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H AvAA kat n AnootoAn Tng

H Apxn Avantuéng AvBpanvou AuvaptkoU Kunpou (AvAA)
eivat Opyaviopog dnpoociou dtkaiou nou Eekivnoe 10 €pyo
TG 10 1979. Tnv 1n NoepuBpiou 1999 T1€Bnke o€ LoxU 0 nept
Avantu€ng AvBpwnwvou AuvapikoU Népog ap.125(1) Tou
1999.

H AvAA avagpéepetal atnv KuB€pvnon péow Tou app6dLou
Ynoupyou nou, pe Baon Tov nto navw vopo, eivat o Ynoupyog
Epyaociag, Mpovoirag kat Kowvwvikwv AcpaAicewyv.

Awotkeitat and 13pelég AtotknTiko ZupBoUALo HE TPLPEPN
XAPAKTNPA, GTO OMOL0 CUPPETEXOUV EKMPOCWNOL TNG
KuBepvnong, Twv EpyodoTv KAl TV ZUVTEXVLMV.

AnocToAn Tng AVAA eivat n dnptoupyia Twv npolinoBéoewyv
yla MPoypappaTIOPEVN KAL CUGTNUATIKNA KATAPTLON KAl
avantuén Tou avBpmnivou duvapikol Tng Kunpou, o€ 0Aa
Ta enineda Kat oe 6AOUG TOUG TOPELG, yLa TNV Lkavonoinaon
TWV AVAYKWV TNG olkovopiag péca ota nAaiola Tng
KOWVWVLKNG KAl OLKOVORLKNG MOALTIKAG TOU KPATOUG.

[ta Tnv EKNAAPWON TNG ANOGTOANG KAl TNV ACKNON TWV
appodloThTwy Kat e§ouat@v Tng AVAA, Aettoupyei 1o Tapeio
AvanTtuéng AvBpantvou Auvaptkou. KaBe epyoddtng
unoxpeoUTatl va kataBaAAel oto Tapeio TEAog nou dev Ba
unepBaivel To €va ToLG KATO Twv KaTaBANTEWV anoAaBmv
o€ KaBe évav ano Toug epyodoToUpeEVOUG ToU, ONWG KABe
@opa Ba kaBopizeTtat. Anod Tnv unoxpéwaon autn e€atpeirat
n KuBé&pvnon unoé Tnv LOLOTNTA TNG WG EPYOOOTNG.

The HRDA and its Mission

The Human Resource Development Authority of Cyprus
(HRDA] is a semi-government Organisation which has
commenced its operations in 1979. On 1st November 1999
the Human Resource Development Law (Law 125(1)/1999)
came into force.

The HRDA reports to the Government through the
competent Minister who, according to the aforementioned
Law, is the Minister of Labour, Welfare and Social
Insurance. It is governed by a 13-strong tripartite Board
of Directors comprising Government, employer and trade
union representatives.

The HRDA’s mission is to create the necessary
prerequisites for the planned and systematic training and
development of Cyprus’'s human resources, at all levels
and in all sectors, for meeting the economy’s needs, within
state socio-economic policy.

For the accomplishment of its mission and in order to be
able to exercise its competences and powers, the HRDA
is funded by the Human Resource Development Fund. Every
employer is obliged to pay to the Fund a Levy not exceeding
1% of the emoluments of each employee as may be
specified from time to time. The Government is exempted
from this obligation.
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Appodiotnteg AteuBuvoewyv
Responsibilities of Directorates

AIEYBYNZIH EPEYNAZ KAI MPOrPAMMATIZMOY

e JTpatnyLkog MNpoypappatiopog AvAA

e Etnotot Ztoxot AVAA

e KaBoplopog npoTeEpaloTATWY KATAPTLONG

e Taoelg Kat NnpoBAEyeLg avaykwv anacxoAnong Kat
KaTApTLONG

e AnoAoylopog kat a§lohdynon Twv dpacTnPLOTATWY TNG
AvAA

® MeA€TEG yLla oUGTAPATA KAl UNOJOPEG ENAYYEAHATIKAG
€KNaildeuong KaL KaTapTLong

* Eld1kéG peAéTEG yLa To avBp®MLvo GUVAULKO

AIEYBYNZH YMHPEZION KATAPTIZHZ

e [TpodLaypapEg KaTapTLONG

e Y xedlaopog Kat YAonoinon dpacTnploTATwY KatapTiong

® I XeOLAOPOG AVAAUTLKWV NPOYypPaPHaTWY

e AEloAbynon KatapTiong

e Evioxuon unodopng kataptiong

® JUUBOUAEUTLKEG UNNPECLEG OTLG ENLXELPNOELG

e YUotnua EnayyeApatikav Mpoooviwv

e Yuotnpa A§loAoynaong kat [ioTonoinong Twv LUvTEAECTWOV
Mapoxng Kataptiong

AIEYBYNZIH AIOIKHZIHZ KAI MPOZAMIKOY
e Aloiknon npocwmntkou

* Epyaclakég ox€oelg

e Anpooleg oxéoelg/AnpootoTnTa

¢ AleBveig oxéoelg

e Noptka B€pata

e [pappateia AtotknTikoU ZupBouAiou

e AlolknTikn unooTnpLEn

* Apxeio

e YUvayn Anpociwv ZupBacewv

AIEYBYNZH OIKONOMIKQN YMHPEZIQN

e OlKOVOULKG KaL AoyloTika B€pata

e Thpnon AoyloTLkoU CUGTAPATOG

* KooToAOYNOELG, TAPELOKN Kivnan, eNeVOUCELG

e Ewonpagetg kat MAnpwpég

e Etnotog Mpoinoloylopog

® XpNUATOOLKOVOULKOG EAEYXOG

® AOYLOTLKEG AVAAUGELG KOL OLKOVOHLKEG KATAGTAGELG

RESEARCH AND PLANNING DIRECTORATE

e Strategic Planning

e Annual Targets

e Priority setting for training

¢ Trends and forecasts of employment and training needs

* Assessment and evaluation of the HRDA's schemes

¢ Studies on vocational education and training systems
and infrastructure

¢ Specific studies on human resources

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training activities

¢ Design of programme contents

e Evaluation of training

¢ Strengthening training infrastructure

¢ Advisory services to enterprises

* System of Vocational Qualifications

e System of Assessment and Certification of Training
Providers

ADMINISTRATION AND PERSONNEL DIRECTORATE
¢ Personnel administration

¢ Industrial relations

¢ Public relations and publicity

¢ International relations

e L egalissues

e Secretariat to the Board of Directors

e Administrative support

® Registry

e Public Procurements

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting matters

e Accounts

¢ Costing, cash flow, investments

® Receipts and payments

e Annual budget

e Financial control

e Accounting and financial analyses and reports



ALotKNTIKO ZUpBoUALo Kat aAAot A§Lwpatouxot
Board of Directors and other Officials

EKNPOZAOMNOI THX KYBEPNHZIHX
Nikn MaTtB8aiou
Mpoedpog

AnpnTpng MixanAidng
Avtinpoedpog, Ynoupyeio Epyaciag, Mpovolag kat Kolvwvikmv
Aopalicewyv

lwavvng Kovtog (péxpl 22/10/2013)
Ynoupyeio Evépyelag, Epnoplou, Blopnxaviag kat TouptopoU

TwTthpng Zwtnpiou (and 23/10/2013)
Ynoupyeio Evepyelag, Epnopiou, Bliopnxaviag kat TouptopoU

HAiag Mapkartzing
Ynoupyeio MNawdeiag kat MoAtTiopoU

lwong AvacTaciou
Eknpoownog KuBépvnang

EKMPOXOMNOI EPFOAOTIKON OPFTANQXEQN
MuxaAng MNMnAtkog
Opoaonovdia Epyodotav kat Biopnxavwv Kunpou

®pUvn MixanA
Opoonovdia EpyodoTav kat Biopnxavwv Kunpou

Kikng lewpyiou
Kunpiako Epnopiko kat Blopnxaviko EntpeAnTtnpio

Agppoditn Wapa
Opoonovdia Zuvdéopwy EpyoAdBwv Otkodopawv Kunpou

EKNPOZQMOI EPFATIKON OPFANQZEQN
Avdpeag Matoag
Yuvopoonovdia Epyazopévwyv Kinpou

Nikog NtkoAdou
Yuvopoonovdia Epyazopevwv Kinpou

LwTtnpng OeAAdg
Maykunpta Epyatikn Opoonovdia

XpioTtog Topnazog
Maykunpta Epyatikn Opoonovdia

levikog AteuBuvTtng
Ap Nwpyog 0&wog (uéxpt 30/4/2013)

Av. Tevikog AteuBuvTng
Mapyog Mavayidng (ané 12/3/2013)

Noptkoi ZOpBouAot
Mapkog I. Znavég kat Zia Atknyopot

EAeykTég
levikog EAeykTng Tng Anpokpariag

GOVERNMENT REPRESENTATIVES
Niki Mattheou
Chairperson

Demetris Michaelides
Vice-Chairperson, Ministy of Labour, Welfare and Social
Insurance

loannis Kontos (ultil 22/10/2013)
Ministry of Energy, Commerce, Industry and Tourism

Sotiris Soteriou (from 23/10/2013)
Ministry of Energy, Commerce, Industry and Tourism

Elias Margadjis
Ministry of Education and Culture

losif Anastasiou
Government Representative

EMPLOYERS' REPRESENTATIVES
Michalis Pilikos
Cyprus Employers and Industrialists Federation

Fryni Michael
Cyprus Employers and Industrialists Federation

Kikis Georgiou
Cyprus Chamber of Commerce and Industry

Afroditi Psara
Federation of Pancyprian Building Contractors Associations

TRADE UNION REPRESENTATIVES
Andreas Matsas
Cyprus Workers Confederation

Nicos Nicolaou
Cyprus Workers Confederation

Sotiris Fellas
Pancyprian Federation of Labour

Christos Tombazos
Pancyprian Federation of Labour

Director General
Dr George Oxinos (until 30/4/2013)

Acting Director General
George Panayides (from 12/3/2013)

Legal Adviser
Markos Spanos & Co Advocates

Auditor
Auditor-General of the Republic of Cyprus



2116 22 OkTwBpiou 2013 0 kKUpLog lwavvng Kovtdg énauoe
va givat yEAog Tou AlotknTikou ZupBouAiou Tng Apxng.

H Apxn ekppbazel dnpootla Tnv eKTiINON Kat Tig Beppeg
guxaploTieg TNG Npog Tov KUpLo lwavvn KovTo, yLa Tig
NMOAUTIHEG UNNPEGLEG MOU MPOCEPEPE KATA TN DLAPKELD TNG
BnTelag Tou 610 ZUPBOUALS TNG.

Z11g 30 AnptAiou 2013, apunnpétnoe and Tn B€on Tou
levikou AteuBuvtn Tng Apxng o Ap Nwpyog 0&wvog. O Ap
‘0&woc and 1ig 2 louliou Tou 1984 pexpt kat Tig 30 Maiou
Tou 2013 unnpétnoe Tov Opyaviopo ano dtapopeg BEoELG.
Eixe npooAngBei otnv Apxn oTLg 2 louAiou Tou 1984 wg
Aewroupyog Blopnxavikng Kataptiong 1ng Tagng. Tnv 1n
OkTwBpiou 1996 dlopioTnke wg AteuBuvtng AvBpwnivou
Auvapikou, Béon oTnv onoia uNNPETNOE HEXPLTO SLOPLOPO
Tou 071G 17 AekepBpilou 2009 wg MevikoU AteuBuvTn.

H Apxn enBupel va ekppdoet kat dnpodoLa TNV EKTiPNGN
TNG KaL TIG BepUEG euxaploTieg TNG yla 1o €pyo nou o Ap
‘0&wvog enréAece otov Opyaviopod 1600 and Tn B€on Tou
[evikoU AleuBuvTn 000 Kat ano autég Tou AteuBuvTtn
AvBpwnivou Auvapikou kat Tou AgttoupyoU Blopnxavikng
KatapTtiong 1" Tagng.

Avayvwplon Ynnpeolwv
Appreciations

On 22nd October 2013 Mr loannis Kontos ceased to be a
member of HRDA's Board of Directors.

The HRDA wishes to publicly express its gratitude and
appreciation to Mr loannis Kontos, for the invaluable
services he has offered during his term on the Board.

On 30th April 2013, Dr George Oxinos retired from his
position as the Director General. Dr Oxinos served the
Organisation from 2nd July 1984 - 30th May 2013 through
various positions. Dr Oxinos first joined the HRDA on 2nd
July 1984 as Industrial Training Officer 1st grade. On 1st
October 1996 he was appointed as Director until 17th
December 2009 when he was appointed Director General.

The HRDA wishes to publicly express its gratitude and
appreciation for Dr Oxinos’ services in the Organisation
from the position of Director General as well as the
positions of Human Resources Director and Industrial
Training Officer 1°t Grade.
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Ka Nikn Mat6aiou

Mrs Niki Mattheou

Mpoedpog AotknTikou ZupBouAiou

Chairperson of the Board of Directors

Mnvupa tng Mpo&dpou Tou AtotknTikoU LupBouAiou

Kag Nikng MaTtBaiou

Message from the Chairperson of the Board of Directors

Mrs Niki Mattheou

Katd 10 entokonoupevo €1o¢g, n Apxn AvanTtuéng
AvBpwnivou AuvapLkoU, GUGTPATEUOPEVN PE TN YEVLKOTEPN
npoonabela KaL 0To NAALOLO TWV GTOXWV KAL TNG AMNOGTOANG
TNG, €0TLACE TN OPACTNPLOTNTA KAL TLG MPOTEPALOTNTEG TNG
OTNV AVTLHETOMLON TWV ENNTOOEWY TNG EVTELVOUEVNG
OLKOVOMLKNG Kpiong aTnv anacxoAnan.

Mpog Tnv eniteu€n Tou oKOMoU aUTOU, GUVEXLOE yLa 5n KaTd
OELPA XpovLa va AelToupyel kat va epnAouTizel To ELOLKO
Zx€dto MpoAnync - Zx£dlo Apaong nou €Beoe oe epappoyn
ano Tnv eKONAWON TWV NPOTWV CUUNTWHATWVY TNG
OLKOVOPLKNG Kpiong. To Zx€0L0 aneuBuveTal og avépyoug,
OLKOVOULKG adpaveig, kaL epyod0TOUHEVOUG ENLXELPACEWY
KOl ONWTEPOG OTOXOG TOU €ivat n cupgBoAn otnv
AQVTLHETONLON TNG avepyiag péow Tng a§lonoinong Twv
dUVATOTATWY KAl EUKALPLGYV NOU NPOCPEPOVTAL GTOV TOPEQ
TNG KATAPTLONG, ENAVAKATAPTLONG KAL ANOKTNONG
€pyactlakng neipag.

Tov AnpiAto Tou 2013 1o Ynoupyeio Epyaociag, Mpbdvotag kat
Kowwvikawv AcpaAicewyv oe ouvepyaaia pe Tnv AvAA 610
nAaiolo Twv HETPWY ENAVEKKLVNONG TNG OLKOVOMLaG Kal
avTLPgeETONLONG Tng avepylag oxediaoav véo
ZuyxpnpatodoToUpevo and 1o Eupwnaiko Kowvwviko Tapeio
(EKT) kat Tnv AVAA Epyo yia TonoBetnon avepywv vEwy
NTUXLOUXWV OE ENXELPNTELG KAL 0PYavIoHOUG yLa andkTnon
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During the year under review, the HRDA, in line with the
broader effort of the Government and within the framework
of its aims and mission, has focused its priorities in
confronting the impact of the intensifying economic crisis
on employment.

Towards this goal, the HRDA continued for the fifth
consecutive year to operate and further enrich the Special
Prevention Scheme - Action Plan which was first
implemented when the early signs of the economic crisis
appeared. The Scheme is directed to the unemployed, the
economically inactive, and the employed and its ultimate
aim is to contribute to confronting unemployment through
utilizing the potential and the opportunities offered in the
field of training, retraining and the acquisition of work
experience.

In April 2013, within the framework of the measures to
kick-start the economy and confront unemployment, the
Ministry of Labour, Welfare and Social Insurance in
cooperation with the HRDA have designed a new Scheme
to be co-funded by the European Social Fund, namely the
Scheme for the placement of young unemployed graduates
in enterprises and organisations for the acquisition of work
experience. The Scheme aimed at providing the



€PYAOLOKNG Nelpag. ZTdxog Tou Lxediou To onoio epappoce
n AvAA, Atav n napoxn eukalplwyv andKTNONG EpyacLakng
neipag oToug avépyoug, He okono Tn BeATiwon Tng
anacxoAnolPOTNTAG TOUG Ye TNV napdAAnAn napoxn
duvaTtoTNTag 0€ ENXELPNOELG/0PYaVLIGHOUG va aELonothoouy
npocovTouxo duvaptko. MNpoobBeTa cuppwva pe e€ayyehia
Tou [po€dpou Tng Anpokpatiag, To AtotknTikd ZupBoUAto
™nG AvAA ano@pacioe Tnv etoaywyn ano 1o 2014, dUo vewyv
Yxediwv/Epywy, he ouyxpnpatodotnon ano 1o Eupwnaiko
Kowvwviko Tapeio kat Tnv AvAA. Ta dUo véa auta Epya,
a@opoUv TNV TonoBETNoN dvepywv VEwY, TOGO NTUXLOUXWY
000 KAl anoQoiTwy yupvaoiwy, AUKELWY, TEXVIK®OV OX0AWV
KOl HETAAUKELOKNG eknaideuong HEXPL Kal OLETOUG
BLAPKELAG, OE EMNXELPNOELG/OPYAVLOPOUG yLa anOKTNON
€pyaolaknhg neipac.

MapdAAnAa, n AVAA cuvéxioe va dpaoTnplonoleitatl Kat
0TOUG UNOAOLNOUG TOPELG TwV APHOBLOTATWV TNG.
EldikoTEPQO, ouvexioTnke n uAonoinon TwV AoLtnwv
guyxpnpatodoToupevwy and 1o Eupwnaikd Kowvwvikd
Tapeio Epywy, Ta onoia ano@&épouv xelpontactda oQEAN
O0TOUG OVEPYOUG KAl To adpaveG yuvatkeio duvapLko Tou
TOMOU GAAQ KAL GE ONPAVTLKO aplBpd VIONLWY YLKpV Kal
peoaiwv enixelpnoewy. Entong, oto nAaiolo Tng ouvexoug
npoondBetag Tng AvAA yia BeAtiwon Tng noldTnTag NG
napexoPEVNG KATAPTLONG, OUVEXLGTNKE N AgLToupyia Tou
YuoTthpatog A§loAoynong kat Miotonoinong Twv
Yuvteheothv Mapoxng Kataptiong (A€woMioToXuv) pe mn
dlaxeipton onyavTikoU aptBuol atrhoewy nou unoBARBnkav
ano evdlapepOPEVOUG POPELC EV® yLa To XUGTNHA
EnayyeApatikwv MpoodvTwv anovepnBnkav oe eL0LKA
TeAeTn, MoTonownTika EnayyeApatikwv Mpoodviwy oe
aTopa Nnou NETuxav oTnv €£€TAGN OUYKEKPLUEVOU
EMAYYEAUATLKOU NMPOCOVTOG OE €LOLKOTNTEG TNG
Tevodoxetakng/EntattioTikng Blopnxaviag kat Tou
Xovdpikou/Atavikou Epnopiou.

Ot oeAideg nou akoAouBoUv avapépovTal ENlypappaTika
o10 €pyo TnG AvAA yia 10 2013, yta Tnv eniteu€n Tou onolou
npwTapxtkd poAo dtadpapdrioe 1o AtotknTikd upBoUALo
Tou Opyaviopou, ot ouvepydteg TnG AVAA, oL epyodOTLKES
KOl OUVOLKAALOTLKEG OPYAVWOELG, OL KUBEPVNTLKEG
unnpeoieg, n AteUBuvon Kat 1o npoowntko Tng AvAA otoug
0noioug eKPPAZwW TLG EUXAPLOTIEG KAL TNV EKTIUNON HOU.

Idaitepeg euxaploTieg aneuBuvw otnv Ynoupyd Epyaciag,
Mpodvoilag kat Kowvwvikwv Acpalicewy, Kupia ZéTa
AtptAtavidou kat 670 YRoupyeio TG, yla TNV agEPLoTn Kat
oTaBepn oupnapaoTaon Toug nNpog Tnv Apxn.

unemployed with the opportunity to acquire work
experience in order to improve their employability, offering
at the same time the opportunity to enterprises/
organisations to use the services of qualified human
resources. In addition, in accordance with the
announcement of the President of Cyprus, HRDA's Board
of Directors introduced as of 2014 two new Schemes to be
co-funded by the European Social Fund and the HRDA.
These Schemes concern the placement of young university
graduates and secondary-school graduates in enterprises/
organisations for the acquisition of work experience.

In parallel, the HRDA continued its work in its other areas
of competence. The operation of the Schemes co-funded
by the European Social Fund and the HRDA continued. The
unemployed, the economically inactive women and a large
number of micro and medium-sized enterprises of Cyprus
have benefited from these Schemes. In addition, within
the context of the HRDA's constant effort to improve the
quality of training, the System of Assessment and
Certification of Training Providers continued its operation
and a large number of applications was reviewed, whereas
within the context of the Vocational Qualifications System,
Certificates have been awarded to individuals in the Hotel
and Catering Industry and Wholesale and Retail Trade.

The following pages give a brief account of the work of the
HRDA in 2013. In order to achieve these results, an
important role was played by the HRDA’s Board of
Directors, the HRDA’s partners, the Employers’
Organisations and the Trade Unions, government
departments, the Management and staff of the HRDA, to
all of whom | would like to express my sincere appreciation
and gratitude.

| would like to express my gratitude to the Minister of
Labour, Welfare and Social Insurance, Mrs Zeta
Emilianidou, and to the Ministry in general, for their
constant support to the HRDA.
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MNopyog Mavayidng

George Panayides
Acting Director General

Aiya Aoyia...
ano tov AvanAnpwTth N'evikd AteuBuvTtin Tng Apxng,
Ko lNwpyo Mavayidn
A few words...

from the Acting Director General of the HRDA,
Mr George Panayides

To 2013 éxetva enwdei§el onyavTika anoTeAéopaTa yla Tnv
avanTtugn Tou avBpawnivou duvaptlkoU, Twv onoiwv 1o
OPENOG avTavakAdTal aTnv oLKOVOHia Tou TONOU YEVIKOTEPA.
Ta onpavTikéTEpa anoTeAéopaTa KaTd Tn dLAPKELA TOU
€TOUG cuvowizovTal oTa akdAouBa:

e 53.493 cuppeToxég atopwy oe 5.726 npoypdppara
katapTiong. To ouvoAlko Moc6 nou danavnBnke katd 1o
2013 yia dpacTnpldTNTEG KATApTLONG, avhABe oTa
€21.600.915.

e YUVEXLON yla 5n xpovLd Tng entTuxoUg AetToupyiag Tou
EldtkoU Zxediou MpoAnyng - Xxediou Apdong Tng AvAA.
ZT10X0G TOU, N NPOANYN KAl KATAGTOAN TNG avepyiag Kat
YEVIKOTEPA N PELWON TWV ENLNTWOEWY TNG OLKOVOULKAG
kpiong oTnv anaoxo6Ancon PEOW TNG €QPAPHUOYNG
NOLKIAOHOPPWY NPOYPAPPATWY KATAPTLONG. To OUVOALKO
nood nou danavhBnke yia 1o ELd1k6 Zx€do katd 1o 2013
avnABe ota €11.740.439.

e XThpLEn Twv entxelpnoewy yta avaBabuion Tou
avBpawnivou dUVAPLKOU TOUG PE TNV OUVEXLON TNG
uhonoinong 2 ZuyxpnpaTtodoToUpevwy anoé 1o Eupwnalkd
Kowwviko Tapeio (EKT) kat tnv AVAAEpywv nou agopouv
Tnv «Evioxuon Tng avTaywVvLIGTLKOTNTAG TWV
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AvanAnpwtng Mevikog AteuBuvtnig

The year 2013 demonstrates significant results for the
development of the human resources, the benefits of which
are reflected on the country’s economy in general. The
most important results during the year are briefly outlined
below:

¢ 53.493 participants in 5.726 training programmes. Total
expenditure on training activities in 2013 reached
€21.600.915.

e For the fifth year, HRDA’s Special Prevention Scheme -
Action Plan continued its successful operation. The
objective of the Plan is the prevention and combating of
unemployment and generally the mitigation of the impact
of the economic crisis on employment through the
implementation of various forms of training programmes.
The total amount spent during 2013 for the Special Plan,
reached €11.740.439.

e Support to enterprises for upgrading their human
resources through the operation of two Schemes co-
funded by the European Social Fund and the HRDA, namely:
“Enhancement of the Competitiveness of Micro-
Enterprises with 1-4 Employees” and “Improvement of the



Mikpoenixelphoewv ge anacxdéAnon 1-4 dtopa» KAt n
«BeATiwon Tng napaywytkéoTntag Mikpopeoaiwy
ENLXELPNOEWY PHE anaoxoAnon 5-249 atopa». H cuvoAlkn
unoAoytzopevn danavn yla napoxn unnpeotwv oe 1.058
Mwkpoenixelphoelg aveépxetat og €1.727.990 kat yia napoxn
unnpeotwv o€ 334 Mikpopeoaieg ENLXELPNOELG AVEPXETAL
o€ €1.253.942.

e Yuvéxion yia 3n xpovid, Tou EldtkoU Zxediou Tng AvAA
yta MpowBnon Mpaowvwyv Ae§lothTwy oTnv Kunplakn
Owkovopia. To Zx€d1o neptAauBAavel OpACELG OXETIKEG PE
anokTnon npactvwy de§LoTnTwv anoé 1o avBpwnivo duvaptkd
TOU TOMOU Kat aneuBUveTal eLOLKOTEPA OE EMLXELPATELG,
€PYAZOPEVOUG Kal aveépyoug. H ouvoALlkn unoAoytzopevn
danavn yia 1o ELdtkd auto Ixédto kata 1o 2013 avépxeTtat
oe €2.180.037.

e Aewtoupyia véou ZuyxpnpatodoToUpevoU anod To
Eupwnaiko Kowwviké Tapeio (EKT) kat tnv AVAA Epyou
yLa TonoBETNON AVEPYWY VEWY NTUXLOUXWV OE EMLXELPNOELG/
opyaviopoUG yla anoKTNoN €pyaclakng neipag ve
avapevopevn cuvoAlkn danavn €7,2 ekatoppupiwv. To'Epyo
apxLoe Tn Aettoupyia Tou and Tov Mato Tou 2013 o€ ouvéxela
n¢ e§ayyeAiag ano tov Mpdedpo Tng Anpokpartiag Twv
HETPWV yLO ENAveKKivhon TG olkovopiag. XT6xog Tou
Ixedlou €ival n Mapoxn EUKALPLWV ANOKTNONG EPYACLAKNG
nelpag oe Avepyoug VEOUG NTUXLOUXOUG, HE OKOMO TN
BeAtiwon TNG anaoxoANCLPOTNTAG TOUG HE TNV NAPAAANAN
napoxn duvaTtoTNTAG O EMNLXELPNOELG/0pyaviopoug va
a&Lonotnoouy NPooovToUXo dUVAHLKO.

e Anovopn MwotonownTik®@v EnayyeApatikav Mpocdviwv
otnv napoucia Tng YnoupyoU Epyaciag, Mpovoiag kat
Kowwvikwv Aopaiicewy, og 207 atopa nou oAokAnpwaoav
TNV €6ETAOCN OUYKEKPLPEVOU ENAYYEAUATLKOU NPOCOVTOG
oe €101kOTNTEG TG Fevodoxetakng/ EnLoLTLoTIKNAG
Blopnxaviag kat Tou XovptkoU/AwavikoU Epnopiou.

e Ataxeipton népav Twv 500 atthoewv 610 NAaiclo Tou
YuoTtnpatog A§loAdynong kat lMiotonoinong Twv
YuvteleoTtwv Mapoxng Katdptiong (A€oMiotoXuv) yia
eykpion AElohoynTawv kat yia lMotonoinon Kévipwy
EnayyeApatikng Kataptiong (KEK), Aopav EnayyeApatikng
Kataptiong (AEK] kat Exknatdeutwv EnayyeApatikng
Kataptiong (EEK).

e Ale§aywyn EPEUVAOV KAl HEAETWYV GE OTPATNYLKNG
onpaciag B¢pata nou unoBonBouv oTn dtapdpPpwon TnG
KaTAAANANG GTPATNYLKNAG KAL NOALTLKAG GTOV TOPEQD TNG
avantugng Tou avBpwnivou duvauLkou.

Productivity of Small and Medium-Sized Enterprises with
5-249 employees”. Total estimated expenditure for the
provision of services to 1.058 Micro-Enterprises amounts
to €1.727.990 and for the provision of services to 334
Medium-Sized Enterprises to €1.253.942.

e The Special Scheme: Promotion of Green Skills in the
economy of Cyprus continued its operation for the third
year. The Scheme consists of actions related to the
acquisition of green skills by the country’s human
resources and is addressed to enterprises, employed and
unemployed persons. Total estimated expenditure for the
Scheme in 2013 amounts to €2.180.037.

¢ Operation of a new Scheme co-funded by the European
Social Fund and the HRDA, for the placement of young
unemployed university graduates in enterprises/
organisations for the acquisition of work experience, with
a total estimated expenditure of €7.2 million. The Scheme
began its operation in May 2013 in accordance with the
Government’s announcement of measures to kick-start
the economy. The aim of the Scheme is to provide the young
unemployed university graduates with the opportunity to
acquire useful work experience in order to improve their
employability, giving at the same time the opportunity to
enterprises/organisations to use the services of qualified
persons.

e Award of Certificates of the System of Vocational
Qualifications in the presence of the Minister of Labour,
Welfare and Social Insurance, to 207 persons who
successfully completed the assessment of Vocational
Qualifications in the Hotel and Catering Industry and
Wholesale and Retail Trade.

e Management of 500 applications in the System of
Assessment and Certification of Training Providers for the
approval of Assessors and for the certification of Vocational
Training Centers, Vocational Training Facilities and
Trainers.

e Carrying out research and studies in issues of strategic
importance. Research and studies help to form the right
strategies and policies for the development of the human
resources.



Kataprtion kat Avantuén AvBpwnivou AuvapLkou
Training and Development of the Human Resources

0 o16x0Gg Tng AVAA yiLa KatapTion kKat avantuén tou
avBpwnivou duvaptkou kata 1o 2013 apopoloe aTnyv
npowBnon Tng Awa Biou MaBnong Twv Anaoxoloupévwv
kattng Evraéncg/ Enavevra&ng otnv Ayopa Epyaociag Twv
Lo euaioBnTwv KowwvLka opddwy avBpanivou duvaptkou,
pe Kupiapxn entdiw&n Tnv anaoxoAnoLlydTnTa KAt
NPOCAPUOOTLKOTNTA TOU avBpwnivou duvaplkoU péoa o€
NPWTOYVWPEG CUVBNKEG EVTOVOTATWY NLECEWY OTNV
anaoxdAnon Kat avepyia anoé TNV 0LKOVOULKN Kpion.

H avaBaBuion, enéktaon Kat egNAOUTLOHOG TV OEELOTATWVY
Tou avBpwnivou duvaplKoU avayvwpizgeTal wg
OpacTNELOTNTA UWLOTNG MPOTEPALOTNTAG, N onoia cUPBAAAEL
KaBopLoTLKA 6TNV OLKOVOWLKN peyEBuvon kat aTnv au§non
TNG anaoxoAnong.

ZUVonTIKA Neplypa®n Twv 0pAGEWY NOU anockonouv oTnv
npowBnaon tng Ata Biou Mabnong kat tng Evraéng/
Enavévraéng otnv Ayopd Epyaciag Twv nio evaioBntwv
KOLVWVLKG opadwv avBpwnivou duvaptkou, gaiveral oTn
OUVEXELQ:

NMPONBHIH THX AIA BIOY MABHIHI TQON
AMAIXOAOYMENQON

Movoenixetpnolaka lMpoypappata LUuvexLgOPeEVNG
Kartaptiong atnv Kinpo

Ikonog: Ixedlaopodg, opyavwon Kat e@appoyn
NPOYPAPHPATWY KATAPTLONG and TLG LOLEG TLG EMLXELPACELG
yla KGAUYN TV avVayK®V TOU MPOCWILKOU TOUG € 6Aa Ta
enineda Lepapxiag.

Owkovoptkn KaAuyn: KataBaAAeTal xopnynua oTtov
€pyod0TNn T0 onoio pnopei va avéABel 1o 60%, 70% n 80%
TOU KOGTOUG KATAPTLONG KAL TOU KOOTOUG MPOCWMLKOU,
avaAoya pe 1o pEyeBog TG entxeipnong.

AnoteAéopara: Méoa oto 2013 enuxopnynBnkav 32.748
GUUHETOXEG EpY00OTOUNEVWY 0€ GUYKpLon pe 59.277 1o
2012. H ouvoAiwkn danavn avnABe ota €4.683.829 ce
oUykpton pe €7.250.075 10 2012.

Movoenixelpnolaka Mpoypappata ZUVEXLZOPEVNG
Kataptiong oto E§wTepikod

Lkonog: MetaBaon epyod0TOUHEVWY OTO EEWTEPLKO yLa
KaTapTLON, JE GTOXO TNV KAAUWN QVAYKWV TWV ENLXELPNOEWV
oe Topelg Nou €xouv oxéon Pe TNV eloaywyn véag
TEXVOAoylag KaL TExvoyvwoiag, KaBwg Kat HE KALVOTOULEG
oTn dLeUBuvoN ENLXELPAGEWV.

Owkovoptkn KaAuyn: KataBaAAetal xopnynua oTtov
€pyod0TNn T0 onoio pnopei va avéABeL 1o 60%, 70% n 80%
TOU KOOTOUG HETABAONG 0TO €EWTEPLKO KAL KATAPTLONG,
avaAoya pe 1o pEyeBog TG entxeipnong.

The aim of the HRDA for Training and Development of the
Human Resources in 2013 was the promotion of Lifelong
Learning of the Employed and the Integration/Reintegration
of vulnerable target groups in the Labour Market.
Paramount pursuance is the employability and adaptability
of the human resources, in conditions of intensified
pressure on employment and unemployment created by
the economic crisis.

Upgrading, broadening and enriching skills is recognised
as an activity of the highest priority, which decisively
contributes to economic growth and increase of
employment.

A brief summary of the actions that promote Lifelong
Learning and Integration/ Reintegration of sensitive social
human resource groups in the Labour Market, is given
below:

PROMOTION OF LIFELONG LEARNING OF THE EMPLOYED

Single-Company Continuing Training Programmes in
Cyprus

Aim: Design, organisation and implementation of training
programmes by enterprises themselves to meet the needs
of their own staff at all hierarchy levels.

Subsidisation: A subsidy which may reach 60%, 70% or
80% of training and personnel costs, depending on
enterprise size, is granted to the employer.

Results: During 2013, 32.748 participations of employees
were subsidised compared to 59.277 in 2012. The total
expenditure amounted to €4.683.829 compared to
€7.250.075in 2012.

Single-Company Continuing Training Programmes Abroad
Aim: Training of employees abroad aiming to meet
enterprises’ training needs in areas related to the
introduction and utilisation of new technology and technical
know-how as well as business management innovations.
Subsidisation: A subsidy which may reach 60%, 70% or
80% of the training and transport abroad costs according
to the size of enterprise, is granted to the employer.
Results: During 2013, 180 participations of employees in
training programmes abroad were subsidised compared
to 67 in 2012. The total expenditure amounted to €352.310
compared to €1.311.915in 2012.



AnoteAéopata: Meoa oto 2013 enwxopnynBnkav 180
OUHHETOXEG EPYOOOTOUHEVWY GE NPOYPAPHATA KATAPTLONG
o710 e§wTEPLKO o€ oUyKplon pe 671 10 2012. H cuvoAlkn
danavn avhABe ota €352.310 oe ouykplon pe €1.311.915
10 2012.

‘ExkTakTto Xx€0L0 XThpLt§ng Tng AnaoxoAnong pe
E€atouikeupévn Kataption Avépywv oe Enixelpnoeig
LKonogG: LTOXEUPEVN NAPOXA KWVATPWYV O€ €PY0JOTEG, HE TN
Hop®n xopnylt®v Kat kaBodnynong, yLta epyodoTnon Kat
€EATOULKEUPEVN KATAPTLON HOKPOXPOVLA AVEPYWY ATOPWY,
yla KaAuyn 0LaNOTWHEVWV AVAYKDOV CUYKEKPLPEVWY
Beoewv epyaoiag.

Owkovoptkn KaAuyn: KataBaAAeTtal xopnynya oTov
€pyod0Tn To onoio pnopeiva aveABeL 610 60%, 70% n 80%
TOU KOGTOUG KATAPTLONG KAL TOU KOGTOUG NPOCWLKOU TOU
atopou, avaloya pe 1o péyeBog Tng enwxeipnong, pe
avwTtaTto pnviaio xopnynpa €1.200.

AnoteAéopata: Méoa oto 2013 entxopnynBnkav 146
OUHPUETOXEG avépywy o€ oUykplon pe 528 1o 2012. H
ouvoAlkn dandavn avhABe ota €561.223 oe cUykplon pe
€2.375.281 10 2012.

MoAuenixetpnolaka Mpoypapparta ZUVEXLZOHEVNG
Kataptiong (ZuvaBn kat ZwTikng Znpaciag)

LKONOG: LUPPETOXN €pY0OOTOUHEVWY GE NpoypappaTa
KaTAPTLONG NOU EQAPPOZOVTAL MO KPATLKA N LOLWTLKA
10pUPaTA KAl opyaviopoUg KaTapTLong.

Owkovoptkn KaAuyn: KataBaAAeTal xophynpa oTov
€pyod0TNn To onoio prnopei va avéABel 1o 60%, 70% n 80%
TOU KOGTOUG OUPPETOXAG 6TO Npdypappa, avaAoya pe 10
péyeBog Tng enxeipnong. To xopnynpa kataBaAAeTat p€ow
TOU OpYavwTh TOU MPOypapUaTog.

AnoteAéopata: Méoa ato 2013 enwxopnynBnkav 10.145
OUUPETOXEG EpyodoToUdEVWY o€ auykpton pe 13.013 1o
2012. H ouvohikn dandavn avnABe ota €3.919.179 o¢
oUykplon pe €4.838.012 10 2012.

MNpoypdppata Zuvexigopevng Kataptiong ZuvOLKAALGTIKGV
ITeAEX®V

IKONOG: JUPYHETOXN OUVOLKAALOTLKWV OTEAEXWV OE
npoypappaTa KatapTLlong nou epappodzovrtat ano Kevrpa
ZuvdlkaAloTIkhG KatapTiong, o BépaTa nou oxeTigovTal
HE Ta GUVOLKAALGTIKA TOUG KaBnKovTa.

Owkovoptkn Kaluyn: KataBaAAetal entxopnynon ota
Kévtpa ZuvolkaAloTikng KatapTiong évavTi Twv danavmy
yla opyavwon Kat epapuoyn Twv npoypaupatwy avaioya
HE To eninedo ToU MEPLEXOPEVOU Kal Tov aplBpod Twv
OUPHETEXOVTWV.

AnoteAéopata: Méoa oto 2013 enwxopnynBnkav 4.015
OUUHETOXEG OUVOLKAALOTLKWV OTEAEXWV OE OUYKPLON PE
3.891102012. H ouvohikn dandavn avnABe ota €552.8910¢e
oUykpton pe €503.898 10 2012.

MPOrPAMMATA KATAPTIXHX 2013
TRAINING PROGRAMMES 2013 279%

MoAuenxelpnotaka
Multi - Company

73%
Movoenixelpnataka
Single - Company

Emergency Scheme for the Support of Employment
through the individualised training of the Unemployed in
Enterprises

Aim: Targeted incentives to employers in the form of
subsidy and guidance, for the employment and
individualised training of long-term unemployed persons,
to satisfy identified needs of specific employment positions.
Subsidisation: A subsidy which may reach 60%, 70% or
80% of training and personnel costs, depending on
enterprise size, is granted to the employer. The maximum
monthly subsidy is €1.200.

Results: During 2013, 146 participations of unemployed
persons were subsidised compared to 528 in 2012. Total
expenditure amounted to €561.223 compared to €2.375.281
in 2012.

Multi-Company Continuing Training Programmes
(Standard and High-Priority Training Programmes)
Aim: Participation of employees in training programmes
implemented by public or private training institutions and
training organisations.

Subsidisation: A subsidy which may reach 60%, 70% or
80% of the cost of participation in the programme,
depending on the enterprise’s size, is granted to the
employer. The subsidy is paid through the programme
organiser.

Results: During 2013, 10.145 employee participations were
subsidised compared to 13.013 in 2012. The total
expenditure amounted to €3.919.179 compared to
€4.838.012in 2012.

Trade Union Officials Continuing Training Programmes
Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training Centers
inissues related to their trade-union duties.
Subsidisation: A subsidy is granted to Trade Union Training
Centres for the costs of organisation and implementation
of the training programmes, according to the level of the
content and the number of participants.

Results: During 2013, 4.015 participations of trade union
officials were subsidised compared to 3.891in 2012. The
total expenditure amounted to €552.891 compared to
€503.898in 2012.



MoAuenixetpnolakda MNpoypapparta LuvexLgOPeEVNG
Kataptiong oto E§wTepikd

Ikonog: MetaBaon opdadwy L3LOKTNTOV/SLeuBUVTOV Kal
avVOTEPWY OTEAEXWDV EMXELPNOEWV/OPYAVIOPGV OTO
€EWTEPLKO yLa KaTdpTion oe Bépata avaBabuiong kat
EKOUYXPOVLOPOU TWV KUMPLAKWV ENLXELPNHPATIKWV HOVAdwv
HEOW PETAPOPAG TEXVOYVWGLAG KAL ANOKTNONG MPAKTLKMV
YVWOEWY KAl EYNELPLAYV ANO AVTIOTOLXEG ENTUXNPEVEG
HOVAOEC 0€ XWPEG TOU eEwTEPLKOU.

Owkovoptkn KaAuyn: KataBaAAeTal xopnynpa oTov
€pyod0TNn To onoio pnopeiva avéABet 1o 60%, 70% n 80%
TOU KOOTOUG HETABAONG 0TO EEWTEPLKO KAL KATAPTLONG,
KaBWG KaL TOU KOOTOUG MPOCWNLKOU, avaAoya Pe To HeyeBog
TNG enuxeipnong.

AnoteAéopata: Méoa oto 2013 enwxopnynBnkav 13
OUMHETOXEG o€ €va lMoAuenixelpnolakd npoypappa
KaTapTiong oTo eEwTEPLKO Mou uhonotnBnke Péoa aTo
AekepBpro Tou 2012. H cuvoAwkn dandvn avhABe oTa
€38.036.

MPONBHIH THI ENTATHI/ENANENTAZHI TOY
ANBPQMINOY AYNAMIKOY ZTHN ArOPA EPTAZIAX

Kataption Anogoitwv IxoAwv AsutepoBabpiag
Eknaideuong (TaxUppubpa Mpoypappata ApxiLkng
Katéapriong)

Ikondg: KatapTion Kat andkTnon €pyaclakng neipag,
KUPLWG VEOELOEPXOPEVWY OTNV ayopd epyaciag, HE OKoMo
TNV KAAUWN avayK®V O€ TEXVLKA Kal AAAa enayyéApata ota
onoia NapoucLazovTal avayKeg.

Owkovoptkn KaAuyn: KaAuntovTat 6Aeg oL 0andveg yLa 1o
LOpUPATLKO PEPOG KaLl eNtNAEoV KaTaBAaAAeTatl aToug
ouppeTEXOVTEG eBAopadiaio entdopa Uyoug €5 Tnv wpa.
AnoteAéopata: Méoa o710 2013 entxopnynBnke n katapTion
72 atopwy o€ cuykplon pe 220 dtopa 1o 2012. H ouvoAikn
danavn avhABe o1a €162.051 oe cUykplon pe €809.975 1o
2012.

Kartaption Anogoirwv ZxoAmv TpiroBabuiag Eknaideuong
IKonog: Ikavonoinon avaykwv 6TEAEXWONG EMLXELPNOEWY,
HE TNV MPOGANYN KAl KATAPTLON AVEPYWY ANOPOiTWV
naventoTnpiwv kKat GAAwv oxoAwv TpLtoBabuiag
eknaideuong.

Owkovoptkn KaAuyn: KataBaAAeTtat pnviaio xopnynua otov
€pyod0TNn To onoio pnopei va avéABel 1o 60%, 70% n 80%
TOU KOGTOUG KATAPTLONG KAL TOU KOGTOUG NPOCWMLKOU TOU
nTuxtouxou, avaloya pe 1o PéyeBog Tng enxeipnong. To
avwTaTto pnviaio xopnynua avépxetat ota €1.200.
AnoteAéopata: Méoa o710 2013 enwxopnynBnke n katdpTtion
716 nTuxtoUxwv oe cuykplon pe 709 kata 1o 2012. H
ouvoAlkn danavn avinABe ota €5.612.108 o€ oUykplon pe
€6.227.934 kata 10 2012.

Multi-Company Continuing Training Programmes Abroad
Aim: Training abroad of groups of owners, managers and
senior staff of companies/organisations in subjects
concerning the upgrading and modernisation of Cypriot
businesses through the transfer of know-how and by
gaining practical knowledge and experience from
successful units abroad.

Subsidisation: A subsidy is granted to the employer which
may reach 60%, 70% or 80% of the cost of training abroad
as well as the cost of personnel, depending on the size of
enterprise.

Results: During 2013, 13 participants were subsidised for
1 Multi-Company Continuing Training Programme Abroad
which was implemented in December 2012. The total
expenditure amounted to €38.036.

PROMOTION OF INTEGRATION/REINTEGRATION OF
HUMAN RESOURCES IN THE LABOUR MARKET

Training of Secondary Education Graduates
(Accelerated Initial Training Programmes)

Aim: Providing training and work experience, mainly to
newcomers in the labour market, to meet the needs in
technical and other occupations which are in demand.
Subsidisation: All expenditure for the training part is
covered and in addition, a weekly allowance of €5 an hour
is given to participants.

Results: During 2013, the training of 72 individuals was
subsidised compared to 220 in 2012. The total expenditure
amounted to €162.051 compared to €809.975 in 2012.

MPOrPAMMATA KATAPTIZHZ 2013
TRAINING PROGRAMMES 2013 -

Luvexigopevn Karaprion
__Continuing Training

22%
Apxikn Katdption
Initial Training

Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises through
the recruitment and training of unemployed university and
other third-level education graduates.

Subsidisation: A subsidy which may reach 60%, 70% or
80% of training cost as well as personnel cost of the
graduate, depending on the enterprise’s size, is granted
to the employer. The maximum monthly allowance is
€1.200.

Results: During 2013, the training of 716 graduates was
subsidised compared to 709 in 2012. The total expenditure
amounted to €5.612.108 compared to €6.227.934 in 2012.



MpakTikn Karaption ®owrntov/Mabntov

IKonoG: ANOKTNON NPAKTIKWY YVWOEWY Kat deELoTATwv anod
QOLTNTEG KAL HaBNTEC Pe oTOX0 TNV opaAh €vTagn Toug oTny
ayopa epyaciag.

Owkovoptkn KaAuyn: Mapéxetal otkovouLkn BonBela aTov
€pyod06TN €VAVTLTOU KOGTOUG MAPOXAG KATAPTLONG.
AnoteAéoparta: Katd 1o xpdvo nou népace entxopnynbnke
n npakTkn kataption 309 gotrntav/pabntév Tou AZIK kat
ToUu £evodOXELAKOU KAAdOoU TWV TEXVIKWY LXOA®V o€
oUykpton pe 335 katd 1o 2012. H cuvoAwkn dandavn yia Tnv
npakTikn KatdpTion avnABe oe €222.897 oe oUykplon pe
€220.414 kata 1o 2012.

Ta Xx€dLa autd TeppatioTnkav péoa oto 2013.

‘EkTakTo Ix£810 Enpoppwaong Avépywv

Ikonog: Entpoppwtikn Kataption avépywv 1600 OE
0pLzovTLEG OeELOTNTEG, 600 O€ EEELOLKEUPEVA TEXVIKA Kal
aAAa B¢pata, €T0L NoU va ePNAOUTIOOUY TLG YVWOELG Kal
de€LOTNTEG TOUG yLa va pnopouv va anaoxoAnBouv o€ Topeig
KatL enayyéApaTta 6nou NapoucLazovTal CUVAQELG HE TLG
0eELOTNTEG TOUG AVAYKEG.

Owkovoptkh KaAuyn: KaAUnTtovTtat ot dandveg yia 1o
LOpUPATLKO PEPOG Kal eNtNAEoV KaTaBAaAAeTatL oToug
OUMHETEXOVTEG enidopa Uyoug €5 ava wpa.
AnoteAéopara: Meoa oto 2013 entxopnynBnke n katapTtion
2.077 atopwv oe cUykplon pe 727 dtopa 1o 2012. H guvoAtkn
danavn avnABe ota €1.256.255 o€ oUuykplon pe €679.788
10 2012.

To Zx€0L0 auTo TeppatioTnke oTo T€AoG Tou 2013.

Kataption o1o Xuotnpa MaBnreiag

Ikonog: MpdoAnyn kat KATAPTLON VEWV HEOW TOU
YuothpaTtog MaBnteiag. Evoyel Tou Teppatiopou
AelToupyiag Tou upLoTApevou ZuoThpaTtog MaBnTeiag, To
Ix€010 KaTaBoANg XxopnyNPATWY yLa CUPPETOXN GTO ZUGTNA
MaBnTeiag AettoUpynoe yla TeheuTaia xpovid Kata 1o
ox0ALko £€10¢ 2012-2013.

Owkovoptkn KaAuyn: KataBaAAeTal xopAynpa oTov
€pyod0TN 0€ 0XEON e TO PLoBO Tou paBnTeuopévou yia Tig
HEPEC MoU 0 TeAeuTalog @oLTd oTnv Texvikn LXoAn Tng
enapxiag Tou.

