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AMNOXTOAH, OPAMA KAI AZIEX | MISSION, VISION AND VALUES

H Apxn Avantuéng AvBpanvou AuvapikoU Kunpou (AvAA)
elval voulko npoowno dnpooiou dikaiou, n onoia §ekivnoe
10 €pyo TnG 10 1979. H AvAA avapepetat otnv KuBepvnaon
p€ow Tou Ynoupyou Epyaciag kat Kowvwvikawv Aopaiicewv.
Awotkeitat ano 13peAég AtolknTikd XUpBoUALo, PE TPLUEPN
XAPAKTNPA, OTO OMOL0 CUUHPETEXOUV EKMPOCWMOL TNG
KuBéepvnong, Twv EpyodoTiv Kat TwV ZUVTEXVLQV.

AnocToAn Tng AvAA eival n dnptoupyia Twv npolnoBécewy
ylO MPOYPApUATIOPEVN KAl CUGTNHATIKA KATAPTLON Kal
avantuén Tou avBpanivou duvapikoU Tng Kunpou, oe 6Aa Ta
enineda Kat e 6Aoug Toug ToPelg!, yla TNV tkavonoinon Twv
avaykKwv TNG OLKOVOMiaG HETa oTa NAALOLA TNG KOWWVLKNG
KOl OLKOVOHLKNG MOALTLKNG TOU KPATOUG.

la Tnv eKNANPwWGON TNG aNooTOANG KAL TNV AOKNON T®WV
appodiotnTtwy Kat e§ouotwv Tng AVAA, Aettoupyel To Tapeio
AvantuEng AvBpawnivou Auvapilkou. KaBe epyodotng
unoxpeouUTal va kataBaMet oto Tapeio TéAog nou dev Ba
unepBaivel To €va ToLG EKATO Twv KaTaBANTEwWV anoAaBav
o€ KABe évav ano Toug epyodoToUHEVOUG TOU, ONWG KABE
@opa Ba kaBopizetal. And Tnv unoxpewaon autn eatpeirat
n KuBgpvnon uno Tnv 1810TNTA TNG WG EPY0dOTN.

'Ot autoanaoxoAoupevol Kat ot dnpoactot unaAknAot e€atpolvrat

Mavvng Mavaywwrou
Ynoupydg Epyaciag kat Kowvwvikav Ac@alicewv
Apuodiog yia Tnv AvAA

Yiannis Panayiotou
Minister of Labour and Social Insurance
Competent for the HRDA

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation which
started operating in 1979. The HRDA reports to the
Government through the Minister of Labour and Social
Insurance. It is governed by a 13-strong tripartite
Board of Directors, comprising government, employer
and trade union representatives.

The HRDA's mission is to create the prerequisites for
the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all
sectors', for meeting the economy’s needs within the
state’s socio-economic policies.

For the fulfilment of its mission and for exercising its
responsibilities and powers, the HRDA is funded by the
Human Resource Development Fund. Every employer
is obliged to pay to the Fund a Levy not exceeding 1% of
the emoluments of each employee as may be specified
from time to time. The Government, as an employer,
is exempted from this obligation.

'The self-employed and the civil servants are excluded.



‘Opapa 1ng AvAA eivat o ouvexng epnAouTiopog Tou avBpwnivou
duvapLkou Tng KUnpou pe TIGg KataAANAEG YVWOELG Kal
0€ELOTNTEG WOTE VA AVTANOKPIVETAL ANOTEAEGUATIKA OTLG
OlapkwG peTaBaAldpeveg oUVBNKEG TNG OlKovopiag Kat
TNG ayopdg epyaciag Kat va oupBAAEL oThv evioxuon Tng
avTaywvLloTIKOTNTag Kat Tnv enatgnon TnG NapaywyLlkoTnTag
TWV EMXELPNOEWY/ 0pPYaVIOH V.

H enireu€n Tng anoatoAng Tng AvAA BaoizeTal oTov kaBoplopo
OTPATNYLK®WYV ENWLOEEWY, TN SLAPOPPWON OTOXWV Kal TOV
0XedLAOPO Kal TNV uAonoinon dpacTNPLOTATWY, OL OMOLEG
edpazovral oTLg akoAouBeg Bepellwdelg agieg:

1 Zuvénewa oTnv €EUNNPETNON TWV EMXELPNOEWV/0PYAVIOPGY,
TWV CUVEPYATWV KAl TWV MOALTQV.

2. AVTIKELPEVIKOTNTA KAl dlagavela oTLg OLadLKaaoieg
Anync ano@daoewy.

3. lMapoxn BEATLOTNG MOLOTNTAG UMNPEGLWV MNPOG TOUG
OuUVEPYATEG Kal MOAITEG.

4. Anoloylopog kat Aoyodoaia yia Tn dpacTnplonoincn
Kat Tig napepBacelg Tng AvAA.

5. AnoTeAeopaTikoTNTA yla TNV anodoTIKOTEPN dlaxeiplon
Twv avBpwnveV Kal oltkovopLkav nopwv Tou Opyaviopou.

6. Xuvexng avanTugn Tou npoownikol Tou Opyaviopou.

The HRDA's vision is the continuous enrichment of
the human resources of Cyprus with the appropriate
knowledge and skills, in order to respond effectively to
the constantly changing conditions of the economy and
the labour market and to contribute to the strengthening
of the competitiveness and the increase of productivity
of the enterprises/organisations.

Achieving the HRDA's mission is based on setting
strategic objectives, setting of goals and planning
and implementing activities, which are based on the
following fundamental values:

1. Consistency in the service provided to enterprises/
organisations, partners and citizens.

2. Objectivity and transparency in the decision-making
processes.

3. Provision of optimal quality services to partners and
citizens.

4. Reporting and accountability for the activities and
interventions of the HRDA.

5. Effectiveness for the efficient management of the
organisation’s human and financial resources.

6. Continuous development of the organisation’s staff.
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AIAPOPOXH KAI APMOAIOTHTEL | STRUCTURE AND RESPONSIBILITIES

Awoikntiké ZupBoUAlo
Board of Directotrs

Fevikég AleuBuvriiq
Director General

AeGBuvon
‘Epeuvag kat Ynnpeowwv
Mpoypappatiopol Katdptiong
Research and Training
Planning Directorate
Directorate

AeGBuvon

Opdda
MAnpogopikiig

AeGBuvon
OLKOVOHIK®V
Kat Mpoownikol Ynnpeoiwv
Administration and Financial Services
Personnel Directorate
Directorate

AeGBuvon
Awoiknong

Eowtepikég

Information
Technology Team

AIEYOYNZIH EPEYNAZ KAl MPOFPAMMATIZMOY

e YTpatnylkoG oxedlacpog

e MapakoAoUBnon kat a§loAdynan TnG epappoyng
TOU XLTpaTnylkou Xxediou

e KaBoplopog npoTepaloTRTwy KAatapTong

¢ EAeyxol epappoyng NpoypappaTwy KatapTiong

e Tdoelg Kat NpoBAEYELG avayK®V anacxoAnong Kat
KaTapTiong

e AEloAdynon Twv eNOPACEWY TWV OPACTNPLOTATWY
g AvAA

e AvaAuon ouoTNPATWY KAl UNOJOPWY ENAYYEAPATIKNG
€KMALOEUONG Kal KATAPTLONG

e E10Ikég ekBEOELG yLa TNV ayopd epyaciag Kat To
avBpwnvo SUVAPLKO

“EAeyxog
Internal Audit

RESEARCH AND PLANNING DIRECTORATE

e Strategic planning

¢ Monitoring and evaluation of the implementation of
the Strategic Plan

e Setting priorities for training

* Spot checks of the implementation of training
programmes

¢ Trends and forecasts of employment and training
needs

¢ Assessment of the impact of HRDA's activities

e Vocational education and training systems and
infrastructure analysis

¢ Specific studies on the labour market and the
human resources
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AIEYOYNZXH YNHPEZION KATAPTIZHZ

e [lpodlaypagég KaTapTong

e YxedlaopoG Kat uhonoinon dpacTnpLOTATWY
KaTapTiong

e YxedlAOPOG AVAAUTIKWV NPOYPAHHATWV

e ASloAdynon KatapTiong

e Evioxuon unodopng KatapTong

® YUUBOUAEUTIKEG UNNPETLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpoodviwv

e Yuotnpa A§loAdynong kat [MgTtonoinong Twv
Yuvteleatav Mapoxng Kataptiong

OMAAA NAHPO®OPIKHEZ

e Yxedlaopdg, avantugn kat unoaTnpLEN cuaTNUATWY
NANPOPOPLKNG

* YnootnplEn npoownikoU og BEpata NANPOPOPLKNG

e EE€Taon kat a§lohoynon Bepatwy acpdAelag Tng
nAnpogopiag

e AvaBaBpuion e§onAlopoU Kat cuOTNPATWY
NANPOPOPLKNG

AIEYBYNZH AIOIKHZIHZ KAI NPOZONIKOY
¢ Aloiknon npocwnikou

e Epyaolakég oxeoelg

¢ Anpooteg oxéaelc/Anpoototnta

o AleBveig oxéoelg

e Nopika B€para

e [pappareia AtotknTikoU ZupBouAiou

¢ AlolknTLIKN unNooTNpLEN

e Apxeio

* Y0vayn Anpoociwv ZupBaocswv

AIEYOYNZH OIKONOMIKQN YNMHPEZION

¢ OlKovouLKa Kal AoyLloTika B€parta

e Thpnon AoyLOTIKOU GUCTAPATOG

¢ KooTOAOYNOELG, TOPELAKN Kivnan, eNeVOUCELG

e Ewonpagelg kat nAnpwpeg

¢ Etnolog npolnoAoylopog

e XpNUATOOLKOVOULKOG EAEYXOG

* A\oyloTIKEG avAAUOELG KAL OLKOVOULKEG KATACTAOELG

EZNOTEPIKOZ EAEMX0Z

e EowTeplkOG EAEYXOG UMNPECLMOV KAl Aoyaplacpwyv

o EAeyKTIKEG Epyaoieg Katl €AeyxoL anodoong
anoTeAeopaTWV

e AELoAOyNoN AoyLOTIK®WY Kal OLOLKNTIK®V EPYACLWOV

e EE€Taon kat a&loAdynan TG OLKOVOULKOTNTAG,
anodoTlKOTNTAG KAl anoTEAEOPATIKOTNTAG TWV
OLadlkaolwv

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

¢ Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System for the Assessment and Accreditation of
Training Providers

INFORMATION TECHNOLOGY TEAM

e Design, development and support of information
technology systems

e |T Support to staff

e Examination and evaluation of information
technology security issues

e Upgrading equipment and information technology
systems

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

¢ Industrial relations

e Public relations/Publicity

¢ [nternational relations

e Legalissues

e Secretariat to the Board of Directors

e Administrative support

® Registry

e Public procurements

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting issues

¢ Book keeping

¢ Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

¢ Financial control

e Accounting and financial analyses and reports

INTERNAL AUDIT

e Internal audit of services and accounts

e Audit work and performance evaluation

¢ Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO LYMBOYAIO KAI ENITPONEL | BOARD OF DIRECTORS AND COMMITTEES

AIOIKHTIKO ZYMBOYAIO
EKMPOZAOMOI THZ KYBEPNHZHZ

Anpntpng Kurtevng
Mpoedpog

ANEEavopog AAe€avdpou
Avtinpdedpog, Ynoupyeio Epyaciag kat Kowwvikwv
Acpalicewv

lwong AvaoTaciou
Exnpdéownog tng KuBépvnang

NikdAag Beoxapidong
Exnpdownog tng KuBépvnang

Ap HAlag Mapkarzing
Ynoupyeio MNawdeiag, ABAnTIopou kat NeoAaiag

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

MuwxaAng Avtwviou
Opoonovdia EpyodoTwyv kat Blopnxavwv Kunpou

Tdoog AvaoTtaciou
Opoonovdia EpyodoTtwyv kat Blopnxavwv Kunpou

Aewvidag MaoxaAidng
Kunplakd Epnoptkoé kat Blopnxaviké EntpeAntiplo

Z1éAog Moylatzng
Opoonovdia Zuvdéopwv EpyoAaBwv Owkodopawv Kinpou

BOARD OF DIRECTORS
GOVERNMENT REPRESENTATIVES

Demetris Kittenis
Chairperson

Alexandros Alexandrou
Vice-Chairperson, Ministry of Labour and Social
Insurance

losif Anastasiou
Government Representative

Nicolas Theocharides
Government Representative

Dr Elias Margadjis
Ministry of Education, Sport and Youth

EMPLOYERS' REPRESENTATIVES

Michalis Antoniou
Cyprus Employers and Industrialists Federation

Tasos Anastasiou
Cyprus Employers and Industrialists Federation

Leonidas Paschalides
Cyprus Chamber of Commerce and Industry

Stelios Poyiadjis
Federation of Pancyprian Building Contractors Associations



EKNPOZAOMOI EPTATIKON OPTANQZEQON

EAlooaiog MixanA
Yuvopoonovdia Epyazopévav Kinpou

Euayyehog EuayygAou
Yuvopoonovdia Epyazopévav Kinpou

XpioTtog Topundzog
Maykunpta Epyatikh Opoonovdia

Mepng Mepn
Maykunpta Epyatikh Opoonovdia

FENIKOXZ AIEYOYNTHZ

ltavvng Moupouzidng

NOMIKOI ZYMBOYAOI

Koualog Koppuwtng Manaxapaiapnoug A.E.T.E

EAETKTEZ

levikog EAeykTng Tng Anpokpartiag

VGDA Accountants Ltd (wg Avadoxog Tng ZouBaong
Tou AlaywviopoU EYA 2/2022, 6nou n ZuvTovioTikn
AvaBéTouoa Apxn eivat n EAeykTikn Ynnpeoia tng
Anpokpartiag)
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TRADE UNION REPRESENTATIVES

Elissaios Michael
Cyprus Workers Confederation

Evangelos Evangelou
Cyprus Workers Confederation

Christos Tombazos
Pancyprian Federation of Labour

Pieris Pieri
Pancyprian Federation of Labour

DIRECTOR GENERAL

Yiannis Mourouzides

LEGAL ADVISERS

Koushos Korfiotis Papacharalambous LLC

AUDITORS

Auditor General of the Republic
VGDA Accountants Ltd
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EMITPOMEZ TOY AIOIKHTIKOY YMBOYAIOY KATA TH AIAPKEIA TOY 2022

Enurponn Xelplopou Twv Enevduoewv Tng AvAA

Anpntpng Kurrévng, Mpoedpog
lwong Avaotaciou, Mélog

NwkoAag Beoxapidng, Mélog
MuwxdAng Avrwviou, Mélog

EAwooaiog MuxanA, Mélog

XpioTog Tounazog, Mélog

Tevikog AleuBuvTing Tng AvVAA, Mélog

ZuvBeon

Xelplopog Twv OepdTwyv enévduong Kat SLacpailong Tng

IKonog dlacnopdc Twv nAeovacparwy Tou Tapeiou Tng AVAA, Twv
XpNUATwV Nou givat StaB€aipa yua Toug oKonoug Tou Ixediou
Zuvtaewv Kat Xopnynuatwyv otoug YnaAlAnAoug Tng AvAA,
KaO®W¢ Kal Twv XpnHATwv nou givat dta@éoipa yua kataBoAn
PLAOOWPNHATOG YLA TOUG EPYOSOTOUHEVOUG NOU anacxoAoUvrat
HE cUpBacon oTnv AvAA.

Enwponn ApacTtnplotnTwv Avantu§ng Avepwnivou AuvaputkoU

Anpntpng Kurrévng, Mpoedpog
Ap HAlag Mapkarzing, Mélog
Taoog Avaotaciou, MéAog

YuvOeon Aewvidag MaoxaAidng, Mélog
ITéAog Moylatzng, MéAog
EudayyeAog EuayyéAou, MéAog
Mepng Miepn, MéAog
Tevikog AteuBuvTing Tng AvVAA, MéAog

E€éTaon Bepdtwv ava@opilkd pe TIg dpacTnploTNTEG AvanTuEng
avBpwnivou duvapikou, 6nAadn Ta Ixédla, ZuoThpaTa Kat
‘Epya, Ta onoia n AvAA eQapHogeL.

IKonog
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2022

Committee For Dealing with HRDA's Investments

Demetris Kittenis, Chairperson
losif Anastasiou, Member

Nicolas Theocharides, Member
Michalis Antoniou, Member
Elissaios Michael, Member
Christos Tombazos, Member
HRDA's Director General, Member

Composition

Dealing with investment matters and ensuring the
diversification of surpluses of the HRDA's Fund, the money

Purpose which is available for the purpose of HRDA's Pension and
Gratuities Scheme, as well as the funds available for gratuity
benefits for employees employed under contract.

Committee For Human Resource Development Activities

Demetris Kittenis, Chairperson
Dr Elias Margadjis, Member
Tasos Anastasiou, Member
Leonidas Paschalides, Member
Stelios Poyiadjis, Member
Evangelos Evangelou, Member
Pieris Pieri, Member

HRDA's Director General, Member

Composition

Examining issues related to human resource development
activities, specifically the Schemes, Systems and Projects,
implemented by the HRDA.

Purpose
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EMITPOMNEX TOY AIOIKHTIKOY LYMBOYAIOY KATA TH AIAPKEIA TOY 2022

Enurponn Ma 6¢para MNpocwnikou

Anpntpng Kurévng, Mpoedpog

ANEEavopog AheEavopou, Médog
XuvBeon Ap HAlag Mapkarging, Mélog

MuxdAng Avtwviou, MéAlog

Aewvidag MaoxaAidng, Mélog

EAooaiog MuxanA, Mélog

XpioTog Tounagog, Mélog

levikog AteuBuvrning Tng AvAA, MéAog

IKonog
E€éTraon OpdTwV NPooWNIKOU KAl EPYACLAKWV OEHATWV.

Enurponn EAéyxou kat Awaxeipiong Kwvouvawv

AAEEavopog AAe§avdpou, MNMpoedpog
lwong Avactaciou, MéAog

TuvBeon NikoAag Beoxapidng, Mélog
Taocog Avaotaciou, Mélog
ItéAog Moylatzgng, MéAog
Euayyehog EuayyéAou, Mélog
Mwepng Mepn, Mélog

Ikonog Tng Enurponng givat va cuvenitkoupei 1o ALoLKNTIKO
ZupBouUAto oTnv eniBAgywn TNG NOLOTNTAG, ENAPKELAG KaL
anoTEAECHATIKOTNTAG TWV CUGTNUATWV ECWTEPLKOU EAEYXOU
Kal daxeiplong KvdUvwy, 6TNV ENONTELN TNG GUHHOPPWONG
TnG AVAA HE To VOHLKO Kal KaVOVLOTLKO nMAaiolo Agttoupyiag
TNG Kat va napéxet 6To AlotknTiko ZupBoUAlo GUHBOUAEG Kat
KaBodnynon oXeTLKA HE TNV ENAPKELA KAL ANOTEAECUATLIKOTNTA
TWV NPAKTLKGWV NMou akoAouBei n AtetBuvon. Méow Tou
€MOMNTLKOU TNG £€pYOU, CUVAPALEL OTO £€pYO0 TOU ALOLKNTLKOU
ZupBouAiou oTnV GOKNGN TNG XpNOTNG dLakuBépvnong, aTnv
€€ao@alion Tng dLagaveilag oTig dpacTnploTnTEG TRG AVAA Kat
OTNV EKNANPWON TWV UNOXPEWCEWYV Kal EUBUVAV TNG.

IKonog
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COMMITTEES OF THE BOARD OF DIRECTORS DURING 2022

Committee For Personnel Issues

Demetris Kittenis, Chairperson
Alexandros Alexandrou, Member
Dr Elias Margadjis, Member
Michalis Antoniou, Member
Leonidas Paschalides, Member
Elissaios Michael, Member
Christos Tombazos, Member
HRDA's Director General, Member

Composition

Purpose Examining personnel and labour relations issues.

Committee Audit and Risk Management

Alexandros Alexandrou, Chairperson

losif Anastasiou, Member
Composition Nicolas Theocharides, Member

Tasos Anastasiou, Member

Stelios Poyiadjis, Member

Evangelos Evangelou, Member

Pieris Pieri, Member

The purpose of the Committee is to assist the Board
of Directors in overseeing the quality, adequacy and
effectiveness of internal control and risk management
Purpose systems, in overseeing HRDA's compliance with its legal and
regulatory framework, and to provide the Board of Directors
with advice and guidance on the adequacy and effectiveness
of the practices followed by Management. Through its
supervisory role, it supports the Board of Directors’ work in
the exercise of good governance, in ensuring transparency
in the HRDA's activities and in the fulfilment of its obligations
and responsibilities.
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MHNYMA AIO TON NMPOEAPO TOY AIOIKHTIKOY LYMBOYAIOY KYPIO AHMHTPH KITTENH
MESSAGE FROM THE CHAIRPERSON OF THE BOARD OF DIRECTORS MR. DEMETRIS KITTENIS

Kard tn diapketa tou 2022, n
Apxn Avantu€ng AvBpwnvou
Auvvapikou Kunpou (AvAA)
OUVEXLOE KAl EVETELVE TN
dpacTtnplonoincn Tng He
aToxo Tnv avaBabuion Twv
YVoewv Kat deELoTNTwyv
ToU avBpwntvou duvaptkou
TOU TOMOU PG, NAPOAEG TLg
apVNTIKEG OUVBNKEG oTNV
olkovopia Kat ayopd epyastiag,
nou dnptoUpynoe n navonyia
TOU KOPWVOLOU Kat 0 NOAELOG
petagu Pwaiag kat Oukpaviag.

10 nAaioto Tou Ixediou Avakapyng Kat AvBekTikdtnTag Kunpou
(2021 - 2026), wg 0 PopEag uhonoinong TECOAPWY EPYWV
Mou apopouV NPOYPAPHATA KATAPTLONG Yla anacXxoAoUHEVOUG
KaL QVEPYOUG yLa TNV anOKTNON EEEBIKEUPEVWV YVROEWY
kat 0e€lothtwy, n AVAA, €éxel avaAdBel Tnv ulonoinon Twv
épywv: [poypapparta KatapTLong yla andkTnon YnPlakwv
deflotnTwy, MNpoypdppara KaTapTLong yla anokTnon
YVOOEWV Kat 0eELOTATWY NOU GXETIZOVTAL HE TNV NpAcLvn
otkovopia, [poypaupara KatapTong yla andKTnon yVOOoEwv
Katl OeELOTATWY NOU OXETiZovTaL e Tn yaAdzla olkovopia
kat Mpoypdappara KatdpTiong yla anokTNoN YVWOEWV Kal
0€ELOTATWV EMXELPNUATIKOTNTAG.

Katd 1o enokonoupevo €106, n AVAA guvéxioe Tn oThplEn
TWV ENXELPROEWYV yla avaBabuion Tou avBpantvou duvapikoU
TOUG PEOW TWV NMOAUEMIXELPNOLOKWY KAl LOVOEMIXELPNOLAKGOV
NPOYPaPHATWY KATAPTLONG, MOU AMOPEPOUV XELPOMLAGTA
OQEAN OTLG ENXELPNCELG.

Yuvexiotnke, eniong, n npoondBela yia €viagn Twv
avepywv oTNV anacxoAnaon Pe Tn AeLToupyia oxediwv nou
NapEXOUV KivNTPa OE EMXELPNCELG Yl va €pY080TNOOUV
Kal va KatapTioouv pakpoxpovia avepyoug. H napoxn
EUKOALPLOV KOTAPTLONG OE AVEPYOUG GUVEXIOTNKE TOGO HE
TN GUPPETOXN TOUG 0To 0XEDLo «[lpoypappata KatapTiong
Avépywv», HEow Tou onoiou kaTaBAAAETaL GTOUG avépyoug
enidopa katapTong youg €5 ava wpa kabwg Kat enidopa
0d0LMopLlk®V Kat GAwv €§6dwv, 660 Kat pe TN dwpeav
OUUHETOXN TOUG OE MOAUEMLXELPNOLAKA Npoypappara
KaTapTLong, Ta onoia epappozovrat and KEK.

H Aettoupyia npoypappatwy KatdpTiong VEwV ano@oitwy
0Xx0AwV TpLToBABpLag ekNaideuang, oUVEXLOTNKE Kal TO
2022, oto nAaioto Tng oupBoAng Tng AVAA yla avTipeT®mNLON
TNG avepyiag. LKonog Twv npoypappaTwy autwy eivat n
BeAtiwon TG opyavwaong Kat OlelBuvong Twv ENXELPNOEWY

During 2022 the Human Resource Development Authority
of Cyprus (HRDA)] continued and intensified its activities in
order to upgrade the knowledge and skills of our country’s
human resources, despite the negative conditions, which
were caused by the coronavirus pandemic and the war
between Russia and Ukraine, on the economy and the
labour market.

Within the context of the Cyprus Recovery and Resilience
Plan (2021 - 2026), as the implementing body of four projects
concerning training programmes for the employed and
unemployed for the acquisition of specialised knowledge
and skills, HRDA has undertaken the implementation of
the projects: Training programmes for the acquisition of
digital skills, Training programmes for the acquisition of
knowledge and skills related to the green economy, Training
programmes for the acquisition of knowledge and skills
related to the blue economy and Training programmes for
the acquisition of entrepreneurial knowledge and skills.

During the year under review, the HRDA, continued to
support the enterprises in order to upgrade their human
resources through Multi-Company and Single-Company
training programmes, which provide tangible benefits
to enterprises.

In addition, efforts continued to integrate the unemployed
in employment with the operation of Schemes, which
provide incentives to enterprises to employ and train the
long-term unemployed. Providing training opportunities
to the unemployed continued, with their participation in
the scheme “Training Programmes for the Unemployed”,
through which a training allowance of €5 per hour is
granted to participants, as well as a travelling and other
expenses allowance and a free of charge participation in
Multi-Company Training Programmes implemented by
Vocational Training Centres.

The operation of training programmes for new tertiary
education graduates continued in 2022, within the context
of HRDA's contribution to combat unemployment. The
aim of these programmes is to improve the organisation
and management of enterprises and organisations
through staffing and training new graduates, as well as
the smooth integration of the graduates into suitable
employment positions.



ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

Kal opyaviop®v péoa anod Th oTEAEXWON Kal KaTapTion VEwv
ano@oitwv, kKaBwg Kat n ogaAn évragn Twv ano@oitwy o
KaTaAANnAeg Béoelg epyaoiag.

MapaAAnAa, cuvexioTnke n AelToupyia Tou ZUGTAPATOG
A&loAdynong kat lMoTonoinong Twv ZuvteAeoTwv Mapoxng
Kataptiong, kaBwg kat Tou ZuoTtnpatog EnayyeApatikmv
Mpooovtwy, o€ pla npoondabela evioxuong TnG NoLOTNTAG
TOU OUGTAHATOG KATAPTLONG.

To €pyo nou entréAece n AvAA katd 1o 2022, avapépeTal
EMNLYPAPHATLKA OTLG OEALOEG Nou akoAouBouv. [Ma Tnv
€NiTEUEN TOU £PYOU AUTOU NPWTAPXLKO pOAO OLadPAPATIOE
10 AlotknTikd ZupBoUAlo Tng AVAA, ot cuvepydTeg Tng, oL
€PYOOOTIKEG KAl GUVOLKAALOTIKEG OPYAVWOELG, OL KUBEPVNTIKEG
unnpeoieg, kaBwg kat n AtelBuvon kat To Npoownikd TNG
AvAA, oToug onoioug eKPPAZW TLG EUXAPLOTIEG KAL TNV
EKTLUNON You.

[dLaitepeg euxaplotieg aneuBuvw otov Ynoupyo Epyaciag
kat Kowvwvikwv Acpalicewv, kUptlo [avvn MavaywwTou
kat oto Ynoupyeio Tou, yla TNV agépLoTn Kat otaBepn
gupnapacTtacn Toug npog Tnv AvAA.

At the same time, the operation of the System of
Assessment and Accreditation of Training Providers
as well as the System of Vocational Qualifications also
continued, contributing towards the effort to enhance
the quality of the training system.

The work which the HRDA has achieved during 2022,
is mentioned briefly in the pages that follow. For the
accomplishment of this work, a key role was played
by the Board of Directors of the HRDA, its partners,
the employers’ organisations, the trade unions, the
government services, as well as the management and
staff of the HRDA, to whom | would like to express my
sincere appreciation and gratitude.

| would especially like to express my gratitude to the
Minister of Labour and Social Insurance, Mr Yiannis
Panayiotou and to his Ministry, for their undivided and
constant support towards the HRDA.
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MHNYMA ANO TON FENIKO AIEYBYNTH KYPIO NANNH MOYPOYZIAH
MESSAGE FROM THE DIRECTOR GENERAL MR. YIANNIS MOURQOUZIDES

H AvAA, kata Tn dLapketa
Tou 2022, uhonoinge dpdoelg
HE aTOX0 TNV NnpowBnaon Tou
opaparoég Tng, OnAadn Tov
OUVEXN EUMNAOUTLONO TOU
avBpwnvou duvapikou Tng
Kunpou pe Tig KaTAANAEG
YVWOELG Kal 0eELOTNTEG
WOTE VA avranokpiverat
aNOTEAECUATLKA OTLG
OlapKwg peTaBaAlopeveg
OouVBNKEG TNG olkovopiag
Kal TNG ayopag pyaciag
Kal va cupBaAAeL oTnv
€vioxuon TNG avTaywvLOTIKOTNTAG Kal TV enavgénon Tng
NapaywyLlkoTNTAg TV EMNXEPNOEWV/opyaviopav. Mapoleg
TLG OUVEXLZOHEVEG APVNTLKEG ENLNTWOELG TNG Navdnpiag
Tou KopwvoioU SARS-CoV-2 kat Tig e§eAifelg ano Tov
noAepo peTagu Pwoiag kat Oukpaviag, unnp&e enékraon
Tng dpaoTtnplonoinong Tng AvAA. Ta onpavtikéTepa
anoteAéopaTta Katd Tn dudpkela Tou 2022 cuvoyizovratl
oTa akdAouBa:

e 53.231 ouppeToxeg atopwv oe 6.309 npoypappata
KatapTong. To ouvoAlk6 nocd nou danavnBnke kata
10 2022 yia dpactnpldéTnTEG KaTdpTIOoNg, avnABe ota
€21.918.352.

