259.759 552.129 369.502 59.850 91.516 16.955 7.004.105
1 lavouapiou 2014 654.394  5.259.759 552.129 369.502 59.850 91.516 16.955 7.004.105
MpooBrkeg - - 3.435 2.259 - - - 5.694
EKnomoglq/ = = = (93) = = = (93)
Aaypageg
31 AekepBpiou 2014 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955 7.009.706
AMNOXBEZEIX
1 lavouapiou 2013 - 2.302.597 526.545 340.821 50.420 91.516 - 3.311.899
EnBapuvon ‘Etoug - 157.569 10.571 43.022 9.430 - - 220.592
Bxnowoelc / - - (5.349) (106.700) - - - (112.049)
Awaypageg
31 AekepBpiou 2013 - 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
1 lavouapiou 2014 - 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
EmiBapuvon ‘Etoug - 157.569 8.741 32.883 - - - 199.193
EKnomoch/ = = = (37) = = = (37)
Awaypapeg
31 AekepBpiou 2014 - 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
KAGAPH AOTIZTIKH
AZIA
31 AekepBpiou 2014 654.394 2.642.024 15.056 61.679 - - 16.955 3.390.108
31 AekepBpiou 2013 654.394 2.799.593 20.362 92.359 - - 16.955 3.583.663

H yn kat Ta kTnpla anoteloUv eAeuBépa LOLOKTNOLA TNG ApXNG KAl XpNOLJoNoLoUvTal yla Th 6TEYacn TwV €pyAcLaV TNG.
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11. PROPERTY, PLANT AND EQUIPMENT

Furniture and

L . Laboratory and
Land  Buildings 9% £q°u'?ppm”teirt Motor Yeni- Educ.atigynal At Total
[ a— equipment
€ € € € € € € €

COST
1 January 2013 654.394 5.257.935 555.047 451.154 59.580 91.516 16.955 7.086.851
Additions - 1.824 2.431 25.196 - - - 29.451
Disposals
Wri‘t’e_offs/ - - (5.349) (106.848) - - - (112.197)
31 December 2013 654.394  5.259.759 552.129 369.502 59.850 91.516 16.955  7.004.105
1 January 2014 654.394  5.259.759 552.129 369.502 59.850 91.516 16.955  7.004.105
Additions - - 3.435 2.259 - - - 5.694
Disposals
Wri[t)e-offs/ ; ) ; (93] ; ; ) (93]
31 December 2014 654.394  5.259.759 555.564 371.668 59.850 91.516 16.955 7.009.706
DEPRECIATION
CHARGE
1 January 2013 - 2.302.597 526.545 340.821 50.420 91.516 - 3.311.899
Charge for the year - 157.569 10.571 43.022 9.430 - - 220.592
Disposals
Wri‘t)e—offs/ - - (5.349) (106.700) - - - (112.049)
31 December 2013 - 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
1 January 2014 - 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442
Charge for the year - 157.569 8.741 32.883 - = = 199.193
Disposals
Wri[t)e-offs/ ; ) ; (87) ; ; ) (87)
31 December 2014 - 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
CARRYING
AMOUNTS
31 December 2014 654.394  2.642.024 15.056 61.679 - - 16.955 3.390.108
31 December 2013 654.394  2.799.593 20.362 92.359 - - 16.955 3.583.663

The Land and Buildings are freehold property of HRDA and are used for the housing of its operations.
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12. AYAA TEPIOYZIAKA LTOIXEIA

Rl e
Yroroyiorh

KOZTOZ €
1 lavouapiou 2013 1.897.774
MpoaBnkeg 18.018
Eknotwnoelg/Alaypageg -
31 AekepBpiou 2013 1.915.792
1 lavouapiou 2014 1.915.792
MpooBnkeg 76.172
Exnotnoetc/Ataypageg -
31 AekepBpiou 2014 1.991.964
XPEOAYZEIZ

1 lavouapiou 2013 1.369.816
EnwBapuvon €toug 215.688
Exnotnoetg/Ataypageg -
31 AekepBpiou 2013 1.585.504
1 lavouapiou 2014 1.585.504
EnwBdapuvaon £Toug 140.344
Exknotnoetlc/Alaypa@eg -
31 AekepBpiou 2014 1.725.848
KAGAPH AOTIZTIKH AZIA

31 AekepBpiou 2014 266.116
31 AekepBpiou 2013 330.288

13. ANOMEIOQZH KATAGEZEQON MPOHN AAIKHX TPAMNEZAL

MeTd Ta yeyovoTa Onwg auta neplypdpovratotn Inpeiwon 1 kat pe Baon Ta oxeTika dlatdyparta nou e§€dwae n Kevipikn Tpaneza
TnG Kunpou, evepywvtag wg Apxn E€uyiavong, ava@opikd pe Tn dtadikacia unoAoytopol Tou TEALKOU noooU anopeiwong, Ta
unohotna Twv Aoyaptacpdv tng Apxng atn Adaikn Tpaneza (tpexoUpevwv Aoyaplaopmv kat Aoyaplacu®yv npoetdonoinong) oTig 26
Mapriou 2013 (nepthapBavopevav Twv 3e80UNEUPEVWY TOKWV HELOV TNV ELOPOPE Guuvag), Ta onoia avépxovTav oe €116.078, exouv
anopelwBel. Entonpaivetal 67L, oL kataBéoelg Tng Apxng dev kaAunTtovTat ano Tov nepi ZUotaong kat Aettoupyiag Xxediou MNpooTtaciag
KataBéoewv kat E§uyiavong MotwTik®v kat AAwv [dpupaTtwyv Nopo Tou 2013, nou npovoei e€aipean kataBéoewv Uyoug €100.000
KaTd TNV NPEPOPNVIA EQAPUOYNG TWV OXETIKWY ANOPACEWY KAL, WG €K TOUTOU, EMNPEAZOVTAL NANPWG.

OA6KkANpo To Nood anopeiwaong éxel peTapepBei otnv Kataotaon ZuvoAlkwv Ecodwv yia to €106 2013.

14. ENENAYZXEIX XE AIKAIH ATIA MEZQ TQON ANOTEAEZMATQN

2014 2013

€ €

YnoAotro 1 lavouapiou 1.444.900 -
MeTtarponn kataBéoswv Tpanezag Kunpou A.E. Atd oe petoxeg (Znp.15) = 1.064.784
MeTtarponn Xpeoypapwv EMnvikng Tpanezag A.E. Atd o MAK 2 (Znp.18) - 2.000.000
ZNnuLa anopelwong and PETATponn Tpanezikav KataBeoewv oe petoxeg Tpanezag Kunpou AE. Atd (Znp.15) - (819.884)
iﬁé{t;’]\%n[%iﬁ)g]nq and petatponn xpeoypagwv o Metatpeyia A§dypapa KepaAaiou 2 Tng EMinvikng Tpanezag _ (800.000)
Meiwon otn dikatn aia Twv peToxav Tng Tpanezag Kunpou A.E. Atd (14.907) -
Meiwon otn dikatn aia Twv MeTatpeyipwy Agoypapwy Kepahaiou 2 Tng EMnvikng Tpanezag A.E. Atd (200.000) =
YnoAourno 31 AekepBpiou 1.229.993 1.444.900
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12. INTANGIBLE ASSETS

Computer Software

cosT €
1 January 2013 1.897.774
Additions 18.018
Disposals/Write-offs -
31 December 2013 1.915.792
1 January 2014 1.915.792
Additions 76.172
Disposals/Write-offs -
31 December 2014 1.991.964
AMORTISATION

1 January 2013 1.369.816
Charge of the year 215.688
Disposals/Write-offs -
31 December 2013 1.585.504
1 January 2014 1.585.504
Charge for the year 140.344
Disposals/Write-offs -
31 December 2014 1.725.848
CARRYING AMOUNTS

31 December 2014 266.116
31 December 2013 330.288

13. IMPAIRMENT OF EX LAIKI BANK DEPOSITS

Following the events as described in Note 1 and based on the relevant decrees issued by the Central Bank of Cyprus in its capacity
as Resolution Authority, regarding the calculation procedure of the final amount of impairment, HRDA's account balances in Laiki
Bank (current and notice accounts) on 26 March 2013 (including accrued interest less special defense contribution) which amounted
to €116.078 have been impaired. It should be noted that HRDA's deposits are not covered by the Law on the Establishment and
Operation of the Deposits Protection Plan and the Resolution of Credit and Other Institutions Law of 2013, which provides for the
exemption of deposits up to €100.000 on the date of the implementation of the relevant decisions, and are therefore wholly affected.

The whole amount of impairment has been recognised in the statement of comprehensive income for the year 2013.

14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS

2014 2013

€ €

Balance 1 January 1.444.900 -
Conversion of Bank of Cyprus P.C. Ltd deposits to shares (Note 15) = 1.064.784
Conversion of Hellenic Bank Bonds 2019 to CSE 2 (Note 18) - 2.000.000
Impairment loss upon conversion of bank deposits to shares of Bank of Cyprus P.C. Ltd (Note 15) - (819.884)
Impairment loss upon conversion of bonds to Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd (Note 15) - (800.000)
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares (14.907) -
Reduction in the fair value of Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd (200.000) =
Balance 31 December 1.229.993 1.444.900
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14. ENENAYZEIZ ZE AIKAIH AZIA MEZQO TON ANOTEAEZIMATAQN (ouvéxetral

Ta XpNPATOOLKOVOHLKG MEPLOUCLAKA aTolxela nou anoTipoUvTal o€ dikatn afia péow Twv anoTeAeopdTwV NapouaoLazovratl
TNV KATAOTAON TAPELAKMV POWY, GTN «PON HETPNTWV aNd EPYAcieg», WG HEPOG TwV aAAQy®V 0TO KEQPAAALO Kivnong.

AAAayeG oTLG Oikaleg a§leg TV XPNPATOOLKOVOHLKWYV NEPLOUCLAK®Y OTOLXELWY NOU anoTLlpouvTal o€ dikatn a§ia HEow Twv
anoTEAEOHATWY KATAXWPLZOVTAL OTNV KATAOGTAON OUVOALKGWV €L000npdaTwy Tou €Touc. Katd 1o 2014, n dikain aia Twv
XPNUATOOLKOVOULK®V NEPLOUCLAKWY GTOLXELWV TNG ApXAG nou anoTipouvTal o€ dikatn a§ia HEow TwV anoTEAECUATWY NAPOUGLacE
peiwon €214.907 (undév yia 10 2013).