AnoTteAéoparta: 1o nAaiolo Tou Nto navw Zxediou,
kataBAnBnke péoa oto 2013 xopnynpa o€ epyoddTEC YL
27 yaBnteudpevoug o cUykplon pe 98 kata 1o 2012. H
danavnyta 1o 2013 nTav €51.672 oe ouykplon pe €120.296
yta 1o 2012.

Practical Training of Students/Pupils

Aim: Acquisition of practical knowledge and skills by
students and pupils to facilitate their smooth entry into
the labour market.

Subsidisation: Financial assistance is provided to
employers, for costs incurred for the provision of practical
training.

Results: During 2013, the practical training of 309 HHIC
students and pupils of the Hotel Section of Technical
Schools was subsidised compared to 335 in 2012. Total
expenditure amounted to €222.897 compared to €220.414
during 2012.

The operation of these two Schemes ended in 2013.

Emergency Scheme for Training the Unemployed

Aim: Training the unemployed both in horizontal skills and
specialised technical and other areas which enrich their
knowledge and skills so they can be employed in sectors
and occupations that have needs related to their skills.
Subsidisation: All expenditures for the training part are
covered and in addition, an hourly allowance of €5 is
provided to participants.

Results: In 2013 the training of 2.077 persons was
subsidised compared to 727 persons in 2012. The total
expenditure amounted to €1.256.255 compared to €679.788
during 2012.

The operation of this Scheme ended at the end of 2013.

Training in the Apprenticeship System

Aim: Employment and training of young people through
the Apprenticeship System. Because the current
Apprenticeship System ended its operation in 2013, HRDA's
Scheme for subsidizing participation in the Apprenticeship
System operated for the last time in 2012-2013.
Subsidisation: Subsidies are paid to employers in relation
to the wages of apprentices for the days the latter attend
technical schools.

Results: Under the above Scheme, in 2013 subsidies were
paid to companies employing 27 apprentices compared to
98in 2012. The expenditure for 2013 was €51.672 compared
to €120.296 for 2012.



LuyxpnpartodoTtoupeva

ano 1o Eupwnatkdé Kowvwviko Tapeio kat tnv AvAA ‘Epya

Schemes Co-funded

by the European Social Fund and the HRDA

. ApxA AvanTugng
‘ AvOpamivou
Auvapikou
Kumpou

IXEAIO TOMOBETHIHI ANEPIQON NEQN MTYXIOYXQN
A ANOKTHZIH EPFAZIAKHE NEIPAL LE ENIXEIPHZEIZ/
OPTANIZMOYZ
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%APOPQTIKA TAMEIA

G Evpwmaikiig Evwang oTny Kompo
ot LSéeg HOG, TTPAEN KL QVATITLEN

Itnv npoondBela yita avaxaition Tng avepyiag, He
napaAAnAn a§ionoinon Tou NnpocovTouxou avBpwnivou
duvapLlkou Tng KUnpou, 0To NAaiclo TwV HETPWY Nou
egnyyetle o lMpoedpog Tng Anpokpariag yla enavekkivnon
Tn¢ otkovopiag, To Ynoupyeio Epyaoiag, Mpdvorag kat
Kowvwvikwv Acpalicewv oxediaoe oe cuvepyaoia pe Tnv
AvAA, 1o véo IZx€0L0 yLa TonoB€Tnon Avepywv VEWV
NTUXLOUXWV GE EMLXELPNOELG KAL OpyavLoPoUG yla andkTnon
gepyactakng neipag. To IxédLo eviaxBnke oTa
Zuyxpnuatodotoupeva anod 1o EKT kat tnv AVAAEpya Tng
Mpoypappatikng neptddou 2007 - 2013. X10x0G Tou Lxediou
1o onoio epappooe n AvAA, gival n napoxn gukatplev
andKTNong EpYaclakng neipag oldpkelag 6 ynvav o€
AVEPYOUG VEOUG NTUXLOUXOUG, HE okono Tn BeATiwaon Tng
anacXxoAnoLPOTNTAG TOUG Pe Thv NapdAAnAn napoxn
duvaToTNTag O ENLXELPNOELG/ opyaviopoUg va
a&Lonotnoouv NPooovToUXo OUVAULKO. LTOUG GUHHETEXOVTEG
kataBaAAeTal enidopa katapTiong. MéxpLTo T€A0G Tou 2013
TonoBetnBnkav 1.840 dvepyol véoL nTuxLoUxol, He
avapevopevn cuvohlkn danavn €7,2 ekatoppupiwy.

BEATIOXH THZ AMALXOAHZIMOTHTALZ TON ANEPIQN KAl
TOY OIKONOMIKA AAPANOYZ 'YNAIKEIOY AYNAMIKOY

MapaAAnAa pe AAAeg dpaoeLg KATAPTLONG KAL AVANTUENG
avBpwnivou duvaptkoU, n AvAA epappdzgel duo
YuyxpnpatodoTtoUpeva anod 1o EKT kat tnv AVAA'Epya, Tng
Mpoypappatikng Meptodou 2007 - 2013, Ta onoia
e€unnpeToUv Tov 0TOX0 TNG évraéng/enavévraéng Tou
avBpwnivou duvaptkoU oTnv ayopd epyaciag. EldikoTepa,
1a’Epya yia BeAtiwon tng AnaoxoAnatgdTntag twv Avépywv
kat Tou Owkovoptka AdpavoUg lNuvatkeiou Auvapikou,
ouuBAaAAouv otnv npoondBeLla AVTLHETWONLONG TWV
EMNTWOEWY TNG OLKOVOULKNG Kpiong aTnv anaocxoAnan Kat
Tnv avepyia. Kat ta dUo auta Epya npoopEpouv eukatpieg
OUPMETOXNG TOOO 0€ NpoypdppaTa katapTiong ota Bepara
Ekpabnon/xpnon HAektpovikav Ynohoylotav, EkpdBnon

EYPQMAIKH ENQZH

KYNPIAKH AHMOKPATIA

PLACEMENT FOR WORK EXPERIENCE IN ENTERPRISES/
ORGANISATIONS OF YOUNG UNEMPLOYED UNIVERSITY
GRADUATES

In order to combat unemployment and utilise Cyprus’s
qualified human resources, in accordance with the
proclamation by the President of the Republic of measures
to kick-start the economy, the Ministry of Labour, Welfare
and Social Insurance in cooperation with the HRDA has
designed the new Scheme for the placement for work
experience in enterprises/organisations of young
unemployed university graduates. The Scheme was
included in the Schemes to be co-funded by the European
Social Fund and the HRDA for the Programming Period
2007 - 2013. Its aim is to give to the young unemployed
university graduates the opportunity to acquire work
experience of 6 months in order to improve their
employability, offering at the same time the opportunity
to enterprises/organisations to benefit from the services
of qualified persons. Participants are granted a training
allowance. By the end of 2013, 1.840 young unemployed
university graduates were placed in enterprises and
organisations and the total expenditure is expected to be
€7,2 million.

IMPROVEMENT OF THE EMPLOYABILITY OF THE
UNEMPLOYED AND THE ECONOMICALLY INACTIVE
WOMEN

Parallel to the above actions of training and development
of the human resources, the HRDA implements two
Projects co-funded by the European Social Fund and the
HRDA for the 2007-2013 Programming Period, which serve
the aim of integration/reintegration of the human resources
in the labour market. In particular, the Schemes for the
Improvement of the Employability of the Unemployed and
the Economically Inactive women contribute significantly
towards the efforts of reducing the impact of the economic
crisis on employment and unemployment. Both these
Schemes offer opportunities for participation in training



AyyAikng Mwooag kat Fpappatelakég Ae§LoTnTEG 600 KaL
0€ NPOypAUHPATA ANOKTNONG EPYACLAKNG Neipag o€
enxelpnoelg dtapketag 8 - 10 eBdopadwv. Ta npoypdppata
npoo@épovTal OWPEAV KAL OTOUG OUPHPETEXOVTEG
kataBaAAeTal enidopa katdpTiong.
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TOY OIKONOMIKA AAPANOYZ
F'YNAIKEIOY AYNAMIKOY

Mé¢aoa o1o 2013 apxtoe n uhonoinon 35 npoypappdTtwy
katapriong pe ocupgpgetoxn 601 avépywv kat 18
NPOYPAPHATWY KATAPTLONG PE CUHHETOXN 312 OLKOVOULKA
adpavwv yuvaltkwv. Eniong, dpxtoe n uAonoinon 139
NPOYPAUHATWYV aNOKTNONG EPYACLAKNG NELpAGg HE TNV
TonoBeTnon LodplBpwy avépywv oe enwxetpnoetlg kat 111
NPOYPAUHATWYV andKTNONG EPYACLAKNG NELpAG HE TNV
TonoBETNON LOAPLBU WV OLKOVOULKA adPAVMV YUVALKWV OE
enxelpnoelg. H ouvoAlkn unoAoylzopevn dandvn avépxeTat
oe €1.957.279.

YNOXTHPIEH TON MIKPOMEZAIQN ENMIXEIPHZEQN

1o nAaiolo Tou otdxou TnG AVAA yia npowBnon notkiAwyv
HOPP®Y UNOGTNPLKTLK®Y UNNPECLOV avBpmnivou duvapikou
OTLG eNLXeLpnoeLg, WOlaitepa otig MME, nou va anookonouv
oe al§non Twv eNevoUCEwV 6T0 avBp®MLvo KEPAAalo aAAd
KaL og BEATIWON TNG NAPAYWYLKOTNTAG TWV ENLXELPNCEWV
0 OUVONKEG EVTOVWYVY MIECEWY GTNV ANACX6ANon Kat
avepyia and Tnv otkovouLkn kpion, n AvVAA enikevtpwBnke
0TLG akOAouBeg 2 katTnyopieg OpAocewyv, oL OMNOLEG
ouyxpnuartodotouvTatano To Eupwnaiké Kowvwvikd Tapeio
(EKT) kat ano tnv AVAA.

ENIZXYZH THZ ANTATQONIXZTIKOTHTAXZ TQN
MIKPOENIXEIPHZEQN ME AMTAZXOAHZH 1-4 ATOMA

To Epyo «Evioxuon Tng avraywvioTlkOTNTAG TWV
Mikpoenixelphoewv pe anaoxoAnon 1-4 dtopa», yéoa ano
TN OUPPETOXA TOU 3LoKTATN/ dLeuBuvTh oe npoypappa
KaTapTLONG KAL TN GTEVA OUVEPYAOia TNG ENLXELPNONG HE
€L0LlkO LUpBoulo, Nnpoo@EpeL TN duvaToTNTa OTNV KABE
GUHHETEXOUOA EMNLXELPNON VA ANOKTACEL TNV LKAVOTNTA Va
npocdLopizetl kKAt va eNAEYEL TOUG KATAAANAOUG GTOXOUG
Kal dpdoeLg yla evioxuon TNG avTaywvLoTIKOTNTAG TNG.

OL dpaoelg Tou Epyou, oL onoieg anoteAolv déopn
evepyeLwy, nepthapBavouy, yla kaBe Mikpoenixeipnon nou
evtaooeTal oto Epyo, Tov EVTONLOPO avayK®V Kat dtayvwaon
aduvapleyv Nou ENNPEAZOUV TNV aVTAYWVLOTIKOTNTA TNG, TN
OUPPETOXN TOU LALOKTNTN/BLeuBuvTn TNG o€ opadiko
npoéypappa avantugng 6leuBUVTIK®V LKOVOTATWY KAl TNV
€TOLHAGILO ENLXELPNOLAKOU YyeconpoBeopou nAdavou
avantuéng Tng entxeipnong.

programmes in the subjects of Information Technology,
English language and Secretarial Skills as well as work
experience programmes in enterprises with a duration of
8 - 10 weeks. The programmes are offered free of charge
and an allowance is granted to participants.
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In 2013, 35 training programmes began with 601
unemployed persons, and 18 training programmes with
312 economically inactive women. In addition, 139 work
experience programmes began for an equal number of
unemployed persons who were placed in enterprises, and
111 work experience programmes for an equal number of
economically inactive women placed in enterprises. Total
estimated expenditure for the Schemes amounts to
€1.957.279.

SUPPORT TO SMALL AND MEDIUM-SIZED ENTERPRISES

Within the context of HRDA's aim of promoting diverse
forms of human resource support services to enterprises,
especially to small and medium-sized ones, aiming at an
increase of investment in human capital but also on the
significant improvement of the productivity of enterprises,
the HRDA focused on the following 2 categories of actions,
which are co-funded by the European Social Fund (ESF)
and the HRDA.

ENHANCEMENT OF THE COMPETITIVENESS OF
MICROENTERPRISES EMPLOYING 1 - 4 PERSONS

The Scheme “Enhancement of the competitiveness of
Microenterprises employing 1-4 persons”, through
participation of the owner/manager in a training
programme and the close cooperation of the enterprise
with the Councelor, helps the participating enterprises to
set the right targets and plan actions to reinforce their
competitiveness.
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@D  ANTATONIZTIKOTHTAS
MIKPOEMIXEIPHZEQN
ME AMAZXOAHEH

1-4 ATOMA

The Scheme’s actions include, for each of the participating
enterprises, the identification of needs and the diagnosis
of weaknesses which may affect the enterprise’s
competitiveness, the participation of the owner/manager
in a group programme for the development of management
skills, and the preparation of a medium-term business
plan for the development of the enterprise.



M¢oa o710 2013 cuvexioTnke n uhonoinon Tou Epyou kat
HEXPLTO TEAOG TOU €TOUG ouppeTeixav 1.058 enixelpnoelg,
oLonoieg oAokAnpwoav TouAaxLoTov TN dpacn nou apopa
1o Mpdypappa avantuEng dLeuBUVTIK®WY LkavoThTwy. H
OUVOALKN unoAoytzopevn danavn aveépxetat oe €1.727.990.

BEATIOZH THZ MAPATQIKOTHTAZ TON MIKPOMEZAION
EMIXEIPHZEQN ME ANMAXXOAHZH 5-249 ATOMA

To Epyo «BeAtiwon Tng napaywyikotntag Mikpopeoaiwy
EMXELPNOEWY HE ANAOXOANON 5-249 atopa», y€oa ano Tn
OUpHETOXN TOU BLOKTATN/BLleuBuvTn N aAAou apuodiou
OTEAEXOUG TNG eNLXEipNONG o€ NpOypappa KATdpTlong Kat
TN 0TEVN GUVEPYAOia TNG ENLXeipnang pe L0LKO LUpBoulo,
npoo@épel Tn duvatoTnTa oTNV KAGBe cuppeTéExouoa
€NLXeipnon va anokThoeL avTiAnyn Tng UPLoTapevng B€ong
TNG GTO AVTAYWVLOTIKO NePLBAAAOV KAl va ANOKTAGEL £€va
npakTLkd epyaAeio yia BeAtiwon Tng napaywylkOTNTag KAt
a§lonoinon Tou avBpwnivou duvapikou Tng. MpodoBeTa,
Nap€XETal n eukalpia aTnv enLxelpnon va avTikpizel epe€ng
10 Bépa BeATiwong NnapaywylkoTNTAG KAl TNG
avTaywVvLGTLKNG TNG B€ong, Nndvw o€ Nto oAoKANpwpEvn
kat opBohoyikn Baaon.

Ou dpdoeilg Tou Epyou oL onoieg anoTeAoUv déopn
evepyelwyv, neptAapyBavouy, ylta kGBe Mikpopeaoaia
enuxeipnon nou evraooetatl oto Epyo, Tov evroniopd
avayk®v Kat 0layvwaon aduvapl®v TnG nou cuvoEovTatl
GMEDQ PE TNV MAPAYWYLIKOTNTA, TN CUPPETOXN TOU LOLOKTATN/
OteuBuvTtn N dAAou appodiou oTeAEXOUG GE OPADLKO
npoypappa avantugng dteuBuvTiK®Y LKavoThTWV o€ BEpaTa
napaywylKoTNTAg KAl TNV €ToLlpacia peconpoBeapou
€nNLxelpnolakol nhavou avanTtugng kat aglonoinong Tou
avBpwnvou duvapikoU Kat BEATLwoNG TNG NapaywyLlkoTNTag
TNG ENLXeipnong.

M¢oa o710 2013 cuvexioTnke n uhonoinon Tou Epyou kat
HEXPLTO TENOG TOU €TOUG OUppETELXAV 334 EMLXELPNTELG,
oLonoieg oAokAnpwoav TouAaxLoTov Tn dpacn Nou apopa
o710 [podypappa avantugng dLteuBuvTIK®Y LKavoThTwy. H
OUVOALKN unoAoytzopevn danavn avépxetat og €1.253.942.

LYITHMA ENATTEAMATIKQON MPOZONTQON
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STHN KYTIPO

To Zuotnpa EnayyeApatikwyv Mpoodvtwy (ZEM) BaoizeTtal
oe Mpotuna EnayyeApatikav Mpoaovrwv (MEM) nou
avantuocovTtat anoé tnv AvAA oTo nAaiolo epyactov
Topeakmv Texvikav Entrponwv EnayyeApatikav Mpocdvtwv
(TEEM). AtahapBavel kupiwg Tnv e€€Taon Kat Tnv
nLoTonoinon TNG LKAVOTNTAG EVOC ATOHOU VA QEPEL OE NEPAG
OUYKeKpPLUEVN epyaaia otn Baon evog MEM, oe npaypatikég
ouvBnKeg epyaciag n/ Kat oe anodeKTEG oUVBRKEC

In 2013, the implementation of the Scheme continued and
by the end of the year 1.058 enterprises participated, having
concluded at least the programme for developing
management skills. Total estimated expenditure for the
Scheme amounts to €1.727.990.

IMPROVEMENT OF THE PRODUCTIVITY OF SMALL AND
MEDIUM-SIZED ENTERPRISES EMPLOYING 5-249
PERSONS

The Scheme “Improvement of the productivity of small
and medium-sized enterprises employing 5-249 persons”,
through the participation of the owner/manager or other
company official in a training programme and the close
cooperation of the enterprise with the Consultant, helps
participating enterprises to understand their current
position in the competitive environment and to acquire a
practical tool for the improvement of their productivity and
utilisation of their human resources. In addition, the
enterprise has the opportunity to view the improvement
of its productivity and its competitiveness more
comprehensively.
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MIKPOMEZAIQN EMIXEIPHZEQN
ME ANAZXOAHEH

5-249 ATOMA

The Scheme’s actions include, for each of the small and
medium-sized enterprises, the identification of needs and
the diagnosis of weaknesses which are directly related to
the enterprise’s productivity, the participation of the owner/
manager or other company official in a group programme
for the development of management skills on productivity
issues, and the preparation of a medium-term business
plan for the development of the enterprise, the utilisation
of its human resources and the improvement of its
productivity.

In 2013, the implementation of the Scheme continued and
by the end of the year 334 enterprises benefited, having
concluded at least the programme for developing
management skills. Total estimated expenditure for the
Scheme amounts to €1.253.942.

SYSTEM OF VOCATIONAL QUALIFICATIONS

The System of Vocational Qualifications (SVQ) is based on
Standards of Vocational Qualifications (StVQs) which are
developed by the HRDA in the framework of sectoral
technical committees. The System involves the assessment
and certification of an individual’s ability to carry out a
specific job on the basis of a StVQ under real and/or
accepted simulated working conditions. At the same time,
the System defines the framework for the training and



npocopoiwong. MapaAAnAa, To ZuoTnpa opizel To NnAaioto
yla KaTapTion Kat avantugn tou atdpou, divovTag Tou £T0L
Tn duvaToTnTa va pBAceL 010 eninedo LkavoTNTAG NOU OpizeL
To MEM.

2n ®aon E@appoyng tou Zuotnparog (2007-2013)

H 2n ®aon epappoyng tou Epyou «EykaBidpuon kat
Aetroupyia ZuoTtnpatog EnayyeAparikav Mpooovrwy (ZEM)
oTnv KUnpo» evtaxBnke oTa cuyxpnyatodoToUpeva anod
10 EKT'Epya Tng Mpoypappatikng Meptédou 2007-2013.

Oplopog NEN

Z1o nAaioto Tou Epyou opiotnkav 72 MEMN nou agpopouv otnv
TouptoTikn Blopnxavia, Tov Topga Xovdptkou kat Atavikou
Epnopiou, tnv Otkodoptkn Blopnxavia, Tov Topéa
MeTanoinong, Tov Topéa EndtéopBwong OxnpdTtwy, 10
enayyeApa tou Eknawdeutn EnayyeApatikng Katapriong
KaBwg KaL Ta enayyEApaTa nou agopolV Ta LUGTAYATA KAl
Aiktua Entkowvwviag/HAekTpovikwv YnohoyloTav Kat tnv
Koppwtikn Téxvn, Ta MEN a§lodoynBnkav kat cuzntnBnkav
oTLG apuodieg TEENM kat eykpiBnkav andé tnv appddia Ad
hoc Entrponn tou AtotknTikoU ZupBouAiou. OAa Ta MEMN
€xouv avapTtnBei oTnv LoTooeAida Tng AvAA.

Anovopn EnayyeApatikaov Mpoaovtwv (EM)

MpoeTolpacia yia Tnv Atadikacia EEETaong -KaTapTtion
EowTtepikav kat EEwTepikv EEeTaoThv

EpapudoTtnkav npoypdpparta katapTiong yla Ecwrtepikolg
kat E§wTtepilkoUg E€eTaoTég kKat EnaAnBeuTtég Tng
TouploTikng Blopnxaviag, Tou Xovdpikou kat Atavikou
Epnoplou, Tou Eknawdeuth EnayyeApatikhg Katdpriong
kat Tng Otkodoptkng Bropnxaviag. ZuvoAilka
npaypatonotnBnkav 28 npoypdpparta kat katapticBnkav
310 atopa.

E€¢taon kat MoTonoinon Ynoyngiwv ATopwyv

la 1o €106 2013, 0 GUVOALKOG aplBPOG alThoewy unoywneiwy
yla €§€taon kat niotonoinon oe ENM avnABe oe 1.249.
Elwdtkotepa unoBAnBnkav 1.006 atthoelg yia EM tng
TouploTikng Blopnxaviag, 82 awrnoelg yua EMN tou Top€a
Xovdptkou kat AtavikoU Epnopiou, 25 attnoetg yia EM tng
Owkodoptkng Blopnxaviag kat 136 atrnoetg yia 1o EM tou
Eknaideutn EnayyeApatikng Kataptiong.

Méoa otov AeképBplo 2013, oe TeAeTh nou opyavwBnke
ano Tnv AvAA oe Eevodoxeio oTn Adpvaka oTnv napoucia
ng YnoupyoU Epyaoiag, Mpoévolag kat Kolvwvikav
Acpalicewv, éylve Anovopn fioTonotNTLK®WYV
EnayyeApatikwv Mpocoviwy oe 207 atopa nou eixav
OAOKANPWOEL TNV EEETAON CUYKEKPLPEVOU ENAYYEAUATLKOU
NPOCOVTOG o€ ELOLKOTNTEG TNG TouplaTKNG Blopnxaviag
KaL Tou Topéa XovdpLkou kat AtavikoU Epnopiou.

development of an individual, thus providing the opportunity
to reach the right competence level that the StVQ defines.

2nd Phase of the Implementation of the System (2007-
2013)

The second phase of the Project “Establishment and
Operation of a Vocational Qualifications System (SVQ] in
Cyprus” has been incorporated in the projects co-funded
by the European Social Fund (ESF) of the Programming
Period 2007-2013.

Development of StVQs

Under the above Project, 72 StVQs were developed relating
to the sectors of Tourism, Wholesale and Retail Trade,
Construction, Manufacturing, Repairs of Motor Vehicles,
Systems and Networks of Communication and Computers,
Hairdressing and the occupation of the Trainer of Vocational
Training. The StVQs were evaluated and discussed in the
competent Sectoral Technical Committees, and they were
approved by the competent Ad hoc committee of the Board
of Directors. All the StVQs are published on HRDA's
website.

Award of Vocational Qualifications (VQs)

Preparation for the Assessment-Training Programmes
for Assessors/ Verifiers

Training programmes for Internal and External Assessors
and Verifiers were implemented for the sectors of Tourism,
Wholesale and Retail Trade, Construction and the
occupation of the Trainer of Vocational Training. In total 28
programmes were implemented and 310 persons were
trained.

Assessment and Certification of Candidates

During 2013, 1.249 candidates applied for the assessment
and certification process leading to the award of a VQ.
Specifically, 1.006 applications were submitted for VQs of
Tourism, 82 applications for VQs of Wholesale and Retail
Trade, 25 applications for VQs of Construction and 136
applications for the VQ of the Trainer of Vocational Training.

In December 2013, in a ceremony organised by the HRDA,
in a hotel in Larnaca, with the presence of the Minister of
Labour, Welfare and Social Insurance, VQs were awarded
to 207 persons from Tourism and Wholesale and Retail
Trade who had successfully completed the assessment
and certification process.
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210 NAGiCLO TOU GUYKEKPLUEVOU £pYoU, N €vTagn unoynpiwyv
yta Tnv Anovoun EnayyeApatikawv Mpoodvtwy Ba yivetal
péxpLTo 2015,

Néeg NMpookAnoelg yia EnidelEn EvolagpépovTog

1o 1éAhog Tou 2013 éywve yia 0elTepn popd dnpoacieuon
MpookAnoewv yla EnidetEn EvolapépovTog ano E€eTaoTikd
Kévtpa, AElohoynTtég E€eTaoTikwv KévTipwyv Kal
E€wTtepikoUg E€eTaoteég/EnainBeutég yia Tnv EEaopdaAion
Ynnpeotwv andé tnv AVAA €vavTi ApolBhg pe okono Tnv
E€¢taon Ynoyneiwv ylta andktnon EnayyeApatikav
MpoodévTwv otnv TouptoTikn Blropnxavia, otnv Otkodoptkn
Blopynxavia, otov Topéa Tou XovdpikoU kat AtavikoU
Epnopiou kat Tou EnayyeApatikoU MpocdvTog Tou
Exnawdeutn EnayyeApatikng Katapriong.

El0ikég MeAéTeg

Tov ZentéuBpto 2013, oAokAnp@wBnKe n ekndvnon HEAET®V
yta Ta 000 nio KATw €dLka B€pata nou apopolv Tnv
eykaBidpuon kat Aettoupyia Tou ZEMM:

e YkontyoTnTta Kat duvartotnta €viaéng oto XEM
edkoTnTwv/ KAAdwv anoudmv Texvikng/ EnayyeApaTikng
Exknaideuong kat Tou Xuothnpatog MaBnteiag kaBmwg kat
aA\wv oelpwv pabnpatwv Apxtkhg KatapTiong.

e TkonpotnTa kat duvatotnta Avayvwplong lNponyoupevng
Tunikhg, Mn tunikng kat Atunng Manong oto nAaioto Tou
ZEM.

Ol elonynoelg Twv geAeTwv autwy Ba BonBnoouv oTnv
€nlkUpwon nponyoUpevng pabnong oto nAaioto Tou LEM.

Applications of candidates for the assessment and
certification process will be accepted until mid of 2015.

New Calls for Expression of Interest

By the end of 2013, a Call for Expression of interest was
published for the second time, in order for the HRDA to
acquire services by Assessment Centers, Internal
Assessors and External Assessors/Verifiers for the
assessment of candidates for VQs in Tourism, Wholesale
and Retail Trade, Construction and the occupation of the
Trainer of Vocational Training.

Specialized Studies
In September 2013, the following specialized studies were
completed:

* The feasibility of integrating in the SVQ specializations
of technical and vocational education, the apprenticeship
system as well as other initial vocational training programs.

¢ The feasibility of recognizing prior formal, non-formal
and informal learning in the framework of the SVQ.

These studies will contribute to the validation of prior
learning within the framework of the SVQ.




Ynodop€g kKat uotnpata Avantugng AvBpwnwvou Auvapikou
Human Resource Development Infrastructure and Systems

0 agovag npotepatdtntag tng AvAA yia Ynodopég kat
Yuotnuata Avantu§ng AvBpwnivou Auvapikou kata 1o 2013
apopoUlcoe oTnv Npo®wBNon TNG NoLOTIKNG dLdoTaong Tng
KaTapTlong kat avanTu§ng tou avBpwnivou duvapLkoU HEOW
noAhanAwv dpdcewv Evioxuong twv Ynodouwv KatapTiong
KaL Tng AelToupyiag Twv ZuoTnpaTtwy lMtoTonoinong
Yuvrteheotav Mapoxng KatdpTtiong kat EnayyeApatikmv
[MpocovTwy.

H nototikn dtdotaon Tng avantu§ng Tou avBpwnivou
duvapLlkoU elvat dppnkTa cUVIESEPEVN PE TLG UNAPXOUGES
unodopEG KAt cuoThpata. H npooappoyn Twv eBvikav
ouoTNUATWV avanTugng avBpwnivou duvaplkou pe Baon
apevOog TIG TOMLKEG OUVONKEG KAl LOLaLTEPOTNTEG Kal
apeTépou TIG e€eAifelg o€ eupwnalko kat dteBveg eninedo,
eivalt entBeBAnpevn kat n BeAtiwon Tng
anoTeAeoPaTIKOTNTAG TOUG ANALTEL CUCTNUATLKOTEPN
OUVEPYAOia KAt TNV avantu§n GUVEKTLKWV OUVEPYLWV.

ZuvonTikn avapopa oTLg dpAceLlg Nou 6ToXxeUoUV 0TN
BeAtiwon Twv unodopwV Kat cusTnpaTwyv Avantugng
AvBpwnivou AuvaptkoU, népav Tou ZUCTNUATOG
EnayyeApatikwyv Mpocoviwy, yivetal nio kaTw:

Evioxuon Twv Ynodop®v kat ZuaTnpdtwyv Avantugng
AvBpaniwvou Auvapikou

ZuvexioTnke n gevioxuon TnG UNOdOPNG KATAPTLONG TWV
ENLXELPNOEWY KAL TWV LOPUUATWY KAL OPYaAVIOP®V
KaTAPTLONG YlO LKAVOMOLNTLKNA KAAUYN TWV QVAYK®V
KaTapTiong oe Topeig/ enayyélparta/Bépara
npPoTEPALOTNTAG yla TNV avantuén Tou avBpawnivou
duvaptkou. H evioxuon Tng unodopPng KaTapTLONG
avapeveTal va 0woel Tn duvaTtoTnTa NANPECTEPNG
altonoinong Twv TeExvVoAoylwv nAnpo@opiag kat
ENLKOVWViag e Tn dnpLoupyia evOG avoLkToU, EAKUGTIKOU
kaLnpooBactpou pabnotakol neptBaAAovTog.

To Ix€0l0 anookonel oTnv KAAUYN KEVOV nou
napatnpoulvTal 6Tov TOpéa TnG avantu§ng avBpwnivou
OUVAMLKOU ano Tnv €AAELYNn KATAAANA®V, NOLOTLKA
avaBaBulopgévwy KAl KaltvoToOpwy unodopwyv Kat
OUOTNUATWY NOU va KAAUNTOUV OTOXEUHEVA TLG AVAYKEG
TWV ENLXELPNOEWY, VA 6TNPIZOUV TN CUVEXN avanTu§n Kat
avTaywvLloTLKOTNTA TOUG KAl va npowBouv tn dta Biou
paBnaon Tou avBpwnivou duvapLkou.

Méoa oto 2013 eykpiBnkav 3 attnoelg/npotaoelg pe
unoloytzéuevn danavn xopnyiag €253.890.

The HRDA's main priority in the area of Human Resource
Development Infrastructure and Systems during 2013 was
the promotion of the quality dimension of training and
development of the human resources, through multiple
actions for the Support of Training Infrastructure and the
operation of the Systems of Certification of Training
Providers and Vocational Qualifications.

The quality dimension of the development of the human
resources is inextricably linked with the existing
infrastructure and development systems. The adjustment
of national systems of human resource development which
is linked to local conditions and national specificities as
well as to European and international developments, is
imperative. The improvement of their efficiency requires
more systematic cooperation and development of
synergies.

A brief reference to the actions aimed at improving
infrastructure and systems of Human Resources
Development, other than the SVQ, is given below:

Training Infrastructure Support to Training Institutions
and Enterprises

The strengthening of the training infrastructure of
enterprises, training institutions and organisations for the
satisfactory coverage of training needs in sectors/
occupations/priority areas for the development of the
human resources, continued through 2013. The
strengthening of training infrastructure will provide
opportunities for a fuller utilisation of information and
communication technologies through the creation of an
open, attractive and accessible learning environment.

The Scheme is intended to fill the gaps which are created
in the area of human resource development by the lack of
proper, qualitative and innovative infrastructures and
systems to cover the needs of enterprises, support their
continuous development, increase their competitiveness
and promote lifelong learning.

In 2013, 3 applications were approved under the Scheme,
with an estimated expenditure of €253.890.



Mpo®6non Kawotopiag otnv Kataption kat Avantu§n tou
AvBpanwou Auvapikou

Ano 10 2012 1o Zx€dto MpowBnong Tng KatwvoTtopiag otnv
Katdption kat Avantu€n tou AvBpwnivou AuvapikoU
AewToupyei ge 6TOX0 TNV EVBAppUVON TOU 0XEGLAOHOU, TNG
avanTugng KAt TNG EQApHOYAG VEWY NPOOEYYIoEWY, HOPPQOV
KalL peBodwv kKatapTiong, nou Ba aflonotouv Ta
NAEOVEKTNHPATA TWV VEWV TEXVOAOYLWV Kal Ba didouv
€ygpaon, peTagu aAAwyv, oTa oTolxeia Tng eueAl§iag,
npooBactyoTnTag Kat e§ATOULKEUPEVNG NPOCEYYLONG TWV
avaykwv KatapTiong.

To Zx£010 KAAUNTEL NPOTACELG ANO EVOLAPEPOPEVOUG POPELG
yla peAETn/dLepelivnon LOEWV KL avanTuEN KAoTOULK®V
€Qapuoywv o€ oxéon pPe TexvoAoyieg, peBodoAoyieg,
0€€L0TNTEG KAl BEPATA KATAPTLONG KAl avanTuéng Tou
avBpwnivou duvapLkou.

Mé¢oa oT1o 2013 eykpiBnkav oTo nAhaiclo Tou Zxediou 2
alrnoelg/npoTacelg Pe unoloytzopevn danavn xopnyiag
€160.342.50.

LUatnpa A§loAdynong kat lMiaTonoinong Twv LUVTEAECTAV
Mapoxng Kataptiong (A§oMioToZuv)

LuvexioTnke n npowBnon ToU 6TPATNYLKAG ONPAciag 6TOXou
Tng AVAA yua etoaywyn Zuotnpatog A§toAdynong Kkat
MwoTonoinong Twv ZuvteAeotav Mapoxng KatapTiong. Méoa
070 2013 unoBANnBnkav peow Tou lMpoypappatog
NAEKTPOVLKNG Olaxeiplong ToUu ZUCTAPATOG
(e-A€lolMoToZuv], 371 aurnoelg yia eyypagn QuatkaV Kat
64 aithoelg yia eyypaen Nopkav Mpoownwv. Entong
unoBAnBnkav 28 attnoelg yla niotonoinon Kévipwv
Enayyelpatikng Kataptiong (KEK], 17 atthoelg yua
nwotonoinon Aopwv Enayyehpartikng Katapriong (AEK] kat
41 awrhoelg yua niotonoinon Eknawdeutwv EnayyeApaTikng
Kataptiong (EEK).

To €pyo Bewpeital ZwTkNG onyaciag yLla TNV npooappoyn
TOU GUGTAPATOG KATAPTLONG OTLG GUYXPOVEG AVAYKEG TNG
ayopag epyaciag KatTng ayopdg KatapTLONG KAl avapEveTal
o0TL Ba cupBdaAeL otn BeATiwaon Tng NoLdTNTAC KAL
anoTeAeopaTLKOTNTAG TWV NAPEXOPEVWY aTnv KUnpo
UNNPECLMV KATAPTLONG.

Promoting Innovation in Training and Development of the
Human Resources

As of 2012 the Scheme for the Promotion of Innovation in
Training and Development of the Human Resources began
its operation, aiming at encouraging the design,
development and application of new approaches, forms
and methods of training, which will use new technologies
and will give emphasis, among others, to the elements of
flexibility, accessibility and an individualised approach of
training needs.

The Scheme covers proposals from interested parties to
study/explore ideas and develop innovative applications
in relation to technologies, methodologies, skills and
thematic areas of training and development.

In 2013, 2 applications were approved under the Scheme,
with an estimated expenditure of €160.342.50.

System of Assessment and Certification of Training
Providers

The promotion of the HRDA's strategic objective for the
introduction of a System of Assessment and Certification
of Training Providers continued. In 2013, through an online
software facility, 371 applications were submitted by
physical persons and 64 applications were submitted by
legal persons. Also 28 applications were submitted for the
certification of Vocational Training Centers, 17 applications
for Vocational Training Facilities and 41 applications for
Trainers.

The Project is of vital importance for the adaptation of the
training system to the current needs of the labour and
training markets and it is expected to contribute to the
improvement of the quality and effectiveness of training
services in Cyprus.
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Eldtko Zx€dwo MNMpoAnywng - IxE0L0 Apaong AvAA
HRDA's Special Prevention Scheme - Action Plan

Evoyel Tng naykdopLag olKOVOULKAG Kpiong Kat Ye oTOXo
TN oUPBOAN OTNV AVTIPETOMNLON TWV ENNTWOEWY TNG OTNV
anaoxéAnon katTnv avepyia otnv KUnpo, n AvAA, pyetd and
OXETLKEG anopacelg Tou AlotknTikoU XupBouliou Kat o€
oTevnh ouvepyacia pe To Ynoupyeio Epyaoiag, Mpovolag kat
Kowwvikav Aopalioewv (YEMKA], eToipaoe kat éBeoe oe
epappoyn anod tov OeBpoudpto Tou 2009 Eldikd IxEdLo
MpoéAnyng - Zx€do Apaong.

To E1ditk0 Xx€di10 neptAhapBavel notkiAeg
aAAnAocupnAnpoUpeveg dpAceLg NoU 0TOXEUOUV TOOO OTNV
NPOANYN 600 KAL GTNV KATAGTOAN TNG avePyLag Kat
aneuBuvovTal 0€ avEPyoug, OLKOVOULKA adpaveig kat
gpyodoToUpevouG entxetpnoewy. To Edtko Ix€dto,
oupewva pe TG e§eAifelg oTnv ayopd epyaciag kat
e€ayyeAieg Tng KUBEpVNONG, EYNAOUTIOTNKE PE VEEG
Opaoelg. Xe KGBe nepinTwon, n eQappoyn NpoypauudaTwy
unooTnpigeTal pe NOALTLKNA XOPNYL®V NOU NPOVOEL TNV
kataBoAn xopnynpdatwv og epyodoTeg n/kat entdopatwy
o€ KaTapTLzopevouc. To ELdLkO ZxEdLo0 neptAapBavet Tig
aKOAouBeg OpAOELG KATW ANOG TOUG TPELG AEOVEG TNG
MpoAnyng Tng Avepyiag, Tng BeAtiwong Tng
AnaoxoAnolpotntag kat Tng AnaoxoAnong kat KatapTtiong:

MpoéAnyn Tng Avepyiag

Movoenixelpnolakd npoypdpuparta KatapTiong yLa
OUPMETOXN €PYODOTOUHEVWY EMLXELPNOEWY NOU
avTLHETWNIZOUV KivOuvo anoAUoewy, He GTOXO TNV NPOANYN
TnG avepyiag ge napaAAnin npowbnon Tng andékTnong
ENAYYEAUATIK®OV NPOCOVTWV.

BeAtiwon Tng AnaoxoAncolpoéTnTag

o EktakTo Ix€010 Enpdppwaong Avépywv yia avaBaduion
TWV YVOOEWY KAL d€ELOTNTWV TWV aVEPYWV CUPPWVA PE
TLG AVAYKEG NoU napaTnpolvTaL 6TNV ayopd epyaciag Kat
BeATiwon TNG anaoXoAnotPOTNTAG TOUG.

e TaxUppuBua NpoypauPaTa APXLKNG KATAPTLONG AVEPYWV
KOl VEOELOEPXOPEVWY GTNV ayopd epyaociag o€
eNayyEApaTta oTa onoia uNdpxeL ZnTnon ELOLKEUPIEVOU
€PYaATLKOU OUVAPLKOU.

e JuyxpnpatodoTtoUpeva and 1o Eupwnailkd Kolvwviko
Tapeio kat Tnv AVAA Epya, Ta onoia anookonoUv oTn
BeATlwon TNG aNAoXOANGLUOTNTAG AVEPYWV Kal
OLKOVOMLKA adpavoUg yuvatkeiou duvapikou.

In view of the world economic crisis and with the aim of
minimising its effects on employment and unemployment
in Cyprus, the HRDA, prepared and implemented in
February 2009 the Special Prevention Scheme - Action
Plan following decisions of the Board of Directors and in
close cooperation with the Ministry of Labour, Welfare and
Social Insurance.

The Special Plan contains diverse and complementary
actions aiming both at the prevention and repression of
unemployment and targets the unemployed, the
economically inactive and the employed. The Special Plan
was enriched with new actions, based on developments
in the labour market and proclamations of the Government.
The implementation of programmes is supported by a
subsidisation policy which provides subsidies to employers
and/or allowances to trainees. The Special Plan included
the following actions under the three pillars of Prevention
of Unemployment, Improvement of Employability and
Employment and Training:

Prevention of Unemployment

Single-Company Training Programmes for participation
of employees of enterprises who face the risk of
redundancy, aiming at preventing unemployment while
promoting the attainment of vocational qualifications.

Improvement of Employability

e Emergency Scheme for Training the Unemployed for
upgrading the knowledge and skills of the unemployed
according to the needs observed in the labour market
and improving their employability.

e Accelerated Initial Training Programmes for the
unemployed and new entrants to the labour market in
occupations for which there is demand for skilled
workforce.

¢ Projects co-funded by the European Social Fund and the
HRDA which aim at improving the employability of the
unemployed and the economically inactive women.



e JuyxpnpatodoToUpevo ano 1o Eupwnaiké Kowvwviko
Tapeio kat tnv AVAAEpyo TonoBéTnong dvepywyv véwyv
NTUXLOUX®WV yla andKTNON €pyaclakng neipag oe
enuxetpnoelg/opyaviopolc. To Epyo dpxioe va Aettoupyetl
ano 1o Mawo 2013, oe ouvéxela Tng e€ayyehiag ano Tov
Mpoedpo Tng Anyokpatiag Twv HETPWY yLa ENAVEKKIVNON
TNG OLKOVOiag.

Eniong, cUppwva pe e§ayyeAia Tou lMpogdpou Tng
Anpokpatiag yla p€Tpa avTIHETWNLONG TNG avepyiag, To
AtotknTikO XupBoUAlo Tng AVAA ano@acioe Tnv eLocaywyn
oUo véwv Epywy, e cuyxpnpatoddTnon anod 1o Eupwnaikd
Kowvwviko Tapeio kat Tnv AvAA, Ta onoia 8a apxicouv va
AewtoupyouUv and 1o 2014. Ta duo véa Epya, nou Ba
epappooTolv kata Tnv [Mpoypappatikn MNepiodo 2014 - 2020
eivat: (a) TonoBeTnon avepywy veéwv ano@oitwy yupvaciwy,
AUKELWV, TEXVIKWV 0XOAGMV KAl HETAAUKELAOKNG eKNaidguong
HEXPL KaL OLETOUG SLAPKELAG yla andKTNGON €PYACLAKAG
neipag oe enwxetpnoetg/OpyaviopoUe kat (B) TonoBéTnon
AVEPYWV VEWV NTUXLOUXWV YLO AaNOKTNON £pYAcLaKng neipag
0€ EMNXELPNOELG/0PYavIOpOUG.

AnaoxoAnon kat Kataption

e Ixe0l0 Z1eAéxwaong Enuxelphnoewy pe Andgpottoug
TptroBaBuiag Eknaideuong, yia Tnv epyoddTnon Kat
NPAKTIKN KAaTAPTLON PHEOCA OTLG ENLXELPROELG VEWY
ano@oiTwv e oKoMd TN OTEAEXWAON TWV ENLXELPNCEWV.

e EkTakTo XXx€dL10 XThpLtEng Tng AnaoxdAnong pe
E€atouikeupévn Katdption Avépywv oTig Enuxetphoetg
yla Tnv €pyod0TNON KAl NPAKTLKA KATAPTLON OVEPYWY PECT
OTLG EMLXELPACELG.

Oudpdoetg autégunooTnpixBnkav kat Ba unootnpixBolv
KaL oTo HEAAOV HE OTOXEUPEVEG EVEPYELEG MPOBOANG Kal
dnpooloTNTag Ye a§lonoinon Twv HEOWV PAZLKNG
EVNHEPWONG.

ZUVonTIKN avapopa oTa anoteAéopata katd Apdon kat oTov
NPOYPAMHATIOHO HEANOVTIKWY EVEPYELWY YIVETAL OTN
OUVEXELQ.

MONOENIXEIPHZIAKA NMPOrPAMMATA KATAPTIZHXZ ME
LTOXO THN NMPOAHWH THXZ ANEPTIAX

Me tn dpaon auth n AvAA BonBa epyodoTeg va dlatnphoouv
TO NPOCWMLKO TOUG avTi va npoBolv o€ anoAUGELG, HE TNV
a§lonoinon xpovou adpAveLag ToOU MPOCWMLKOU yla TNV
KaTapTLon Tou, neTuxaivovrag napaAAnia tnv avaBabpion
TWV YVOOEWYV KAl 0e§LOTNTWVY, TNV anOKTNGN
EMNAYYEAUATLKOV NPOCOVTWY KAL Thv augnaon Tng
napaywylkoTnTag Twv eNtXxelpnoswy. Eniong, cupBaiAet
oTnV Lkavornoinon e§ELOLKEUPEVWY AVAYKWV ENLXELPNOEWY
o€ eLOLKOTNTEG OTLG onoieg dEV UNAPXOUV AVEPYOL, HEOW
TNG KATAPTLONG VEONPOOANPBEVTWY aveldikeuTwy N AWV
atopwv. KataBaAAeTal xopnynpa atov epyodoTn 1o onoio
pnopei va avéABet oto 60%, 70%, n 80% Tou K6GTOUG

¢ A Scheme co-funded by the European Social Fund and
the HRDA for the placement of young unemployed
graduates in enterprises and organisations for the
acquisition of work experience. The Scheme began its
operation in May 2013 in accordance with the
Government’s proclamation of measures to kick-start
the economy.

In addition, in accordance with the Government’s
proclamation of measures to kick-start the economy and
combat unemployment, HRDA's Board of Directors decided
to introduce two new Schemes to be co-funded by the
European Social Fund and the HRDA. The Schemes will
begin their operation in 2014 for the Programming Period
2014-2020. These Schemes are: (a) Placement of young
gymnasium, secondary and post-secondary school
graduates in enterprises/ organizations for the acquisition
of work experience, (b) Placement of young university
graduates in enterprises/organizations for the acquisition
of work experience.

Employment and Training

e Scheme for strengthening the management capacity of
enterprises through the employment and training of
tertiary education graduates.

e Emergency Scheme for the Support of Employment
through the Individualised Training of the Unemployed
in Enterprises.

These actions have been supported and will be supported
in the future with targeted promotion and publicity actions.

Abrief reference to the results for each Action and planned
future actions follows.

SINGLE-COMPANY TRAINING PROGRAMMES AIMING AT
THE PREVENTION OF UNEMPLOYMENT

Through this action, the HRDA, helps employers retain
their employees instead of laying them off, by utilising their
idle time through training, achieving at the same time the
upgrading of their knowledge and skills, the attainment
of professional qualifications and the increase of
productivity of enterprises. It also contributes in meeting
specialised enterprises’ needs in occupations where there
are no available unemployed persons, through the training
of newly recruited unskilled or other persons. A subsidy
is granted to the employer which may reach 60%, 70%, or
80% of training and personnel cost of the participants
(salaries and contributions to the various Funds), for large,
medium or small enterprises, respectively.



KATAPTLONG KAl TOU KOOTOUG NPOOWNLKOU TWV
OUPHETEXOVTWY (UloBol Kat elopopég oTa dtapopa Tapeial,
yla HEYAAEG, HECALEG N PLKPEG ENLXELPNOELG, AVTLOTOLXA.

Ztn Bdon oTolxeiwv nou dloxetetovTal otnv AvAA and
ypageia Tng Anpooiag Ynnpeoiag AnaoxoAnong (AYA) kat
GAAN®WV EMNLKOLVWVLIWOV PHE EVILAPEPOPEVOUG,
npaypatonolouvTal NAvw o€ cuvexn Baon enageg pe
EMNXELPNOELG OTLG onoleg eneEnyolvTal oL duvaTdTNTEG KAl
oL TpénoL epappoyng Movoenixelpnaolakwyv Mpoypappatwy
KatapTiong.

Méoa o710 2013, ouvoAlka 42 enwxelpnoelg uneBaiav otnv
AvAA 126 npoypapyata pe oToxo TNV NpdAnYn Tng avepyiag,
pe 1.282 GUPUETOXEG EPYODOTOUHEVWY TOUG KAL UE OUVOALKN
unoAoytzopevn enixopnynon Uyoug €71.114.