¢ Evap&n Aettoupyiag oxedov OAwV Twv IXediwv oThv
yneakn nUAn «Epung», n onoia Ba napéxet npooBaaon
o€ O0Aa Ta Ix£dwa Kat ZuoThpata Tng AvAA, pe okono Tov
€KOUYXpoviopd kat Tn BeAtiwon oTov Tpdno Aettoupyiag
NG, KaBwg Kat Tnv al€non TNG anodoTIKOTNTAG Kal
anoTEAEOHATIKOTNTAG TWV UNNPECLAOV NOU NAPEXEL.

e Tuvexion Tng Aettoupyiag Tou €1dtkou oxediou Tou Ynoupyeiou
Epyaoiag kat Kowvwvikwv AcpaAicewy «ELdiko Ix£dLo
EnayyeApatikng Katdptiong Avépywv oe OpyaviopoUg
Tou Anpoaotou kat Euputepou Anpoaotou Topea, Apxég
Tonwkng Autodloiknong, Mn KuBepvnTikoug OpyaviopoUg
kat [6pupata Mn KepdookonikoU XapakThpa», yld 1o
onoio n AvAA avaiaBe Tnv uhomoinon Tou.

e Juvéxion Tng AetToupylag Twv U0 oxediwv Nou Napéxouv
KivnTpa 0€ ENXELPNCELG yLa va EpyodOTNCOUV Kat va
katapTioouv atopa, dnAadn Tou «Ixediou LTEAEXWONG
Enwxelpnoewy e Anogoirtoug TpiroBabuiag Eknaideuong»
Kat Tou «Xxediou KatapTiong Makpoxpovia Avépywv o€
Enuwxelpnoelg/Opyaviopole».

During 2022, the HRDA implemented actions in order to
promote its vision, which is the continuous enrichment of
Cyprus” human resources with the appropriate knowledge
and skills in order for the human resources to be able to
respond effectively to the constantly changing conditions
of the economy and the labour market and to contribute
to the enhancement of competitiveness and increase of
productivity of enterprises/organisations. Despite the
continuous negative impact of the coronavirus pandemic
as well as the impact of the war between Russia and
Ukraine, the HRDA was able to extend its activities.
The most important results during 2022 are outlined
briefly below:

e 53.231 participants in 6.309 training programmes.
Total expenditure on training activities in 2022 reached
€21.918.352.

e Commencement of the operation of the digital portal
«Ermis», for almost all of HRDA's Schemes. The
portal will provide access to all the Schemes and
Systems of the HRDA to modernise and improve its
operation mode, as well as to increase the efficiency
and effectiveness of the services it provides.

¢ Continuation of the special Scheme of the Ministry
of Labour and Social Insurance «the Special Scheme
for the Vocational Training of the Unemployed in
Organisations of the Public and broader Public sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions», for which
the HRDA undertook its implementation.

e Continuation of the two schemes providing incentives
to enterprises for the employment and training of
persons namely the «Scheme for the Employment
and Training of Tertiary Education Graduates» and
the «Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations».
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Luvexion Tng Aettoupyiag Twv oxediwv nou npowBouv Tn
Ola Biou HaBnon Twv aNAcXoAOUHEVWY, PE TN CUPHETOXN
TOUG ELTE 0€ MOAUENLXELPNOLAKA €iTE O€ POVOEMLXELPNOLAKE
npoypappaTa KatapTiong.

MwoTonoinon Twv EnayyeApatikav Mpoodvtwv ouvoALkd,
300 atopwyv, otnv Otkodoptkn Blopnxavia kat oTnv
Mapoxn EnayyeApatikng Kataptiong.

[MoTonoinan, ouvoAika, 38 Kevipwv EnayyeApatikng
Kataptiong kat 42 Aopwv EnayyeApatikng Kataptiong, oto
nAaioto Tou Zuothpatog A§loAdynong kat Motonoinong
Twv ZuvteAeoTwv lNapoxng KartapTiong.

Ale€aywyn epeuvmv Kal HEAETMV 0€ GTPATNYLKAG onpaciag
Bepara nou unoBonBolv Tn BlapdPPwWaON TNG KATAAANANG
OTPATNYLKNG KAL MOALTIKNG OTOV TOPEX TNG avanTugng
Tou avBpwnivou duvapLkoU, 6Nwg eival oL HEAETEG
napakoAouBnong Twv TGOEWV 0TNV ayopd epyaaciag,
napoxng NpoBAEWewV yLa TLG avaykeg anacxoAnong Kat
Kataptiong, kaBwg kat a§loAéynong Twv endpdoswy
anod Tn GUPPETOXN 0 dpaaTnPLOTNTEG TNG AVAA.

Continuation of the schemes which promote lifelong
learning of the employed through their participation
either in Multi-Company or Single-Company training
programmes.

In total, 300 persons were awarded certificates of
vocational qualifications in the Construction Industry
and in the Provision of Vocational Training.

In total, 38 Vocational Training Centres and 42 Vocational
Training Facilities were accredited through the System
of Assessment and Accreditation of Training Providers.

Research and studies were conducted on issues of
strategic importance helping to formulate the appropriate
strategy and policy in the field of the development of
human resources, such as studies for the identification
of trends in the labour market, provision of forecasts
for employment and training needs, as well as the
evaluation of the impact of the participation in the
HRDA's activities.
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AHMOZIA AIAKYBEPNHZH

To Ynoupyikd ZupBoUAwo pe Tnv Anogacn tou pe aptBuo 87.869 tng 25" louAiou 2019, evékplve Thv eQappoyn Twv
apxwv Tou Kwdika Anpooiag AtakuBépvnong ano Toug KpatikoUg Opyaviopoug kat Tig KpaTikég Enwxelpnoetg.
0 Kwdikag Anpdolag AtakuBépvnong pe Tov Tpdno kKatd Tov onoio €xel ouvTaxBel eival eQpappoOGLHOG GTOUG
opyaviopoUg Tou eupUTEPOU dNPOGGLOU ToPEa oL onoiot dLlotkoUvTal and AolknTiko XupBoUAlo. Ze GUVEXELD TNG MLO
navw Anogaong Tou YnoupytkoU XupBouAiou, To AtotknTikd XupBoUAto Tng AvAA uloBETnoe Kal epappoZeL TOV €V
Aoyw Kmdika.

Zkonog Tou Kwdika Anpodotag AlakuBépvnaong eivat va evioxuoel Tn dnpoacia dloiknon, va BeAtTiwaoel Tn dlakuBepvnaon
Kat va peylotonotnaoet £ToL Tnv agia nou AapBAavel 1o Kowvd anoé Toug Napoxoug dNHOOLWY UMNPESLQV.

YOpgpwva pe TG apxég Tou Kwdika Anpootag AtakuBEpvnong:

e To AlotknTikO XupBoUALo dlaopalizel 6Tt n AvAA unooTtnpizel capwg KaBoplopeveg agieg Kal egniékeTal
EMNOLKOOOUNTLKA PE Ta eVOLAPEPOUEVA PEPN.

e Me Baon tnv anocTtoAn, To 6papa kat 1ig agieg tng AvAA, to AltotknTikd XupBoUAlo utoBeTel kataAAnAa
OLaHOPPWHEVN OTPATNYLKN UE TOUG ANALTOUPEVOUG NGpoUG, N onoia AapBdavel undyn TIG avAYKEG KAl TLG
NPooOOKLEG TwV eVOLOPEPOPEVWV HEPWY Kal e§acpalizel Tn Buwotpdotnta Tou Opyavicpou pakponpoBeopa.

e To AwotknTiko XupBoUAto dtacpalizet 61t n AVAA dtaBeTel TNV anapaitnTn LKAvoTNTa yla TNV EKNANPWON TNG
OTPATNYLKNG TNG.

e To AlotknTikd ZupBouUAio dtaopahizel 6Tt n dlaxeiplon Twv KWOUVWY KAl 0 ECWTEPLKOG EAEYXOG yivovTal pe TpOMO
nou va oTnpizetat o kaBoplopog Kat n eniTeugn TNG oTPATNYLKAG TNG AVAA.

To AtolknTik6 ZupBoUALo @povTizel va undpxel n anattoUyevn enonteia yta Tnv a§lohdynon tou BaBpou
ouppOpPwong Kat anddoong Tng AvAA, dlacpalizovrag Tnv unoBoAn éykalpwyv kat opBwv ekBeoewv yia Tn Anyn
TEKUNPLOPEVWY ANOPACEWV.

e To AwolknTikd XupBoUAo anoTeAeital and géAn nou npoc@Epouv TNV KATdAANAN Loopponia yvwoewy, 0e§LoTATwy,
neipag, nolklhopoppiag Kat nou eivat ave§aptnta waote va eivat oe B€an va avranokpivovtal gTov pOAO Kal oTLG
appodLOTNTEG TOUG 0TN dLaKUBEPVNON, LKAVOMOLNTLKA, KAl HE QVTIKELHEVLKOTNTA.

H AvAA epappozel Tov Kwdika Anpodotag AtakuBEpvnong Kat givat NTANPWG EVAPHOVIOPEVN HE TLGC APXEG TOU,
pE anwTepo okond Tnv gvioxuon Tng dnpodotag dtoiknong, Tn BeAtiwon Tng dtakuBEépvnong, Tnv napaywyn Kat
peytotonoinon Tng a§iag nou AapBavet 1o koo and Tnv AvAA.
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PUBLIC GOVERNANCE

The Council of Ministers, with its Decision number 87.869 of 25 July 2019, approved the application of the
principles of the Code of Public Governance by State Organisations and State Enterprises. The Code of
Public Governance was drafted in such a way in order to be applicable to the organisations of the broader
public sector which are governed by a Board of Directors. In accordance with the above-mentioned Decision
of the Council of Ministers, the Board of Directors of HRDA has adopted and implements the Code.

The purpose of the Code of Public Governance is to enhance public administration, to improve governance
and therefore maximise the value that the public receives from public service providers.

According to the principles of the Code Public Governance:

e The Board of Directors ensures that the HRDA supports clearly defined values and engages constructively
with the interested parties.

e Based on the mission, vision and values of the HRDA, the Board of Directors adopts an appropriately
formulated strategy with the necessary resources, which takes into consideration the needs and the
expectations of the interested parties and ensures the long-term viability of the Organisation..

e The Board of Directors ensures that the HRDA has the necessary capability to fulfil its strategy.

e The Board of Directors ensures that risk management and internal audit are carried out in a way that
supports the definition and achievement of the HRDA's strategy.

e The Board of Directors ensures the existence of the necessary supervision for the assessment of the
degree of compliance and performance of the HRDA, ensuring the submission of timely and correct
reports for informed decision making.

e The Board of Directors consists of members who offer the right balance of knowledge, skills, experience,
diversity and who are independent so as to be in position to respond to their role and their responsibilities
in relation to governance, satisfactorily and objectively.

The HRDA implements the Code of Public Governance and is fully harmonised with its principles, with the
ultimate aim of strengthening public administration, improving governance, creating and maximising the
value that the public receives from the HRDA.
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ENTAZH TON ANEPIQON KAI TOY AAPANOYX AYNAMIKOY XTHN AMAZXOAHZIH
INTEGRATION OF THE UNEMPLOYED AND INACTIVE PERSONS INTO EMPLOYMENT

Z1oug oToxoug TnG AvAA nepthapBaveral n cugBoAn otnv
€VTagn Twv aveépywv Kat Tou adpavoug duvaplkoU aTnv
anaocxoAnon Pe ENKEVTPWHEVEG OpaaTNPLOTNTEG KATAPTLONG
yla evepyn otnpLEN TNG anaoxoAnong Kat heiwan Tng avepyiag.
[dlaitepn €ppacn divetal aTn OTEAEXWON EMLXELPNOEWV Kal
0TNV KATAPTLON PECA OTLG EMXELPNOELG, 6TNV TonoBeTnan
avépywv o€ eMXELPNOELG/0PYAVIOPOUG Yld AanOKTNON
€PYAOLOKNG NELPAG KAl OTNV KATAPTLON avBp@mnivou dUVapLKoU
yla BeAtiwon Tng anaoxoAnotporntag. Ot pacTnpldTnTeg,
ol onoieg epappodzovrat and Tnv AvAA yia tkavonoinon Tou
0TOX0U auTOU, NAPOUCLAZoVTAL avaAUTLKA OTN CUVEXELQ:

IxEdo IteAéxwang Enuxelpnoewv pe Anogoiroug
TproBaduwag Eknaideuong

I1oxoG: H BeAtiwon Tng opydvwong kat dtelBuvong Twv
EMIXELPNOEWY KAl OPYAVIOU®Y HECGA ano Tn OTEAEXWON
TOUG Kal TNV KATapTion véwv ano@oitwv tptroBabuiag
eknaideuong kat napaAAnAa n opaAn évragn Twv vewv
ano@oitwv oe KatdAAnAeg Béoelg epyaciag. To ZxEOLo0
napeExeL KivnTpa o€ €NXELPNOELG YO va MPOCPEPOUV
Béoelg epyaociag, NPakTLKN KATAPTLON KAl EpyAcLakn
neipa GLAPKELAG €L UNVWV OE aNo@oiToug NALKIOG KATW
Twv 30 eTWV.

Owovopkn KaAuwn: KartaBdaAAetat pnviaio xopnynpa
oTov gpyodOTN TO onoio pnopel va aveABel oto 80% Tou
KOOTOUG KATAPTLONG NepAapBavopévou Kat Tou KOOTOUG
Tou ano@oirou. To avwTaTo pnviaio Xopnynya avépxeTat
ota €1.100.

AnoteAéoparta: AnoteAéopara: MéEoa oto 2022
enwopnynBnke n katapton 1.104 nTuxtoUxwv o€ oUYKPLON
pe 767 ntuxioUxoug Kata 1o 2021. H ouvoAikn dandvn 1o
2022 avnABe ota €6.613.604 o€ ouykplon pe €4.539.827
kata 1o 2021.

Ixedio KatapTiong Makpoxpovia Avépywv o€ Enuxelpnoeig/
Opyavicpoug

IToX0G: H napoxn eUKalplv 0€ HAKPOXPOVLO aVEPYOUG va
evraxBoulv/enavevraxBolv oTnv anacxoAnon pe napdAAnin
andKTNon Twv anatToUPEVWY YVMOEWY Kat 0eELOTATWY o€
O0X€0N WE TIG aVAYKEG GUYKEKPLPEVNG BEang epyaciag. To
Ixed10 NApEXEL KIVNTPA OE EMNXELPNOELG/0pyaviopoUg yia va
€PY000TNOOUV KAL KATAPTLOOUV HOKPOXPOVLA avEPYoug, HE
TN OLAPOPPWON EEATOULKEUPEVOU NMPOYPANHATOG KATAPTLONG
OLApKELaG TECOAPWY PNVAV.

Owkovoptkn Kahuyn: KaraBaMetal pnviaio xopnynpa otov
€pyodoTn 1o onoio pnopei va aveABel ato 80% Tou KdOTOUG
KaTAETLONG Kal Tou KOGTOUG TOU avépyou. To avwTaTo Pnviaio
xopnynpa avépxetat ota €1.000.

AnoteAéopara: Méoa oto 2022 enxopnynBnke n katapTion
78 avépywv o€ cUykplon pe 94 avépyoug kata 1o 2021. H
ouvoAkn danavn 1o 2022 avnABe oTig €293.234 o€ olykplon

UE €348.441 kata 1o 2021.

The aims of the HRDA include the contribution to the
integration of the unemployed and inactive persons in
employment, with focused training activities to actively
support employability and reduce unemployment.
Special emphasis is given to employment and training
in enterprises, to job placement of the unemployed in
enterprises/organisations for the acquisition of work
experience and to training of human resources to improve
employability. The activities which are implemented by
the HRDA in order to meet the above-mentioned aim are
presented below:

Scheme for the Employment and Training of Tertiary
Education Graduates

Aim: Improve the organisation and management of
enterprises and organisations through the employment
and training of new tertiary education graduates and
at the same time the smooth integration of the new
graduates in appropriate employment positions. The
Scheme provides incentives to enterprises in order to
offer employment positions, practical training and work
experience of a six-month duration to graduates under
the age of 30.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of the training cost, including the
cost of the graduate. The maximum monthly allowance
is €1.100.

Results: In 2022, the training of 1.104 graduates was
subsidised compared to 767 graduates in 2021. The total
expenditure in 2022 amounted to €6.613.604 compared
to €4.539.827 in 2021.

Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

Aim: Provide opportunities to long-term unemployed
persons in order for them to integrate/ reintegrate in
employment and at the same time acquire knowledge
and skills in relation to the needs of a specific work
position. The Scheme provides incentives to enterprises/
organisations to employ and train long-term unemployed
persons through an individualised training programme
of a four-months duration.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of the training cost, including the
cost of the unemployed person. The maximum monthly
allowance is €1.000.

Results: In 2022 the training of 78 unemployed persons
was subsidised compared to 94 unemployed persons in
2021. The total expenditure in 2022 amounted to €293.234
compared to €348.441 in 2021.
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Mpoypappara Karapriong Avépywv

IT0X0G: H napoxn eUKalpLv KATapTLoNG 0TOUG AVEPYOUG
yla anoktnon, egnAoutiopd n/kat avaBabuion Twv
YV@Ooewv KaL d€ELOTATWV TOUG, CUMPWVA PE TIG AVAYKEG
nou napartnpouvTal 6Tnv ayopd epyaciag, yita oLtevpuvaon
TWV NPOONTLK®WYV yLa ENAVEVTAEN KAl TNV KAAUTEPN
ouvath EVOWPATWON Toug 6TNV anacxoAnon, kaBwg
Kal yLa tkavonoinon Twv NPocdOoKLMV TOUG yLa pLa
véa enayyeApatikn otadtodpopia. O kaBoplopog Twv
npoypaypaTwyv nou uhonotouvTat yivetat ano tnv AvAA
oTn Baon, peTagu AAAwv, 6TOLXELWV NOU NapExovTal o€
TAKTLKN Baon ano tn Anpodaoia Ynnpeoia AnaoxoAnong
(AYA) kat peheTwv/epeuvav nou dle€ayovral ano Tnv
AvAA, kaBwg Kat HeTA ano dLtaBoUAgUON JE KOLWVWVLKOUG
€TAlpOUG KAL ENAYYEAPATLKOUG POPELG.

Owkovoptkn KaAuywn: KataBaAAetat dandvn yia picBwon
unnpeolav Tou Kévipou Enayyelpatikng Kataptiong (KEK),
10 onoio avaAapBavel, peta and avaBeon ouuBaaong, Tnv
epappoyn Tou npoypappatog. lNpdcBeta kataBaAAeTat
enidopa KATApTLONG OTOUG CUPPETEXOVTEG Uoug €5 yLa
kaBe wpa KatapTLong yLa To LOPUPATLKO HEPOG KAl €AV
undpxeL evOOENLXELPNGLAKO pEPOG, €125 Tnv eBdopada.
Eniong kataBaAAeTat enidopa 0doLnopLkwV Kat AAAwv
€E0d0wv, To onolo avépxeTtat oe €8 avda npépa n €12
ava npeEpa yla peTakivnon navw and 25 XIALOPETPa.
H AvAA kataBaAAel eniong elopopég epyoddTN OTO
Tapeio Kowvwvikwv Aopalioewy, oto Tapeio Kowvwvikng
Zuvoxng Kat ato Tevikd Luotnpa Yyeiag [[eXY), cuppwva
HE Tn oxeTikn vopgoBeoia. H AvAA aogpalizget Toug
OCUHHETEXOVTEG EvavTL euBUVNG pyod0OTN, CUPPWVA HE
TN OXETIKN vopoBeaia.

AnoteAéopara: Méoa a1o 2022 ohokAnp@wBnke n uonoinon
TECOAPWY NPOYPAPHATWY KATAPTLONG AVEPYWV yLd
ekpadnon tng Pwolkng yAwooag oTLg enapxieg Aeukwaiag,
Aepeoou kat Magou. KabBe npdypappa neptAapBave 100
WpeC BpupaTIKh (BEWPNTIKA KAL MPAKTIKNA) KATAPTLON
oTo ntoTonotnpévo ano Tnv AVAA KEK, CDA College
Pafos Ltd, To onoio €xel entAeyel HETA and OXETLKO
olaywviopd. Xta npoypdppata autd entxopnynBnke n
Kataption 66 avépywv o€ cUYKpLon pe 28 avEpyoug To
2021. H ouvoAikn danavn 1o 2022 avhABe oTig €47.069
o€ auykpton pe €14.949 kata o 2021.

MpoaBeta, unoypapnke Mvnuovio Xuvepyaciag yeTagu
Tng AvAA kat 1ng Ynnpeoiag Kunplakng Xelpotexviag
Tou Ypunoupyeiou MoAtTiogoU ge oTox0 TNV UAOMNOLNGN
Mpoypappdtwv Kataptiong Avépywv oe Mapadoaciaka
EnayyéApata. Exet anogaociotel n uhonoinon TpL@v
npoypappdtwyv Katdptiong pe Avadoxo Tnv Ynnpeoia
Kunplakng Xetpotexviag. Ta tpia npoypaupata 8a apopouv
TNV KEVTNTLKA TEXVN, TNV TEXVN TNG KEPAPLKNAG KAl TNV
TEXVN TNG UPAVTLKNG, HE HEYLOTO aplBUO ouppeTEXOVTWY 16
dtopa ava npdypaypa. Ta npoypappata Ba anoteholvrat
ano OPUPATLKO KAl EVOOEMLXELPNGLAKO HEPOG KAL N
uAonoinon Toug avapeveTat va apxioel evrog Tou 2023.

Training Programmes for the Unemployed

Aim: Provide training opportunities for the unemployed
in order to acquire, enrich and/or upgrade their skills and
knowledge, in accordance with the needs observed in the
labour market, to broaden their prospects for re-entering
and best possible reintegration in employment, as well as
to meet their expectations for a new professional career.
The programmes which are implemented, are decided
by the HRDA based on, amongst others, data which is
provided on a regular basis by the Public Employment
Service (PES), surveys and studies conducted by the
HRDA, as well as after consultation with the social
partners and professional bodies.

Subsidisation: An amount is paid for the provision
of services of the Vocational Training Centre which
undertakes the implementation of the programme after
the award of a contract. In addition, a training allowance
of €5 is granted to participants for each hour of the
training part, and if there is an in-house part, €125 per
week. Also, an allowance for travelling and for other
expenses is granted which amounts to €8 per day or
€12 per day when travelling more than 25 kilometres.
The HRDA also pays the employer’s contributions to
the Social Insurance Fund, the Social Cohesion Fund
and the General Healthcare System in accordance
with the relevant legislation. The HRDA insures all the
participants in respect to employers’ liability according
to the relevant legislation.

Results: In 2022, the implementation of four training
programmes for the unemployed to learn the Russian
language in the districts of Nicosia, Limassol and Paphos
was completed. Each programme included 100 hours of
institutional (theoretical and practical] training at CDA
College Paphos Ltd, a Vocational Training Centre certified
by the HRDA, which was selected after a relevant tender
procedure. The training of 66 unemployed persons
was subsidised, compared to 28 unemployed persons
in 2021. The total expenditure in 2022 amounted to
€47.069 compared to €14.949 in 2021.

Additionally, a Memorandum of Cooperation between
the HRDA and the Cypriot Handicraft Service of the
Deputy Ministry of Culture has been signed with the
aim of implementing Training Programmes for the
Unemployed in Traditional ProfessionsThree training
programmes with the Cypriot Handicrafts Service as
a contractor will be implemented. These programmes
will deal with the art of embroidery, the art of ceramics
and the art of weaving, with a maximum number of 16
participants per programme. The programmes will
consist of an institutional and in-company part and their
implementation is expected to begin in 2023.
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Ewd1k6 Ix£dio EnayyeApaTtikng Katdapriong Avépywv
oe OpyaviopoUg Tou Anpgootou kat Euputepou
Anpodoiou Topuéa, Apxég Tontkng AutodLoiknang,
Mn KuBepvnTikoUg Opyaviopoug Kat IdpUpata Mn
KepdookonikoU Xapaktnpa

Ix€dlo Tou Ynoupyeiou Epyaciag kat Kowvwvikav
Acpalicewy, To onoio uAonotel n AvAA.

LT0X0G: H napoxn eukalpl®v anokTnong enayyeAPaTikng
KATAPTLONG KAL EPYACLAKNG NELPAG OE AVEPYOUG HE
TNV napadAAnAn napoxn duvatoTntag oe Ynnpeoieg/
OpyaviopoUcg Tou Anpodaotou kat eupUTepou Anpoacilou
Topéa, oTig Apxég Tonkng Autodloiknong (ATA],
oToug Mn KuBepvnTtikoug Opyaviopoug (MKO), kaBag
kat ota [dpUpata Mn Kepdookonikou XapakTtnpa va
aglonothoouv KataAAnAo avBpwnivo SUVapLKO HE TNV
€QAPUOYN NPOYPAUUATWY ENAYYEAPATIKAG KATAPTLONG
KaL anoKTNONG Epyactlakng neipag, 0LapKeLag TEGolpwyY
punvav (16 eBdopddwv), ue duvatdTnTa ENEKTAGNG yLd
akoun 1égoeptg Pnveg (16 eBdouadecg).

Owkovopikn kaAuywn: KataBaAAeTat enidopa katapTiong
OTOUG CUHPETEXOVTEG TO oMoio avépxeTat ata €25 Tnv
nuépa n €125 tnv eBdopada, peiov TG VEVOULOPEVEG
OUVELCQOPEG TOU KATAPTLZOPEVOU 0To Tapeio Kolvwvikawv
Acpalicewv kat oto [eXZY. lpdoBeTa kataBaAiAeTal
enidoya KATAPTLONG OTOUG OUPHETEXOVTEG Uoug €5 yLa
KaBe wpa KATAPTLONG yLa TO LOPUHATLKO HEPOG KaAL AV
unapxetL evOOENLXELPNGLAKO PEPOG, €125 Tnv eBdopada.
Eniong kataBaAAetat enidopa 000LNOPLKGYV Kat AAAwY
€E0d0wv, To onoio avépxeTtat oe €8 ava nuépa n €12
ava npépa yla petakivnon navw anoé 25 xtAtopetpa. H
AvAA kataBaAAeL eniong eLopopég epyodoTn a1o Tapeio
Kowwvikwv Acpaiioewyv, oto Tapeio Kowvwvikng Luvoxng
kat oto MeXY, oUpgpwva Pe TIG NPOVOLEG TNG OXETLKNG
vopoBeoiag. H AvAA aopalizel Toug oUPPETEXOVTEG EVavTL
e€uBuvng epyoddTn, cUPQWVA PUE TN OXETIKN vopoBeaoia.

AnoteAéopara: Méoa oto 2022 e€akoAoUBnaoe n uhonoinon
Twv upLoTapevwy TonoBetnoswyv. Mapalinia AngBnkav
VEOL KATAAOYOL EYYEYPAUHEVWV AVEPYWV UNMOYAPLWV YLd
OUppETOXN 0T0 ZxEDL0 mou anoaTdABnkav and To Ynoupyeio
Epyaociag kat Kowwvikwv Acpalioewv. Kata tn dudpketa
Tou 2022 dievepynBnkav apkeTd ouvTalpLlacyaTta yua
TonoBéTnon avépywv. H ouvoAikn danavn 1o 2022 avnABe
0710 €1.000.491 yia 717 cuppeTEXOVTEG OE OUYKPLON HE
€2.061.400 yia 513 ouppeTeéxovteg 10 2021. To Lx€dL0
ohokAnpwBnke oTig 31 AekepBpiou 2022.

Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public and broader
Public sector, Local Government Authorities, Non-
Governmental Organisations and Non-Profit Institutions

A Scheme of the Ministry of Labour and Social Insurance
implemented by the HRDA.

Aim: Provide opportunities for the acquisition of vocational
training and work experience to the unemployed and
at the same time provide the possibility to Services/
Organisations of the Public and broader Public sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions to utilise
appropriate human resources through the implementation
of vocational training and work experience programmes
of a four-month duration (16 weeks) renewable for
another four months (16 weeks).

Subsidisation: A training allowance is granted to
participants amounting to €25 per day or €125 per
week, minus the required contributions of the trainee to
the Social Insurance Fund and the General Healthcare
System. Additionally, a training allowance of €5 is granted
to participants for every hour of training, and if there is
an in-house part, €125 per week. Also, an allowance
for travelling and for other expenses is granted which
amounts to €8 per day or €12 per day when travelling
more than 25 kilometres. The HRDA also pays the
employer’s contributions to the Social Insurance Fund,
the Social Cohesion Fund and the General Healthcare
System in accordance with the provisions of the relevant
legislation. The HRDA insures all the participants in
respect to employers’ liability according to the relevant
legislation.

Results: In 2022 the implementation of the current
placements continued. At the same time, the Ministry
of Labour and Social Insurance provided new lists of
registered unemployed candidates for participation in the
scheme. During 2022 several matches for the placement
of the unemployed took place. The total expenditure
in 2022 amounted to €1.000.491 for 717 participants
compared to €2.061.400 for 513 participants in 2021.
The Scheme was completed on 31st December 2022.
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MoAuenuxelpnolaka Mpoypappara — Zuvnbn pe
ZupgpeTOXN AvépywVv

IT0X0G: H napoxn gukalpl®wv KATapTLONG OE AVEPYOUG
HEOW TNG CUUUETOXAG TOUG OE MPOypAPUaATa KatdpTiong
nou epappozovrtat and Kévtpa EnayyeApatikng Katdpriong
(KEK] oTo nAaioto Tou Ixediou «MoAUEMIXELPNOLAKA
Mpoypdppata Kataptiong - ZuvnBn». Ta npoypdppara
KaAuntouv eupl @aopa Bepatwy oe OAEG TLG AeLToupyieg
TNG ENLXELPNONG KAl 0Aa Ta enayyéApata. O oxedlaopog
Kaln opyavwaon Twv npoypappatwy yivetatano ta KEK otn
Baon BepaToAoyiou nou kataptizetat anod Tnv AvAA, peta
ano dtaBoUAguon Pe KOWVWVLKOUG €Taipoug Kat AAoug
EPNAEKOPEVOUC POpPELG, Kal Kolvonoleitat oTa KEK.