15. AAAATH XTH AIKAIH ATIA TON ENMENAYZEQN ZE AIKAIH AZIA MEZQ TON ANOTEAEZMATQON
(a) Anopeiwon ané peTaTponn TpanegIk®V KaTa0éoswyv o€ HeToxéG TnG Tpdnezag Kunpou A.E. ATd

Kata tnv 26" Maprtiou 2013, n Apxn kateixe kataBéaetg otnv Tpaneza Kunpou A.E. A8 (“Tpaneza Kunpou”) Gwoug €2.241.650.
Mertd Ta yeyovoTta Tou Eurogroup 1ng 25" Maprtiou 2013, dnwg auta neptypd@ovrat otn npeiwon 1, 10 47,5% 1wV KataBéoewv
™nGg Apxng otnv Tpaneza Kunpou petatpannke oe 1.064.784 ouvnBelg petoxég ovopaotikng a§iag €1,00 ava petoxn. H
ovopaoTikn a§ia kaBe piag and 1ig ouvnBelg peToxég petwBnke ano €1.00 oe €0,10 cUpPwva e OXETIKN ano6QAON TNG ETACLAG
YEVIKAG OUVEAEUONG TWV PHETOXWV OTLG 28 AuyouaTou 2014.

Ot peToxég otnv Tpaneza KUnpou Katd tnv apxtkn avayvapton (npepopnvia peratponng), npoadlopioTnkav ano tnv Apxn
otnv Katnyopia “Enévduon oe Aikain A€ia peow Twv AnoteAeopatwy”, KaBwg n Apxn eKTIUNOE OTL O MPOGOLOPLOPOC AUTOG
KaTaAnyeL o€ KAAUTEPN OXETLKN MANPO@OPNGN JLOTL aNaAeipeL N PeLwVeL aloBnTa pla avakoAouBia oTnv entpéTpnon n tnv
avayvwplon nou Ba anéppee OLAPOPETLKA ANO TNV ENLPETPNON TWV NEPLOUCLAKDV GTOLXELWV N UMOXPEWMOEWY N TNV avayvmpLon
TWV KEPOWV KAl ZNULWV ENL AUTWV O€ OLAPOPETLKEG BACELG.

Katd tnv 31" AekepuBpilou 2013, ot peToxég Tng Tpdnezag Kunpou dev dtanpaypatelovTav o€ evepyo ayopd. H doikain a&ia
TWV EVAOYW PHETOXMV EKTIHNBNKE ano6 1o AlolknTikd XupBoUALo Tng Apxng oTig €244.900 kat napoucLazoTayv oTnv KATdoTacn
olKOVOpLKNG B€ong wg enévduaon oe dikatn agia pEow Twv anoTeAeopaTwy. To AtotknTikod LupBoUALo TnG Apxng xpnotponoinoe
wg Oikatn a§ila ava yetoxn 1a €0,23, n onoia BaotzéTtav otnv agia Twv petoxwv Bacel ng a&iag Twv kaBaphwv neploucLak®yv
oTowxeiwv Tng Tpdnezag ava petoxn. LUp@wva pe Ta TeAkd eEeAeypéva anoteAéopata Tng Tpdnezag, kata tnv 317 AekepBpiou
2013, n eowTeptkn a&ia Twv peToxwv Tng Bacel Tng a§lag Twv KaBapwv neploucLlakwy aTolxeiwy, avepxoTav ota €0,57 ava
METOXN, N onola NpocapuooTNKE e cuvTEAEDTN KLvOUVoU 60%, woTe va AdBeLundyn 1o yEyovog OTL OL HETOXEG OE EKELVO TO
XPOVLKO 0TAOL0 eV dlanpaypaTelovTay o€ eVEPYO ayopd Kat To yeyovoag 6Tt n Tpaneza BplokdTtav uno avadlopydvwon Kat
€AgyXo0.

(g ek Twv nto navw, nocd Uyoug €819.884 avayvwpiotnke ota anoteAéopata Tou €Toug 2013 wg anopeiwon otn dikatn agia
TWV HETOXWV TNG Tpanezag Kunpou.

(B) Anopeiwon ané yetatponn xpeoypapwv o Metatpéwipa A§Loypaga Kepalaiou 2 Tng EAAnVIKnG Tpanezag A.E. ATd

Kata tnv 1" lavouapiou 2013, n Apxn kateixe 20.000 Xpedypapa AAENG 2019 1ng EAANvVikAG Tpdnezag A.E. AT0 ovopaoTikng
a€iag €100 €kaoTo (ouvoAlkn ovopaoTikn a€ia €2.000.000?, Ta onoia ge BAon and@aon TwV KATOXWV TOUG KAL TWV MPOVOL®V
Tou ApBpou 5B Twv nepi AvadiapBpwong Xpnuatootkovopikov Opyaviouav Nopwv Tou 2011 (Ap. 3) éwg 2013, peTatpannkav
oT71g 31 OkTwBpiou 2013 oe 2.000.000 Metatpéyipa AEloypapa KepaAaiou 2 ("MAK 27) ovopaoTikng a€iag €1 (ouvohikn
ovopaoTikn afia €2.000.000). H ripA dtanpaypateuong Twv MAK 2 oTo Xpnpatiotnpto AELov Kinpou o1ig 31" AekeuBpiou
2013, avepxotav oe €0,60 ékaoTo kat noao6 Uwoug €1.200.000 napouotdzeTal 6TNV KATAGTAGN OLKOVOULKAG BEONG w¢ enevouon
o€ dikatn afia peow Twv anotedecpaTtwy. H peiwon otn dikatn a§ia Twv MAK 2 uyoug €800.000 £xeL avayvwploTei oTa
anoteAéopata Tou €Toug 2013.

ZUppwva pe Toug 6poug €kdoong Toug, Ta MAK 2 pépouv oTaBepod enttokio 10%. H Tpdneza dpwg, ynopel katd tnv anoAutn
Kplon TNG KAl XwPiG Kaveva NEPLOPLOMO, VA AKUPWOEL MANPWHN HEPOUG N OAoU Tou TOKou. Eniong, €xeL Tnv andAuTn dLaKpLTLKN
euxépela va e€ayopacel Ta MAK 2 1o evwpitepo 5 €Tn PeTA TNV npepopnvia £ékdoong Toug, dnAadn katd Tnv 31" OkTwBpiou
2018 nonotadnnote npepopnvia NANPWUNG TOKWV €NeTat autng. Ynapxouy, eniong, NPOVOLEG ya UNOXPEWTLKNA und dpoug
pgeTatponn, kaBawg kat npovoleg yla eBelovTikn yetatponn. Mepattépw nAnpopopieg 6oov apopd Tov TOKO divovTal oTn
Znpeiwon 28 nio KATW.
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14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS (continued)

Investments at fair value through profit and loss are presented in the statement of cash flows, in “cash flows from operations”,
as part of working capital changes.

Changes in the fair value of investments at fair value through profit and loss are recognized in the statement of comprehensive
income. During 2014, a reduction of €214.907 occurred in the fair value of HRDA's investments at fair value through profit
and loss (2013: zero).

15. IMPAIRMENT LOSS ON INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS
(a) Impairment loss upon conversion of bank deposits to shares of Bank of Cyprus P.C. Ltd

On 26 March 2013, HRDA h%d deposits in Bank of Cyprus P.C. Ltd (“Bank of Cyprus”) amounting to €2.241.650. Following the
Eurogroup events of the 25" March 2013, as described in Note 1, 47,5% of this cash was converted into equity and therefore
HRDA has acquired 1.064.784 ordinary shares of Bank of Cyprus with nominal value of €1,00 per share. The nominal value per
share was reduced from €1,00 to €0,10, following the relevant decision of the shareholders’ annual general meeting on 28 August
2014.

On initial recognition (conversion date), Bank of Cyprus shares were classified as “Investment at fair value through profit or loss”,
since HRDA considers that this classification results to more relevant information because it eliminates or reduces substantially
an inconsistency in the measurement or recognition that would otherwise result from the measurement of financial assets or
liabilities or the recognition of profit or loss on those assets or liabilities on different bases.

As at 31 December 2013, the shares of Bank of Cyprus were not traded in an active market. The fair value of the investment in
Bank of Cyprus shares was estimated by HRDA's Board of Directors at €244.900 and was presented in the statement of financial
position as investment at fair value through profit or loss. HRDA's Board of Directors used €0,23 as the fair value per share. This
fair value was based on the net assets value of Bank of Cyprus’ shares, according to the final audited results of the Bank as at
31 December 2013, of €0,57 adjusted by a risk factor of 60% to take account of the fact that the shares were not at that point in
time traded and the Bank was under restructuring and monitoring.

Therefore, an amount of €819.884 was recognised in the statement of comprehensive income for the year 2013 as impairment
loss upon conversion of bank deposits to shares of Bank of Cyprus.

(b) Impairment loss upon conversion of bonds to Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd

On 1 January 2013, HRDA held 20.000 Hellenic Bank Bonds 2019 of nominal value €100 each (total nominal value €2.000.000)
which, based on their owners decisions and the provisions of Article 5B of the Restructuring of Financial Institutions Law of 2011
(No.3) to 2013, were converted on 31 October 2013 to 2.000.000 Convertible Capital Securities 2 (“CCS 2”) of nominal value €1
each (total nominal value €2.000.000). CCS 2 quoted price in Cyprus Stock Exchange on 31 December 2013 was €0,60 each,
therefore an amount of €1.200.000 is presented in the statement of financial position as investment at fair value through profit
or loss. A reduction in the fair value of CCS 2 of €800.000 has been recognised in the statement of comprehensive income for
the year ended 31 December 2013.

According to their terms of issue, CCS 2 bare a fixed interest rate of 10%. The Bank however can, in its absolute judgement and
without any restrictions, cancel partly or wholly the interest payment. In addition, itis in the Bank's absolute discretion to redeem
CCS 2 in 5years after the date of their issue, that is on 31 October 2018 at the earliest or any other interest payment date that
follows. There are also provisions for obligatory conditional conversion as well as provisions for voluntary conversion. Further
information regarding interest payable is given in Note 28 below.
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16. KAGAPA EZOAA XPHMATOAOTHZHX

2014 2013
€ €
Tokot anod Kpatikd OvopaoTika Xpedypapa AvantuEewg 90.000 124.025
Tokot and Xpeoypapa Tng EAAnvikng Tpanezag A.E. A1d - 80.348
Tokol and kataBéoelg oTo Ynoupyeio OtkovopLkav 8 1.191
Tokot ané Mpappartia Tou Anpociou 828.896 1.116.978
TokoL and epnpdBeopeg kaTaBéoelg 214912 216.649
Tokol and TpexoUpevoug AoyaplacpoUg kat Aoyaplaopoug npoetdonoinong 96.400 127.178
Tokol ano eknatdeuTika ddvela o unaAAnAoug 904 923
TokolL and oTeyaoTkd ddvela o unalnioug 510 1.291
1.231.625 1.668.583
Tpanezika ¢€0da (379) (976)
1.231.246 1.667.607

17. ®OPOAOTIIA
2014 2013
€ €
ApUVTIKN ELOQOPA TPEXOVTOG ETOUG 346.684 464.670
Xp€won €Toug 346.684 464.670

Me Baon Tig npovoleg Tou ApBpou 8(13) Tou nepi Dopoloyiag Tou Etoodnpatog Nopou [N.118(1)/2012], 6nwg exet tpononotnBel, To
eTholo nAedvaopa Tng Apxng dev popoloyeitat.