EKTAKTO IXEAIO ENIMOP®OXIHZ ANEPIQON

H Z0pnpa&n nou cuctdBnke yla epapyoyn Tou Ixediou
[AVAA (ouvToviotng), Anpoota Ynnpeoia AnaoxoAnang
(AYA), Kévtpo Mapaywyikotntag (KEMA) kat Avatepo
Tevodoxelakd lvatiroUTo (ATIK]], npoxwpnoe og peAéTn
TWV OTOLXELWV yLa Thv avepyia Kat akoAoUBw¢ oTn
OLopydvwon ENLUOPPWTLKWY NPOYPAUHATWV yLa avEPyoug.
Ta npoypappaTa KAAUYav ONPAVTLIKEG OpLZOVTLEG OEELOTNTEG
nou BonBouUv Ta dvepya dtopa va enavevraxBolv oTnv
anacxoAnon NPoxXwPNoe o€ HEAETN TWV OTOLXELWV yLa TNV
avepyia kat akoAoUBwG oTn BLopPYyAvVWOoN ENLHOPPWTLKWV
npoypappaTwy yLa avépyous. Ta npoypappata KaAuntouv
ONMPAVTLKEG 0pLzOVTLEG 0€ELOTNTEG Nou BonBouv Ta avepya
aropa va enavevraxBouUv oTnv anaoxoAnon 6nwg n
EMUXELPNPATLKOTNTA KAl OLEUBUVTIKEG BEELOTNTEG YLa
nTuxwouxoug. MpoaBeta, npoopépovTal npoypdpupara yia
egeldIKEUPEVA TEXVIKA Kal AAAa B€paTa nou egnAoutizouv
TIG YVWOELG Kal OeELOTNTEG TWV AVEPYWV yLO VA UMopouV va
anaoxoAnBoUv o€ Topeig KaL enayyEApaTa pe avaAoyeg
avaykeg. Tétola napadeiyparta eivat n dtaxeiplon evépyelag
KOl OVAVEWOLH®WY NNY®V EVEPYELAG yLa UNXAVvLKoUG, n
eykatdotaon wToBoATalk®V ouUGTNPATWY, N YUEn/
KALPATLOYOG KAL N OUVTAPNON NAEKTPOPNXAVOAOYLK®DV
eykataoTaoewv evodoxeiwv. Ta npoypdpparta
npoo@EPOVTAL OWPEAV KL OTOUG CUPHPETEXOVTEG AVEPYOUG
kataBaAAeTal enidoya KATAPTLONG.

Méoa oto 2013 uhonotnBnkav 51 npoypappata
eNUopPwong avépywv pe ouppetoxn 1.015 atépwy Kat
unoAoytzopevn danavn Uyoug €852.547.

Based on data channeled to the HRDA, by the Public
Employment Service and other communication with
interested parties, enterprises are contacted on a
continuous basis and the ways of using Single-Company
Training Programmes are explained.

In 2013, 42 enterprises submitted 126 Training
Programmes for the prevention of unemployment, with
1.282 participations and an estimated total subsidy of
€71.114.

EMERGENCY SCHEME FOR TRAINING THE UNEMPLOYED

The collaborating services for the implementation of the
Scheme [HRDA (Coordinator), Public Employment Service,
Cyprus Productivity Centre and Higher Hotel Institute],
proceeded to the assessment of the data on unemployment
and then to the organisation of Training Programmes for
the unemployed. The programmes cover significant
horizontal skills assisting unemployed persons to return
to employment, such as entrepreneurship and
management skills. Additionally, programmes are offered
for specialised technical and other areas which enrich the
knowledge and skills of the unemployed so they can be
employed in sectors and occupations with relevant needs.
Some examples are: energy management and renewable
energy sources for engineers, photovoltaic system
installation, cooling/air- conditioning and maintenance of
hotel electromechanical equipment. All programmes are
offered free of charge and the unemployed participants
are granted a training allowance.

In 2013, 51 training programmes of unemployed persons

were completed, with 1.015 participants and an estimated
expenditure of €852.547.
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Evoyel Tng eloaywyng vewv cuyxpnpaTtodoToUdevwyY anod
10 Eupwnaikd Kowvwviko Tapeio Epywv/Ixediny, kata tnv
Mpoypappatikn Mepiodo 2014 - 2020, yia avTigeT®@nion
TWV AVAYKWV anNOKTNONG EPYACLAKNG Neipag KaL KatTapTong
avepywv veéwv ano@oitwv deutepoBabpiag kat TpiroBabuiag
eknaideuong, oTo NAaiclo Twv HETPWY Nou eEAYYELAE N
KuBEpvnon yla avTIgeT®NLON TNG avepyiag, To ALOLKNTLKO
ZupBoUALo Tng AVAA anogpactioe 6nwg pn napataBeln
Aewroupyia Tou Ixediou neépav 1ng 31ng AekepBpiou 2013
nou eivat n npepopnvia TepPaTiopoU TNG LOXUOG TOU.

TAXYPPYEMA NMPOrPAMMATA APXIKHZ KATAPTIZHX

H AvAA, npowBel Tnv epappoyn Twv TaxUppuBpwv
Mpoypappatwyv Apxtkng Kataprtiong ge 6TOX0 TNV
oAoKANpwpEVN BEwPNTIKN KAL NPAKTLKNA APXLKNA KATAPTLON
VEOELOEPXOUEVWVY KAL AVEPYWV OE ENAYYEAUATA yLa Ta onoia
napatnpolvTalL avaykeg oTnv ayopd epyaciag. Ta
npoypaupara, dtadpkelag 14-25 eBdopadwy, npoopeEpovTat
OWPEAV KAl GTOUG CUPHETEXOVTEG AVEPYOUG KaTaBaAAeTal
enidopa KatapTong.

Méoa o710 2013, uhonothBnkav 2 TaxUppuBua Npoypdppata
KaTapTong yia EpappooTég Blopnxavik@v cwANVOoEwY
UYNANRG nieong, e 24 CUPPETEXOVTEG KAL OUVOALKN
unoAoytzopevn dandvn uhonoinong Uyoug €160.266.

IXEAIO ZITEAEXQZHZ ENIXEIPHZEQN ME AMO®OITOYZ
TPITOBAGMIAL EKMAIAEYZIHZ

H npakTlkn KaTapTLon CUPNANPWVETAL JE TN CUPHETOXN OF
npocBeTa e€eldlkeupEva NpoypappaTa KaTapTlong avaioya
ME TIC CUYKEKPLUEVEG OVAYKEG KGB€e andpoLlTou Kat
enwxeipnong. KataBaAAeTal xopnynpa otov pyoddTn 10
onoto ynopei va avéABet oto 60%, 70% n 80% Tou KOGTOUG
KaTApTLONG KAl TOU KOOTOUG NMPOOWNLKOU TWV
ouppeTeXoVTWY (HLoBol kat etopopég ota dlagopa Tapeial,
yla HEYAAEG, HEOAleG N PHLKPEG EMNLXELPNCOELG, AVTIOTOLXA,
pe avwtato pynviaio xopnynua 1a €1.200 yia nepiodo €86t
pNV®V.

Mépav Tng npowBnong Tou Zxediou NPoOG TLG EMNLXELPACELG,
oideTalL LdLaitepn EUPAON GTNV EVNPEPWON KAL NPOGEAKUCN
avépywv ano@oitwyv TpitoBabutag eknaideuong. EkTiparat
o0TLTO ZX£010 oupBAaAAeL kaBoploTikd oTnv opaln évragn
GTNV €pyacia TwV VEOELCEPXOPEVWY ano@oitwy
TproBaBpLag eknaideuong.
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Due to the introduction of the new Schemes co-funded by
the European Social Fund for the Programming Period
2014-2020 which aim at fulfilling the needs of work
experience acquisition and training of young secondary
and tertiary education graduates, within the framework
of the measures announced by the Government for
combating unemployment, HRDA's Board of Directors
decided to end the Scheme as of 31st December 2013.

ACCELERATED INITIAL TRAINING PROGRAMMES

The HRDA, implements the Accelerated Initial Training
Programmes which aim at providing comprehensive
theoretical and practical training of new entrants and
unemployed persons in occupations for which needs in the
labour market exist. The programmes with 14-25 weeks
duration are offered free of charge and the unemployed
participants are granted a training allowance.

In 2013, 2 accelerated training programmes for high
pressure pipe fitter were implemented with 24 participants
and an estimated expenditure of €160.266.

SCHEME FOR STRENGTHENING THE MANAGEMENT
CAPACITY OF ENTERPRISES WITH THE EMPLOYMENT
AND TRAINING OF TERTIARY EDUCATION GRADUATES

Through the Scheme for Strengthening the Management
Capacity of Enterprises with the Employment and Training
of Tertiary education Graduates, incentives are provided
to enterprises so they offer employment positions,
practical training and work experience to graduates.

The practical training is enriched with the participation in
additional specialised training programmes according to
the specific needs of each graduate and enterprise. A
subsidy is granted to the employer which may reach 60%,
70% or 80% of training and personnel costs of the
participants (salaries and contributions to various Funds),
for large, medium or small enterprises, respectively. The
maximum monthly subsidy is set at €1.200 for a six-month
period.

In addition to the Scheme’s promotion to enterprises,
special emphasis is given to informing and attracting
unemployed tertiary education graduates. The Scheme
significantly supports the effort of new tertiary education
graduates to smoothly enter employment.



Me okond Tnv npowBnon evepyelwy yla npoAnyn Kat
NePLOPLOPO TNG avepyiag Twv vEwv ano@oitwy TpttoBadutag
eknaideuong, n AVAA npowBei Tnv aglonoinon tou Zxediou
o€ ouvepyaoia pe Tn Anpoota Ynnpeoia AnaoxoAnong.

To Zx€0L0 eixe entheyei and Tnv Eupwnaikn Enwrponn wg
napadeltypa BEATLOTNG NPAKTLKAG, 0TO NAaicLlo Tou
Mpoypappatog ApotBaiag Mabnong 1ng Eupwnaikng
‘Evwong, pe Bépa «Ateukdiuvon Tng MeTdBaong ano Tnv
TproBaBuia Eknaideuon otnv MotoTikn Epyacia».

Méoa oto 2013, unoBARBNnKav 521 attnoelg anod 418
EMXELPNOELG yLO EVTAEN AVTLOTOLXOU apLBHOU NTUXLOUX WY
070 LX£010 PE unoAoyLzopevn enwxophiynon Tng AVAA Uyoug
€3.751.200.

EKTAKTO ZXEAIO ZTHPIEHX THZ ANAZIXOAHIHI ME
EXIATOMIKEYMENH KATAPTIZH ANEPIQN ZITIZ
EMIXEIPHZEIZ

To Zx£010 anookonel 6TN GTOXEUPEVN NAPOXN KIVATPWY OE
€PY000TEG, UE TN Hop®n xopnylag kKat kaBodnynaong, yLa
€EATOPULKEUPEVN KATAPTLON AVEPYWV ATOHWY, CUPPWVA HE
TIGC OLONLOTWHEVEG AVAYKEG OUYKEKPLUEVWY BETEWY
epyaciag. Edikd, ol avaykeg nou egunnpetei 1o ZxEQL0
ava@épovTat oTnv NARpwan SNAWPEVWY KEVWY BEcEwY
epyaoiag ge avépyoug n oTNV avTikaTacsTaon ge Kunploug
KOl KOLVOTLKOUG aVEPYOUG MPOCWPLVA anaoXoAoUpEVWY
aAAodanwv anod TpiTeg XWPEG, He TN AAEN TNG €yKpLONG
npoG TOUG EPYOOOTEG TNG MPOCWPLVAG aNAoXOANGNG TOUG.
MapaAAnAa, To Ix€d10 NnpowBei TNV anaoxdAnon aToHwV
nou €Tuxav nponyoUHPEVNG KATAPTLONG HECW GAAWV
npoypappatwy. la kadBe veonpoohapBavopevo avepyo
OXedLAZETAL €EEATOULKEUPEVO NPOYPAUHA NPAKTIKAG
€VOOENLXELPNOLAKNG KATAPTLONG OLAPKELAG 3 HNVAV.

KataBaAAeTaL xopnynpa oTov €pyod6Tn TO 0Moio pnopei
va avéABeL oTo 60%, 70%, n 80% Tou KOOTOUG KATAPTLONG
KaLTOU KOOTOUG NMPOOWnLKoU TOU GUPpETEXOVTA [HLoB6 Kat
el0Qop€EG oTa dlagopa Tapeia), yla yeyaleg, peoaieg n
HLKPEG ENLXELPNOELG, AVTIOTOLXA, HE AVOTATO Pnviaio
xopnynpa €1.200.

Me o16X0 TNV entkévTpwon kat Tn BeAtiwon Tng
anoTeAeoPaTikOTNTAG TOU 2X€0i0U, HETA ANO OXETLKN
ano@aon Tou AtotknTikoU ZupBouAiou, and 1n Maptiou 2012
dlkaiwpa évragng oto Lx€0L0 eixav povo pakpoxpovia
avepyol (népav Twv 6 unvav).

Méoa o1o 2013 unoBAnBnkav 102 altthoelg and 87
EMNXELPNOELG yLa €vTaEn avTioTolxou aplBpou avépywv oTo
Ix€d10 pe unoloytzdpuevn danavn Uyoug €367.200.

Aiming for the prevention and curtailment of unemployment
of new graduates of tertiary education, the HRDA promotes
the more widespread use of the Scheme in cooperation
with the Public Employment Service.

The Scheme was selected by the European Commission
as a best practice example within the framework of the
Mutual Learning Programme of the EU “Facilitating
Transition from Tertiary Education to full - time Quality
Jobs”.

In 2013, 521 applications were submitted by 418 enterprises
for the participation of an equal number of individuals in
the Scheme with an estimated subsidy of €3.751.200.

EMERGENCY SCHEME FOR THE SUPPORT OF
EMPLOYMENT THROUGH INDIVIDUALISED TRAINING IN
ENTERPRISES

This Scheme aims at targeted incentives to employers, in
the form of subsidy and guidance for the individualised
training of unemployed persons, in accordance with the
needs of specific job positions. The needs served by the
Scheme focus on filling declared job vacancies with
unemployed persons or replacing temporary foreign
workers from third countries with unemployed Cypriot or
other E.U. nationals, with the completion of their temporary
employment contracts. At the same time, the Scheme
promotes the employment of individuals who have received
prior training through other programmes. For each newly
recruited unemployed person a customised programme
of practical on the-job training for a period of 3 months is
designed.

A subsidy is granted to the employer which may reach 60%,
70%, or 80% of training and personnel costs of the
participant (salary and contributions to the various Funds],
for large, medium or small enterprises, respectively. The
maximum monthly subsidy is set at €1.200.

In order to improve the effectiveness of the Scheme, the
Board of Directors decided that as from 1st March 2012,
only long-term unemployed (over 6 months) persons can
participate in the Scheme.

In 2013, 102 applications were submitted by 87 enterprises
for the participation of an equal number of unemployed
persons in the Scheme with an estimated expenditure of
€367.200.
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Evoyel Tng eloaywyng véwv cuyxpnpaTtodoToUPevwy anod
10 Eupwnaikd Kowvwviko Tapeio Epywv/Ixediwy, kata tnv
Mpoypappatikn Mepiodo 2014 - 2020, yia avTigeT®non
TWV AVAYKWV aNOKTNONG EPYACLAKNG Neipag KaL KatapTong
avepywv véwv ano@oitwyv deutepoBabpiag kat TpiroBabuiag
eknaideuong, 1o NAaiclo Twv HETPWY Nou eEAYYELAE N
KuBEpvnon yla avTIgeT®NLON TNG avepyiag, To ALOLKNTLKO
ZupBoUALo Tng AVAA anogpactioe 6nwg pn napataBeln
Aewroupyia Tou Ixediou neépav 1ng 31ng AekepBpiou 2013
nou eivat n npepopnvia TepuatiopoU TNG LOXUOG TOU.

OtoToxeupéveg OpAceLG Nou nepLexovtat oto ELOLKO Zx€DL0
MpoAnyng - Zx€d10 Apaong TUYXAavouv epnAouTiopol/
avanpooappoyng avaAoya He TLG EKAGTOTE ENLKPATOUOEG
ouvBnkeg oTnv ayopd epyaciag, anoteAouv npoiov
napaywytkng 0ltaBoUAEUGNG PE TOUG KOWVWVLKOUG £TAipoug,
euBuypappizovral ye anopaoelg NoATkng ng KuBépvnang
Tng AnpokpaTtiag Kat ouvepyoUuv aTnv eniTeugn Twv
OTPATNYLKWYV GTOXEUGEWV Tou KpaToug.

E’mm Txésio
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Due to the introduction of the new Schemes co-funded by
the European Social Fund for the Programming Period
2014-2020 which aim at fulfilling the needs of work
experience acquisition and training of young secondary
and tertiary education graduates, within the framework
of the measures announced by the Government for
combating unemployment, HRDA's Board of Directors
decided to end the Scheme as of 31st December 2013.

The targeted actions which are included in the Special
Prevention Scheme-Action Plan are enriched/adjusted
according to the prevailing labour market conditions. These
actions which arise from the productive dialogue with the
social partners are in line with policy decisions of the
Government of the Republic and contribute to the
achievement of the Government'’s strategic objectives.

Neo¥Fe?
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MpowBnon Twv Npacwvwv AeELOTATWYV OTNV
Kunpuakn Owkovopia - Eldtké Zx€d0to Apaong AvAA

Promotion of Green Skills in the Economy
of Cyprus - HRDA's Special Action Plan

H AvAA, oe otevh ouvepyaoia pe 1o Ynoupyeio Epyaoiag,
Mpovolag kKat Kowvwvik®v AcpaAlicewy, EKNOVNOE Katl
epappooe and 70 2010 Ewdiko Ix€0L0 Apdong pe 6TdX0 TNV
npowBnon Twv Npdctvwy de§LOTATWYV GTNV KUNPLAKN
otkovopia. To Ixédto neplthAapBavel notkiAeg,
aAAnAocupnAnpoUpeveg dpdoelg nou aneuBuvovTal e
EMNLXELPNOELG, EPYAZOUEVOUG KOl AVEPYOUG:

(a) NpocBnon Mpaowwv AsloThTwv yia Avépyoug

H anékTtnon npdowvwyv de§loThTwy and Toug avépyoug, n
onoia cupBaAAeL oTn BeATiwon TNG anaoxoAnGLPOTNTAG
TOUG KOl WG €K TOUTOU GTNV KATAOTOAN Tng avepyiag,
npowBnBnke péoa and 4 dpaceig: (a) Ektakto Ix£dL0
Enwwopowong Avépywv, (B) TaxUppuBua Mpoypdupata
Apxtkng Katapriong, (y) Zxédio ZreAéxwong Enwxelpnoswy
pe Andgotroug TpiroBaButag Exknaideuong kat (8) EKTakTo
Ixedlo ZTnptEng 1ng AnaoxoAnong pe E€atoptkeupévn
KatdpTtion Avépywv oTLg Entxelpnoelg.

(B) MpocwBnon Mpaotvwv Ae€loThTwv yia Enuxelpnosig kat
AnaoxoAoUpevoug

H anoktnon npdoctvwyv deloTnTwv and Toug
anaoxoAoUpevoug, n onoia UPBAAAEL 6T dLaTAPNGN TOUG
oTNV €pyacia kat napaAAnAa oUVELCPEPEL GTN PEiWON TWV
neplBaAlovTikayv ENNTOOEWY and Th dpaaTnplonoinon
TWV ENLXELPNOEWY KABWG Kal oTnv gvioxuon Tng
avVTOyWVLOTIKOTNTAG TWV ENLXELPNCEWY, 0TNV aUENON TNG
napaywytkotnTag kat otn BeAtiwon Tng notdTNTAG TWV
npoopepdPeEVWY NPolOVTWY KAl UNNPESL®Y, NpowBnBnKe
péoa and 7 enikevipwpéveg dpaocerg: (a)
Movoenixelpnolakd Mpoypdpparta ZuveXLZOPEVNG
Kataptiong otnv Kunpo, (B] Movoenixetpnotaka
Mpoypappata Zuvexizopevng Katdptiong oto E€wTepiko,
(y] MoAuenixetpnotaka Mpoypappata ZUVEXLZOPEVNG
Kataptiong - ZuvnBn, (8) MoAuenixetpnaotaka Mpoypappara
Yuvexitzgopgevng Kataptiong - ZwTikng Inyaociag, (€
MoAuenixetpnotaka Mpoypappata Zuvextzopevng
Katapriong - ZuvdikaAloTik@v Ztedexav, (oT)
MoAuenixetpnotaka Mpoypappata ZuvexLtzopevng
Katdptiong oto EEwTeptko Kat (g) MoAuenixetpnotakd
Mpoypappata Zuvexizopevng Katdprtiong Atopydvwong
AVAA.

(y) Evioxuon Ynodopav Kat Zuotnpatwy yia MpowOnon
Twv MNpdowvwyv Ae€loTnTwv

H evioxuon Twv unodop®v KaL cuGTNPATWY yla npowBnaon
Twv npacvwy de§loThTwv NnpowBnBnke péoa and 3

The HRDA, in close co-operation with the Ministry of
Labour, Welfare and Social Insurance, has formulated and
operated since 2010 a Special Action Plan which aims at
the promotion of green skills in the economy of Cyprus.
The Action Plan consists of various, interrelated and
targeted actions which are addressed to enterprises, the
employed and the unemployed:

(a) Promotion of Green Skills for the Unemployed

The acquisition of green skills by the unemployed
contributes to the improvement of their employability and
the combating of unemployment and is promoted through
4 targeted actions: (a) Emergency Scheme for Training the
Unemployed, (b) Accelerated Initial Training Programmes,
(c) Scheme for strengthening the management capacity
of enterprises through the employment and training of
tertiary education graduates and (d) Emergency Scheme
for the Support of Employment through the Individualised
Training of the Unemployed in Enterprises.

(b) Promotion of Green Skills for Enterprises and
Employees

The acquisition of green skills by the employees contributes
to their retainment at work and to the reduction of the
effects on the environment from the enterprises’” activity
and consequently to the enhancement of their
competitiveness, the increase of productivity and the
improvement of the quality of goods and services. The
acquisition of green skills is promoted through 7 targeted
actions: (a) Single- Company Continuing Training
Programmes in Cyprus, (b) Single-Company Continuing
Training Programmes Abroad, (c] Multi-Company
Continuing Training Programmes - Standard Programmes,
(d) Multi-Company Continuing Training Programmes -
High-Priority Programmes, (e] Continuing Training
Programmes for Trade Union Officials, (f) Multi-Company
Continuing Training Programmes Abroad, (g) Multi-
Company Continuing Training Programmes organized by
HRDA.

(c) Enhancement of Infrastructures and Systems for the
Promotion of Green Skills

The enhancement of infrastructures and systems for the
promotion of green skills is promoted through three
targeted actions: (a] Scheme for the Enhancement of
Infrastructures and Systems for Human Resources



EMKEVTPWHEVEG dpaoelg: (a) Ixédio Evioxuong Twv
Ynodopwv Kat Zuotnpatwyv Avantugng AvBpwnivou
Auvapikou, (B) Zxédio MpowBnong Tng Kawotopiag atnv
Kataption kat Avantugn tou AvBpantvou AuvapikoU Kat
(y) Zuotnpa EnayyeApatikwv Mpogdvtwv.

ZuvonTiLka, oTa Nnpoypapparta nou nepthayBavovrat gTo
Eldtkd Zx€010 Apdong yta Tnv MpowBnon Twv Mpacivwy
AegloTnTwyv otnv Kunplakh Otkovoptia, eykpiBnke n
ouppeToxn 2.805 atopwy (2.260 anaoxoloupévwy Kat 545
avépywv). H ouvohikn unohoyizopevn dandvn yia 1o EL8Lko
Ix€dlo kata 1o 2013 avépxeTat oe €2.180.037.

LYMMETOXH THZ AVAA ZTHN NMPOTOBOYAIA «BUILD UP
SKILLS»

H npwtoBouAia «Build Up Skills» anookonei otn
OGUVEXLZOMEVN ENAYYEAPATLKN eKNaideuon KaL KaTapTion
TWV EPYAZOPEVWY OE TEXVLKA ENAYYEAUATA OTLG KaTAOKEUEG
KaBwg Kal oe cuvapeig Togeig nou apopolv oTNV
€YKATAOTAON KAl OUVTAPNON CUCTNPATWY £§0LKOVOUNONG
EVEPYELAG KAL AVAVEDOLHWY Nnywv evepyetag (AME) oe
KThpla. AnwTtepog 0TOX0G €ivatl Ta dTtoda autda va
ANOKTACOUV TLG anapaitnTeg yvwoeLlg, 0e§LOTNTEG Kal
vooTponia woTE va KATAaoThoouv TO0O0 TOV TOPED TWV
Kataokeuwv 600 Kat Toug dAAoug cuvapeig Topelg tkavoug
va avtanokplBouv oTLG OXETIKEG aToxeUoeLG yia To 2020,

Onwg elval Ta KTAPLO HE OXEDOV UNOEVLKN EVEPYELAKN
Katavaiwon.

BUILD UP S K

H AVAA cuppeteixe evepyd oTnv NpwTn @Aaon Tng
npwtoBouAiag (Pillar 1) pazi pe AANoug okTG opyaviopoug
otnv EBvikn Kowvonpa§ia nou dnptoupynBnke n onoia
avéhaBe Tnv eknovnon 00LkoU XApTn yLa TNV KABe xwpa pe
Xpoviko opigovra oAokAnpwang 1o 2020. To €pyo
oAokAnp@wBnke Tov loUAto 2013.

H AVAA cuppeTéxel evepyd oe 000 GANeG €BVLIKEG
kowvonpa&ieg nou cuotdBnkav yla Tnv unoBoAn npoTdoswv
yla Tnv epappoyn Tng 0eUTEPNG PAacng TnG NnpwTtoBouAiag
(Pillar I1). H npwTn unoBAnBeioa npoTacn, ye cuvTOVLOTN
10 Evepyelako Mpapeio Kunpilwv MoAtray, €xel eykplBei yia
gupwnatkn xpnuatodoTnon. O cuvoAlkdG NpoUnoAoyLopog
TnG npotaong avépxetat oTiG €268.132 pe nocoaTd6 75%
(€200.197) eupwnaikn xpnpatodotnon. O oUVOALKOG
npolUnoAoylopog yia Tnv AvAA avépxetat oTig €48.396 kat
n avTioTolxn eupwnaikn xpnpatodotnon oe €36.134.

H deUtepn unoBAnBeica npdtaon, pe ouvTovLoTh TO
Maveniothpio Kunpou, éxetunoBAnBel atig 28/11/2013 kat
avapévovTal Ta anoTeAEOPATA TNG OXETLKNG dLadlkaoiag
a&loAoynong.

Development, (b) Scheme for the Promotion of Innovation
in Training and Development of the Human Resources and
(c) System of Vocational Qualifications.

In short, for the programmes of the Special Action Plan
for the Promotion of Green Skills in the Economy of Cyprus
2.805 participations were approved (2.260 employed and
545 unemployed persons). Total expenditure amounts to
€2.180.037.

PARTICIPATION OF THE HRDA IN THE “BUILD UP SKILLS"
INITIATIVE

LLsS R -

The “Build Up Skills” initiative focuses on the continuing
vocational education and training of craftspersons in the
Construction sector as well as in other sectors related to
the installation and maintenance of energy saving systems
and renewable energy sources in buildings. The ultimate
aim of the programme is the acquisition of the necessary
knowledge, skills and attitudes by these craftspersons to
enable the Construction sector and all other relevant
sectors to meet the relevant targets of 2020, such as nearly
zero energy consumption buildings.

The HRDA, is actively involved in the first phase (Pillar 1)
of the initiative of the National Consortium along with 8
other organisations. The Consortium will design a roadmap
for the country with a time horizon for completion by 2020.
The Project was concluded in July 2013.

The HRDA is also actively involved in two other National
Consortiums which were established in order to submit
proposals for the second phase of the imitative (Pillar I1).
The first proposal by the Cyprus Energy Agency has been
approved for European funding. The total budget of the
proposal is €268.132 with 75% (€200.197) funded by the
EU. The total budget of the proposal for the HRDA is
€48.396 with €36.134 funded by the EU.

The second proposal by the University of Cyprus was
submitted on 28/11/2013 and evaluation results are
expected.



Mivakag Mpoypappatwyv Kataptiong 2013
Table of Training Activities in 2013

KartaprioBévreg / Trainees

ApaoTtnpléTnteg Katapriong Mpoypappara*

Training Activities Programmes* Avdpeg/Male  Tuvaikeg/Female  ZUvolo/Total
NMPOrPAMMATA APXIKHXZ KATAPTIZHZ
INITIAL TRAINING 1.266 2.801 3.701 6.445
Movoenixelpnolaka
Single—Com;?any Programmes 718 389 329 718
e TuvnOn

Standard Training 2 2 0 2
o IteAéxwon Enwxelpnoswv

Management Training of Tertiary-Education Graduates 716 387 329 716
MoAuenixelpnolaka
Multi—Compgny Programmes 548 2.612 3.372 5.727
¢ YUotnpa MaBnreiag

Apprenticeship System 5 27 0 27
¢ [1pakTikn KatapTion padntav Eevodoxelakmv IXoAwv

Ynoupyeiou Natdeiag kat MoAuriapol

Practical Training of Secondary School Hotel-Section Students 7 150 55 205
¢ [1pakTikh KatapTon gotrntav AZIK

Practical Training of HHIC Students 4 57 104 104
* TaxUppuBua

Accelerated Training Programmes 6 72 0 72
* Yuyxpnpatodotoupeva Epya - Avepyot

Schver?wetyl Co-fundehJ bythepEYSF—Unepanloyed 46 308 789 1097
¢ Yuyxpnpartodotoupeva Epya - Adpavég Nuvawkeio Auvapiko 28 0 665 665

Schemes Co-funded by the ESF-Economically Inactive Women
¢ Yuyxpnpartodotoupeva ‘Epya - TonoBéTnon avepywv véwv NTUXLOUXWV

Schemes Co-Funded by the ESF-Placement of young unemployed graduates 334 606 874 1.480
¢ ‘EkTakTo Ix£610 Entuéppwaong Avépywv

Emergency Scheme for Training the Unemployed 118 1.192 885 2.077
NMPOrPAMMATA XYNEXIZOMENHZ KATAPTIZHZ
CONTINUING TRAINING 4.460 28.267 18.781 47.048
Movoenixelpnolaka 3.453 18.768 13.980 32.748
Single-Company Programmes
e Xtnv Kunpo

Standard T’?‘aining Programme in Cyprus 3.127 18.538 13.884 32.422
® 170 EEWTEPLKO

Training Abroad 180 159 2 180
¢ E€aTopkeupévn KatapTion Avépywv

Individualised Training of the Unemployed 146 7 75 146
MoAuentxetpnotaka 1.007 9.499 4.801 14.300
Multi-Company Programmes
e TuvnOn

Standard Programmes 795 6.006 3.261 9.267
* Zwkng Inpaoiag 43 631 247 878

High-priority Programmes
* TUVOLKOALOTIKQV ZTEAEXQV 159 2.795 1.220 4.015
Trade Union Programmes ’ ’ ’
¢ Aopyavwang AvAA

HRDA Programmes ? 5 72 127
* 110 e§WTEPLKO 1 12 1 13

Training Abroad

* Ta oTolxeia avapépovral o€ npoypappara yia Ta onoia kataBAnBnke xopnyia kard To 2013.
Figures for 2013 refer to programmes for which subsidies were paid during the year. 31



‘Epeuva kat Avantuén

Research and Development

H die€aywyn epeuvav Kal JEAETGOV KAl N avaAnyn cuvapov
avanTtu§lakwyv Opacewy 6€ 6TPATNYLKNG onpaciag B¢épara,
oUPPWVA KAl HE OXETIKEG KATEUBUVOELG MOALTLKNG TNG
Eupwnaikng Evwong, anookonei otnv unoBonBnon
OLAPOPPWONG TNG KATAAANANG OTPATNYLKAG KATAPTLONG Kal
avantugng Tou avBpwnivou duvapikou Tng Kunpou.

Ot peAeTeg nou ohokAnpwBnkav péoa oto 2013 apopoucav
Tnv A§LloAdynon Twv Endpdoewv Tou Eldtkou Ixediou
MpoAnyng - Zxediou Apaong Tng AvAA oto AvBpwnivo
Auvapiko 1ng Knpou tnv nepiodo 2009-2012 kat Toug
AeikTeg ZuppeToxng oe ApaoTnptotnteg 1ng AvAA Tnv
nepiodo 2006-2012. MpodaoBeta, eTolpaoTnkav ekBETELG yLa
10 ZUoTnpa EnayyeApaTtikng Eknaideuong kat KatapTiong
otnv Kunpo kat yta ¢ MoAttikég otnv EnayyeApaTikn
Eknaideuon kat KatapTtion, kaBwg kat apBpo yia Toug
Mpdéwpa AnocupBévteg anod tnv EnayyeApatikn Eknaideuon
kat Kataption. TEAog, e andgpaaon Tng Ynoupyou Epyaciag,
Mpovolag kat Kowvwvikwv Acpaiioewy, napakohouBolvrat
oe TakTkN Baon ot AeikTeg Ayopdg Epyaciag nou agopouv
Néeg B¢oelg Epyaoiag, Kevég Béoelg kat Avepyia.

EPEYNEZ KAl MEAETEZ

Ol épeuveg KaL HEAETEG MoU €xouv oAoKANpwBel péoa oo
2013 eivat ot ak6AouBeg:

e A€loAdynon Twv Endpacewv Tou EldLtkou Zxediou
MpoAnyng - Ixediou Apaong 1ng AvAA aTo AvBpmnivo
Auvapiké Tng Kinpou 2009 - 2012

Ztn peAeTn yivetat a§loAdynon Twv entdpacewv Tou EtdLkol
Ixediou MpoAnyng - Zxediou Apdong tng AvAA aToug
€NW@EEAOUPEVOUG OL 0MoioL CUPPETELXAV 0TO EXEDLO TNV
nepiodo lavouapiou 2009 - AekepBpiou 2012. H épeuva
npaypaTonotnBnke TNAEQPWVLKA, HEOW ELOLKG OXEDLAOPEVOU
epwTNUaToAoyiou, 0 AVTLNPOOWNEUTLKO Oelyya Tou
NAnBUOHOU TWV CUPPETEXOVTWV PE TN pEB0dO TNG TuXaiag
delypaTtoAnyiag. Ta uno a§lohoynon Ixédtla nTav Ta
akoAouBa:

e I xedL0 XTeAéxwong Enwxelpnoewv ye Andgottoug
TproBaBuiag Eknaideuong.

e ExTakTo ZX€0L0 XTAPLENG TNG ANAoXxO0ANGONG pe
E€atopikeupévn Kataption Avépywy oTig Enuxetpnoetg.

Conducting research studies and undertaking appropriate
development actions in issues of strategic importance, in
accordance with relevant European Union policy guidelines,
aim at facilitating the formulation of an appropriate training
and development strategy for Cyprus” human resources.

The studies completed in 2013 concerned the Evaluation
of the Impact of the Special Prevention Scheme - Action
Plan of the HRDA on the Human Resources of Cyprus
during the period 2009-2012 and Indicators of Participation
in HRDA Activities 2006-2012. Additionally, reports were
prepared for the Vocational Education and Training System
in Cyprus and the Vocational Education and Training
Policies as well as an article for the Early Leavers from
Vocational Education and Training. Finally, following a
decision of the Minister of Labour, Welfare and Social
Insurance, Labour Market Indicators concerning new jobs,
vacancies and unemployment are produced on a regular
basis.

RESEARCH AND STUDIES

The surveys and studies which have been completed in
2013 are the following:

e Evaluation of the impact of the Special Prevention
Scheme - Action Plan of the HRDA on the human resources
of Cyprus 2009 - 2012

The study provides an evaluation of the impact of the
Special Prevention Scheme - Action Plan of HRDA on the
participants during the period January 2009 - December
2012. The survey was conducted by telephone interviews,
through a specially designed questionnaire, on a
representative sample of the population, using the method
of random stratified sampling. The Schemes, which were
evaluated are the following:

® Scheme for Strengthening the Management Capacity
of Enterprises through the Employment and Training of
Tertiary Education Graduates.

e Emergency Scheme for the Support of Employment
through the Individualised Training of the Unemployed
in Enterprises.



e TaxuppuBpa Mpoypapparta Apxtkng Kataptiong.
e ExTakTo Zx€010 Entpoéppwong Avépywv.

e JuyxpnpatodoToUpevo Epyo: BeAtiwon 1ng
AnaoxoAnotpoéTnTag Twv AvEpywv.

e JuyxpnpatodoToUpevo Epyo: BeAtiwon 1ng
AnaoxoAnowpotntag Tou Otkovopikda Adpavoug
luvatkeiou Auvapikou.

e Accelerated Initial Training Programmes.
e Emergency Scheme for Training the Unemployed.

e Schemes co-funded by the European Social Fund:
Improvement of the Employability of the Unemployed.

e Schemes co-funded by the European Social Fund:
Improvement of the Employability of the Economically
Inactive Women.

KATALZTAZH AMAZXOAHZHX ZYMMETEXONTQON META THN OAOKAHPQXH THZ ZYMMETOXHZ TOYZ XTO ZXEAIO
EMPLOYMENT STATUS OF PARTICIPANTS AFTER COMPLETION OF THEIR PARTICIPATION IN THE SCHEME
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1: Ixédo IreAéxwong Enwxelpnoewv pe Anogottoug TproBabuiag
Eknaideuong 2: ‘Ektakto Ixédwo Katdpriong Avépywv oTig Enwxelpnoelg
3: TaxuppuBua Mpoypappata Apxikng Katdprtiong 4: ‘Ektakto Ixédo
Enpoppwong Avépywv 5: ZuyxpnpartodotoUpevo ‘Epyo ané 1o EKT:
BeAtiwon tng AnaoxoAnowpoTntag Twv AvEpywv 6: ZuyxpnpatodoToUpEVO
‘Epyo ané 1o EKT: BeAtiwon Tng AnacxoAnowuotntag Tou Otkovouikad
Adpavoug lNuvatkeiou AuvaptkoU

¢ AgikTeg ZuppeToxng oe ApaoTnpléTnTeG TNG AVAA
2006 - 2012

ZTn peAETn napouotazovTal kat avaAlovTal oTolxeia yia
TOV apLlBpd TwV ENLXELPNOEWY NOU CUPHETELXAV OTLG
dpacTnploTNTEG TNG AVAA Kal Twv dLKALOUXWV ENXELPNOEWY
nou katéBaAav T€Aog avantug§ng avBpwnivou GuVapLKoU
kata Tnv nepiodo avapopag, 70 VYOG TWV XOPNYLWV
kataptiong nou 666nkav ano Tnv AvVAA yla Tn guppeTOXN
TWV ENLXELPNOEWV OTLG OPAcTNPLOTNTEG TNG KABWG KAl To
TéAog nou katéBaAav ol entxetpnoelg. H availuon Twv
OTOLXELWY KAl MANPOPOPLAV YIVETAL GE GXECN UE TOV TOHED
OLKOVOHLKNG 0pacTNPLOTNTAG KAL TNV €napxia nmou
dpaoTtnplonoteital n enwxeipnon kabwg kat 1o péyeBog Tng
€NLXelpnong w¢ NPog Tov aplBud Twv anaoxoAoUPEV®Y TNG.
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1: Scheme for the Employment and Training of Tertiary Education Gradu-
ates 2: Emergency Scheme for the Support of Employment through In-
dividualised Training of Unemployed in Enterprises 3: Accelerated Initial
Training Programmes 4: Emergency Scheme for Training the Unem-
ployed 5: Co-funded Scheme by the ESF: Improvement of the Employ-
ability of the Unemployed 6: Co-funded Scheme by the ESF: Improvement
of the Employability of the Economically Inactive Women

¢ Indicators of Participation in HRDA Activities 2006-2012

The report provides and analyses data regarding the
number of enterprises which participated in the HRDA's
activities and the number of enterprises which paid the
Human Resource Development Levy, the subsidies
provided by the HRDA and the levy paid by enterprises
during the aforementioned period. The analysis of data
refers to the economic sector, district and size (number of
employees) of the enterprises.



AEIKTHZ MOZOZTOY KAAYWHZ XOPHIION THZ AvAA ZTIZ EIZMPAZEIZ TEAOYXZ THN NEPIOAO 2006-2012
PERCENTAGE COVERAGE INDICATOR OF HRDA'S SUBSIDIES TO LEVY RECEIPTS DURING THE PERIOD 2006-2012
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* EkBeon yia Tnv EnayyeApartikn Eknaideuon kat
Kataption atnv Eup®nn - Kinpog 2013

H ¢kBeon, n onoia oAokAnpwBnke Tov NoguBplo 2013,
napéxel Baolkeg NANpo@opieg KAl oTATLOTIKA GTOLXELD YL
TNV ENAYYEAPATIKA EKNAidgUON KaL katapTion otnv Kunpo.
AnoTtelel kaBlepwpévn eTnola epyacia Tng Kowvonpa&iag
Tou ReferNet Kunpou. ETolgadotnke eniong 1o TpinTuxo
“Spotlight on VET - Cyprus”.

* EkBeon yia 11g NoAlTikéG oTnv EnayyeApartikn
Eknaideuon kat KatapTion

H ¢kBeon, n onoia oAokAnpwBnke Tov Mato 2013, eixe wg
0TOX0 va NPooPEPEL NANPOPOPIEG OXETIKA HE TLG [TOALTIKEG
otnv EnayyeApatikn Eknaideuon kat Kataption. Apopa
SUUNANpwon epwTnpatoloyiou yia Tnv npdodo o€ 22
BpaxunpoBeopa napadoTéa Tou AvakowvwBevtog Tou Mnplz.

e ApBpo yia Toug lNMpowpa AnocupBEévTeg and Tnv
EnayyeApaTtikn Eknaideuon kat Kataption

To apBpo yia Toug Mpowpa AnocupBévteg anod Tnv
EnayyeApatikn Eknaideuon kat Kataption, ohokAnpwBnke
Tov loUvio 2013 kat neptAapBavel nAnpo@opieg yLa Toug
Adyoug nou pnopei va ennpedcouyv Tnv andé@acn padntav
va napapeivouv nva anocupBolv anoé Tnv EnayyeApatikn
Exnaideuon kat KatapTtion, kaBm¢ kat yétpa yla yeiwon
TOU MOCOGTOU TWV ATOHWY NoU anocUpovTat.

e Anploupyia AnoteAeopaTikou MnxaviopoU Katapriong
Twv AuToanaoxoAoupévwy - 0 MBavog PoAdog Tng AVAA

MeTd and npoknpuEn avolkToU dLaywvIoHoU yLa EKNOvnNon
HeEAETNG pe BEpa «Anploupyia AnoTeheopaTikou
Mnxaviopou Kataptiong Twv AutoanaoxoAoupévwy - O
MBavog Polog Tng AvVAA» €ylve avaBeon Tou €pyou o€
kowvonpa&ia etatpetwv. Tov loUvio 2012 pe Tnv oAokAnpwon
Kal Tou TeAeuTaiou Ltadiou/napadoTeou oAoKANp®BNKE
10 Epyo katn Z0pBaon.
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¢ Vocational Education and Training in Europe: Cyprus
2013

The report which was concluded in November 2013,
provides basic information and statistical data on vocational
education and training in Cyprus. The report is a regular
activity carried out by ReferNet. “Spotlight on VET -
Cyprus” was also prepared.

¢ Vocational Education and Training Policy Report

The report which was concluded in May 2013, provides
information related to Vocational Education and Training
Policies. It consists of answers to a questionnaire for the
progress in the 22 Short Term Deliverables of the Bruges
Communiqué.

e Article for the Early Leavers from Vocational Education
and Training

The article which was completed in June 2013, provides
information about the reasons that could affect pupils’
decisions to stay or withdraw from Vocational Education
and Training, as well as measures that could be taken to
reduce the percentage of students that withdraw.

¢ Creation of an Effective Mechanism for the Training of
the Self-Employed - The Possible Role of the HRDA

Through an open tender procedure, a contract was
awarded for the conduct of the study “Creation of an
effective mechanism for the training of the self-employed
- The Possible Role of the HRDA”. In June 2012 the study
was completed after the final deliverable was submitted.



Ztn Baon andépaong tou AtotknTikoU upBouAiou Tng 30ng
louAiou 2012, n AtetBuvon npoxwpnaoe oe GlaBouleloelg
ME TOUG ENNPEAZOUEVOUG GUVOECHOUG KAl OPYAVWOELG
auToanacXoAOUHEVWY, uéoa otny nepiodo 29/1/2013-
15/2/2013. To AtotknTikO ZupBoUALo, Katd Tnv 558n
oguvedpia Tou TnG 8ng AnptAiou 2013, apoU peAéTnoe
ENLOTAPEVA KAl a§LoOAOYNOE Ta aNOTEAEONATA TWV
dtaBouleUoewy, KaBwg Katl TLg OUOKOAEG CUVONKEG Nou
€nlkpaToUv oTnV olkovopia Tng Kunpou anopdactoe 0TL, 0To
napov otadLo, 0ev KpiveTal cUPBoOUAEUGLHO va oUVEXioOUV
Ol EVEPYELEG YL EVTAEN TWV QUTOANAOXOAOUUEVWY OTOV
pnxaviopd kataptiong tng AvAA.

¢ [lapakoAoUBnon AetkTidv Ayopag Epyaciag: Néeg Béoelg
Epyaciag, Kevég Béoelg kat Avepyia

Me Bdon andégpaon 1ng YnoupyoU Epyaciag, Mpovolag kat
Kowwvikwv Acpaiicewv, anoé Tov NoépuBplo 2013,
napakoAouBoUvTal kat avaAlvovTal, o pnviaia Baon,
ONPavTIKa oToLXeld TNG ayopdg epyaciag Kal GUYKEKPLPEVA
oLveéeg BEoelg epyaoiag, oL KeVEG BETELG, OL EYYyEYPAPPEVOL
AVEPYOL KAL OL VEEG EYYPAPEG EMLXELPNCEWY GTO UNTPWO
Tou O.M.A.

ZKonog TnG epyaciag eival 0 €yKatpog eVIONLOPOG TV
TOHEWV OLKOVOULKAG OpacTNELOTNTAG OL omnoiot dnploupyolv
véeg BEoeLg epyaciag n Exouv ONPAVTIKEG anWAELEC BEoEwy
€pyaciag Kalt napaAANAa 0 GUGXETLOPOG TWV KEVQY BETEwY
€pyaociag Pe TOUG EYYEYPAUHEVOUG AVEPYOUG yLa Vd
dlantoTwBoUv oL Todelg NoU NapoucLazouy BETIKEG h
apVNTLKEG MPOONTLKEG anaoxdAnong.

OMokAnpwpévo XuoTnpa HAeKTpovIKAG TEKPNpiwong Kat
Alaxuong Twv AnoteAecpaTtwy Epguvav kat MeAeT®V TG
AvAA

ZuvexioTnke peoa o1o 2013 n a§lonoinon kat eNAOUTIONOG
pHe véa otolxela kaL nAnpo@opieg Tou oUyXxpovou
OAOKANPWHPEVOU CUOTANATOG NAEKTPOVLKNG TEKPNPLWONG
KaL dLAXuoNng TWV anoTeAeoPATWY €peuvag kKat avantug§ng
™ng AvAA. H anewkévion Tou cucThpatog yivetal yéoa and
10 Mapatnpntnplo AvBpanivou Auvaptkou Tng AvAA. Z1o
MapatnpnTnpLo auTd NApPoOUGLAZOVTAL AVAAUTLKA OTOLXELD
KaL nAnpo@opieg 1600 yia To avBpawntvo Suvapiko 6oo Kat
yla TLG ENLXELPNOELS TNG Kunpou.

Eupwnaiké Aiktuo ReferNet

M¢oa oto 2013 ouvexioTnke n ouvelo@opd Tng AVAA, wg
Tou EBvikoU ZuvTovioTh Tng Kowvonpa&iag Tou ReferNet
otnv Kunpo. To ReferNet eivat Eupwnaikd AikTuo nou
dnptoupynBnke and 1o Cedefop. Méow ToU dLkTUOU
NAPEXETAL CUVEXNG EVNUEPWON AVAPOPLKA PE TLG MOALTLKEG
Kat Tig eEeAifelg oTov TOPEA TNG ENAYYEAPATLKNG
eknaideuong KaL KATapPTLONG 0€ OAEG TLG XWPEG TNG
Eupwnaikng Evwong.

Based on a decision of 30th July 2012 by HRDA's Board of
Directors, HRDA's management proceeded to consultations
with the associations and organisations of the self-
employed during the period 29/1/2013-15/2/2013. The
Board of Directors during its 558th meeting of 8th April
2013, after an evaluation of the results of the consultation
and the difficult conditions that the Cyprus economy faces,
decided that it is not advisable to continue with
deliberations for the creation of an effective mechanism
for the training of the self-employed, for the time-being.

e Follow-up of Labour Market Indicators: New Job
Openings, Vacant Positions and Unemployment

Based on the decision of the Minister of Labour, Welfare
and Social Insurance, as of November 2013, important data
of the labour market such as new job openings, vacant
positions, unemployed persons and new business
registrations in VAT registry are being follow-up and
analysed on a monthly basis.

The aim is the timely identification of the sectors of
economic activity which create new job openings or have
a significant loss of work positions and in parallel, the
correlation of vacant positions with registered unemployed
persons in order to identify the sectors with positive or
negative employment prospects.

Comprehensive System of Electronic Documentation and
Dissemination of the Results of HRDA's Research Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of HRDA's
research studies continued in 2013. The depiction of this
is made through the Human Resource Observatory of the
HRDA, where detailed data and information are provided
for the human resources and enterprises of Cyprus.

ReferNet European network
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During 2013, the HRDA confirmed its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. ReferNet is a European Network established by
Cedefop. Through the Network, a constant updating is
provided, of the policies and developments in the field of
vocational education and training in all the member states
of the European Union.



H Kowonpa&ia ReferNet Kunpou, pyéoa oo 2013, eTolpaoce
ekBéoelg yla To LUotnpa EnayyeApatikng Eknaideuong
kat Katéptiong atnv Kunpo kat yia 1iG MoATikéG oTnv
EnayyeApatikn Eknaideuon kat Kataption, kaBwg Kat
apBpo yia Toug MNMpdwpa AnocupBévTeg anod Tnv
EnayyeApatikn Eknaideuon kat Katdption. OtundAotneg
epyaoieg Tng Kowvonpa§iag apopouoav Tn cuAAoyn Kat
KATOXWPLON OTOLXELWY KAL MANPOPOPLWV OE NAEKTPOVLKEG
Baoelg dedopevwy kKaBwg Kat Tn dLaxuon Kat npowBnon
nAnpo@opl®yv yta TG 0pacTnpldTnTeg Tou ReferNet. OAeg
otnAnpo@opieg yia To ReferNet kat 11g dpacTnpldTNTEG TNG
Kowvonpagiag otnv KUnpo neptéxovrat oTnv €L0Lka
oxedlaopévn totooeAida Tou ReferNet Kinpou (www.
refernet.org.cy).