Owkovoptkn Kaluyn: H cuppetoxn Twv avépywy eivat
owpedv kat n AvAA kataBaAAel ota KEK €6 ava wpa
KaTapTLoNnG.

AnoteAéopara: Méoa ato 2022 entxopnynBnke n katapTion
671 avépywv oe oUykplon pe 601 avépyoug katd 1o 2021.
H ouvoAlkn danavn 1o 2022 avaABe oT1ig €140.640 o¢
oUykplon pe €138.600 kata 1o 2021.

Standard Multi-Company Training Programmes -
Participation of the Unemployed

Aim: Provide training opportunities to unemployed
persons through their participation in training programmes
organised by Vocational Training Centres, within the
framework of the Scheme “Standard Multi-Company
Training Programmes”. These programmes cover a broad
range of subjects in relation to all the operations of the
enterprise and all professions. The programmes are
designed and organised by Vocational Training Centres,
based on a document of thematic priorities drafted by
the HRDA, after consultation with social partners and
other interested bodies, which is then notified to the
Vocational Training Centres.

Subsidisation: Participation of the unemployed persons
is free of charge and the HRDA pays to the Vocational
Training Centres, the amount of €6 per training hour.

Results: In 2022, the training of 671 unemployed persons
was subsidised compared to 601 unemployed persons
in 2021. The total expenditure in 2022 amounted to
€140.640 compared to €138.600 in 2021.
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AlA BIOY MABGHZH TON ANMAZXOAOYMENQON

LIFELONG LEARNING OF THE EMPLOYED

Kata 1o 2022 ocuvexiotnke n npowBnon tng Ola
Biou paBnong Twv anacxoAoupévwy PECa OE éva
dlapkwG HeTaBaAAOpeEvVo avTaywvioTLKO neptBaAlov.
O epnAouTlopdG TWV YVOOEWY KAl 0e§LOTATWY
TwWV anaoxoAoupévwy anoteAel Baolkd ouoTaTikO
yla Tnv KaAUTEPN KAl NLo €UEALKTN a§lonoinaon
TOUG Kal oupBaAAel kaBoploTikd otn BeATiwon
TNG NAPAYWYLKOTNTAG TOUG, €vioxUovTag TNV
avTaywvLloTIKOTNTA Twv eNXelpnoswy. ETot, n kataption
NPocPEPETAL WG EPYAAELO OTNPLENG TwV EPYAZOPEVWY
KaL Tng ayopdg epyaciag pe OAeg TIg cuvakoAouBeg
EUEPYETLKEG EMLMTWOELG OTNV OLKOVodia aAAd kat oTnv
Kowvwvia yevikotepa. Ol OUYKEKPLPEVEG OpacTNPLOTNTEG
napoucLdzovTal 0Th OUVEXELQ:

Movoenwxelpnolakd Mpoypappara Karapriong otnv
Konpo

IT0Xx0G: H napoxn KvnTpwv o €pyodOTEG yLla va
0X€0LAZOUV, 0pYaAVWVOUV Kal EGappoZouv npoypdpupara
KaTapTLoNG yla KAAUYN Twv avaykwv Kataptiong Twv
epyodoToupévwy Toug. O oxedlaopog KAl n opyavwaon
TWV NpoypappaTwv yivetat and TLg ENLXELPNCELG OTN
Baon BepaTtohoyiou nmou katapTigeTat ano Tnv AvAA,
peTa and dtaBoUAeuon pe KoWwVLKoUG eTaipoug Kat
AA\oUG EPUNAEKOPEVOUC POPELG, KAL KOLVOMOLELTAL OTLG
EMLXELPNOELG.

Owkovoptkn Kaluyn: KataBaAAetal xopnynpua otov
epyodoTn 10 onoio pnopei va avéABet oto 80% Tou
KOOTOUG KATAPTLONG KAL TOU KOOTOUG NPocwmtkoU h aTo
50% otnv nepinTwaon Tou Zxediou Kpatikwv Evioxuoewv.

AnoreAéopara: Méoa oto 2022 enwxopnynBnkav 29.576
OUUUETOXEG EPYOOOTOUUEVWY O€ GUYKpLlon pe 26.805
ouppeToxeg 1o 2021. H ouvoAwkn danavn 1o 2022
avnABe ota €4.593.748 oe oUykplon pe €4.253.637 10
2021,

Movoenwxelpnolaka Mpoypappara Karapriong oto
E§wTepIko

I16X0G: H napoxn KWwnTpwv o€ epyoddTEG yLa va
OUMHETEXOUV HE £pY0OOTOUHEVOUG TOUG OE KAWVOTOULIKA 1/
Kat eEelOIKEUPEVA NPOYPAUATA OTO EEWTEPLKO, HE ANWTEPO
okono Tn petagopd otnv KUNpo yvwoewv Kat 0eELOTATWY
o€ BE€paTa nou OXETiZovTal PE TNV EL0AYWYN KALWVOTOHL®Y,
véag Texvoloyiag kat Texvoyvwoiag. O oxedlaopog kat n
0pYavwon Twv NPOyPappaTwy yivetal and TG ENXELPNOELG
otn Baon Bepatoloyiou nou katapTizetat and Tnv AvAA,
peTG and dtaBoUAEUON PE KOWWVLKOUG ETALPOUG Kat AAAOUG
EUNAEKOPEVOUG POPELG, KAl KOWOMOLEITAL OTLG EMXELPNTELG.

During 2022 the promotion of lifelong learning for
the employed continued in a constantly changing
competitive environment. The enrichment of the
knowledge and skills of the employed constitutes a key
ingredient for their better and more flexible utilisation,
and contributes significantly to the improvement of
their productivity, enhancing the competitiveness
of enterprises. In this way, training is offered as a
tool supporting the employed and the labour market
with all the resulting beneficial consequences for
the economy and the society in general. The specific
activities are presented below:

Single-Company Training Programmes in Cyprus

Aim: Provide incentives to employers to design,
organise and implement training programmes to
meet the training needs of their staff. The design
and organisation of the programmes is done by the
enterprises according to a document of thematic
priorities drafted by the HRDA, after consultation
with social partners and other interested bodies,
which is then notified to the enterprises.

Subsidisation: A subsidy which may reach 80% of
the training and personnel costs is granted to the
employer, or 50% in the case of the Scheme running
under the State Aid regulation.

Results: In 2022, 29.576 participations of employed
persons were subsidised compared to 26.805
participations in 2021. The total expenditure in 2022
amounted to €4.593.748 compared to €4.253.637
in 2021.

Single-Company Training Programmes Abroad

Aim: Provide incentives to employers to participate
with their employees in innovative or/and specialised
programmes abroad, aiming to transfer to Cyprus
knowledge and skills in areas related to the introduction
of innovation, new technology and technical know-
how. The design and organisation of the programmes is
carried out by the enterprises according to a document of
thematic priorities drafted by the HRDA, after consultation
with social partners and other interested bodies, which
is then notified to the enterprises.
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Owkovoplkh Kakuyn: KataBaAAetal xopnynpa otov
€pyodoTNn 10 onoio pnopei va avéABeL oto 80% ToU
KOGTOUG KATAPTLONG KALTNG HETABAONG 0T0 €EWTEPLKO.

AnoteAéopara: Méoa o1o 2022 enwxopnynBnkav 87
OUHHETOXEG EPYODOTOUNEVWY OE MPOYPAPHATA KATAPTLONG
070 EEWTEPLKO o€ oUyKpLon Pe 14 cuppeToxeg To 2021.
H ouvoAtkn danavn 1o 2022 avaABe oTig €245.012 o€
oUykplon pe €43.842 10 2021.

MoAvenwxelpnolakd MNpoypappara Kardpriong -
Zuvnln

X16X0G: H KGAUWN Twv aVayK®V KATapTLONG TWV
€PY0OOTOUPEVWV HETW TNG CUPPETOXNG TOUG OE NPOypaApHaTa
KaTapTiong nou epappdzovtat anod niotonotnpéva Kévipa
EnayyeAparikng Kataptiong (KEK). Ta npoypauparta
KaAUnTouv eupl pdopa Bepatwy o OAEG TIG AELTOUPYIEG
TNG ENLXElpNONG KAl 6Aa Ta enayyéApara. O oxedlaopog
Katn opy@vwon Twv npoypappdrtwy yivetat ané ta KEK otn
Baon Bepatoloyiou nou kataptizeTat ano Tnv AvAA, peta
ano dtaBoUAguon Pe KoWvwVLKOUG eTaipoug kKat dAAoug
ePNAeKOpPEVOUC POpPELG, KaL Kowvonoleitat oTa KEK.

Owkovoptkh Kakuyn: KataBaAAetal xopnynpua otov
€pyo06Tn 10 onoio pnopeiva avéABet ato 80% Tou KOGTOUG
COUPHETOXNG 0TO Npoypappa. To xopnynua kataBaAAeTat
HEOCW TOU OpyavwTh TOU NPOYPAHHATOG.

AnoteAéopara: Méoa o1o 2022 enwxopnynBnkav 14.725
OUHUETOXEG EPYOOOTOUHEVWY O€ oUykplon pe 9.811
ouppeToxeg 10 2021. H ouvoAtkn danavn 1o 2022 avnABe
ota €4.442.464 og oUykplon pe €3.713.636 10 2021.

MoAuenuxelpnotakd Mpoypappara Karapriong - ZwTikNAg
Inpaoiag

X16X0G: H KGAUWN TwV aVayK®V KATApTLONG TWV
€PYOOOTOUPEVWYV HECOW TNG CUPHETOXNG TOUG O€
npoypdpparta KatdpTiong Nou epappozovTatl anod
niotonownyéva Kévrpa EnayyeApatikng Katdprtiong
(KEK] og B&pata nou agopoUv 13LaiTepa oNPavTIKEG
NTUXEG TNG avaNTUENG ENLXELPNOEWY N/KaL TOUELG Moy
anoteAoUv NPOTEPALOTNTA yLA TNV OLKOVOPia TOU TOMOU.
0 oxedlaopOG KAl N Opyavwon Twv NPOypappaTwy, ota
onota aflonotolvTal eknaldeuTeg Pe eupeia neipa, yiverat
ano6 ta KEK otn Baon BepartoAoyiou nou kataptizeTat
ano Tnv AvVAA, peta and dLaBoUAEUON PE KOLVWVLKOUG
€TalpoUG KAl AAAOUG EPUNAEKOPEVOUG POPELG, KaL
kowvonoteitat ota KEK.

Subsidisation: A subsidy which may reach 80% of the
training and transport abroad costs is granted to the
employer.

Results: In 2022, 87 participations of employed persons in
training programmes abroad were subsidised compared
to 14 participations in 2021. The total expenditure in 2022
amounted to €245.012 compared to €43.842 in 2021.

Standard Multi-Company Training Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres.
The programmes cover a wide range of subjects in all
the functions of an enterprise and all professions. The
design and organisation of the programmes is carried
out by the Vocational Training Centres according to a
document of thematic priorities drafted by the HRDA,
after consultation with social partners and other
interested bodies, which is then notified to the Vocational
Training Centres.

Subsidisation: A subsidy is paid to the employer which may
reach 80% of the cost of participation in the programme.
The subsidy is paid through the programme organiser.

Results: In 2022, 14.725 employee participations were
subsidised compared to 9.811 participations in 2021.
The total expenditure in 2022 amounted to €4.442.464
compared to €3.713.636 in 2021.

High Priority Multi-Company Training Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by accredited Vocational Training Centres
in particularly important areas for the development of
enterprises or/and areas which are a high priority for
the country’s economy. The design and organisation
of the programmes in which trainers with extensive
experience are utilised is carried out by the Vocational
Training Centres according to a document of thematic
priorities drafted by the HRDA, after consultation with
social partners and interested bodies, which is then
notified to the Vocational Training Centres.
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Owkovoptkh Kahuyn: KataBaAAetal xopnynpa oTov
€pyoddTn 10 onoio pnopel va avéABet oto 100% Tou
KOOTOUG CUPHETOXNG 0TO Npoypappa. To xopnynpa
kataBAaAAeTal pEow Tou OpyavwThn TOU MPOYPAUHATOG.

AnoteAéopata: Meoa oto 2022 enwxopnynBnkav 2.567
GUHUHETOXEG EpY0OOTOUHEVWY O€ oUykplon pe 1.397
ouppeToxég 10 2021. H cuvoAikn danavn 1o 2022
avhABe ota €4.002.832 oe ouykpion ye €2.124.597 10
2021.

Mpoypappara Xuvexizopevng Katapriong
LUVALKAALOTIK®V ITEAEXQV

I10x0G: H KAAuyn avayk®v KatapTLong TwV 6UVOLKAALOTIKQVY
oTeAexwv o€ BEPaTa Nou oXeTiZovTal Pe TN GUVOLKAALOTIKN
0pacTNPLOTNTA TOUG. Ta mMpoypAppaTa KAatapTLong
epappozovtal and Kevrpa ZuvotkaAloTikng KatapTtiong.

Owkovoptkn KaAluyn: KataBaAAeTatl enutxopnynon
ota KévTpa ZuvdikaAloTikng KaTtapriong EvavrL Twv
danavav yla opyavwon Kat epapuoyn Twv npoypappatwy
KaTapTiong avaloya pe Tov aplBpd Twv CUPPETEXOVTWV.

AnoteAéopara: Méoa oto 2022 enwxopnynBnkav 3.599
OUMPHETOXEG OUVOLKAALOTIKWY OTEAEXQWYV O€ OUYKPLON PE
1.404 70 2021. H guvoAilkn 6anavn 1o 2022 avnABe oTLg
€525.398 oe ouykplon pe €194.448 10 2021.

Ewotk6 Ixédto Katapriong EpyodoToupévwy o€
OpLopévoug OLKkovouLlKoUg Topeig nou 'Exouyv
Ennpeactei anoé tnv NMavénpia

Ix€dlo Tou Ynoupyeiou Epyaciag kat Kolvwvikawv
Acpalicewy, To onoio uAonoinoe n AvAA.

I16x06: H andkTtnon véwv yvaoewv Kat 0e§LOTATWY,
kaBwg kat n avaBabuion UPLOTAPEVWY YVOOEWY Kal
de€loTnTwv ToU avBpwnvou GUVAPLKOU TWV EMLXELPACEWY
oToug akoAouBoug BepaTtikoug Topeic: (a) Avripetaonion
Kat dlaxeiplon Kploewv Kat avantugn TnG ENLXELPNOLAKNG
ouvéxetag, (B) Wnelakég yvwoelg kat de€lotnTeg, (y)
Acpalela kat uyeia oTnv epyacia, eKTipNon KWoUVwY
0TOV EPYACLaKO Xwpo Kal kaBoplopdg oxediou dpaong yLa
avTIeT@NLON Toug, (8) Baolkeg apxEg UyLewng TpoQipwy
Kal aTopdLKAG uylewvng kat (g) MeptBaAlovTika Béuara.

Subsidisation: A subsidy is paid to the employer
which may reach 100% of the cost of participation
in the programme. The subsidy is paid through the
programme organiser.

Results: In 2022, 2.567 employee participations were
subsidised compared to 1.397 participations in 2021.
The total expenditure in 2022 amounted to €4.002.832
compared to €2.124.597 in 2021.

Continuing Training Programmes for Trade
Union Officials

Aim: Meet the training needs of trade union officials in
issues related to their trade-union duties. The training
programmes are implemented by Trade Union Training
Centres.

Subsidisation: A subsidy is granted to Trade Union
Training Centres against the cost of organisation and
implementation of the training programmes, according
to the number of participants.

Results: In 2022, 3.599 participations of trade union
officials were subsidised compared to 1.404 participations
in 2021. The total expenditure in 2022 amounted to
€525.398 compared to €194.448 in 2021.

Special Scheme for the Training of the Employed
in Specific Economic Sectors Affected by the
Pandemic

A Scheme of the Ministry of Labour and Social Insurance
which was implemented by the HRDA.

Aim: The acquisition of new knowledge and skills, as
well as the upgrading of existing knowledge and skills of
enterprises” human resources in the following thematic
areas: (a) Crisis management and business continuity
development, (b) Digital knowledge and skills, (c] Safety
and health at work, assessment of occupational hazards
and definition of an action plan to address them; (d)
Basic principles of food hygiene and personal hygiene;
and (e) Environmental issues.
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OwkovopLKn KaAuyn: KataBaAAovTal otov epyoddTn
oL ak6AouBeg enixopnynoetg: (a) Xophynua Gyoug
€1.000 évavTiTou KOGTOUG TNG ALAYVWONG TWV AVAYKWV
KATApTLONG, TNG €TOLPACIAG TOU MAAGVOU KaTAPTLONG Kal
A\ wv npooBeTwv 660wV Nou enwuizeTal n entxeipnon
Kal elval anapaitnTa yla Tn GUYPETOXA TNG 0TO LXEDLO,
onwg n e§aopahion Tng EkBeong Eykekplpévou Aoylotn
kat (B) Xopnynua yia kGBe npoypappa nou LoouTat Ye
€12 x dLapKeLla KATAPTLONG X APLBUO CUUHETEXOVTWV.

AnoteAéopara: Méoa oto 2022 danavnBnke nood €13.860
yta 7 npoypdppata pe 41 OUPPETOXEG OE OUYKPLON PE NOCO
€8.568 yia 9 npoypappara pe 46 cuppeToxég 1o 2021.

XpnparodoTtoupeva'Epya ané Tov Mnxaviopo Avakapgyng
Kat AvOeKTIKOTNTAG TNG Eupwnaikng'Evwong

Me Tn xpnuoatodoTnon
WA TG EupwTraikng ‘Evwong
e NextGenerationEU
. Funded by
the European Union
e NextGenerationEU

Z1o nAaioto Tou Ixediou Avakapyng kat AvBEKTLKOTNTAG
Kunpou (2021 - 2026}, n AVAA eivat o gpopéag uhonoinang
TECCAPWVY £pPYWV MNOU A(popouV NpoypappaTa KardpTong
yla anacxoAoUUEVOUG KAl avEPYoUq yLld TNV anoKTnon
€EELOLKEUPEVMV YVWOEWY Kal OELOTATWY. ZUYKEKPLPEVA, N
AvAA éxel avaldBel Tnv uhonoinon Twv akdAouBwv Epywv:

*

e [lpoypapparta KatapTiong yLa anokTNoN Yn@Lakwy
0e€loTNTWV.

e [lpoypapparta KatapTlong yla anoKTNoN YVWOEWY
Kat 0eELOTNTWVY NMOU OXETLZovVTAl HE TNV NpdAacivn
olkovopia.

e [lpoypdpparta KaTapTLONG yLa ANOKTNON YVWOOEWY
KaL 0e§LOTATWY Nou OoXeTigovTal Je Tn yaAdzla
olkovopia.

e [lpoypdpparta KaTapTLONG yLd ANOKTNON YVWOEWY
Kalt 0EELOTATWVY EMNLXELPNHATLKOTNTAG.

Kinpog¢—_t10 aupio

IXEAIO ANAKAMWHE KAl ANOEKTIKOTH

Cyprus—tomorrow

Subsidisation: The following subsidies are granted to
the employer: (a) A subsidy of €1.000 for the cost of
diagnosing the training needs, preparing the training
action plan and other additional expenses incurred by
the enterprise which are necessary for its participation
in the Scheme such as obtaining a Certified Accountant
Report and (b) Subsidy for each programme equal to €12
x training duration x number of participants.

Results: In 2022, the expenditure was €13.860 for 7
programmes with 41 participations compared to €8.568
for 9 programmes with 46 participations in 2021.

Projects funded by the Recovery and Resilience Facility
of the European Union

. Apxn AvanTugng
‘ Avépuwmivou
AuvapikoU
Kumnpou
. Human Resource
g.\[’evelopmenl
Authority of
Cyprus

Within the context of the Cyprus Recovery and Resilience
Plan (2021 - 2026), as the implementing body of four projects
concerning training programmes for the employed and
unemployed for the acquisition of specialized knowledge
and skills, the HRDA has undertaken the implementation
of the following projects:

RECOVERY AND RESILIENCE PLAN

e Training programmes for the acquisition of digital skills.

e Training programmes for the acquisition of knowledge
and skills related to the green economy.

e Training programmes for the acquisition of knowledge
and skills related to the blue economy.

 Training programmes for the acquisition of entrepreneurial
knowledge and skills




ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

Ta épya eival xpnpatodoToUpeva and Tov Mnxaviopo
Avakapyng kat AvBekTikotnTag TnG Eupwnaikng Evwong
pE€ow Tou Zxediou Avakapyng kat AvBekTikdTNTaG
Kunpou. O Mnxaviopog anoTeAel Tov nupnva Tou pe€cou
xpnpatodo6tnong Tng Eupwnaikhg Evwong, pe Tnv
enwvupia Enopevn Mevia EE (Next Generation EU), pe
O0TOXO TNV AVTLHETMMLON TWV OLKOVOULK®V KAl KOWWVIKWV
eNNTwoewV Tng navonyiag tou COVID-19, Tn Biwotun
avantugn kat 7n dtac@aAion Tng avBeEKTLIKOTNTAG TNG
otkovopiag Tng EupwnaikngEvwong. Zkonog twv £pywv
elval n napoxn NpoypappaTwy KaTapTLoNG yla andékTnan
YV@Ooewv Kat 0e§LoTATwV Nou va oupBadigouv Pe TLg
ouvexwg petaBaAAdpeveg avaykeg TNG ayopag epyaciag.

Ta Téooepa €pya oToxeUouv oTn ouppeToxn 25.645 atdopwv
0€ NPoypAPpPATA KATAPTLONG PE OUVOALKO NpolnoAoyLopo
€14.000.000.

H AvAA kataBaAAet danavn yua pioBwon unnpeatav Tou
Kévrpou EnayyeAparikng Katapriong (KEK] nou avahapBavet
peTa and avaBeon Tnv eQpappoyn TwWV NPOYyPaAPHATWV
KATAPTLONG KAl oL KaTapTigopevol AapBavouv pépog ota
npoypaupata dwpeav.

"o kaBoplopéva npoypappara KATapTong ota onoia
OUHHETEXOUV aMOKAELOTIKG Avepyol KaTtaBaMeTal enidopa
KaTapTLONG OTOUG KATAPTIZOHEVOUG YL TN CUUHETOXN
Toug. To enidopa nepthapBavel enidopa KatapTong, To
onoio avépxetal oe €5 avd wpa KatapTong Kat enidopa
odoLnoplk®v Kat aAAMwv e§6dwv, To onoilo avepxeTal oe €8
ava npépa n €12 ava nuépa yla petakivnon navw anoé 25
xtAtopeTtpa. H AvAA kataBaMet oto Tapeio Kowvwvikav
Acpalicewv, o1o Tapeio Kolvwvikng Zuvoxng Kat 61o
Meviko Zuotnua Yyeiag (MeXY) etopopég epyodoTn kat
ao@aAizeL TOUG OUPPETEXOVTEG €vavTL euBuvng epyodoTn,
oUpQwva e Tn OXETIKN vopoBeoia.

MpoypGupaTa KarapTiong yla anékTnon YneLak®v
dsgloTRTOV

To €pyo oToxeUeL OTNV ANOKTNON VEWYV KAl GTNV
avaBadpuion UPLOTAPEVWY YNPLOK®Y OEELOTATWY OL
onoieg va cupBadizouv pe TIG ouvexwe peTaBaAAopeveg
avaykeg Tng ayopdc epyaciag, oe anaoxoAoUPEVOUG
OTOV LOLWTLKO KAl Tov ONPOGLO KAl eupUTEPO ONPOOLO
TOMEQ, AUTOANACGXOAOUHPEVOUG KAL AVEPYOUG, HEGW TNG
OUMHETOXAG TOUG O€ NPOYypAappaTa KatapTong nou Ba
epapyooTolv ano Kevrpa EnayyeApatikng Katdpriong
(KEK).

The projects are funded by the Recovery and Resilience
Facility of the European Union through the Scheme of
the Recovery and Resilience Plan. The Facility is the
core instrument for funding the European Union, named
Next Generation EU, aiming to address the economic
and social impact of the coronavirus pandemic, promote
sustainable growth and ensure the resilience of the
European Union economy. The purpose of these projects
is to provide training programmes for the acquisition
of knowledge and skills aligned with the constantly
changing needs of the labour market.

The four projects aim at the participation of 25.645
people in training programmes with a total budget of
€14.000.000.

The HRDA pays an amount for the lease of services
of a Vocational Training Centre which undertakes the
implementation of the training programmes after the
award of a contract, and the participants take partin
the programmes free of charge.

For specific training programmes in which unemployed
persons participate exclusively, a training allowance
is granted to the trainees for their participation. The
allowance includes a training allowance of €5 for each
hour for the training part and an allowance for travelling
and for other expenses which amounts to €8 per day or
€12 per day when travelling more than 25 kilometres.
The HRDA also pays the employer’s contributions to the
Social Insurance Fund, the Social Cohesion Fund and
the General Healthcare System in accordance with the
provisions of the relevant legislation.

Training programmes for the acquisition of digital skills

The project aims at the acquisition of new, and the
upgrading of existing, digital skills - compatible with
the ever-changing needs of the labour market, for those
employed in the private, public and broader public sector,
the self-employed and the unemployed persons, through
their participation in training programmes which will
be implemented by the Vocational Training Centres.
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Méoa o1o 2022 npoknpUxBnke OXETLKOG OLaywWVLOUOG yLa
Tn oUvayn Xupg@wviag MAaiolo yla Tnv ayopd unnpeotwv
yla Tnv uhonoinon NPoypappaT®y KaTapTiong YneLakmv
de€lotnTwyv. MeTad anod Tnv a€loAdynon TwV NPOCPOPWY
unoypa@nKav OXeTIKEG OUPBACELG HE 22 OLKOVOULKOUG
popeig.

Mpoypduparta KAaT@pTiong yla andéKTnon yVWoEwWV Kat
d€§l0TATWV NOU OXETiZOVTAL HE TNV NPACLVN OLKOVOHia.

To €pyo oToxeUeL TNV ANOKTNON VEWV KAt Tnv avaBadpion Twv
UQLOTAPEVWY YVWOEWV Kal OEELOTATWY OE ANaoxoAoUUEVOUG
OTOV LOLWTLKO KAl Tov dNPOGoLo Kal eupUTEpPO ONPOTLO
TOMEQ, AUTOANAOXOAOUHEVOUG KAl AVEPYOUG, GE MPACLVEG
0e€L0TNTEG oL onoieg va oupBadizouv PE TG GUVEXWG
peTaBaAAOPEVEG QVAYKEG TNG AYOPAG Epyaciag HEOW
TNG GUPHPETOXNG TOUG GE NPOYPAPPATA KATAPTLONG MoU
Ba epappooTtolv ano KEK.

Mpoypduparta KaT@pTiong yla andéKTnon yvWoEwV Kat
0£ELOTATWV NOU OXETiZOVTAL HE Th YAAGZLO OLKOVOHia

To €pyo aToxeuel oTNV andKTNoN VEWV Kat Tnv avaBaduion
TWV UPLOTAPEVWV YVOOEWV Kal 0EELOTATWV ANAGXOAOUHEVWV
nou BpiokovTtal o€ enayyéApaTta h Topelg TNG yaAagiag
olKovopiag, n avepywv nou entBupouy va epyacTouv og
€nayyeApaTa n TodeiG TNG yaAGZLaG OLKOVOMLAG, HEOW
TNG OUPHETOXNG TOUG GE NPOYPAHHATA KATAPTLONG nou Ba
epappoaTouv ano KEK.

Mpoypduparta KaTapTiong yld andéKTnon yVWOEWV Katl
0£ELOTATWV ENXELPNHATLKOTNTAG

To €pyo 0TOXEUEL OTNV ANOKTNON EEELOIKEUHEVWY YV OEWV
KaL deELoTATWY ano avépyoug, oL onoiot evolapépovTat
va Ldpucoouv Tn OLKN Toug entxeipnaon, oe BépaTta
avanTug§ng TNG ENLXELPNUATLIKOTNTAG yLa TN dnyLoupyia
Kal Agltoupyia entxeipnong, HEOW TNG CUPHETOXNG TOUG
0€ Npoypapparta katapTiong nou Ba epappocToUv ano
Kévtpa Enayyehpatikng Kataptiong (KEK).

In 2022 there was a relevant invitation to tender in order
to award a framework agreement for the provision of
services for the implementation of training programmes
of digital skills. Following the evaluation of the tenders,
relevant agreements were signed with 22 economic
bodies.

Training programmes for the acquisition of knowledge
and skills related to the green economy

The project aims at the acquisition of new, and upgrading
of existing, knowledge and skills for those employed in the
private, public and broader public sector, self-employed
and unemployed persons, in green skills - compatible
with the ever-changing needs of the labour market,
through their participation in training programmes which
will be implemented by the Vocational Training Centres.

Training programmes for the acquisition of knowledge
and skills related to the blue economy

The project aims at the acquisition of new and upgrading
of existing knowledge and skills for those employed in
occupations or sectors related to the blue economy or
uneployed persons who wish to work in occupations
or sectors related to the blue economy, through their
participation in training programmes which will be
implemented by the Vocational Training Centres.

Training programmes for the acquisition of entrepreneurial
knowledge and skills

The project aims at the acquisition of specialised
knowledge and skills, for unemployed persons who
are interested in starting their own business, related
to entrepreneurship development for the formation
and operation of business, through their participation
in training programmes which will be implemented by
the Vocational Training Centres.
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AIAZOAAIZH THZ MOIOTHTAZ TOY XYZTHMATOX KATAPTIZHZ KAl ANAMNTYZEHXZ TOY

ANOPAMINOY AYNAMIKOY

QUALITY ASSURANCE OF THE HUMAN RESOURCE TRAINING AND DEVELOPMENT SYSTEM

0 otdxog Tng AvAA yia dtao@aiion TnG NoLdTNTAG TOU
GUGTAPATOG KATdpTlong Kat avantugng Tou avBpwnivou
duvaptkou kata 1o 2022, npowBnBnke kupiwg péoa
and Tn Aettoupyia Tou Zuothpatog AELoAdynong Kat
MoTonoinong Twv XuvreheoTwv Mapoxng KatapTiong
Kat Tou Zuothuatog EnayyeApatikov Mpooodvrwy (ZEM).