Me Baon T npovoLeg Tou nepi EkTakTou Elo@opag yia tnv Apuva tng Anpokpartiag (Tpononowntikou) Nopou tou 2013 [N.29(1)/2013],

n Apxn katéBaAe Ektaktn Elopopa yla Tnv Apuva upoug 15% eni Twv TOKwv nou éAaBe péxpt 1ig 28 Anptiiou 2013 kat 30% eni Twv
TOKWV nou €AaBe ano Tig 29 AnptAiou 2013.

18. EMENAYZEIZ MOY KPATOYNTAI MEXPI TH AHEH

2014 2013
€ €
YnoAotno 1 lavouapiou 21.530.060 28.673.199
AnonAnpwun KpaTikav OvopaoTik@v Xpeoypagwy Avantuewg 2013 = (1.500.000)
Ayopa lpappartiwv Tou Anpoaciou 311.837 474.892
AnonAnpwun Mpapparticoy Tou Anpociou (164.265) (4.133.262)
Metatponn Xpeoypagwv EAnvikng Tpanezag A.E. Atd oe MAK 2 (Znp.15) - (2.000.000)
XpedAuon EKNTwWONG 11.714 15.231
YnoAotno 31 AekepBpiou 21.689.346 21.530.060
2014 2013
€ €

Mn KukAo@opoUVTa MEPLOUOLOKA OTOLXELD
6,0% Kpatika OvopaoTika Xpedypagpa Avantu€ewg 2015(*) 1.499.904 1.488.189
1.499.904 1.488.189

KukAo@opoUvTa NEPLOUCLOKA OTOLXEL

lpappaTtia Tou Anpociou 20.189.442 20.041.871
20.189.442 20.041.871
21.689.346 21.530.060

(*) To nooo éknTwong nou dev éxet anooBeotei oTig 31 AekepBpiou 2014 avépxetat oe €96 (€11.811 o1ig 31 AekepBpiou 2013).
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16. NET FINANCE INCOME

2014 2013
€ €
Interest from Government Registered Development Stocks 90.000 124.025
Interest from Hellenic Bank P.C. Ltd Bonds - 80.348
Interest from deposits held with the Ministry of Finance 8 1.191
Interest from Treasury Bills 828.896 1.116.978
Interest from fixed term deposits 214912 216.649
Interest from current and notice accounts 96.400 127.178
Interest from educational loans to employees 904 923
Interest from housing loans to employees 510 1.291
1.231.625 1.668.583
Bank charges (379) (976)
1.231.246 1.667.607

17. TAX
2014 2013
€ €
Defense contribution - current year 346.684 464.670
Charge for the year 346.684 464.670

Under the provisions of Article 8(13) of the Income Tax Law [N.118(1]/2012], as amended, the annual surplus of HRDA is not subject
to tax.

Under the provisions of the Special Defense Contribution (Amendment) Law of 2013 [N.29(1)/2013], HRDA paid Special Defense
Contribution of 15% on interest received until 28 April 2013 and 30% on interest received from 29 April 2013 onwards.

18. HELD-TO-MATURITY INVESTMENTS

2014 2013
e €
Balance 1 January 21.530.060 28.673.199
Repayment of Government Registered Development Stocks 2013 = (1.500.000)
Purchase of Treasury Bills 311.837 474.892
Repayment of Treasury Bills (164.265) (4.133.262)
Conversion of Hellenic Bank P.C. Ltd Bonds to CCS 2 (Note 15) - (2.000.000)
Amortisation 11.714 15.231
Balance 31 December 21.689.346 21.530.060
2014 2013
€ €

Non-current assets
6,0% Government Registered Development Stocks 2015(*) 1.499.904 1.488.189
1.499.904 1.488.189

Current assets

Treasury Bills 20.189.442 20.041.871
20.189.442 20.041.871
21.689.346 21.530.060

(*) The unamortised amount of discount at 31 December 2014 amounts to €96 (€11.811 at 31 December 2013).
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18. EMENAYZEIZ NOY KPATOYNTAI MEXPI TH AHZEH (ouvéxeral)

Oudikateg agieg Twv enevoloEWV NOU KpaTouvTal HEXpLTN AREN elval nepinou ot 10Leg GNWE Kal Ta Nood nou ePgpavizovrat nio navow.
‘O\eg oL nto ndvw enevoUoeLg Nou KpatoUvTat péxpl Tn AREn eival elonypeveg oo Xpnpatiothplo AgLav Kunpou.

OLayopég Kat NWANGCELG TWV ENEVOUCEWY MOU KPATouvTal uEXpL TN ANEN avayvwpizoviat kata Tnv npepopnvia nou dte€ayetal n cuvaiiayn,
nou eivatn npepopnvia kara tnv onota n Apxn SegpeUETALVA AYOPATEL M VA NWANCELTO NEPLOUCLAKO aToLXel0. To KOOTOG TNG ayopag
neptAauBavel kat To k6oToG cuvaAlayng. OLenevduoelg napouctazovTal HeTEnetra otnv anocBeaBeioa TUN KTAGNG XpNOLPONOLWVTAG
Tn HEB0JO TNG NpaypaTikng anodoaong.

OLenevouoELg Mou KpaToUvTal HEXPLTN ANEN TAEWVOPOUVTAL WG PN KUKAOPOPOUVTA NEPLOUCLAKE OTOLXELD, EKTOG aV €XOUV ANEN €vTOG

12 ynvav anoé Tnv NEpoPNVia TNG KATAOTAGNG OLKOVOULKNG BEong n ekTOG av Ba xpelaoTei va nwAnBouUv yia GvtAnon AELToupyLkou
ke@aAaiou.

19. AAAA EIZNPAKTEA MOZA

2014 2013
€ €
Advela elonpakréa:

MpokataBoAég og unaAAnloug TnG Apxng yla ayopd oxnpartog 95.739 155.862
ExnadeuTika ddveta oe unaAAnAoug Tng Apxng 361.622 331.955
ZTeyaoTika davela og unaAnioug Tng Apxng 10.348 17.384
467.709 505.201
Meiov KUKAO(QOPOUV UEPOG (114.969) (108.687)
Mn kukAopopoUv pEpog 352.740 396.514

Ta daveta givat anonAnpwTéa wg akoAoUBwg:
EvTog evog €Toug 114.969 108.687
MeTa&u 800 Kal névre TV 258.493 289.232
Mépav Twv Névre eT@V 94.247 107.282
467.709 505.201

MNpokataBoAéc og unaAAnioug Tng Apxng yla ayopd oxNPaTtog

H npokataBoAn ae unaAAnAoug Tng Apxng yla ayopd oxnUaTog napaxwpeitat xwpig tnv entBoAn TOKoU Nt ToU 0QPELAOPEVOU NOCOU
oUp@wva pe Toug nept AvantuEng AvBpanivou Auvapikou (Opot Ynnpeoiag YnaAAnAwv) KavoviopoUg Tou 1977 éwg 2009. Kata
Tn dtapketa Tou 2014 kat 2013, dev napaxwpnBnkav véeg npokaTaBoAEG.

Exknawdeutikda Advela

Ta eknatdeuTika davela napaxwpouvtal cUPPwva pe Toug nepi Apxng Avantuéng AvBpawnwvou AuvapikoU (Exknaldeutika Aavela
otoug YnaAlAnhoug kat Ta Tékva Toug) Kavoviopoug tou 1990. Kata tn dtapketa Tou 2014 kat 2013, Ta eknatdeuTika davela
enBaplvBnkav Pe Ta NLo KATW ENLTOKLA:

2014 2013
[Mepiodog Enurokto [Mepiodog Enurokio
1/1/2014 - 10/6/2014 0,50% 1/1/2013 - 31/12/2013 0,25%
11/6/2014 - 9/9/2014 0,15% - -
10/9/2014 - 31/12/2014 0,05% - -

ZTeyaoTika Advela

Ta oTeEyaoTiKG 8Avela NapaxwpouvTaL cUPPWVA Pe Toug Nept Apxng Avantu€ng AvBpdnivou Auvapikou (ITeyaoTika Advela
otoug YnaAknhoug) Kavoviopoug Tou 1987 ¢wg 1998. Kata tn dtapketa Tou 2014 kat 2013, Ta oteyaoTika daveta entBaplvBnkav
pe Ta akdAouBa entrokLa:

2014 2013
[Mepiodog Enuoktio [Mepiodog Enurokio
1/1/2014 - 10/6/2014 3,75% 1/1/2013 - 7/5/2013 4,25%
11/6/2014 - 9/9/2014 3,65% 8/5/2013 - 12/11/2013 4,00%
10/9/2014 - 31/12/2014 3,55% 13/11/2013 - 31/12/2013 3,75%
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18. HELD-TO-MATURITY INVESTMENTS (continued)

The fair value of investments held to maturity is approximately the same as the amounts shown above. All of the above investments
held to maturity are listed in the Cyprus Stock Exchange.

Purchase and sales of held to maturity investments are recognised on the trade date, which is the date that HRDA commits to
purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are subsequently carried at
amortised cost using the effective yield method.

Investments held to maturity are classified as non current assets, unless they mature within twelve months from the reporting
date or unless they will need to be sold to raise operating capital.