Eupwnaikoé Aiktuo Skillsnet

H AvAA cuvéxioe Tnv evepyO GUPHETOXN TNG 0T0 Eupwnalko
ALKTUO yLO TOV €YKALPO EVTOMNLOPO TWV AVAYKWV OE
8e€16TnTeC (SKillsnet) Kal eldikdTEPa 08 NPpwWTOBOUALEG Kal
dpaocelg nou npowBei oe eupwnaiko eninedo 1o Skillsnet
yta Tnv napoxn npoBAEYewv yla TNV Npocopopa Kat tn
zntnon avBpwnivou duvapLkoU oTnv ayopad epyaciag. Ot
Opdoelg nou npowBei 1o SkillsNet anoteAolv pia
gpeuvnTikn/akadnpaikn npoonabeta yia Tnv mapoxn
naveupwnatkwv npoBAEYewv pe Tnv a§lonoinon oTolxeiwv
Tou Eurostat n onoia dev Ba unokaTaoTAGEL TO £pyo TNG
napoxng npoBAEwewv nou yiveTtal oe €Bvik6 eninedo. 210
nAaiclo TNG CUVELOPOPAG EPNELPOYVWHOVWY and OAEG TIG
xwpeg Tng Eupwnaikng Evwong otnv npowBnon Twv
dpacewyv auT@V UNNPEE onpavTikh egniokn Tng AvAA. H
€UNAOKN QUTh a@opoUace Th dLaTUNWON ANOYEWV Kal
€Llonynoewyv 1600 navw otn gyeBodoAoyia 600 Kat aTa
anoteAéopata Twv dLeEVEPYOUHEVWY NPOBAEWEWV.

Beparoloyia MpoTtepatoThTwV

Ta Bepatoloyia MpoTepatoTnTwy anotelolv XxpnaoLua
KaBodnynTikaG €yypaga yLa TG eNxelpnoetg/opyaviopole
Kat yta Ta dpupaTta/opyaviogoug KAaTapTLonNg GTov
oxedlaopo Kat TNV opydvwon kKatdAANAwv npoypappaTwy
katapTiong. Tov louAto 2013 eTolpdoTnkav 4 €yypaga yia
Ta BepaTtohdyla MpoTepatothnTwy yia Tnv nepiodo 2014 - 15
yla Ta Ix€odLa:

e [MoAuenixetpnotakd Mpoypdpparta ZUvexLzopevng
KatapTtiong - Zuvnbn

e [MoAuenixetpnotakd Mpoypdppata ZUvexLzoPeVng
Katdptiong - ZwTlkng Znpaciag

* Movoenixelpnolakd MNpoypdppata Zuvextzopevng
KatapTtiong

* Movoenuxelpnotaka Mpoypdppata oto EEwTepLkd

The Cyprus ReferNet Consortium, during 2013, prepared
reports on the Vocational Education and Training System
in Cyprus as well as the VET Policy Report. Other activities
of the consortium concern the collection and
documentation of data and information in electronic
databases and the dissemination and promotion of
information for the activities of ReferNet. Information about
ReferNet and the activities of the Consortium in Cyprus is
contained in the specially designed website of ReferNet
Cyprus (www.refernet.org.cyl.

European Network Skillsnet
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The HRDA continued its active participation in the European
Network for the early identification of skill needs
(Skillsnet), and especially in Skillsnet’s activities and
actions for the provision of forecasts for the supply and
demand of human resources in the labour market on a
European level. Skillsnet promotes an academic attempt
to provide paneuropean forecasts by utilising data and
statistics from Eurostat which will not replace the task of
providing forecasts at national level. Within the framework
of the contribution of experts from all EU countries for the
promotion of the project, the HRDA was actively involved
by presenting its views and proposals on both the
methodology and the results of the forecasts.

Thematic Priorities

The Thematic Priorities documents are useful guidance
documents for enterprises and training institutions for the
design and organisation of appropriate training
programmes. In July 2013 four documents were prepared
which concerned the Thematic Priorities 2014-2015 for the
following Schemes:

e Standard Multi-Company Continuing Training
Programmes

e High Priority Multi-Company Continuing Training
Programmes

¢ Single-Company Continuing Training Programmes

¢ Single Company Training Programmes Abroad



AnoteAeopatikn AtakuBEpvnon

H anoteAeopatikn Aettoupyia TnG ayopdg katdpTiong oTnv
Kunpo eival oTeva cuvu@aopévn Je Ta CUGTAPATA KAl
pnxaviopoug dlakuBEpvnong Nou UNAPXouv Kat AeLToupyouv
1600 anod Tnv idta Tnv AVAA 600 KaL anod Toug KUPLOTEPOUG
eTaipoug Tng, WpUpata/opyaviopolg KATAPTLONG,
OUPBOUAEUTIKOUG 0iKOUG KOBWG KAL TLG EMLXELPNTELG.

0 agovag npotepatdTnTag Tng AVAA yia AnoTeAEopaTikn
AtakuBépvnon katda 1o 2013 apopoloe aTnv evioxuon Pe
NOLKLAOPOPPOUG TPOMOUG KaL OPACELG TWV ZUCTNHATWY Kal
Mnxaviopwv AtakuBEpvnong 1600 Tng idtag Tng AvAA 600
KaLTwv KuploTepwy ETaipwv Tng, pe kupiapxn entdiwEn tn
péyloTn duvatn a§lonoinon Twv Texvohoylwv MAnpopopiag
kat Entkowvwviag yla anoteheopatikdtepn Aettoupyia Tng
Ayopdacg Kataptiong otnv Kunpo. Ot dpdoelg nou
avaAn@Bnkav eivat oL akdAouBeg:

Mapoxn Ynnpeotwv EAéyxou Epappoyng Mpoypappdtwy
KatapTtiong

H oupBaon yia 1o Epyo «lMapoxn Ynnpeoitwv EAEyxou
Epappoyng Mpoypappdtwv Kataptiong» avatéBnke Tov
lavoudpto 2012 o€ kowvonpa§ia eTalpetmwv evm Tov OKTwBPLO
€YLVE AVavEWGON TNG yLa aKOPN 12 PAVEG Kal HE XPOVLKO
opizovta ohokAnpwaong tov @eBpoudpto 2014. X16x0G TOU
‘Epyou eivaL o €Aeyxog epapuoyng NpoypapuaTwy
KATAPTLONG NAVW OE€ GUOTNUATLKA KAL NPOYPAPHATIOHEVN
Bdaon, naykunpia, yta va dtac@aAizetal n LkAvonoLnTLkN
ulonoinon Twv NpoypaupdTwy cUP@Wva Pe TNy eykpLBeioa
npodLaypa@n kat Toug 6poug uhonoinong. Entonpaiverat
oTLT0 AlolknTikd ZupBouAto Tng AVAA og ouvedpla Tou 0TLG
27 Matou 2013 evekplve To avaBewpnpévo «lMAaioto
MoALTiKAG Kat AtadikacL@v yla XelpLlopo Twv AnoteAeopatwv
EAéyxou Epappoyng Mpoypappatwyv Kataptiong». Méoa
0710 2013 npaypatonothBnkav 1.146 €AeyxotL epappoyng
NPOYPAPHATWY KATAPTLONG.

ApBpunTtikn Katavoun EAéyxwv E@appoyng Mpoypappdatwv Katapriong
katd Enapxia 1o 2013
Distribution of Spot Checks of Training

Programn Distric

119 104
Magog Aapvaka
Paphos e Larnaca,
286 61

Nepeoog AppoxwoTtog
Lemesos Ammochostos

576
Aeukwoia
Lefkosia

Effective Governance

The effective operation of the training market in Cyprus is
closely linked with the existing systems and mechanisms
of governance which are operated both by HRDA itself and
by its major partners, training institutions/organisations,
consultancy firms as well as enterprises.

HRDA's priority pillar for Effective Governance during 2013
concerned the enhancement of the Systems and
Mechanisms of Governance of both HRDA itself and its
major associates, through a variety of ways and actions,
its strategic objective being the more effective functioning
of the Training Market in Cyprus. The actions that were
undertaken are the following:

Spot Checks of the Implementation of Training
Programmes

The contract for “Spot Checks of the Implementation of
Training Programmes” was awarded in January 2012 to a
consortium and it is expected to be concluded in February
2014. The aim is the conduct of spot checks of the
implementation of training programmes all over Cyprus
on a systematic basis in order to ensure that training
programmes are being implemented in accordance with
HRDA's terms of approval. The HRDA's Board of Directors
on 27th May 2013 approved the “Framework of Policy and
Procedures for dealing with the findings of spot-checks of
programmes.” In 2013 1.146 spot checks were carried out.

ApBunTtikn Katavopn EAéyxwv EQappoyng Mpoypappatwv Kataptiong
kata ApaoTtnpléotnta Karapriong 1o 2013

Distribution of Spot Check
by Training Activity for 2013

[raining Programmes

2 187
Zrhptén Tng AnaoxoAnong pe

E€atopikeupévn Karaption
Avépywv oTig Entxelpnoetg

Scheme for the Support of Employment
through the Individualised Training of the

Unemployed in Enterprises

814

Movoenixelpnotaka
Mpoypappara
Tuvexizopevng Karapriong
otnv Kunpo

Single - Company
Continuing Training Pro-
grammes in Cyprus

101

Iredéxwon Enwxelpnoewv
pe Anogotroug
TpuroBabutag Eknaideuong
Scheme for Strengthening
the Management Capacity
of Enterprises with the
Employment and Training
of Tertiary Education
Graduates

[MoAuenixelpnaotaka
Mpoypappara Zuvexizopevng
Karapriong- ZuvnBn
Standard Multi -

Company Continuing
Training Programmes

9
Mpoypappata
Zuvexizopevng Katapriong
ZUVOLKOALOTIKWY ZTEAEXGOV
Continuing Training
Programmes for Trade
Union Officials

12
[MoAuenixelpnotakd
Mpoypappara

N ZUVEXIZOPEVNG Kmdpnomc -

A ZWwTIKNG Znpaoiag

High-Priority Multi - Com-

pany Continuing Training
Programmes
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Mnxavopyavwon AvAA

Katd 10 2013, ouvexioTnke n epappoyn TNG ZTPATNYLKAG
MAnpopoplkng yita ouotaoTikn avaBabBuion Tng
pnxavopydvwong tng AVAA. X16Xx0G TnG ZTpaTnyLKAG £lvat
n anAonoinon Twv 0tadlkaolwyv, n alEnon Tng
napaywyLkoTNTAg KAl N L0aywyn NAEKTPOVLK®OV TPONWV
entkowvwviag kaL eunnpeTnong Twv cuvepyatwy. [1pog 1o
okond auto n Apxn npoxwpnoe o€ aAAayEG Kal NnpooBnKeg
OTO UPLOTAPEVO pnxavoypapnuévo Xuotnpa Mpoypappatwy
(ZYNPO), evoyel Tng avaBempnong/enavaoxedlacpol Twv
Ixedilwv Tng Apxng. AAAaYEG €ylvav KaL 0Ta AOYLOMLKG
ouoThpata Tng AteuBuvong OtkovouLK®Y YNNPESLOV WG
anoTéAeopa Twv aAAaywv oTnv vopoBeoia oto nAaicto
eguylavong tng Kunplakng Owkovopiag.

MpdoBeTa anopacioTnke 6TLYLa Ta vEa LxEDLa TonoBETNONG
AvEpywv yLa anodokTNoN pyaclakng neipag oe enxelpnoetg/
opyaviopoug (ZTAA kat ZTAM) Ba divetat npd6aBeTa n
duvatoTtnTta oTIg Enwxetpnoetg kat Aveépyoug yla unoBoAn
NAEKTPOVLKNG AiTnong péow Tng loTooeAidag AvAA. X1oxo0G
n dLeukOAuvon Tou KovoU 6Tnv unoBoAn alThoewy o€ pLa
VEQ MLO AELTOUPYLKN KAl GLALKNA NPOG TOV XPAGTN HOPON.

Zto nAaiolo Tng noAwTikng Tng KuB€pvnong yia a§lonoinon
TnG oUyxpovng Texvohoyiag, n Apxn Npox@wpnoe 6TnV
avaykaia unodopn yla anootoAn Tng Huepnaolag Atdtagng
0Ta EAN TOU ALOLKNTIKOU TNG ZUPBoUAiou o€ NAEKTPOVLKA
Hop®n, yeyovog nou ouveBaAe otnv e€olkovopnaon
avBpwnIvwV Kal OLKOVOULKWY NOPWV.

IteAéxwon AvAA
Kata 10 2013 dev nAnpwBnke kGnota B€on otnv Apxn.
Kataption kat Avantuén MNpoownikou AvVAA

Kata 10 2013, 6tatéBnkav and Tov Opyaviopod cuvoAka 712
avBpwnowPEG ylad CUPUETOXA TOU MPOCWNLKOU TNG Apxng
O€ ENPOPPWTIKA Npoypappata/oepvapta atnv Kinpo.

Eniong, oAokAnpwBnkav dUo xopnyieg yta anodktnon
peTanTuxiakoU Tithou entnédou MaoTep aTov Topéa «MBA»,
KOl OUVEXLOTNKE N UAonoinon piag.

Anpoaiotnta

e ouvepyaoia ge Tov ZUpBoulo Anpociwv ZXEoEwV TNG
Apxng, ouvexioTnke n uAonoinon Tou TPLETOUG NAAGVOU
Enwkowvwviakng Ztpatnytkng Tou Opyaviopou, yia Tnv
nepiodo 2010-2013 péoa anod oeLpa CUYKEKPLUEVWV HETPWV
kat dpacewv. H Baolkn entdiw&n TG 6TPATNYLKNG QUTNAG
€oTLaZeTaL oto TpinTuxo MpoBoAn - Evnuépwon -
E€unnpéTnon kat ekppazel Tn véa NpocéyyLon Tou
opyaviopou n onoia dtaAapBavel Tnv napoucia tng AvAA
HEOCQ 0TOV KOOHO TWV EMNLXELPNOEWY, TWV EPYAZOHEVWY, TWV
avépywv KAl Tou KolvoU YeVLKOTEPQ.

Computerisation of HRDA

During 2013, the implementation of the Information
Technology Strategy continued, aiming at the substantial
upgrading of the computerisation of HRDA. The objective
of the new strategy is the simplification of procedures, the
increase in productivity and the introduction of electronic
means of communication and services to associates. To
this end, the HRDA has carried out changes and additions
to the existing computer System for programmes (SYPRO)
due to the revision and redesign of the Authority’s
Schemes. Changes were also made on the software
systems of the Financial Services Directorate due to legal
amendments in the context of reforming the Cypriot
Economy.

In addition, it was decided that for the two new Schemes
for the placement of unemployed persons for the
acquisition of work experience, enterprises and the
unemployed can submit their applications through HRDA's
website, aiming for a more user friendly approach.

Within the framework of the Governments’ policy to utilise
modern technology, the HRDA has created a software
database on which the Board of Directors’ agenda is
uploaded, with important savings in human and financial
resources.

Personnel Recruitment
During 2013 no vacant posts were filled.
Personnel Training and Development

During 2013, the Organisation allocated a total of 712 man-
hours for the participation of its staff in training
programmes/seminars in Cyprus.

In addition, two sponsorships were concluded for the
acquisition of a Master’s degree (MBA). Furthermore, one
other sponsorship continued.

Publicity

In cooperation with the Authority’s Public Relations
Consultant, the HRDA's Communication Strategy for 2010-
2013 continued, through a series of specific actions. The
basic strategic aim of the Communication Strategy is
focused on Promotion-Information-Service and it
expresses the new approach of the Organisation which
focuses on HRDA's presence in the world of enterprises,
employees, the unemployed and public in general.



Mpog eniteu€n Tou GTOXWV TNG LTPATNYLKNG AUTNG, N Apxn
katda 1o 2013 avénTuge NotkIAGpopPeG OpaceLlg NpoBoAng
KaLdNUOCLWY OXECEWV ONWG ONUOCLOYPAPLKEG DLAOKEYELG,
OUUHETOXEG Ot ekBEOELG KAl AAAeEG eKONAWOELG,
ouvevTeUEelg oe padlooTaBuolUGg, NAPOUCLACELG OE
TnAeonTikoUG oTaBpoug, dtaAé€elg, Onpooteloelg apBpwy,
aVaKOLWVMOEWV Kal OEATLWV TUNOU o€ NEPLOdLKA, EPNUEPLOEG
KaL 1o OLadiKTUO. LUYKEKPLUEVA:

¢ H Apxn ouvéxtoe kat katda 1o 2013 Tig evépyeteg npoBoAng
KaLEVNUEPWONG yLa TLG dPacTNPLOTNTEG TNG PE EPPACN GTO
Elotko Zx€dto MpdAnyng - Ixé6L0 Apdong yla cupBoAn
OTNV QVTIHETOMNLON TWV NPWTOPAVAOV ENNTOOEWY NOU
dnploupyel n olkovopLlkh Kpion oTnv anaoxoAnon. Eniong,
ylO TLG OUYKEKPLPEVEG Opacelg nou npowBouvTal oTo
nAaioto Tou Eldtkou Zxediou MpoAnyng - Ixediou Apdaong,
n Apxnh Npoxwpnoeg, KATa Tn OLAPKELD TOU €TOUG MOU
enlokoneitat, oTny eKTUNWON Kat dtaBeon avaBewpnpévou
EVNUEPWTLKOU Kat dLapnuLoTLkoU UALKOU oTn Baon Twv
TPOMOMOLNCEWY OPLOPEVWY NPOVOLWY 0€ LXEOLa KatapTtiong
NG Apxng.

e ¥11¢ 28 louviou 2013, dtopyavwBnke otnv aiBouaoa
ekdOnAwoewv Tng AVAA, Anpootoypapikn Alaokeyn yla
napouoiaon Twv Menpaypévwy Tou 2012 Ta onota
eNKeVTpwONKav oTa akdAouBa:

- MeAétn Tng Apxng pe Titho: «Eykatpog Evroniopodg
Avaykwv Anaox6Anong kat Kataprtiong yta
AnoTteheopatikn Ataxeipion Tou QuatkoU Agpiou oTnv
Kunpo».

- AnoteAéopata EtdtkoU Zxediou MpoAnyng-Zxediou
Apdong AvAA.

- AnoteAéopata Edikou Zxediou Apdong yia npowBnon
Twv [Mpdowvwv Ae§loTATWV.

- AnoteAéopata ZuyxpnpatodoToUpevwy and To Eupwnaiko
Kowwviko Tapeio kat tnv AVAAEpywv.

Z1n dlaokewn napeaTn Kat annuBuve xatpeTiopo n Ynoupyog
Epyaciag, Mpodvolag kat Kowvwvikawv AcpaAioewy kKupia
Zeta Awpthavidou.

e Me okond TNV aNOTEAEOUATIKOTEPN EVNUEPWON KAl
€EUNNPETNON TWV AVEPYWV KAL TOU KOLVOU YEVLKOTEPQ
ouvexioTnke n Aetroupyia Tou Mpageiou E§unnpétnong
Tou Kotvou 670 LodyeLo Tou KTnpiou Tng AVAA. And o 2009
nou Eekivnoe Tn AetToupyia Tou, T0 pageio e§unnpéTnoe
OUVOALKG 41.352 evilapepopevoug, 14.678 ano
EMUXELPNOELG Kal 26.674 w¢ dTopa.

e [TpoBoAn kat npo®wBnNon CUYKEKPLPEVWY ZXEJIWV Kal
dpacTnploTATWY TNG Apxng €yLve HEGW TNG Napouaiag
TNG 0€ €EELOIKEUPEVEG EKOETELG, OUYKEKPLUEVEG
€KONAWOELG N Npepideg evnuépwong. KaTa Tn dLapkela
Tou 2013 n Apxh ouppeTeixe, e OLKO TNG NeEPiNTEPO, O€E
3 ekBéoelg, otnv 20n AteBvn Eknatdsutikn'EkBeon, oTnv
«EkBeon Mpotovtwy kat Ynnpeotwv» Tou [TAXYEE katotnv
ekdnAwon Tou AtkTuou EURES Kunpou (Tunpa Epyaoiac)

In order to achieve the goals of this Strategy, during 2013,
HRDA developed diverse promotion and public relation
actions, like press conferences, participation in fairs in
Cyprus and abroad, interviews on radio stations,
presentations to TV channels, lectures, publication of
articles, announcements and press releases in magazines
and newspapers and online. Specifically:

¢ In 2013, the Publicity Campaign of the HRDA continued,
with emphasis on the Special Prevention Scheme-Action
Plan that contributes to confronting the unprecedented
effects of the world economic crisis on employability and
unemployment. In addition, within the framework of the
Special Prevention Scheme-Action Plan, the HRDA has
published revised information material based on various
amendments of HRDA's training Schemes.

e On 28th June 2013, a press conference was held during
which HRDA's achievements for 2013 were presented,
with a focus on the following:

- The Study “Early Identification of Employment and
Training Needs for the Effective Utilization of Natural
Gas in Cyprus”.

- Results for the Special Prevention Scheme-Action Plan.

- Results for HRDA's Special Action Plan for the promotion
of Green Skills.

- Results for the Schemes co-funded by the European
Social Fund and the HRDA.

The press conference was attended and addressed by the
Minister of Labour, Welfare and Social Insurance Mrs Zeta
Emilianidou.

e The Public Information Desk on HRDA’s ground floor
continued its operation providing information to the
unemployed and the general public. During the years
2009 - 2013, the Desk has served 41.352 interested
persons, 14.678 from enterprises and 26.674 individuals.

¢ Promotion of specific Schemes and activities of the HRDA
was achieved through its presence in specialised
exhibitions. During 2013 the HRDA participated with its
own stand in 3 Exhibitions: 20th International Education
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kat Tou Mpageiou Tng Avtinpoowniag tng Eupwnailkng
Evwong otnv Kinpo pe titAo «Eupwnaikég Huépeg
Epyaoiag 2013 - NeoAaia oe Kivnon». Eniong n Apxn
OUPPETEIXE KAL 0 3 HOVONPEPEG EKINAWOTELG, OTNV
«EkBeon Ztadiodpopiag 2013» tou MaventoTnpiou
Kunpou, otnv «EkBeon Kaptépag» Tou Maventotnpiou
Aeukwoiag kat ato «Annual CIIM Career Day 2013» Tou
Cyprus International Institute of Management. Eniong
o€ OLAPOPEG NEPLOOOUG KATA TN OLAPKELD TOU £TOUG,
Aelwtoupyol Tng Apxng napouciacav oe OLAPOPES
EKONAWOELG KL OUVAVTAOELG TIG OpacTnPLOTNTEG TNG AVAA
HE GUUHETOXN EMNLXELPNOEWV, AVEPYWY, POLTNTMV Kal
AAAWV EVOLAPEPOEVWY.

Eniong n Apxn npaypatonoince Tnv kKaBlepwpévn
BpaBeuon opadag goLlTnT®@V/ GOLTNTPLAOV TOU
Maventotnyiou KUnpou pe Tnv kaAUTEpNn peAETN o€ BEpaTa
avBpwnivou duvapikou. To BpaBeio, uyoug 2.500 Eupw,
anovepghBnke ano Tnv Mpdedpo Tou ALOLKNTLKOU
ZupBouAiou Tng AVAA oe €l8LkN TEAETH NOU 0pydvwoE To
MaventoThpto Kunpou Tov louvio Tou 2013.

H kaBiepwpévn ouvavinon tng Apxng pe Ta Kévrpa
EnayyeApatikng Katdpriong tng Kinpou,
npaypatonotnBnke Tov OktwBpto Tou 2013 otnv AiBouca
EkdnAwoewv Tng Apxng. XTn ouvavrinaon, oTnv onoia
napeup€éBnkav ekatov oapdvra nepinou eknpocwmnot
Kévtpwv EnayyeApatikng KatdpTtiong, éylve avaokonnon
kat a&loAdynon TG HEXPL CAPEPA OUVEPYAGLAG TOUG HE
Tnv AVAA, napouciaon tou Zuothpatog A§LoAdynong Kat
Miotonoinong Twv XuvteAeoTtawv Mapoxng Kataptiong
(A€oMioToZuv) Kat Tou ZuoThpatog EnayyeApatikiov
Mpooovtwy (ZEM). H ouvavinon oAokAnp&BnKe pe eKTEVN
OUZATNON KaTa Tnv oroia 80BnKav nepattépw enegnynoeLg
kat Oteukplvioelg and Tnv AvVAA kat Je NPaKTLKA
kaBodnynan Twv evolaPePOPEVWY yia UNoBoAN AtTAGEWV.
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Fair, “Products and Services” of the Pancyprian Hotel
Association, “European Job Days 2013 -Youth on the
Move” of the EURES Network and the European Union
Agency in Cyprus. In addition the HRDA participated in
the Exhibitions “Career Exhibition 2013” of the University
of Cyprus, “Career Day” of the University of Nicosia and
“annual CIIM Career Day 2013" of the Cyprus Institute of
Management. In addition, HRDA's officers participated
in various events and HRDA's activities in which

enterprises, unemployed persons and students were
present.

e The HRDA presented its award to a group of Students of
the University of Cyprus with the best study in human
resources. The prize of €2.500 was awarded by the
Chairperson of the Board of Directors of the HRDA in a
special ceremony organised by the University of Cyprus
in June 2013.

The regular meeting between the HRDA and training
institutions was held in October 2013. At the meeting
which was attended by approximately 140 training
institutions/training organisations’ representatives, a
review and evaluation of the cooperation between the
HRDA and the institutions took place. Furthermore, the
System for the Assessment and Certification of Training
Providers (A€woMoTtoZuv) and the System of Vocational



e Tnv Tpitn, 17 AekepBpiou 2013, npaypaTtonotnBnke oe
Eevodoxeio Tng Adpvakag TEAETA AMOVOURG
MoTonoinTikwyv EnayyeApatikawv Mpoodviwy o€
anaoxoAoUpevoug Tng TouploTikng Blopnxaviag kat Tou
Top€a Tou XovdpLkou kat AtavikoU Epnopiou, ot onoiot
€xouv ENTUXEL OTN OXETIKN eEETaan. Tnv ekdnAwan Tipnoe
pe TNV napoucia Tng n Ynoupyog Epyaciag, Mpoévolag kat
Kowwvikawv AopaAicewy ka ZéTa AtptAtavidou, n onoia
QMNEVELYUE TA OXETIKA MLOTOMOLNTLKA GTOUG EMLTUXOVTEG.

* Me kUplo okonod Tnv nepattépw npoBoAn Tou poAou Kat
TOU €PYOU TNG 0T KOLVA - 0TOX0UG TNG, N AVAA npoxwpnoe
oTn Onploupyia HAekTpovikoU EvnuepwTikou AgAtiou. H
npwtn €kdoaon Tou AgATiou €yLve oTLG apxeg AuyouaTou
2013 kat oTdAnke nAekTpovika oe nepinou 600
EYYEYPAPHEVOUG NAPAANNTEG, HEOW OUVOEGHOU GTNV
LoTooeAida TnG Apxng.

AleBveic 2 xéoelg Kal Yuvepyaaieg

H AvAA endlwKel Tn ouvepyaaoia kat Tnv avraAlayn
epnelplwv ge dAAoug EupwnaikoUg kat AteBveig
OpyaviopoUg kat AikTua ota B€paTta kaTdpTLoNg Kat
avanTuéng avBpwnivou duvapikoU. LuvoAlka, kata 1o 2013,
n Apxn cuppeTeixe og 16 ouvédpla, ogptvapla, epyacTnpla,
GUVAVTNOELG, POPOUY, T NEPLOCHTEPA ANO Ta onola eixav
WG apeoo dlopyavwTn Tnv Eupwnaikn Enwurponn n gopeig
G, 6nw¢ n IpAavdikn kat n AtBouavikn Mpoedpia. OAeg
oL 0LOpPYavWOELG, OTLG onoieg eknpoownnBnke n Apxn,
npaypatonotndnkav oe xwpeg Tng Eupwnalkng Evwong.

InpelwveTal LdLaiTepa n eKNpoownnaon Tng ApXng oe
ouvedpLEG KAL OUVAVTACELG ENTPON®Y, OLKTUWYV Kat AAAwv
popéwv 1ng Eupwnaikng Evwong oe Bépata Twv
apHOBLOTATWV TNG. L€ NOAAEG NEPLNTWOELG N EKNPOCWNNON
NG Apxng anoTteAel Kat TNV enionpn €KNPOCONNGN TNG
Kunpou. Zuykekptpéva o Av. Mevikdg AteuBuvTng Tng Apxng
elval évag and Toug 6U0 ENLONPOUG EKNPOCWNOUG TNG
Kinpou oto DGVT Group (Opada Mevikav AteuBuvtiov
opyaviop®v uneUBuvwy yla TNV enayyeAPaTikhn KatapTion),
evw anod TG 26 XenteuBpiou 2013 éxel eniong dloploTel wg
eknpoownog Tng Kunplakng KuBépvnaong ato AlotknTikd
ZupBoUAto Tou Eupwnaikou Kévtpou yla Tnv Avantugn tng
EnayyeApatikng Kataptiong (CEDEFOP).

Qualifications were presented. The meeting was
concluded with a thorough discussion during which
clarifications and practical guidance were given by the
HRDA for the submission of applications.

e On Tuesday, December 17th, a ceremony was held at a
hotelin Larnaca for the award of Vocational Qualifications
in Hotel and Catering and Wholesale and Retail Trade.
The Minister of Labour, Welfare and Social Insurance
was present and awarded the certificates.

¢ Having as a main aim the further promotion of its role in
the public, the HRDA published an e-newsletter in August
2013. The newsletter was sent to 600 registered
recipients through a link on HRDA's website.

International Relations

The HRDA aims at the cooperation with other relevant
European and International Organisations and Networks
in areas of training and development of the human
resources. During 2013, the HRDA participated in 16
conferences, seminars, workshops, meetings, forums,
most of which had the European Commission or its bodies
as direct organisers, such as the Irish and Lithuanian
Presidencies of the EU. All of the events in which the HRDA
participated, took part in the European Union.

The HRDA's representation in sessions and committee
meetings, networks and other bodies of the European
Union inits field is particularly noted. In many cases, the
representation of the HRDA constitutes the official
representation of Cyprus. Specifically, the HRDA's Acting
Director General is one of the two official representatives
of Cyprus in the DGVT Group (Group of Directors General
of bodies responsible for vocational training), whereas as
of 26th September 2013 the Acting Director General has
been appointed as the representative of the Cyprus
Government in the Governing Board of the European Center
of Vocational Training (CEDEFOP).
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KaraAoyog lNMpoownikou 2013

Staff List in 2013

levikn AtevBuvon
Av. levikog AleuBuvTng
MNwpyocg Mavayidng

EowTtepikdg EAEYKTAG

Avartepog Aettoupyog NMAnpopopLkhg
Anpntpng lNavteAn

MpoTn Ltevoypagog
Nikn KaptolouAn

AilevBuvon ‘Epeuvag kat lMpoypappaTtiopou
Av. AteuBuvTtng AvBpmnivou AuvapikoU
ltavvng Moupouzidng

Avotepog Aettoupyog AvBpmnivou AuvapikoU
ltavvng Moupouzidng

Aettoupyoi AvBpwnivou AuvaptkoU 1 Tagng
KwvoTtavTiva Kuptakou-AtBepn

lavva KopeAAn

21€Aog MuTidng

Aewroupyoi AvBpmnivou Auvapikou
KwvoTavTivog lNMavayiwTou

ANEENC lwdvvou

EAévn BeploTokAgoug

Ate0Buvon Ynnpeoiwv Karapriong
Av. AteuBuvTtng AvBpmnivou AuvapikoU
[Mavikog AaocétTag

Avartepol Asttoupyoi AvBpanivou Auvapikou
[Mavikog AaocétTag

2aBBag lMNpokonidng

lwavvng Zéviog

Aettoupyoi AvBpwnivou AuvaptkoU 1 Tagng
Znva [aBptnAidon

[pnyopng AnpnTtpiou

EAeuBepia XploTodoUhou

Aagpvn Zupewvidou

AwkaTepivn Moupouzidon

Mapaokeun Topidou

‘ABLBoc MNanayewpyiou
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Directorate General
Acting Director General
George Panayides

Internal Auditor

Senior Information Technology Officer

Dimitris Panteli

First Stenographer
Niki Kartsiouli

Research and Planning Directorate
Acting Director
Yiannis Mourouzides

Senior Human Resource Officer
Yiannis Mourouzides

Human Resource Officers 15t Grade
Constantina Kyriacou-Liveri

Yianna Korelli

Stelios Mytides

Human Resource Officers
Constantinos Panayiotou
Alexis loannou

Eleni Themistokleous

Training Directorate
Acting Director
Panicos Lasettas

Senior Human Resource Officers
Panicos Lasettas

Savvas Procopides

loannis Zenios

Human Resource Officers 15t Grade
Zena Gavrielides

Gregoris Demetriou

Eleftheria Christodoulou

Daphne Symeonidou

Aikaterini Mourouzidi

Paraskevi Tofidou

Avivos Papageorgiou



Aewroupyoi AvBpwnivou AuvapikoU
EAloaBet BoUAyapn-lwavvou
lpnydpng Toayyapidng
XpioTog Tzapag

MaoAa Mana@Ainnou-lrtaAn
Etpnvn Xapdakn

Mapia XptoTopodpou

Tevia Manadnpa

ZreAAa OLhinnou

Mapia MeTpidou

NavTia Togapidou

lewpyia KAgoBouAou

Aeva lwavvou

[Mnvehonn Xplotopopou
XapaAapnog Xapaiapnoug
Mapivog AptoToTéloug
Eppog Zrepavn

Mapivog Mouakog
Beddwpog Avtwviadng
AvTtpeag Zwiepng

AptoTtog Beoxapoug

BaoiAnc 0O&wvog

Maptog Mavayidng
Xplotakng XpLoTopn

24BBag KapvaBeAtag

MpaTog AetToupyadg

Avotepog AstToupyog
Mapia ToteAenn

Ate0Buvon Aoiknong kat [poownikoU
AreuBuvTng Aloiknong kat MpoownikoU
Nikoc KwvaoTavTivou

Avotepog Asttoupydg Aloiknong kat MNpocwnikou
Ap Mwpyoc KuBpatwtng

Aewroupyoi Atoiknong kat NMpoownikoU 1™ TaEng
Mwpyoc Kuplakiong
Aewvidag Aewvidou

Aewroupyoi Atoiknang kat MpoownikoU
Atava XploTodouAidou
EAévn-XploTidva Mpwtonand

Mapia KatAn

Avotepog Mpappartelakog Aettoupyodg
Mapia XpioTou

Mpappatelakog Aettoupyodg
Qupavia Avtwviou

BonBoi Mpapparelakoi Aettoupyol
EAevn Xapn

Human Resource Officers
Elisavet Voulgari-loannou
Gregoris Tsangarides
Christos Tzamas
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Owkovoptkn ‘EkBeon kKat OwtkovoplkEG KataoTaoeLg
Financial Report and Financial Statements

OIKONOMIKH EKBEZH
ATIOTEAEZIMATA

Ta anoTeAéopaTta Tou £TOUG NAPOUGCLAZOUV EAAELPPA ano
epyacieg Uyoug €2,81ek. évavtLeAAeipypaTog €8,28¢ek. Tou
nponyoupevou £Toug. Ta €00da anod epyacieg napouciacav
petlwon 2,7% kat €pBacav ta €28,58¢k., evw Ta £€§00a ano
epyacieg avnABav ota €31,38ek. napouaidzovrag geiwon
€6,27¢x. 1 16,7%. Ta kaBapda €000a xpnpatodo6TNONG
petwBnkav katd 9,9% kat épBacav 1a €1,67ek. To oUVOALKO
€AAeLypa yla 10 €106 avhABe ota €6,42eK. €vavTl
eAAeippatog €4,76€k. Tou nponyoUPEVOU ETOUG.

OIKONOMIKOI AEIKTEZX

FINANCIAL REPORT
RESULTS

The results for the year exhibit a deficit from operations
of €2,81m. compared to a deficit of €8,28m. of the previous
year. Income from operations decreased by 2,7% and
reached €28,58m., whereas operating expenses surged
to €31,38m. showing a decrease of €6,27m. or 16,7%. Net
finance income decreased by 9,9% reaching €1,67m. Total
deficit for the year surged to €6,42m. compared to a deficit
of €4,76m. of the previous year.

FINANCIAL INDICATORS

Tehog Avantugng AvBpwnivou Auvapikou npog Zuvoho Ecddwv and epyacieg

Human Resource Development Levy to Total Income from operations

AMa Ecoda npog ZuvoAo Ecodwv ano epyacieg

Other Income to Total Income from operations

Aanaveg Avantugng AvBpwnvou AuvapikoU npog XuvoAo EE0dwv and epyaoieg

Human Resource Development Expenses to Total Expenses from operations

‘E€o0da Mpoownikou npog Zuvoro EEGOwv and epyacieg

Personnel Expenses to Total Expenses from operations

AMa E€oda npog ZUvoAo EE00wv ano epyacieg

Other Expenses to Total Expenses from operations

Aandveg Avantugng AvBpwnvou Auvapikou npog TéAog Avantugng AvBpwnivou Auvapikou

Human Resource Development Expenses to Human Resource Development Levy

2013 2012 2011
82,8% 89,1%  89.3%
17,2% 10,9% 10,7%
74,8% 76,5%  754%
20,2% 19.1%  20,4%

5,0% 4,4% 4,2%
99.1% 110,1% 101,0%

OIKONOMIKH KATALTAZH
To oucowpeupévo anoBepatikd petwBnke ano €32,15¢k.
o€ €25,73¢ekK., eV Ta NepLloucLaka otolxeia yetwbnkav and

€51,55¢K. oe €47,64¢K.

46

FINANCIAL POSITION

The accumulated reserve decreased from €32,15m. to
€25,73m., whereas the total assets decreased from
€51,55m. to €47,64m.



'Egoda, ‘E€oda kat MAeovaopa / ([EAAelppa) anod epyaacieg
Income, Expenses and Surplus / (Deficit) from operations

€000
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.'Ecoéo /Income E€oda/Expenses . MAeovaopa [EAAetpal / Surplus (Deficit)

MAcovaopa / (EAAetppa) ‘EToug
Surplus / (Deficit) for the Year
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Owkovoptkn ‘EkBeon kat OwtkovoplkeEG KataoTaoeLg
Financial Report and Financial Statements

‘Exw eA€YEELTIG OUVNUPEVEG OLKOVOHLKEG KATAOTACELG TNG
Apxng AvanTtuEng AvBpawnivou Auvapikou Kunpou, ot
onoieg anoteAoUvTal anéd Tnv KATAGTAGN OLKOVOULKAG BEang
071G 31 AekepBpiou 2013, TG KATAGTAGELG CUVOALK®V
€000wVv, peTaBoAmv kaBapng BEong KaL TAUELOK®V pPOWV
TOU €T0UG Nou €An€e Tnv npepopnvia autn, kaBwg Kat
neptAnYn oNPavTkWV AOYLOTIK®V NOALTLKGWV Kat AOLNEG
€negNyNUaATIKEG MANPOPOPLEG.

EuBuvn Tou AtotknTikoU ZupBouAiou yia Tig OLKOVOULKEG
KaTtaoTtaoelg

To AtotknTikd ZupBoUAto eivat unelBuvo yla Tnv KaTapTion
OLKOVOULKWV KaTaoTdogwy nou divouv aAnBivn kat dikatn
glkova, cUpyewva pe 1a AteBvn MpodTtuna
XpnuaTtootkovoplkng Avagopdg, onwg auta utoBetnBnkav
ané Tnv Eupwnalkn Evwon kat TLg anattnoeLg Tou nept
AvanTtuEng AvBpwnivou AuvapikoU NOpou Kal yla eKeiveg
TIG E0WTEPLKEG OLKALDEC Mou To ALotknTLKO ZupBoUALo
kaBopizel wg anapairnteg, woTe va kaBioTatat duvath n
KATAPTLON OLKOVOULK®WYV KATAOTAOEWY anaAlaypévwy ano
ouoLwdeC oPAAPa, OPELAOPEVOU EiTE OE ANATN €iTE O€
AaBog.

EuBUvn levikou EAeykTn

H dtkh pou euBUvN gival va ekPpaow yvopn eni auT®V TV
OLKOVOULK®WV KaTaoTacewyv pe Baon tov EAeyxo pou. Exw
OLlevepynaoeL Tov EAeyxo pou cuP@wva pe Ta AteBvn MpdTuna
EAéyxou. Ta Mpo6TUna autd anattolv va CUPPOPP®VOHAL
pe kavoveg deovTohoyiag, kKaBwg Kal va oxedLldzw Kat
OLEVEPY® TOV EAEYXO JE OKOMO TNV ANOKTNON AEAOYLOHEVNG
OLao(@AaALoNG yLa TO €AV OL OLKOVOHLKEG KATAOTACELG €lval
anaAAaypéveg and ouoLwdeg oPpAApa.

0 €Aeyxog nepthapBavel Tn dlevepyetla dLadlkaol®y yia
TNV andKTNOoN EAEYKTLKAOV TEKUNPLWV OXETLKA UE T Nood
KOL TLG YVWOTOMOLAGELG OTLG OLKOVOULKEG KaTaoTaoeLg. Ot
entleyopeveg dladlkaoieg Baoizovtatl otnv Kpion Tou
eAeykTh, NneptAapBavopévng TNG EKTLPHNONG TWV KIVOUVWY
0UCLWOOUG OPAAPATOC TWV OLKOVOULKAWV KATAOTACGEWY,
opeLAopévou €ite o andTn eite oe AaBog. Kata tn
OLEVEPYELD QUTWV TWV EKTIHACEWY KIVOUVWY, 0 EAEYKTNG
€EETAZEL TIG EOWTEPLKEG OLKALOEG MOV OXeTiZovVTAL PE TNV
KAaTAPTLON OLKOVOULK®WY KATAGTACE®WV TNG OVTOTNTAG MOV
divouv aAnBivh kat dikatn elkdva, ye oKOMNo Tov 6XeALACUO
€AEYKTIK®MV OLaOLKAOLWOV KATAAANAWY yLa TLG NEPLOTACELG,
aAAdG OXL e OKOMO TNV €KPPACN YVWHUNG €NL TNG
anoTeEAEOUATIKOTNTAG TWV E0WTEPLKWV OLKAIOWY TNG
ovtoTnTaG. O éAeyxog nepthapBavet eniong Tnv a§lohdynon

| have audited the accompanying financial statements of
the Human Resource Development Authority of Cyprus,
which comprise the statement of financial position as at
31 December 2013, the statements of comprehensive
income, changes in equity and cash flows for the year then
ended, and a summary of significant accounting policies
and other explanatory information.

Board of Directors’ Responsibility for the Financial
Statements

The Board of Directors is responsible for the preparation
of financial statements that give a true and fair view in
accordance with International Financial Reporting
Standards as adopted by the European Union and the
requirements of the Human Resource Development Law,
and for such internal control as the Board of Directors
determines is necessary to enable the preparation of
financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor General's Responsibility

My responsibility is to express an opinion on these financial
statements based on my audit. | conducted my audit in
accordance with International Standards on Auditing. Those
Standards require that | comply with ethical requirements
and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free
from material misstatement.

An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the
auditor’s jJudgment, including the assessment of the risks
of material misstatement of the financial statements,
whether due to fraud or error. In making those risk
assessments, the auditor considers internal control
relevant to the entity’s preparation of financial statements
that give a true and fair view in order to design audit
procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting
estimates made by the Board of Directors, as well as
evaluating the overall presentation of the financial
statements.



TNG KATAAANAOGTNTAG TWV AOYLOTLK®V MOALTLKOV NOU
xpnotponotnBnkav Kat Tou AEAOYLOPEVOU TwV AOYLOTIKGV
EKTIPHAOEWY Nou €ylvav ano 1o Alotkntikd XupBoUAto,
KaBw¢ Kal Tnv a§loAdynan TNG GUVOALKNG napouciaong Twv
OLKOVOULKWV KATAOTAOEWV.

MoTelw OTLTA EAEYKTLKA TEKPNPLA NMOU €XW AMOKTNOEL ivat
€MapKn Kat katdAAnAa yla va napacxouv Baon yia Tnv
€AEYKTLKN HOU yVaHN.

vaoun

Katd Tn yv@un Hou, 0L OLKOVOPLKEG KATAOTACELG divouv
aAnBvn Kat 8ikatn eLKGVA TNG XPNPATOOLKOVOULKNG BEang
NG Apxng AvanTtuEng AvBpwnivou Auvapikou Kunpou oTiLg
31 AekepBpiou 2013, KAl TNG XPNPATOOLKOVOHULKNG TNG
€nid0o0NG KAl TWV TAPELAK®Y POWV TNG yLd TO £€TOC Nou EAnEe
TNV ngepopnvia autn, cUPwva pe Ta AteBvn MpoTuna
XpnuaTtoolkovoulkng Avagopac 6nwg autd utoBeThBnkav
anoé Tnv Eupwnalkn Evwon Kat TLg anattnoeLg Tou nept
Avantugng AvBpawnivou Auvapikou Nopou.

B VT

Maykog Manakuplakou
yla levikd EAeyktn
™G Anpokpatiag

Aeukwoia, 8 ZentepBpiou 2014

| believe that the audit evidence | have obtained is sufficient
and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements give a true and fair
view of the financial position of the Human Resource
Development Authority of Cyprus as at 31 December 2013
and of its financial performance and its cash flows for the
year then ended, in accordance with International Financial
Reporting Standards as adopted by the European Union
and the requirements of the Human Resource Development
Law.

r—’.'l_{‘;ﬁw TN

Yiangos Papakyriacou
for Auditor General
of the Republic

Nicosia, 8 September 2014
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Kataotaon LuvoAltkwv Ecodwv
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

Zny. 2013 Avoesmpfsgvtz)
€ €
Telog AvantuEng AvBpwnivou Auvapikou 1 23.668.390  26.169.814
‘Ecoda and Tapeia 1ng Eupwnaikhg Evwong 4.873.549 3.142.722
AANAa’'Ecoda 4 35.940 56.905
ZUvoAo €000 wv 28.577.879  29.369.441
Avantugn AvBpawnivou Auvapikou 5 23.461.454 28.804.503
KoaoTog Mpoownikou 6 6.328.392 7.187.054
ApoBn AtotknTikoU ZupBouAiou 7 6.359 10.686
Odotnopika 8.572 8.708
‘E€oda Aewtoupyiag Mpagpeiou 8 373.454 372.521
Audpopa E€oda 9 575.540 648.477
EykaTtaoTaoelg, EndlopBwoelg, Zuvtnpnon kat Aettoupyia 10 193.523 155.371
AnooBeoelg/XpeoAUoELG MEPLOUGLAKDY OTOLXELWV 11,12 436.280 465.828
ZOvoAo e§6dwv 31.383.574  37.653.148
‘EAAewppa anoé epyaocieg nptv ané ta kKaBapd €0oda xpnpuatodoTnong (2.805.695) (8.283.707)
KaBapd €000a xpnuatoddTnong 16 1.667.607 1.850.487
‘EAAewypa ano epyacieg petd ano ta kaBapd €60da xpnpatodoTnong (1.138.088)  (6.433.220)
Anopeiwon kataBéoewy npanv Aaikng Tpdnezag 13 (116.078) -
Znpld anopelwong anod YETATPONN TPAMEZLKWY KATABEOEWY O€ HETOXEG
Tpanezag Kunpou A.E. AT 14,15 (819.884) -
Znua anopeiwong anoé yetatponn xpeoypd@wv oe Metatpeyipa ASloypdea
Kealaiou 2 EAAnvikng Tpanezag A.E. Atd 14,15 (800.000) -
‘EAA€lppa nptv and Tn gopoAoyia (2.874.050)  (6.433.220)
®opoloyia 17 (464.670) (277.561)
‘EAAewppa yua 1o €106 (3.338.720]  (6.710.781)
Aownd cuvolika £coda nou dev Ba enavata€wvounBouv ota KEPSN/(gnpLég)
O€ UETAYEVEOTEPEG NEPLOdOUG
AvaloyloTikn (znpial/képdog oTo Ixé810 ZuvTaEewv Kat Xopnynuatwy oToug
YnaAAnAoug 23 (3.081.281) 1.948.780
ZUVOALKO EAAELPHA YLa TO £TOG (6.420.001)  (4.762.001)

52 Ot onpewwaelg oTig oehideg 60 péxpt 115 anoteholv avandonaoTo HEPOG AUTMY TWV OLKOVOULIK®V KATAOTACEWV.



Statement of Comprehensive Income
for the year ended 31 December 2013

2012
Note 2013 Restated
€ €
Human Resource Development Levy 1 23.668.390  26.169.814
Income from European Union Funds 4.873.549 3.142.722
Other Income 4 35.940 56.905
Total income 28.577.879  29.369.441
Human Resource Development Costs 5 23.461.454  28.804.503
Personnel Cost 6 6.328.392 7.187.054
Board of Directors Remuneration 7 6.359 10.686
Travelling Expenses 8.572 8.708
Office Expenses 8 373.454 372.521
Sundry Expenses 9 575.540 648.477
Installations, Repairs, Maintenance and Operation Costs 10 193.523 155.371
Depreciation/Amortisation of assets 11,12 436.280 465.828
Total expenses 31.383.574  37.653.148
Deficit from operations before net finance income (2.805.695)  (8.283.707)
Net finance income 16 1.667.607 1.850.487
Deficit from operations after net finance income (1.138.088)  (6.433.220)
Impairment loss of ex Laiki Bank deposits 13 (116.078) -
Impairment loss upon conversion of bank deposits to shares of Bank of Cyprus
P.C. Ltd 14,15 (819.884) -
Impairment loss upon conversion of bonds to Convertible Capital Securities
2 of Hellenic Bank P.C. Ltd 14,15 (800.000) -
Deficit before tax (2.874.050)  (6.433.220)
Tax 17 (464.670) (277.561)
Deficit for the year (3.338.720)  (6.710.781)
Net other comprehensive income not to be reclassified to profit/ (loss) in
subsequent periods
Actuarial (loss)/gain related to the Employees’ Pension and Graduities
Scheme 23 (3.081.281) 1.948.780
Total deficit for the year (6.420.001)  (4.762.001)

The notes on pages 60 to 115 form an integral part of these financial statements. 53
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Katdotaon OwKovoulkKng B€ong
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

Iny. 2013 2012 Tnv1/1/2012
NEPIOYZIAKA LTOIXEIA € AvaBewpnpévo  AvaBewpnpévo
Mn KukAo@opoUvTa NEPLOUGLAKA GTOLXELO € €
AkivnTa, EYKaTaoTACELG KAl EEONALOHOG 11 3.583.663 3.774.952 3.742.810
Auha neplouclakd oTolxela 12 330.288 527.958 612.979
Enev8Uoelg nou kpatoUvTat pExpL Tn AREN 18 1.488.189 3.476.475  3.489.509
Enevdloelg oe dikatn afia pE0w Twv ANOTEAEOHATWY 14,15 1.444.900 - -
‘AAAa elonpakTéa nood 19 396.514 564.966 628.289
TUVOAO PN KUKAOQOPOUVTWV NEPLOUGLAKGOV GTOLXELWV 7.243.554 8.344.351 8.473.587
KukAogopouUvTa neploucLakd oTolxeia
Eunp6Beoueg kataBEoELG o€ TPANEZES 20 5.174.689 5.800.000 26.030.000
XpewoTeg KAt nponAnpwpEg 21 2.956.909 2.661.281 2.178.109
Enev8Uoelg nou kpatolvTat gexpt 1n AhéN 18 20.041.871 25.196.724 -
‘AAAa elonpakTéa nood 19 108.687 157.416 159.519
MeTpnTd KAt avtioTolxa HETPNTGOV 13, 22 12.118.923 9.392.432  20.021.155
T0UVOAO KUKAO(QOPOUVTWY NEPLOUGLAKAOV GTOLXELWV 40.401.079 43.207.853  48.388.783
TUVOAO NEPLOUGLAKAOV OTOLXELWV 47.644.633 51.552.204 56.862.370
IAIA KEOAAAIA KAl YIIOXPEQZXEIX
1310 kepaAiaia
YUOOWPEUPEVO anoBepaTiko 25.730.882 32.150.883  36.912.884
ZOvolo diwv Ke@aAaiwv 25.730.882 32.150.883  36.912.884
Mn Tp€XOUGEG UNOXPEDUTELG 23
Tx&810 LuvTagewv Kat Xopnynudtwv oaToug YnaAAnAoug 21.500.175 18.746.492  19.625.008
TUVOAO N TPEXOUTMY UNOXPEWCEWV 21.500.175 18.746.492  19.625.008
Tp€X0OUOEG UNOXPEMOELG 24
MoTwTEG Kal opeldpeva £€0da 413.576 654.829 324.478
ZUVOAO TPEXOUGMY UNOXPEWTEWY 413.576 654.829 324.478
ZUVOAO UNOXPEMDOEWY 21.913.751 19.401.321 19.949.486
Z0volo 18iwv KEQaAaimwy KaL UNoXPEMOEWY 47.644.633 51.552.204  56.862.370

I1ic 8 ZentepBpiou 2014, To AtotknTikd ZupBoUALlo TNG APXAG EVEKPLVE AUTEG TLG OLKOVOHLKEG KATAOTACELG yla €kdoon.