H notoTikn dtdoTtaon Tng avadnTtugng Tou avBpwnivou
duvapLlkou eival cuvOedePEVN HE TLG UNAPXOUCEG
unodop€g Kat cuosThpara. H npocappoyn Twv eBvikwv
ouoTNUATWY avanTtugng avBpwnivou duvaplkoU
OTLC TOMLKEG ouvBNKeg aAAd kal oTig OleBveig
KalL eupwnalkég e§elielg oTov Topéa auto, eivatl
enBeBAnpévn.

LUotnpa EnayyeAparikav Mpocovrwv

The aim of the HRDA in 2022 regarding the quality
assurance of the human resource training and
development system, was promoted mainly by the
continued operation of the System for the Assessment
and Accreditation of Training Providers and the
System of Vocational Qualifications (SVQ).

The qualitative dimension of the development
of human resources is linked to the existing
infrastructure and systems. The adjustment of the
national human resource development systems to
local conditions as well as to international and
European developments in this area, is imperative.

System of Vocational Qualifications (SVQ)

Liotnpa
EnayyeApatkav
Mpogdviwv

Tautotnta Aploteiac!

LUppwva pe Toug nepi Avantugng AvBpwnivou
AuvaptkoU Noépoug Tou 1999 €wg 2007, n AvAA
€xel appodLoTnTa Kat e§oucia va opizel npoTUNA
EMNAYYEAUATIKOV NPOCOVTWYV yla onoLadnnoTe
kKatnyopia n Katnyopieg epyodOTOUPEVWY, va PEPLUVA
yta Tn Ole€aywyn €€eTGoEwY Kat va ekOLOEL Ta OXETLIKA
MLOTONOLNTIKA €MNAYYEAHATIKWV NMPOCOVTWV.

In accordance with the Human Resource Development
Laws of 1999 to 2007, the HRDA is competent and has
the authority to set vocational qualifications standards
for any category of employed persons, to organise
assessments and to issue the relevant certificates of
vocational qualifications.
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To ZUotnpa EnayyeApatikov Mpooovrwv (ZEM)
Baoizetal oe Mpoétuna EnayyeApatikwv Mpooodviwy
(MEN), nou avanTtuooovrat and Tnv AvAA pe Tnv
apwyn Texvikwv Enttponwv EnayyeApatikav
Mpooovtwv (TEEM). Méow Tou ZEM a€lohoyeitat og
MPaypaTikeg ouvlnkeg epyaciag n/kat oe ouvBnkeg
NPOCOPOLWONG N LKAVOTNTA EVOG NPOCWMNOU VA PEPEL
0€ NEPAG OUYKEKPLUEVEG €pYAcieg oUPPwWVA PE €va
MEM. MapdaAAnAa, To XETM kaBopizel To nAaiotlo yia Tov
oxedLaopP6 dpacTNPLOTATWY KATAPTLONG KAL AVANTUENG
yla Tnv npoeTolpacia Twv unoywneiwy yla TNV ENLTUXN
oAokAnpwaon Tng a§loAdynong, waote va entteuxBei n
nioTonoinon TwWv ENAYYEAPATIK®V NPOCOVTWY TOUG,
KaBwg Katl yla Tnv avantugn yvwoewv Kat 0eELOTATWY
nou anatrodvTal yLa TNV €KTEAEON €PyacL®V
enayyeApgatwyv nou avriotowxouv oe MEM. To ZEN
anotehel avanoonaoto pHEpog Tou EBvikoU MAatoiou
Mpocovrwyv (CyQF), 1o onolo éxelL CUGXETLOTEL PE TO
Eupwnaiko MAaioto Mpooovrwy (EQF).

M¢oa oto 2022 ouvexiotnke n Aettoupyia Tou Epyou
«Enéktaon kat Aettoupyia tou ZEM» 10 onolo
ouyxpnpatodoTeitat ano Ta Eupwnalka AwapBpwtika
kat Enevdutika Tapeia ywa tnv Mpoypappatikn
Mepiodo 2014-2020, oto nAaiclo Tou Enwxelpnotakou
Mpoypdppatog «AnaoxdAnon, AvBpwnivol Mdpot kat
Kowwvikn Zuvoxn». To Quolkd avtikeipgevo Tou Epyou
«Enéktaon kat Aettoupyia Tou ZEM» yia Tnv nepiodo
2014-2020 eival n niwotonoinon 4.000 atopwv. O
npoidnoAoylopdg yia Tn Aettoupyia Tou Epyou yia Tnv
nepiodo 2014-2020 avépxetatl ouvoAika oe €4.334.140.
To Epyo «Avantugn MpoTtunwv EnayyeApaTtikwv
Mpoodviwv» oAokAnpwBnke pe Tnv avantuén 167 MEM,
Ta onoia eykpiBnkav and 1o AlotknTikd ZupgBoUAtlo Tng
AvAA. O npodnoloylopo6g yia Tnv avantugn twv 167
MEM avhABe cuvoAika oe €1.171.166.

Méoa oto 2022 ohokAnpwBnke n niotonoinon
enayyeApatik®wv npocoviwyv 300 unoyngiwv otnv
Owodopikn Blopnxavia kat tnv Mapoxn EnayyeApatikng
KatapTtiong.

The System of Vocational Qualifications (SVQ)
is based on Vocational Qualifications Standards
(VQS) developed by the HRDA with the assistance
of Vocational Qualifications Technical Committees.
The SVQ assesses in real or simulated working
conditions the ability of a person to carry out specific
tasks according to a VQS. At the same time, the SVQ
sets out the framework for the design of training
and development activities in order to prepare
the candidates for a successful assessment, so
as to obtain the certification of their vocational
qualifications, as well as for the development of
knowledge and skills required to perform the tasks of
professions that correspond to VQS.

In 2022, the project “Expansion and Operation of the
System of Vocational Qualifications” which is co-
funded by the European Structural and Investment
Funds for the Programming Period 2014-2020,
within the framework of the operational programme
“Employment, Human Resources and Social
Cohesion”, continued its operation. The target of
the project “Expansion and Operation of SVQ” for the
period 2014-2020 is the certification of 4.000 people.
The budget for the operation of the project for the
period 2014-2020 amounts to a total of €4.334.140.
The project “Development of Standards of Vocational
Qualifications” was completed with the development
of 167 VQS, which were approved by the Board of
Directors. The budget for the development of the 167
VQS amounted to a total of €1.171.166.

In 2022, the certification of vocational qualifications
of 300 candidates in the Construction Industry and
Provision of Vocational Training, was completed.




ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

AglollioToZuv

Kévrpa EtrayyeApaTiKig
Katdpriong (KEK)

LuoTnpa A§loAoynong Kat MeTonoinong Twv
ZuvteAeoTwv Mapoxng Karapriong (ASloMoToZuv)

Z16X0C TOU 0UCTNUATOG €ivatl n a§LoAdynon QUOLKWY Kat
VOULKWV MPOCMWN®WVY MOU 0GX0AOUVTAL JE TNV 0pyavwaon
Kat Tnv ulonoinon dpacTnploTATWY KAtaptiong n/
Kal e Tnv napoxn OLEUKOAUVOEWY UNOOOUAG yLa TNV
uAonoinon Toug. H nioTtonoinon eivat unoxpewTLkn yLa
0600uUG entBupoUv va cuvepyazovTal pe Tnv AvAA yua
€Qapyoyn dpacTnpLoTATWY KATapTLoNng. 210 0UCTNUA
nepthAapyBavovtat ot ak6AouBol oUVTEAEOTEG NAPOXNAG
KatdpTLong:

o Kévrtpa EnayyeApatikng Kataptiong (KEK)
e Aopég EnayyeApatikng Kataptiong (AEK)
e Exknawdeutég EnayyeApatikng Kataptiong (EEK])

To ZUoTnpa A§loAdynong kat MoTonoinong Twv LuvTeAEoTROV
Mapoxng Katdptiong oxedlaoTnke AapBavovTtag undyn
10 Eupwnaiké MAaioto yia Atao@dAion Tng MowoTnTag
otnv EnayyeApatikn Eknaideuvon kat Kataption. To
€pyo oupBaAAeL otn BeATiwon TNG NOLOTNTAG KAL TNG
anoTEAECUATIKOTNTAG TWV NAPEXOHEVWV UNNPECLOV
KaTapTLong.

Méoa oto 2022 a&lohoynBnkav kat ntgTonotnBnkav 38
Kévipa EnayyeApatikng Katapriong (KEK) kat 42 Aopég
EnayyeApatikng Kataptiong [AEK] kat ouvexiotnke n
enava§odoynon twv KEK kat AEK, Towv onoiwv n toxig
TNG NLoTonoinong eixe AN€el.

Aopég ETrayyeAaTIKAG
Kardapriong (AEK)

Extraideutég ETrayyeAMOTIKAG
Kardpriong (AEK)

System of Assessment and Accreditation of
Training Providers

The aim of the System is to assess natural and
legal persons involved in the organisation and
implementation of training activities or /and in
the provision of infrastructural facilities for their
implementation. The certification is compulsory
for those who want to cooperate with the HRDA
for the implementation of training activities. The
following training providers are included in the
System:

¢ Vocational Training Centres
e Vocational Training Facilities
¢ Trainers of Vocational Training

The System for the Assessment and Accreditation of
Training Providers was designed taking into account the
European Quality Assurance Reference Framework for
Vocational Education and Training. The project contributes
to the improvement of the quality and effectiveness of
the training services provided.

In 2022, 38 Vocational Training Centres and 42 Vocational
Training Facilities were assessed and accredited/certified
and the reassessment of Vocational Training Centres
and Vocational Training Facilities, the accreditation of
which had expired, continued.
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'EAEyX0G EQAPHOYNG NPOYPAHHATWV KATAPTLONG

L10x0G €ival 0 EAeyxoG eQapUoyng NpoypappdTwy KaTapTLong
naykunpla, HEoW ENLTOMLWV EMNOKEYEWY OTOUG XWPOUG
de€aywyng npoypappdrwy n/kat €€ anooTdoewg EAEYXWY,
ndvw G€ CUCTNHATLKNA Kal npoypappatioyévn Baon, yua
dLaopaAon TG LkavonotnTKNG UAoNoinong Twv NpoypappaTwy
cUpwva Pe Tnv eykplBeioa npodlaypadn Kat Toug 6poug
uAonoinang. Méoa oto 2022, npaypatonownBnkav 646
€AEYXOL EQAPHPOYNG NMPOYPAPHATWY KATAPTLONG anod Tov
Avadoxo otov onoio eixe avateBel n oxeTikh oupBaon
NApoOXnG UMNPECLAV.

Spot checks of the implementation of training
programmes

The aim is to carry out spot checks of the implementation
of training programmes all over Cyprus, through on-site
visits or/and online checks, on a systematic and planned
basis, in order to ensure that training programmes are
being implemented in accordance with HRDA's terms
of approval. In 2022, 646 spot checks were performed
by the contractor to whom the relevant service contract
was awarded.

ZuvoAka aroteAéopata EAEyXwV ePapHoyNG TPOYPUUUATWY
Kotd to 2022
Total results of spot checks of training programmes for 2022

1.7% |

22.4% \

1.4% B
\ 68.2%
6.3%]

IMn ebappoyr)/ Not implemented

1 Edpapuoyn pe mAfpn cuppdpdwon/ Full compliance implementation

| Epapuoyn pe mapatnprnoslg/ Implementation with remarks

M Edpappoyn pe pn ovowwdelg amokAioel/ Implementation with non-substantial discrepancies

4 Edappuoyn pe ovowwdelg amokAioelg/ Implementation with substantial discrepancies

MéTtpa avapopikd ge Tov Kopwvoio SARS-CoV-2

H AvAA avrilapBavopevn NARPWG TG APVNTIKEG ENLNTMOELG
kat 1a coBapd npoBAnpaTa nou GNPLOUPYNGE 0 KOPWVOLOG
SARS - CoV - 2 ota Kévtpa EnayyeApaTtikng Katdpriong
(KEKI, oTig Aopég EnayyeApatikng Kataptiong (AEK],
OTLG ENXELPNOELG KAL 0pyaviopoug, KaBwg Kat aToug
CUMHETEXOVTEG OE dPACTNPLOTNTEG TNG KAl PJE OTOXO TOV
neplopLopo Tng e€anAwaong Tou kopwvolol SARS-CoV-2,
OUVEXLOE va eQappoOZel LOIKEC puBpioelg, péaoa oto 2022.
H AvAA cuvexioe va entdetkvUel Tn peytotn duvatn euehi§ia
OTOV XELPLOPO BepaTwy 6Nwg elval n Xpovikh PYeTaTonion,
avaBoAn, akUpwaon Kat dLakonn NPoypappaTwy KatapTiong
KaL n peiwon Tou aplBpoU TwV OUPHPETEXOVTWY.

Measures related to the coronavirus SARS-CoV-2

The HRDA, fully understanding the negative impact and
the serious issues caused by the coronavirus to the
Vocational Training Centres, Vocational Training Facilities,
enterprises and organisations as well as the participants
of its activities, and with an aim to limit the spread of
the coronavirus SARS-CoV-2, continued to implement
special arrangements in 2022. The HRDA continued to
demonstrate the maximum possible flexibility concerning
matters such as time shift, postponement, cancelation and
termination of training programmes as well as reducing
the number of participants.
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2022

ApacTtnplotnteg Karapriong Mpoypappara’ KatapTio8évreg
Avdpeg luvaikeg ZUvolo

ENTAZH TON ANEPIQN KAI TOY AAPANOYZ
AYNAMIKOY ITHN AMAIXOAHZH 1.537 995 1.641 2.636

e Ix€0l0 LTeAéxwang Enwxelpnoswy
pe Andgpottoug TproBaButag Eknaideuong 1.104 471 633 1.104

e Yxedlo Karaptiong Makpoxpovia
Avépywv oe Enxelpnoetg/Opyaviopoug 78 37 41 78

e E01ko Xxe010 EnayyeApatikng Kataptiong Avépywv o
Opyaviopoug Tou Anpdaclou Kat eupUTepou Anpoctou
Top€a, Apxeg Tonkng Autodloiknong, Mn KuBepvnTikoug
Opyaviopoug Kat [dpupata Mn Kepdookontkou

Xapaktnpa (EXZEKA] 56 215 502 717
o Mpoypappara Kataptiong Avépywv (MKA) 7 16 50 66
e [ToAuenixelpnalaka Mpoypappara -

ZuvnBn pe Xuppetoxn Avépywv 2922 256 415 671
AIA BIOY MABGHZH ANAZXOAOYMENQON 4.772 28.560 21.945 50.595
¢ Movoenxelpnaolaka Mpoypappara

Kataptiong atnv Kunpo 3.039 16.046 13.530 29.576
¢ Movoenixelpnaolaka Mpoypappata

Kataptiong oto E§wteptko 87 78 9 87
e [oAuenxelpnataka lMNpoypappara Kardptiong - XuvnBn 1.356 8.805 5.920 14.725

e [MoAuenwxelpnataka Mpoypdppara
Katdpriong - ZwTikng Inpaociag 131 1.469 1.098 2.567

¢ [lpoypappara XUVEXIZOPEVNG
Kataptiong ZuvOIKaALOTIK®V ZTEAEXWV 152 2.229 1.370 3.599

e E101ko Xx€010 Kataptiong Epyodotoupévav
o€ Opopévoug OwovoptkoUg Topeig nou
‘Exouv Ennpeaotei ano tnv Mavdnpia (EZKE) 7 23 18 41

LYNOAO 6.309 29.555 23.586 53.231

' Ta oTowxeia avapepovral o€ npoypdpparta ya Ta onoia kataBAnBnke xopnyia katd To 2022.
2Ta npoypaypara auta nepthapBavovral ota «MoAuenixelpnotlaka Mpoypappara Kataptiong - uvnBn».
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TABLE OF TRAINING PROGRAMMES 2022

Training Activities Programmes' Trainees
Men Women Total

INTEGRATION OF THE UNEMPLOYED AND
INACTIVE PERSONS INTO EMPLOYMENT 1.537 995 1.641 2.636

e Scheme for the Employment and
Training of Tertiary Education Graduates 1.104 471 633 1.104

¢ Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations 78 37 41 78

e Special Scheme for the Vocational Training of the
Unemployed in Organisations of the Public
and broader Public sector, Local Government
Authorities, Non-Governmental Organisations

and Non-Profit Institutions 56 215 502 717
e Training Programmes for the Unemployed 7 16 50 66
¢ Standard Multi-Company Training Programmes -

Participation of Unemployed Persons 2922 256 415 671
LIFELONG LEARNING OF THE EMPLOYED 4.772 28.560 21.945 50.595
¢ Single-Company Training

Programmes in Cyprus 3.039 16.046 13.530 29.576
¢ Single-Company Training

Programmes Abroad 87 78 9 87
¢ Standard Multi-Company Training Programme 1.356 8.805 5.920 14.725

e High Priority Multi-Company
Training Programmes 131 1.469 1.098 2.567

¢ Continuing Training Programmes
for Trade Union Officials 152 2.229 1.370 3.599

¢ Special Scheme for the Training of the
Employed in Specific Economic Sectors
Affected by the Pandemic 7 23 18 41

TOTAL 6.309 29.555 23.586 53.231

1 The figures refer to programmes for which subsidies were paid during 2022.

2These programmes are included in the “Standard Multi-Company Training Programmes”.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H die€aywyn epeuvav Kat HEAET@V Kal n avaAnyn cuvap v
avantu§lakwv 0pacewy o€ 0TPATNYLKAG onpaciag Bepara,
oUPPWVa KAl HE OXETIKEG KATEUBUVOELG MOALTLKNG TNG
Eupwnaikng Evwong, anookonoUv otnv unoBonBnaon
oLapopPWoNG TNG KATAAANANG GTPATNYLIKNAG KATAPTLONG
KaLavantuéng tou avBpwnivou duvaplkoU Tng Kunpou.

Ot épeuveg Kal HEAETEG Nou oAokANpwBNnKav Yéaa aTo
2022 eivat ol akdAouBeg:

¢ MpoBAEYeLg ZATNONG KAl NPOGPOPAG EPYATLKOU
GUVAHLKOU OTNV KUNPLAKN olKovopia 2022-2032

Itn peAETn napéxovrtat npoBAEWELG yLa Th ZATNON KAl TNV
npoo@opa epyaTikoU dUVaPLKoU, ol onoieg KAAUNTOUV
TO GUVOAO TNG KUMPLOKNG olkovopiag yia Tnv nepiodo
2022-2032. Ot npoBAEwelg yLa Tn gATNON NapExovTal
0TOUG TOUELG OLKOVOULKAG dpaoTnpldtnTag (3 eupeig
Topeig, 21 KUplol Topeig kKat 52 Topeig) kat og 309
enayyeApara (173 enayyéAlpata avwtepou enwnédou,
130 enayyéApata pécou entnédou Kat 6 enayyEApara
Kat@Tepou ennédou). Ot npoBAEWELG yLa TNV Npoo@opa
napéxovral yla To cUVOAO TNG OLKOVOWLagG, Katd guUAo Kat
kaTd eninedo eknaideuong.

H peAeTn a§lonoteitat and noAAoUg dnpdoloug Kat
10LWTLKOUG (POPELC KAL UNNPECLEG, MOU aoxoAouvTat
pe To BEpa Tou npoypappaTiopol Tou avBpwnivou
OUVaPLKoU Kal TNG enayyeApaTikng kaBodnynong Twv
vEwv TG KUnpou kaBwg kat ano gopeic dtapdppwaong
NOALTLKNG GTOV TOPEQ TNG EKNAideuoNg, KATAPTLONG Kal
0La Biou yabnong.

Conducting research studies and undertaking development
actions in issues of strategic importance, in accordance
with the relevant European Union policy guidelines, aim
at facilitating the formulation of an appropriate training
and development strategy for Cyprus’ human resources.

The surveys and studies completed in 2022 are as follows:

¢ Forecasts of labour demand and supply in the
Cyprus economy 2022-2032

The study provides forecasts of labour demand and
supply, covering the whole spectrum of the Cyprus
economy for the period 2022-2032. Labour demand
forecasts are provided in economic sectors (3 broad
sectors, 21 main sectors and 52 sectors) and in 309
occupations (173 high level occupations, 130 middle
level occupations and 6 low level occupations). Labour
supply forecasts are provided for the economy as a
whole, by gender and by education level.

The study is being used by many public and private
bodies and services, which deal with the issue of human
resources planning and the vocational guidance of young
people in Cyprus, as well as by policy makers in the field
of education, training and lifelong learning.

ZuvoAkn anaoXoAnon tnv nepiodo 2014-2032
Total employment for the period 2014-2032

560,000

520,000 A

480,000 -

431,716

440,000
417,354

400,000

358,202

360,000

320,000

435,930

488,507

470,449

14 15 16 17 18 19 20 21

23 24 25 26 27 28 29 30 31 32



ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

Méoeg eTHOLEG GUVOALKEG OLVAYKEG ATtAGXOANCNG
™V nepiodo 2016-2032
Annual average total employment demand for the period 2016-2032
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O Avamtuélakég avaykes / Expansion demand
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ZUVOALKOG OLKOVOULKA EVEPYOG TANOUGHOG 15-64 Xpovwv
v nepiodo 2014-2032
Total economically active population aged 15-64 for the period 2014-2032
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MocooTiaia KATavopr olKOVOULKA EVEpYoU TARBuopol

15+ ypovwv Katd eninedo eknaidsuong tnv nepiodo 2017-2032
Shares of economically active population aged 15-64
by education level for the period 2017-2032
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O TprrePabiua / Tertiary education

0O MExpL petadukeLakn pn TprtopdBua / Up to post-secondary non-tertiary education

O MexptL katwrepn BeutepofdBpa / Up to lower secondary education

¢ Alepelvnon avayKav anacxoAnong Kat KarapTieng Kara
10 2022

Mégoa and tnv eThotla dlepelvnon, evionizovTal oL ELOLKOTNTEG
Kat 0eELOTNTEG MOU MAPOUGLAZOUV AVAYKEG GTNV KUMPLAKN
olkovopia, waoTe va npoypappatizovral kat va uhonotouvrat
ot avaloyeg dpacTnploTnTeG TNG AVAA e 0TOX0 ThV KAAUYN
TWV aVayKwv Kat andpBAuvon Twv npoBAnpaTwy TNG
ayopag epyaciag. Xtn peAETN e€eTGZOVTAL MPOOOLOPLOTIKEG
NapapeTpOoL, OL ONOLEG GUVEKTLUWVTAL PE TIG ANOYELG TWV
KOWWVIKGOV ETAipwV Kal AAwvV appodlwy popéwv, KaBmg
Kat pe aTolxeia and to eupwnaiko epyaieio «Skills Online
Vacancy Analysis Tool for Europe» (Skills OVATE]) tou
Eupwnatkou Kévrpou yta Tnv Avantu€n tng EnayyeApgatikng
Kataptiong (Cedefop), oe pla npoondaBeta oAoKANpwpPEVNG
a&loAdynong Twv avaykKwv Kat NpocoLopLopoU Twv
NpoypappAT®WV KATAPTLONG yla epappoyn yéoa ato 2022.

¢ ALaXpOVLKEG TAOELG FELKTWV avBpanivou duvapLkou
otnv KUnpo 2015-2021

ITn YeAETN €6€TAZOVTAL OL OLOXPOVLKEG TAGELG TWV OELKTWV
avBpwnivou duvaplkoU oTnv Kunpo, eve napéxovrat
KOl CUYKPLTLKG oTolxela, dnou eivat 0taBéatpa, yla
Tnv Eupwnailkh Evwon yiwa Tnv nepiodo 2015-2021.
LUyKeKpLUEVa, NnapouctdzovTal oL OLOXPOVIKEG TAOELG
TWV OELKTWV aNacxO0ANONG Kat avepyiag, Twv dELKTWV
GUUHETOXNG KAL MPOGQOPAG 0TNV ayopd epyaciag Kat
TWV OELKTWV CUPPETOXNG 0€ EKNAidguon KaL kaTapTion.

¢ Identification of employment and training needs
for 2022

The annual investigation identifies the needs for occupations
and skills required in the Cypriot economy, in order for
the HRDA to plan and implement appropriate activities to
meet the needs and alleviate the labour market problems.
The study examines defining parameters, which are
taken into account with the views of the social partners
and other competent stakeholders, as well as data from
the European tool «Skills Online Vacancy Analysis Tool
for Europe» (Skills OVATE]) of the European Centre for
the Development of Vocational Training (Cedefop), in an
effort to comprehensively assess the needs and identify
the training programmes for implementation in 2022.

¢ Trends of human resource indicators in Cyprus
2015-2021

The study analyses the trends of human resource
indicators in Cyprus, providing comparative data where
these are available in the European Union for the period
2015-2021. In particular, the study presents the trends
of indicators on employment and unemployment,
participation and supply in the labour market and
participation in education and training.
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F'evikd mocooto anacyoAnong tAnbuoiov 20-64 xpovwv
otnv KOmpo kat tnv Eupwnaiki Evwon tnv nepiodo 2015-2021
Employment rate for the population aged 20-64
in Cyprus and the European Union for the period 2015-2021

85%

80%

73.9% 75.7% 24.9% 75.9%

75% -

70%

65% | 67.9% 68.7%

60%
2015 2016 2017 2018 2019 2020 2021

—e—KUnpog/ Cyprus —=—EE/EU

levikd mooooto avepyiag mAnBuopol 15+ ypovwv
otnv Kumpo ko tnv Evpwnaikn Evwon tnv nepiodo 2015-2021
Unemployment rate for the population aged 15+
in Cyprus and the European Union for the period 2015-2021
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FEVIKG TTOC0OTO CUMETOXNG OE eKNaiSeuon Kol Katdption tou mAnbucpou 25-64
¥povwv otnv Kunpo kow tnv E.E. tnv nepioSo 2015-2021
Participation rate in education and training of the population aged 25-64
in Cyprus and the E.U. for the period 2015-2021
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¢ AEloAoynon Twv endpdoewyv TwV Mpoypappdrwv
Katapriong Avépywv (2018-2019)

XTn geAETn yivetal a§lohdynon Twv eNdpAcewy oTa atopa
nou cuppeTeixav pe entruxia oto Ix€0Lo Tnv nepiodo 2018-
2019. H guMoyn Twv oTolxeiwv npaypatonotnBnke pe Tn
xpnon 300 KaTdAANAa SLOPOPPWHEVWV EpWTNHATOAOYIWY.
H cupnAnpwon Tou NpwTou epwTtnpaTtoloyiou, To onoio
oxedldoTnke and Tnv AvAA, avapevotav va unoBAnBei
ano 6Aoug Toug oUppETEXOVTEG PéxpL 30 Pépeg PETA TNV
O0AOKANP®WON TNG OUPPETOXAG TOUG 0TO 2x€00. H cuAhoyn
TWV OTOWXELWV yLa TO OEUTEPO EPWTNHATOAGYLO EYIVE HE TN
dLe€aywyn TNAEPWVIKAG EPeuUvag Nediou PE eNAVELANPEVEG
npoondBeleg cuMoyng oTolxeiwv and dAov Tov NANBuopo
NG €peuvag. Ta aTolxeia avaluovral pe Baon TG €LOIKOTNTEG
OTLG OMOLEG EQPAPPOOTNKAYV NPOYPAUHATA KAl apopouV GTOUG
TPANEZoKOUOUG, OlkaloUuxoug Tou EAdxioTou Eyyunpévou
Ewoodnpatog (EEE), unalnioug unodoxng EEE, kapapiépeg
EEE yia o 2018 kat 11g €181KOTNTEG TOU PPOVTLOTA NPOG
OlkaloUxoug ppovTidag oto nAaioto Tou EEE kat Tou nwAnTh
EEE ywa 10 2018 kat 2019.

¢ Evaluation of the impact of the Training
Programmes for the Unemployed (2018-2019)

The study provides an evaluation of the impact of the
Training Programmes for the Unemployed on the
persons that successfully completed the Scheme during
the period 2018-2019. The data were collected using
two appropriately designed questionnaires. The first
questionnaire, designed by the HRDA, was expected to be
submitted by all participants 30 days after the completion
of their participation in the Scheme. The data collection for
the second questionnaire was carried out by conducting
a telephone field survey with recurrent efforts for data
collection from the entire population of participants. The
data are analysed based on the specialisations in which
programmes were implemented and concern the ones of
waiter, Minimum Guaranteed Income (GMI) beneficiary,
receptionist GMI, hotel housekeeper GMI for 2018 and
the specialisations of personal care worker to GMI
beneficiaries and salesperson GMI for 2018 and 2019.
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Mo00c00TO GUMLETEXOVIWY TIOU BpioKovtav os anacyoAnon
Percentage of participants in employment
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¢ A€iKTEG CUPPETOXNG ENXELPNGEWV GE HPUCTNPLOTNTEG
Tng AvAA 2015-2021

Ztn peAéTn napouctdzovTal kat avaAlovTat oTolxeia
yla Tov aplBpo6 Twv ENXELPACEWVY NMOU CUPHETEIXAV OTLG
dpaatnplotnTeg TnG AVAA Kat oL onoieg ETuxav emxopnynang
Kal Twv dlkaloUxwv enXelpnoewyv nou kateBalav TéAog
Avantuéng AvBpwnvou AuvaptkoU (oTo €€ng «TéNog»)
yla Tnv nepiodo 2015-2021, To UYOG TWV ENXOPNYACEWV
katdpTiong nou 668nkav ano Tnv AvAA yla Tn cuppeToXn
TWV EMXELPNCEWV OTLG dPACTNPLOTNTEG TNG, KABWC Kal
10 TEAOG Mou katéBaAav oL enxelpnoetg. H avaAuon
TWV OTOWXELWV KAl MANPOQOPLAV YivETAL OE 0XEON HE TOV
TOHEQ OLKOVOHLKAG OpacTNPLOTNTAG KAL TNV enapxia nou
dpaoTnplonoteital n enwxeipnon kaBwg kat 1o PéyeBog Tng
enwxelpnong wg npog Tov aptBud Twv anacxoAoUPEVWY TNG.