19. OTHER RECEIVABLES

2014 2013
€ €
Loans receivable:

Advances to HRDA's employees for car purchase 95.739 155.862
Educational loans to employees 361.622 331.955
Housing loans to employees 10.348 17.384
467.709 505.201
Less current portion (114.969) (108.687)
Non-current portion 352.740 396.514

The loans are repayable as follows:
Within one year 114.969 108.687
Between two and five years 258.493 289.232
After five years 94.247 107.282
467.709 505.201

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted without interest in accordance to the Human Resource Development
(Employees’ Terms of Service) Regulations of 1977 to 2009. During 2014 and 2013, no new advances have been granted.
Educational Loans

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to Employees
and their Children) Regulations of 1990. During 2014 and 2013, educational loans were charged with the following interest rates:

2014 2013
Period Interest Rate Period Interest Rate
1/1/2014 - 10/6/2014 0,50% 1/1/2013 - 31/12/2013 0,25%
11/6/2014 - 9/9/2014 0,15% - -
10/9/2014 - 31/12/2014 0,05% - -

Housing Loans

Housing Loans are granted in accordance with the Human Resource Development Authority (Housing Loans to Employees)
Regulations of 1987 to 1998. During 2014 and 2013, housing loans were charged with the following interest rates:

2014 2013
Period Interest Rate Period Interest Rate
1/1/2014 - 10/6/2014 3,75% 1/1/2013 - 7/5/2013 4,25%
11/6/2014 - 9/9/2014 3,65% 8/5/2013 - 12/11/2013 4,00%
10/9/2014 - 31/12/2014 3,55% 13/11/2013 - 31/12/2013 3,75%
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20. EMIMPOBEXMEL KATABEZEIZ ZE NIZTATIKA IAPYMATA

2014 2013

€ €

KataBéoelg otnv Tpdneza Kunpou A.E. A1 3.658.881 840.792
KataBéoelg otnv Alpha Bank Cyprus Ltd 804.240 102.852
KataBéoelg otov Opyaviopd XpnpatodoTnoewg LTéyng 2.716.265 2.688.270
KataBéoelg o1o Tuvepyatiko Tapteutnplo Agpecou At 1.564.408 1.542.775
KataBéoelg otnv EAAnvikn Tpaneza A.E. ATd 1.100.060 -
9.843.854 5.174.689

Ounto navw kataBéoelg éxouv OLdpketa 3-12 phveg Kal pépouv oTaBepd entToKLO, To onoio cUPPwveiTal nponyoupévwg. lNa To
2014, 1a enuroKLa nou npoo@epOnkav kupavenkav and 2,60% pexpt 3,45% (2,25% pexpt 5,25% yia o 2013).

OukataBeoelg otnv Tpaneza Kunpou A.E. A8 oTig 31 AekepBpiou 2013 (€840.792) npogkuwav and tn peratponn tou 37,5% Twv
kataBéoewv Tng Apxng otnv Tpaneza Kunpou A.E. A6 011G 26 MapTtiou 2013, o€ 3 Loonooeg kataBeoelg npoBeopiag xpovikng
Olapkelag 6, 9 kat 12 ynvav, avtioTolxa, Pe dlkaiwpa avavéwong Toug anod Tnv Tpdneza yia pla entnpocBeTn neplodo dLag XpovLKng
Oudpkelag. H kataBeon npoBeopiag 6unvng dldpkelag anodeopelTnke and Tnv Tpaneza otn AEN Tng Tov lavoudptlo 2014 kaun
Apxn enéle€e Tnv enavengvduon Tou iLou NoooU yia entnpocBetn nepiodo 3 pnvav. To 1/3 1ng kataBeong npoBeopiag 9pnvng
dlapketag anodeopettnke and Tnv Tpdneza otn AnEn Tng Tov AnpiAto 2014, 1o 1/3 peTatpannke o kataBeon npoBeopiag 3unvng
duapketag kat To unohotno 1/3 peratpannke oe kataBeon npobeopiag 6pnvng Siapketag. To 1/3 Tng katdBeong npoBeopiag 12unvng
Oldpkelag anodeopeUTnKe ano Tnv Tpdaneza otn AAEN Tng Tov loUALo 2014, To 1/3 petatpannke oe katdBeon npoBeopiag 3pnvng
dLapkeLlag kat o undhotno 1/3 peratpannke oe katabeon npobeopiag bunvng dLApKeLAG.

21. XPEQXTEZ KAI MPONAHPOMEZ

2014 2013
€ €
Xcggp(by:t\?oEpg(g\;)&slckcl;lupovomc kat Kowvwvikaov Aopaiicewv - Téhog Avantugng 1.334.845 1.321.439
Eupwnaikd Kowwviko Tapeio - ZuyxpnpaTtodotoupeva IxEdLa 3.474.019 1.292.896
AMa 17.151 54.817
Aoyaplaopog EKKPEPOTATWY NPOYPAHHATWV 2.681 2.855
MponAnpwpég e§0dwv - 6.882
4.828.696 2.678.889
TokotL and kataBeoelg o€ NOTWTIKA WOpUpaATa aTnv Kunpo 145.584 26.218
Tokot and Mpappatia Tou Anpociou 397.097 162.542
Tokot and Kpatikd OvopaoTikd Xpedypapa AvanTtiEewg 89.260 89.260
5.460.637 2.956.909

22. METPHTA KAI ANTIZTOIXA METPHTQN
2014 2013
€ €
KaraB¢oelg oto Ynoupyeio Otkovoutkmv 1.265 1.263
KataBéoelg oe noTwTika WpUpata otnv Kunpo 10.172.098 12.116.995
Metpntd oto Tapeio 598 665
10.173.961 12.118.923

lla QVTIUET@NLON TWV TPEXOUOKV aVayK®V TNG Apxng, TnpouvTal TpexoUpevoL Aoyaplacpoi kat Aoyaptacpoi npogtdonoinang (pexpt
3 pnveg) ota akdhouBa nioTwTika Wpuparta: Tpaneza Kunpou A.E. Atd, EAAnvikn Tpaneza A.E. A3, EBvikn Tpaneza tng EAAGS0G
(Kunpou) A18, Zuvepyatikd Tapteuthplo AepeooU Atd kat Alpha Bank Cyprus Ltd. Ot Aoyaplaopoi autol p€pouv Kupawvopeva
€NTOKLa BAoEL TWV EKAOTOTE EMTOKLWV Nou KaBopizel To KABE NOTWTIKO Ldpupa yLa kGBe eidog Aoyaplaopou. Ta entToKLa nou
npoo@épBnkav kupavenkav and 0,25% péxpt 2,75% yia 1o 2014 (0,50% péxpt 3,25% yia 1o 2013).
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20. FIXED TERM BACK DEPOSITS

2014 2013

€ €

Deposits at Bank of Cyprus P.C. Ltd 3.658.881 840.792
Deposits at Alpha Bank Cyprus Ltd 804.240 102.852
Deposits at Housing Finance Corporation 2.716.265 2.688.270
Deposits at Limassol Cooperative Savings Bank Ltd 1.564.408 1.542.775
Deposits at Hellenic Bank P.C. Ltd 1.100.060 -
9.843.854 5.174.689

The above deposits have 3-12 months duration and bare a fixed interest rate, which is agreed prior to each deposit. During 2014
the interest on HRDA's fixed term deposits ranged from 2,60% to 3,45% (2,25% to 5,25% for 2013).

The deposits at Bank of Cyprus P.C. Ltd on the 31 December 2013 (€840.792) resulted from the conversion of 37,5% of the deposits
that HRDA held in Bank of Cyprus P.C. Ltd on the 26 March 2013 in 3 fixed term deposits of equal amount for 6, 9 and 12 months,
with an option for the Bank to renew the fixed term deposits once for the same duration. The 6 month deposit was released by
the Bank on its maturity in January 2014 and HRDA decided to renew the deposit for an additional period of 3 months. One third
of 9 month deposits was released by the Bank on its maturity in April 2014, one third was converted into a 3 month deposit and
the remaining one third was converted into a 6 month deposit. One third of 12 month deposits was released by the Bank on its
maturity in July 2014, one third was converted into a 3 month deposit and the remaining one third was converted into a 6 month
deposit.

21. AMOUNTS RECEIVABLE AND PREPAYMENTS

2014 2013
€ €
Bﬂércgslgrgrgl;htabl_zeg, Welfare and Social Insurance - Human Resource 1.334.845 1.321.439
European Social Fund - Co-funded Schemes 3.474.019 1.292.896
Other 17.151 54.817
Advantages for training programmes 2.681 2.855
Prepayments - 6.882
4.828.696 2.678.889
Interest from deposits at credit institutions in Cyprus 145.584 26.218
Interest from Treasury Bills 397.097 162.542
Interest from Government Registered Development Stocks 89.260 89.260
5.460.637 2.956.909

22. CASH AND CASH EQUIVALENTS
2014 2013
€ €
Deposits held with the Ministry of Finance 1.265 1.263
Deposits at credit institutions in Cyprus 10.172.098 12.116.995
Cash in hand 598 665
10.173.961 12.118.923

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months) with the following banks:
Bank of Cyprus P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd, Limassol Cooperative Savings Bank Ltd
and Alpha Bank Cyprus Ltd. These accounts bear floating interest rates based on current interest rates set by each bank for
each type of deposit. During 2014 these interest rates ranged from 0,25% to 2,75% (0,50% to 3,25% during 2013].
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23. EMIBAPYNZH A QOEAHMATA AOYMNHPETHXIHE

H Apxn Aettoupyel Zx€0Lo Zuvta&ewv kat Xopnynpdtwy yla Toug Hovipgoug unaAAnAoug Tng Baolzopevo NAvw oTLG CUVTAELUEG
anoAaBeg kat Ta xpovia unnpeoiag (0x€d10 kaBoplopévwy napoxwv) cupPwva pe Toug nepi Apxng AvantuEng AvBpanivou AuvaputkoU
(Zuvtagelg kat Xopnynuara otoug YnaAAnAoug) Kavoviopoug tou 1985 £wg 1995. Ot elo@opég TnG APXAG YivovTal HE GUYKEKPLUEVO
nocooTd NAVW OTLG oUVTAELPEG anoAaBEG Twv unaAANAwy pe Baon avaloyloTikn peAETN nou dLle€dyeTat anod ave§apTnTo avaAoyLloTn
KaBe Tpia xpovia. Ano 1M OkTwBpiou 2011, TeppaTioTNKE N EVTAEN TWY VEOELGEPXOUEVWY UNAAAANWY GTO IXESLO, CUHPWVA WE TIG
npovoleg Tou nepi ZuvrtaglodoTikwv QeeAnpaTtwy Twv Kpatikwv YnaAAnAwyv kat YnaAAnAwv Tou EupUtepou Anpdaotou Topéa
nepthapBavopevwv Kat Twv Apxmv Tontkng Autodioiknong (Atata€etg Mevikng Egappoyng) Nopou tou 2012 [N.216(1)/2012].

la petaBiBaon Tng oUvTagng oe nepintwon Bavatou, yivovrav uéxpt 30 ZentepBpiou 2011 eLopopég anod Toug unaAlnAoug e
nocooT6 0,75% navw oTig acpaAloTéeg anodoxeg kat 1,75% ndvw oe onotodnnoTe Nnogd nEpav Twv acPaAloTEwy anodoxwyv. Ano
1M OkTwBpiou 2011, ue Baon Tov no Navw Népo, To M0C0ATO TNG ELGPOPAG aVEPXETAL O€ 2% €M TOU GUVOAOU TwV GUVTAELHWY
anoAaB®v Twv unaAAnAwy.