ﬁ'p../-./::ﬁ"'ﬁ )

Nikn MatBaiou Maopyog Mavayidng
Mpoedpog AlotknTikoU XupBouAiou Av. Tevikog AteuBuvTng
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Statement of Financial Position
for the year ended 31 December 2013

Note 2013 2012 On 1/1/2012
ASSETS £ Restated Restated
Non-current assets € €
Property, plant and equipment " 3.583.663 3.774.952 3.742.810
Intangible assets 12 330.288 527.958 612.979
Held to maturity investments 18 1.488.189 3.476.475 3.489.509
Investments at fair value through profit or loss 14,15 1.444.900 - -
Other receivables 19 396.514 564.966 628.289
Total non-current assets 7.243.554 8.344.351 8.473.587
Current assets
Fixed-term bank deposits 20 5.174.689 5.800.000 26.030.000
Amounts receivable and prepayments 21 2.956.909 2.661.281 2.178.109
Held to maturity investments 18 20.041.871 25.196.724 -
Other receivables 19 108.687 157.416 159.519
Cash and cash equivalents 13, 22 12.118.923 9.392.432  20.021.155
Total current assets 40.401.079 43.207.853 48.388.783
Total assets 47.644.633 51.552.204 56.862.370
EQUITY AND LIABILITIES
Equity
Accumulated Reserve 25.730.882 32.150.883  36.912.884
Total equity 25.730.882 32.150.883  36.912.884
Non-current liabilities 23
Obligation to Employees Pension and Graduities Scheme 21.500.175 18.746.492  19.625.008
Total non-current assets 21.500.175 18.746.492  19.625.008
Current liabilities 24
Amounts payable and accruals 413.576 654.829 324.478
Total current liabilities 413.576 654.829 324.478
Total liabilities 21.913.751 19.401.321 19.949.486
Total equity and liabilities 47.644.633 51.552.204 56.862.370

On 8th September 2014, the Board of Directors of Human Resource Development Authority of Cyprus authorized

these financial statements for issue.
VL

Niki Mattheou George Panayides
Chairperson Board of Directors Acting Director General

The notes on pages 60 to 115 form an integral part of these financial statements. 55
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Kataotaon MetaBoAwv KaBapnhg B€ang
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

YUOOWPEUPEVO

AnoBepariko

€

Ynéhouno 1 lavouapiou 2012 (npwv Tnv aAAayn aTn AoyLoTiKn apxn) 32.822.252
AAAayn otn AoytoTikn apxn (Enpeiwon 2) 4.090.632
YnoéAouno 1 lavouapiou 2012 (avaBswpnpévo) 36.912.884
‘EAAewgpa yia 1o €1og 2012 (6.710.781)
Notnda ouvoAlkd €c0da 1.948.780
YnoAowno 31 AekepBpiou 2012 32.150.883
‘ENAewgpa yia 1o €10 2013 (3.338.720)
Aotnd cuvolikd £€00da (3.081.281)
YnoAowno 31 AekepBpiou 2013 25.730.882

H Apxn Avantugng AvBpanvou AuvapikoU Kunpou (n “Apxn”) eivat opyaviopog dnpooiou dtkaiou Kat dgv SLaBETEL HETOXLKO
Ke@alato. To anoBepatikod TNG Apxng NPoEPXETAL ANG TA CUCOWPEUPEVA MAgovaopata/eAAeigpata anoé Tnv idpuoh Tng
HEXPLTNV NUEPOPNVLA TNG KATAGTAOGNG OLKOVOULKNG B€0NG.
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Statement of Changes in Equity
for the year ended 31 December 2013

Balance 1 January 2012 (before the change in accounting policy)

Change in accounting policy (Note 2)
Balance 1 January 2012 (restated)

Deficit for the year 2012
Other comprehensive income
Balance 31 December 2012

Deficit for the year 2013
Other comprehensive income
Balance 31 December 2013

Accumulated
Reserve
€

32.822.252

4.090.632
36.912.884

(6.710.781)
1.948.780
32.150.883

(3.338.720)
(3.081.281)
25.730.882

The Human Resource Development Authority (HRDA] is a public corporate body and has no share capital. HRDA's reserve
comprises of the accumulated surpluses/deficits from the date of its incorporation until the date of the statement of

financial position.

The notes on pages 60 to 115 form an integral part of these financial statements.
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Kataotdoelg Tapetakwv Powyv
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

2012
Znp. 2013 AvaBewpnpévo
POH METPHTQON ANO EPTAZIEX € €
‘EAAelppa yia 1o £T0G NpLv ano Tn popoAoyia (2.874.050)  (6.433.220)
Avanpoocappoyn yia:
AnooBéoeLg aklvNTwWY, EYKATAOTACEWV Kat e§oNALopoU N 220.592 238.194
XpeOAUGELG QUAWY NEPLOUTLAK®MY OTOLXELWV 12 215.688 227.634
XpedAuon €knTwong enevdloewy 4 (15.231) (18.593)
Etonpaktéoug TOKOUG 16 (1.668.583)  (1.851.434)
Anokon€g unaAAnAwv €vavTl cuvTaglodoTIKWV WPEANPATWV 23 102.499 27.208
Elopopeg peAwv yia petaBiBaon Tng ouvTagng 23 67.307 70.313
EnBapuvon yia wpeAnpata apunnpeTnong 23 1.127.155 1.650.739
YuvTa€elg Kat LAodwpnpaTa nou NAnp®Bnkav 23 (1.624.559) (677.996)
‘EAAewgpa ano dlaypa@n NeEPLOUCLAK®Y OTOLXELWV 148 -
ZnyLa anopeiwong and HETATPONN TPANEZIKWY KATABECEWVY OE HETOXEG
Tpanezag Kunpou A.E. A1 14 819.884 -
ZnyLa anogeiwong and HETATPONN XpEOYPAPwY o€ MeTaTpeyLpa
A&loypagpa Kepalaiou 2 EAAnvikng Tpanezag A.E. Atd 14 800.000 -
Pon petpnTaov yla epyacieg npiv TLg aAAayEg 1o KE@AaAailo Kivhong (2.829.150) (6.767.155)
AUEnon oToug XpewoTeg Kat MponAnpwpeg 21 (492.175) (561.399)
(Meiwon)/AvEnon aToug MoTwTég Kat Opetlopeva EEoda 24 (253.550) 342.271
Pon petpnTtv yla epyacieg (3.574.875)  (6.986.283)
NAnpwpn eopwv (452.373) (289.481)
KaBapn pon HeTpNT®V yLa epyacieg (4.027.248)  (7.275.764)
POH METPHTQON ANO EMNENAYTIKEX APAXTHPIOTHTEZX
Ayopd aKLVATWY, EYKATAOTACEWV KAl €E0NALOHOU " (29.451) (270.33¢)
Ayop@ GUAWV NEPLOUGLAKMY OTOLXELWY 12 (18.018) (142.613)
AnonAnpwpn/(Ayopd) Kpatik@v OvopaoTikav Xpeoypd@wv AvanTtugewg 18 1.500.000 (1.464.857)
AnonAnpwpn/(Ayopd) Mpappatiwy Tou Anpociou 18 3.658.370 (23.700.240)
Meiwon epnpéBeopwv kataBéoewy o TpAnezeg 20 625311 20.230.000
MetaTtponn kataBéoewv Tpanezag Kunpou A.E. AT0 o€ peToxEg 14 (1.064.784) -
Meiwon ota davela og unaAAnAoug Tng Apxng 19 217.181 65.426
Tokol nou elonpaxbnkav 1.865.130 1.929.661
KaBapn pon petpntdv and/(yia) enevduTikég SpaoTnploTnTeg 6.753.739  (3.352.959)
KaBapn av€non/(peiwon) peTpnTdv KaL avTioToLXwV HETPNTGOV 2.726.491 (10.628.723)
MeTtpnTa Kat avtioToLxa HETPNTMV GTNV ApXn ThG NEPLOSOU 22 9.392.432  20.021.155
MeTpnTa KAl avTioToLxa HETPNTWV GTO TEAOG TNG NEPLOJOU 22 12.118.923 9.392.432
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Statement of Cash Flows
for the year ended 31 December 2013

Note 2013 Res?tgtg
CASH FLOWS FROM OPERATING ACTIVITIES € e
Deficit for the year before tax
Adjustments for: (2.874.050)  (6.433.220)
Depreciation of property, plant and equipment
Amortisation of intangible assets n 220.592 238.194
Amortisation of investments 12 215.688 227.634
Interest income A (15.231) (18.593)
Employee salary deductions for retirement benefits 16 (1.668.583)  (1.851.434)
Pension Scheme Members contributions for transfer of pension Benefits 23 102.499 27.208
Charge for retirement benefits 23 67.307 70.313
Pensions and gratuities paid 23 1.127.155 1.650.739
Deficit from the write-off of assets 23 (1.624.559) (677.996)
Impairment loss upon conversion of bank deposits to shares of Bank 148 -
of Cyprus P.C. Ltd
Impairment loss upon conversion of bonds to Convertible Capital 14 819.884 -
Securities 2 of Hellenic Bank P.C. Ltd
Cash flows for operations before changes in working capital 14 800.000 -
Increase in amounts receivable and prepayments (2.829.150)  (6.767.155)
(Decrease)/Increase in amounts payable and accruals 21 (492.175) (561.399)
Cash flows for operations 24 (253.550) 342.271
Tax paid (3.574.875)  (6.986.283)
Net cash flows for operating activities (452.373) (289.481)
CASH FLOWS FROM INVESTING ACTIVITIES (4.027.248)  (7.275.764)
Purchase of property, plant and equipment
Purchase of intangible assets n (29.451) (270.336)
Repayment/(Purchase] of Government Registered Development Stock 12 (18.018) (142.613)
Repayment/(Purchase) of Treasury Bills 18 1.500.000 (1.464.857)
Decrease in fixed term bank deposits 18 3.658.370 (23.700.240)
Conversion of Bank of Cyprus P.C. Ltd deposits to shares 20 625.311  20.230.000
Decrease in loans granted to employees 14 (1.064.784) -
Interest received 19 217.181 65.426
Net cash flows from/(for) investing activities 1.865.130 1.929.661
Net increase/(decrease) in cash and cash equivalents 6.753.739  (3.352.959)
Cash and cash equivalents at the beginning of the period 2.726.491 (10.628.723)
Cash and cash equivalents at the end of the period 22 9.392.432  20.021.155

22 12.118.923 9.392.432

The notes on pages 60 to 115 form an integral part of these financial statements. 59



npelwoelg oTig OtKovouLlKEG KaTaoTaoeLg
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

1. XYITAZH KAI KYPIEZ APALTHPIOTHTEZ

H Apxn Avantuéng AvBpanvou AuvaptkoU Kunpou (n “Apxn”) eivat opyaviopog dnpoaiou dikaiou mou 1dpubnke To 1974
pe TNV enwvupia “Apxn Blopnxavikng Kataptiocewg Kunpou™. To 1999 n enwvupia tng aAAa€e og “Apxn AvanTtugng
AvBpawnwvou AuvapikoU Kinpou”. H Aettoupyia Tng Apxng dténetal and Toug nepi Avantuéng AvBpwnivou Auvapikou
Nopoug Tou 1999 €wg 2007. Ta ypapeia 1ng Apxng BpiokovTat otnv 0306 AvaBuooou 2, 2025 Z1poBolog, T.8. 25431, 1392
Aeukwoia.

Zkonog 1ng Apxng elval n avantugn Tou avBpwnivou duvapikou oe 0Aeg TIg BaBpideg Kat Topelc anaoxoAnong p€oa oTa
nAaiola KaL NPOTEPALOTNTEG TNG EKACTOTE OLKOVOULKNG KAl KOWVWVLKNG MOALTLKNG TNG AnpokparTiag.

Mpog eniteugn Tou okonou TNG N Apxn, eLOLKOTEPA, EXEL appodLOTNTA KAl e€ouaoia va:
(a) ouvTovizel kat pEpLPVA yLa TNV NPooPOPEG KATadpTLoNg o€ Naykunpla KAipaka-

(B) dpuel, avalapBavel, Aettoupyei h eNonTeVeL LBPUKATA N KEVTPA KATAPTLONG:

(y) eTolpazel kat eykpivel npoypappaTa KATAPTLONG KAl Naipvel OAa Ta eVOELKVUOHEVA HETPA YLA EQAPHOYA TOUG, HEPLUVA
yta 7n dte§aywyn e6eTACEWY Kal EKOIOEL TA OXETLKA MLOTOMOLNTLKA:

(8) opizel npdTUNG ENAYYEAUATIKGOV MPOCOVT®Y yLa 0MoladnnoTe KaTnyopia h KATNYopLeEg EpYOdOTOUHEV®YV, HEPLUVA YLa
Tn dte€aywyn eEeTAOEWY KAl EKOLOEL TA GXETLKA MNLOTONOLNTIKA ENAYYEAHATLKWY NPOCOVTWV-

(e) napéxeLTexvikn n otkovopikn BonBela og dpUpaTta, opyaviopoUg Kat EMXELPNOELG N AAAa Npdowna N apxeg:
(07) napéxetn e€aopalizel endoparta Kat uNoTPOPieg N AANEG SLEUKOAUVOELG OE KATAPTIZOPEVOUG:
(z) napéxeln e€aopalizel xopnynpaTta oe epyodOTEG 0E OXEON PE BAMAVEG KATAPTLONG TWV EPYODOTOUUEVWY TOUG:

(n) napéxet oupBoUAEUTIKEG UNNpeoieg eni BepdTwy KATAPTLONG KAL AMAGXOANGNG KALYEVIKOTEPA NANPEGTEPNG a€lonoinong
TOU avBpwnvou duVapLKou-

(8) mapéxeln BonBel oTNV Mapoxn UNNPECLOV HEC® TWV OMOLWY ATOPA MOU NPOCPEPOUV KAL ATOUA MOU aVaZnTouv
anaoxdAnon va €pxovTal o€ eNtkowvwvia peTagl Toug:

(J napéxeln BonBei otnv mapoxn unnpeot®v yta kaBodnynon kat NANpo@opnon og oxEon e eMLAOYN eNayyEAHATOG
KatanaoxoéAnong:

(ta) Aewroupyei oxédla h povTizel yia Tn Aettoupyia oxediwv andKTNONG EpYACLAKNG Neipac:

(tB) ppovTizel yla TNV Napoxn KATAPTLONG GE ATONA TA 0M0ia CUPNANPGOVOUV N BLAKOMNTOUV TNV EKNALSEUCH TOUG 08 OXONEG
MEONG, AVWTEPNG N KAl avwTaTng natdeiag, npog Tov 6Kono oMaAng Eviag§ng Toug oTnv ayopd epyaociag:

(ty) ouykevTpavel, avallel Kat SLavepeL NANPOPOPLEG MOU OXETIZOVTAL E TOV NPOYpapPaTiopd, alonoinon kat avantuén
Tou avBpanivou duvapLkoU, nepLAapBavopévmy oTaTIOTIK®V OTOLXELWY, MPOBAEWEWY, OELKTWY, CUUNEPACHATWY
HEAETWV-

(18) die€ayel épeuvec Kat HEAETEC yia BEPATA MOU OXETIZOVTAL JE TIG APHOSLOTNTEG KAL TLG UNNPEGLEG TNG KAL SNHOGLOMOLEL
Ta ANOTEAECHATA TOUG:

(te) napéxetunnpeoieg, eite aTnv Kunpo eite 070 eEwTEPLKO, ava@opLka Pe oxedia avantuéng avBpwnivou duvapLkou
EEVWV XwpPwV e 0NoLodANOTE TPOMO KPLVETAL NPOGPOPOG, HETA anod cUP@wVN yvapn Tou Ynoupyou Epyaciag, Mpdvolag
kat Kowvwvikwv Aopaiicewy.

[ta Tnv ekNANpwon TNG aNooTOANG KAL TNV AOKNGN TwV ApHOodLOTATWVY KAl e§ouct@v Tng, n Apxn Aettoupyei 1o Tapeio
AvanTtu€Eng AvBpwnivou AuvapikoU, oto onoio kaBe epyodoTng unoxpeouTat va kataBaAAel TEAog, To onolo 6ev Ba unepBaivel
10 1% Twv kataBAnTéwv anohaBwv oe kaBe éva and Toug epyod0TOUPEVOUG TOU, GUHQwVa e To apBpo 20 Twv nept
Avantugng AvBpwnvou Auvapikou Nopwv Tou 1999 €éwg 2007 kat Toug eKAGTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.



Notes to the Financial Statements
for the year ended 31 December 2013

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA) is a public corporate body established in 1974 under the
name “Industrial Training Authority of Cyprus”. In 1999, HRDA changed its name to “Human Resource Development
Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to 2007. The
offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.O Box 25431, 1392 Nicosia.

HRDA'’s purpose is the development of human resources at all levels and in all sectors of employment within the
framework and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has more particularly the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;

(b] setup, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programs and take all appropriate measures for their implementation, cater for
examinations and issue the relevant certificates;

(d

set standards of vocational qualifications for any category or categories of persons employed, provide for the
assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or authorities;

(f) provide or ensure allowances and scholarships or other support to trainees;

(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their employees;

(h

provide consultancy services in areas of training and employment and generally on the better utilization of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons
seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment
choices;

(k) operate or provide for the operation of programmes for gaining work experience;

(UJ cater for the provision of training to persons completing or interrupting their education in secondary or higher
institutions with the aim of facilitating their smooth entry in the labour market;

(m) collect, analyze and disseminate information concerning the planning, utilization and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and publicise
their findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development
Fund, in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each employee, in
accordance with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in
force.



npelwoelg oTig OtKovouLlKEG KaTaoTaoeLg
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

1. ZYITAZIH KAI KYPIEZ APALTHPIOTHTEZ (ouvéxeta)
Aeltoupytko neptBaAiov

H Kunplakn oltkovopia €xelL ennpeacTel apvnTika anod Tnv Kpion otov Kunplako Tpanezikd Topéa o€ ouvOUaopO UE TN PN
duvaroTnTta Tng Kunplakng Anpokpatiag va aviAnoet davelopd anod T1ig 0teBveic xpnpatayopec. g anotéAeopa, n Kunplakn
Anpokpartia elonABe oe dlanpaypateuoelg pe Tnv Eupwnaikn Entrponn, Tnv Eupwnaikn KevTpikn Tpaneza kat 1o AleBvég
Noptopatiko Tapeio [n “Tpoika”), yla otkovoptkn oThptEn, oL onoieg KatéAn€av o eniteu€n cup@wviag KatAnyn ano@aong
ané 1o Eurogroup o11g 25 Maptiou 2013. H andépaon cupneptAapyBave Tnv avadiapBpwon Twv dU0 peyaAuTEPpWY TPANEZOV
otnv KUnpo péow “Atdowong peldta Méoa”. Kata 1o 2013, n Kunplakn olkovouia onpeiwoe NeEpaTépw oUPPiKVwon Ye
peiwon o1o AkaBaptoto Eyxmpto MNpotov.

MeTa Ta BeTika anoteA€éopata TG Np®TNG, TNG OEUTEPNG, TNG TPITNG KAL TNG TETAPTNG TpLpnviaiag a§loAdynong Tou
OLKOVOMLKOU npoypappatog tng Kunpou and tnv Tpdika, katd tn dtapketa Tou 2013-2014, o Eurogroup evékplve Tnv
€KTapieuon Twv NPOyPAPHATIOHEVWY BOCEWVY TNG OLKOVOULKNG BonBetag npog Tnv Kunpo.

H uploTapevn otkovoptkn katastaon atnv Kunpo, n neploplopévn 6taBeotpdTnTa peuotoTNTAG yla daveloddTnon, n
avadilapBpwaon Tou TPANEZLKOU TOUEA PE TN XPAON (0LWV HECWV OTIG NEPLNTWOELG TNG Adlkng Tpdnezag kat Tng Tpanezag
Kinpou Kat n entBoAn TwV NPOCWPLV®OV NEPLOPLOTIKMV PHETPWYV OTLG TPANEZIKEG OUVAAAAYEG O GUVOUAOHO JE TNV TpEXoUaa
KATAOTAON OTO TPAMEZIKO GUCTNHA KAL Th GUVEXIZOPEVN OLKOVOULKN Upean, Ba pnopolaoav va ennpeacouy (1) Tnv tkavoTtnta
Twv epyodoTav va kataBaAAouv kavovikd To TEAog Avantug§ng AvBpwnivou AuvapikoU cUP@wWVa PE TIG MPOVOLEG TNG
OXETIKNG vopoBeaiag Kat katd ouveneta 1o UWog Twv e06dwv TNG Apxng, Kat (2) Tig npoBAEWELG Tou AlotknTiKoU YupBouAiou
NG ApXNG yLa TIG avapeVOPEVEG TAOPELOKEG POEG avVAPOPLKA Pe TNV a§loAdynon anodelwong yla XpNPATOOLKOVOULKE Kal
HN XPNUATOOLKOVOULKA NEPLOUCLAKA GTOLXELQ.

To AtotknTikO ZupBoUALo Tng Apxng xet aElohoynoet:

e Katd ndoov onotecdnnoTe NpoBAEYeLg anopeiwong KpivovTal avaykaileg yLa XpNUAToOLKOVOULKGA MEPLOUGLAKA OTOLXELD
nou avayvwpizovtal o€ anocBeopEvo KOGTOG, HE TNV EEETACN TNG OLKOVOPLKNG KATAGTAGNG KAL TWV MPOOMNTIK®V AUT®V
TWV MNEPLOUCLAKWV GTOLXELWV GTO TEAOG TNG NEPLOGOU avapopdg. OLnpoBAEYELG yLa epNOPLKA ELoNpaKTED NpoodlopizovTal
ME TN XpNan Tou povTeNoU “NpokAnBelomy znutwv” nou anatreitat ano 1o AteBvég AoyloTiké Mpodtuno 39 “XpnpatonoTwTika
Méoa: Avayvawplon kat Entpétpnon”. To npdTuno auTo anattel Tnv avayvawpLon Twv ZNPLOV AnopPeiwong yLa ELONPAKTEA
nou Npogkuyav anod yeyovoTa Tou napeABOVTOG Kat dev ENTPENEL TNV AVAYVMPLON ZNPLWV anopeiwong nou Ba ynopoloav
va npokUWouv anod HEAAOVTLKA yeyovoTad, AoXETWG TNG NBAvOTNTAG AUTOV TwV HEAAOVTLKDV YEYOVOTWV.

e TNV LkavoTnTa Tou OpyaviopoU va cuveXioel WG 0pwaa OLKOVOULKN povada.

To AtotknTikd XupBoUALo Tng Apxng dev eival oe B€an va npoBAEyel 0Aeg TG e€eAifelg nou Ba ynopoloav va éxouv
avTikTuno oTnv otkovopia Tng KUnpou kat katd ouvénela, nota enidpaacn, av undpxet, Ba ynopoltaoav va Exouv 6Tn HEANOVTIKA
XPNUATOOLKOVOULKN €NiO00ON, TIG TAPELOKEG POEC KAL TN XpNUATOOLKOVOULKA BEon Tng Apxng. Me Bdon tnv a§loAdynon
nou €ytve, 7o AlotknTikd ZupBoUALo TG ApXnG ExeL oupnepavel 6TL dev XxpeLazovTat enNtnAEov NPoBAEYELG N XPEWOELG
anopelwong, NéEpav auTwv NOU NAPOUGCLAZOVTAL OTLG OLKOVOHLKEG KATAGTAGELG KOl OUYKEKPLUEVA OTLG Znyelwoelg 13, 14
kat 15.

To AtotknTikd ZupBoUALo TG Apxng ekTLpa 6TLAauBdvel 6Aa Ta avaykaia p€Tpa yla Tn LaThpnon Tng BlwaotpdTnTag ToU
OpyaviopoU KaL TN OUVEXLON TWV EPYACLWV TOU OTO ONPEPLVO EMLXELPNHPATLKO KAL OLKOVOULKO neptBaAiov.

['vwoTtonoinon yla yevika yeyovota

Ot dtanpaypateuoetg Tng Kunplakng KuB€pvnong pe Tnv TpdLka yila olkovoutkn aTnpLEn, katéAngav o€ eniteugn ouppwviag
katAnyn anégaong and 1o Eurogroup otig 25 Maptiou 2013 oxeTikd pe Ta Baolkd oTolxela nou eivat anapairnta yia éva
HEAAOVTIKO NPOYPAPHA HOKPOOLKOVOHULKNAG NPOocappoyng nou neptAapBavel Tnv napoxn oltkovoplkng BonBelag npog tnv
Kunplakn Anpokpatia péxpt €10 dioekatopuupta. To npoypappa 6TOXEVUEL VA QVTLHETWNIOEL TIG AOUVNBLOTEG OLKOVOULKEG
NPOKARGELG NOU aVTIHETWNIZEL N KUNPOG KAL VA aNOKATAGTAGEL TN BLWGLPOTNTA TOU XPNUATOMNLOTWTLKOU TOUEQ, HE OKOMO
TNV @N0OKATA0TAGN TNG BLWOLPNG OLKOVOULKNG avantu§ng kat Tnv e§uyiavon Twv ONPOCLWY OLKOVOULKWVY Ta ENOUEVA XPOVLA.



Notes to the Financial Statements
for the year ended 31 December 2013

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)
Operating environment

The Cyprus economy has been adversely affected from the crisis in the Cyprus banking system in conjunction with the
inability of the Republic of Cyprus to borrow from international markets. As a result, the Republic of Cyprus entered
into negotiations with the European Commission, the European Central Bank and the International Monetary Fund (the
“Troika”), for financial support, which resulted into an agreement and the Eurogroup decision of 25 March 2013. The
decision included the restructuring of the two largest banks in Cyprus through “bailin”. During 2013 the Cyprus economy
contracted further with a decrease in the Gross Domestic Product.

Following the positive outcome of the first, the second, the third and the fourth quarterly reviews of Cyprus’s economic
programme by the Troika during 2013-2014, the Eurogroup endorsed the disbursement of the scheduled tranches of
financial assistance to Cyprus.

The economic conditions in Cyprus, the limited availability of financing, the restructuring of the banking sector and the
impairment loss incurred on bank deposits in Bank of Cyprus and Laiki and the imposition of restrictive measures on
transactions executed through the banking institutions operating in Cyprus, together with the current situation in the
banking system and the continuing economic recession, could affect (1) the ability of the employers to pay regularly the
Human Resource Development Levy in accordance to the provisions of the relevant legislation and would, consequently,
affect the level of income of HRDA, and (2] cash flow forecasts of the Board of Directors in relation to the impairment
assessment for financial and non-financial assets.

HRDA's Board of Directors’ has assessed:

e whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized cost by
considering the economic situation and outlook at the end of the reporting period. Impairment of trade receivables is
determined using the “incurred loss” model required by International Accounting Standard 39 “Financial Instruments:
Recognition and Measurement”. This standard requires recognition of impairment losses for receivables that arose
from past events and prohibits recognition of impairment losses that could arise from future events, no matter how
likely those future events are.

e the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus economy and
consequently, what effect, if any, they could have on the future financial performance, cash flows and financial position
of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded that no additional provisions
or impairment charges are necessary, other than those that are presented in the financial statements and specifically
in Notes 13, 14 and 15.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA and the
continuity of its operations in the current business and economic environment.

Disclosure of general events

The negotiations of the Cyprus Government with the Troika in order to obtain financial support, resulted in an agreement
and decision of the Eurogroup on 25 March 2013 on the key elements necessary for a future macroeconomic adjustment
programme which includes the provision of financial assistance to the Republic of Cyprus of up to €10 billion. The
programme aims to address the exceptional economic challenges that Cyprus is facing and to restore the viability of
the financial sector, with a view to restoring sustainable economic growth and sound public finances in the coming years.
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1. ZYITAZIH KAI KYPIEZ APALTHPIOTHTEZ (ouvéxeta)
lvwoTonoinon yla yevikd yeyovoTa (ouvéxeia)

H andépaon Tou Eurogroup yia tnv Kunpo neptAapBavel oxédia yia Tnv avadlapBpwaon Tou XpNPATONLOTWTIKOU TOUEA Kat
dlaopalizel 1ig kataBeaelg kaTw and €100.000, cUppwva pe Tn vopoBeaia Tng Eupwnaikng Evwong. EntnAgov, ot Kunplakég
apx€g enBeBaiwoav Tn 0EC0PEUCNH TOUG VA EVTELVOUV TIG NPOONABELEG TOUG GTOUG TOPELG TNG dnpoaLlovopikng e€uyiavong,
TV 0LaPBPWTIKAV HETAPPUBPIoEWY KAL TWV LOLWTLKONOLNCEWV.

It 12 AnptAiou 2013, To Eurogroup xatpétioe Tn cup@wvia nou entTreuxBnke petagu tng KUnpou Kat Twv BeopIK®V
0pyavwv TnG TpOLKAG OXETLKA PE TO NPOYPAPUHA HAOKPOOLKOVOULKNAG MPOCGApHOYAG yLa Tny Kunpo. £Tn guvéxela
oAokAnpwBnkav oL anapairnTeg dladlkaoieg mou anatrouvTayv yla TNV eNionpn €ykpton ano 1o ALOLKNTLKO ZupBoUALo Tou
EupwnailkoU MnxaviopoU ZtaBepdtnTag, KaBwg Kat n entkUpwaon anod KpAaTtn HEAN TNG eupwZ®vng. 1G anoTEAEoHa TG
OAOKANP®WONG TWV NLo NAavw dLadlkaol®y, akoAoUBnoe n anodEopeuon TNG NPWTNG 060N TNG XpNPAToddTNONG TNG
Kunpuakhg Anpokpartiag pe Baon tng npdvoLleg Tou GXeTIKOU Mvnpoviou.

11 22 Maptiou 2013, n Bouhn Twv AvTinpoownwy yhgloe vopoBeoia nou apopd oTnv eNBOAN NEPLOPLOTIKWV PHETPWV
ava@opLKa He UVAAAAYEG MOU EKTEAOUVTAL HEOW TWV TPANEZIK®V LOPUPATWVY Nou AettoupyoUv aTnv KUnpo. H ékTaon kat
n dLAPKELA TwV NEPLOPLOP®Y anopacizovTat ano Tov Ynoupyd Otkovoptkav kat Tov Atotknth Tng Kevtplkng Tpanezag tng
Kunpou, kat autd eéxouv 1eBei o€ LoxU oTig 28 MapTiou 2013. Ta npocwpLvd NEPLOPLOTLKA UETPA OTLG TPAMEZIKEG OUVAAAQYEG
KAl TLG cUVAAAQYEG pe HETPNTA, NepLAGuBavav NepLopLopoUG oTNV avAANYn PHETPNTWY, GTNV €6apYUPWON ENLTAYWYV OE
HETPNTA KAl NEPLOPLOPOUG OTN PHETAPOPA XpNUATWY 0€ AAAQ NOTWTIKA LOpUPaTa oTnv Kunpo kat oo e§wTepLkod. Eniong,
70 ETPA AUTG NEPLAGUBAvVAvV TNV UNOXPEWTLKA AVAVEWON 0pLOPEVWY KaTaBéoewy oTn AREN Toug [entonpaiveTatl 6TL Ta €V
AOYW MEPLOPLOTIKA HETPA £XOUV EKTOTE dLapoponotnBel kat ouvexwg xakapaovovTad).

I11g 29 Maptiou 2013, n KevTpikh Tpaneza tng KUnpou €kdwaoe dlatdypata ava@oplka pe tn Aaikn Tpaneza kat tnv
Tpaneza Kunpou, epappodzovtag HETpa yLa TiG dUo auTéG Tpanezeg duvapetl Tou nepi E§uyiavong MotwTikwy kat AAAwv
[dpupaTtwv Nopou Tou 2013.

Me Baon 1a oxeTika dtataypata, n Aatkn Tpaneza unoBANBnke oe kaBeoTwg e§uyiavong, BaceL ané6paong Tng Apxng
E€uylavong. Ztn Aaitkn Tpdneza napépetvav KUpiwg avacpailoTeg KaTaBEoeLg KAl NEPLOUCLAKA oToLXeld EKTOG KUunpou.
Ta neplouotakad otowxeia Tng Aaikng Tpanezag otnv Kunpo, ot acpaAlopéveg kataBEéoeLg kat n xpnpatodo6Tnon ano 1o
EupwouoTtnpa, éxouv petapepBei oTnv Tpdneza Kunpou, pe anoznpiwon yla Tnv aia Twv KaBapwv NEPLOUCLAKGOY OTOLXELWV
nou HeTa@épBnkav Tnv €kdoon peToxwv ano Tnv Tpaneza Kunpou npog Tn Aatkn Tpaneza. MNepatrépw nAnpopopieg yia
TLG ENNTWOELG TWV PHETPwY e§uyiavang Tng Adlkng Tpdnezag oToug AoyapLlacpoug Tng Apxng, divovtat otn Znpeiwon 13.

H diadikaoia avakepaAatonoinong Tng Tpanezag Kunpou oAokANpwBNnKe cUPPWVaA HE TA OXETLKA OlaTayyata Tng Apxng
E€uylavong péow «Aldowong pe’ldta Méoa», GnAadn TG HEPLKAG HETATPONNG AVACPAALOTWY KATABEGEWY OE HETOXEG.
Eniong, ot kGToxol pETOX®V KAl MOTWTIKWV TiTAwv oTnv Tpdneza Kunpou aTig 29 MapTtiou 2013, €xouv cuvelopEpeL oTNV
avake@aiatonoinon 1ng Tpanezag Kunpou péow TnG anoppo@nong znplwy. Mepaltépw NANPOPOPLEG yLa TLG ENLNTWOELG
TV pETpWV e§uylavong Tng Tpdnezag Kunpou oToug Aoyaplacpoug Tng Apxng, divovTal oTig Inpelwoelg 14 kat 15.

2. BAXH ETOIMAZIAX

(a) AnAwaon cuppdpewong

Ol OLKOVOULKEG KATAOTAOELG £XOUV eTOLUAOTEL cUP@wva pe Ta AteBvn MpdTuna Xpnpatootkovopikng Avagopag (ATXA]
onwg autd utoBeTnBnkav anoé Tnv Eupwnaikn Evwon, kaBawg kat 11 npovoteg Twv nept AvantuEng AvBpwnivou Auvapikou
Nopwv Tou 1999 €wg 2007.

(B) Baon entpétpnong

Ol OLKOVOULKEG KATAOTACELG €XOUV ETOLPAOTEL He BAGN TNV apxn TOU LOTOPLKOU KOOTOUG, EKTOG TwV ENEVOUOEWY MoU
enNPeETpOUVTAL 6Tn dikatn Toug a&ia péow Twv aNOTEAECUATWV.



Notes to the Financial Statements
for the year ended 31 December 2013

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Disclosure of general events (continued)

The Eurogroup decision on Cyprus includes plans for the restructuring of the financial sector and safeguards deposits
below €100.000 in accordance with European Union legislation. In addition, the Cypriot authorities have reaffirmed their
commitment to step up efforts in the areas of fiscal consolidation, structural reforms and privatizations.

On 12 April 2013 the Eurogroup welcomed the agreement that was reached between Cyprus and the Troika institutions
regarding the macroeconomic adjustment programme for Cyprus. Subsequently all the necessary procedures for the
formal approval of the Board of Directors of the European Stability Mechanism were completed, as well as the ratification
by Eurozone member states. Following the completion of the above procedures, the first tranche of the financing of the
Republic of Cyprus was released in line with the provisions of the Memorandum.

On 22 March 2013 legislation was enacted by the House of Representatives concerning restrictive measures in respect
of transactions executed through the banking institutions operating in Cyprus. The extent and duration of the restrictive
measures are decided by the Minister of Finance and the Governor of the Central Bank of Cyprus and were enforced on
28 March 2013. The temporary restrictive measures with respect to banking and cash transactions include restrictions
on cash withdrawals, the cashing of cheques and transfers of funds to other credit institutions in Cyprus and abroad.
They also provide for the compulsory partial renewal of certain maturing deposits. It is Noted that these restrictive
measures have since then been amended and are continuously relaxed.

On 29 March 2013 the Central Bank of Cyprus issued decrees relating to Laiki Bank and Bank of Cyprus, implementing
measures for these two banks under the Resolution of Credit and Other Institutions Law of 2013.

On the basis of the relevant decrees, Laiki Bank was placed into resolution. What remained in Laiki Bank were mainly
the uninsured deposits and assets outside Cyprus. The assets of Laiki Bank in Cyprus, the insured deposits and the
Eurosystem financing have been transferred to Bank of Cyprus, with compensation for the value of the net assets
transferred, the issue of shares by Bank of Cyprus to Laiki Bank. Further information on the consequences of these
measures on the financial statements of HRDA is given in Note 13.

The recapitalization process for the Bank of Cyprus was completed in accordance with the relevant decrees of the
Resolution Authority through “bail-in”, that is through the partial conversion of uninsured deposits into shares. In addition,
the holders of shares and debt instruments in Bank of Cyprus on 29 March 2013 have contributed to the recapitalization
of Bank of Cyprus through the absorption of losses. Further information on the consequences of these measures on the
financial statements of HRDA is given in Notes 14 and 15.

2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs)
as adopted by the European Union (EU) and the requirements of the Human Resource Development Laws of 1999 to 2007.

(b) Basis of measurement

The financial statements have been prepared under the historical cost convention, with the exemption of investments
valued at fair value through profit or loss.
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2. BAIH ETOIMAZIAZ (ouvéxeta)
(y) YloBéTnon véwv kat avaBewpnpévav AteBvav Mpotunwv XpnpaTtootkovoptkng Avagopdg

Ané Tnv 1n lavouapiou 2013, n Apxn utoBeTnoe 6Aa Ta AteBvn MpoTuna Xpnuatootkovoutkng Avagopdc (AMXA] kat AteBvn
NoyioTika Mpotuna (AATT), Ta onoia oxeTizovTat pe TG Epyacieg Tng.

Ta akoAouBa Mpotuna, AvaBewpnoelg oe MpoTuna kat Ateppnveieg, Exouv ekdoBei kal TEBnkav o€ LoxU yLa To £T0G NoU
€An&e oTig 31 AekepBpiou 2013:

e AMXA 13: "Entpétpnon EUAoyng A€lag”.
e AAM 19 (AvaBewpnpévo): “Tlapoxég oe Epyazopévoug”.

¢ AATI 1 (Tpononoinon): “Mapouciaon Twv Otkovopikav Kataotacewv - Mapouciaon Twv aTotxeiwv Tou Aotnol ZuvoAtkou
Elwoodnpatog™.

* AMIXA 7 (Tpononoinon): “Xpnpuatootkovoptka Méaa: IVwoTonoNGELG - ZUPWYNPLOPOG XPNUATOOLKOVOULK®V NEPLOUGLAKGV
OTOLXELWV KL XPNHPATOOLKOVOHLKWY UNMOXPEWCEWV .

¢ AMXA 1 (Tpononoinon): “KuBepvnTika Advela”.
e AMXA 20: “Aanaveg AnokaAuyng kata Tnv Mapaywyikn ®aon tou Opuxeiou”.
e Etnoleg BeAtiwoelg ota AMXA, KukAog 2009-2011.

H utoBéTtnon autn dev eixe onpavTikn enidpacn oTLG AOYLOTLKEG MOALTLKEG TNG ApXNG, EKTOG and TLG TPONOMOLACELG OTO
ANXA 13 katoto AAI 19, pe 11g onoieg eykaBioTatal €va eviaio oUvolo nnywv kaBodnynong Twv AMXA yia TiG ENLUETPACELG
eUAoyng a&iag kat dlapoponoleital o XelpLopog Twv oxediwv KaBoplopévou wPeAnpaTog, avrioToxa.

LuyKekpLpéva:

ANXA 13 "Enwétpnon EGhoync Afiac”

To AMXA 13 eykaBiotd €va eviaio ouvolo nnywv kaBodnynong Twv AMXA yia 0Aeg TIG entpeTphoelg eVAoyng agiag. To
ATIXA 13 dev aAAdzel TIG anatThoeLg ava@opilka pe 1o noTe pia eTalpia anatreitat va xpnotponotnoel Tny eUAoyn aéia,
aAAd napéxel kaBodnynon oTov TpONO eNLUETPNONG TNG eVAoyng a§iag ota AMXA otav n eUAhoyn aia anatreitat n
enurpénetat. H epappoyn tou AMXA 13 dev ennpEace oNPavTLKA TIG ENLPETPNOELG EUAoyNG a&lag nou npaypartonotouvTav
ano tnv Apxn. To ATIXA 13 anattei, eniong, GUYKEKPLUEVEG YVWOTOMOLNCELG EUAOYNG a&iag, HEPLKEG amd TLG onoieg
avTikaBLoToUV TIG UPLOTAPEVEG ANALTACELG YVwaTonoinong dAAwyv npoTunwy, cupnepthapgBavopévou Tou ATXA 7
“Xpnpatootkovoptkd Méoa: ['vwoTonownoetg”. OtyvwaoTonotnoelg autol Tou MpoTUnou Napouctdzovtal avaAuTika oTLg
Inpelwoelg 14, 15 Kat 28 Twv 0LKOVOPLKGOV KATAOTAGEWV.

AATT 19 “TMapoxég oe Epyazopévoug”

To AvaBewpnpévo AAM 19 elodyel pla oelpd and TpononotNoELg GTOV AOYLOTLKO XELPLOPO TwV oXediwv KABOPLOPEVWY
napoxwy, cuuneptAapBavouévmwy TwV avaloyLloTIKOV KEPOWYV KAl ZNULWY, Ta onoia avayvwpigovrat nAéov ota Aotna
ZuvoAlka Etcodnpara kat e€atpolvTat yovipa and 1a AnoteAéopata Xpnong. Aev undpxet, eniong, nAéov duvatoTnTa
avaBoAng Twv avaAoyloTiKwV KepO®WV Kat znpLwy. Eniong, oL avapevopeveg anodooELG TV NPOYPAPHATWY MEPLOUCLAKGOV
oTolxelwv dev avayvwpizgovTal nA€ov ota AnoteAéoparta Xpnaong, eva undpxel anaitnon avayvwpLong Tou TOKou ent Tng
kaBapng unoxpewaong (h neplouctakou atotxeiou) kabBoplopévng napoxng ota AnoteAéoparta Xpnaong, o onoiog unoloyizetat
pe Baon 1o Npoe§oPANTLKO EMLTOKLO MOU XPNOLPOMOLELTAL yLA TNV ENLHETPNGN TNG UNOXPEWONG KaBopLOPEVNG NAPOXAG.
Ta pn kaToxupwpéva kéoTn Nnpolinnpeoiag avayvwpizovrat nAéov ota AnoTeAéopata Xpnong 6Tn vwpitepn ngepopnvia
HETAgU TNG npepopnviag npaypatonoinong Tng Tpononoinong Kat TNG NPHEPOPNVIAG avayvwpLong ToUu KOGTOUG TNG OXETIKNG
avadiapBpwong n TeppgatiopoU. AANAeg Tpononotnoelg nepLAapBavouv VEEG YVWOTOMOLNCELG, ONWG MOCOTLKEG
yvwoTtonolnoelg evatsBnoiag. H Apxn aAAa&e Tn AoyLoTikn TNG NOALTIKN ava@opLKa PE TV avayvmpLon TwV avaAoyLoTIK®V
KePOWV N ZNPLWV WOTE va ouvadel pe TIg npovoleg Tou AvaBewpnpévou AAMN 19 avadpopika and tnv 1n lavouapiou 2012.




Notes to the Financial Statements
for the year ended 31 December 2013

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2013, HRDA adopted all International Financial Reporting Standards (IFRSs) and International Accounting
Standards (IAS) that are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations, had been issued and are effective for the year
ended 31 December 2013:

* IFRS 13: “Fair Value Measurement”.

¢ |IAS 19 (Revised): “Employee Benefits”.

¢ |IAS 1 (Amendment]: “Financial Statement Presentation - Presentation of Items of Other Comprehensive Income”.
¢ IFRS 7 (Amendment): “Financial Instruments: Disclosures - Offsetting Financial Assets and Financial Liabilities”.
¢ IFRS 1 (Amendment): “Government Loans".

¢ |IFRIC Interpretation 20: Stripping Costs in the Production Phase of a Surface Mine”.

e Annual Improvements to IFRSs, 2009-2011 Cycle

This adoption did not have a material effect on the accounting policies of HRDA, other than the amendments of IFRS 13
with which a new single source of guidance under IFRS is established for all fair value measurements and of IAS 19 with
which the accounting treatment of defined benefits plans is revised.

Specifically:

IFRS 13 “Fair Value Measurement”

IFRS 13 establishes a single source of guidance under IFRS for all fair value measurements. IFRS 13 does not change
when fair value is used, but rather describes how to measure fair value when fair value is required or permitted by IFRS.
The implementation of IFRS 13 has not affected significantly the fair value measurements done by HRDA. IFRS 13 also
requires specific disclosures related to fair value measurements, some of which replace existing disclosure requirements
of other standards, including IFRS 7 “Financial Instruments - Disclosures”. The disclosures of this standard are presented
extensively in Notes 14, 15 and 28 of the financial statements.

IAS 19 “"Employee Benefits”

The revised IAS 19 introduces a series of amendments in the accounting treatment of defined benefit plans, including
actuarial gains and losses which are now recognized in other comprehensive income and are permanently excluded
from profit or loss. In addition, expected returns on plan assets are no longer recognized in profit or loss. Actuarial gains
and losses can no longer be deferred. Expected returns are replaced by recording interest income in profit or loss,
which is calculated using the discount rate used to measure the pension obligation. Unvested past service costs can no
longer be deferred and recognized over the future vesting period. Instead, all past service costs will be recognized at
the earlier of when amendment/curtailment occurs or when the entity recognizes related restructuring or termination
costs. Other amendments include new disclosures, such as quantitative sensitivity disclosures. HRDA has changed its
accounting policy regarding the recognition of actuarial gains or losses, so as to cohere with the revised IAS 19
retrospectively from 1 January 2012.
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2. BAIH ETOIMAZIAZ (ouvéxeta)
(y) YloBéTnon véwv kat avaBewpnpévav AteBvamv Mpotunwv Xpnpatootkovoptkng Avagopdg (ouvéxeta)

AAN 19 “Mapoxéc og Epyazopévoug” (ouvéxera)

TNV KaTaoTaon GUVOALK®WY EL000NHATWY, KaBWG Kal NLo KATw, NapoucLazeTal n eNidpacn AuTAG TNG TPOMONOLNGNG OTLG
OLKOVOWLKEG KATaoTAOELG TNG Apxhg yia To 2012:

Enidpaon otnv KataoTtaocn cuvollk@v e06dwv [au€non/(psiwon) aTo nAedvaopa/ouvolika €godal:

2012

'Ecoda/'E€oda €

KbéoT10G NpoownikoU — avaloyLloTikd KEPOOG NoU avTLAoyioTnKe (107.427)

MAeovaopa yia 10 €106 (107.427)

ZuvoAika Ewoodnparta

AvaAoyLoTLKO KEPSOG MoU avayvwploTnKe 1.948.780

ZuvoALlKO NAedvacpa yLa 1o €106 1.841.353
Enidpaon o1o cucowpeuBév anoBepatikd [av€Enon/(peiwaon)]:

Kata tnv 31n Katd tnv

AekepBpilou 1n lavouapiou

2012 2012

€ €

AvayvapLon pn avayvwpLlopEVou avaloyloTikoU KEpAoug 5.931.985 4.090.632

5.931.985 4.090.632

Ta akdAouBa MpoTuna, AvaBewpnoelg o€ Mpotuna kat Ateppnveieg, €xouv ekdoBel ahld dev TEBNKaAv o€ LOXU yLa T0 £€T0G
nou é€Ange o1 31 AekepBpiou 2013:

(i) MpéTuna kat Atepunveieg nou utoBeTnOnkav anod tnv EE

* AATI 32 “Xpnpatootkovoptka Méoa: Mapouaiaon (Tpononoinon) - Zupywn@Lopog XpNPAaToOLKOVOULKGOV MEPLOUCLOKGOV
OTOLXELWV KAL XPNPATOOLKOVOULK®V UMOXPE®OEWV” (LoXUEL yLla ETAOLEG AOYLOTIKEG NEPLOBOUC NOU APXiZouv TNV N PETA
Tnv 1n lavouapiou 2014).