¢ Indicators of enterprises’ participation in HRDA's
activities 2015-2021

The study presents and analyses data on the number of
enterprises which participated in the HRDA's activities
and received subsidies, the number of eligible enterprises
which paid the Human Resource Development Levy
(henceforth referred to as “Levy”) for the period 2015-
2021, the subsidies provided to enterprises by the HRDA,
as well as the Levy paid by the enterprises. The data
and information are analysed by economic sector and
the district where the enterprise is operating, as well
as the size of the enterprise according to the number
of its employees.

Aeiktec mocootou KaAuPng emyopnynoewv tnc AvAA otig ewonpdfelg TEhoug
Kol nogootol kaAupng enwyelpnoewy ano SpactnploTnTeg
v nepiodo 2015-2021
Percentage coverage indicators of HRDA’s subsidies
to Levy receipts and of enterprises benefiting from
HRDA's activities during the period 2015-2021
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¢ ‘Epeuveg nediou yla Tnv a§LoAdGynon Twv ENOPACEWY
Twv IXediwv Tng AVAA 610 aVBpmNLVO UVAHLKO KAL TLG
EMUXELPNOELG TNG KUnpou

L10x0G €lval n dte§aywyn TNAEQWVIK®V GUVEVTEUEEWY
HE TOUG CUUHETEXOVTEG OL onoiot OAOKANp®VOUV e
entruxia Ta Zxédta Tng AVAA Kal TLG ENXELPNOELG HEOW
TWV onoilwv cuppeTeixav ekel 6nou auTo Loxuel. Kata
Tn dLdpKeELa TOU €TOUG, NpaypaTtonotnBnkav 3.683
TNAEPWVLIKEG ouvevTeUEeLg and Tov avadoxo oTov onoio
eixe avateBel n oxeTikn cUpPBaon Napoxng UNNPEGLAY.

¢ BeparoAoyia yua Ixédla Tng AvAA

Ta BepaTtoAoyla anotelouv anapaitnta kaBodnynTika
gyypaga yia ta Kévrpa EnayyeApatikng Katdptiong
(KEK] Kal TLg €MIXELPNOELG yLa TOV 0XEDLAOHO KaAL TNV
opyavwon npoypappaTwy KaTapTiong Kat dlapoppavovTat
AapBdavovtag undyn Kat TG anNOYELG TWV KOLWVWVLIKWOV
eTaipwv KAt AAAwv evolapepopevwy popewv. Tov loUALo
2022, eykpiBnkav véa BepaTtoldyla yia Tnv nepiodo
2023-2024, yia Ta akdAouBa Ix€dia:

e Movoenixelpnolakd Mpoypappata Katdprtiong otnv
Kunpo

e Movoenixelpnolakd Mpoypappata Katdptiong otnv
Kunpo (KE)

e Movoenixelpnolakd MNMpoypappara Kataptiong aTto
E€wTepLko

¢ [loAuenixelpnotaka Mpoypdppara Kataptiong - XuvnBn

¢ [loAuenixetpnotaka Mpoypappata Katdptiong - ZwTIKNG
Inpaoiag

¢ Fieldwork for the evaluation of the impact of the HRDA's
Schemes on the human resources and enterprisesin
Cyprus

The aim is to conduct telephone interviews with the
participants who have successfully completed the HRDA's
Schemes and with the enterprises through which they
participated in the Schemes, where applicable. During
the year, 3.683 telephone interviews were carried out
by the contractor to whom the relevant contract was
awarded.

e Training Themes

The Training Themes documents are necessary guidance
documents for the Vocational Training Centres (VTCs) and
enterprises for the design and organisation of training
programmes and are formulated after consultation with
the social partners and other stakeholders. The new
Training Themes documents for the period 2023-2024
were approved in July 2022 and cover the following
Schemes:

¢ Single-Company Training Programmes in Cyprus

¢ Single-Company Training Programmes in Cyprus
(State Aid)

¢ Single-Company Training Programmes Abroad
e Standard Multi-Company Training Programmes

e High-Priority Multi-Company Training Programmes
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¢ Kowonpagia ReferNet otnv Kunpo

Katd 10 2022, o1o nAaioto Twv unoxpewoewv Tng AvAA wg
EBvikog Zuvroviotng Tng Kowvonpa&iag Tou Eupwnaikou
AtktUou MAnpo@odpnong yia Tnv EnayyeApatikn Eknaideuon
kat Kataption (ReferNet) otnv Kunpo, etoluaotnkav ta
akoAouBa napadoTéa:

‘EkBeon yia Tig noAwrikég otnv EnayyeApatikn Eknaideuon
kat Karaption

‘Epeuva yia Tn «MéTpnon kat napakoAoUBnon Tng npdwpng
anoxawpnong and Tnv apxikh EEK otnv Eupawnn»

Ewdnoelg oxeTika pe 1a «Mpoypduparta EEK yia
KatanoAépnon Twv eAAeiWewy €pyaTikou SUVAPLKOU GTov
TOPED TNG PLAo&eviag Kal Tnv epnpwon Tng unaiBpou, Tn
«Néa ynplakn nUAN Tng Apxng Avantuéng AvBpwnvou
AuvapikoU Kunpou» kat tnv «EBvikn Ztpatnyikn Ala
Biou MaBnong 2021-2027»

Enwkatponoinon tng €kBeaong yia Tnv Kunpo «AteBvn
KWNTIKOTNTA oTnv apxtkn EEK - 2023»

Tuvelopopd otn dlapdppwon dLadLlkTuakoU epyaieiou
avagopLka e Tnv onTikonotnon Tou XxpovoolaypdppaTog
Twv e€eAi§ewv noATikwv EEK otnv Eupann

Métpa nou AneBnkav yla Toug OukpavoUg NPOCPUYEG
otnv Kunpo

¢ MapakoAoUBONoN 6£IKTAV ayopdg epyaciag: Néeg
0éoeLg epyaoiag, Kevég BEaelg Kal avepyia

H AvAA napakolouBei kat avaAUet, o€ TakTikn Baon, onpavTika
oTolxela TNG ayopdg epyaciag Kal CUYKEKPLUEVA TLG VEEG
Béoelg epyaaiag, TIg Keveg BETELG, TOUG EYYEYPAUPEVOUG
avEPYOUG KaL TLG VEEG EYYPAPEG EMXELPAGEWVY GTO UNTPWO
Tou ®.N.A. Zkonog Tng epyaciag eivat o evrontopog Twv
TOPEWV OLKOVOHLKNAG 0pacTnpldTNTAG OL onoiol €xouv
BeTkEG N apvnTikEG peTaBoAég oTig BEoelg epyaoiag Kat
NapAaAANAd o CUOXETIOPOG TwV Kevwv BEoewy epyaoiag pe
TOUG EYYEYPAUHEVOUG AVEPYOUG KATA TOUEA OLKOVOULKNG
0pacTNPLOTNTAG Kat enayyeApa, yia va dtantoTwBolv ot
onolegdnMoTe GLAPOPONOLNTELG GTNV ayopd epyaciag.

¢ Cyprus ReferNet Consortium

During 2022, the HRDA, as the National Coordinator of
the European Network of Expertise on VET (ReferNet)
Consortium in Cyprus, prepared the following deliverables:

¢ Vocational Education and Training Policy Report

e Survey on «Measuring and monitoring early leaving
from initial VET in Europe»

e Short news on «VET programmes combat hospitality
sector labour shortages and rural depopulation», «A
new digital portal for the Human Resource Development
Authority of Cyprus» and «Lifelong Learning Strategy
2021-2027»

¢ Update of Cyprus’ information on «Mobility scoreboard
for initial VET - 2023»

¢ Contribution for the pilot version of the VET in Europe
online presentation tool - Timeline of VET policies in
Europe

e Measures taken for Ukrainian refugees in Cyprus

* Monitoring of labour market indicators: New jobs,
vacancies and unemployment

The HRDA monitors and analyses, on a regular basis,
important labour market data and more specifically new
jobs, vacancies, the registered unemployed and the new
enterprises in the VAT registry. The aim is the identification
of the economic sectors which have positive or negative
changes in job positions and in parallel, the correlation
of vacancies with registered unemployed persons by
economic sector and occupation in order to identify any
changes in the labour market.
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¢ 'EKBeon «Eyyeypappévol avepyour»

H AvAA napakoAouBei kat avaAlel, oe TakTikh Baan,
OTOLXELa yLa TOUG EYYEYPApHEVOUG aveépyoug, oTn Baon
TWV oToXElWV Mou TnpouvTal and ta Enapxiakd Mpageia
Epyaoiag. H ékBeon nepiéxel xpnolpeg nAnpopopieg Kat
avaAUOELG yLa TOUG EYYEYPAPUEVOUG AVEPYOUG OE OXEGN E
OLapOopEG NAPAPETPOUG KAL UNOOTNPIZEL TNV EyKalpn Anyn
KaTaAANAWY ano@Acewy NOALTIKAG.

*’EkBeon «Epeuva EpyaTikoU Auvaptkou»

H AvAA napakoAouBei kat avaAlel, oe TakTikh Baan,
oTolxeia yla Tnv anaoxoAnaon kat Tnv avepyia anoé tnv Epeuva
EpyaTikoU AuvapikoU, nou dtevepyeitat and Tn LTaTioTikn
Ynnpeotia kaBe Tpelg unveg. H €kBeon nepléxel xpnotpeg
nAnpo@opieg Kat avaAUoELG yld TOUG AnaoXxoAOUHEVOUG
Kal TOUG aVEPYouG O€ 0XEon PE OLAPOPEG NAPAPETPOUG
Kat unoatnpigel Tnv éykatpn Anwn katdAAnAwv ano@doewv
NMOALTIKAG.

¢ OAOKANPpWUEVO GUGTNHA NAEKTPOVLKNG TEKUNPiWGNG
Kat d1dXuong TWV anoTEAEGHATWY EPEUVAV KAl HEAETWV
Tng AvAA

Méoa oto 2022, cuvexioTnke n a§lonoinon Kat o
€UNAOUTLONOG PE VEA OTOolXela KAl MAnpo@opieg Tou
O0AOKANPWHEVOU GUGTANATOG NAEKTPOVLKNAG TEKPNPLWONG
Kal dLaxuong TwWV anoTEAEGHATWY EpEUVAC KAl avanTuéng
NG AvAA. H anelkoévion Tou cuoTthpatog yiveTtal géoa
and 1o «[Mapatnpntnplo AvBpwnivou AuvaptkoU» Tng
AvAA, oTo onoio napouctdzovtal avaAluTikd oTolxela Kat
nAnpo@opieg 1600 yLa To avBpwnivo SuVapLko 600 Kat yLd
TLG ENXELPNOELG TNG KUnpou.

* «Registered unemployed>» Report

The HRDA monitors and analyses, on a regular basis,
data on registered unemployed, based on the data of
the District Labour Offices. The report contains useful
information and analyses for the registered unemployed
in relation to various parameters and supports the timely
adoption of appropriate policy decisions.

e «Labour Force Survey» Report

The HRDA monitors and analyses, on a regular basis,
data on employment and unemployment from the Labour
Force Survey, conducted by the Statistical Service every
three months. The report contains useful information and
analyses for the employed and unemployed persons in
relation to various parameters and supports the timely
adoption of appropriate policy decisions.

e Comprehensive system of electronic documentation
and dissemination of the results of HRDA's research
studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of
HRDA's research studies continued in 2022. The depiction
of the system is made through the «<Human Resource
Observatory» of the HRDA, where detailed data and
information are provided both for the human resources
and the enterprises of Cyprus.
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ATMOAOTIKH KAI ANTOTEAEZMATIKH AEITOYPIIA THZ AvAA
EFFICIENT AND EFFECTIVE OPERATION OF THE HRDA

LTPATNYLKOG XXESLAGUOG

H AvAA epappdzet ohokAnpwpévn dLadLlkacia npoypapuaTiopou
KaL anoAoylopou Twv 0pacTNpLoTATWY TNG. Méoa aTo
2022, n AvAA eToipace 1o XTpatnylkd Ix€0L0 yla TNV
TpleTia 2023-2025, oTo onoio napouasLazovrat oL aTdxol
g AVAA, ot onoiot cuvdeovTal pe Tov MpolnoAoylopd
otn Baon Apaotnplothtwy. H dladikacia Tou oTpartnytkou
oxedlacpou neptAapBavel Tov NpoadLopLopd TNG ANoGToANG,
TOU 0pApATOG, TWV AEL®V KAL TWV GTPATNYLK®V EMNOLWEEWV
TOU OpyavLopoU, péoa and Tnv availuon Tou eEwTePLKOU
KatL eowTePLKOU neptBaiiovToc.

OvoTpatnytkég endlw&elg Tng AvAA yia tnv TpLetia
2023-2025, eivat ot akoAouBeg:

e AvaBaBuion Tou avBpwnivou duvaptlkoU Tou TOMOU pE
TN ouvexn kat dta Blou pabnaon Twv anaoxoAoupEvay,
TWV aVEPYWV Kat Tou adpavoug duvaptkou, ue Eppacn
OTOUG VEOUG, 0Ta ATOopa HEYAAUTEPNG NALKiAG Kat
XapnAng e€eLldiKEUONG KaL GTOUG HAKPOXPOVLA AVEPYOUG.

e BeAtiwon Tng napaywylkdTNTAG, EViOXUON TNG
avTaywvloTIKOTNTAG Kat avantugn Tng avBeKTIKOTNTAG
TWV KUMNPLOK®V ENLXELPNOEWY PHECa ano Tn BeATiwon
TNG MPOCAPHOCTLKOTNTAG KAL TNV KAAUTEPN a&lonoinan
Tou avBpwnivou duvapLkou Toug.

e Evioxuon tng dtacpdaAilong Tng NoloTNTAG KAl
anoTEAECHATLKOTNTAG TOU GUGTAPATOG KATAPTLONG
kat avantug§ng Tou avBpwnivou duvaplkol péca ano
TNV a§loAdynon KAt NLeTonoinon TNG NAPEXOUEVNG
KaTadpTLoNng, TNV EVIOXUON TWV CUCTNHATWV KAl
0LadLKaoL®WV EAEYX0U, KABWG KAL TWV YV OEWY,
0eELOTNATWV KAL ENAYYEAPATIKWY NPOCOVTWY TOU
avBpwnivou duvapLlkoU Tou TOMoU.

Strategic Planning

The HRDA implements a comprehensive process of
planning and reporting of its activities. In 2022, the
HRDA prepared the Strategic Plan for the period 2023-
2025, which contains the strategic objectives of the
HRDA, that are linked to the Activity-Based Budget. The
strategic planning process involves the identification of
the mission, vision, values and strategic goals of the
organisation, through an analysis of the external and
internal environment.

The strategic objectives of the HRDA for the period
2023-2025, are the following:

e Upgrading the country’s human resources, through
the continuous and lifelong learning of the employed,
the unemployed and the inactive, with emphasis on
young, older-age and low-skilled persons and the
long-term unemployed.

¢ Improving the productivity, enhancing the competitiveness
and developing the resilience of Cypriot enterprises
through the improvement of their potential for
adaptability and the better utilisation of their human
resources.

¢ Enhancing the quality assurance and the efficiency of
the system for the training and development of human
resources through the assessment and certification
of training provision, the strengthening of controls for
systems and procedures as well as the knowledge,
skills and vocational qualifications of the country’s
human resources.
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Me 0TOX0 TOV EKGUYXPOVLOHO Kal Tn BeATiwaon aTov Tpono
Aewtoupyiag Tng kaBwg Kat Tnv au§non Tng anodoTIKOTNTAG
KAl anoTEAECHATIKOTNTAG TWV UNNPECLWV NOU NApEXEL, N
AvAA avenTuEe kal €Beoe oe Aettoupyia Tnv 1N louAiou
2021, Tn véa yn@Llakn nUAn «Eppng».

Wneakn nUAn

Méoa oto 2022 dpxioe n AetToupyia Twv Mo KATw Ixediwv
otnv ynglakn nuAn «Epunc»:

e Ixedlo LteAéxwong Enwxelpnoewy pe Anogoitoug
TptroBaBuiag Exknaideuong

e Ixé0lo0 Kataptiong Makpoxpovia Avépywv oe
Enuwxelpnoelg/Opyaviopoug

e Movoenxelpnolaka Mpoypapparta Kataptiong otnv
Kunpo

e Movoenxetpnolaka Mpoypdpupata Katdptiong otnv
Kunpo (KpaTikég Evioxuoelg)

e Movoenxelpnotaka lMpoypapparta KatapTiong oto
E€wTepLko.

e [loAuenixelpnotaka Mpoypappara Katapriong - ZuvAdn

¢ [loAuenwxelpnotakd Mpoypappara KartapTiong -
ZwTIKNG Xnpaociag

e [lpoypappara Xuvexizopevng Kataptiong ZuvOlKaAloTIKwv
LTEAEXWV

H unoBoAn atthoewv yLa £ykplon npodlaypap@v npoypappdaTwy
KatdpTiong KaBWG Kal NPoypappaTwy KaTapTLong, oTo
nAaiolo Twv o Navw Xxediwv, yiveTat JOVo NAEKTPOVLKA,
HEOW TNG YneLakng NnUANG «Eppng» otnv nAekTpovikn
dietBuvon https://ermis.anad.org.cy.

H dieknepaiwon 6Awv Twv dLadLlkacolwv Twv Nto Navw
Ixediwv, ylvETal aNOKAELOTIKA NAEKTPOVIKA PHEOW TNG
wnelakng NnUANG «Eppng» kat n AvAA dev anodéxetat
TNV aNoGTOAN ALTAOEWY, alTNPUATWY, SLEUKPLVIOEWY Kal
EYYPAPWV pPE omoLlovonmnoTe AAAo TpOMNO.

[poUnoBeon yla Tn cupnAnpwon Kat unoBoAn NAEKTPOVIKNG
aitnong yLa €ykpLon NpoypaupaTog Katdptiong oto nAaiolo
TWV Mo NAve Ixediwv ival n eyypadn GAwv TV CUVTEAEOTGOV
TOU NPOYPAHHATOG WG OVTOTNTEG, N EYKPLON TOUG anod Tnv
AvAA, n anokTnon Tou pohou «EpyodoTng» ano Tov epyodoTn,
n anoktnon Tou poAou «Kévtpo EnayyeApatikng Kardpriong»
kat Tou podou «Aoph EnayyeApatikng Kataptiong» kat n
unoBoAn Tou Bloypa®LkoU GNUELOHPATOG aNd TOV EKNALIEUTN.

H ouvexng avaBaBuion kat BeAtiwon Tng yn@lakng nUANG
«Eppng» anotelel npwtapxtkd otdxo Tng AvAA.

Digital Portal

With the aim of modernizing and improving the way
it operates, as well as increasing the efficiency and
effectiveness of the services it provides, HRDA developed
and put into operation on 15t July 2021, the new «Ermis»
digital portal.

In 2022 the operation of the following Schemes on the
«Ermis» digital portal began:

e Scheme for the Employment and Training of Tertiary
Education Graduates

¢ Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

e Single-Company Training Programmes in Cyprus

¢ Single-Company Training Programmes in Cyprus
(State Aid)

¢ Single-Company Training Programmes Abroad

e Standard Multi-Company Training Programmes

e High Priority Multi-Company Training Programmes
e Continuing Training Programmes for Trade Union

Officials

The submission of applications to approve the training
programmes’ terms as well as the training programmes,
within the framework of the above-mentioned Schemes, is
digitally, through the «Ermis» digital portal at the online
address https://ermis.anad.org.cy.

The handling of all the procedures of the above-
mentioned Schemes, is exclusively digitally, through the
«Ermis» digital portal and the HRDA does not accept the
applications, requests, clarifications and documentation
in any other way.

The prerequisite for filing and submitting a digital
application to approve a training programme within the
framework of the above-mentioned Schemes, is the
registration of all the providers of the training programme
as entities, their approval by the HRDA, the acquisition of
the role «<Employer» from the employer, the acquisition
of the role «Vocational Training Centres», and the role
«Vocational Training Structures» as well as the trainer’s
CV submission.

The continuous upgrade and improvement of the «Ermis»
digital portal constitutes a primary aim for the HRDA.
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Mnxavopydvwon AvAA

Katd tn dtapketa Tou 2022, ouvexioTnke n gnxavopyavwon
™G AVAA pe 016x0 TNV anAonoinon Twv 0La0LKAGLWY,
TNV alENon TG NAPAywyLKOTNTAG KAl TNV €L0aywyn
NAEKTPOVIKWV HECWV EMNLKOWVWVLAG Kal eEunnpeTnong
TWV OUVEPYAT®V TNG.

To OhokAnpwpévo MAnpogoplakd Zuotnpatog (o1o e€ng
«0OMZ»), anote)eitat and Aoylopika cuothpata, Baoelg
0€00HEVWYV KAL EQAPHOYEG UNNPECLOV NAEKTPOVLKNG
olakuBEpvnong nou nepthapgBavouv Tnv epappoyn véwyv
TEXVOAOYLWY, OLAMOPPWON KAl autoparonoinon Twv
UQPLOTAPEVWY OLadLKATL®V.

Ta entpépoug ouoThpata Ta onoia anoteAouv 1o OMNMX
eival Ta akdAouBa:

e To XuoTtnpa Alaxeipiong Enwxetpnotakayv Mopwyv, yla
Tnv a§lonoinon Tou onoiou EQApPOCTNKE availoyn
napapetrponoinon Tou cuotnpatog SAP, 1o onolo
epappooTnKe yla kaAuyn avaykav tng AvAA avagopika
pe Tn Olaxeiplon avBpwnivou dUVApLKoU Kat xpovou,
Tn yioBodooia, TNV autoe§uNNPETNON TWV HEADY TOU
npoowntkoU Tng AvAA, Tnv 0LKOVOULKN dLaxeiplon, Tov
XELPLOPO oupBaceEwY KaL To oUGTNHA Tou NpolinoAoyLopou.

e To Xuotnpa Awaxeipiong Eyypapwv kat Etatpikov
Meplexopévou, yia Tnv a§lonoinon Tou onoiou
avanTuxBnke To NAEKTPOVLKO oUGTNUa apxeloBETnang
HAEKTPA, KaAUnNTovVTAG TIG AVAYKEG Olaxeiplong
EYYPAPWYV KAl ETALPLKOU NEPLEXOPEVOU TNG AVAA,
€T0L ONwG npoBAEneTat anod Toug Kavoviopoug Tou
KpaTikoU Apxeiou.

e To ZUoTnpa Awaxeiptong Enuxetpnpatikav Aladikaotmy,
yla 1o onoio avantuxBnke n yn@lakn nUuAn «Epung»
yla eyypaen oto Mntpwo Tng AVvAA Kat Tn Aettoupyia
Twv Ola@opwv Xxediwv kat ApaoTnplotntwv Tng AvAA,
NapeExXovTag o6TouG eEWTEPLKOUG XPAGTEG TN duvaTtoTnTa
NnAeKTPOVLKNG UNoBoAng Kat dtaxeiplong Twv alThoewyv
Toug, KaBwg kat anAonoinon kat autopyatonoinon
TWV E0WTEPLKWYV OLAOLKACL®V Kal ENLKoVwVLwy. H
ynelakn nUAn «Epung», dlaxelpigeTat Ta ZxEdLa Kat
ApaotnplotnTeg Katdpriong kat Avantugng AvBpwnivou
Auvapikou Tng AvAA.

Computerisation of the HRDA

During 2022, the computerisation of the HRDA continued
with the aim to simplify procedures, increase productivity
and introduce digital means of communication and
service for its partners.

The Integrated Information Technology System (hereinafter
“IITS”) consists of software systems, databases and
e-governance services applications, that include the
application of new technologies, configuration and
automation of current procedures.

The sub-systems that are part of the IITS are the following:

e The Enterprise Resource Planning System for the
utilisation of which, a similar configuration of the SAP
system was applied, to meet the needs of the HRDA
regarding the management of human resources and
time, payroll, self-service of the HRDA's members of
staff, financial accounting, contract handling and the
budget system.

e The Document Management and Corporate Content
System, for the utilisation of which the electronic
archiving system «Electra» was developed, covering
the needs of document management and corporate
content of the HRDA, as required by the Regulations
of the State Archives.

e The Business Process Management System, for
which, the «<Ermis» digital portal was developed,
for the registration in the HRDA registry as well as
the operation of the various Schemes and activities
of the HRDA providing the external users the option
to digitally submit and manage their applications by
simplifying and automating internal procedures and
communications. The «Ermis» digital portal manages
all the Schemes and training and development activities
of the HRDA.
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e Hunodopn unnpeotwv dtadikTUou, NToL oL LoTOOEALDEG yLa
Eowrepikn kat EwTeptkn Atdxuon nou avantuxBnkav.
YuyKekpLuéva, n loTooeAida yia EcwTtepikn Ataxuon
(010 €€ng «MUAN») gival yia nhektpovikn MUAN yla
dlaxeiplon anoé Ta pEAn Tou Npoownikou Tng AvAA
ava@popLKa JE TLG MAPEXOUEVEG UNMNPETIEG TNG, ONWG
TO NAEKTPOVLKO cuoTnpa apxeltoBéTnong HAEKTPA,
70 oUoTnpa AutoegunnpeTnong KAt n YngLlakn nuAn
«Epphg». HMUAN neptAapBavel, eniong, anapaitnteg
NANPOQOPIEG KaL 0TOLXELa yLa TO NPOCowNLKO TG AVAA.
H totooeAida 1ng AvVAA Baoizetal oe veeg Texvoloyieg
HE véa oxedLaoTLKN GLAoco®ia, n onoia cupBaAAeL
otnv avaBaBpuion tng etkévag Tng AVAA. H woTooeAida
avtanokpivetat oTig avaykeg tng AvVAA Kat napexet
npo6oBacn O0TLG VEEG NAEKTPOVLKEG UNNPEGLEG TNG
wneLakng NUANG «Epung».

IteAéxwon Kat Kardaption Mpoownikou AvAA
IteAéxwon

Kata 10 2022 nAnpwBnkav pia kevh B€on AettoupyoU
Atoiknong kat MpoownikoU, pia kevn Béon Aettoupyou
Owkovoptk®v Ynnpeolwy, oKTow KeVEG Beaelg AetToupyou
AvBpwnivou AuvapikoU, dUo keveég Béoelg BonBouU
lpappatetakou AettoupyoU kat n kevh Béan AteuBuvTh
Awiknong kat MpoownikoU. MpdaBeTa, ouvexioTnkav ot
dladikaoieg yia nAnpwon Tng kevng Beong EowTepikou
EAeykTn, piag kevng B€ong AteuBuvTh AvBpanivou
Auvapikou, plag keving 8éang Aettoupyou Atoiknong kat
MpoownikoU, piag kevng BEang Aettoupyou OLKovOpLK®V
Ynnpeotav, Tplav kevav Beoewv Aettoupyou AvBpmnivou
AuvapikoU, névre kevav B€oewv BonBou Mpapparetakou
AeltoupyoU kat ptag kevng 8éong BonBou Mpageiou.

Kataption npoocwnikoU

Katd 10 2022, 6tatéBnkav ano Tov Opyaviopd ouvoAikd
1.972 avBpwnowpeg, oe cUykplon e 969 avBpwnowpeg
katd 1o 2021, yla cuppeTOXN TOU NPoownikoU Tng AVAA
0€ ENUOPPWTIKA Npoypappara/cepvapia otnv Kunpo,
HE QUOLKN napoucia Kat 0LadLKTUaKA.

Méoa oTo 2022 eykpiBnke, eniong, pia aitnon xopnyiag
yla anokKTNoN NTUXLaKoU TiTAou and PHEAOG TOU MPOCWMIKOU
Tou Opyaviopou, evw Bploketal og e§EALEN n oAokAhpwaon
pLag xopnyiag yla andKTnon JETANTUXLOKOU TiTAOU Mou
napaxwphBnke o€ HEAOG TOU NPOCWMLKOU.

e The internet service infrastructure, i.e. the websites for
Internal and External Diffusion that were developed.
Specifically, the Website for Internal Dissemination
(hereinafter “Portal”]) is an electronic Portal for
management by the HRDA staff of the services it
provides, such as the electronic archiving system
«Electra», the Self-service system, and the «Ermis»
digital portal. The Portal also includes necessary
information and data for HRDA's staff. The website
of the HRDA is based on new technologies with a new
design philosophy, which contributes to the upgrading
of the image of the HRDA. The website responds to
the needs of the HRDA and provides access to the
new electronic services of the «<Ermis» digital port.

HRDA's Staffing and Training of Staff
Recruitment

During 2022, the vacancies of one Administration and
Personnel Officer, one Financial Services Officer, eight
Human Resource Officers, two Assistant Clerical Officers
and the Administration and Personnel Director were
filled. In addition, procedures continued to fill the post
of the Internal Auditor, one post of a Human Resource
Director, one post of an Administration and Personnel
Officer, one post of a Financial Services Officer, three
posts of Human Resource Officers, five posts of Assistant
Clerical Officers and one post of an Office Assistant.

Training of Staff

In 2022, the HRDA allocated a total of 1.972 man-hours,
compared to 969 man-hours in 2021, for the participation
of its staff in training programmes/seminars in Cyprus
with a physical presence and online.

Also in 2022, one application for grant for obtaining a
graduate degree by a member of the HRDA's staff, was
approved, while the completion of an approved grant
for obtaining a postgraduate degree to a member of
staff, is in progress.
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AnpooiotnTa

H AvAA katd 1o 2022 uhonoinoe noAAEG dpaoelg NpoBoAng
Kat dnpociwv OXECEwWY, ONWG CUPHETOXEG O€ EKBECELG
Kat GAAeg eKONAWOELG, ouvevTeUEeLg oe padlooTaBpoucg,
napoucLacelg o€ TnAeonTlKoUG oTaBpuoug, OlaAEgeLg,
OnpooLeloelg apBpwv, avakowwaoewy Kat deATiwy TUMou.
LUYKEKPLUEVQ:

o H AVAA cuppeteixe, pe nepintepo, otnv 30" EkBeon
Mpolévtwyv Kat Ynnpeolwv n onoia dlopyavwBnke and
Tov [aykUnptlo Zuvdeopo Eevodoxwy.