Ano 1" OkTwBpiou 2011, anokénTeTaL and TG Unviaieg ouvTagLPeg anoAaBég Tv UNaAAAAWY UEXPL TNV NUEPORNVia apunnpéTnong/
napaitnong Toug, Nood Nou avTloTolxei o€ NocoaTo ioo e 3% Twv ouvTagLpwy anoAaBwy Toug, CUPPWVA HE TLG NPOVOLEG TOU Nepl
TuvTa&odoTikav QeeAnpatwy Twv Kpatikawv YnaAAnAwv kat YnaAAnAwv Tou EupUtepou Anpédaotou Topéa neptAapBavopévwy Kat
TV Apx@v Tonkng Autodtoiknong (Atata€etg Mevikng Epappoyng) Nopou tou 2012 [N.216(1)/2012]. Ano 1" OkTtwBpiou 2011 péxpt
30 ZentepBpiou 2012, ot anokonég autég kataBaAlAovTtav ato Mayio Tapeio Tng Anpokpariag, eve ano 1" OkTwBpiou 2012
kataBaAlovTal o€ €181KO Aoyaplaopo yla 1o ZXEOL0.

LOpwva pe Tnv TeAeutaia avaloyloTikn geAéTn nou dte§axBnke Tov eBpoudpto Tou 2015 and aveEdptnto avaloyloTn, To UYog
TNG AVOAOYLOTIKAG UMOXPEWONG YId WPEANPATa apunnpeTnong kara tnv 31" AekepuBpiou 2014, avnpxeTto oe €25.468.283 (€21.500.175
o11G 31 AekepBpiou 2013).

Ta nood nou €xouv avayvwpLloTeL 6TNV KATAOTAGN OLKOVOULKNG BE0NG OXETIKA e TO ZXEDL0 LUVTAEEWVY Kal XopnynpaTwy 6ToUG
YnaAAnAoug Tng Apxng (ox€8t0 kaBoplopEvwv napoxav), napouctdzovTat no KaTw:

2014 2013

€ €

Mapoloa a&ia Twv uNoXpewoewV Tou Zxediou 25.468.283 21.500.175
Ynoxp€waon yla w@eANPATA a@UNNPETNONG MOU (PALVETAL OTNV KATAOTAGN OLKOVOULKNAG BEong 25.468.283 21.500.175

Ta nood nou NapouctdzovTal oTa KEPSN/ZNULEG OXETIKA PE To IxESL0 (Enp.6), Exouv wg eENG:

2014 2013

€ €

KooTog TpExoucag unnpeoiag 224.329 550.877
TOKOG €Nt TWV UNOXPEWOEWV TOU Zxediou 722.138 576.278

946.467 1.127.155

Ta nood nou napouctazovTal ota Aotnd cUVOALKA £€000a OXETLKA PE TO ZXEOLO, EXOUV WG EENG:

2014 2013

€ €

AvahoyloTikn Znptd - Anpoypa@ikég napadoxeg - (334.192)
AvaloyloTikn (Znptd)/Képdog - OtKoVopLKEG NApadoxEq (3.632.048) 898.086
AvaloyloTikn Znpia - Epnetpla (135.560) (3.645.175)
(3.767.608) (3.081.281)
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23. RETIREMENT BENEFIT OBLIGATION

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings and years
of service (defined benefit plan) in accordance with the Human Resource Development (Employees Pensions and Gratuities)
Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage over the pensionable earnings of
employees based on the actuarial valuation carried out by an independent actuary every three years. From 1 October 2011, the
entry of new employees in the Scheme was terminated in accordance with the provisions of the Pension Benefits of Government
[Officia[l?/and I]Employees of the Broader Public Sector including Local Authorities (General Application Provisions) Law of 2012
L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable earnings and
1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights in case of death. As from 1
October 2011, according to the above mentioned Law, the rate of contribution is 2% on total pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the monthly pensionable
earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the Pension Benefits for
Government Employees and Broader Public Sector including Local Authorities (General Application Provisions) Law of 2012
[L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were deposited to the Consolidated Fund of the
Republic, and from 1 October 2012 they are deposited in a separate account for the Scheme.

According to the latest actuarial valuation that was carried out in February 2015 by an independent actuary, the amount of the
actuarial obligation for retirement benefits at 31 December 2014 amounted to €25.468.283 (€21.500.175 at 31 December 2013).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities Scheme of HRDA
(defined benefit plan), are shown below:

2014 2013

€ €

Present value of Scheme’s liabilities 25.468.283 21.500.175
Retirement benefit obligation in the statement of financial position 25.468.283 21.500.175

The amounts recognised in the income statement related to the Scheme (Note ) are shown below:

2014 2013

€ €

Current service cost 224.329 550.877
Interest cost on Scheme’s liabilities 722.138 576.278

946.467 1.127.155

The amounts recognised in other comprehensive income related to the Scheme are shown below:

2014 2013

€ €

Actuarial Loss - Demographic assumptions - (334.192)
Actuarial (Loss)/Gain - Economic assumptions (3.632.048) 898.086
Actuarial Loss - Experience (135.560) (3.645.175)
(3.767.608) (3.081.281)

101



ETHZIA EKGEXH 2014 / ANNUAL REPORT 2014

Inpewwoelg oTig Okovopulkég Karaotaoelng
yia 1o £€1oG nou €An€e o1 31 AekepuBpiou 2014

23. EMIBAPYNZH FA QOEAHMATA AOYNMHPETHZIHZ (ouvéxelal

H kivnon oTnv napouoa a&ia Twv unoxpewoewy Tou ZXediou XL wG €§AG:

Ynohotro 1 lavouapiou

KdoTog Tpéxoucag unnpeoiag

Tokog eni Twv UNOXpPeWoEwWY Tou Xxediou

KooTog npolinnpeciag nou avayvwpioTnKe 0To €106
Zuvtagelg kat pLlodwpnpata nou nAnpwBnkav

Anokon€g unaAAnAwv évavTt cuvTagLodoTIK®Y WPEANUATWY
Elopopeg unaMnAwy yia petaBiBaon tng oUvragng
Anoznpiwon yla HETAQOPA GUVTAELOOO0TIKMY WPEANUATWY
Avayvwplopévn avaloyLloTikh ZnpLa

Ynohotrno 31 AekepuBpiou

OukuploTEPEG UNOBECELG MOU XPNOLPONOLABNKAV yLa TLG AVAAOYLOTIKEG EKTIPNCOELG ELlval OL EENG:

MpoegopAnTikd eNTOKLO

MAnBwplopdg

levikn avgnon ploBwv
OAwkn at§non ploBav

AUEnon ocuvta€ewv

AUEnon Baolkwv AopaloTEwv Anodoxmv

Mivakag BvnolpdTnTag

2014 2013

€ €
21.500.175 18.746.492
224.329 550.877
722.138 576.278
(891.649) (1.624.559)
91.149 102.499
60.568 67.307
(6.035) =
3.767.608 3.081.281
25.468.283 21.500.175
2014 2013
2,45% 3,40%
2,50% 2,50%

2015-2016: 0%
2017+:0,25%

2015-2016: 0%
2017+: 1,50%

2015-2016: 0%
2017+:1,25%

2,00%
75% Tou PA90

2013-2016: 0%
2017+:0,25%

2013-2016: 0%
2017+: 1,50%

2013-2016: 0%
2017+: 1,25%

2,00%
75% of PA90

Ta nood nou avapévovTalva NnapousLacTouV GTNY KATAGTAON CUVOALKQV EL00ONKATWY OXETIKA HE TOo ZXxE€DL0 yia 1o 2015, eival Ta e€ng:

KdoTog Tpéxoucag unnpeoiag
ToKoG eni Twv UNOXPEWTEWY TOU Ixediou

KaBapd avaloyloTiko (kEpdog)/znpta kataxwpnpévo aTo €106

2015 MpoBAewn

2014 MpoBAeywn

€ €
340.313 230.850
623.973 590.515
964.286 821.365

Altapoponotnoelg oTig napadoxeg Ba eixav Tnv Nto KATw €nidpacn oTNV avaloyLloTIKA UNOXPEwanN:

MpoegopAnTikd eNtTOKLO
Augnoelg ploBav
Au€noelg ouvta€ewv
[pooddKipo ZwNng
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Au€naon napadoxng

kata 0,50%

Meiwon 7,9%
Au€naon 6,1%
AUEnon 8,4%

AUEnon kata 1 £€10G

AUEnaon 2,9%

Meiwon napadoxng
kard 0,50%

AUEnon 9,1%
Meiwaon 5,6%
Meiwon 7,7%
Meiwon kata 1 €1og

Meiwon 3%
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23. RETIREMENT BENEFIT OBLIGATION (continued)

Movements in the present value of the Scheme’s liabilities are as follows:

Balance 1 January

Current service cost

Interest cost on Scheme’s liabilities

Past service cost recognised in the year
Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Compensation for transfer of pension benefits
Recognized actuarial loss

Balance 31 December

The main assumptions used in the actuarial valuations are the following:

Discount Rate

Inflation

General annual salary increases
Total annual salary increases

Increase in pensions

Increase in basic insurable earnings
Mortality Tables

2014 2013

€ €
21.500.175 18.746.492
224.329 550.877
722.138 576.278
(891.649) (1.624.559)
91.149 102.499
60.568 67.307
(6.035) =
3.767.608 3.081.281
25.468.283 21.500.175
2014 2013
2,45% 3,40%
2,50% 2,50%

2015-2016: 0%
2017+:0,25%

2015-2016: 0%
2017+: 1,50%

2015-2016: 0%
2017+: 1,25%

2,00%
75% Tou PA90

2013-2016: 0%
2017+: 0,25%

2013-2016: 0%
2017+: 1,50%

2013-2016: 0%
2017+:1,25%

2,00%
75% of PA90

The amounts expected to be presented in the statement of comprehensive income for 2015 related to the Scheme are shown below:

Current service cost
Interest cost on Scheme’s liabilities

Net actuarial (gain)/loss recognised

2015 Projection

2014 Projection

€ €
340.313 230.850
623.973 590.515
964.286 821.365

Changes in the assumptions would have the following impact on the actuarial obligation:

Discount rate
Salary increases

Pension increases

Life expectancy

Assumption increase
by 0,50%

Decrease 7,9%
Increase 6,1%
Increase 8,4%
Increase by 1 year

Increase 2,9%

Assumption decrease
by 0,50%

Increase 9,1%
Decrease 5,6%
Decrease 7,7%
Decrease by 1 year

Decrease 3%
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24. NMIZTOTEX KAl OOEINAOMENA EX0AA

2014 2013

€ €

Anoznpiwon yla HETAPOPA CUVTAELOOOTIKGMY WPEANPATWY 99.537 149.415
Ave€apyUpwTeg entTayeg 9.117 9.458
CEDEFOP - 14.169
Evepyelakd Mpageio Kunpiwv MoArdwv - 10.840
MpopnBeutég 62.639 102.093
Mp6oBeTn laTpopappakeuTikn NnepiBaiyn oToug unaAAnAoug 37.522 39.363
AMol 3.219 4.168
212.034 329.506

Elopopa Apuvag ndvw otoug TOKOUG 190.007 84.070
402.041 413.576

25. EKKPEMOYZEXZ OOEIAEX EIXO0OPQON TEAOYZ AMNO EMIAIKAXMENEZ EIZOOPEL

OuYnnpeoieg Kovwvikwv AopaAioewy, yla Aoyaplaopd Tng Apxng, 0€ TAKTA XPOVLKA dLaoTAHATA EVTONiZOUY TOUG EpY00OTEG oL onoiot
€xouv unoxpéwon kataBoAng elopopmv TeEhoug AvantuEng AvBpmnivou Auvapikou Kat oL ornoiot O€v avTanoKpiBnKav oTLG UNOXPEWTELG
TOUG, KaL aGKOUV, EKEL OMOU KPLvETAL ANAPALTNTO, MOWLKEG OLWEELG yLla ELONPAEN TWV OPELAOHEVWV.

I11g 31" AekepuBpiou 2014, oL ekKpePOUTEG ENILKAOUEVEG OPELAEG and epyodoTeg oTo Tapeio AvantuEng AvBpwnvou Auvapikou,
avepxovTav 01a €2.504.899, ek Twv onoiwv 1a €2.153.856 apopoloav elopopeg kat ot €351.043 xpnpaTikég nowvég. Avtiotowxa, oTig 31
AekepBpilou 2013, oL EKKPEUOUOEG EMOIKAOPEVEG OPELAEG ano epyodoTeG 0To Tapeio AvanTtugng AvBpanivou AuvapikoU, avépxovtav
01a €2.305.792, ek Twv onoiwv Ta €1.992.352 apopoucav elopopeg kat €313.440 xpnpaTlkeG NOLvEG.

26. ENAEXOMENEX KAl ANEIAHMMENEZX YNOXPEQXEIX
(a) Ke@ahalouxikéG UNOXPEWTELG

I11c 31 AekepBpiou 2014, oL avELANPPEVEG UNOXPEDTELG YA KEPAAALOUXLIKEG danaveg TNG ApxAg yla TLG onoieg 0gv €ylve npoBAeyn
OTLG OLKOVOULKEG KATAOTAOELG avépxovTav og €6.023 (€0 otig 31 AekeuBpiou 2013).

(B) Ynoxpe®oeLg yia ENtXopNYNGELG NPOYPAUHATWY KATApTLONG

Kata tnv 31" AekepBpiou 2014, eixav unoBAnBei kat BpiokovTav aképn unod e§€Tacn alThoelg ylta kataBoAn entxopnynong
unoloytzopevou Uyoug €2.050.000 (€1.541.000 oTig 31 AekepBpiou 2013), yia T1g omoieg dev £yLVe MPOBAEWN GTLG OLKOVOULKES
KATAOTAOELG.

(y) Noptkég dLadikaoieg

Tooo o1ig 31 AekepBpiou 2014, 600 kat oTig 31 AekeuBpiou 2013, unnpxav eKKPePELG aywyEG KAl NPooPuUYEG evavTiov TnG ApxAg.
H Apxn MIoTEUEL OTLUNAPXEL ENAPKAG UNEPACNLON €VAVTLONOLAGONMOTE ENOLWKOPEVNG ANAiTNONG Kat 0ev avapeveTat oTLn Apxn
Ba unooTei onolodANOTE ONPAVTIKO KOOTOG. 0G €K TOUTOU, DEV EYLVE NPOBAEWN GTLG OLKOVOULKEG KATAOTACELG YU QUTEG TIG UNOBETELG.

27. ENAEXOMENH EMIZTPO®H KATABAHBENTQN EMIXOPHMHZEQN

H Apxn, o1o nAaioto Tou Zxediou Movoenixetpnotakwv MNpoypappdtwy Zuvextzopevng Katapriong otnv Kinpo, kat€BaAe kata
Tnv nepiodo 2010 - 2011 o1ig Kunplakég Aepoypappég Anpoota At ("Kunplakeg Acpoypappég”) enxopnynoEeLg yLa KatapTon
epyodoToupEvwY TG Uwoug €269.318. Zipewva pe andépacn 1ng Eupwnaikng Entrponng nou ekd08nke o11g 9 lavouapiou 2015,
10 No Ndvw nocd Ba npénet va avaktnBei, KaBwG KaTa Tov oUCL®ON Xpovo ol Kunplakég Aepoypappeg Atav npoBAnpatikn
€NXeipnon Kat, wg €k ToUToU, eV €3LKALOUTO ONOLAdNMNOTE KPATLKN Evioxuan.

L€ OGUVEXELO TNG AVACTOANG TWV EPYACLOV TwV Kunplak®v Aepoypapp®y KaL Tng evepyonoinong Tng dtadikaciag yla ekolaola

ekkaBapion, n Apxn unéBale oTig 6 Maptiou 2015 aitnpa anaitnong npog Toug ekkaBaploTeég Twv Kunplak®v Aepoypapp®v yia
ENLOTPOPN TOU MLO NAVW NocoU, yLa To onoio 0ev €ylve NPOBAEYN OTLG OLKOVOULKEG KATAOTACELG.
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24. AMOUNTS PAYABLE AND ACCRUALS

2014 2013

€ €

Compensation for transfer of pension benefits 99.537 149.415
Unpresented cheques 9.117 9.458
CEDEFOP - 14.169
Cyprus Energy Agency - 10.840
Suppliers 62.639 102.093
Additional medical care benefits to employees 37.522 39.363
Other 3.219 4.168
212.034 329.506

Defense contribution on interest 190.007 84.070
402.041 413.576

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals, employers who have failed to meet their obligation
to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the collection of the outstanding
amounts.

On 31 December 2014, the outstanding adjudicated amounts due by employers to the Human Resource Development Fund,
amounted to €2.504.899, of which €2.153.856 related to contributions and €351.043 related to fines. On 31 December 2013, the
corresponding adjudicated amounts outstanding amounted to €2.305.792, of which €1.992.352 related to contributions and
€313.440 to fines.

26. COMMITMENTS AND CONTIGENCIES
(a) Capital commitments

On 31 December 2014, commitments for capital expenditure of HRDA for which no provision has been made in the financial
statements amounted to €6.023 (€0 on 31 December 2013).

(b) Commitments for training programmes subsidies

As at 31 December 2014, applications for subsidies of an estimated amount of €2.050.000 (€1.541.000 at 31 December 2013) were
submitted but not yet reviewed. No provision has been made for these in the financial statements.

(c) Litigation

As at 31 December 2014, as well as at 31 December 2013, there were pending lawsuits and claims against HRDA. HRDA believes
that there is sufficient defense against these claims and no loss is expected to arise for HRDA. Therefore, no provision has been
made in the financial statements in relation to these claims.

27. POSSIBLE REFUND OF PAID SUBSIDIES

During the period 2010-2011, HRDA paid a total amount of subsidies of €269.318 to Cyprus Airways Public Ltd (“Cyprus Airways”),
as part of the Scheme of Single-Company Continuing Training Programs in Cyprus, for the training of its employees. According
to the European Commission’s decision published on 9 January 2015, this amount must be claimed back, since at the time that
the subsidies were paid Cyprus Airways was a firm in difficulty and therefore it was not eligible for any state aid.

Following Cyprus Airways’ suspension of operations and the activation of the procedure for voluntary liquidation, HRDA has

submitted, on 6 March 2015, a claim request from the company’s liquidators for the above mentioned amount, for which no
provision has been made in the financial statements.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY
Mapayovreg OLKOVOHLKOU KLvdUvou
H Apxn ekTiBeTal 6Toug akoAouBoug KLVOUVOUG, MOU MPOKUMNTOUV and Ta XPNUATOOLKOVOULKA HECA NOU KATEXEL:

e [MoTWTIKOG Kivouvog
e Kivduvog peuoTtdTnTag

e Kivduvog ayopag

e Kivduvog ouoTnHATWVY KL ECWTEPLKMV EAEYXWV

To AtotknTiko ZupBoUALo €xeL Th 6UVOALKN uBUVN yLa TNV ULBETNON Kat eniBAewn Tou NAatoiou SLOXELPLONG TOU XPNHUATOOLKOVOHLKOU
Kvduvou.

Ot NOALTLKEG OLOXELPLONG XPNHPATOOLKOVOULK®V KIvOUVWY uloBeTolvTal yLa va evronizovratl kat va avaAlovTal ot kivouvol nou
avTipgeTwnizeL n Apxn, va T1iBevtal kataAAnAa opla KIvOUVWY Kat EAEYXWYV, va napakoAouBouUvTal ot kivduvol Kat va TnpouvTal Ta
opta autd. OL NOALTIKEG KL TA GUOTARATA OLOXELPLONG XPNHUATOOLKOVOHLK®Y KIVOUVWV avaBewpouvTal cuxva yia va aviavakAouyv
TLG aAAQYEG OTLG OUVONKEG TNG ayopag KAl TLg OpacTnPLOTNTEG TNG APXAG.

(a) MoTwTKOG Kivduvog

0 NoTWTIKOG KivOUVOG NPOKUNTEL 6TAV N aduvayia Twv UPBAAAOPEVWY HEPWY VA EE0OPANTCOUV TLG UNOXPEWOELG TOUG Ba unopoloe
VA HELWOELTO NO0O TWV HEAAOVTIK®V TAPELAKWY ELOPOWYV NG XPNHPATOOLKOVOHLKA MEPLOUCLAKA OTOLXELD KATA TNV NEpopNvia
avapopag. H Apxh epappozel Oladikacieg nou neplopizouv Tnv €KBeON TNG 0€ NIOTWTLKO KivOduvo o€ oxéon pe KaBe
XPNUATOOLKOVOHLKO 0pYaVvIOPO OTOV 0M0i0 KpAToUVTaL TPANEZLKA unoAotna Tng.