¢ AMXA 10 “Evonotnpéveg Owkovoptkég KataoTaoetg” (LoxUeL yia eTNGOLEG AOYLOTIKEG NEPLOBOUG MOU apPXiZOUV TNV N PETA
tnv 1n lavouapiou 2014).

* AMXA 11 “And Kowou Zupgwvieg” (LloxUel yla eTAOLEG AOYLOTIKEG NEPLOdOUG MOU apxizouv Tnv n petatnv 1n lavouapiou
2014).

¢ AAM 27 (AvaBewpnpévo) “Eexwplotég Owkovopikég Kataotaoetg” (loxUel yia eTnOLEG AOYLOTIKEG NEPLOBOUG NOU ApXiZouv
TV n eta tnv 1n lavouapiou 2014).

¢ AAT 28 (AvaBewpnpévo) “Enevdloelg o 0uVIEdEPEVEC EMXELPROELG KaL Kovorpa€ieg” (LoxUEL yla eTAGLEG AOYLOTIKEG
neptddoug nou apxizouv Tnv n wetda Tnv 1n lavouapiou 2014).

e AMXA 12 “TvwoTonotnoetg Twv Luppetoxaov oe AAeg OvtotnTeg” (LoxUeL yla eTNOLEG AOYLOTIKEG NEPLOBOUC MOU apXigouv
TV n eta tnv 1n lavouapiou 2014).

* MeTaBatikég 0dnyieg (Tpononoinan Tou AMXA 10, ATIXA 11 kat ANXA 12) (loxUeL yla eThoLeg AoyLaTIKEG NePLOSOUG Moy
apxizouv Tnv n peta Tnv 1n lavouapiou 2014).



Notes to the Financial Statements
for the year ended 31 December 2013

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

IAS 19 “Employee Benefits” (Continued)

The effect of these amendments on the financial statements of HRDA for 2012 is disclosed below and in the statement
of comprehensive income:

Effect on statement of comprehensive income [increase/(decrease) in profit/OCI]:

2012

Income/Expenses €

Personnel cost - actuarial gain reversed (107.427)

Surplus for the year (107.427)

Other comprehensive income

Actuarial gain recognized 1.948.780

Total surplus for the year 1.841.353
Effect on accumulated reserve [increase/(decreasel]:

On 31st On 1st

December January

2012 2012

€ €

Recognition of previously unrecognized actuarial gain 5.931.985 4.090.632

5.931.985 4.090.632

The following Standards, Amendments to Standards and Interpretations had been issued but are not yet effective for
the year ended 31 December 2013:

(i) Standards and Interpretations adopted by the EU

* |IAS 32 (Amendments) Financial Instruments: Presentation - Offsetting Financial Assets and Financial Liabilities
(effective for annual periods beginning on or after 1 January 2014).

* IFRS 10 Consolidated Financial Statements (effective for annual periods beginning on or after 1 January 2014).
* IFRS 11 Joint Arrangements (effective for annual periods beginning on or after 1 January 2014).
* |AS 27 (Revised) Separate Financial Statements (effective for annual periods beginning on or after 1 January 2014).

* |AS 28 (Revised) Investments in Associates and Joint Ventures (effective for annual periods beginning on or after 1
January 2014).

¢ IFRS 12 Disclosure of Interest in Other Entities (effective for annual periods beginning on or after 1 January 2014).

* Transition Guidance (Amendments to IFRS 10, IFRS 11 and IFRS 12) (effective for annual periods beginning on or after
1 January 2014).
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2. BAZIHETOIMAZIAY (ouvéxeta)

(y) YLo8&Tnon véwv Kat avaBewpnpévav AteBvav MpoTtunwv Xpnpatootkovoputkng Avagopdg (ouvéxeta)

(i) MpéTuna kat Atepunveieg nou utoBeTnBnkav and tnv EE (ouvéxela)

e EnevduTtikég enxetpnoetg (Tpononoinon tou AMXA 10, ANXA 12 kat AATT 27) (LoxUel yia eTAGLEG AOYLOTIKEG MEPLOBOUG
nou apxizouv Tnv n peta Tnv 1n lavouapiou 2014).

* AAT 36 (Tpononoinon): TvwoTONONGELG YL AVOKTAGLUA MOCA UN XPNHATOOLKOVOULKGOV NEPLOUGLAK DY OTOLXELWV (LoXUEL
yla ETAOLEG AOYLOTIKEG NEPLOBOUG NOU apxigouv Tnv N peTd Tnv 1n lavouapiou 2014).

¢ AATT 39 (Tpononoinon): Avavéwon TwV NApay®ywy Kat GuvEXLan TN AoyLoTIKNG avTioTaduiong (LoxUet yia eTAOLEG
ANoyLOTIKEG NEPLOBOUG Mou apxigouv Tnv n PeTa Tnv 1n lavouapiou 2014).

(ii) NpoTUNa kat Ateppnveiec nou dev uloBeTnBnkav anod Tnv EE

o AMXA 9 “Xpnpatootkovoptkd Méoa - Ta€wvopnon kat Entpétpnon” (LoxUeL yLa eTAGLEG AOYLOTLKEG NEPLOBOUG Mo apxizouv
Tnv n peta tnv 1n lavouapiou 2015).

¢ AMXA 21 "Elopopég” (LoxUel yla eTNOLEG AOYLOTIKEG NEPLOSOUG Mou EEKLVOUV TNV A PeTd Tnv 1n lavouapiou 2014).

¢ AN 19 “Mapoxég oe Epyazopévouc” (Tpononoinon) (LoxUel yla eTAOLEG AOYLOTIKEG MEPLOBOUG MOU EEKLVOUV TNV M PETA
mnv 1n louAiou 2014).

e BeAtlwoetg o1a AMXA (KukAog 2010-2012) (toxUeL yLa eThOLEG AOYLOTIKEG NEPLOBOUG NOU EEKLVOUV TNV N PETA TNV 1n
louhiou 2014).

e BeAtiwoelg ota AMXA (KukAog 2011-2013) (loxUet yla eTAGLEG AOYLOTIKEG NEPLOdOUG NMou EEKLVOUV TNV h PeTa Tnv 1n
louliou 2014).

To AtotknTikd ZupBoUAto TnG Apxhg avapével nwg n ULtoBETNON Twv NLo Ndvw NPoTUNWY XPNUATOOLKOVOULKAG avapopag
o€ HEANOVTLKEG NePLOdoUG Oev Ba €xeL onpavTikh eNidPacn GTLG OLKOVOULKEG KATAOTACELG TNG ApXNg.

(8) Xphon AoyLoTiK@V EKTLUACEWY KAl AOKNONG Kpiong

H eTolpacia Twv olKOVOPLKGYV KaTaoTdoewy, cUP@wva Pe Ta AteBvna MpoTuna Xpnpatoolkovodlkng Avagopdg, anattel
ano tn AtelBuvon Tnv doknon Kpiong, va KAVEL EKTLUNGELG KaL NapadoxEG oL onoleg ENNPEAZOUV TNV EQAPHOYN TWV
AOYLOTIK®V 0PXWV KAL T UNO ava@opad nNood TwV NEPLOUCLAK®MY OTOLXELWY, UNOXPEWOEWY, E000wV KaL eE6dwV. OL EKTLPNOELG
KalLolunooTtnpizouceg napadoxég BaoizovTal oTnv LOTOPLKN eUneLpia Kat o LAPopoug AANOUGC NapAyovTEG, oL onoiot
MLoTEVETAL OTL elval AoyLkol unod TIG NePLOTACELG. Ta npaypaTika anoTeAéoparta pnopel va dla@Epouv anod auTEG TIG
EKTIMNOELG.

OLeKTIPAOELG KaLUNooTNpizouoeg Napadoxeg avaBewpouvTal oe ouvexn Baon. AvaBewpnoelg o€ AOYLOTIKEG EKTIHNOELG
avayvwpizovtat otnv nepiodo katda tnv onoia n ekTipnon avaBewpeitat av n avaBewpnaon ennpeagel Hovo auTh TNV
neptodo, N Tnv nepiodo TnG avaBewpnong Kat peAAOVTLKEG NepLOdOUG av n avaBewpnon ennpedzel TOOO TNV TpEXouoa
000 Kal HEAAOVTLKEG MEPLOOOUG.

LUYKEKPLPEVA, MANPOPOPLEG YLA ONPAVTLKEG EKTIPNCOELG, aBeBALOTNTEG KAL KPLOELG OTNV EQAPHOYA TWV AOYLOTIKWV MOALTLK®V
0L OMOLEG €XOUV TNV MLO ONPAVTLKN ENLOPACN GTA NOOA NOU AVAyVWPLOTNKAV GTLG OLKOVOULKEG KATAOTACELG, MEPLYypAPOVTaL
nLo KAaTw:



Notes to the Financial Statements
for the year ended 31 December 2013

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

(i) Standards and Interpretations adopted by the EU (continued])

¢ Investment Entities (Amendments to IFRS 10, IFRS 12 and IAS 27) (effective for annual periods beginning on or after
1 January 2014).

¢ |AS 36 (Amendments] Recoverable Amount Disclosures for Non-Financial Assets (effective for annual periods beginning
on or after 1 January 2014).

¢ |AS 39 (Amendments) Novation of Derivatives and Continuation of Hedge Accounting(effective for annual periods
beginning on or after 1 January 2014).

(ii) Standards and Interpretations not adopted by the EU

¢ IFRS 9 Financial Instruments - Classification and Measurement (effective for annual periods beginning on or after 1
January 2015).

¢ IFRIC Interpretation 21 -Levies (effective for annual periods beginning on or after 1 January 2014).

* |IAS 19 Defined Benefit Plans: Employee Contributions (Amendments) (effective for annual periods beginning on or
after 1 July 2014).

¢ Annual Improvements to IFRSs 2010-2012 Cycle (effective for annual periods beginning on or after 1 July 2014).
¢ Annual Improvements to IFRSs 2011-2013 Cycle (effective for annual periods beginning on or after 1 July 2014).

The Board of Directors expects that the adoption of these financial reporting standards in future periods will not have
a significant effect on HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards requires
from management to make judgments, estimates and assumptions that affect the application of accounting principles
and the reported amounts of assets, liabilities, income and expenses. The estimates and associated assumptions are
based on historical experience and other factors that are considered to be reasonable under the circumstances. Actual
results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized in the period in which the estimate is revised, if the revision affects only that period, or in the period of the
revision and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgements in applying accounting
policies which have the most significant effect on the amounts recognised in the financial statements are described
below:



npelwoelg oTig OtKovouLlKEG KaTaoTaoeLg
yia 10 £€10G nou €An&e oTig 31 AekepBpiou 2013

2. BAIH ETOIMAZIAZ (ouvexea)
(8) Xpnon AoyLOTIKGOV EKTLHAGE®V KAl AoKNong Kpiong (ouvéxeta)
¢ MpoBAEyeLg yia entopaleic anattnoeLg

H Apxn e€eTazel av unapxouv evoelEelg avapopika pe Tnv NiBavoTnta Pn elonpagng Twv oPELAOPEVWY MOV and EUMNOPLKEG
kat dAAeg anawthoelg. OL evoeielg oTig onoleg Baoizetal n npdBAewn yia ento@aleiq anatThoeLg eival To LOTOPLKO
anonAnpwpAG Kal N 0LKOVOULKN KatdoTtaon Tou xpewaoTn. Edv undpxouv 1€T0Leg evOeifeLg, unoAoyizeTal TO AVAKTAGLHO
nood kat dnploupyeirat avaAoyn npoBAewn yia ento@aAeic analthoelg. To noood Tng NpoBAeywng avayvwpizetal oTny
kataotaon ouvoAlkwy ec6dwv. H avaBewpnon Tou NoTwTikoU KLvdUvou eivat cuvexng kat n peBodoAoyia kat oLunoBeoelg
yla unoAoyLopo6 Tng NPO6BAEYNG ENLOPAA®Y aNalTNOEWY EEETAZOVTAL OE TAKTA XPOVIKA dLACTAPATA KAl avanpooappozovTat
avahoya.

e Aikatn a§ia XpNPATOOLKOVOHLK®OV HECWV

H dikain a&ia Twv XpNnUATOOLKOVOULK®WV HECWY Nou dev dlanpaypatelovTal OE EVeEPYO ayopd, npocdilopigeTat
xpnotponotwvrag peBadoug anotipnong. H Apxn aokei kpion yla Tnv enthoyn dla@opwv peBodwv anoTignong Kat KAvet
unoBéoelg ot onoieg BaoizovTal Kupiwg oTNV KATAGTAGN TNG AYOPAG Kat dAAa dedopéva oe kGBe npepopnvia avagopdg.

e Anopeiwon a§iag Twv XpNUATOOLKOVOHLK®V NMEPLOUGLAKWYV GTOLXELWV MOU KpatoUvTat yExpLTn AnEn

H Apxn e€eTazeL av unapxouv eVOEIEELG yLa aNOPEIWON TWV XPNPATOOLKOVOULK®WY NEPLOUCLAK®WY OTOLXELWV MOU KpaToUvTal
HEXPLTN ANEN, EKTLH®VTAG TNV Napouca aia Twv aVaPEVOHUEVWY HEANOVTLKWV TAPELOK®MV ELOPOWV.

e QpeAApaTa apunnNpPETNONG

To k6oTOC WPEANpPATWY yLa To LxEdLo KaBoplopévwy Mapoxwv unoloyizetal ye BAon avaAoyLloTIKEG EKTIPHNCELG, KATA TLG
onoieg xpnatpgonotoUvTal Napadoxeg yLla Toug NpoeEoPANTIKOUG CUVTEAEDTEG, TO NOCOGTA pakponpoBeopng andédoong
TwV enevoUoewy, Tov pubpd altgnong Twv PLoBmyv, Ta NocooTd BvnotlpoTNTAG KAl TIG HEAAOVTIKEG QUENTELG 0TA WPEANUATA
apunnpetTnong onou eivat avaykaio. H Apxn Kavel auTtég TIg napadoxeg Baolzopevn o€ NpocdOKieg TNG ayopdg KaTa Tnv
nuepopnvia ava@opag, XpNoLUONoLWVTAG TLG KAAUTEPEG EKTLUNOELG yla KABe napdpeTpo, KaAUNTovTag TNV Nepiodo KaTa
Tnv onoia nunoxpéwon Ba dtakavovioTel. AdOyw TNG pakpoxpoviag euong Tou Lxediou, oL NApadOXEC AUTEG UNOKELVTAL
o€ onpavTikh aBeBatdTnTa.

* ANopEiwon PN XpNUATOOLKOVOULK®MV NEPLOUCLAOKWYV GTOLXELWV

Anopeiwaon evog Pn XpNPATOOLKOVOULKOU NEPLOUGLAKOU OTOLXELOU UNAPXEL OTAV N AoyLoTikh a&ia unepBaivel TNV avakTAoLUN
a&ia Tou, n onoia eivat n peyaAutepn a§ia peTagu Tng eVAoyng aiag peiov €§oda nwAnong kat Tng a&iag xphoewg. O
unoAoylopog Tng eVAoyng a§iag peiov €§oda nwAnong, yiveTal eite pe Bdon Tnv e@IKTA Np600d0o and Tnv nwANoN evog
NeEPLOUCLAKOU oTOoLXELOU 0TO NAaioLo plag appoTepoBapols cuvaAAayng oTnv onoia Ta pEPN £Xouv NANPN yvwaon Kat
npooxwpouv otkloBeAwg, eite e BAon TLG NAPATNPNCLPEG TLUEG AYOPAG HETA anod TNV apaipeon kaBe npdcoBeTou apeoou
KO60TOUG dLaBeang Tou neplouctakol atotxeiou. H aia xphoewg eivat n napoloa a&ia Twv EKTIHOPEVWY HEANOVTIK®V
TAPELOKGOV POWYV NOU avapéveTal va npayparonotnBolv anod Tn ouvexn xphon evog NeEpLOUCLAKOU GTOLXELOU KaL ano Tn
0LaBe0n Tou 0TO TEAOUC TNG EKTIHWHEVNG WPEALUNG ZWNAG TOU.

(€) Noplopa Aettoupyiag kat napouciaong

Ol OLKOVOMLKEG KATAOTACELG NAPOUCLaZovTal o€ eup® (€], To onolo eival 1o vopLopa AetToupyiag kat napouciaong Tng
Apxng.



Notes to the Financial Statements
for the year ended 31 December 2013

2. BASIS OF PREPARATION [continued)
(d) Use of accounting judgments and estimates (continued)

* Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which the provision
for doubtful debts is based, are the repayment record and financial position of the debtor. If indications of irrecoverability
exist, the recoverable amount is estimated and a respective provision for bad and doubtful debts is made. The amount
of the provision is charged through the statement of comprehensive income. The review of credit risk is continuous and
the methodology and assumptions used for estimating the provision are reviewed regularly and adjusted accordingly.

¢ Fair value of financial assets

The fair value of financial instruments that are not traded in an active market is determined by using valuation techniques.
HRDA uses its judgement in selecting different methods and makes assumptions that are mainly based on market
conditions and other factors existing at each reporting date.

¢ Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluating the
present value of expected future cash flows of the assets.

¢ Retirement benefits

The cost of the Defined Benefit Scheme is determined using actuarial valuations, which involve making assumptions
about discount rates, expected rates of return on investments, future salary increases, mortality rates and future
pension increases where necessary. HRDA makes these assumptions based on market expectations at the reporting
date, using the best estimates for each parameter, covering the period during which the obligation is expected to be
settled. Due to the long-term nature of the Scheme, these assumptions are subject to significant uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount, which
is the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based
on available data from binding sales transactions in arm’s length transactions of similar assets or observable market
prices less incremental costs for disposing of the asset, while value in use is the present value of estimated future cash
flows expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

(e) Functional and presentation currency

The financial statements are presented in Euro (€) which is the functional and presentation currency of HRDA.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZ
Ol KUpLOTEPECG AOYLOTIKEG aPXEG MOV ULOBETABNKAV GTNV ETOLHAGCLA AUTMV TWV OLKOVOULK®WY KATAGTACGEWY, AVAPEPOVTAL
Mo KATw. AUTEG OL PXEC EXOUV EQAPUOOTEL HE GUVENELD yLa OAEG TLG NEPLOOOUG MOU NAPOUCLAZOVTAL OE QUTEG TLG OLKOVOULKEG
KATAOTACOELG, EKTOG OMOU ONAWVETAL OLAPOPETLKA.
Avayvaplon e.6odnpaTwv
Ta €000a Tng Apxng avayvwpizovral wg €ENG:
e TéAog Avantu§ng AvBpanivou Auvapikou
Ta etoodnpata Tng Apxng nou apopouv oTnv entBoAn kat eionpa&n Tou TéAoug Avantugng AvBpwnivou Auvayikou,
avayvwpizgovrat cUp@wva pe Tnv npepopnvia elonpa&ng kat 6xt pe Baon Tnv apxn Twv 0edOUAEUPEVWY E000WY, ONWG

ava@EPETAL MO KATW:

(a) Aev yiveTat npovola yia Tig EL0QOPEG pyodOT@Y yia To HLoBoAdyLo Tou AekepBpiou nou eival KataBANTED peExpL
31 lavouapiou Tou endPevoU Xpdvou.

(B) Aev yiveTal npovola yla KaBuoTEPNUEVEG UNOXPEMOELG EpY0BOTMY yLa KaTaBoAn Tou TEAoug. Ol OXETIKEG ELONPAEELG
nLoT@®VOVTAL TOV XpOVOo Nou npayparonotouvTat.

*’Ecoda ano Tapeia Tng Eupwnaikng'Evwong

Ta é006a and Tapeia Tng Eupwnaikng Evwong avayvwpizovtal pe Baon tnv apxn Twv 0€00UAEUPEVWV EGOOWV.
¢ ’AAAa €00da

Ta dAAa €006a avayvwpizovrtat e Baon Tnv apxn Twv d€OOUAEUPEVWVY EGODWV.

*’Ecoda xpnpatodoTnang

Ta ¢000a xpnpatoddtnong neptAapBavouv TOKOUG €LONPAKTEOUG Nou unoAoyigovTal ge Baon Tnv apxn Twv
0edouleupévwy e060wv avaloya Ue Ta Nocd nou kaBioTavral elonpakTéa.

Q@eAnpata apunnPETNONG HOVLHOU NPOCGWLKOU
H Apxn Aettoupyel Zx€dto Zuvtagewv kat Xopnynudtwv KaBopLlogévou wPeAAPATOC yLa TOUG HOVLHOUG UNAAANAAOUG TNG.

To KOOTOG TWV WPEANPATWY APUNNPETNONG XPEWVETAL OTNV KATAOTAGN CUVOALKWV €000V KATA TN LAPKELA TNG UNNpPeoiag
TOU MPOOCWMLKOU KaL unoAoyizeTat eThola and ave§apTnToug SLNAWPATOUXO0UG avaloyLoTEG, pe Baon tn pEBodo npoBoAng
noTwTIKNG povadag (projected unit credit method), cupg@wva pe Tig npovoteg Tou AAT 19 “Tapoxég oe Epyazopévoug”.
AvaloyloTika KEpON h ZnpLEG avayvwpizovTal TANPWG aTNV KATAOTAON CUVOALK®V €L00ONPATWY KATA TO €T0G Nou
napouctazovTat. Autd Ta avaAoyLoTika KEpAn N gnpLég, avayvwpizgovtal AUeca 0Ta cUCowPeUBEVTA NAgovaopaTa Tng
Apxng Kat dev ENAvaKaTnyopLonoLloUVTaL 6TNV KATAGTAON GUVOALK®V 600wV o€ HEAAOVTLIKEG NepLodoug. H Apxn avayvwpizel
TLG MO KATW aAAay€G oTnv Nnapoucoa a&ia unoxpEwaong, wg HEPOG TOU KOOTOUG NPOCWILKOU TNV KATAGTAON OUVOALKGV
€000wV:

- KdoTog TpExoucag unnpeaiag
- Tokol eni Twv uNnoxpewoewv Tou xediou

®opoloyia

OLTpEXOUCEG POPOAOYLKEG UMOXPEWOELG KAL MEPLOUGLAKA GTOLXELD YLO TNV TPEXOUOW KAL TLG MPONYOUHEVEG NEPLOOOUG
unoAoyizovtatl pe Baon 1o Nnood nou avapevetat 6Tt 8a nAnpwBei n Ba avakTnBel anod TLg popoAoyLKEG apXEG,
XPNOLPOMNOLOVTAG POPOAOYLKOUG CUVTEAECTEG Kal vopoBeoieg nou eixav BeonioBel n ouclaoTikd BeontoBel péxpL Tnv
NUePoOPNVia TNG KATAGTAGNG OLKOVOULKNG B€ong.



Notes to the Financial Statements
for the year ended 31 December 2013

3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These
policies have been consistently applied to all periods presented in these financial statements unless otherwise stated.

Revenue recognition
HRDA's revenues are recognised on the following bases:
¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognized
on a cash basis according to the date of collection and not on accruals basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of
next year.

(b) Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are recognized
when received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis.
e Other income

Other income is recognised on an accruals basis.

e Finance income

Finance income includes interest receivable which is calculated on an accrual basis according to the amounts that
become receivable.

Retirement benefits for permanent staff
HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees.

The cost of retirement benefits is charged in the statement of comprehensive income over the period of the expected
service lives of employees and is estimated annually by independent qualified actuaries based on the projected unit
credit method and the provisions of IAS 19 “Employee Benefits”. Actuarial gains or losses are fully recognized in the
statement of comprehensive income during the year occurred. These actuarial gains or losses are directly recognized
in HRDA's accumulated reserves and are permanently excluded from profit or loss. HRDA recognizes the changes below
in the present value of the obligation, as part of personnel cost in the statement of comprehensive income:

- Current service cost
- Interest cost

Tax
Current tax liabilities and assets for the current and prior periods are measured at the amount expected to be paid to

or recovered from taxation authorities, using the tax rates and laws that have been enacted, or substantively enacted,
by the reporting date.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxeta)

Akivnta, eykataocTdoelg kat e§onALopog

Ta akivnTa, eyKaTaoTaoelg Kat €§0NALOPOGC NAPOUGLAZOVTAL OTNV TIKN KOGTOUG PELOV OUGCWPEUPEVEG ANOOBETELG. ZTLG
npooBNKEG NEPLOUTLOK®V OTOLXELWV UNOAOyizovTal anocBEoeLg yia oAOKANpo Tov xpdvo aveEapTnTa and Tnv npepopnvia

ayopag, Vo yLa TLG EKNoLtnoelg 0ev unoAoyizovTal anooBECELG yLa TO OXETLKO £T0C.

Ouetnoteg entBaplvoelg unoAoyizgovtal pe Baon Tn péBodo oTaBepng andoBeong, WOTe To KOGTOG va dlaypd@eTaL KATA
TN SLAPKELD TNG UNOAOYLIZOPEVNG WPEALUNG ZWNG TwV OLAPOPWY NEPLOUCLAKDY OTOLXELWV.

Ta nocooTd anocBéoewv eival Ta eENG:

Krhpta 3%

E€onAlopocg Mpagpeiou, EnwtnAa kat Zkeun 15%
E€onAlop6¢ HAekTpovikou YnoAoyloth 20%
Mnxavokivnta Oxnpara 20%
EpyaoTnplakog kat Eknatdeutikog E§onAtopog 15%

la tnyn, KaBwg Kat yla Ta €pya Téxvng yla Ta onoia 0ev pnopei va npoodloploBei w@EéALUn gwn, dev yiveTal npoBAeyn
yla anooBéoelg.

OupeBodoL anooBecewv, WPEALPWY XPNOEWY KAl UMOAELPPATIKWY a§Llay, enave§eTazovTaL aTnv nHepopnvia avagopag
KalyivovTtal avanpooappoyEg avaAoywg.

‘Onou n AoyloTikn a&ia evog neplouclakoU oTolxeiou eivatl peyaAuTepn and 1o UNoAoyLzOPeEVO Nocd avakTnong, autn
ANOPELWVETAL AUECWG OTO NOCGO TNG AVAKTNONG HEOW TNG KATAGTAONG AoyapLaopoU anoTeAECHATWY.

Aanaveg yia entdLlopBwoeLg KAl GUVTAPNON AKLVATWY, EYKATAOTACEWY KAl €§0MALOPOU, XPEWVOVTAL OTNV KATACTAGN
Aoyaplacpou anoTeAECHATWY GTO £TOG MOU MPOKUNTOUV. To KOOTOG ONPAVTIK®Y AVAKALVIOEWY KAl GANEG HETAYEVEOTEPEG
danaveg nepthapBavovTtal atnv aia Tou neploucLakoUl aTolxeiou 6Tav eivat niBavo nwg Ba npokUYouv HEAAOVTLKE
OLKOVOULKA OQEAN aTnv Apxn peyaAUTepa anod autd Nou apxikd avapévovtav cUPNQ®vA HE TNV apxikn andédoon Tou
nepLlouctakou atotxeiou. OL onpPavTIKEG avakalvioelg anooBEvovTal KaTd Tn OLAPKELD TNG UNOAOLNNG WPEALUNG XPNONG
TOU OXETLKOU MEPLOUCLAKOU GTOLXELOU.

‘Eva oTolxelo Twv aklvnTwy, eyKaTaoTdoewy Kat e§onAtopoU, dlaypa@etal kata Tn d1aBeaon Tou 1 dTav dev avauéveTalva
NPoKUWOUV HEAAOVTLKA OLKOVOULKA 0OQEAN anod TN OUVEXN XPNOoN TOU 0TOLXELOU EVEPYNTLKOU. To KEPSOG N ZnpLd nou
NPOKUNTELKATA TNV NWANGN A TNV andoupon VoG OTOLXELOU TwV AKLVNTWY, EyKaTaoTdoewy Kat e§onAtopoU, kaBopizeTtat
G N dlaPopd HETAEU TwV eLONPAEEWY TWV NWANCEWVY KAl TN AoyLoTIKA a&ia Tou 0TOLXELOU EVEPYNTLKOU Kal avayvwpizeTat
oTNV KaTdoTaon AoyapLlacpou anoTeAECUATWY.

Aoylopika npoypappara

Aandveg nou éxouv dpeon oxéon Pe EEXwWPLOTA AOYLOULKA NPOoypAppaTa Nou AVAKOUV 6TnV Apxn Kal Mou avapéverat oL
Ba dnpLoupynoouyv olkovopLlka o@EAN nou Ba unepBaivouv T daNAVEG yLa NEPLOCOTEPO ANO £va €T0G, avayvwpizovTat
wG GuAa neplouctaka atolxeia. MeTénetra Ta AOyLOPLIKA NPOoypAPATA NAPOUCLAZOVTAL OTO KOOTOG HELOV CUCOWPEUPEVEG
XPEOAUOELG KAL peiov onoLladnnoTe CUGOWPEVPEVN anopeiwaon oTny agia.

Aanaveg nou BeEATL@VOUV h ENEKTELVOUV TNV aNGO0GN TWV AOYLOULK®V MPOYPAUHATWY NEPav anod TLG apXIKEG NpodLaypageg,
kepaAdatonotouvTat. Aanaveg nou oxeTigovTal He TN GUVTAPNON AOYLOPLK®WV NPOYPARHPATWY XPEMVOVTAL OTNV KATAGTAGN
OUVOALKQV €000WV GTO £€T0G MOU MPOKUMTOUV.

Ta hoylopika npoypappata anocBEvovTat cUP@wva pe Tn oTaBepn péBodo o€ nepiodo nou dev unepBaivel Ta NEVTe €TN.
TG NpooBNKeG AOYLOHLKGOV NPoypappaTwy unoAoyigovral anooBEoelg yia oAdKANpo Tov Xxpodvo ave§dpTnta and Tnv
npepopnvia ayopdg, eV yla TLG EKMOLACELG OV UNOAOYizovTaL anooBECELG yLa TO OXETLKO €T0G.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated impairment
losses. Depreciation on additions to assets is calculated for a full year, irrespective of the date of their purchase. No

depreciation is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the estimated
residual values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%

Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount through the income statement.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement in the
year in which itis incurred. The cost of major renovations and other subsequent expenditure are included in the carrying
amount of the asset when it is probable that future economic benefits in excess of the originally assessed standard of
performance of the existing asset will flow to HRDA. Major renovations are depreciated over the remaining useful life
of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are expected
to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an item of property,
plantand equipment is determined as the difference between the sales proceeds and the carrying amount of the asset
and is recognized in the income statement.

Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA and
that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible assets.
Subsequently computer software is carried at cost less any accumulated amortisation and any accumulated impairment
losses.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications, is capitalized. Costs associated with maintenance of computer software programmes are charged to the
income statement of the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding
a period of five years. On additions of computer software amortization is calculated for the full year irrespective of the
date of purchase, while for disposals no depreciation is charged for the year of disposal.
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3. ITHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxela)

Anopeiwon gn XpNUATOOLKOVOHLK®WV NEPLOUGLAKWDV GTOLXELWV

Ta neplouctakd oTolxeia Nou €xouv anpoadloploTn WPEALUN Zwn, dev anooBEévovTal Kat UNOKeLVTAL o€ EAeyX0 anopeiwang
eTnolwg, 6NwG eniong 6Tav kanota yeyovota h aAAayEG oTLG oUVBNKEG KATAdELKVUOUV OTL N AoyLoTIKh a§ia pnopeiva pnv
eivat avakTholpn. Ta neplouctaka otolxeia nou anocBévovTal unokewvTal oe EAeyxo anopeiwaong Tng aglag Toug 6TAV
unapxouv evOeigeLg 6TL N AoyLoTikh agia Toug dev Ba avakTnBei. ZnuLd anopeiwong avayvwpizeTal yia 10 Nooo yla 1o
onoio n AoyloTikn a§ia Tou nayiou unepBaivel Tnv avakTholpn a§ia Tou. H avaktnolpn agia eivat n peyalutepn agla
pETA&U eUAoyng a€lag YELWPEVN e TO ANALTOUPEVO yLd TNV N@ANON KOGTOG Kat afiag xpnoewe (napovuoa agia xpnpaTopomv
nou avapévetatva dnploupynBouv pe Badon Tnv ekTignon TG ALoiknong yLa TLG HEAAOVTIKEG OLKOVOULKEG KAL AELTOUPYLKEG
ouvBnkec). Ma TNV EKTIPHNGON TWV ZNPLGOV ANOPELWONG, TA MEPLOUCLAKA OTOLXELD EVTACOOVTAL OTLG HLKPOTEPEG dUVATEG
povadeg dnyloupyiag TAPELAK®Y powV. Mn XxpnpaTooLKOVOULKG oToLxeia KTOG and unepaia mou £xouv unoaTei anopeiwaon,
€navekTLgoUvTaL yta niBavh aviioTpo®n TNG anopeilwong o€ KABE NPepOUNVia KATAGTAGNG OLKOVOULKAG BEoNg.

XpnpaTtoolkovouLka yéoa
Ta XpNPATOOLKOVOHLKA MEPLOUCLAKA GTOLXELD KAL OL XPNUATOOLKOVOHLKEG UNMOXPEWOELG KATaXwpPizovTal oTnv Katdotaon
OLKOVOPLKAG B€ong, and Tn oTwypn nou n Apxn kaBioTatatl £va HEPOG €K TwV CUPBAAAOPEV®WY TOU XPNUATOOLKOVOULKOU

pEoou.

Analthoelc anod eunoplkEC 0pacTNPLOTNTEC

Ouvanattnoelg and egnopLkeG dpacTNPLOTNTEG APXLKA EMLPIETPOUVTAL OTNV EUAOYN a&ia KAl HETAYEVEDTEPQ ENLUETPOUVTAL
070 avano6oBeoTo KOGTOG PE TN XpNaon TG HEBOAOU TOU NPAypaTIKOU eNtToKiou. KaTGAANAEG NPoBAEYELG yLa EKTIPHWHEVA
HN aVaKTAGLPa Nood avayvwpizovtal oTa anoTeAéopata Xxpnong 6Tav uNndpxeL avTIKELPEVIKN anodeLgn OTL TO NEPLOUCLAKO
oTolxeio éxel anopelwBel. H avayvwplzopgevn npoBAewn enteTpeital wg n dla@opd HeTagu TnG AoyLoTIKNG agilag Tou
NEPLOUOLAKOU OTOLXELOU KAL TNG NapoUcag a&lag TwV EKTIHWHEVWY HEAAOVTIKWY TAPELOK®V POWY NPOEEOPANPEVWY PE
TO MPAYHATLKO ENTOKLO MOV LOXUE KATA TNV PXLKN avayvepLon.

Advela nou napaxwpnBnkav

Ta davela nou dnptoupyolvTal and Tnv Apxn pe Tnv napoxn xpnudtwyv aneuBeiag otov davelzopevo Tagvopolvral wg
ddvela kalt napouotazovtal oe anooBeoBeioa Tiun KThong. Auth n TN eivat n dikain agia Twv xpnpdaTtwy nou 068nkav
yta va dnyloupynoouv Ta ddvela 6nwg npoodlopizeTal anod TG TLMEG TNG ayopdg TNV npepopnvia nou dnpLoupyeitatl 1o
ddvelo. OAa Ta ddvela avayvwpizovral 6Tav NapaxwpouvTal Ta Xpnyarta oTov davelZoPeVo.

lvetalt npoBAeyn yla anopeiwon oTnv a§ia Tou daveiou OTav UNAPXEL AVTLIKELPEVIKA €vOELEN 6TL N Apxn dev Ba eival oe
Béon va elonpa&el 6Aa Ta nood nou TG oPeiAouv cUPPWVA PE TOUG apXtkoUG cupBaTikoUg 6poug Twv daveiwv. To Noco
NG NPoBAewng eivat n dtapopd peTa&l Tng AoyLloTikng a§lag Kal Tou avaKTAGLPOU Nocou, To onoio eivat n napovuoa agia
TWV AVAUEVOPEVWVY TAPELAKDV POWV CUPNEPLAANBAVOPEVWY KAL TWV AVAKTAGLYWY MOOWY anod eyyUNOoeLg Kal €§aopaAioelg
npoe§oPANPEVA PE TO APXLKO ENLTOKLO TwV daveiwv.

Enevduoelg

H Apxn ta§wvopel 11g enevdUOELG TNG 0€ HETOXEG KAl OPOAOYA OTLG AKOAOUBEG KATNYOPLEG: XPNPATOOLKOVOULKA NEPLOUCLAKE
oTOolXEla Nou anoTigoUvTal o€ dikaln afia pEow Twv anoTEAEOUATWY, ENEVOUCELG NOU KpaToUvTal gExpL TN AngEn Kat
XPNHUATOOLKOVOULKG MePLOUCLaKa oTolxeia dtaBéaotpa npog nwAnon. H Ta§vopnon Twv enevducewy e§aptdtat ano Tov
okomno yla Tov ornolo anoktnBnkav ot enevoUoelg. H Apxn anogacizel Tnv KataAANAN Ta§wvopnon Twv enevoloewy KaTd
TNV dpXLKN avayvmplon kat enava§lohoyei autd Tov kaBoplopo oe kaGBe npuepopnvia avagopdg.

® XpNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELA NOU anoTigouvTdl o€ 0ikain afia YEow TwV anoTeAEOUATWY

AuTn n katnyopia €xel dU0 UNOKATNYOPLEG: XPNPATOOLKOVOULKA NEPLOUGLAOKE OTOLXELO MPOG EMNOPLa KAL AUTA Nou opioTnkav
oe Oikatn a&ia p€ow Twv aNoTeEAEOPATWY KATA TNV APXLIKA avayvaplon. Ta neploucLlaka oTolxeia oTnv Katnyopia autn
Ta§lvopouvTal WG KUKAOQOPOUVTa MEPLOUCLAKA OTOLXELa av eival Npog epnopia n avapévetat va nwAnBolv péoa o€
0WAEKA UNVEG AMo6 TNV NUEPOUNViA TOU LOOAOYLOHOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortization and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets that
are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may not
be recoverable. An impairment loss is recognized for the amount by which the asset’s carrying amount exceeds its
recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use
(present value of cash flows expected to be generated based on management’s estimates of future economic and
operating conditions). For the purposes of assessing impairment, assets are grouped at the lowest levels for which
there are separately identifiable cash flows. Non-financial assets, other than goodwill, that have suffered impairment
are reviewed for possible reversal of the impairment at each reporting date.

Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA becomes
a party to the contractual provisions of the financial instrument.

Amounts receivable

Amounts receivable are initially measured at fair value and are subsequently measured at amortised cost using the
effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised in profit or
loss when there is objective evidence that the asset is impaired. The allowance recognised is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows discounted at the effective
interest rate computed at initial recognition.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at
amortised cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined
by reference to market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all
amounts due according to the original contractual terms of loans. The amount of the provision is the difference between
the carrying amount and the recoverable amount, which is the present value of expected cash flows including amounts
recoverable from guarantees and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value
through profit or loss, held to maturity investments and available for sale financial assets. The classification depends
on the purpose for which the financial assets were acquired. HRDA determines the classification of financial assets at

initial recognition and re-evaluates this determination at every reporting date.

¢ Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value through profit
or loss at initial recognition. Assets in this category are classified as current assets if they are either held for trading
or are expected to be realised within twelve months from the reporting date.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxeta)

XpnyaTtootkovoptkd péaa (ouvéxeta)
Enevduoelg (ouvéxela)

* EnevdUoelg nou KpatouvTal yExpLtn Anén

Enevoloelg pe otaBepécg n npoodilopiclpeg NANpwpEG Kat ge oTaBepn AnNEn LG onoieg n Apxn €xel Tn BeTikn npdBeon
KaLduvaToTnTa va KPAaTAcEL HEXPL TN ANEN Toug, eKTOG and dnploupyolpeva dAvela Kat ELonpakTéa, TaglvopouvTal wg
enevOUOELG MOU KpaToUvTaL HEXpL TN ANEN. AuTEG oL enevdUoelg neptAapBavovTal 6Ta pn KUKAOQOPOUVTA NEPLOUCLAKA
OTOLXELD €KTOG ANO AUTEG MOU €X0UV ANEN eVTOG dWAEKA UNV@Y aM6 TNV NUEPOPNVLA TNG KATAGTAGNG OLKOVOULKNG BEang
nou neptAapBavovtal 6Ta KUKAoPopPoUVTA NEPLOUCLAKA GTOLXELQ.

* XpNUATOOLKOVOULKA MEPLOUGLOKA 0TOLXEla OlaBEoiya npog NWANGN

Enevduoelg nou anokToUvTalyla anepLlopLOTO XPOVLKO OLAoTNpa, oL onoieg pnopei va nwAnBoUv Adyw avaykng peuoToTnTag
N aAAay®v oTa eNLTOKLA, TA§LVOHOUVTAL WG XPNUATOOLKOVOHLKA NMEPLOUCLAKE oTolxela dlaBéatya npog nwAnan Kat
neptAapBavovTal oTa gn KUKAoQopoUVTa Neplouctakd otolxeia ekTOG av n Apxn éxel Tn dednAwuévn npdBeon va
KPATAGEL TLG ENEVOUOELG AUTEG yLa AlyoTEPO a6 OWIEKA PNVEG and TNV NPEPOUNVIA TNG KATAGTAGNG OLKOVOULKAG Béong
n ekTOC av Ba xpetaoTei va nwAnBouv yia al§non Tou AetToupykoU Kepahaiou nou oe TéETola NepinTwon nepthauyBavovTat
0T KUKAO(QOPOUVTA NEPLOUCLAKA GTOLXELD.

Ayopéc kat nwAnoelg enevoucsewyv pe Bdon cupBoAato Kavovikhg napadoong, avayvwpizgovTal katd Tnv npgepopnvia nou
dlegayetal n cuvaAlAayn, nou eivat n npepopnvia katd Tnv onoia n Apxn decpeleTAL va ayopAcel h va NWANROEL TO
neplouctako otolxeio. Ot enevdUoeLg avayvwpizovtal apxika oe dikain a&ia, NA€ov 10 K6OTOG oUVAAAAYNG yLa 6Aa Ta
XPNHUATOOLKOVOULKG NEPLOUGLAKA OTOoLXela nou dev napouactazovtat o€ dikaln a§ia pEow Twv anoteAeopatwy. OLeneviuoeLg
dlaypdapovTal 6Tav 1o dtkaiwpa va etonpaxBolv XxpnpaTikéG poEG ano TLg enevoUOoeLg €XeL AREEL, N éxel peTapepBel Kat
n Apxn €xeL ouoLaOTIKA HETAPEPEL ONa Ta pioKa Kal oPEAN LOLOKTNGLAG. Ta XpNPATOOLKOVOULKG NEPLOUGLAKA aTOLXELD
O0laBéolpa npog NWANGN KAL XPNUATOOLKOVOHLKA NEpLlouatakd aTolxeia nou anoTigoUvTal o€ dikaln a§la yEow Twv
anoteAeopdTwy, napouctdzovral geténelra o€ Oikatn a&ia. Ta 0dvela Kat eLonpakTéa kat ot enevOUOELG MOU KpaToUvTal
HEXPLTN ANEN, NapoucLazovTal o€ anooBeoPEVO KOOTOG XPNOLKoNolwvTag Tn HEB0do Tou NPayHaTikoU ENLTOKLOU.

Ot enevolaoelg nou kpatoUvTaL HEXPL TN ANEN MapPoUCLaZovVTal GTNV KATAOTAGN OLKOVOULKAG B£0NG 0TNV OVOUAGTIKA TOUG
a&la nA&ov Tn Slapopd unép To ApTLo N peiov TNV EKNTwaon nou dev €xel anooBeaTel. Onotadnnote dtapopd unép 1o dpTLO
N €KNTWON NoU NPOKUNTEL anod Tnv ayopd TETolwy enevducewy, anocBévetal pe otaBepn Bdon oTo dLAGTNHA Ano TNV
nuepopnvia andkKTNoNg HEXPL TNV NPEpopnvia ARENG.

MpaypatonowtnBévTa kKat un npaypatonotnBevra KEPON KAl ZNULEG Mou NpoEpxovTatl anod aAAayeg otn dikain a&ia Twv
XPNHUATOOLKOVOULK®WV MEPLOUCLAKWY GTOLXELWV NOU anoTipouvTal o€ dikatn a§ia pEow Twv anoteAeopaTwy, nepthapyBavovrat
GTNV KATAGTAcoN AoyaplacpoU anoTeAEcpPATwyY oTnv nepiodo nou npokUNTouv. Mn npaypatonotnBévTa KEPSN h ZNPLEG
nou NpokUNToUV anod aAAayeg otn dikatn agia Twv XpNPATOOLKOVOULK®Y NEPLOUCLAK®V OTOLXELWV OLaBETLwY Npog nANaGN,
avayvwpizovtat oTa idta ke@aiata. OTav XpNPaTooLKOVOULKA neplouctakd otolxeia dtaBéatya npog nwAnon nwAnBouv
nunooTtoUv anopeiwon atnv a&ia, oL oUCOCWPEUPEVEG avanpooappoyeg oTn dikatn a§ia cupnepthapBavovTaL oTnv katdoTaon
AoyaplacpoU anoTeAecuaTwy.

H dikain a&ia Twv enevouoewy nou dlanpaypatelovTal o€ pLa evepyd ayopd BaoizeTal oTn XpnpuaTLoTNPLAKN TLUA MPOG(OPAgG.
Edv n ayopd yla €va XxpnJaToOLKOVOULKO MEPLOUGLAKO GTOLXELD OEV €lval eVEPYOC, ONwWG ENLONG KAL YLA PN ELONYPEVEG
peToxEG, n Apxn npoodilopizel Tn dikain a§ia xpnotponotwvrtag peBoddoug anotipnong. Ot yéBodol anoTipnong
neptAapBavouv Tn xpnon NpooPaTwy cuvallaywyv nou €ywvav oe kaBapa epnoptkn Baon, ava@opa oe NapOPoLOUG TITAOUG
Kal HeBO6douUG NpoeEoPANPEVWY TAUELOK®Y POWYV KAVOVTAG HEYLOTN Xphon dedOPEVWY TNG ayopag Kat eAAXLOTN Xpnon
eowTEPLKWY dedopevwy TnG Apxng. Na peToxeg onou n dikawn a§ia dev pnopei va unoloyioTei pe afloniaTia, avayvwpizovrat
o€ KOOTOG Pelov onotadnnoTe anopeiwaon oTnv agia.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)
Investments (continued)

* Held-to-maturity investments

Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and ability to
hold to maturity, other than loan and receivables, are classified as held to maturity investments. Such investments
areincluded in non-current assets, except for those investments with maturities within twelve months from the balance
sheet date which are classified as current assets.

* Available-for-sale financial assets

Investments intended to be held for an indefinite period of time which may be sold in response to needs for liquidity
or changes in interest rates, are classified as available-for-sale; these are included in non current assets unless
management has the expressed intention of holding the investment for less than 12 months from the date of the
statement of financial position or unless they will need to be sold to raise operating capital, in which case they are
included in current assets.

Regular way purchases and sales of investments are recognised on trade-date which is the date on which HRDA commits
to purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs for all financial
assets not carried at fair value through profit or loss. Investments are derecognised when the right to receive cash flows
from the investments has expired or has been transferred and HRDA has transferred substantially all risks and rewards
of ownership. Available-for sale-financial assets and financial assets at fair value through profit or loss are subsequently
carried at fair value. Loans and receivables and held-to-maturity investments are carried at amortised cost using the
effective interest method.

Held to maturity investments are recognized in the statement of financial position at their nominal value plus any premium
or minus any discount that has not been amortized. Any premium or discount arising from the acquisition of such
investments is amortized on a fixed basis for the period from the date of acquisition to maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through
profit or loss are included in the income statement in the period in which they arise. Unrealised gains and losses arising
from changes in the fair value of available-for-sale financial assets are recognized in reserves. When available-for-sale
financial assets are sold or impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active
(and for unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques include the
use of recent arm’s length transactions, reference to other instruments that are substantially the same and discounted
cash flow methods, making maximum use of market inputs and relying as little as possible on HRDA's specific inputs.
Equity investments for which fair values cannot be measured reliably are recognised at cost less impairment.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxeta)
XpnyaTtootkovoptkd péaa (ouvéxeta)

H Apxn a§loloyel oe kaBe nuepopnvia avapopdag KaTa NOGOV UNAPXEL AVTIKELPEVLKN anodelEn OTL €va XPNUATOOLKOVOHLKO
NEPLOUCLAKO OTOLXELO N HLa OpAda XPNHATOOLKOVOULK®WY MEPLOUCLAK®WY OTOLXELWY, EXELUMOGTEL anopeiwon oTnv agia.