U
Howyo
Enopyelnggy
Dpogdvigy

Tautéingg l\mmsio;‘

e H AvAA napaxwpnoe xpnpatikd BpaBeio ota péAn opadag
@ournT@Vv/@owrntplav Tou Maventotnpiou Kunpou, n
onoia eixe Tnv KaAUTEpPN enidoon ae opadikn epyacia n
€PEUVNTIKO €pyo o€ Bépata avBpwnivou duvapikoU. To
BpaBeio, Uwoug €2.500, anoveunBnke 1odnoca ota HEAN
TNG VIKNTPLOG 0pAdag o€ €l0IKN TEAETA nou dlopyavwBnke
ano To Mavenwothpto Kunpou.

\e/
Ljonpn
EnayyeApatkwy

AW ‘ :

Publicity

In 2022, the HRDA implemented many promotional and
public relations actions, such as participations in fairs,
interviews on radio stations, participations on TV programmes,
lectures, publications of articles, announcements and
press releases. In particular:

e The HRDA participated with a stand in the 30th Fair of
Products and Services organised by the Cyprus Hotel
Association.

e The HRDA presented an established award to the
members of a group of students from the University of
Cyprus who had the best performance in a group work
or research project in the area of human resources.
The prize of €2.500 was awarded in equal amount to
the winning team members, in a special ceremony
organised by the University of Cyprus.
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Aetroupyol 1ng AvAA napouoiaoav TG dpactnpldTnTEG TOU
OpYaviopou o€ 0LaPopeg EKONAWOELG KL GUVAVTACELG,
HE OUPPETOXN EMLXELPNCEWY, AVEPYWY, POLTNTMV Kal
aAM\wv evolapepopévwy, TOOO PHE PUOLKN Napoucia,
000 Kat dLadLkTUaKa.

H AvAA ouvéxLoe, TIG evEpyeleg NpoBoAng kat
EVNUEPWONG TOU KoLvoU yLa TLg 0pacTnpLlOTNTEG TNG,
0LaB€TovTag EVNUEPWTLKO UALKO.

Yuvexioe n KUKAo@opia HAekTpovikoU EvnpepwTikoU
AeAtiou. Kukhopopnoav dUo veeg ekdooeLg Tou AgATiou
ot onoieg oTaABnkav nAekTpovikda o€ nepinou 9.500
EYYEYPAPHPEVOUC NAPAAANTEG.

Katd tn diapketa Tou 2022, xpnotgonotnBnkav
ekTeTapeva Ta Meoa Kotvwvikng Atktuwong tng AvVAA
yla npo®Bnon Kat evNUEPWON TOU KOWVOU OXETLKA HE
TLG 0pacTNPLOTNTEG TNG AVAA.

The HRDA's officers presented the organisation’s
activities in various events and meetings in which
enterprises, unemployed persons, students and
other interested parties participated with a physical
presence as well as online.

The HRDA continued the promotion of its activities to
the public by providing information material.

The release of its e-newsletter continued. Two new
editions of the newsletter were released to approximately
9.500 registered recipients.

During 2022, the HRDA's social media were extensively
used in order to promote and inform the public in
relation to the HRDA's activities.
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MAnpo@opnon kat Evhpuépwan

Katd 1o 2022, cuvexioTnke n Aettoupyia Tou Mpageiou
E€unnpéTtnong Tou KowvoU. H enkowvwvia yiveral péow
TNAEQWVOU, KABWG Kal HE NPOCWNLKN €NlOKEWYN TWV
EVOLAPEPOUEVWV.

Ta B¢parta yia Ta onoia ZnTABNKav NEPLOCOTEPEG MANPOPOPLES
kata 1o 2022, ntav 1o Ix€dl0 LTeAéxwong Enwxelpnoswy
pe Anogoitoug TpttoBdaBpiag Eknaideuong, 1o Ix€dLo
KatapTiong Makpoxpovia Avépywy og Enwxelpnoeig/
Opyaviopoug, Ta MoAuenixelpnolakad Mpoypdpparta
Kataptiong, Ta Movoenwxelpnotaka lMpoypappara Kardpriong,
1a Mpoypappara Kataptiong Avepywy, To Eld1kO Xx€dLo
EnayyeApatikng Kartaptiong Avépywv oe OpyaviopoUg
ToUu Anpdotou kat EupUtepou Anpociou Topéa, Apxég
Tonkng Autodtloiknong, pn KuBepvnTikoug Opyaviopoug
kat [dpupata pun Kepdookonikou xapakthpa kaBwg kat Ta
Yuothpata AEloAdynong Kkat lMiotonoinong ZuvteAeoTwv
Mapoxng Kataptiong kat EnayyeApatikav MNpooodvTtwv.

AweBveig Ixéoelg Kal Zuvepyaaoieg

H AvAA enidtwkel Tn ouvepyacia kat Tnv avraAayn epnetpLiov
HE aAAoug eupwnatkoUg Kat dLleBveig opyaviopoug Kat
OikTua oTa B€para katdpTiong Kat avantu§ng avBpwnivou

duvaptkou.

¢ Eupwnaiko Aiktuo «ReferNet»

B ceperFop

Information and Awareness

During 2022, the Public Information Desk continued its
operation. The communication is by telephone, as well
as through personal visits by the interested parties.

The majority of information provided during 2022 related
to the following: the Scheme for the Employment and
Training of Tertiary Education Graduates, the Scheme
for the Training of the Long-term Unemployed in
Enterprises/Organisations, Multi-Company Training
Programmes, Single-Company Training Programmes,
Training Programmes for the Unemployed, the Special
Scheme for the Vocational Training of the Unemployed
in Organisations of the Public and broader Public sector,
Local Government Authorities, Non-Governmental
Organisations and Non-Profit Institutions as well as the
Systems for the Assessment and Accreditation of Training
Providers and of Vocational Qualifications.

International relations and cooperation

The HRDA seeks the cooperation and exchange of experience
with other European and international organisations
and networks in the areas of training and development
of human resources.

e European Network «ReferNet»

| I
.- - REFER N ETKYnPoz (KYPROS)

MeTad an6 npoknpuEn OXeTLKOU dLAYyWVIOHOU ano 1o
«Eupwnaiko Kévrpo yia Tnv Avantugn tng EnayyeApatikng
Kataptiong» (Cedefop), n AvAA éxel oploTel wg EBVIKOG
Zuvtoviotng Tou Eupwnaikou Aitktuou MAnpopdpnaong yia
Tnv EnayyeApatikn Eknaideuon kat Kataption (ReferNet)
otnv Kunpo yta tnv nepiodo 2020-2023. XnuetwveTat oL,
n AvAA gxeL Tov poho Tou EBvikou ZuvTovioTh Tou AtkTU0U
and 1o 2004.

CYPRUS

Following a tender procedure by the «European Centre for
the Development of Vocational Training» (Cedefop), the
HRDA was awarded the role of the National Coordinator
of the European Network of Expertise on VET (ReferNet)
in Cyprus for the period 2020-2023. It is noted that the
HRDA has the role of the National Coordinator of the
Network since 2004.
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To ReferNet givat €va dikTUO EUpWNATK®V OPYAVIOHWY MOU
anoteAeital and Ta kpatn-péAn Tng Eupwnaikng Evwong,
Tnv loAavdia kat Tn NopBnyia. To AikTuo autd napéxel oTo
Cedefop nAnpogopieg kat avahuon yia Ta €Bvika cuoTtnpara
eknaideuong kat karaptiong. Mpdabera, eivat uneuBuvo yla
Tn dLAxUCN NANPOQPOPLAV yLa TNV eupwnatkn eknaideuon
Kal katapTion kaBwg kat yia 1o €pyo Tou Cedefop.

Méoa oto 2022, ouvexioTnke n guvelo@opd Tng AvAA,
wg EBvikog Zuvtoviothg Tng Kowvonpa&iag Tou ReferNet
otnv Kunpo. lpooBeta, o Mevikog AteuBuvting Tng AvAA
éxel oploTel wg EBvikog Avrinpdownog Tou ReferNet otnv
Kunpo, pe kUplo poAo Tov €Aeyxo Kat Tnv enaAnBeuon Twv
ekBeoewv, ApBpwv Kal yevika OAwv Twv NapadoTéwyv Tou
AwkTUoU TnG KUnpou.

'OAeg ot nAnpoopieg yia 1o ReferNet kat TG dpaoTnpLdTnTeg
Tng Kowvonpa&ilag otnv Kinpo neptéxovrat otnv toTooeAida
Tou ReferNet Kunpou (https://www.refernet.org.cy).

¢ Eupwnaiko Aiktuo «Skillsnet»

y;

H AvAA cuvéxioe Tnv evepyd ouppeToxn Tng oto «Eupwnaiko
OLKTUO yLa TOV €yKOLPO EVTOMIOUO TWV AVAYK®Y O€ OEELOTNTEG»
(Skillsnet) kat eldikoTEPA 0 NPWTOBOUALEG Kal SpATELg
nou npowBei oe eupwnaikd eninedo 1o Skillsnet yia Tnv
napoxn npoBAEWewv yLa TNV Npoc@opa Kat Tn Zzntnon
avBpwnivou duvapLlkoU oTnv ayopd epyaciag. Méoa
ano Tng Opacelg nou npowBei 1o Skillsnet, napéxovrat
naveupwnaikeg npoBAEWeLg pe Tnv a§lonoinon oTolxeiwy
¢ Eupwnaikng Zratotikng Ynnpeoiag (Eurostat). Zto
nAaiolo TNG ouveloPopPAaG EPNELPOYVWHOVWY and OAEG
TIG XWpeG TnG Eupwnaikng Evwong otnv npowBnon Twv
Opdoewv autwyv, unnpge onpavtikn oupBoAn Tng AvAA, n
onoia agopouace 6Tn SLaTUNWON ANOYewWV Kal ELONYNOEWY
1600 ndvw otn pyeBodoloyia 6o Kat oTa anoTeAéopara
TV dlevepyoUpevwv npoBAeyewy (https://www.cedefop.
europa.eu/en/networks/skillsnet).

ReferNet is a network of European organisations consisting
of the member states of the European Union, Iceland and
Norway. The Network provides Cedefop with information
and analysis on national education and training systems.
In addition, it is responsible for disseminating information
on education and training in Europe, as well as Cedefop’s
activities.

In 2022, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. In addition, the Director General of the HRDA
has been appointed as the National Representative of
ReferNet in Cyprus, with the main role of checking and
validating the reports, articles and in general all the
deliverables of the Network in Cyprus.

Information about ReferNet and the activities of the
Consortium in Cyprus can be found on the website of
ReferNet Cyprus (https://www.refernet.org.cy].

e European Network «Skillsnet»

skills,

The HRDA continued its active participation in the
«European Network for the early identification of skill
needs» (Skillsnet), and especially in Skillsnet’s activities
and actions for the provision of forecasts for the supply
and demand of human resources in the labour market
on a European level. Skillsnet’s actions provide pan-
European forecasts by utilising data and statistics from
the Statistical Office of the European Union (Eurostat).
Within the framework of the contribution of experts from
all European Union countries for the promotion of the
project, the HRDA was actively involved by presenting its
views and proposals on both the methodology and the
results of the forecasts (https://www.cedefop.europa.
eu/en/networks/skillsnet).
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¢ Eupwnaiko épyo «Towards the European Web
Intelligence Hub - European system for collection
and analysis of online job advertisement data»

¢ European project «Towards the European Web
Intelligence Hub - European system for collection and
analysis of online job advertisement data»

H AvAA cuppeTtéxel oTo no navw véo épyo Tou Cedefop, T0
onoio anoTeAEl OUGLAOTTLKA Th CUVEXELD TOU MPONYOUHEVOU
epyou «Real time labour market information on skill
requirements: Setting up the EU system for online vacancy
analysis», oTo onoio cuppeTeixe Kat n AvAA.

To Cedefop éxel avaBéoel Tnv uhonoinan Tou €pyou oTo
Interuniversity Research Centre on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
H dapkela Tou €pyou eival T€ooepa xpovia, ano To 2021
péxpL 1o 2024, kat anookonei oaTnv avaBaduion kat Tov
epnAoutiopo Tou epyaleiou «Skills Online Vacancy Analysis
Tool for Europe» (Skills OVATE) nou avantuxBnke ato
nAaiolo Tou nponyoupevou €pyou. To epyaleio napéxel o€
npaypaTiko Xxpovo GNHAVTIKEG MANPOPOPLEG yLa TNV ayopd
epyaoiac otnv Eupwnaikn Evwon Kat cuykekplpeva yia
TG B¢€0€Lg epyaoiag nou dnpootonolouvTat o€ LOTOOEAIOEG
(online job vacancies) og xwpeg Tng Eupwnaikng Evwong
(https://www.cedefop.europa.eu/en/projects/skills-online-
job-advertisements).

The HRDA participates in the above new project of
Cedefop, which is essentially the continuation of the
previous project «Real time labour market information
on skill requirements: Setting up the EU system for online
vacancy analysis», in which the HRDA also participated.

Cedefop assigned the implementation of the new project
to the Interuniversity Research Center on Public Services
(CRISP)/Universita degli Studi di Milano-Bicocca, Italy.
The project has a duration of four years, from 2021 to
2024, and aims to upgrade and enrich the «Skills Online
Vacancy Analysis Tool for Europe» (Skills OVATE) developed
as part of the previous project. The tool provides real-
time important information on the labour market in
the European Union and in particular on job vacancies
published on websites (online job vacancies) in European
Union countries (https://www.cedefop.europa.eu/en/
projects/skills-online-job-advertisements)
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KATAAOIOZ MPOZAMIKOY 31 AEKEMBPIOY 2022

levikn AletBuvon

levikog AleuBuvting

lavvng Moupouziong

EowTtepikog EAeyKTng

BonBdg Mpapparelakog Asttoupyog

KAaipn EuBupiou

Ae0Buvaon "Epeuvag kat
Mpoypapuariopou

AieuBuvting Avepanivou Auvapuikou

Znupog Znupou

Avwrtepog AstToupydg AvBpawnivou
Auvapiko0

KwvaoTtavtiva Kuptakou-AiBepn

Aewroupyoi AvBpwnivou Auvaptkou
1nS Tagng

[tavva Kop€AAn
L1€A\log Mutidng

Aewroupyoi AvBpwnivou Auvaptkou

KwvoTtavrivog MavayiwTtou
ANEENG lwavvou

‘AploTog Beoxapoug

AvBn XapaAdunoug
Avactaoia AnootoAou

Ipapparelakog Astroupyog

‘Avva lwavvou

Ae08uvon Ynnpeowwv Katapriong

AieuBuvting Avepanivou Auvapikou

Ap Mpnyodpng Anpntpiou
AvanAnpwthg

Avarepol Asttoupyoi AvBpwnivou
Auvapikou

Ap Tpnyopng Anuntpiou
Aagvn Zupewvidou
Mapaokeun Topidou
Awkatepivn Moupouzidn

Aewroupyoi AvBpwnivou AuvapikoU
1n¢ Ta€ng

XpioTog Tzapag

MaoAa Manag\innou-MuraAn
Eiphvn Xapakn

Mapia Xplotopopou-Euayyelou
Févia MNanadnpa

Navtia Topapidou

Aéva lwavvou

MnveAdnn Xplotopopou
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STAFF LIST 31 DECEMBER 2022

Directorate General

Director General

Yiannis Mourouzides

Internal Auditor

Assistant Clerical Officer

Klairi Efthimiou

Research and Planning
Directorate

Director

Spyros Spyrou

Senior Human Resource Officer

Constantina Kyriacou-Liveri

Human Resource Officers 1st Grade

Yianna Korelli
Stelios Mytides

Human Resource Officers

Constantinos Panayiotou
Alexis loannou

Aristos Theocharous
Anthi Charalambous
Anastasia Apostolou

Clerical Offwicer

Anna loannou

Training Directorate

Director

Dr Gregoris Demetriou
Acting

Senior Human Resource Officers

Dr Gregoris Demetriou
Daphne Symeonidou
Paraskevi Tofidou
Aikaterini Mourouzidi

Human Resource Officers 1st
Grade

Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou

Lena loannou

Penelope Christoforou
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Aewtoupyoi AvBpwnivou AuvaptkoU

lpnyopng Toayyapidng
ZtéAka OAinnou
Mapia lNeTpidou
Xapaiapnog XapaAdapnoug
Mapivog MoUokog
Bed0wpog Avtwviadng
Avdpeag Zwviepng
BaoiAng O&wvog
LaBBag KapvaBeilag
Maptog NikoAdaou
Mapia Muraidou

Ap Mapivog ZTaupou
Xapig ABpaapidou
KwvaoTtavriva XpioTou
EAévn Xatzndnpuntpiou
NikoAag XploTopn
[empylog Aapnpidng
[p6dpopog HpodoTou
Avdpeac Zepapeip

MpwTog AgtToupyog

Mapia ToteAenn

Avwrtepog Mpapparelakog Asttoupyog

Mapia Xpiotou

Ipapparelakdog Astroupyog

Mavaywwta Kapouia

BonBoi Mpapparelakoi Aetroupyoi

Xapa Kawota

‘Eppa MiATiédoug

Mupavta NikohonouAou
[Napaokeun XpioTou
Xaptg Kuplakidou

AweBuvon Aloiknong Kat
MNpocwnikou

AeuBuvtig Aoiknong kat MpocwnikoU

Aewvidag Aewvidou

Avwtepog Acttoupyog Aloiknong
Kat Mpoownikov

Atava XploTodouAidou

Aewroupyoi Aloiknong kat
MpoownikoU 1NS TaEng

Mapia KaiAn
EAévn - XploTiava MNpwtonana

Aettoupyog AvBpwnivou Auvapikou

‘Eppog Ztepavn

AewToupyog Awoiknong Kat
Mpoownikou

lowwwpa Krwpn
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Human Resource Officers

Gregoris Tsangarides
Stella Philippou

Maria Petridou
Charalambos Charalambous
Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris
Vasilis Oxinos

Savvas Karnavelias
Marios Nicolaou
Maria Mitsidou

Dr Marinos Stavrou
Charis Avraamidou
Constantina Christou
Eleni Hadjidemetriou
Nicolas Christofi
Georgios Lambrides
Prodromos Herodotou
Andreas Serafeim

Principal Officer

Maria Tsielepi

Senior Clerical Officer

Maria Christou

Clerical Officer

Panayiota Karoula

Assistant Clerical Officers

Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Paraskevi Christou
Haris Kyriakidou

Administration and Personnel
Directorate

Director

Leonidas Leonidou

Senior Administration and
Personnel Officer

Liana Christodoulides

Administration and Personnel
Officers 1st Grade

Maria Kaili
Eleni-Christiana Protopapa

Human Resource Officer

Ermos Stefani

Administration and Personnel
Officer

Isidora Ktori
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papparelakog Asttoupyog

Xptotiva ZpupiAAn

Bon@oi Npapparelakoi Asttoupyoi

ANEEavdpog KAnpidng

‘EAeva Koupouytavvn

BonBoi Mpageiou

Mavog Mavayn

TnAepwvnTng

Mavayiwtng Mavayidng

Ae0Buvaon OLKOVOHLKGV
Ynnpeolwv

ArguBuvrng OLKOVOULK®V
Ynnpeoiwv

Maplog XatznxpuoavBou

AvwTtepog Aettoupyog AvBpwnivou
Auvapikou

EAeuBepia XploTodoUAou

Aoylotng

Avtpn KwvoTtavrivou

Aewroupyog Okovoptkwyv Ynnpeotwv A’

XpuoTtaAAa HAla-Xatznavopéou

Aewroupyoi OkovopK®V YNNPEGL®OV

HAwava Mawpkaiiou
Mwpyog MNwpyaring
Avtpeag Maupidng
Nartaoa TaBéAn

EAévn Kaowvou-00uooéwg

EnBswpntng Aoyaplacpmv

Aéonowa AplotoTéAoug

BonBoi Mpapparelakoi Aettoupyoi

lewpyla MNavvapou
Eipnvaiog Ztaupou
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Clerical Officer

Christina Smyrilli

Assistant Clerical Officers

Alexandros Clerides
Elena Kourouyianni

Office Assistants

Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Marios Hadjichrysanthou

Senior Human Resource Officer

Eleftheria Christodoulou

Accountant

Andrie Constantinou

Financial Services Officer A’

Chrystalla Elia-Hadjiandreou

Financial Services Officers

Eliana Giorkallou
George Giorgallis
Andreas Mavrides
Natasa Taveli

Eleni Kasinou-0dysseos

Accounts Supervisor

Despina Aristotelous

Assistant Clerical Officers

Georgia Yiannarou
Irineos Stavrou




ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

EpyodoToUpevol AopicTou
Xpovou nou eKTeAOUV KaBnkovra
AoyloTikoU AettoupyoU

ZwTnpouAa Avdpgou
Yopn KwvoTavrivou
Avva Xnupou

Avipn AUpa

EpyodoToUpevol AopicTou
Xpovou nou eKTeAOUV KaBnkovra
AelToupyoU OLKOVOULK®V
Ynnpeowav

Nartaoa Koukouvidou
Avaotaocia KwvoTtavTivioou
Avdpeag XatgnvikoAdou

EpyodoToupevol AopicTou
Xpovou nou eKTEAOUV KaBnkovra
Aewroupyou AvBpwnivou AuvaptkoU

[wpyog MxanA
MaptAéva Znavou

Opada MAnpo@oplkng

Avwrtepog AstToupydg NMAnpopopLkig

Anpntpng MavreAn

Aewtoupyoi AvBpwnivou AuvapikoU
1n¢ Tagng

‘ABLBog Manayewpyiou
lewpyia KAeoBouAou

Aewtoupyoi AvBpwnivou AuvaptkoU

EAévn BeplotokAéoug
Maptog Mavayidng
‘Ayyehog EuaTaBiou
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Employees for an indefinite period Sotiroula Andreou

performing duties of Accounting Sophie Constantinou
Officer Anna Spyrou
Andri Lyra

Employees for an indefinite period Natasa Koukounidou

performing duties of Financial Anastasia Constantinidou
Services Officer Andreas Hadjinicolaou

Employees for an indefinite period George Michael
performing duties of Human Marilena Spanou
Resource Officer

Information Technology Team Senior Information Technology Officer Dimitris Panteli
Human Resource Officers 1st Avivos Papageorgiou
Grade Georgia Kleovoulou
Human Resource Officers Eleni Themistokleous

Marios Panayides
Angelos Efstathiou




OIKONOMIKH EKOGEXH
KAl OIKONOMIKEXZ KATAZTAZEIZ

FINANCIAL REPORT
AND FINANCIAL STATEMENTS
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OIKONOMIKH EKGEZH
FINANCIAL REPORT

ANOTEAEZMATA

Ta anoteAéoparta yla 1o €106 nou €An&e oTig 31 AekepBpiou
2022 napouctazouv EMelppa ano epyacieg Uyoug €2,65¢k. og
oxéon e NAe6vaopa ano epyacieg Uyoug €8,66¢kK. yLa 1o £10G
nou €Ange otig 31 AekepBpiou 2021. Ta €00da and epyaocieg
avnABav ota €39,53¢ek., napouctazovrag aténon €5,2%¢k. n
15,4% o€ oxéon pe To NponyoUPevo £T0¢, v Ta £€00a ano
epyaoieg avhABav ota €42,19¢ek., napouctazovrag au§non
€16,59¢kK. n 64,9%, kupiwg wg anotéAeopa TNG alEnong kata
€4,2%¢k. Twv danavav avantugng avBpmnivou duvapkoU Kat g
npoBAewng Uyoug €12,3eK. yla UNOXPEWOELG yLa ENXopHyNan
NPOYPAMHATWY KATAPTIONG KATa TNV NPEPOMNVia avapopag.
Ta kaBapd £€00da xpnpatodoTnong pewwBnkav katd 37,2%
ota €0,5%¢k. To ouvoAko NnAedvaopa yla 1o €1oG avhABe aTa
€8,13¢ek. vaviL €14,99¢ek. To nponyoUpevo £10C.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS

FINANCIAL RESULTS

The results for the year ended 31 December 2022 exhibit a
deficit from operations of €2,65m., compared to €8,66m.
surplus from operations for the year ended 31 December
2021. Income from operations amounted to €39,53m.,
presenting an increase of €5,29m. or 15,4% in relation to
the prior year, whereas operating expenses amounted to
€42,19m., presenting an increase of €16,59m. or 64,9%,
primarily as a result of the increase in the human resource
development expenses by €4,29m. and the provision for
commitments for training programme subsidies amounting
to €12,3m. Net finance income decreased by 37,2% to
€0,59m. The total surplus for the year amounted to €8,13m.
compared to €14,99m. in the previous year.

2022 2021
Téhog AvanTugng AvBpanivou AuvaptkoU npog XUvolo Ecddwv and Epyaoieg 97,6% 97,7%
Human Resource Development Levy to Total Income from Operations
AMa ‘Ecoda npog ZUvoho Ecodwv anoé Epyaocieg 2,4% 2,3%
Other Income to Total Income from Operations
Aanaveg Avantuéng AvBpmnivou AuvaptkoU npog Xuvolo EE0dwv ano Epyaocieg 82,4% 71,0%
Human Resource Development Expenses to Total Expenses from Operations
KooTog lMpoownikou npog ZuvoAlo EE6dwv and Epyaoieg 12,7% 19,9%
Personnel Costs to Total Expenses from Operations
AMa ‘E€oda npog XUvoAo EE66wv ano Epyaoieg 4,9% 9.1%
Other Expenses to Total Expenses from Operations
Aanaveg AvantuEng AvBpwnivou Auvapikou npog TéAog Avantugng AvBpanivou AuvapikoU 90,1% 54,3%

Human Resource Development Expenses to Human Resource Development Levy

ANAAYZIH KATALTAZHZ OIKONOMIKHZ 6EZHZ

I 31 AekepBpiou 2022, To cucowpeupévo anoBepatikd
Tng AvAA avnABe oe €70,1%¢k., oe oUykplon pe €62,06¢k.
o1 31 AekepBpiou 2021, kupiwg wg anoTEAeopa Tou
avaAoyloTIKOU KEPOOUG 0TO LXEOLO ZUVTASEWY Kal
Xopnynpdatwv otoug YnaAAnAoug, Uyoug €10,3%¢k.

Ta neplouotaka otowxeia Tng AvVAA augnBnkav anod
€95,28¢k. otig 31 AekepBpiou 2021 oe €104,93¢k. oTLG
31 AekepBpiou 2022.

FEFONOTA METATENEZTEPA THZ NEPIOAOY
ANAO®OOPAL

Ta yeyovoTta peTayeveéoTepa TNG NeEPLOOOU avaPopag
napouactazovrtat oTn onpeiwon 29 Twv OlKoOVOpLK®WV
Kataotaoewv.

STATEMENT OF FINANCIAL POSITION ANALYSIS

At 31 December 2022, HRDA's accumulated reserves
amounted to €70,19m., compared to €62,06m. as at 31
December 2021, primarily as a result of the actuarial
gain related to the Employees’ Pension and Gratuities
Scheme, amounting to €10,39m.

HRDA's total assets increased from €95,28m. at 31
December 2021 to €104,93m. at 31 December 2022.

EVENTS AFTER THE REPORTING PERIOD

The events after the reporting period are presented in
note 29 of the Financial Statements.
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'Ecoda, E§oda kat NMAcovaopo/(EAAEppa) and Epyacieg
€000 Income, Expenses and Surplus from Operations

50.000

42.187

39.532
40.000

34.247

31.000

30.000 - 29.031

25.589

20.000 -

10.000 - 8.658

1.969

-2.654

-10.000

2020 2021 2022
14Ecoba / Income
l4'E€oda / Expenses
4 MAeovoopo/(ENAewupa) and Epyaoieg / Surplus/(Deficit) from Operations
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MAeovaopa/(EAAELLRQ) Lo TO £T0G

Surplus/(Deficit) for the year
€000

12.000

11.513

10.000 -

8.000 -

6.000 -

4.000 -

2.714

2.000 -

-2.000 -

-2.381

-4.000

2020 2021 2022
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EKGEZH ANEZAPTHTON EAEMKTQON

‘EkBeon AveEaptntwv EAeyKTwv Npog 10 AlotknTiké XupBoUAlo Tng Apxng AvanTtuéng
AvBpwnivou AuvapikoU Kunpou kat npog tov l'eviké EAeykTh Tng Anpokpariag

'EkBean ni Tou EAéyxou Twv Okovoplkav Kartastdoewv
vaopn

‘Exoupe eAEYEEL TLG OLKOVOULKEG KATAOTACELG TG Apxn AvantuEng AvBpanvou Auvapikou Kunpou (n "AvAA), 6nwg napouatazovrat
oTLG 0€Aideg 74 péxpl 161 kaL anoteAoUvTal anod TNV KATAGTAGN XPNUATOOLKOVOULKAG B€ang oTig 31 AekepBpiou 2022, kat Tig
KATAOTAOELG aNOTEAEOUATWY KAL AOLNWV CUVOALK®V £000wYV, HeTaBoAwv kaBapng BE0NG Kal TAPELOK®MY POWV TOU £TOUG Mou EANge
TNV NpEpopnvia autn, KaBwg Kat NepANYN oNPAVTIKWY AOYLOTIK®V MOAITLK®V KAl CNPELWOELG OTLG OLKOVOHLKEG KATAOTACELG.

Kata tn yvapn pag, ol OUVNUPEVEG OLKOVOULKEG KaTaoTaoelg divouv aAnBivn kat dikatn €lLkova TNG XPNUATOOLKOVOULKNG B€ang TNG
AvAA otig 31 AekepBpiou 2022, kat TNG XPNUATOOLKOVOULKNG TNG €NO0ONG KAl TwV TAPELOKGOV powv TnG AVAA yia To €706 nou €An&e
TNV nUepopNnvia auth cUp@wva pe Ta AteBvn Mpotuna Xpnpatootkovoptkng Avagopag (AMXA), onwg auta uoBetnBnkav ano tnv
Eupwnalkn Evwon kat Tig anatthoelg Twv nept Avantugng AvBpanivou AuvaptkoU Nopwv 1999 péxpt 2007.