H Apxn 0gv €XEL EPUNOPLKOUG XPEWOTEG KAL TO HEYAAUTEPO NOCO APOPA OTLG 0PELAOEVEG eLonpa&elg TEAoug AvanTu§ng AvBpwnivou
AuvapikoU ano TG Ynnpeoieg Kowvwvikwv Aopaliogwv.

H AoyloTikn a§ia Twv XpNHATOOLKOVOULK®MV MEPLOUCLAKWOV OTOLXELWY aVTLNPOOWNEUEL TN HEYLOTN €KBEON O€ MIOTWTLKO Kivduvo.
H péylotn €kBeon oe NoTwTikd Kivouvo kata Tnv 31n AekepBplou 2014, Atav:

2014 2013

€ €

Enevduoelg nou kpatoUvrat pexpt n Anén (Inp. 18) 21.689.346 21.530.060
EnevdUoelg oe dikaln a€ia peow Twv anoteeopatwy (Zny. 14, 15) 1.229.993 1.444.900
EunpoBeopeg kataBeoelg oe NoTwTKA WpUpata (Znp. 20) 9.843.854 5.174.689
Awapopol xpeworeg (Zny. 21) 5.460.637 2.956.909
AMa elonpaktéa nood (Znp. 19) 467.709 505.201
MeTpnTa oTnv Tpaneza Kat oto Tapeio (Zny. 22) 10.173.961 12.118.923
48.865.500 43.730.682

(B) Kivduvog peuaTéTnTag

0 kivduvog peuaTdTNTAG Elval 0 KivOUVOG NOU NPOKUNTELOTAV N ANEN TV NEPLOUGLAKMY OTOLXELWV KAL UNOXPEWMOEWV OEV GUUMINTOUV.

‘OTav ot Angelg dev oupninTouv, n anodoTikdTnTa pnopei va au§nBet aAAa Tautdxpova pnopel va au§nBet o kivduvog znuiwv. H

Apxn epappdzel dLadLKAGLEG UE GKONO TNV EAAXLOTONOLINGN TETOLWY ZNHLMY, ONWE N OLATAPNON LKAVOMOLNTIKGWY NOOMY HETPNTMV

KaL GAAWY NEPLOUCLAKWY OTOLXELWV HE UYNAN PEUGTOTNTA KAL PE TO VA ALATNPEL EVA LKAVOMOLNTLKO MO0O 0€ OECPEUPEVEG MIOTWTLKEG

OLlEUKOAUVOELG.

Ot akdAouBol nivakeg NApoUcLaZouy TNV AVAPEVOPEVN XPOVOAOYLKA ANEN TwV XPNPATOOLKOVOULKGOY UNOXPEWTEWV TNG Apxng. Ot

NiVaKEG €XOUV ETOLPACTEL HE BAON TG CUPBATIKEG PN NPOEGOPANPEVEG TAPELAKEG POEG TWV XPNUATOOLKOVOULKWY UNOXPEWDOEWY
KaLTNG EVWPLTEPNG NPEPOPNViag kaTa Tnv onoia n Apxn pnopei va unoxpewBel va NAnpaoeL.

NoyloTikn ZupBartike . . MeTa€u 3 kat . Mépav Twv 5
¥]Ei.0 TGpEtIGKéC, pc?éc Evrog 3 pnvaov 12 &nvd)v 1-5ém A

€ € € € € €
31 AskeuBpiou 2014
Epnopucol kau aMot (62.639) (62.639) (62.639) - - -
NOTWTEC
31 AekeuBpiou 2013
Eunopuoi kau atot (102.093) (102.093) (102.093) - - -

NICTWTEG
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28. FINANCIAL RISK MANAGEMENT
Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

e Market risk

e Systems and internal controls risk
The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management framework.
HRDA's risk management policies are established to identify and analyze the risks faced by HRDA, to set appropriate risk limits
and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are reviewed
regularly to reflect changes in market conditions and HRDA's activities.
(a) Credit risk
Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash inflows
from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure to any financial
institution in which its cash balances are held.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource Development Levy
due from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to credit risk
at 31 December 2014 was:

2014 2013

€ €

Held-to-maturity investments (Note 18) 21.689.346 21.530.060
Investments at fair value through profit or loss (Note 14, 15) 1.229.993 1.444.900
Fixed deposits held with credit institutions (Note 20) 9.843.854 5.174.689
Sundry debtors (Note 21) 5.460.637 2.956.909
Other receivables (Note 19) 467.709 505.201
Cash at bank and in hand (Note 22) 10.173.961 12.118.923
48.865.500 43.730.682

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched position potentially
enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objective of minimising such losses
such as maintaining sufficient cash and other highly liquid current assets and by having available an adequate amount of committed
credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been drawn up based
on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA can be required to pay.

Carryin Contractual Within 3 Within 3 and 12 More than 5
am%n cash flows months months 1-5years years
€ € € € € €
31 December 2014
Trade and other paya- (62.639) (62.639) (62.639) - - -
bles
31 December 2013
Trade and other (102.093) (102.093) (102.093) - - -

payables
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
MapdayovTeg olkovopLKOU KvdUvou [cuvéxeta)

y) Kivduvog ayopdg

O kivouvog ayopdg eivat o Kivduvog and aAAay€g oTLG TLHEG ayopag, 6nw¢ ouvaAlaypaTikég agieg, a&ieg entTokiwy Kat TLHEG
HETOXGV Kal a&loypapwv. H Apxn ekTiBeTal o€ kivouvo entTokiou Kal Kivouvo ano PHETABOAEG TwV TIHGOV TwV HETOXWV Kal a§loypapwy.

Kivduvog entrokiou

0 kivduvog entrokiou eivat o kivouvog érnou n a&la Twv XpNUATOOLKOVOULK®V HESwY OlakupaiveTal e§attiag aAAaywyv oTa entrokLa
TnG ayopdc. H Apxn dev 0laBéTel davela nAnpwTéa Kat 0 Hovadlkog Kivduvog entTokiou NpokUNTEL and peiwaon oTa entTokLa
KUKAOQOPOUVTWY NEPLOUCLAK®Y oTolxeiwv. H Apxn napakoAouBei Tig SLaKUPAVOELG OTa EMLTOKLA O€ oUVEXN BAon Kat evepyel
avaloya.

Kata tnv 31" AekepBpiou 2014, n avaAuon Twv TOKOPOPWY XPNHATOOLKOVOHLIK®MY HECWY OE OXEON HE TA ENLTOKLA ATAV:

2014 2013
€ €
XpNUATOOLKOVOULKA NEPLOUCLAKE oTowxeia oTaBepou entrokiou

lpappdtia Tou Anpociou 20.189.442 20.041.871
6,0% Kpatikd OvopaoTtikd Xpedypagpa Avanti§ewg 2015 1.499.904 1.488.189
Metatpéyipa ASloypapa Kegpalaiou 2 Tng EMnvikng Tpanezag A.E. Atd 1.000.000 1.200.000
EpnpoBeopeg kataBéoelg og NoTwTIKG WOpUKATA oThv Kunpo 9.843.854 5.174.689
32.533.200 27.904.749

XPNUATOOLKOVOULKA MEPLOUTLAKA OTOLXELD KUUALVOUEVOU EMLTOKLIOU
KataBeoelg oto Ynoupyeio Otkovopikmv 1.265 1.263
rlch:’TT(fTngzll%zEJgigool#}:]z\z/v%ﬁsgyopmopouc Kat Aoyaplacgpoug npoetdonoinong o€ 10.172.098 12.116.995
10.173.363 12.118.258
42.706.563 40.023.007

H EAAnvikn Tpaneza A.E. Atd, otn Baon twv npovol®wv Tou Evnpepwtikou AgAtiou npepopunviag 30 ZentepBpiou 2013, eldonoinoe
oTLg 9 AekepBpiou 2013 Toug katoxoug MAK 1 kat MAK 2 yia epappoyn TV NPovoL®V UNoXPEWTIKAG aKUpwong NANPwHNG TOKOU
WG anoTéAeopa TNG pn UNapgng Twv anatroupevwv AtaBéotpgwy npog Alavopn oTolxelwy yla TETOLd NANPWHA TOKOU KAL KATA TNV
anoAutn kpion TnG. H unoxpewTikn akUpwon NANpwUng Tokou Ba LoxUel pExpLg 6Tou n Tpaneza eL00MNoLACEL TOUG KaToxoug MAK
1 kat MAK 2 dtapopeTikd. MéxpLTnv npepopnvia ETOLHAOLAG TWV OLKOVOULKWY KATAoTAcewy, 0ev unnpEe onotadnnoTe AAAn
eldonoinon and Tnv Tpdneza. Mepawrépw nAnpogopieg divovtat otn Znpeiwon 15 no navw.

AvaAuon euatgBnoiag

H av€&non Twv enrokiwy katd 100 Baowkég povadeg otig 31 AekepBpiou 2014, Ba eixe wg anotéAeopa tnv av€non/(peiwon) ota
i0la ke@AAata Kat Ta anoTeAéopata 6Nwg NapoucLazetal o Katw. O unoAoylopog autdg NpolnoBETeL OTL AAAOL NAPAYOVTEG
napapévouv otabepol. Ze nepinTwon peiwong Twv entrokiwv kata 100 Baolkég povadeg, Ba npokUyel n idla aAAd avTiBeTn
enidpaon oTa idla KEQAAala Kat Ta anoteAéopara.

16wa ke@aAata AnoteAéopata
2014 2013 2014 2013
€ € € €
XpNHaTOOLKOVOULKG HECO KUPALWVOUEVOU ENTOKIOU 101.734 121.183 101.734 121.183
101.734 121.183 101.734 121.183

Kivduvog ano peTaBoA£g TWV TLHWV HETOXWYV Kat a§loypapwv

H Apxn ekTiBeTat oe kivouvo ayopdg o onoiog npoépxetat anod aBeBaldTnTeG ava@opLka He TLG HEAANOVTIKEG TLHEG TWV ENEVOUCGEWY
TnG o€ PeTOXEG Kat a§oypaga. Emtonpaiveral 6Tt n KaToxn HETOXGWV KAl a§loypapwyv NTav andoppoLa Twv NpovoLwy Tou nepi
E€uylavong MoTtwTtik®v Kat AAAwv [dpupdaTtwv Nopou Tou 2013 kat Twv nept AvaotapBpwaong XpnuaTtootkovoptkawv Opyaviopwy
Nopwv Tou 2011 €wg 2013. H Apxn dev npotiBeTal, ge HEANOVTLKEG TNG ANOPACELG, va EKTEBEL NEPLOCOTEPO O€ Kivouvo ano
HETABOAEG TWV TLHAV HETOXWV Kal a§loypapwy.
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities prices.
HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates. HRDA
has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing current financial
assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.