Itnv nepintwon TitTAwv nou Ta§vopnBnkav wg dltaBeéotpol Npog NWANGN, Pld GNPAVTLKA N napaTeTapévn peiwaon otn
dlkaln agia Tng HETOXNG KATW anod 1o kK6oTog TNG AapBaveTat unown wg €voelEn niBavng anopyeiwong otnv agia. Av
unapxouv TETOLEG eVOELEELG YO XPNPATOOLKOVOULKG NEPLOUCLAKG oTolXela OLaBEGIPA NPOG NWANON, N CUCOWPEUPEVN
ZnyLa n onoia npocdlopizeTal wg n dtapopd ueTagl Tou KOGTOUG ANOKTNONG KALTNG Napoucag dikatng a§iag, peiov znpLeg
AnNOPELWONG TOU MEPLOUGLAKOU GTOLXELOU MOU MPONYOUPEVWG AVAYVWPLOTNKAY 0Ta aNoTEAEOPATA, HETAPEPETAL ANO TA
10la KepaAata Kat avayvwpizeTal 6Tny KATaotTaon AoyaplacpoU anoteAeopatwy. OLznyLég anopeiwong nou avayvwpioTnkav
OTNV KATAoTAoN AoyaplaopoU anoTeEAEoPATWY yla HETOXLKOUG TiTAOUG, OEV aVTLOTPEPOVTAL HEGW TNG KATAOTAGNG
AoyaplacpoU anoteAeopaTwy.

o Ta xpnyaToolKoVOULKG OTOLXELD TOU EVEPYNTIKOU NOU NapoucLazovtal oe avanooBeoTo kOOTOG, yiveTal a§loAoynon
KaTA NOOOV UNAPXEL AVTIKELPEVLKN EVOELEN anopelwong Toug, €iTe yLa 1o KABe oTolxeio EexwploTa, €iT€ yLa opadeg
oTolxelwv GUAAOYLKA. AV UNApXoUV OVTIKELHEVLKEG eVOELEELG OTLUNAPXEL ZNYLA anopeiwang, To N0od TNG ZnPLAG unoAoyizeTal
¢ n oLapopd PeTa&l Tng AoyLOTLKNG a§lag Tou NEPLOUCLAKOU GTOLXELOU KaL TNG Napolaoag a§lag Twv UNoAOYLZOHEVWY
PEANOVTIKGOV TAPELOKGOV po®V (pn neptAapuBavouévwy HEAAOVTIK®V QVAPEVOUEV®V MIOTOTIK®V ZNULOV MOU SEV EXOUV
akopa npaypatononBei). H napoUoa a€ia Twv HEANOVTIKGV TAPELOK®Y podv UrohoyizeTat A\apBavovTag undéyn 1o apxiko
NPAYPATIKO EMLTOKLO TOU XPNPATOOLKOVOULKOU NEPLOUCLAOKOU OTOLXELOU.

Tapyeio kKat Tagelakd tooduvaya

To Tapeio kaL Ta Tapelakd toodUvapa neptAapBavouy peTpnTa Kat katabéoelg OWewg kat AAAeg BpaxunpdBeopeg uynAng
PEUCTOTNTAG ENEVOUOELG, OL OMOLEG €ival EUKOAQ HETATPEWLIPEG O€ VA YVWOTO NOCO HETPNTWV KAL UNOKELVTAL OE ACNPAVTO
kivduvo petaBoAng otnv afia.

YNoxpeWOoELC ano EUNopPLKEC 0paaTnNPLOTNTEC

OLunoxpewaoeLlg anod EPNOPLKEG OpacTNPLOTNTEG APXLKA ENLYETPWVTAL 0TNV €UAoyNn a§la TOUG KAl HETAYEVEDTEPA
EMNUUETPWVTAL 0TO avandoBeoTo KOGTOG PE TN Xpnatdonoinon Tng yeBO6dou Tou NpaypaTikoU enLTokiou.

Enwpétpnon og EOAoyn Aia

Euloyn a&ia eivat o nogd pe To onoio £va nepLlouclako otolxeio Ba pnopouaoe va nwAnBel h pia unoxpéwaon va dtakavovioTel
peTagl 0Uo HEP@V NOU EVEPYOUV e TN BEANON TOUG KAL Je NAAPN yv@ON TwV cuvBnK®V TNG ayopdg, oTo NAaioLo pLag
ouvaAAayng nou die€ayetat oe kaBapd epnopikn Bdon KATa TNV NpepouNvia ENPETPNONG.

H Apxnh entgetpa Tnv eAoyn aia evOG GTOLXELOU XPNOLPONOLWVTAG TIG XPNHATLOTNPLAKEG TIHEG OE pia evepyd ayopad yia
€Kelvo To gToLXelo, av eival dtaBeatpeg. Mia ayopd Bewpeital evepyog av XpNPATLOTNPLAKEG TLUEG elval Kavovika OlaBEaLpeg
KaL avTLnpoowneVUOUV NPayUaTIKEG Kal OUXVEG cuvaAAayég oe kaBapd epnoptkn Baon.

Av n ayopd yla €va xpnUaTooLlKOVOPLKO Héoo dev elvatl evepyog, n Apxn kaBopizel Tnv eUAoyn aia xpnotponolwvTag pia
pEBodo anotipnong. AuTtég oL yéBodoL unopei va Baoigovral anokAELOTIKA o€ napatnpnotpa dedopéva TnG ayopdg.
(61000, CUYKEKPLUEVA XPNUATOOLKOVOULKA HEGa anoTipouvTal e Badon peBodoug nou xpnaotgonotoUv €va N NePLOCOTEPT
onpavTika dedopéva Ta onoia dev eivat napatnpnotpa. Ot péBodol anotipnong nou BaoizovTal 6 pn NapatTnpnotluad
0edop€va analtouv neplacoTePn Kpion and NAeupdg Tng Apxng yla Tov unoAoyLlopo Tng eUAoyng a&iag, o€ oxéon pe auth
nou anatreitat yta peBodouUg Nou oTNPigovTal anokKAELOTIKA o€ napatnpnaotpa dedopéva.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of
financial assets is impaired.

In the case of equity securities classified as available for sale, a significant or prolonged decline in the fair value of the
security below its cost is considered as an indicator that the securities may be impaired. If any such indication exists for
available-for-sale financial assets, the cumulative loss which is measured as the difference between the acquisition
cost and the current fair value, less any impairment loss on that financial asset previously recognised in profit or loss,
is removed from reserves and recognized in the income statement. Impairment losses recognised in the income statement
on equity instruments are not reversed through the income statement.

For financial assets carried at amortized cost, HRDA assesses whether objective evidence of impairment exists individually
for financial assets that are individually significant, or collectively for financial assets that are not individually significant.
If there is objective evidence that an impairment loss has been incurred, the amount of the loss is measured as the
difference between the asset’s carrying amount and the present value of estimated future cash flows (excluding future
expected credit losses that have not yet been incurred). The present value of the estimated future cash flows is discounted
at the financial asset’s original effective interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and demand deposits and other short term highly liquid investments
that are readily convertible to a known amount of cash and are subject to an insignificant risk of changes in value.

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective
interest rate method.

Fair Value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset,
if available. A market is considered to be active when quoted prices are regularly available and they represent real and
frequent transactions on a strictly commercial basis.

If the market for the financial instrument is not active, a valuation technique is used to measure fair value. These
techniques could only use observable market data. However, certain financial instruments are valued on the basis of
valuation techniques that feature one or more significant inputs that are not observable. Valuation techniques that rely
on non-observable inputs require a higher level of management judgement to calculate a fair value than those based
wholly on observable inputs.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxeta)
Enwpétpnon o EGAoyn A€ia (ouvéxeta)

OLpéBodoL amoTipnong Nou xpnotdonolouvTal yia Tov unoAoyLopo6 Tng eVAoyng a§iag nepthapBavouv CUYKPLOELG PE
napopoLa XpNPATOOLKOVOHLKA HECQ yLa Ta 0M0ia UNAPXOUV MapaTNPNOLHUEG TLHEG, XpNoLdonoinon povTEAwy npoe§opAnpévav
TAUELOK®V POV KAl AAAeG HEBOOOUG ANOTLUNONG NOU XpNGLUonoLoUvVTal cuvABwE anod TOUG CUUPETEXOVTEG OTNV ayopd.
OupéBodotlanotipnong neptAapBavouv napadoxeg nou Ba xpnatponotoloav Kat AAAOL CULHETEXOVTEG GTNV ayopd, KaBmg
KaLnapadoxeg yLla Tny KapnUAn andédoong entrokiwy, Tig HETABANTOTNTEG KaL ToV puBPO Un NANpwPHG oPpetAwv. Kata tnv
anotipgnon yéowv pe Tnv HEBodo olykpLong pe aAAa napopota p€oa, n Apxn AapBavetundyn tn AnEN, Tn dopn Kat Tn
dLaBaBpuion Tou p€cou To 0Moio XPNOLYOMNOLELTAL WG OUYKPLOLHO.

‘O\a Ta NEPLOUCLOKA OTOLXELD KAL UMOXPEWOELG yLa Ta onoia n eVAoyn aia entyeTpeital n yvwoToNoLeTAL OTLG OLKOVOULKEG
KATAOTAGELG, KaTnyopLlonotoUvTaL oTnv Lepapxia eVAoyng a&iag wg akoAoUBwG:

- Ztnv KaTnyopia Eninedo 1, neptAapBavovrat enevdloelg nou entpeTpouvTat otnv eVAoyn agia ge Baon XxpnpaTLoTNPLAKEG
TLMEG O€ EVEPYEG AYOPEG.

- Ztnv katnyopia Eninedo 2, neptAapBdavovTtal enevoUoelg nou entdeTpolvTaL otny eVAoyn aia ye Badon dAAa povTEAa
KaTG Ta onoia 6AQ Ta OTOLXELO NOU EMNPEAZOUV oNpavTLlka Tnv eVAoyn a§ia eival BaolopEva o€ napaTnpnoLyda oToLxeia
NG ayopdac.

- Ztnv katnyopia Eninedo 3, neptAapBavovrat enevduoeLg nou entpeTpolvTaL otny eVAoyn agia pe Baon povTéAa kKata
Ta onoia Ta 6TOLXELD MOU EMNPEAZOUY oNPAvTLKa Tnv eUAoyn a§ia dev eival Baolopéva 6e NapaTnpnNoLPa oToLXeia TNG
ayopdc. Autn n katnyopia neptAauBavel enevoUCELG O PN ELONYUEVEG HETOXEG.

MpoBAEweLg

OLnpoBAgyelg avayvwpizgovTtal 6Tav n Apxn €xeL Pla Napouoad VOULKN h TEKUALPOHUEVN UNOXPEWON NOU NPOKUNTEL ANO
nponyoupeva yeyovoTa, eivat niBavo va undpEeL pon NePLOUCLOK®V OTOLXELWV yLa €§6PANCGN AUTAC TNG UNOXPEWONG Kat
10 1006 TNG UNoxpéwaong pnopei va unohoylotet agudoniota. Otav n Apxn avapével n npoBAewn va anonAnpwbet, yla
napadetlypa ye Baon éva ao@aAloTikd cupBoAato, n anonAnpwun avayvwpizeTal wg §EXwPLoTO NEPLOUGLAKO OTOLXELD
povo 6Tav n anonAnpwpn eival oxedov BeBala.

Makponp60eopeG UNOXPEDOELG

Ol pakponp6BeCPEG UNOXPEWTELG AVTLMPOOowWNeUOUV NOGA Ta onoia elvalt NAnpwTéa népav Twv dwdeKa unvawyv and Tnv
nuepopnvia avagopag.

LUYKPLTIKEG NANPOPOPLEG

‘Onou xpeLazeTal, Ta OUYKPLTLKA MOGA €XOUV aVanpooappooTEL yia va ouvadouv pe TLG aAAayEg oTnv napougiacn 6To
TPEXOV £TOG.

4. AANAEZIOAA

2013 2012

€ €

Awdpopa €00da 20.709 38.312
XpedAuon EkNTwong enevoUCEwWY 15.231 18.593

35.940 56.905
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Fair Value measurement

Valuation techniques used to calculate fair values includes comparisons with similar financial instruments for which
market observable prices exist, discounted cash flow analysis and other valuation techniques commonly used by market
participants. Valuation techniques incorporate assumptions that other market participants would use in their valuations,
including assumptions about interest rate yield curves, volatilities and default rates. When valuing instruments by
reference to comparable instruments, HRDA takes into account the maturity, structure and rating of the instrument
with which the position held is being compared.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorized within
the fair value hierarchy as follows:

- Level 1includes investments measured at fair value based on quoted (unadjusted) market prices in active markets.

- Level 2 includes investments measured at fair value based on other valuation techniques for which the lowest level
input that is significant to the fair value measurement is directly or indirectly observable.

- Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input
that is significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.

Provisions

Provisions are recognised when HRDA has a present, legal or constructive obligation as a result of past events, it is
probable that an outfl§resources will be required to settle the obligation, and a reliable estimate of the amount can be
made. Where HRDA expects a provision to be reimbursed, for example under an insurance contract, the reimbursement
is recognised as a separate asset only when the reimbursement is virtually certain.

Non-current liabilities

Non-current liabilities represent amounts that are due in more than twelve months from the reporting date.
Comparatives

Where necessary, comparative figures have been adjusted to conform to changes in the presentation in the current year.

4. OTHER INCOME

2013 2012

€ €

Sundry income 20.709 38.312
Amortisation of investments 15.231 18.593
35.940 56.905
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5. ANANTYEH ANOPQMNINOY AYNAMIKOY

2013 2012
€ €
MNpoypdappara Apxikng Kataptiong 7.309.177 8.078.327
MNpoypappara Zuvexigopevng Kataptiong 10.173.321 16.349.999
Evioxuon tng Ynodopng Katapriong 57.927 126.158
A&ohoynon kat [iaTonoinon Twv ZuvteAeoTtwy MNapoxng KatapTiong 35.426 36.189
Ix€dla ZuyxpnuatodoToupeva anod 1o Eupwnaiko Kowwviko Tapeio kat Tnv Apxn 5.885.603 4£136.940
Epeuveg kat MeAeTeg - 76.890
23.461.454 28.804.503

6. KOLTOX NPozanikoy
2013 2012
€ €
MioBol 3.767.183 4.065.830
‘EkTaKTEG UNNPEDiEG 306.134 334.004
Atdopa entdopaTa Kat unepwpieg 15.190 8.667
®Lhodwpnpa og unaAAnAoug e cUpBaon LwTLkoU dikaiou 25.411 -
Ewopopég ota dtagpopa Tapeia kat Lxédia 1.087.319 1.127.814
EnBapuvon yla weeAnpata agunnpétnong (Zny. 23) 1.127.155 1.650.739
6.328.392 7.187.054

0 guvoALkog apBuog epyodotoupévav otnv Apxn oTig 31 AekepBpiou 2013 ntav 89 (101 oTig 31 AekepBpiou 2012).

7. AMOIBH AIOIKHTIKOY £YMBOYAIOY

2013 2012
€ €
ApolBn AtotknTikoU ZupBouAiou 6.359 10.686

Ztov [pdedpo kat Ta MéAN Tou AtotknTikoU XupBouliou kataBaAAeTat apotlBn cUpu@wva pe Tn vopoBeoia. To Uyog Tng
kaBopizeTat ano o Ynoupytko ZupBouAto.

8. EZ0OAA AEITOYPTIAX TPAOEIOY

2013 2012

€ €

Taxudpoptka TEAN 6.000 6.014
TnAépwva 33.415 37.774
DOwTlopog, BEpuavon kat kKauotpa 110.214 135.361
KaBapiotnTa ypageiou 66.687 65.924
Evoikia kat Kowvoxpnota 13.920 13.920
TéAn kat TéEAn YoaTonpopnBelag 47.360 8.837
Epnpepideg kat nepLodika 2.003 1.984
Ekd00€lg kal OnpoaoLeloeLg 16.899 27.106
fpagikn UAN 20.935 17.265
YALk@ nAekTpovIKOU unohoyLoTn 28.855 26.717
Mikpoe€onAlopog ypagpeiou 463 705
BiBAwoBnkn 5.281 7.664
Aogpaleta Mpageiwv 18.953 18.445
AN\a 2.469 4.805
373.454 372.521
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5. HUMAN RESOURCE DEVELOPMENT COSTS

2013 2012
Initial Training Programmes 7.309.177 8.078.327
Continuing Training Programmes 10.173.321 16.349.999
Training Infrastructure Support Scheme 57.927 126.158
Assessment and Certification of Training Providers 35.426 36.189
Schemes Co-Funded by the European Social Fund and HRDA 5.885.603 4.136.940
Research Studies - 76.890
23.461.454 28.804.503

6. PERSONNEL COST
2013 2012
€ €
Salaries 3.767.183 4.065.830
Temporary staff services 306.134 334.004
Various allowances and overtime 15.190 8.667
Termination benefit to employees with private contracts 25.411 -
Contributions to various Funds and Schemes 1.087.319 1.127.814
Retirement benefit charge (Note 23) 1.127.155 1.650.739
6.328.392 7.187.054

The total number of HRDA's employees on 31 December 2013 was 89 (101 at 31 December 2012).

7. BOARD OF DIRECTORS REMUNERATION

2013 2012
€ €
Board of Directors’ Remuneration 6.359 10.686

Remuneration is paid to the Chairperson and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.

8. OFFICE EXPENSES

2013 2012
€ €
Postage
6.000 6.014
Telephone
Lighting, heating and fuel 33.415 37.774
. 110.214 135.361
Cleaning expenses
66.687 65.924
Rents and charges
Waterboard and other fees 13.920 13.920
. 47.360 8.837
Newspapers and magazines
o 2.003 1.984
Publications
. 16.899 27.106
Stationery
. 20.935 17.265
Computer supplies
. . . 28.855 26.717
Office minor equipment
. 463 705
Library
Office Security 5.281 7.664
18.953 18.445
Other
2.469 4.805
373.454 372.521
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9. AIAOOPA EZ0AA

2013 2012
€ €
MpopnBeta yia eionpa&n tou TéAoug Avantugng AvBpawnivou AuvaptkoU 165.735 165.735
ApolBn cupBoUAwV Kal dlkaL®HATA yLa NPOCPEPOUEVEG UNNPEDIEG 47.883 53.165
TEAN kat €§o0a pnxavoypapnaong 5.553 23.763
AnpooiotnTa 33.784 38.076
AcgpalioTpa 45.069 45.990
AleBvng ouvepyacia Kal UNNPECLOKEG ENLOKEYELG OTO EEWTEPLKO 10.912 9.421
Exnaideuon npoownikol 19.769 15.742
X1oA€g BonBav Mpageiou 850 841
YUVOPOPEG O€ OpYyavIopHoUG TOU EEWTEPLKOU 1.614 1.615
®ihoevia 13.328 15.457
Ayopa unnpeotav 229.126 276.315
‘EAAelppa and dlaypagn NEPLOUGLAKWOV OTOLXELWV 148 -
AAAa 1.769 2.357
575.540 648.477

10. EFKATALTAZEIZ, EMIAIOPBAOXEIL, ZYNTHPHZH KAI AEITOYPTIA
2013 2012
€ €
LuvTthpnon KTnpiwv 30.714 37.078
EndlopBwoelg kat cuvthpnon e§onALopoU ypageiwy, eNiNA®WV Kal OKEU®V 25.945 21.329
EndlopBwoelg kat cuvthpnon €§onALOHOU NAEKTPOVIKOU UNOAOYLOTH 7.241 6.356
ZUVTAPNON NPOYPAPUHAT®WY NAEKTPOVLKOU UNOAOYLOTN 118.109 79.255
ZuvThpnon Kat AetToupyia gNXavoKivnTwy oxnpatwy 4.342 4.497
Zuvthpnon KhNwv 7.152 6.856
193.523 155.371
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9. SUNDRY EXPENSES

2013 2012
€ €
Commission for the collection of Human Resource Development Levy 165.735 165.735
Consulting and other services provided 47.883 53.165
Office automation 5.553 23.763
Publicity 33.784 38.076
Insurance 45.069 45.990
International cooperation and official visits abroad 10.912 9.421
Staff training 19.769 15.742
Office Assistants uniforms 850 841
Subscriptions to organizations abroad 1.614 1.615
Hospitality 13.328 15.457
Purchase of services 229126 276.315
Deficit from the write off of assets 148 -
Other 1.769 2.357
575.540 648.477

10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION
2013 2012
€ €
Buildings maintenance 30.714 37.078
Repair and maintenance of office equipment, furniture and fittings 25.965 21.329
Repair and maintenance of computer equipment 7.241 6.356
Computer software maintenance 118.109 79.255
Maintenance and running costs of motor vehicles 4.342 4.497
Garden maintenance 7.152 6.856
193.523 155.371
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11. AKINHTA, ETKATAZTAZEIZ KAl EZONAIZMOZ

E€onAt- E€onAt- Exknat-
opogG opog Mnxavo-  8guTIKOG
M Kthpia  Tpageiou, HAektpo- kivnta  katEpya-  Epya TUvoAo
‘EnwnAa VLKOU Oxnpata otnplakog Téxvng
Kat YnoAo- E€onAt-
IKeun yloTth opog
€ € € € € € € €
KOZTOX
1 lavouapiou 2012 654.394 5.086.547 552.640  354.613  59.850 91.516  16.955 6.816.515
MpooBnkeg - 171388 2.407 96.541 - - - 270336
Eknounoelg/ Alaypagég i} R - . _ i ; ;
31 AekepBplou 2012 654.394 5.257.935 555.047 451154  59.850 91.516 16.955 7.086.851
1 lavouapiou 2013 654.394 5.257.935 555.047 451154  59.850 91.516 16.955 7.086.851
MpooBrkeg - 1.824  2.431 25.196 - - - 29.451
Eknounoeic/ Awaypageg - - (5.349) (106.848) - - - (112.197)
31 AekepBpiou 2013 654.394 5259759 552.129  369.502  59.850 91.516 16955 7.004.105
ANOXBEZEIL
1lavouapiou 2012 - 2145.082 514.011  284.646  38.450 91.516 - 3.073.705
EniBapuvon éToug - 157515 12534 56175  11.970 - - 23819
Eknounoelg/ Alaypagég _ - - . i, , ; ;
31 AekepBpiov 2012 - 2302597 526545  340.821  50.420 91.516 - 3.311.899
1lavouapiou 2013 - 2.302.597 526545  340.821  50.420 91.516 - 3.311.899
EniBapuvon éToug - 157569 10571 43.022  9.430 - - 220592
Exnownoetc/ Ataypageg - - (5.349)  (106.700) - - - (112.049)
31 AekepBpiov 2013 - 2.460.166 531.767 277143  59.850 91.516 - 3.420.442
KABAPH AOTIEZTIKH ATIA
31 AekepBpiou 2013 654.394  2.799.593  20.362 92.359 - - 16.955 3.583.663
31 AekepBpiouv 2012 354.394 2.955.338  28.502  110.333 9.430 - 16955 3.774.952

H yn kat Ta kThpLa anotehouv eAeuBepa tdLokTNGLa TNG APXNG KAL XPNGLYOMNOLOUVTAL YA TN OTEYAON TWV EPYACLAV TNG.
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11. PROPERTY, PLANT AND EQUIPMENT

Furniture
and Compu- Laboratory
Fittings ter Motor and
Land Build- and Office  Equip- Vehicles Educatio- Art Total
ings Equip- ment nal work
ment Equipment
€ € € € € € € €
COST
1 January 2012
Additions 654.394 5.086.547 552.640 354.613 59.850 91.516 16.955 6.816.515
Disposals/Write-offs - 171.388 2.407 96.541 - - - 270.336
31 December 2012 - - - - - - - -
1 January 2013 654.394  5.257.935 555.047 451154  59.850 91.516 16.955 7.086.851
Additions 654.394  5.257.935 555.047 451154  59.850 91.516 16.955 7.086.851
Disposals/Write-offs - 1.824 2.431 25.196 - - - 29.451
31 December 2013 - - (5.349)  [(106.848) - - - (112197)

654.394  5.259.759  552.129 369.502 59.850 91.516 16.955 7.004.105

DEPRECIATION CHARGE
1 January 2012

Charge for the year - 2.145.082 514.011 284.646  38.450 91.516 - 3.073.705
Disposals/Write-offs - 157.515  12.534 56.175 11.970 - - 238.194
31 December 2012 - - - - - _ _ _
1 January 2013 - 2.302.597 526.545 340.821 50.420 91.516 - 3.311.899
Charge for the year - 2.302.597 526.545 340.821 50.420 91.516 - 3.311.899
Disposals/Write-offs - 157.569 10.571 43.022 9.430 - - 220.592
31 December 2013 - - (5.349) (106.700) - - - (112.049)

- 2.460.166 531.767 277.143 59.850 91.516 - 3.420.442

CARRYING AMOUNTS

31 December 2013
31 December 2012 654.394  2.799.593 20.362 92.359 - - 16.955 3.583.663

354.394 2.955.338  28.502 110.333 9.430 - 16.955 3.774.952

The Land and Buildings are freehold property of HRDA and are used for the housing of its operations.
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12. AYAATIEPIOYZIAKA ITOIXEIA

Mpoypappata
HAekTpovikoU YnohoyloTn
KOITOX e
1 lavouapiou 2012 1.755.161
MpooBnkeg 142.613
Eknotnoelg/Alaypagég -
31 AekepBpiou 2012 1.897.774
1 lavouapiou 2013 1.897.774
MpooBnkeg 18.018
Eknotnoelg/Alaypagég -
31 AekepBpiou 2013 1.915.792
XPEOAYZEIZ
1 lavouapiou 2012 1.142.182
EntBapuvon étoug 227.634
Eknotnoelg/Alaypagég -
31 AekepBpiou 2012 1.369.816
1 lavouapiou 2013 1.369.816
EnwBapuvon étoug 215.688
Eknotnoelg/Alaypagég -
31 AekepBpiou 2013 1.585.504

KABAPH AOTIZTIKH AZIA

31 AekepBpiou 2013 330.288
31 AekepBpiou 2012 527.958

13. ANOMEINIH KATABEZEQN NMPOHN AATKHI TPAMEZAX

MeTd Ta yeyovoTa, 6nw¢ auta neplypd@ovralotn Znpeiwon 1 kat ge Baon 1a oxeTikd Alatdypata nou e§€dwaoe n Kevtplkn
Tpaneza Tng Kunpou, evepywvtag wg Apxn E§uylavong, ava@optka pe Tn dtadikaoia unoAoyLlopoU Tou TEALKOU Nooou
anopeiwong, Ta unodAoLna Twv Aoyaplacpdv Tng Apxng otn Aaikn Tpaneza (TpexoUpevmV Aoyaplacpav Kat Aoyaplacumy
npoetdonoinong) ot 26 Maptiou 2013 (nepthapBavopevwy Twv Se30UAEUPEVWV TOKWY Peiov TNV eLo@opa Guuvag), Ta
onoia avépxovtav oe €116.078, éxouv anopelwbel. Entonpaivetal 67, ot kataBéoelg Tng Apxng dev KaAunTovtal and Tov
nepi uotaong kat Aettoupyiag Ixediou [pooTaciag KataBeéoewv kat E§uyiavong MiotwTik®wv kat AAAwv 1dpupatwy Nopo
Tou 2013, nou npovoei e€aipeon kataBeoewv Uwoug €100.000 kata TNV NpepOUNVia EPAPHOYAG TWV OXETIKWY ANOPAUGEWY
Kal, wG €K TOUTOU, ENNPEAZOVTAL NANPWG.

OAOKANpO TO N0GO anopeiwong éxel petapepBei oTnv Kataotaon ZuvoAlk®v Ecddwv yLa 1o £T0G.

14. EMENAYZEIZ ZE AIKAIH AZIA MEZQO TON ANOTEAEZMATON

2013 2012

€ €

YnoAouwno 1 lavouapiou - -

Metatponn kataBéoewv Tpanezag Kunpou A.E. AT0 o€ peToxég 1.064.784 -

MeTtatponn Xpeoypagwv EAAnvikng Tpanezag A.E. A1d o MAK2 (£np.18) 2.000.000 -
Znptd anopeiwong anod HeTATPONN TPANEZIKWY KATABEGEWY OE PHETOXEG

Tpanezag Kunpou A.E. At (Znp.15) (819.884) -
ZnpLd anopeiwong ano YetaTponn xpeoypapwyv ce MeTatpeyLpa

A€oypaga Kepahaiou 2 ENAnvikng Tpanezag A.E. A3 (Znp.15) (800.000) -

YnoAowno 31 AekepBpiou 1.444.900 -
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12. INTANGIBLE ASSETS

Computer

Software
COST €
1 January 2012 1.755.161
Additions 142.613
Disposals/Write-offs -
31 December 2012 1.897.774
1 January 2013 1.897.774
Additions 18.018
Disposals/Write-offs -
31 December 2013 1.915.792
AMORTISATION
1 January 2012 1.142.182
Charge of the year 227.634
Disposals/Write-offs -
31 December 2012 1.369.816
1 January 2013 1.369.816
Charge for the year 215.688
Disposals/Write-offs -
31 December 2013 1.585.504
CARRYING AMOUNTS
31 December 2013 330.288

31 December 2012 527.958

13. IMPAIRMENT OF EX LAIKI BANK DEPOSITS

Following the events as described in Note 1 and based on the relevant Decrees issued by the Central Bank of Cyprus in
its capacity as Resolution Authority, regarding the calculation procedure of the final amount of impairment, HRDA's
account balances in Laiki Bank (current and notice accounts) on 26 March 2013 (including net accrued interest) which
amounted to €116.078 have been impaired. It should be noted that HRDA's deposits are not covered by the Law on the
Establishment and Operation of the Deposits Protection Plan and the Resolution of Credit and Other Institutions Law of
2013, which provides for the exemption of deposits up to €100.000 on the date of the implementation of the relevant
decisions, and are therefore wholly affected.

The whole amount of impairment has been recognized in the statement of comprehensive income for the year.

14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS

2013 2012

€ €

Balance 1 January - -

Conversion of Bank of Cyprus P.C. Ltd Deposits to Ordinary Shares 1.064.784 -

Conversion of Hellenic Bank Bonds 2019 to CSE 2 (Note 18) 2.000.000 -
Impairment loss upon conversion of bank deposits to shares of

Bank of Cyprus P.C. Ltd (Note 15) (819.884) -
Impairment loss upon conversion of bonds to Convertible Capital

Securities 2 of Hellenic Bank P.C. Ltd (Note 15) (800.000) -

Balance 31 December 1.444.900 -
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15. ANOMEIQZH ENENAYZEQN XZE AIKAIH AEIA MEZQ TON ANOTEAEZIMATQON
(a) Anopeiwon ané peTatponn TpaneglKaV Katabéoswv oc PeToxEG TNG Tpanegag Kunpou A.E. Atd

Katd tnv 26n Maptiou 2013, n Apxn kateixe kataBeoelg otnv Tpaneza Kunpou A.E. A1d Uyoug €2.241.650. MeTa Ta yeyovoTta
Tou Eurogroup 1ng 25n¢ Mapriou 2013, 6nwg autd nepypapovtatotn Inpeiwon 1, 70 47,5% Twv kKataBeoewyv Tng Apxng
oTnv Tpaneza Kunpou A.E. A0 petatpannke oe 1.064.784 YuvnBelg MeToxég ovopaoTikng a&iag €1,00 ava petoxn.

OLpeToxeg otnv Tpdneza KUnpou Katd Tnv apxtkn avayvapion (npepopnvia petatponng), npoodlopioTnkav anod tnv Apxn
otnv katnyopia “Enévduon oe Aikain A§ia péow Twv AnoteAeopatwy”, KaBmG n Apxn eKTIUNGE OTLO NPOGSLOPLOPOG AUTOG
KaTaAnyeL o KAAUTEPN OXETIKA MANpo@dpnon dL6TL analeipel h petwvel aleBnTd Yia avakoAouBia otnv entgéTpnon n
TNV avayvwplon nou Ba anéppee dLAPOPETLKA Ano TNV ENPETPNON TWV NEPLOUCLAK®DV OTOLXELWV N UNOXPEWOEWV N TNV
avayvwpLon Twv KEPOWY KAL ZNHLWV €N aUTWY 0€ SLAPOPETIKEG BAoeLC.

Kata tnv 31n AekepBpiou 2013, n dikatn a&ia Twv ev AOyw HETOX@V EKTLUNBNKE and 1o AlolknTikd ZupBoUALo TnG Apxng
oTLG €244.900 kaL napoucLdZeTaL 0TNV KATAGTACN OLKOVOULKNG B€ong wg Enévduon oe Aikatn A§ia yeow Twv AnoTeAEoUATWY.
To AtoknTikd ZupBoUALo Tng Apxng xpnatpgonoinoe wg dikatn a&ia ava petoxn 1a €0,23, n onola BacizeTat otnv agia Twv
peToxawv Bacel Tng agilag Twv kaBapav NepLOUCLAK®Y 0TolXelwv TNG Tpdnezag ava peToxn. LUPPwva Pe Ta TEALKA eEeAeypEva
anoteAéopata tng Tpdnezag, katd Tnv 31n AekepBplou 2013, n ecwTepikn agia Twv peToxwv Tng Bdoel Tng a&iag Twv
kaBapwv neplouclakawyv otolxeiwy, avepxodtav ota €0,57 avé yeToxn, n onoia NpocappoouéVN Je GUVTEAEDTN KLVOUVOU
60%, woTe va AauBdaveLunown 1o yeyovog 0TL oL HETOXEG 0TO Napov oTadlo dev dlanpaypateUovTal O EVEPYO ayopd Kat
10 YeYovOgG 6TL N Tpdneza BpiokeTaltund avadlopyavwaon kat €Aeyxo, kataAnyet otn dikain a§ia Twv €0,23 ava petoxn.

(g ek Twv NLo Ndvw, Nood Uyoug €819.884 éxel avayvwploTel 0Ta anoTeAECSUATA TOU €TOUG WG anopeiwaon otn dikawn agia
TWV HETOXWV TG Tpanezag Kunpou A.E. AT6.

(B) Anopeiwon ané petatponn xpeoypagwv oe petatpéyipa alldypapa Kegahaiou 2 Tng EAAnvikng Tpanegag A.E. Atd

Katd tnv 1n lavouapiou 2013, n Apxn kaTteixe 20.000 Xpedypapa AnEng 2019 Tng EAANvIkng Tpanezag A.E. ATd ovopaoTLkng
a€iag €100 ékaoTo (ouvoAkn ovopaoTikn a€ia €2.000.000), Ta onoia pe BAoh and@acn Twv KATOXWV TOUG KAL TWV MPOVOLQOV
Tou ApBpou 5B Twv nepi AvadidpBpwong Xpnuatootkovoutk®v Opyaviopwv Nopwv Tou 2011 €wg (Ap. 3) Tou 2013,
petatpannkav otig 31 OktwBpiou 2013 oe 2.000.000 MeTatpéwipa ALoypagpa Kepalaiou 2 ("MAK 2”) ovopaoTiking aiag
€1 (ouvoAikn ovopaoTikn a€ia €2.000.000). H tipn dtanpaypareuong Twv MAK 2 o1o Xpnuatiothpto A§Lov Kunpou kata
tnv 31n AekepBpiou 2013, avepxdtav o €0,60 ¢kaoTto katnood €1.200.000 napouotdzeTal 6TnV KATAOTAGN OLKOVOULKNG
Béong wg Enévouon oe Aikaln Aia péow Twv anoteheopdtwy. H anopeiwon otn dikatn a§ia twv MAK 2 byoug €800.000
€XELavayvwpLloTel 0Ta anoTeAéopaTta Tou €T0UG.

Zuppava pe Toug 6poug ekdoaong Toug, Ta MAK 2 pépouv o1aBepo enwtdkio 10%. H Tpdneza dpwg, ynopei katd Tnv andAutn
kpion Tng Kal xwpig Kavéva NepLopLopo, va aKUp®aeL NANpwpn HEpoUg N 6Aou Tou ToKou. Eniong, éxetl Tnv andAuTn
OLaKPLTLKN guxepela va e€ayopacel Ta MAK 2 1o evwpitepo 5 €Tn peTa Tnv npepopnvia €kdoong Toug, ONAadn Kata Tnv
31n OkTwBpiou 2018 n onotadnnoTe npepopnvia MANPWHNG TOKWV ENETAL AUTAG. YNAPXOUY, ENLONG, MPOVOLEG YA UNOXPEWTLKA
unod dpoug peTaTtponn, kaBwg kat NpovoLeg yla eBeAovTikn petatponn. Mepatrépw NAnpoPopieg 660V apopa Tov TOKO
divovtal otn Inpeiwon 27 nio KATw.
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15. IMPAIRMENT LOSS ON INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS
(a) Impairment loss upon conversion of bank deposits to shares of Bank of Cyprus P.C. Ltd

On 26 March 2014, HRDA held deposits in Bank of Cyprus amounting to €2.241.650. Following the Eurogroup events of
the 25th March 2013, as described in Note 1, 47,5% of this cash was converted into equity and therefore HRDA has acquired
1.064.784 ordinary shares of Bank of Cyprus with nominal value of €1,00 per share.

On initial recognition (conversion date), Bank of Cyprus shares were classified as “Investment at fair value through profit
or loss”, since HRDA considers that this classification results to more relevant information because it eliminates or
reduces substantially an inconsistency in the measurement or recognition that would otherwise result from the
measurement of financial assets or liabilities or the recognition of profit or loss on those assets or liabilities on different
bases.

As at 31 December 2013, the fair value of the investment in Bank of Cyprus shares is estimated by HRDA's Board of
Directors at €244.900 and is presented in the statement of financial position as Investment at fair value through profit
or loss. HRDA's Board of Directors used €0,23 as the fair value per share. This fair value was based on the net assets
value of Bank of Cyprus’ shares, according to the final audited results of the Bank as at 31 December 2013, of €0,57
adjusted by a risk factor of 60% to take account of the fact that the shares are not currently traded and the Bank is
currently under restructuring and monitoring.

Therefore an amount of €819.884 has been recognized in the statement of comprehensive income as impairment loss
upon conversion of bank deposits to shares of Bank of Cyprus P.C. Ltd.

(b) Impairment loss upon conversion of bonds to Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd

On 1 January 2013, HRDA held 20.000 Hellenic Bank Bonds 2019 of nominal value €100 each (total nominal value
€2.000.000) which, based on their owners decisions and the provisions of Article 5B of the Restructuring of Financial
Institutions Law of 2011 (No.3) to 2013, were converted on 31 October 2013 to 2.000.000 Convertible Capital Securities
2 ("CCS 2”) of nominal value €1 each (total nominal value €2.000.000). CCS 2 quoted price in Cyprus Stock Exchange on
31 December 2013 was €0,60 each, therefore an amount of €1.200.000 is presented in the statement of financial position
as Investment at fair value through profit or loss. Impairment loss upon conversion of bonds to CCS 2 of €800.000 has
been recognized in the statement of comprehensive income.

According to their terms of issue, CCS 2 bare a fixed interest rate of 10%. The Bank however can, in its absolute judgement
and without any restrictions, cancel partly or wholly the interest payment. In addition, itis in the Bank’s absolute discretion
to redeem CCS 2 in 5 years after the date of their issue, that is on 31 October 2018 at the earliest or any other interest
payment date that follows. There are also provisions for obligatory conditional conversion as well as provisions for
voluntary conversion. Further information regarding interest payable is given in Note 27 below.
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16. KAGAPA EZOAA XPHMATOAOTHZIHX

2013 2012
€ €
Tokotand Kpatika OvopaoTikd Xpedypapa AvantuEewg 124.025 156.762
Tokotand Xpedypapa 1ng EAAnvIkng Tpanezag A.E. Atd 80.348 107.343
Tokotand kataBéoelg oto Ynoupyeio OlkovopLlK®V 1191 36.081
Tokotand Mpappatia Tou Anpooiou 1.116.978 520.250
Tokol and kataBéoelg npoBeopiag 216.649 911.990
TokoLand Tpexoupevoug AoyaplacpoUg Kat Aoyaplacpoug npoetdonoinong 127.178 115.093
Tokol ano eknaltdeuTika davela og unaAAnAoug 923 1.565
Tokol and oteyaoTika 0dvela o€ unaAAnAoug 1.291 2.350
1.668.583 1.851.434
Tpanezika £€o0da (976) (947)
1.667.607 1.850.487

17. DOPOAOTIA
2013 2012
€ €
APUVTIKN €LOPOPA TPEXOVTOG £TOUG 464.670 277.561
Xp€waon €10UG 464.670 277.561

Me Baon T npovoteg Tou ApBpou 8(13) Tou nepi Dopoloyiag Tou Etoodnpatog Nopou [N.118(1)/2012], dnwg TpononotnBnke,
10 €TNOL0 NAgdvaopa Tng Apxng dev popoloyeitat.

Me Baon Ti¢ npovoleg Tou nepil EkTakTou Elogopag yua tnv Apuva tng Anpokpartiag (Tpononowntikou) Nopou tou 2011
[N.114(1)/2011], n Apxn kateBaAe EktakTn Eto@opa yia Tnv Apuva Uyoug 15% eni Twv T0Kwv nou éAaBe péxpt 28 AnptAiou
2013 ka1 30% eni Twv ToOKWV Nou €AaBe and 29 AnptAiou 2013.

18. EMENAYZEIZ NOY KPATOYNTAI MEXPI TH AHEH

2013 2012

€ €

YnoAouwno 1 lavouapiou 28.673.199 3.489.509
Ayopa Kpatikawv OvopaoTikawv Xpeoypapwv AvantuEewg 2015 - 1.464.857
AnonAnpwpn Kpatik®@v OvopaoTikwv Xpeoypapwv Avantugewg 2013 (1.500.000) -
Ayopa lpappatiov Tou Anpoaciou 474.892 23.700.452
AnonAnpwpn Mpappatiov Tou Anpociou (4.133.262) (212)
Mertatponn Xpeoypagpwv EAAnvikng Tpanezag A.E. Atd oe MAK2 (Znp.15) (2.000.000) -
XpeodAuon ékNTwong 15.231 18.593
YnoAouwno 31 AekepBpiou 21.530.060 28.673.199
2013 2012

Mn KukAo@opoUvTa NEPLOUCLAKE GTOLXELD € €
6,0% Kpatika OvopaoTika Xpedypaga Avantu€ewg 2015(*) 1.488.189 1.476.475
Xpeoypapa EANnvikng Tpanezag A.E. At 2019 (Znp. 15) - 2.000.000
KukAopopoUvTa neploucLaka oToxeia 1.488.189 3.476.475
4,5% Kpatika OvopaoTika Xpedypaga Avantu€ewg 2013(*) - 1.496.484
lpappatia Tou Anpooiou eThotag anodoong 4,20% 20.041.871 23.700.240
20.041.871 25.196.724

21.530.060 28.673.199

96 [*) To noo6 eéknTwang nou dev €xet anooBeotel oTig 31 AekepBplou 2013 avepxetat oe €11.811 (€27.041 o1ig 31 AekepBpiou 2012).
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16. NET FINANCE INCOME

2013 2012
€ €
Interest from Government Registered Development Stocks 124.025 156.762
Interest from Hellenic Bank Public Company Ltd Bonds 80.348 107.343
Interest from deposits held with the Ministry of Finance 1191 36.081
Interest from Treasury Bills 1.116.978 520.250
Interest from fixed term deposits 216.649 911.990
Interest from current and notice accounts 127178 115.093
Interest from educational loans to employees 923 1.565
Interest from housing loans to employees 1.291 2.350
1.668.583 1.851.434
Bank charges (976) (947)
1.667.607 1.850.487

17. TAX
2013 2012
€ €
Defense contribution - current year 464.670 277.561
Charge for the year 464.670 277.561

Under the provisions of Article 8(13) of the Income Tax Law [N.118(1)/2012], as amended, the annual surplus of HRDA is
not subject to tax.

Under the provisions of the Special Defense Contribution (Amendment) Law of 2011 [N.114(1)/2011], HRDA paid Special
Defense Contribution of 15% on interest received until 28 April 2013 and 30% on interest received from 29 April 2013
onwards.

18. HELD-TO-MATURITY INVESTMENTS

2013 2012

€ €

Balance 1 January 28.673.199 3.489.509
Purchase of Government Registered Development Stocks 2015 - 1.464.857
Repayment of Government Registered Development Stocks 2013 (1.500.000) -
Purchase of Treasury Bills 474.892 23.700.452
Repayment of Treasury Bills (4.133.262) (212)
Conversion of Hellenic Bank Bonds to CCS 2 (Note 15] (2.000.000) -
Amortisation 15.231 18.593
Balance 31 December 21.530.060 28.673.199
2013 2012

Non-current assets € €
6,0% Government Registered Development Stocks 2015(*) 1.488.189 1.476.475
Hellenic Bank Public Company Ltd Bonds 2019 (Note 15) - 2.000.000
Current assets 1.488.189 3.476.475
4,5% Government Registered Development Stocks 2013(*) - 1.496.484
Treasury Bills 20.041.871 23.700.240
20.041.871 25.196.724

21.530.060 28.673.199

[*) The unamortised amount of discount at 31 December 2013 amounts to €11.811 (€27.041 at 31 December 2012). 97
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18. EMENAYZEIZ NOY KPATOYNTAI MEXPI TH AHZEH (ouvéxeta)

Oudikaleg agieg Twv enevoUOEWV MOU KPATOUVTAL HEXPLTN ANEN elval nepinou ot idleg dNwg KaL Ta Nocd Nou epeavizovral nLo
navw. OAeg oL nto ndvw enevdUOELG NOU KpaTouvTal pExpL TN ANEn eivat elonypeveg o1o Xpnpatiotnplo AStwv Kunpou.

Ovayop€g kalt NWANOELG Twv ENEVOUCEWV MOU KpaToUvTat gexpL TN ANEN avayvwpizovTal kata Tnv npepopnvia nou dtegayerat
n ouvaAAayn, nou €ival n npepopnvia kata Tnv onoia n Apxn deopeleTal va ayopdcel h va NWANGEL TO MEPLOUCLAKO GTOLXE(O.
To k6oTOG TNG ayopdg nepthapBavel kat 1o k6aTog cuvaAiayng. OLenevduoelg napouctdzovTal peTénetra otnv anooBeoBeioa
TPA KTAGNG XpNOLPonol®vTag Tn yé€Bodo TnG NpaypaTikng anoédoong.

OtenevdUoelg nou kpaTouvTaL HEXPLTN AREN Ta§vopoUVTaL WG PN KUKAOPOPOUVTA NEPLOUCLAKA GTOLXELD, EKTOG AV EXOUV ANEN

€VTOG 12 ynvav and Tnv ngepopnvia TNG KATAOTAONG OLKOVOULKAG B€ong n ekTdG av Ba xpetaoTei va nwAnBouv yia aviAnon
AELTOUPYLKOU KEPaAaiou.

19. ANAA EIZNMPAKTEA MOZA

2013 2012
€ €
Advela eLonpakTéa:

MpokataBoAég oe unaAAnAoug TnG ApXAG yLa ayopd oxnUaTtog 155.862 226.329
Exnawdeutika davela og unaAAnAoug Tng Apxng 331.955 452.514
IteyaoTika ddvela o€ unaAAnioug Tng Apxng 17.384 43.539
505.201 722.382
Meiov KUKAO(QOPOUV PEPOG (108.687) (157.416)
Mn KukAo@opoUv pHEpog 396.514 564.966

Ta davela eivat anonAnpwTéa wg akoAoUBwg:
EvTog evog €Toug 108.687 157.416
MeTta€U dUo Kat NEVTe ETWV 289.232 472152
Mépav Twv NEVTE ETMOV 107.282 92.814
505.201 722.382

MpokataBoAég oe unaAAnAouc Tng ApxAg yla ayopd oxNUaTog
H npokataBoAn og unaAAnAoug TN ApXAG yla ayopd oxnpaTtog napaxwpeitat xwpig Tnv entBoAn TdKou eNni ToU 0PELAOPEVOU
nooou cUP@wva Pe Toug nepi Avantu€ng AvBpanivou Auvapikou (Opot Ynnpeoiag YnaAAnAwv) KavoviopoUg tou 1977
€wg 2009. Kata tn dtapketa Tou 2013 kat 2012, dev napaxwpnBnkav véeg npokaTaBoAEg.

Exknaiwdeutika Adveta

Ta eknatdeuTika davela napaxwpolvTal cUP@wva Pe Toug nepi Apxng Avantuéng AvBpmnivou AuvapikoU (EknatdeuTika
Advela otoug YnaAAnAoug kat 1a Tékva Toug) Kavoviopoug tou 1990. Kata mn dtapketa Tou 2013 kat 2012, ot davelzopevol
enBaplvOnkav pe Ta NLo KATW ENLTOKLA:

2013 2012
Mepiodog Enuokio [Mepiodog Enurdkio
1/1/2013 - 31/12/2013 0,25% 1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

L1eyaoTika Advela
Ta oTeyaoTika 8avela NapaxwpouvTal cUPQwva pe Toug nepi Apxng Avantuéng AvBpwnivou Auvauikou (L1eyaoTika Advela

atoug YnaAAnioug) KavoviopoUg Tou 1987 éwg 1998. Kata tn dtapketa tou 2013 kat 2012, oL davelzopevol entBapuvOnkav
He Ta akdAouBa entToKLa:

2013 2012
Mepiodog Enuokio Mepiodog Enwokio
1/1/2013 - 7/5/2013 4,25% 1/1/2012 - 10/7/2012 4,50%
8/5/2013 - 12/11/2013 4,00% 11/7/2012 - 31/12/2012 4,25%

13/11/2013 - 31/12/2013 3,75%



Notes to the Financial Statements
for the year ended 31 December 2013

18. HELD-TO-MATURITY INVESTMENTS (continued)

The fair value of investments held-to-maturity is approximately the same as the amounts shown above. All of the above
investments held to maturity are listed in the Cyprus Stock Exchange.

Purchase and sales of held-to-maturity investments are recognised on the trade date, which is the date that HRDA commits
to purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are subsequently
carried at amortised cost using the effective yield method.

Investments held-to-maturity are classified as non-current assets, unless they mature within twelve months from the
reporting date or unless they will need to be sold to raise operating capital.