Bdaon 'voung

0 éAeyx6¢ pag éxel devepynBel oup@wva pe Ta AteBvn Mpdtuna EAéyxou (AME). Ot euBlveg pag, pe Badon autd Ta nporuna,
nepypagovral nepatrépw otnv napaypago ‘EuBiveg tou EAeykrn yia Tov EAeyxo Twv Otkovopikav Kataotdoswy’ Tng £kBeong pag.
Eipaote ave€apTntol and tnv AVAA cUpgwva pe Tov AleBvn Kwdika Asovroloyiag Aoyiotav ([cupnepilapBavopévav Tov AleBvav
Mpotunwv Ave€apTnoiac), nou ekdidetat and 1o AleBvég ZupBouhio MpotUnwv Acovroloyiag yia Enayyelpatieg Aoylotég (Kwdikag
AYXMAEA] kat 1i¢ anawrnoetg dgovioloyiag nmou oXeTiZovral Pe Tov EAEYX0 OLKOVOHLKGMV KaTaoTacewyv otnv KUnpo Kat €Xoupe
ouppop@wBel pe Tig AAAeg euBUveg deovToloyiag mou anoppEouv anod Tig anatThoelg auteg kat Tov Kawdika AXMAEA. Mioteloupe 611
Ta EAEYKTIKA TEKPNPLA NOU €XOUHE QMOKTACEL lval ENApKN Kat KaTdAAnAa yia va anoteAéoouv Baon yLa Tnv EAEYKTIKNA Hag yv@pn.

EuBUveg Tou AlotknTikoU ZupBouAiou yua Tig Otkovoputkég KataoTaoetlg

To AtotknTik6 ZupBoUALo eival unguBuvo yla TNV KATAPTLON TWV OLKOVOULKWVY KATaoTaoewyv nou divouv aAnBwvn kat dikatn elkdva
oUpwva pe Ta AteBvn MpoTuna XpnuaTtoolkovouikng Avagopdg onwg autd uoBetnBnkav and Tnv Eupwnaikn Evwon kat 1ig
anawrnoelg Twv nepi Avantug§ng AvBpwnvou AuvaptkoU Nopwv 1999 péxpt 2007, kat yia ekeiveg TLG OIKAIOEG E0WTEPLKOU EAEYXOU
nou 1o AlotknTiko ZupBoUALo kaBopizel wg anapairnTeg, MoTe va kabiotatat duvaTh N KATAPTLON OLKOVOULK®V KATAOTACEWY
anaA\aypEvwy ano ouclwoeg opaipa, opelldpevou eite oe andrn eite oe Aabog.

Kata Tnv KatapTion TwV OLKOVOULK®Y KATAoTAGEWY, To AlolknTikd ZupBoUAlo eival uneuBuvo yia Tnv a§loAdynon Tng LkavoTnTag
TnG AVAA va guvexioel Tn 0pacTnPLOTNTA TNG, YVWOTOMNOLMVTAG ONOU GUVTPEXEL TETOLA NEPiNTwan, Ta BEpata nou oxeTigovrat Pe Tn
ouvextzopevn 0pacTnploTnTd Tng AvAA Kal Tn XpAon TnG AOYLOTIKNG apXNng TNG GUVEXLZOUEVNG dpaoTNPLOTNTAG, EKTOG KAl €AV TO
AtotknTik6 ZupBoUAlo npotiBetal va B€oel Tnv AVAA oe ekkaBaplon n va dLakOYeL Tn dpacTnNPLOTNTA TNG N Bev Xl GAAN PEANLOTIKN
€VAAAAKTIKN €Mthoyn ano 1o va NpoBei 6° auTeG TLG EVEPYELEG.

To AlolknTik6 ZupBouAto eivat unetBuvo yia Tnv eniBAewn Tng OLadLKAGIAG XPNPATOOLKOVOULKNG avapopdg Tng AvAA.

EuBuUveg Tou EAeykTh yia Tov ‘EAgeyxo Twv Otkovopilkwv Kataotdoewv

Ot oTOx0L pag, gival va anokThooupe AeAoylopévn dLac@AALON yLa TO KATA MOOOV OL OLKOVOULKEG KATAOTAOELG GTO GUVOAO TOUG
elval anaAaypéveg anod oucslwdeg oPaApa, opellopevou eite oe andrn eite oe AdBog kat n €kdoon €kBeong eAeykTn, n onoia va
nepthapBavel Tn yvowpn pag. Aghoylopévn dlao@aAlon ouvioTa upnAoU BaBpou dtac@aiion, aAAd oxL eyylnan, 6TL 0 €Aeyxog ONwg
auTog npaypartonotnBnke pe Baon ta AMNE navrote Ba evronizel éva ouolwdeg opaApa, 6Tav auté undpxel. Z@aipara duvarat va
npokUyouy, eite ano6 andrn, eite ano AaBog kat Bewpolvtal ouotwdn eav, yepovwpéva n aBpoloTikd, Ba ynopouce eUAoya va
avapevotav, 01t Ba ENNPEACOUV TIG OLKOVOHLKEG anoPACELG TwV XPNOTAWY, Mou ANGONKav Ye BAON aUTEG TLG OLKOVOULKEG KATAOTACELG.
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INDEPENDENT AUDITORS REPORT

Independent Auditors Report to the Board of Directors of Human Resource
Development Authority of Cyprus and to the Auditor General of the Republic

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the ‘"HRDA'), which
are presented in pages 74 to 161 and comprise the statement of financial position as at 31 December 2022, and the
statements of profit or loss and other comprehensive income, changes in equity and cash flows for the year then ended,
and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2022, and of its financial performance and its cash flows for the year then ended in accordance with
International Financial Reporting Standards (IFRSs) as adopted by the European Union and the requirements of the
Human Resource Development Laws 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards
are further described in the “Auditor’s Responsibilities for the Audit of the Financial Statements™ section of our report. We
are independent of the HRDA in accordance with the International Ethics Standards Board for Accountants’ International
Code of Ethics for Professional Accountants (including International Independence Standards) (IESBA Code] together with
the ethical requirements that are relevant to our audit of the financial statements in Cyprus, and we have fulfilled our other
ethical responsibilities in accordance with these requirements and the IESBA Code. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in
accordance with International Financial Reporting Standards as adopted by the European Union and requirements of
the Human Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors determines
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.
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EKOEZH ANE=ZAPTHTOY EAEIKTH

(G pépog evog eAeyxou cupwva pe Ta AME, aokoUpe enayyeApaTikn kpion kat laTnpoUPE ENAyYEAPATLIKO OKENTIKLOPO KaB™ 6An
Tn dlapkeLla Tou eAéyxou. Eniong:

e Avayvwpizoupe Kat a§loAoyoUpe Toug KIvOUVOUG YL ousLwdn oQAANATA OTLG OLKOVOHLKEG KATAOTACELG NoU oPeilovTal eiTe
o€ andarn eite oge AaBoG, oXeOLAZOUPE KAL EPAPHPOZOUPE EAEYKTIKEG OLAOLKACIEG OL OMOLEG AVTAMoKpivovTal 6ToUG KLvdUvoug
autoUg Kat AapBavoupe eEAeyKTIKA TEKUNpLa Ta onoia ivat enapkn Kat kataAAnAa yta va anoteAéoouv Tn Baon TG yVWHUNG Hag.
0 Kivduvog pn evroniopoU evog ouol®OoUG OPAAUATOG Mou oPEeIAeETAL 0E anaTn givatl HeyaAUTEPOG and auTov Nou oPeiAeTaL OE
AaBog, Aoyw Tou OTL N andTtn ynopei va neptAapBavel cupnatyvia, nAagtoypa®ia, EOKEPPEVEG NAPAAEIYELG, YEUDELG ONAWTELG
N TNV napakapyn Twv OIKALOWV ECWTEPLKOU EAEYXOU.

e KatavooUpe TIG OLKALDEG E0WTEPLKOU EAEYXOU MOU ELVAL OXETIKEG PE TOV EAEYXO, NMPOKELPEVOU VO OXEOLACOUHE EAEYKTLKEG
oladlkaoieg nou eivat KATAAANAEG und TG NEPLOTACELG, AAAG OXL E OKONO TNV €KPPACN YVMOKNG ML TNG ANOTEAEOHATIKOTNTAG
TwV OLKALO WV E0WTEPLIKOU EAEYXoU TNG AVAA.

e Agloloyoupe TNV KATAAANAOANTA TWV AOYLOTIKGV MOALTIKGV NMOU XpNotgonotnBnkav kat Tou AEAOYLOPEVOU TV AOYLOTIKGV EKTLIHNOEWY
KOl TWV OXETIKWV YVWOTOMOLNOEWY Nou €yvav anod 1o AlotknTikd ZupBoUALo.

e Yupnepaivoupe yla TNV KATAAANASTNTA TNG XpAONG anod 1o ALOLKNTLKO ZUPBOUALO TNG AOYLOTIKAG apXNG TNG GUVEXLZOPEVNG
dpaoTnPLOTNTAG KaL, He BAoN Ta EAEYKTLKA TEKPNPLO MOU anokThBnkav, yla 1o eav undpxet ouotwdng aBeBaldTnTa OXETIKA HE
yeyovoTa n ouvBnKkeg nou pnopei va unodnAwvouv ouct®@dn aBeBaldéTnTa oxeTikd pe Tn duvatotnTa Tng AvAA va cuvexioel Tn
dpaoTnploTnTd TnG. EaAv cupnepavoupe, 6TL upioTatatl ouctwdng aBeBaldTnTa, ELHACTE UNOXPEWHEVOL OTNV £€KBEON EAEYKTA va
€NLOUPOUE TNV NPOCOXN OTLG OXETIKEG YVWOTOMOLACELG TWV OLKOVOULKWY KATAOTACEWY, N €AV AUTEG OL YVWOTOMOLNOELG €lval
QVEMAPKELG, va OLAPOPONOLNCOUPE TN YVOUN Pag. Ta cupnepaopata pag Baoizovral o€ EAEYKTIKA TEKUAPLO MOU ANOKTMVTAL HEXPL
TNV ngepopnvia Tng €kBeong eheykth. 0oTd00, HEANOVTIKA yEYOVOTa N OUVBNKEG EVOEXETAL va €XOUV wG anoTéAedpa n AvAA va
navoeL va AELTOUPYEL WG CUVEXLZOPEVN dpaoTNPLOTNTA.

e AEloloyoUpe Tn ouvoAlkn napouasiaon, GOPN KAl NEPLEXOPEVO TWV OLKOVOULK®MY KATAOTAOEWY, CUPNEPIAQUBAVOPEVWY TWV
YVWOTOMOLNOEWY, KAl KaTd NG00 OL OLKOVOULKEG KATAOTACELG AVTIKATONTPIZOUV TG CUVAAAAYEG Kal yeyovoTa Pe TpOMO nou va
enuruyxaverat n aAnBuwn kat dikatn gkova.

MeTagu aMwv Bepatwv, kowvonoloUpe oTo AlotknTiko ZupBoUAlo BepaTta oxeTikd Ye To npoBAendpevo nedio Kat xpovodlaypapua
TOU EAEYXOU KAl GNPAVTLKA EUPNHATA aNod Tov EAEYX0, CUHNEPLAAPBAVOPEVWV TUXOV ONUAVTIKGWV EAAEIWPEWY OTLG OLKALOEG EOWTEPLKOU
eAEyxou, Nou evronicape Katd Tn SLAPKELD TOU EAEYXOU pag.

‘AN B€pa

AuTth n €kBeon, nepthapBavopévng Kat TNG YVWHNG, ETOLHACTNKE yia T0 AlotknTikd ZupBoUAlo Tng AVAA wG ompa Kat govo cUPPwva
pe 10 ApBpo 69 Tou nepil EAeyktaov Nopou tou 2017 kat yia Tov leviko EAeykth Tng Anpokpartiag kat yia kavéva aAho okonod. Aivovrag
autn Tn yvopn 0ev anodexopaacTe Kat dev avahapBavoupe euBUvn yla onotodnnote GANO okono N NPog onotodnnoTe AAAo NpdowNo
0TN yv@aon Tou ornoiou auth n €kBean duvatdv va nepléABeL.

TuyKpLTLKOL aptBpoi

Ot olkovopLkéG kaTaoTdoelg Tng AvAA yia To €106 nou €éAnge oTig 31 AekepBpiou 2021 eAéyxBnkav and dAhov eAeykTh o onoiog
€E€PPACE PN SLAPOPOMOLNPEVN YVAOHN €Ni EKEWVWV TWV OLKOVOULK®WYV KaTaoTacewv Tnv 18 OkTwBpiou 2022.

Avtvng Avtwviou
Eykekplpévog Aoylotng kat Eyyeypappévog EAeykThg
€K JEPOUG Kal yla Aoyaplaopo Tng

VGDA Accountants Limited
Eykekpluevol Aoyloteg Kat Eyyeypappévol EAeykrég (Qg avadoxol Tng oupBaong EY3/2022, 6nou ZuvroviaTikn AvaBéTouoa
Apxn gival n EAeykTikn Ynnpeoia tTng Anpokpariag)

Aeukwoia, 17 NoepuBpiou 2023
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INDEPENDENT AUDITOR’'S REPORT

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional scepticism through-
out the audit. We also:

e |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to pro-
vide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the HRDA's internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors.

e Conclude on the appropriateness of the Board of Directors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the HRDA to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether
the financial statements represent the underlying transactions and events in a manner that achieves a true and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Other Matter

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource Development
Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 and to the Auditor General of the Republic and
for no other purpose. We do not, in giving this opinion, accept or assume responsibility for any other purpose or to any other
person to whose knowledge this report may come to.

Comparative figures

The financial statements of the Human Resource Development Authority of Cyprus for the year ended 31 December 2021 were
audited by another auditor who expressed an unmodified opinion on those financial statements on 18 October 2022.

Antonis Antoniou
Certified Public Accountant and Registered Auditor
for and on behalf of

VGDA Accountants Limited
Certified Public Accountants and Registered Auditors (As contractors of the EY3/2022 contract, where the Coordinating
Contracting Authority is the Auditor General of the Republic of Cyprus)

Nicosia, 17 November 2023
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KATALTAZH LYNOAIKON EZOAQON A TO ETOX NMOY EAHZE XTIZ 31 AEKEMBPIOY 2022

Téhog AvanTuEng AvBpwnivou AuvapikoU
‘Ecoda ano Tapeia 1ng Eupwnaikng Evwong
AMa Ecoda

Avapevopeva NoTWTLKA KEPON

LOvoAo £000wV

Avantugn AvBpawnvou Auvapikou

KooTtog npoownikou

ApotBn AtotknTikoU ZupBouAiou

Odotnopika

‘E€oda Aettoupyiag ypagpeiou

Awdgpopa £€0da

Eykataotdoelg, endlopbwaelg, ouvthnpnan Kat Aettoupyia
AnooBéoelg/XpeoANUOELG MEPLOUCLOKWV OTOLXELWV
AvapevoPEVEG MIOTWTIKEG ZNHLEG

TUOvoAo £€00wV

Iny.

4

4

4
17,1921

8

9

10
12,1314
17,19,21

(EA\ewpal/MAcdvacpa ané pyacieg npwv anoé ta KaBapd €00da xpnparod6Tnong

‘Ecoda xpnuatodoTnong

‘E€oda xpnuatoddTnong

"
"

(EA\ewpal/NAcovacpa anoé epyacieg YeTa ano Ta ka®apa £6oda xpnUaTodoTnong

Meiwon Tng dikaing a§lag Twv enevducewyv o€ dikaln a§ia péow
TWV anoTeEAEOPATWY

Enavekrtipnon oe dikatn a&ia enévouong nou nwAnBnke
(EAAewppa)/MAcdvaopa yia 1o £€T0G

Aouwnd cuvoAika €c0da nou 6ev 8a enavara§vopnBouv ata
anoTeAéopaTa o€ PHETAYEVECTEPEG NEPLOSOUG

AvaloyLoTiko KEPAOG aTO ZXEDLO LUVTAGEWY KAl XopnynpaTwy
oToug YnaAnAoug

AvaloyloTiko kEpdog aTnv KataBoAn QpLA0dwpNpATOG 0E
€PY0dOTOUHEVOUG NoU anaoxoAoUvral pe cupBaon

ZUVOALKO NAEOVACHA yLa TO £T0G

15

17

22

23

2022 2021

€ €
38.580.134  33.447.779
438.587 624142
72.692 175.069
441.000 =
39.532.413  34.246.990
34.759.772  18.163.994
5.336.717 5.102.995
29.266 23.071
3.968 3.898
361.519 345.068
727.182 725.101
475.684 317.756
492.758 609.269

- 297.392
42.186.866  25.588.544
(2.654.453) 8.658.446
743.411 1.398.274
(155.348) (461.456)
(2.066.390) 9.595.264
(444.403) =
129.793 1.917.471
(2.381.000)  11.512.735
10.385.872 3.430.463
123.405 45.949
10.509.277 3.476.412
8.128.277  14.989.147

Ot onpelwoelg oTig oeAideg 82 péxpt 161 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2022

Human Resource Development Levy
Income from European Union Funds
Other income

Expected credit gains

Total income

Human Resource Development costs

Personnel cost

Board of Directors remuneration

Travelling expenses

Office expenses

Sundry expenses

Installations, repairs, maintenance and operational costs
Depreciation/Amortisation of assets

Expected credit losses

Total expenses

(Deficit)/Surplus from operations before net finance income
Finance income

Finance expenses

(Deficit)/Surplus from operations after net finance income

Decrease in the fair value of investments at fair value
through profit or loss

Fair value revaluation on disposal of investment
(Deficit)/Surplus for the year

Other comprehensive income not to be
reclassified to results in subsequent periods

Actuarial gain related to the Employees’ Pension
and Gratuities Scheme

Actuarial gain related to gratuity benefits
for employees employed under contract

Total surplus for the year

The notes on pages 82 to 161 are an integral part of these financial statements.

Note 2022 2021
€ €

4 38.580.134  33.447.779

4 438.587 624142

4 72.692 175.069
17,19,21 441.000 =
39.532.413  34.246.990

5 34.759.772  18.163.994

6 5.336.717 5.102.995

7 29.266 23.071
3.968 3.898

8 361.519 345.068

9 727.182 725.101

10 475.684 317.756
12,1314 492.758 609.269
17,19,21 - 297.392
42.186.866  25.588.544
(2.654.453) 8.658.446

" 743.411 1.398.274

" (155.348) (461.456)
(2.066.390) 9.595.264

15 (444.403) =

17 129.793 1.917.471
(2.381.000)  11.512.735

22 10.385.872 3.430.463

23 123.405 45.949
10.509.277 3.476.412
8.128.277  14.989.147
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KATALTAZH OIKONOMIKHX 6EZHX XTiX 31 AEKEMBPIOY 2022

Inp. 2022 2021
€ £

MEPIOYZIAKA LTOIXEIA
Mn KukAo@popoUvTa NEPLOUGLAKA GTOLXELO
AxivnTa, eykaTaoTAoELG KAl €§0NALOHOG 12 2.247.257 2.385.275
‘Aula neplouciakd otolxela 13 609.379 539.020
Alkalwpa XxpAoNg NePLOUCLOK®Y OTOLXELWV 14 30.425 19.172
Enevduoelg nou anoTigouvTal oe anooBeopévo KOOTOG 17 32.274.793  34.268.725
EpunpoBeopeg kataBeoelg og noTwTKA WpUpaATa 19 - 6.704.039
‘AMa elonpakTéa nooa 18 168.482 191.218
Z0VOAO Un KUKAOQOPOUVTWV NEPLOUCLAKWV GTOLXELWV 35.330.336  44.107.449
KukAo@opoUvTa neploucLaka cTolxeia
Enevdloelg nou anotigouvtal oe dikatn a§ia HECwW TwV ANOTEAECHATWY 15 22.036.996 -
Enevduoelg nou anoTigouvtal oe anooBeopévo KOOTOG 17 14.409.841 -
EpnpdBeopeg kataBeoelg og NOTWTIKA WOpUPATA 19 1.945.829  41.045.863
XpewoTeg KAl NPONANPWHEG 20 6.145.319 5.569.012
‘AMa elonpakTEa nood 18 44.924 58.515
MeTpnTa KAl avTioTOLXO HETPNTWV 21 25.012.451 4.498.175
ZUVOAO KUKAO(POPOUVTWYV NEPLOUCLAK®DV GTOLXELWV 69.595.360  51.171.565
ZUVOAO NEPLOUGLAKWYV OTOLXELWV 104.925.696  95.279.014
IYIINOPEYMENO ANOGEMATIKO KAI YIIOXPEQXEIZ
LUGCWPEUHEVO ANoBEPATLKO
YuoowpeUpEVo anoBepaTikd 70.189.255  62.060.978
ZUVOAO GUGCWPEUHEVOU anoBePaTikou 70.189.255 62.060.978
Mn Tp€XOUGEG UNOXPEWOELG
Ix€dlo Xuvtagewv Kat Xopnynpatwy aToug YnaAAnAoug 22 21.490.842  32.215.370
KataBoAn pulodwpnpatog ae epyodoToUpEVOUG Nou anacxohouvral Ye cupBacn 23 9.469 287.453
MoTwTeg kat opethdpeva £€00a 24 16.560 11.720
ZUVOAO PN TPEXOUCWV UMOXPEWCEWV 21.516.871 32.514.543
TpEXOUGEG UNOXPEWTELG
MoTwTéC KaL opethopeva £§0da 24 13.219.570 703.493
ZUVOAO TPEXOUGWYV UNOXPEWBEWV 13.219.570 703.493
ZUVOAO UNOXPEWTEWV 34.736.441 33.218.036
ZUVOAO OUGCWPEUHEVOU ONOBEPATIKOU KOl UNOXPEWCEWV 104.925.696 95.279.014

I1ig 17 NogpBpiou 2023, 1o AlotknTikd ZupBouUAo Tng Apxng AvanTugng AvBpwnivou AuvapikoU KUnpou eVEKPLVE QUTEG TLG OLKOVOULKEG
KATAoTACELG yla €kdoon.

& oSy

Anpntpng Kurtévng lavvng Moupouzidng
Mpoedpog AlotknTikou ZupBouAiou levikdg AteuBuvtig

Ot onpelwoelg oTig oeAideg 82 péxpt 161 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2022

Note 2022 2021
£ €

ASSETS
Non-current assets
Property, plant and equipment 12 2.247.257 2.385.275
Intangible assets 13 609.379 539.020
Right-of-use assets 14 30.425 19.172
Investments at amortised cost 17 32.274.793  34.268.725
Fixed term bank deposits 19 - 6.704.039
Other receivables 18 168.482 191.218
Total non-current assets 35.330.336  44.107.449
Current assets
Investments at fair value through profit or loss 15 22.036.996 -
Investments at amortised cost 17 14.409.841 -
Fixed-term bank deposits 19 1.945.829  41.045.863
Amounts receivable and prepayments 20 6.145.319 5.569.012
Other receivables 18 44.924 58.515
Cash and cash equivalents 21 25.012.451 4.498.175
Total current assets 69.595.360  51.171.565
Total assets 104.925.696  95.279.014
ACCUMULATED RESERVES AND LIABILITIES
Accumulated reserves
Accumulated reserves 70.189.255  62.060.978
Total accumulated reserves 70.189.255  62.060.978
Non-current liabilities
Obligation to Employees’ Pension and Gratuities Scheme 22 21.490.842  32.215.370
Obligation for gratuity benefits for employees employed under contract 23 9.469 287.453
Amounts payable and accruals 24 16.560 11.720
Total non-current liabilities 21.516.871 32.514.543
Current liabilities
Amounts payable and accruals 24 13.219.570 703.493
Total current liabilities 13.219.570 703.493
Total liabilities 34.736.441 33.218.036
Total accumulated reserves and liabilities 104.925.696  95.279.014

On the 17th of November 2023, the Board of Directors of the Human Resource Development Authority of Cyprus authorised these
financial statements for issue.

580 2
Demetris Kittenis Yiannis Mourouzides
Chairman Director General

Board of Directors

The notes on pages 82 to 161 are an integral part of these financial statements.
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KATAZTAZH METABOAQON ZYZZOPEYMENOY AMOGEMATIKOY I'lA TO ETOZ NOY
EAHZE ZTIX 31 AEKEMBPIOY 2022

LUOOWPEUPEVO

AnoBepaTiko

€

YnéAotno 1 lavouapiou 2021 47.071.831
ZuvoAikd ‘Ecoda

MAeodvaopa yia 1o €10 2021 11.512.735

Aolnd ouvoAlka £60da 3.476.412

YnoAouno 31 AekepBpiou 2021 62.060.978
ZuvoAikd ‘Ecoda

‘EM\ewypa yia to £tog 2022 (2.381.000]

Aownd ouvoAlka €c0da 10.509.277

YnoAouno 31 AekepBpiou 2022 70.189.255

H Apxn AvantuEng AvBpanivou AuvapikoUu Kunpou (AvAA) eival opyaviouog dnpociou dikaiou kat dev dlaBéTel
HETOXLKO Ke@aGAato. To anoBepatikd Tng AVAA npogpxeTal anod 10 CUCOWPEUPEVA NAsovacpata/eAeigpata and tnv
idpuon TNG PEXPL TNV NPEPOUNVia avapopag.

Ot onpelwoelg oTig oeAideg 82 péxpt 161 anotehoUv avandonacTo HEPOG AUTMY TWV OLKOVOHLK®V KATAOTACEWV.
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STATEMENT OF CHANGES IN ACCUMULATED RESERVES FOR THE YEAR ENDED
31 DECEMBER 2022

Accumulated

Reserve

€

Balance 1 January 2021 47.071.831
Total Income

Surplus for the year 2021 11.512.735

Other comprehensive income 3.476.412

Balance 31 December 2021 62.060.978
Total Income

Deficit for the year 2022 (2.381.000]

Other comprehensive income 10.509.277

Balance 31 December 2022 70.189.255

The Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share
capital. HRDA's reserves consist of the accumulated surpluses/deficits from the date of its incorporation until
the reporting date.