At 31 December 2014, the interest rate profile of interest- bearing financial instruments was:

2014 2013
€ €
Fixed rate financial assets

Treasury Bills 20.189.442 20.041.871
6,0% Government Registered Development Stocks 2015 1.499.904 1.488.189
Hellenic Bank P.C. Ltd Convertible Capital Securities 2 1.000.000 1.200.000
Fixed-term deposits with credit institutions in Cyprus 9.843.854 5.174.689
32.533.200 27.904.749

Variable rate financial assets
Deposits held with the Ministry of Finance 1.265 1.263
Deposits in current and notice accounts held with credit institutions in Cyprus 10.172.098 12.116.995
10.173.363 12.118.258
42.706.563 40.023.007

Hellenic Bank P.C. Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed the holders of CCS 1
and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory cancellation of interest payment, as a
result of the non existence of sufficient available to distribute assets in its absolute judgement. The obligatory cancellation of
interest payment will be effective until the holders of CCS 1 and CCS 2 are otherwise informed. Until the date that these financial
statements were prepared, there was no other announcement by the Bank. Further information is given in Note 15 above.

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2014 would have increased/(decreased) reserves and profit or
loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a decrease of 100 basis
points there would be an equal and opposite impact on the profit and other equity.

Equity Profit or Loss
2014 2013 2014 2013
€ & & €
Variable rate financial assets 101.734 121.183 101.734 121.183
101.734 121.183 101.734 121.183

Equity and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in shares and securities.
It is noted that the possession of shares and securities was a result of the provisions of the Law on the Resolution of Credit and
Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions of 2011 to 2013. HRDA has no intention to
make any future decisions that will increase its exposure to equity and securities price risk.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (cuvéxeia)
MapayovTeg oLKOVOHLKOU KtvdUvou (cuvéxeta)
y) Kivduvogayopdg (cuvéxeta)

Kivduvog ané HeTaBoAEG TV TLHGV HETOXGV Kat aloypa@wyv (cuvéxeia)

AvaAuon euatoBnoiacg

H aUEnon TwV TLHGOV Twv HETOXAV Kat aEloypagwy Kata 15% oTig 31 AekepBpiou 2014, Ba eixe wg anotéAeopa Tnv av€non/(peiwon)
oTa idla kepdaAata kat Ta anoteAéopaTa ONwWg NapoucLazeTal no Katw. O unoloylopdg autdg npolnoBETeL OTLGANOL NAPAYOVTEG
napapévouv otaBepoi. Xe nepinTwon Yelwong TwWV TLPH®V TWV HETOXWV Kal a§loypdpwy katd 15%, Ba npokUyel n idta aAAd avTiBeTn
entdpacon ata idla KePpAAala KaL Ta anoTeAéopara:

16wa kepaAata AnoteAéoparta
2014 2013 2014 2013
€ € € €
MeToxég Tpanezag Kunpou A.E. A1 34.499 36.735 34.499 36.735
/I\\/ITséTanquLpo A&oypagpa Kegpahaiou 2 Tng EMnvikng Tpanezag A.E. 150.000 180.000 150.000 180.000
184.499 216.735 184.499 216.735

(8) Kivduvog oUGTNHATWV KOl ECWTEPLKOV EAEYXWV

0 KivduVOG OUSTNPATWY KAl ECWTEPLKWV EAEYXWV elval o kivduvog nou anoppget and aduvapia Twv cucTNUATWY TEXVOAoyiag Kat
eAEyxwv TNG Apxng, KaBmg Kat o kivduvog nou npogpxeTat anod avBpwnivo AdBog Kal PUOLKEG KATAGTPOPEG. Ta GUCTAPATA TNG
Apxng eAéyxovTal, cuvTnpouvTal kat avaBaBuizovral oe ouvexn Bdaaon.

Awaxeipion kepaAaiou

H Apxn dlaxelpizetal Ta KEQAAala TNG oUTWG WOTE va dlacPaAizel 6TL Ba ouvexioel va AelToupyel wg OpWOA OLKOVOULKN povada
KaL Tautoxpova Ba €XeL TNV anoTEAEOPATIKOTEPN KAL ANOJOTIKOTEPN EQapUoyn Tou okonoU Tng, o onoilog eivat n avantu&n Tou
avBpwnivou duvapikou oe OAeG TiG BaBuideg kat Topeig anaoxoAnong pE€oa ota NAaiola Kat NPOTEPALOTNTEG TNG EKACTOTE OLKOVOULKNG
KaL KOWVWVLKNG NOALTIKNG TNG Anpokpatiag. H yevikn otpatnyikn Tng Apxng dev éxel aAAaEeL and To nponyoUPEVO €T0G.

29. EYAOT'EX AZIEZX

OteUAoyeg a&ieg TWV XPNPATOOLKOVOULK®WY NEPLOUCLAKWY OTOLXELWV KALUMOXPEWOEWY TNG ApXNg eivatl nepinou ot iOLEG ONwWG Kat
Ta N00d nou epeavizovral 6TNV KATAGTAGN OLKOVOULKNG BEoNg.

H Apxn ekTipnoe 0TL ol eUNoyeG a&ieg kaTaBEéoewV OTLG TPANEZEG, TWV HETPNTWV KAL AVTIOTOLXWV HETPNTDV, TWV XPEWOTMV KAl
NOTWTWVY, NPOCEYYiZouv TN AoyLoTikn a§ia Aoyw Kupiwg Tng BpaxunpoBeopng pUONG Toug.

Ot AoyloTikég a&ileg nou entpeTpvTal o eVAoyeg a&ieg apopouv oTig enevouoelg o€ dikatn agia péow Twv anoTeAEOPATWY Kal
katnyoptonotoUvTtat pe Baon Tnv Lepapxia Tplav entnedwv avaloya pe 7o 100G Twv 0TOLXELwV MOU XpnoLgonoloUvTal yLa Tov
npoooLlopLopo6 TNG eUAoyNng a&iag. Ta enineda tepdpxnaong Tng eUAoyng a&ilag, kaBwE KaL Ta NEPLOUCLAKA GTOLXELD MOV KaTavEpovTal
oe KGBe eninedo, eival Ta akoAouba:

- Eninedo 1: MepthapBaveratn enévduon oe MeTatpeyipa AStoypagpa Kepahaiou 2 Tng EAAnvikng Tpanezag A.E. Atd katn
enévduon o€ PeTOXEG TNG Tpanegag Kunpou A.E. Atd, oL onoleg entgeTpouvTal oTnv eUAoyn a§ia BAGEL XpNHATIOTNPLAKEG
TIpEG. Mepatrépw nAnpopopieg divovTtal oTIG Inpelwoetg 14 kat 15 no navw.

- Eninedo 2: MepithapBavovTal neplouciakd oTolxeia Twv onoiwv n eUAoyn a§ia entpeTpeital Baoel oToXELWV EKTOG
XPNHATLOTNPLAKWV TLHWY, Ta onoia ynopouv va napatnpnBouUv yLa To NEPLOUCLAKO OTOLXELD, €iTE Apeoa eite eypeaa. H Apxn
OEV KATEXEL NEPLOUCLAKA OTOLXELD NOU va KaTnyoptlonotoUvTtat oto Eninedo 2.

- Eninedo 3: MepthapBavovTal neplouctakd oTolxeia Twv onoilwv n agia entgeTpeitat otnv eUAoyn aia pe BaonpoviéAa Twv
onoiwv oL napapetpot dev BaoizovTal o€ NAPATNPAGLUA GTOLXELA TNG ayopdc. H Apxn Oev KATEXEL MEPLOUCLAKA OTOLXELD
nou va katnyoptonotouvTat oto Eninedo 3 (o11g 31 AekepBpiou 2013 n enevduon o peToxég Tng Tpdnezag Kumpou A.E. A1d
nepthapBavotav oto Eninedo 3).

30. TETONOTA METAFENEZTEPA THZ KATAZTAZHX OIKONOMIKHX 6EXHZ

Aevunnp&av onpavTika yeyovota HETAYEVEGTEPA TNG KATAOTAONG OLKOVOHLKAG BEONG MOU va £€X0UV GXEGN PE TNV KATAVONGN TWV
OLKOVOULK®V KATAGTAGEWV.
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(c) Market risk (continued)

Equity and securities price risk (continued)

Sensitivity Analysis

Anincrease in the price of shares and securities by 15% on 31 December 2014, would result in an increase/(decrease) in reserves
and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. A decrease in
the price of shares and securities by 15% would result in an equal but opposite impact on reserves and profit or loss:

Equity Profit or Loss
2014 2013 2014 2013
e € € €
Bank of Cyprus P.C. Ltd Shares 34.499 36.735 34.499 36.735
Hellenic Bank P.C. Ltd Convertible Capital Securities 2 150.000 180.000 150.000 180.000
184.499 216.735 184.499 216.735

(d) Systems and internal controls risk

Systems and internal controls risk derives from the deficiencies relating to HRDA's information technology and control systems
as well as the risk of human error and natural disasters. HRDA's systems are evaluated, maintained and upgraded continuously.

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximizing the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in all sectors
within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy remains unchanged
from the previous year.

29. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are categorized within the
fair value hierarchy based on the lowest level input that is significant in the fair value measurement. The fair value hierarchy
levels, as well as the assets categorized at each level, are the following:

- Level 1: ltincludes the investment in Hellenic Bank P.C. Ltd Convertible Capital Securities 2 and the investment in Bank of
Cyprus P.C. Ltd shares, which are measured at fair value based on quoted prices. Further information is given in Notes 14
and 15 above.

- Level 2: Itincludes investments measured at fair value based on valuation techniques for which the lowest level input that
is significant to the fair value measurement is directly or indirectly observable. HRDA does not have any investments
categorised at Level 2.

- Level 3: Itincludes investments measured at fair value based on valuation techniques for which the lowest level input that

is significant to the fair value measurement is unobservable. HRDA does not have any investments categorised at Level 3
(on 31 December 2013 the investment in Bank of Cyprus P.C. Ltd shares was included in Level 3).

30. POST BALANCE SHEET EVENTS

There were no material events after the reporting period which have a bearing on the understanding of the financial
statements.
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