19. OTHER RECEIVABLES

2013 2012
€ €
Loans receivable:

Advances to HRDA's employees for car purchase 155.862 226.329
Education loans to employees 331.955 452.514
Housing loans to employees 17.384 43.539
505.201 722.382
Less current portion (108.687) (157.416)
Non-current portion 396.514 564.966

The loans are repayable as follows:
Within one year 108.687 157.416
Between two and five years 289.232 472.152
After five years 107.282 92.814
505.201 722.382

Advances to HRDA's employees for car purchase
Advances to HRDA's employees for car purchase are granted without interest in accordance to the Human Resource
Development (Employees’ Terms of Service) Regulations of 1977 to 2009. During 2013 and 2012, no new advances have
been granted.

Education Loans

Education loans are granted in accordance with the Human Resource Development Authority (Education Loans to
Employees and their Children) Regulations of 1990. During 2013 and 2012, education loans were charged with the
following interest rates:

2013 2012
Period Interest Rate Period Interest Rate
1/1/2013 - 31/12/2013 0,25% 1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

Housing Loans
Housing Loans are granted in accordance with the Human Resource Development Authority (Housing Loans to Employees)

Regulations of 1987 to 1998. During 2013 and 2012, housing loans were charged with the following interest rates:

2013 2012
Period Interest Rate Period Interest Rate
1/1/2013 - 7/5/2013 4,25% 1/1/2012 - 10/7/2012 4,50%
8/5/2013 - 12/11/2013 4,00% 11/7/2012 - 31/12/2012 4,25%
13/11/2013 - 31/12/2013 3,75%
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20. EMIMPOBEXIMEX KATAGELEIZ XE TPANEZEX

2013 2012

€ €

KataB¢oelg otnv Tpaneza Kunpou A.E. A1d 840.792 -
KataB¢oelg otnv Alpha Bank Cyprus Ltd 102.852 200.000
KataBeoelg oTov Opyaviopo XpnuatodoTnoewg ZT€yNG 2.688.270 2.600.000
KataBeoelg 010 Zuvepyatiko Tapteutnplo Aepecou Atd 1.542.775 3.000.000
5.174.689 5.800.000

OLepnpoBeopeg kataBeoelg €xouv dLapkela 3-12 phaveg Kat pEpouv oTaBepd enLTOKLO KATA TN OLdPKELD TNG KATABEONG,
TO 0Nnoilo cUP@wveiTaL Nponyoupévwg. Ta entTokLla nou npoo@épBnkav kupavBnkav ano 2,25% péxpt 5,25% yua 1o 2013
(4,60% péxpt 5,25% yia 10 2012).

Ot kataBéoelg otnv Tpdneza Kunpou A.E. A8 (€840.792) npoékuwav ané tn petatponn Tou 37,5% Twv KaTaBEcEwy Nou
eixe n Apxn otnv Tpaneza Kunpou A.E. Atd o11g 26 MapTiou 2013 oe 3 1odnooeg kataBeoelg NnpoBeopiag xpovikng SLApKELaG
6, 9 kat 12 ynvav avtioTolxa, He dikaiwya avavéwong Toug and Tnv Tpaneza yia pia ennpdoBetn nepiodo 10Lag Xpovikng
dlapkelag. H katdBeon npoBeopiag 6unvng didpkelag, aneheuBepwbnke and Tnv Tpaneza otn AnEn Tng Tov lavoudptlo
2014 kaun Apxn enéhe€e Tnv enavenévduaon Tou i6Lou Mooou yia entnpocBetn nepiodo 3 pnvav. To 1/3 Tng katabeong
npoBeopiag 9unvng dtapkelag anodeopelTnKe anod tnv Tpaneza otn AnEN Tng Tov AnpiAwo 2014, To 1/3 peTatpannke ot
kataBeon npoBeopiag 3unvng dLdpketag kat To unolotno 1/3 peratpannke oe kardBeon npoBeopiag bunvng SLapKeLag.

21. XPEQXITEX KAI MPOMNAHPOMEX

2013 2012
. , . , . € €
Ynoupyeio Epyaoiag, Mpovolag & Kowvwvikav Aopalicewy - 1.321.439 1.228.568
Télog AvantuEng AvBpwnivou AuvapLkou
Eupwnaiko Kowwviké Tapeio - ZuyxpnpaTtodotoupeva IxEdLa 1.292.896 899051
AMAa 54.817 15.484
MpokataBoAég oe Avadoxoug yla ZuyxpnpatodoTtoUpeva IxEdLa - 11.794
and 1o Eupwnaiko Kowwviko Tapeio 2.855 24.800
Noyaplaop6G EKKPEPOTATWY NPOYPAUHATWY 6.882 7.017
MponAnpwpég e§6dwv 2.678.889 2.186.714
26.218 131.129
Tokolano kataBéoelg o MOTWTIKAG LW3pUPaTa atnv Kunpo 162.542 220.703
Tokotanoé Mpappatia Tou Anpoaiou 89.260 122.735
Tokotano Kpatika OvopaoTika Xpeoypaga AvanTUgewg 2956909 2.661.281
22. METPHTA KAI ANTIZTOIXA METPHTQN
2013 2012
€ €
KataBéoetg 010 Ynoupyeio Otkovopilkmv 1.263 2.483.430
KataBéoelg o€ noTwTika WOpUPata otnv Kunpo 12.116.995 6.908.402
Metpntd oto Tapeio 665 600
12.118.923 9.392.432

OukataBéoelg 010 Ynoupyeio OLKOVOULKGWYV €Qepav ENTOKLO {00 PE TO EKACTOTE EMNLTOKLO NPOCGPOPAG YLa TLG NPAEELG KUPLAG
avaxpnpatodotnong nAnv nocoaoto6 0,50%. Kata tn dtapketa Tou 2013 kat 2012, To ev Adyw entTOKLO dLapopPwBnKe wg ENG:

2013 2012
Mepiodog Enuokio Mepiodog Enwuokio
1/1/2013 - 7/5/2013 0,25% 1/1/2012 - 10/7/2012 0,50%

8/5/2013 - 31/12/2013 0,00% 11/7/2012 - 31/12/2012 0,25%
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20. FIXED TERM BANK DEPOSITS

2013 2012

€ €

Deposits at Bank of Cyprus P.C. Ltd 840.792 -
Deposits at Alpha Bank Cyprus Ltd 102.852 200.000
Deposits at Housing Finance Corporation 2.688.270 2.600.000
Deposits at Limassol Cooperative Savings Bank Ltd 1.542.775 3.000.000
5.174.689 5.800.000

The above deposits have 3-12 months duration and bare a fixed interest rate, which is agreed prior to each deposit.
During 2013 the interest on HRDA's fixed term deposits ranged from 2,25% to 5,25% (4,60% - 5,25% for 2012).

The deposits at Bank of Cyprus P.C. Ltd (€840.792) resulted from the conversion of 37,5% of the deposits that HRDA held
in Bank of Cyprus P.C. Ltd on the 26 March 2013 in 3 fixed term deposits of equal amount for 6, 9 and 12 months, with an
option for the Bank to renew the fixed term deposits once for the same duration. The 6 month deposit was released by
the Bank on its maturity in January 2014 and HRDA decided to renew the deposit for an additional period of 3 months.
One third of 9 month deposits was released by the Bank on its maturity in April 2014, one third was converted into a 3
month deposit and the remaining one third was converted into a 6 month deposit.

21. AMOUNTS RECEIVABLES AND PREPAYMENTS

2013 2012

€ €

Ministry of Labour, Welfare and Social Insurance - Human 1.321.439 1.228.568

Resource Development Levy

European Social Fund - Co-funded Schemes 1.292.896 899.051

Other 54.817 15.484

Advances to third parties for co-funded Schemes by the - 11.794

European Social Fund 2.855 24.800

Advances for training programmes 6.882 7.017

Prepayments 2.678.889 2.186.714

26.218 131.129

Interest from deposits at credit institutions in Cyprus 162.542 220.703

Interest from Treasury Bills 89.260 122.735

Interest from Government Registered Development Stocks 2.956.909 2.661.281
22.CASH AND CASH EQUIVALENTS

2013 2012

€ €

Deposits held with the Ministry of Finance 1.263 2.483.430

Deposits at credit institutions in Cyprus 12.116.995 6.908.402

Cashin hand 665 600

12.118.923 9.392.432

The deposits held with the Ministry of Finance bore interest equal to the effective interest rate on main refinancing operations
minus 0,50%. During 2013 and 2012, this rate was as follows:

2013 2012
Period Interest Rate Period Interest Rate
1/1/2013 - 7/5/2013 0,25% 1/1/2012 - 10/7/2012 0,50%
8/5/2013 - 31/12/2013 0,00% 11/7/2012 - 31/12/2012 0,25%
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22. METPHTA KAI ANTIZTOIXA METPHTQN (ouvéxeta)

o avTIPETWNLON TWV TPEXOUCWY aVayK®V TNG ApXNg, TnpouvTal TpexoUpevoL Aoyaplacpol kat Aoyaplacpol npogtdonoinong
(uéxpt 3 pnveg) oTic akdAouBeg Tpanezeg: Tpaneza Kunpou A.E. At8, EAAnvIkn Tpaneza A.E. A18, EBvikn Tpaneza Tng
EANGOoG (Kunpou) AT, ZuvepyaTikd Tapieutnpio AepeaoU Atd kat Alpha Bank Cyprus Ltd. Ot Aoyaplaopol autoi pépouv
Kupalvopeva enTokLa Baoel Twv eKACTOTE eNTOKiWY Mou kaBopigel n kGBe Tpaneza yia kaBe eidog Aoyaplaocpou. Ta
entrokLa nou npoo@épBnkav kupavenkav ano 0,50% pexpt 3,25% yia 1o 2013 kat 1o 2012.

23. ENIBAPYNZH INA Q®EAHMATA AOYMHPETHZIHX

H Apxn Aettoupyel x€d10 Zuvtagewv kat XopnynpATtwy yLa Toug HOVIPoug unaAAhAoug TnG Baotzdpevo Ndvw oTLG CUVTAELUEG
anolaBég kat Ta xpovia unnpeoiag (ox€dio kaBoplopevwy napoxav) cupewva Pe Toug nepi Apxng Avantuéng AvBpantvou
AuvapikoU (Zuvta€elg kat Xopnynpata atoug YnaAAnioug) Kavoviopoug Tou 1985 éwg 1995. OL elo@opég Tng Apxng
yivovTal HE GUYKEKPLUEVO NOCOGTO NAVW OTLG CUVTAELPEG anoAaBEG Twv unaAAnAwy pe Baon avaloyloTikh HEAETN Nou
dteayetal and avegaptnTto avaloyloth kaBe tpia xpovia. Ano 1n OktwBpiou 2011, TeppaTioTnke n €viagn Twv
VEOELOEPXOPEVWV UNAAANAwWY 0TO LXEDL0, CUPPWVA HE TIG NPOVOLEG Tou Nepi ZuvTaglodoTikwy QpeAnpatwy Twv KpaTikav
YnaAAnAwv kat YnaAAnAwv Tou EupUtepou Anpdaotou Topéa nepthapBavopévwy kat Twv Apxav Tontkng Autodiloiknong
(Alatageig Mevikng Egappoyng) Nopou tou 2012 [N.216(1)/2012].

a petaBiBaon Tng ouvTagng oe nepinTwon Bavartou, yivovrav péxpt 30 ZentepBpiou 2011 elopopég anod Toug unaAAnioug
pe nocooTo 0,75% navw oTig acpaAtloTeeg anodoxeg kat 1,75% navw og onolodnnoTe Moco NEPAV TwV ACPAANLOTEWY
anodoxav. And 1n OkTwBpiou 2011, pe Baon Tov nto ndvw Nopo, To N0G0GTO TNG ELOPOPAG aveépxeTal o€ 2% eni Tou GUVOAOU
TV oUVTAELpwY anoAaBav Twv unaAAnAwv.

Anod 1n OktwBpiou 2011, anokONTETAL ANO TLG PNviaieg ouvTagieg anoAaBég Twv unaAANAwy YEXPL TNV NPEPOPNVia
aQuNNPETNONG/NApaiTnong Toug, Moad NMou avTLOTOLXEL € M000aTO (00 Pe 3% Twv ouVTAELHwY anohaBmv Toug, cUPPwVa
ME TIG NpovoLeG Tou nepi LuvTagodoTikwy QeeAnpatwy Twv Kpatikawv YnaAAnAwv kat YnaAAnAwv Tou Euputepou Anpdaiou
Topéa nepthapBavopévav kat Twv Apxmv Tomkng Autodtoiknong (Atatagelg Mevikng Epappoyng) Nopou Tou 2012
[N.216(1)/2012]. An6 1n OkTwBpiou 2011 péxpt 30 ZentepBpiou 2012, oL anokonég autég kataBaAlovTav ato Maylo Tapeio
NG Anpokpariag, evew anoé 1n OkTwBpiou 2012 kataBaAAovTal o €101kd AoyapLacud yia 1o ZxEOL0.

LUp@wva pe TV TeEAguTaia avaloyloTikn peAETn nou dte§axBnke Tov Maptio Tou 2014 and aveEaptnto avaloyloTtn, To
UYog TNG avaAoyloTLKAG unoxpéwaong yla w@eAnpata apunnpétnong katd Tnv 31n AekepBpiou 2013, avnpxeTto og
€21.500.175 (€18.746.492 o11¢ 31 AekepBpiou 2012).

OutnAnpogopieg nou avapépovTat no KaTw yta 1o 2012 eivat avaBewpnpéveg dnwg ene§nyeital 6Tn Znpeiwaon 2 o navw.

Ta nood nou €xouv avayvwpLoTEL TNV KATAGTAGN OLKOVORLKNG BEONG OXETLKA e To LxEDL0 LuvTagewy Kal Xopnynudatwy
atoug YnaAAnAoug Tng Apxng (xS0 kaBoplopévwy napoxmv), mapoucLdzovTat no KaTw:

2013 2012
€ €
Mapouoa a&ia Twv unoxpewoewyv Tou Lxediou 21.500.175 18.746.492
Ynoxp€éwon yia w@eANPATA AQUNNPETNONG NOU GaiveTal aTnv KaTacTacn 21.500.175 18.746.492
OLKOVOMLKNG B€ong
Ta nood nou napoucLazovrat oTa KEPSN/ZnpLEG OXETIKA pe To IxEDLo (Enp.6), éxouv wg e€Ng:
2013 2012
€ €
KooTog Tpéxoucag unnpeaciag 550.877 676.267
Tokog eni Twv UNoxpe®aoewv Tou xediou 576.278 974.472

1.127.155 1.650.739
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22. CASH AND CASH EQUIVALENTS (continued)

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months] with the following
banks: Bank of Cyprus P.C. Ltd, Hellenic Bank Public Co Ltd, National Bank of Greece (Cyprus) Ltd, Limassol Cooperative
Savings Bank Ltd and Alpha Bank Cyprus Ltd. These accounts bear floating interest rates based on current interest
rates set by each bank for each type of deposit. During 2013 and 2012 these interest rates ranged from 0,50% to 3,25%.

23. RETIREMENT BENEFIT OBLIGATION

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings and
years of service (defined benefit plan) in accordance with the Human Resource Development (Employees Pensions and
Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage over the pensionable
earnings of employees based on the actuarial valuation carried out by an independent actuary every three years. From
1 October 2011, the entry of new employees in the Scheme was terminated in accordance with the provisions of the
Pension Benefits of Government Officials and Employees of the Broader Public Sector including Local Authorities
(General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable earnings
and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights in case of death.
As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on total pensionable
earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the monthly
pensionable earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the
Pension Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [N.216(1]/2012]. From 1 October 2011 until 30 September 2012, these deductions were deposited
to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate account for the
Scheme.

According to the latest actuarial valuation that was carried out in March 2014 by an independent actuary, the amount of
the actuarial obligation for retirement benefits at 31 December 2013 amounted to €21.500.175 (€18.746.492 at 31 December
2012).

The information related to 2012 are restated as explained in Note 2 above.

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities Scheme
of HRDA (defined benefit plan), are shown below:

2013 2012

Present value of Scheme’s liabilities € €
Retirement benefit obligation in the statement of financial position 21.500.175 18.746.492
21.500.175 18.746.492

The amounts recognised in the income statement related to the Scheme (Note 6) are shown below:

2013 2012
€ €
Current Service Cost
e 550.877 676.267
Interest Cost on Scheme’s liabilities
576.278 974.472

1.127.155 1.650.739
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23. EMIBAPYNZIH INA QOEAHMATA AOYMHPETHZIHE (ouvéxeia)

Ta nood nou NapoucLdzovTal oTa AoLNA GUVOALKA €0000 OXETLKA HE TO ZXEDL0, EXOUV WG EENG:

2013 2012
€ €
AvaloytoTiko Kepdog/[Znpid) - Anpoypa@Lkeég napadoxeg (334.192) -
AvaloytoTiko Kepdog/(Znpid) - Otkovoutkeg napadoxeg 898.086 -
AvaloyioTiko Kepdog/(Znpud) - Epnetpia (3.645.175) 1.948.780
(3.081.281) 1.948.780
H kivnon oTnv napouoa a€ia Twv UNoOXpewoewV Tou IXediou EXEL WG €ENG:

2013 2012
€ €
YnoAowno 1 lavouapiou 18.746.492 19.625.008
KoaoTog Tpéxouoag unnpeaiag 550.877 676.267
Tokog eni Twv uNoxpewoewy Tou Lxediou 576.278 974.472
KoéoTog npolnnpeciag mou avayvwpioTNKe 0T €T0G - -
TuvTa€elg kat Lhodwpnuarta nou nAnpwbnkav (1.624.559) (677.996)
Anokonég unaAAnAwy €vavTl ouvTaglodoTIK®V WPEANPATWV 102.499 27.208
Elopopeg unaAAnAwyv yia petaBiBaon tng ouvtagng 67.307 70.313
Anoznpiwon yla peTa@opd ouvTaglodoTIK®V WPEANPATWV - -
Avayvwplopévn avaloyloTikn znpia/(képdog) 3.081.281 (1.948.780)
YnoAowno 31 AekepBpiou 21.500.175 18.746.492

OLKUpLOTEPEG UNOBETELG MOU XPNOLHONOLABNKAV yLa TLG aVAAOYLOTIKEG EKTLUNOELG eival ol €ENG:
2013 2012
Mpoego®ANTLKO ENLTOKLO 3,40% 3,15%
MAnBwplopdg 2,50% 2,50%

2013-2016: 0%
2017+:0,25%
2013-2016: 0%
2017+: 1,50%
2013-2016: 0%
2017+:1,25%
2,00%

75% 1ou PA90

levikn augnaon ploBov
OAlkn au€non pLoBwyv
Au€Enon ouvta€ewv

AUEnon Baotkwv AopailoTéwv Anodoxawv
Mivakag BvnolpdTnTag

2013-2016: 0%
2017+:0,25%
2013-2016: 0%
2017+: 1,50%
2013-2016: 0%
2017+:1,25%
2,00%

80% Tou PA90

Ta nood nou avapévovTal va NapouctastolV 0TNV KATAGTAON GUVOALK®Y €L00ONPATWY OXETIKA HE TO ZXEDQL0 yia 1o 2014,

elvalTa e€ng:

KoaTog Tpéxoucag unnpeaiag
Tokog eni Twv UNOXPEWOEWY TOU LXEDLOU
KaBap6 avahoyloTiko (KEPSOG)/ZnpLa KaTaxwpnuEVo aTo £T0G
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2014
MpoBAeyn

€

230.850
590.515

821.365
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23. RETIREMENT BENEFIT OBLIGATION (continued)

The amounts recognized in other comprehensive income related to the Scheme are shown below:

Actuarial Gain/(Loss) - Demographic assumptions
Actuarial Gain/(Loss) - Economic assumptions
Actuarial Gain/(Loss) - Experience

Movements in the present value of the Scheme’s liabilities are as follows:

Balance 1 January

Current Service Cost

Interest Cost on Scheme’s liabilities

Past service cost recognized in the year
Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Compensation for transfer of pension benefits
Recognized actuarial loss/(gain)

Balance 31 December

The main assumptions used in the actuarial valuations are the following:

Discount Rate

Inflation

General annual salary increases
Total annual salary increases

Increase in pensions

Increase in basic insurable earnings
Mortality Tables

2013 2012

€ €
(334.192) -
898.086 -
(3.645.175) 1.948.780
(3.081.281) 1.948.780
2013 2012

€ €
18.746.492 19.625.008
550.877 676.267
576.278 974.472
(1.624.559) (677.996)
102.499 27.208
67.307 70.313
3.081.281 (1.948.780)
21.500.175 18.746.492
2013 2012
3,40% 3,15%
2,50% 2,50%

2013-2016: 0%
2017+:0,25%
2013-2016: 0%
2017+: 1,50%
2013-2016: 0%
2017+:1,25%
2,00%

75% 1ou PA90

2013-2016: 0%
2017+:0,25%
2013-2016: 0%
2017+:1,50%
2013-2016: 0%
2017+:1,25%
2,00%

80% Tou PA90

The amounts expected to be presented in the statement of comprehensive income for 2014 related to the Scheme are

shown below:

Current Service Cost
Interest Cost on Scheme’s liabilities
Net actuarial (gain)/loss recognized

2014
Projection
€

230.850

590.515

821.365
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23. EMIBAPYNZIH INA QOEAHMATA AOYMHPETHZIHE (ouvéxeta)

Atapoponotnoelg oTig napadoxeg Ba eixav Tnv NLo KATW €Nidpacn oTNV avaAoyLoTIKA UNoxpEwaon:

Mpoego®ANTLKO €NLTOKLO
Augnoelg ploBav
Au€noelg ouvtagewv

MpocdoKLPO ZWNG

Au€non
napadoxng
katd 0,50%

Meiwon
napadoxng
KkKatd 0,50%

Meiwon 7,6%
Au€non 5,5%
Au€Enon 7,8%

Au€Enaon 8,6%
Meiwon 5,1%
Meiwon 7,1%

Au€non kata
1 €10C¢
Au€Enaon 2,6%

Meiwon kata
1 €10C¢
Meiwon 2,7%

24. NMIZTOTEZ KAl OOEIAOMENA EX0AA

2013 2012

€ €

Anoznpiwon yla peta@opd ouvtaglodoTIK®OV WPEANPATWV 149.415 149.415
Ave€apyUpwTeg entTayeg 9.458 722
CEDEFOP 14.169 14.169
Evepyelakd Mpagpeio Kunpiwv MoAurmv 10.840 -
MpounBeuTég 102.093 414.300
Mp6oBeTn LaTpopappakeuTikn nepiBaAyn otoug unaAAnAoug 39.363 -
OMMA - Expoég - 1.117
AAAot 4.168 3.333
329.506 583.056

EtopopaApuvag ndvw oToug TOKOUG 84.070 71.773
413.576 654.829

25. EKKPEMOYZEX OQEIAEZ EIZOOPQON TEAOYZ AlO EMIAIKAZMENEX EIZO0PEL

OuYnnpeoieg Kowvwvikwv Acpaiioewy, yla Aoyaplacpd Tng Apxng, 0€ TOKTA XPOVLKA OLAGTAUATA EVTONIZOUV TOUG EPYOOOTEG
oL onoiol €éxouv unoxpéwon kKataBoAng etopopwv TéAoug Avantuéng AvBpanivou AuvapilkoU kat oL onoiot dev
avTanokpiBnkav oTLG UNOXPEWOELG TOUG, KAL AOKOUY, EKEL OMOU KpiveTaL anapairnTo, NowvikEG OLWEELG yLla elonpagn Twv
OPELNOHEVWV.

Kata tnv 31n AekepBpiou 2013, oL ekkpepoUoeg eNOLKACHEVEG OQELAEG amd epyodoTeG 6T0 Tapeio AvantuEng AvBpwnivou
Auvapikou, avépxovtav o1a €2.305.792, ek Twv onoiwv 1a €1.992.352 apopovcav elopopecg kat €313.440 xpnpaTikég
noweég. Avtiotouxa, katda Tnv 31n AekepBpiou 2012, ol ekKpeHOUOEG ENOLKACGUEVEG OPELAEG ano6 epyoddTEC oTO Tapeio
Avantugng AvBpwnivou Auvapikou, avépxovTav ota €2.118.076, ek Twv onoiwv 1a €1.785.457 apopoucav eLoPopEC Kal
€332.619 xpnpaTIKEG NOLVEG.

26. ENAEXOMENEZ KAI ANEIAHMMENEZ YNOXPEQXEIZ
(a) KEQaAaLOUXLKEG UNOXPEWOELG

Téoo oTig 31 AekeuBpiou 2013, 600 kat o1ig 31 AekepBpiou 2012, dev unnpxav avelANPPEVEG UMOXPEMOELG YLa
KEPAAALOUXLKEG 0andaveg TNG ApxNG yLa TIG onoieg Oev €yLve NPOBAEYN OTLG OLKOVOULKEG KATAOTAOELG.
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23. RETIREMENT BENEFIT OBLIGATION (continued)

Changes in the assumptions would have the following impact on the actuarial obligation:

Discount rate
Salaryincreases
Pension increases

Life expectancy

Assumption
increase

by 0,50%

Decrease 7,6%
Increase 5,5%
Increase 7,8%

Assumption
decrease

by 0,50%

Increase 8,6%
Decrease 5,1%
Decrease 7,1%

Increase by
1year
Increase 2,6%

Decrease by
1year
Decrease 2,7%

24. AMOUNTS PAYABLE AND ACCRUALS

2013 2012

€ €

Compensation for transfer of pension benefits 149.415 149.415
Unpresented cheques 9.458 722
CEDEFOP 14.169 14.169
Cyprus Energy Agency 10.840 -
Suppliers 102.093 414.300
Additional medical care benefits to employees 39.363 -
VAT - Output - 1.117
Other 4.168 3.333
329.506 583.056

Defense contribution on interest 84.070 71.773
413.576 654.829

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals, employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the collection
of the outstanding amounts.

On 31 December 2013, the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €2.305.792, of which €1.992.352 related to contributions and €313.440 related to fines. On 31 December
2012, the corresponding adjudicated amounts outstanding amounted to €2.118.076, of which €1.785.457 related to
contributions and €332.619 to fines.

26. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

As at 31 December 2013 and as at 31 December 2012, there were no commitments for capital expenditure, for which no
provision has been made in the financial statements.
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26. ENAEXOMENEZ KAl ANEIAHMMENEZX YNOXPEQZEIZ (ouvéxeia)

(B) YnoxpetoeLg yLa enxopnynoeLg NpoypappaTwy KarapTiong

Kata tnv 31n AekepBpiou 2013, eixav unoBAnBei kal BpiokovTav akopn und e€€Taon alThoeLG yla KataBoAn enwxopnynong
unoAoytzopevou Uyouc €1.541.000 (€7.270.000 otig 31 AekepBpiou 2012), yia 1ig onoieg dev €yve NpoBAewn oTLG
OLKOVOULKEG KATAOTAOELG.

(y) Noptkég dLadikaoieg

I1ig 31 AekepBplou 2013, unnpxav eKKpPEPEiG aywyEG KAt NPoopuyEG evavTiov Tng Apxng. H Apxn nioTeVel 6TL unApxet
€NAPKNAG UNEPACNLON €vavTLonolacdnnoTe eNOLWKOPEVNG anaitnong kat dev avapevetat 0TLn Apxn Ba unooTei onotodnnote
ONPAvTLKO K6GT0G. (G K ToUTOU, OeV Eylve NPOBAEYN GTLG OLKOVOULKEG KATAGTAGELG YU QUTEG TLG UNOBETELC.

27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY
MapayovTeg oltkovouLkoU KivdUvou

H Apxnh ekTiBeTat 0Toug akoAouBoug KLVOUVOUG, NOU MPOKUNTOUV and Ta XPNPATOOLKOVOULKA HECA NMOU KATEXEL:
o [TLOTWTLKOG Kivouvog

* Kivouvog peucToTNTAG

e Kivduvog ayopdg

e KivOUuvOoG OUGTNHATWY KAL ECWTEPLKWY EAEYXWV

To AtotknTikd ZupBoUALo €xeL TN GUVOALKN €uBUVN yLa Tnv utoBéTnon kat eniBAeyn Tou nAatciou dltaxeiplong Tou
XPNUATOOLKOVOULKOU KLvOUVou.

OLapx€g dLaxeiplong XpNUATOOLKOVOULKGWV KLvdUVwY uloBeTouvTal yia va evronizovrat kat va avaAUovTal oL Kivduvol nou
avTigeTwnizel n Apxn, va 1iBevrat kataAAnAa 6pta KIvdUvwy Kat eAEyxwy, va napakoAouBoUvTal oL kivduvol kat va
TnpoUvTaL Ta 6pLa autd. OL apx€G KaL T CUCTAPATA SLAXELPLONG XPNUATOOLKOVOULK®YV KLVOUVWY avaBewpouvTal ouxva
yla va avtavakAouUv TG aAAayEG 0TLG OUVBAKEG TNG ayopdag KAl TLG 0pacTnpLOTNTEG TNG ApXNgG.

(a) MoTWTIKGG Kivduvog

0 noTwTLkOG Kivduvog npokUnTeL 6Tav N aduvapia Twv oupBaAAopEvwy pepwVY va EE0PANCOUV TLG UNOXPEWOELG TOUG Ba
HNopoUcE va HELWOELTO MOGO TWV HEAAOVTIK®V TAPELAKWY ELOPOGWYV ANO XPNHATOOLKOVOULKA NEPLOUGLAKA OTOLXELO KATA
TNV NPEPOPNVia TNG KATAoTaoNG oltkovopLlkng B€ong. H Apxn epappdzet dltadlkaoieg nou neplopizouv Tnv €KBeaN TG o€
NLOTWTLKO KivOUVO 0g 0XE0N PE KABE XpNPATOOLKOVOHLKO 0pYaVLIGHO GTOV 0Moio KpaTouvTal TpanezLkd undlotnd Tng.

H Apxn Ogv €xeL EHNOPLKOUG XPEWOTEG KaL TO HEYAAUTEPO N00d aPopd 0TI oPelAdpeveg elonpagetg TEAoug AvanTtugng
AvBpwnivou AuvaptkoU and 1t Ynnpeoieg Kowvwvikwv Acpalioswv.

H AoytoTikn a&la Twv XpNPATOOLKOVOULK®WY MEPLOUCLAK®Y OTOLXELWV AVTLNIPOOWNEVUEL TN HEYLOTN €KBEON OE NOTWTLKO
kivouvo. H péylotn €kBeon oe noTwTLkO Kivouvo kata Tnv 31n AekepBpiou 2013, ntav:

2013 2012

€ €

EnevdUoelg nou kpatoUvTal géxpt tn AnEn (Znp. 18) 21.530.060 28.673.199
EnevdUoelg oe dikain a€ia pEow Twv anoteAeopatwy (Inp. 14, 15) 1.444.900 -
EpnpoBeopeg kataBéoelg oe moTwTika WdpUparta (Znp. 20) 5.174.689 5.800.000
Alagopol xpewoTeg (Zny. 21) 2.956.909 2.636.481
AMAa elonpakTéa nood (Inp. 19) 505.201 722.382
MeTpnTd 0TNV TpAneza Kat oto Tapeio (Eny. 22) 12.118.923 9.392.432

43.730.682 47.224.494
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26. COMMITMENTS AND CONTIGENCIES (continued)

(b) Commitments for training programmes subsidies
As at 31 December 2013, applications for subsidies of an estimated amount of €1.541.000 (€7.270.000 at 31 December
2012) were submitted but not yet reviewed. No provision has been made for these in the financial statements.

(c) Litigation

As at 31 December 2013, there were pending lawsuits and claims against HRDA. HRDA believes that there is sufficient
defense against these claims and no loss is expected to arise for HRDA. Therefore, no provision has been made in the
financial statements in relation to these claims.

27. FINANCIAL RISK MANAGEMENT
Financial risk factors

HRDA is exposed to the following risks arising from the financial instruments it holds:
e Credit risk

e Liquidity risk

* Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyze the risks faced by HRDA, to set appropriate
risk limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems
are reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future
cash inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure
to any financial institution in which its cash balances are held.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource Development
Levy due from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2013 was:

2013 2012

€ €

Held-to-maturity investments (Note 18) 21.530.060 28.673.199
Investments at fair value through profit or loss (Note 14, 15) 1.444.900 -
Fixed deposits held with financial institutions (Note 20) 5.174.689 5.800.000
Sundry debtors (Note 21) 2.956.909 2.636.481
Other receivables (Note 19) 505.201 722.382
Cash at bank and in hand (Note 22) 12.118.923 9.392.432
43.730.682 47.224.494
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
MapayovTeg olkovopIkoU Kwvduvou (guvéxeta)

(B) Kivduvog peuaTéTnTtag

0 kivduvog peuoToTnTag eivat o kivduvog mou NPoKUNTEL OTAV N ANEN TWV NEPLOUCLOK®V OTOLXELWV KAL UNOXPEWOEWV OEV
oupninTouv. Otav ot AngeLg 6ev oupninTouy, n anodoTtkoTNTa pnopei va auénBel aAAd Tautoxpova ynopei va au§nbel o
Kivouvog znptawv. H Apxn epappodzel dladikaoieg ge okonod Tnv eAaxtoTonoinon TETOLWY ZNULwY, 6nwg n dlatnpnon
LKAVOMOLNTIK®WY MOC®WV HETPNTMV KAl AAAWV NEPLOUGLAK®V GTOLXELWV HE UYNAN pEUCGTOTNTA KAL PE TO va dLaTnpel €va
LKAVOMoLNTIKO N000 0€ OECPEUPEVEG MIOTWTIKEG OLEUKOAUVOELG.

Ot akdAhouBol nivakeg NapoucLdzouy TNV avapeVOPEVN XPOVOAOYLKA AREN TWV XPNPUATOOLKOVOULK®Y UNMOXPEWCEWY TNG
Apxng. OLnivakeg éxouv eTolgacTel e BAon TG OUPBATIKEG UN NPOEEOPANPEVEG TAPELAKEG POEG TWV XPNHATOOLKOVOHLK®V
UMOXPEWOEWY KAL TNG EVWPITEPNG NPEPOUNViag katd Tnv onoia n Apxn pnopet va unoxpewBei va nAnpwoet.

ZupBarikég Meta€u Nepav
AoyloTIKA  Tapelakéc Evtég 3kau12 Twv
afia po&c 3unvaov  HNVOV 1-5étn 5 eT@Y
€ € € € € €
31 AekepBpiou 2013 (102.093) (102.093)  (102.093) - - -
Epnopikoi kat GAAOL NOTWTEG
31 AekepBpiou 2012 (414.300)  (414.300)  (414.300) - - -

Epnopikoi kat GAAOL NOTWTEG

(y) Kivduvog ayopag

0 Kivduvog ayopdg eivat o kivduvog and aAAayEg oTLG TIHEG ayopdg, ONwG cuvaAAaypaTikeéG a§ieg, agieg entrokiwy Kat
TIHEG HETOXWV KaL a§loypapwv. H Apxn ekTiBeTal oe kivouvo entTokiou kat kivouvo and peTaBoAEG TWV TLHGMV TWV HETOXWV
Kata§loypapwv.

Kivduvog enttokiou

0 kivduvog entrokiou eivat o kivduvog 6nou n a§ia Twv XpNUATOOLKOVOHLK®WYV HEOWV dlakupaiveTal e§attiag aAkaywyv oTa
entrokLa Tng ayopdg. H Apxn dev 6LaBéTel 0avela nAnpwTéa KaL o povadilkog kKivouvog enttokiou npokUNTEL aNod peiwon
0Ta EMNTOKLA KUKAOPOPOUVTWY NEPLOUCLAK®WY 0TOLXElwV. H Apxh napakoAouBei Tig dLakUPAVoELG 0TA ENTOKLA GE GUVEXN
Bdon kat evepyel avaloya.

Kata tnv 31n AekepBpiou 2013, n avéAuon Twv TOKOPOPWY XPNHATOOLKOVOULK®MY HECWY OE OXECN HE TA ENLTOKLA NTAV:

2013 2012
XpPNUATOOLKOVOULKA MEPLOUCLAKA oToLXEld 0TaBEpPOU entTokiou € €
Mpappatia Tou Anpociou 20.041.871 23.700.240
4,5% Kpatika OvopaoTika Xpedypapa Avantugewg 2013 - 1.496.484
6,0% Kpatika Ovopaotika Xpedypapa AvanTtuEewg 2015 1.488.189 1.476.475
MeTatpéyipa AGLoypapa Kepahaiou 2 EAAnvikAg Tpanezag A.E. AT 1.200.000 -
EpnpoBeopeg kataBéoelg oe NoTwTka WOpUpaTa oTnv Kunpo 5.174.689 5.800.000
27.904.749 32.473.199

XPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD KUPALVOUEVOU EMNLTOKIOU
Xpeoypapa tng EAAnvikng Tpanezag A.E. At6 2019 - 2.000.000
KaTtaBéoelg o1o Ynoupyeio Otkovoulkmv 1.263 2.483.430
KataBéoelg oe TpexoUpPeEVOUG Aoyaplaopoug Kat AoyapLacpoUlg 12.116.995 6.908.402
npoeldonoinong o€ NLOTWTLKA LWOpUPaTa oTnv Kunpo 12.118.258 11.391.832

40.023.007 43.865.031
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched position
potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objective of
minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by having available
an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been drawn
up based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA can be required

to pay.

More
Carrying Contractual Within 3 3-12 than
amount  cash flows Mmonths months Syears
€ £ € € €
31 December 2013 (102.093)  (102.093)  (102.093) - ]
Trade and other payables
31 December 2012 (414.300)  (414.300) (414.300) - -

Trade and other payables

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities
prices. HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates.
HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing
current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.

At 31 December 2013, the interest rate profile of interest bearing financial instruments was:

2013 2012
Fixed rate financial assets € €
Treasury Bills 20.041.871 23.700.240
4,5% Government Registered Development Stocks 2013 - 1.496.484
6,0% Government Registered Development Stocks 2015 1.488.189 1.476.475
Hellenic Bank Public Company Ltd Convertible Capital Securities 2 1.200.000 -
Fixed-term deposits with credit institutions in Cyprus 5.174.689 5.800.000
27.904.749 32.473.199

Variable rate financial assets
Hellenic Bank Public Company Ltd Bonds 2019 - 2.000.000
Deposits held with the Ministry of Finance 1.263 2.483.430
Deposits in current and notice accounts held with credit institutions in 12.116.995 6.908.402
Cyprus 12.118.258 11.391.832
40.023.007 43.865.031
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
MapayovTeg otkovopikou Kwvduvou (ouvéxeta)

(y) Kivduvog ayopag [ouvéxera)

Kivduvog entrokiou (ouvéxeta)

H EAAnvikn Tpaneza A.E. A1, otn Bdon Twv npovolawv Tou EvnpepwTtikoU AgAtiou npepopnviag 30 ZenteuBpilou 2013,
eldonoinoe otig 9 AekepBpiou 2013 Toug katoxoug MAK 1 kat MAK 2 yLa epappoyn Twv NpovoL®V UNOXPEWTLKNG AKUPWONG
NANPWHAG TOKOU WG anoTéAedpa TNG Un Unap&ng Twv anattoupevwy AtaBéctpwy npog Atavopn atotxeiwv yla T€Tola
NANPWHA TOKOU KAl Kata Tnv andAutn kpion TnG. H unoxpewTikn akUpwaon NANPwUNG Tokou Ba LoxUeL HEXPLG 6Tou N
Tpaneza eldonotnoel Toug katoxoug MAK 1 kat MAK 2 dlapopeTika. MéxpLTnv npepopnvia eTOLHAGLAG TWV OLKOVOULK®V
kataoTacewy, dev unnp&e onotadnnote AAAn eldonoinon and Tnv Tpdneza. Mepalrépw nAnpo@opieg divovrat otn Znyeiwon
15 nto navow.

AvaAuon guatoBnaiag

H aU€non Twv entrokiwv katd 100 Baotkég povadeg oTig 31 AekepBpiou 2013, Ba eixe wg anotéleopa Tnv al€nan/(peiwon)
oTa i0la KePAAala KAt Ta anoTeAEopPATa ONWG NAPoOUCLAZeTal no kKatw. O unoAoylopog autdg npolinoBeTeL 6TL AAAOL
napayovteg napapévouyv otabepol. Xe nepinTwon peiwong Twv entrokioyv katd 100 Baoikég povadeg, Ba npokUyeL n 16t
aAAa avTiBeTn enidpaon oTa idla KePAAata Kal Ta anoTeAEOPATA.

16ta kepaAata AnoteAeopara
2013 2012 2013 2012

€ € € €
XpNUATOOLKOVOHLKA HEGA KUPALVOUEVOU EMNLTOKIOU 121.183 113.918 121.183 113.918
121.183 113.918 121.183 113.918

Kivouvog ané peTaBoA&g TwV TIHWV HETOXMV Kal a§loypapwv

H Apxn ekTiBeTal o€ Kivduvo ayopdg o onoiog npoépxeTat and aBeBaldTNTEG avaPopLka He TG HEAAOVTLKEG TLHEG TV
enevOUOEWY TNG O HETOXEG KAl a§Loypapa. Entonpaiveral 6TL, n KaToxn peTOX®WV Kat a§loypapwv nTav andppoia Twv
npovotwv Tou nepi EGuytavong Motwtik®v kKat AAwv 16pupdTtwy Nopou Tou 2013 kat Twv nepi AvadiapBpwaong
XpnuaTtootkovoptkwv Opyaviopwv Nopwv Tou 2011 ewg 2013. H Apxn dev npoTtiBeTal, pe pEAAOVTLIKEG TNG ANOPACELG, Va
ekTeBel NeploodTEPO 0€ KivOUVOo ano HETABOAEG TV TIH®V HETOXMV KAl a§Loypapwy.

AvaAuon guatoBnaoiag

H au€non Twv TLHGOV TV PeToxv Kat afloypagwv kata 15% otig 31 AekepBpiou 2013, Ba eixe wg anotéleopa tnv au€non/
(peiwon) oTa idla Ke@dAala Kal Ta anoTEAEOPATA ONWG NAPOUCLAZETAL MO KATW. O UNOAOYLOPOG AUTOG NPOoUNoBETEL OTL
aAloL napayovTeg napapevouy oTabepol. Ze nepinTwon PELWONG TWV TIHWV TWV HETOXWV Kat a§loypdpwy kata 15%, Ba
npokUyeL n idta aAAd avTiBetn enidpaon oTa i0La KEPAAala Kal Ta anoTeAéopara:

1610 ke@aAata AnoteAéopata
2013 2012 2013 2012

€ € € €
MeToxeg Tpdnezag Kunpou A.E. ATd 36.735 - 36.735 -
MeTatpéyipa A§Loypapa Kepalaiou 2 EAANVIKNAG 180.000 - 180.000 -

Tpanezag A.E. ATd

223.228 - 223.228 -
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

Hellenic Bank Public Company Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed
the holders of CCS 1 and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory cancellation
of interest payment, as a result of the non existence of sufficient available to distribute assets in its absolute judgement.
The obligatory cancellation of interest payment will be effective until the holders of CCS 1 and CCS 2 are otherwise
informed. Until the date that these financial statements were prepared, there was no other announcement by the Bank.
Further information is given in Note 15 above.

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2013 would have increased/(decreased) reserves and
profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a decrease
of 100 basis points there would be an equal and opposite impact on the profit and other equity.

Equity Profit or Loss
2013 2012 2013 2012
€ € € €
Variable rate financial assets 121183 13.918 121183 113.918
121.183 113.918 121.183 113.918

Equity and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in shares and
securities. It is noted that the possession of shares and securities was a result of the provisions of the Law on the
Resolution of Credit and Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions of 2011 to
2013. HRDA has no intention to make any future decisions that will increase its exposure to equity and securities price
risk.

Sensitivity Analysis

An increase in the price of shares and securities by 15% on 31 December 2013, would result in an increase/(decrease)
in reserves and profit or loss by the amounts shown below. This analysis assumes that all other variables remain
constant. A decrease in the price of shares and securities by 15% would result in an equal but opposite impact on reserves
and profit or loss:

Equity Profit or Loss
2013 2012 2013 2012
€ € € €
Bank of Cyprus P.C. Ltd Shares 36.735 _ 36.735 _
Hellenic Bank P.C. Ltd Convertible Capital Securities 2 180.000 _ 180.000 _
223.228 - 223.228 -
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

MapayovTeg olkovopLKOU Kivduvou (ouvéxeta)
(8) Kivduvog cusTNHATWY Kal E0WTEPLKDV EAEYXWV

0 KivduvoG oUCTNPATWY KAL EOWTEPLKDY EAEYXWV €lval 0 KivOUVOG Mou anoppéet and aduvayia Twv CUGTNHATWY TEXVOAoyiag
kat eAéyxwv Tng Apxng, kaBawg Kat o kivduvog nou npoépxetat anod avBpwnivo AdBo¢ Kal pUOLKEG KATAGTPOPEG. Ta
ouoTtnpata Tng Apxng eA€yxovTal, cuvTnpouvTal kat avaBaBuizovTal oe cuvexn Baon.

Awaxeipion kepaAaiou

H Apxnh dlaxelpizeTal Ta KeQAAala TNG oUTWG WOTe va dlacPalizel 6TL Ba ouvexioel va AeLToupyel wG OpwWOa OLKOVOULKN
povada kat Tautdxpova Ba €XeL TNV ANOTEAECPATIKOTEPN KAL ANOJOTLKOTEPN EQAPHOYN TOU GKOMoU TNG, 0 onoiog ivat n
avanTtugn Tou avBpwnivou duvaptlkol oe OAeG TIG BaBpideg kat Topelc anaoxdAnong Péoa oTa NAaioLa KaL NPoTEPALOTNTEG
TNG EKAOTOTE OLKOVOHLKNG KAl KOWWVIKAG MOALTLKNG TNG Anpokpartiag. H yevikn atpatnytkn Tng Apxng 0ev éxel aAAdaget
ano To NPoNyoUPEVO £T0G.

28. EYAOTEXZ AZIEX

Ot elAoyeg a&ieg TWV XPNPATOOLKOVOHLKWY NEPLOUCLAK®MV OTOLXELWV KAL UNOXPEWCEWV TNG ApXNG, elvat nepinou ot idLeg
OMNWG KAl 7a Nood Nou ePQavizovrat 6TnV KaTdoTaon oLKOVOULKNG B€ong.

H Apxn ekTipnoe 0Tl oL eUAoyeg a&ieg kaTaBéoewy OTIG TPAMNEZEG, TWV HETPNTWV KAL AVTLOTOLXWV HETPNTOV, TWV XPEWCTWV
KaL NOTWT®V, NPOCEYYiZouv Tn AoyloTikn agia, Adoyw kupiwg Tng BpaxunpdBeopng @Uong Toug.

OtAoyloTikég agieg nou entpeTpwvTal o€ eUAoYeG a§ieg apopolv oTLG eNevOUTELG o€ dikatn a§ia pEow TwV anoTeAEoUATWV
KaL KkatnyoptonotoUvTatl ge Baon tnv Lepapxia TpLedv eNtnédwv avaloya Ye 1o 100G TwV GTOLXELWV MOU XpNalponotouvTal
yla Tov npoodLoplopo Tng eVAoyng a&iac. Ta enineda tepdpxnong Tng eUAoyng aiag, kaBwg kaL Ta neplouctakd oTotxela
nou katavépovral o€ kGBe eninedo, eival Ta akdAouba:

- Eninedo 1: MepthapBavetal n enévduon o MeTatpéyipa ASLoypapa Kepalaiou 2 tng EAANvikng Tpanezag A.E. A1d, n
onota entpeTpeitat oTnv eGAoyn a&ia BAoel XxpNPATIOTNPLAKEG TIPEG. [epatTépw NAnpo@opieg dlvovTal oTLG ZNPELWOELG
14 kat 15 nwo navw.

- Eninedo 2: MepthapBavovTal neplouciaka otolxeia Twv onoiwv n eUAoyn agia entyeTpeital BAcel oToLXELWV EKTOG
XPNUATLOTNPLOKGVY TLH®Y, Ta onoia ynopoUv va napatnpnBoulv yla To NnepLoucLakd otolxeio, ite apyeoa ite €ppeoca. H
Apxn 0V KATEXEL NEPLOUCLAKE OTOLXELD MOU va KatnyoptlonotoUvTat oto Eninedo 2.

- Eninedo 3: MeptAapBavetal n enévouon oe yetoxeg Tng Tpanezag Kunpou A.E. AT, n onoia entpeTpeitat otnv eUAoyn
a&ia pe Baon povréAa Twv onoiwyv ol napaueTtpol dev BaoizovTal o€ napatnphaotya oTolxeia TG ayopdg. Mepaltépw
nAnpo@opieg divovTal oTig Inpetwoelg 14 kat 15 no navw.

29.TEFTONOTA METATENEXTEPA THZ KATALTAZHXZ OIKONOMIKHZ 6EXZHX

Aevunnp&av onyavTika yeyovoTa HETAYEVEGTEPA TNG KATAOTAGNG OLKOVOULKNG BEGNG NOU va €XOUV OXEGN HE TNV KATAVONON
TWV OLKOVOULKWY KATAOTAOEWV.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(d) Systems and internal controls risk

Systems and internal controls risk derives from the deficiencies relating to HRDA's information technology and control
systems as well as the risk of human error and natural disasters. HRDA's systems are evaluated, maintained and
upgraded continuously.

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximizing the efficiency
and effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels
and in all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA’s overall
strategy remains unchanged from the previous year.

28. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate
their accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are categorized
within the fair value hierarchy based on the lowest level input that is significant in the fair value measurement. The fair
value hierarchy levels, as well as the assets categorized at each level, are the following:

- Level 1: It includes the investment in Hellenic Bank Public Company Limited Convertible Capital Securities 2, which is
measured at fair value based on quoted prices. Further information is given in Notes 14 and 15 above.

- Level 2: It includes investments measured at fair value based on valuation techniques for which the lowest level input
that is significant to the fair value measurement is directly or indirectly observable. HRDA does not have any investments
categorized at Level 2.

- Level 3: Itincludes the investment in Bank of Cyprus Public Company Ltd shares, which is measured at fair value based
on valuation techniques for which the lowest level input that is significant to the fair value measurement is unobservable.
Further information is given in Notes 14 and 15 above.

29. POST BALANCE SHEET EVENTS

There were no material events after the reporting period which have a bearing on the understanding of the financial
statements.
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