The notes on pages 82 to 161 are an integral part of these financial statements.
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KATALTAZH TAMEIAKQON POON NMA TO ETOZ MOY EAHZE XTIz 31 AEKEMBPIOY 2022

Inp. 2022 2021
€ S
POH METPHTQN AMNO EPTAZIEX
(EMAewppal/ MAedvaopa yia 1o £70¢ Npv and Tn popoloyia (2.326.651)  11.932.217
Avanpooappoyn yLa:
AnocBEoelg akVNTWY, EYKATAOTACEWV Kal €§oNALOpOU 12 236.889 275.624
XpeoAUoeLg GUAWV NEPLOUCLAK®Y OTOLXELWV 13 239.336 317.702
AnoocBéoelg OLKAlWPATOG XPAGNG NEPLOUCLAKWY OTOLXELWV 14 16.533 15.943
KaBapn anooBeon dlagopdg TLUNG ayopag opoAOywY UNéP To ApTLo 4,9 (26.328) 51.467
ELonpakTeEoug TOKOUG 1 (743.411)  (1.398.274)
MAnpwTéoug TOKOUG 11,14 37 14
Anokonég unaAAnAwv EvavTl ouvTa§LodoTIKWY WPEANHATWY 22,23 94.546 96.507
Ewopopég unalnAwy yia petaBiBaon tng olvra&ng 22 45.083 46.597
EnBapuvon yla w@eAnpaTa a@unnpéTnong Povigwy unarniwy/ 22,23 342.637 595.841
QLAodwphpaTa oe epyodOTOUPEVOUG Nou anacxolouvTtal pe cUpBaon
YuvTa€elg Kat Llodwpnpara nou nAnpoBnkav 22,23 (975.501)  (1.278.388)
‘EAelppa and dlaypa@n aKVATwY, EYKATAOTACEWY Kal eE0NALGHOU 9 517 -
Meiwon otn dikatn a§ia enevdUcewy NoU anoTLgouvTal o€ dikatn 15 444.403 -
aia yEow Twv ANOTEAEOHATWV
AUEnaon otn dikatn a€ia enevdUoewy Nou NwAnBNKav 17 (129.793)  (1.917.471)
Avapevopeva noTwTika (képdnl/znutég 17,19 (560.905) 284.108
Pon petpntiv (yia)/ané epyacie npwv T1¢ aAAay£éG 670 KEQPAAALO Kivhong (3.342.608) 9.021.887
AUEnon oToUG XPEWOTEG KAl MPONANPWHEG 20 (761.308) (728.363]
AUEnon oToug MoTwTEG Kal opetAdpeva €§oda 24 12.664.226 300.833
Pon petpnTdv ané epyacieg 8.560.310 8.594.357
POH METPHTQN AMNO ENENAYTIKEZ APALTHPIOTHTEZ
Ayopd akvATWY, EYKATAGTAGEWY Kat eE0NALGHOU 12 (99.388) (127.764)
Ayopa QUAWV NEPLOUCLAKMY OTOLXELWV 13 (309.695) (75.993)
Ayopa KpaTIK®V OpOAOYwV 17 (6.060.231)  (2.109.603)
Ayopa ypappatiov dnpociou 17 (11.398.387) -
Ayopd opoloylakawv apolBaiwv kepaiainv 15 (22.481.399) -
MaAnon OpoAoywv Kunplakng Anpokpariag 17 5.175.800  14.871.187
KataBéoeic/(Avanyelg) epnpoBecpwy kataBéoewv oe NOTWTIKA WBpUKaTa 19 46.388.008 (26.264.220)
AnonAnpwpn daveiwv o€ unaAAnAoug Tng AvVAA 18 36.328 61.542
Toékol nou elonpaxBnkav 928.411 1.464.884
APUVTIKN £L0¢QOPA Nnou kataBANBnke (209.121) (439.465)
KaBapn pon petpntav ané/(yla) enevauTKEG SpacTNPLOTNTEG 11.970.326  (12.619.432)
POH METPHTQN ANO XPHMATOAOTIKEZ APALTHPIOTHTEL
NAnpwpn plobooewy 14 (16.360) (9.560)
KaBapn pon HETPNTWYV yLa XpNUATOIOTIKEG dPUCTNPLOTNTEG (16.360) (9.560)
KaBapn peiwon HETPNTOV KAl AVTIOTOLXWV HETPNTAV 20.514.276  (4.034.635)
MeTpnTa KAl avTioTOLXA PETPNTWY OTNV APXH TNG NEPLOdOU 21 4.498.175 8.532.810
MeTpnTd Kat avrioTouxa HETPNTWV OTO TEAOG TNG NEPLOdOU 21 25.012.451 4.498.175

m Ouonpelmwoetg oTig oeAideg 82 pexpt 161 anoteAolv avandonacTo HEPOG QUTWY TWV OLKOVOULKWV KATAGTACEWV.
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2022

Note 2022 2021
S S
CASH FLOWS FROM OPERATING ACTIVITIES
(Deficit)/Surplus for the year before tax (2.326.651)  11.932.217
Adjustments for:
Depreciation of property, plant and equipment 12 236.889 275.624
Amortisation of intangible assets 13 239.336 317.702
Depreciation of right-of-use assets 14 16.533 15.943
Bonds premium amortisation 4,9 (26.328) 51.467
Finance income 11 (743.411)  (1.398.274)
Interest expense 11,14 37 14
Employee salary deductions for retirement benefits 22,23 94.546 96.507
Pension Scheme members’ contributions for transfer of pension benefits 22 45.083 46.597
Charge for retirement benefits to permanent employees/gratuity 22,23 342.637 595.841
benefits to employees employed under contract
Pensions and gratuities paid 22,23 (975.501)  (1.278.388)
Deficit on write off of property, plant and equipment 9 517 -
Reduction in the fair value of investments at fair value through 15 444.403 -
profit or loss
Increase in the fair value of investments sold 17 (129.793)  (1.917.471)
Expected credit (gains)/losses 17,19 (560.905) 284.108
Cash flows (for)/from operating activities before changes in working capital (3.342.608) 9.021.887
Increase in Amounts receivable and prepayments 20 (761.308) (728.363)
Increase in Amounts payable and accruals 24 12.664.226 300.833
Cash flows from operating activities 8.560.310 8.594.357
CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment 12 (99.388) (127.764)
Purchase of intangible assets 13 (309.695) (75.993)
Purchase of government bonds 17 (6.060.231)  (2.109.603)
Purchase of treasury bills 17 (11.398.387) -
Purchase of mutual funds 15 (22.481.399) -
Sale of Cyprus government bonds 17 5.175.800  14.871.187
Deposit/(Withdrawals] of fixed term bank deposits 19 46.388.008 (26.264.220)
Repayment of loans granted to HRDA's employees 18 36.328 61.542
Interest received 928.411 1.464.884
Defence contribution paid (209.121) (439.465)
Net cash flows from/(for) investing activities 11.970.326  (12.619.432)
CASH FLOWS FROM FINANCING ACTIVITIES
Payment of leases 14 (16.360) (9.560)
Net cash flows for financing activities (16.360) (9.560)
Net decrease in cash and cash equivalents 20.514.276  (4.034.635)
Cash and cash equivalents at the beginning of the period 21 4.498.175 8.532.810
Cash and cash equivalents at the end of the period 21 25.012.451 4.498.175

The notes on pages 82 to 161 are an integral part of these financial statements.
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LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2022

1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZ

H Apxn AvanTu€ng AvBpanvou AuvapikoU Kunpou (AvAA] givat opyaviopog dnpoociou Sikaiou nou Wdpubnke otnv Kunplakn Anpokpartia
10 1974 pe nv enwvupia “Apxn Blopnxavikng Kataprioewg Kunpou”. To 1999 n enwvupia Tng aMa&e oe “Apxn AvanTtuéng AvBpdrvou
Auvvapikou Kunpou”. H Aettoupyia Tng AvAA denetat ano Toug nept Avantu§ng AvBpmwnivou AuvapikoU Nopoug tou 1999 €wg 2007. Ta
ypagpeia Tng AVAA Bpiokovrat otnv 086 AvaBuooou 2, 2025 ZtpdBoAog, T.8. 25431, 1392 Aeukwola.

Kata tnv 17n NoegpBpiou 2023, To AtotknTikd ZupBoUALo TG AVAA eVEKPLVE QUTEG TLG OLKOVOULKEG KATAOTAGELG yLla €KO0ON.

Ykondg Tng AvAA eival n avantu§n Tou avBpawnivou duvapikoU o€ 0Aeg Tig BaBpideg kat Topeig anaoxdéAnong péoa ota
nAaiola Kat NPoTePALOTNTEG TNG EKACTOTE OLKOVOULKAG KAl KOWVWVLKNG MOALTLKNG TNG Anpokpartiag.

Mpog eniteu€n Tou okonou TNG N AVAA, el8IKOTEPQA, EXEL appodLOTNTA Kat e§oucia va:
(a] ouvTovizel Kal pepLPvVa yLa TNV NPOoPOPA KATAPTIONG OE NayKUNpLa KAipaKa-
(B) 3puel, avahapBavel, AetToupyel n enonTeVel BpUKATA N KEVTPA KATAPTLONG:

(y] eTowdazel kat eykpivel npoypaupaTa KATapTIoNG Kat naipvel OAa Ta evOELKVUOHUEVA PETPA YA EQAPHOYN TOUG, HEPLUVA
yla Tn dle§aywyn eEeTA0EWY Kal EKOLOEL TA OXETLKA MLOTOMOLNTLKA:

(8) opizel npoTUNG ENAYYEAUATIKGY NPOCOVTWY yla 0MoladnmnoTe KAaTNyopia n KaTnyopieg EpyodOTOUNEV®Y, HEPLUVA yLa TN
dle€aywyn €§eTACEWY KAl EKOIOEL TA OXETIKA MLOTONOLNTIKA ENAYYEAUATIKWY NPOCOVTWV-

(e) napéxel Texvikn h otkovoplkn BonBela og WBpUKATa, opyaviopoUs Kat ENXELPNOELG h AAND NPOoWNA h ApXEG:
(o1) napéxet n e€aopalizet endoparta Kat unoTpoPieg N AAEG SLEUKOAUVOELG O KATAPTIZOPEVOUG:

(z) napéxeln e€aopalizel xopnynpata oe epyodOTEG O OXEON PE BAMAVEG KATAPTIONG TWV EPYOSOTOULEVWY TOUG:

(n) mapéxet cupBoUAEUTIKEG uNNpeoieg eni BePATwy KATAPTLONG KAl AMAGXOANONG KAl YEVIKOTEPA NANPECTEPNG
aglonoinong Tou avBpanivou GuvaptkoU-

(6) napéxel n BonBd oTNV NApoxn UMNPECLAOV HECW TWV OMOLWV ATOHA MOU MPOOPEPOUY KAl ATodd nou avazntouv
anaox6Anon va épxovtal o€ eNtKowvwvia HETagu Toug:

(J napéxet n BonBa otnv napoxn unnpect®v yla kaBodnynon Kat NANPOQOPNGN 0 0XECN PE EMAOYN ENAYYEAUATOC KAl
anaocxoAnong:

(ta) Aewroupyei oxédla 1 PpovTizet yla Tn AetToupyia oxediv aNdKTNONG EPYACLAKNG Neipag:

(1B) @povTizel yla TNV mapoxn KATApTLONG O ATOpa T 0Moid CUPMANPMVOUV h SLAKONTOUV TNV EKNABEUCN TOUG O OXOAEG
HEONG, aVWTEPNG N KAL AVATATNG NAldelag, NPog Tov 0Kono oJaAng EvTagng Toug oTnv ayopa epyaociag:

(ty) ouykevtphvel, avallel kat SlavéPel NANPOPOPIEG NOU OXETIZOVTAL UE TOV MPOYPAMKATIONO, aElonoinan kat avantuén Tou
avBpwnvou duvaptkou, nepAapUBavopEvwy oTATIOTIKGWV OTOLXELWV, NPOBAEYEWY, OELKTMY, CUNNEPATHATWY HEAETWY-

(18) dle€ayel épeuveg Kal HEAETEG yia BEPATa NOU OXETIZOVTAL PE TIG APHOBLOTNTEG KAL TLG UNNPECIEG TNG KAl dnpoatonotel Ta
anoteAéopaTtd Toug:

(te) napéxel unnpeoieg, eite oTnv Kinpo ite 010 e€wTEPIKO, ava@opika pe oxéda avantuEng avBpmnivou SuvapikoU EEvwv
XWPWV PE onoLodnnoTe TpONo KpiveTal NpooPopog, HETA and cUP@®VN yvapn Tou YnoupyoU Epyaciag kat Kowwvikawv
Acpalioewv.

[a Tnv ekNANpwon TNG anNooToANG Kat TNV oKNaN TwV appodoThTwy Kat e§ouatwv Tng, n AVAA Aettoupyei To Tapeio Avantugng
AvBpwnivou Auvapikou, oto onoilo kaBe epyoddTNG UNoxpeouTal va KataBaMel TéAog, To onoio dev Ba unepBaivel 1o 1% Twv
kataBAnTéwv anoAaBav oe KABe €va and Toug epyodoTOUPEVOUG ToU, CUNQWva PE To apBpo 20 Twv nept AvantuEng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug EKAGTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in the Republic of
Cyprus in 1974 under the name “Industrial Training Authority of Cyprus™. In 1999, its name changed to “Human Resource
Development Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to
2007. The offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.0. Box 25431, 1392 Nicosia.

On the 17th of November 2023 HRDA's Board of Directors authorised these financial statements for issue.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the framework
and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programmes and take all appropriate measures for their implementation, cater for the
conduction of examinations, and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of employed persons, provide for the conduction of
assessments, and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, businesses or other persons or authorities;
(f) provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to expenses incurred for the training of their employees;

(h

provide consultancy services in the areas of training and employment and generally on the better utilisation of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons seeking
employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment choices;

(k

operate or provide for the operation of programmes for gaining work experience;

() cater for the provision of training to persons completing or interrupting their education in secondary, higher or institutions
with the aim of facilitating their smooth entry in the labour market;

(m] collect, analyse and disseminate information concerning the planning, utilisation and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services, and publicise their
findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development Fund, to
which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each of its employees, in accordance
with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2022

1. ZYITAZH KAI KYPIEZ APALTHPIOTHTEZ (ouvéxeta)

Aewroupyké neptBaiiov

ZUppwva Pe T avaBewpnpéveg npoBAEyelg Tou AleBvoug Noptopatikou Tapeiou yia Tnv naykoopLa olkovopia nou dnpoctelBnkav
ota TéAn lavouapiou 2023, n naykdopla owkovopia avapéverat va entBpaduvBel To 2023 kat va avakapyet Eava 1o 2024. H avantuén Ba
napapeivel XapnAn oe 0XEoN HE TA LOTOPLKA KPLTAPLD, WG AMNOTEAECHA TWV QUGTNPOTEPWY VOULOUATIK®MY OUVBNKGV yla TNV KatanoAéunon
TOU NANBWPLOPOU Kal Twv apvNTIK®V ENNTWOEWY Tou NoAépou otnv Oukpavia. H naykdopia avantuén avapéverat va entBpaduvBet
andé 3,4% To 2022 og 2,9% 10 2023, npotou avakdapyet o€ 3,1% 1o 2024. ZTnv eUpwzovn, Napd Ta onpadla avBeKTIKOTNTAG anEvavTl
OTNV EVEPYELAKN KPIoN, TOV AMNLO XELPGMVA KAL TN YEWAL00wPN ONPOGLOVOULKNA OTAPLEN, N avanTugn avapéveral va KugavBel yupw oTo
0,7% T0 2023 w¢ anoTEAECHA TWV AUOTNPWV VOULOHATIKWY MNOATIK®Y, TOU APVNTIKOU 00K Twv OpwV EUNOPLOU anod TG UPNAGTEPEG
TIHEG TNG EVEPYELAG, KaL TNG augnpévng aBeBatotnTag kabBwg o noAepog atnv Oukpavia avapéveTal va KAPaKwBel nepatrépw.

(¢ ntav avapevopevo, n Eupwnaikn Kevrpikn Tpdneza ouvéxioe va auEavel Ta enrokia otig apxég tou 2023. 0 au€avopevog nAnBwplopog
Kat n o enBETIKA GTACN TNG VOULOPATIKNG MOMTIKNG Tng Opoonovotakng Tpanezag Twv HITA avapéverat va avaykazouv tnv EKT
va epappozel pia no enBeTikn npoogyylon. Ot ouvBnKeg xpnpaTodoTnong avapéveral 61t Ba otevéwouv nepattépw To 2023 kat Ta
enrokila Ba napapeivouv uPnAd kaB’” 6An Tn dLdpKeLa TOU ETOUG.

Ze éva 0UoKoAo dleBvEC neplBaMov, n KUNPLOKA olkovopia éxel enOei&el onpavTikn avBekTikdTnTa. H ouppikvwon katd 4,4%
10 2020 nTav pétpla oe ouykplon pe GMeg xwpeg Tou NoTou. H owkovopia avékapye woxupa 1o 2021, kaBwg To Npayuatiko AEN
au&nBnke katd 6,6%. H avanTtu€n napépewve woxupn kata 1o 2022, ye péoo eTnalo pubpo 5,7%, onpavTikd navw and tTov ge€co 6po
Tng eupwzwvng. Katd 1o A Tpipnvo 2022, n owkovoptkn avantuén avnABe o€ 4,4%, wotdoo, cup@wva pe To Ynoupyeio OLKOVOULK®Y,
n avantuén Ba enBpaduvBei To 2023 yUpw oTo 3%.

And dnpoolovoptkng NAeupag, n avakapyn 1o 2021 unooTNPIXTNKE ano onPavTikn al§non Twv 000wV TNG YEVIKNG KUBEPVNONG
KaL TN OXETIKN PELWON TV KpaTikwy danavav. (g anotéAeopa, To dnpootovouikd EAAelppa neplopiotnke oto 1,7% tou AET and
éMNelppa 5,8% Tou AEIN 1o 2020, avravakAwvtag Ta KUBEPVNTIKA PETPA yla Th oTAPLEN TNG olkovopiag ev péow Tng BaBLag Upeong
nou npokdiece n navdnpia Tou Covid-19. Ou e€eAi€elg To 2022 ATav euVolkEG ya Ta ONpOGLa oltkovolikd. Ta €é0oda au§nbnkav
kata 16,7% katd Ta Tpia NpwTa TpiPNva Tou £ToUg, v ol dandaveg au§nBnkav kata 1,3%. Ynnp&e £ToL €va onyavTiko nAedvaopa
kata Tnv nepiodo auth. MEpog TnG augnong Twv €00dwV €ival €va anpoadOKNTO MOCO MOU OXETIZETAL PE TNV EVEPYELAKN Kpion, aAG
OUVOALKA, N TPEXOUOA KATAOTAGN TWV ONHOGLWV OLKOVOULKGV eivat BeTikn. To dnpoaoto xpéog eival Buwotpo kat otabBepd oe KaBodkn
nopeia. Me dnpoatovoptko nheovaopa 1o 2022 kat nAnBwplopd yUpw oto 8,1%, o Aoyog Tou xpeoug npog 1o AEN Ba pelwBel kovtd
o010 87%, oUppwva Pe 1o Ynoupyeio Okovouikwy. MakponpoBeopa, n duvapikn Tou dnpoactou xpeoug Ba e€aptnBel and Tnv eGEALEN
TV ENTOKiWY, TOU NANBwpPLopoU KAt TNG avanTugng.

To AlotknTiko ZupBoUAo €xel eEeTAOEL TLG WOLOiTEPEG OUVBNKEG NMou Ba pnopoloav va €Xouv GNPAVTLKG avTiKTUMNo OTLG 0paoTNPLOTNTEG
KaL 0Toug KWOUvoug aToug ornotoug ekTiBeTal n AVAA Kat €xel KATAANEEL OTO CUUNEPACHA OTL OL KUPLOTEPEG ENNTAOELG 0TV AVAA
EVOEXETAL VA NPoKUYouV anod evoexduevn peiwon oTLg elonpd&elg Tou TéAoug Avantugng AvBpanivou AuvapikoU, nou eivat n Baotkn
nnyn elcodnpatog Tng AVAA, pe ouvenayopevn enidpacn oTnv JEANOVTIKN XPNHPATOOLKOVOULKN €Md00N, TIG TAPELOKEG POEG Kal
TN XPNUATOOLKOVOULKN BEon TNG AVAA. ZuykeKplpéva, onoladnnoTe olkovouLkn entBpaduvon, Adyw TUXOV apvNTIKWV EEEAEEWVY,
avapéveral o1t Ba £xel onpavTikeég endpaocelg (1) oTnv tkavoTnTa Twv £pyodoTaV va KataBaAouv Kavovika 1o TEAog AvantuEng
AvBponvou AuvaptkoU cUPQVa e TIG MPOVOLEG TNG OXETIKNG VOUOBEGIAG KaL KaTd GUVENELD To Uog Twv £008wv Tng AVAA, Kat (2)
LG NPoBAEWELG Tou AtotknTikoU ZupBouAiou Tng AVAA yLa TLG aVaPEVOHEVEG TAPELOKEG POEG avaPOPLKA Pe TRV a§loAdynon anopeiwong
YLO XPNPATOOLKOVOHLKA KAl PN XPNHATOOLKOVOULKA MEPLOUGLAKA OTOLXELQ.

‘Exel yivel pla apxikn ekTipgnon Tng eNdPAcng TwV ENNTOOEWY TWV MO NAVW YEYOVOTWY, avayvwpizovrag 61t n aBeBaldtnTa Twv
ENNTOOEWY EVOEXOUEVWG VA OLOPOPONOLACEL GNUAVTLKA TLG £V AOyw EKTLUNOELG. Anod Tnv avaAuon nou dlevepynBnke exet a§loAoynBei
oTLn enidpaon dev Ba eivat onpavTikn kat 6Tt n AVAA prnopel va avraneE§EABEL 0TIC UNOXPEWTELG TNG yLa TNV NEPLOd0 NMou avapéverat
0TL B0 KPATACEL N OLKOVOHLKA UPEDN.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

According to the International Monetary Fund’s revised forecasts on the global economy, which were released in the
end of January 2023, the global economy is expected to slow down in 2023 and recover again in 2024. Growth levels
will remain low, in relation to historic criteria, as a result of the tighter monetary conditions implemented to face
inflation and the negative consequences of the war in Ukraine. Growth in the global economy is expected to slow down
from 3,4% in 2022 to 2,9% in 2023, before it recovers to 3,1% in 2024. In the Euro area, despite the resilience shown
towards the energy crisis, the mild winter and the generous fiscal support, growth is expected to be around 0,7% in
2023, as a result of the tighter monetary policies, the negative shock in the terms of trade from the higher energy
prices, and the increased uncertainty, as the Ukrainian war is expected to escalate further.

As expected, the European Central Bank continued to increase interest rates in early 2023. Increased inflation, and the
more aggressive monetary policy of the Federal Reserve Bank of the USA, is expected to force the European Central
Bank to also implement a more aggressive monetary policy. Financing conditions are expected to tighten further in
2023 and interest rates will remain at high levels throughout the year.

In a challenging global environment, Cyprus’ economy has shown significant resilience. The contraction by 4,4%
in 2020 was moderate in comparison to other countries of the South. There was a strong growth in the economy in
2021, as real GDP increased by 6,6%. The economy remained strong in 2022, with an average annual growth rate of
5,7%, well above the eurozone’s average. During the fourth quarter of 2022, economic growth rose to 4,4%, however,
according to the Ministry of Finance, growth is expected to slow down in 2023 around 3%.

From a fiscal perspective, the recovery in 2021 was supported by a significant increase in general government’s revenues
and a relative reduction in public expenditure. As a result, fiscal deficit was restricted to 1,7% of GDP from 5,8% of
GDP in 2020, reflecting the government measures for the support of the economy in the midst of the deep recession
caused by the Covid-19 pandemic. Developments in 2022 were favourable for public finances. Revenues grew by 16,7%
during the first three quarters of the year, while expenditure increased by 1,3%, resulting in a substantial surplus
during that period. Part of the increase in revenues is a windfall related to the energy crisis, but overall, the current
state of public finances is positive. Public debt is sustainable and is steadily dropping. According to the Ministry of
Finance, with a fiscal surplus in 2022 and inflation around 8,1%, the public debt ratio to GDP will drop to 87%. In the
longer term, public debt dynamics will depend on interest rate developments, inflation and growth.

The Board of Directors has considered the special circumstances that could have a material impact on the operations
and the risks to which HRDA is exposed and has concluded that the main impact on HRDA may result from a potential
reduction in the Human Resource Development Levy, which is HRDA's main source of income, with a consequent
effect on the future financial performance, cash flows and financial position of HRDA. In particular, any economic
slowdown, resulting from any negative developments, is expected to have significant effects (1) on employers’ ability
to pay regularly the Human Resource Development Levy in accordance to the provisions of the relevant legislation
and consequently, the level of income of HRDA, and (2] on the Board of Directors’ cash flow forecasts, in relation to
the impairment assessment of financial and non-financial assets.

An initial assessment of the impact of the above events has been made, recognising that the uncertainty of the effects
may significantly differentiate these estimates. The analysis carried out has shown that the effects will not be significant
and that HRDA can meet its obligations for the period that the financial recession is expected to last.
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1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZX (ouvéxeta)

Acttoupyiké neptBarrov (guvéxeta)

H yewnoAukn katdotaon otnv AvatoAwkn Eupann pe Tov noAepo peta&u tng Pwoiag kat 1ng Oukpaviag ouvexizet va eehiooeTal. Mépav
TNG €NiOPACNG MOU £XOUV QUTA Ta YEYOVOTA GE OVTOTNTEG NMou Aettoupyolyv otn Pwoia, Oukpavia kat Aeukopwoia h o oUVEPYAZOHEVEG HE
QUTEG OVTOTNTEG, N OUYKPOUON €NNPEAZEL 0 auEaVOPEVO pUBUO OLKOVOUIEG KAL XPNPATOOLKOVOULKEG OYOPEG NAYKOOHLWG, MPOKAAWVTAG
OUVEXELG OLKOVOULKEG NPOKAROELG. TMpooBeTa, ol NANBWPLOTIKEG NIESELG MOU UNAPXOUV, Kal Ta NPpOoPaTa BEPata Nou avTideTwnizel
0 TPAMNEZLKOG TOPEAG TOV TEAEUTAlO Kalpd, pe Tnv katappeuon Tng Silicon Valley Bank oTig Hvwpéveg MoAuteieg Apeplkng Kat tn
dwaowon Tng Credit Suisse otnv EABeTia, Onploupyolv onpavTikn aBeBaldtnTa wg Npog Tn pon Twv eEeAIEewV.

H tpéxouoa KatdoTaon PNopel va €XEL GUVENELEG YLO TNV KUMPLAKA OLKOVOLd, oL 0noleg akopn Ogv pnopouv va npoBAe@Boly pe
€UAoyn BeBaldTnTa, aAAG Kupiapxo oTolxelo avnouxiag eivat n aBeBaldTnTa KUpiwE yLa Tov TOUPLOKO Kat AAAOUG TOUELG TNG OlKovopiag,
n npokUNTouca aBeBaldTnTa OXETIKA UE TNV NAYKOGULA TPOPOoOOTIKA aAucida ayaBwyv pe anotéAecpa Tnv al€naon TNG TIHAG Twv
Kauoigdwv Kat AAwv NpeTwY UAGVY Kat TNy avodo Tou NANBwpLopoU, Mou eVOEXETAL VA EMNNPEACOUV TA ELCOONNATA VOLKOKUPLWY Kal
T0 KOOTOG AELTOUPYLAG EMNXELPACEWV.

OL OLKOVOLKEG EMNTOOELG TNG TPEXOUOAG KATAGTACNG GTNV KUMPLAKN KAl GTNV NAYKOGHLA OLKOVOUIO Kal OTLG GUVOALKEG EMXELPNHATIKEG
dpaoTnploTnTEG dEV Pnopouv va ekTunBouv pe eUAoyn BeBaldtnTa o€ autod To 0TAOL0, Adyw Tou puBpoU pe Tov onoio n kpion e§eAiooeTal
Kat Tov peyaAo eninedo aBeBatotnTwy Nou NpokunTouv and Tnv aduvapia va npoBAe@Bel pe afloniotia To anotéAeopa.

To oupBav Bewpeitatl wg Pn dLopBWTLKO YEYOVOG KAl WG EK TOUTOU OEV OMELKOVIZETAL OTNV AVAYVAPLON KAl ENPETPNON TwWV OTOXEIWY
EVEPYNTLKOU KAl NABNTIKOU OTLG OLKOVOULKEG KATAOTACELG yLa To €T0G nou €Ange oTig 31 AekepBpiou 2022.

To AwotknTikO ZupBoUALo €xel eEETACEL TLG LOLAITEPEG CUVBNKEG KaL TOUG KWvOUVOUG 0ToUG onoioug ekTiBeTal n AVAA Kat €xel kaTaAnget
0TO CUMMNEPAOHA OTL N CNPAVTIKOTEPN €NINTWON MOU QVAPEVETAL va NPOKUYEL €ival n eVOEXOPEVN Peiwaon oTLG el0npagelg TeAoug
Avantuéng AvBpanvou AuvaptkoU, og nepinTwaon nou Ogv entreuxBouv oL avapevopevol puBuot avantugng yia to 2023. Mapa
TO YEYOVOG OTL TA YEYOVOTA OEV QVAPEVETAL VO €XOUV APECN KAl ONPAVTIKA enidpacn oTig OpactnplotnTeg TNG AVvAA, 10 ALOIKNTIKO
ZupBoUAwo Ba cuvexioel va napakolouBei oTeva Tnv katdotaon Kat Ba eKTYNOEL TNV avaykn dlagoponoinong Tou peconpdBecpiou
OnyoaolovoptkoU nAatsiou TnG.

To AwotknTikO ZupBoUAto Tng AVAA éxel a§loAoynoet:

e kaTta nocov onolecdnnote NPoBAEYELG aNopeiwoNg KplvovTal avayKaieg yla XpNUATooLKOVOHLKG MEPLOUCLAKA OTOLXELD
nou anoTlpouvTaL o€ anocBeOPEVO KOGTOG, HE TNV EEETAGN TNG OLKOVOULKNG KATAOTAGNG KAl TWV MPOONTIKWY QUTMV TWV
NEPLOUCLOKMV OTOLXELWY 0TO TEAOG TNG NepLodou avapopdg. Ot NpoBAEYELG yLa EPNOPLIKA ELONPAKTEA NpoodLopizovTal He
TN XpHoN TOU POVTEAOU “QVAUEVOHEVWY NMIOTWTIKGOV ZNKLwv” nou anatreitat and 1o AleBvég MpoTuno XpnpaTooLlkovouLkng
Avagopdg 9 “Xpnpatootkovoutka Méoa”. To npdTUNO QUTO AMALTEL TNV AVAYVAOPLON TWV QVAUEVOHEV®V ZNHULAOV AMOPELWONG
ylO €LONPAKTEA NOU NpoéKuyav, eite ano yeyovota Tou napeABovTog, eite and avapevopeva HEANOVTLKA yeyovoTa.

e Tnv IkavoTnTa TnG AvAA va ouvexioel wg dpwoa OLKOVOPLKN povada.

To AolknTikO ZupBouAo Tng AvAA dev eival og B¢on va npoBAEweL 0Aeg TG €§eAigelg nou Ba pnopoloav va £XOUV AVTIKTUMO
oTnv olkovopia Tng KUnpou, Kat Kat' eNEKTAcn oTn JEANOVTLKN XPNUATOOLKOVOULKN €Nidoaon, TIG TAUELOKEG POEG KAL TN
xpnpatootkovoptkn 8€on Tng AvAA. Me Baon Tnv a§loAoynon nou €ywve, To AlotknTikd ZupBoUAto Tng AvAA éxetl oupnepdvel 6TL
Oev xpeLazovrat enNAEov NPoBAEYELG N XPEWOELG ANOPELWONG, MEPAV QUTMV MOU MAPOUCLAZOVTAL OTLG OLKOVOULKEG KATAOTATELG.

To AtotknTiko ZupBoUALo Tng AvAA ekTipa 6Tt AapBavel 6Aa Ta avaykaia PETPaA yia Tn dlathpnon Tng Blwaolpotntag tng AvAA
KOl TN OUVEXLON TWV EPYAOLMV TNG OTO ONPEPLVO EMXELPNHATLKO KAL OLKOVOULKO NEPLBAAOV.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment (continued)

The geopolitical situation in Eastern Europe, with the war between Russia and Ukraine, continues to evolve. In addition
to the impact these events have on entities operating in or cooperating with Russia, Ukraine and Belarus, the conflict is
increasingly affecting economies and financial markets worldwide, causing ongoing financial challenges. Additionally,
the inflationary pressures that exist, and the recent issues the banking sector is facing lately, with the collapse of Silicon
Valley Bank in the United States of America and the bailout of Credit Suisse in Switzerland, create significant uncertainty
as to the course of developments.

The current situation may have consequences for the Cypriot economy, which cannot yet be predicted with reasonable
certainty, but a dominant element of concern is the uncertainty mainly for tourism and other sectors of the economy, the
resulting uncertainty regarding the global supply chain of goods resulting in an increase in the price of fuel and other
raw materials and the rise in inflation, which may affect household incomes and business operating costs.

The economic impact of the current situation on the Cypriot and global economy and overall business activities cannot
be estimated with reasonable certainty at this stage due to the pace at which the crisis is evolving and the large level of
uncertainties arising from the inability to predict reliably the result.

The event is considered as a non-corrective event and is therefore not reflected in the recognition and measurement of
assets and liabilities in the financial statements for the year ended 31 December 2022.

The Board of Directors has examined the particular conditions and risks to which HRDA is exposed and has come to
the conclusion that the most important impact that is expected to occur is the potential reduction in Human Resource
Development Levy collections, in the event that the expected growth rates for in 2023 are not achieved. Despite the fact
that the events are not expected to have a direct and significant impact on the activities of HRDA, the Board of Directors
will continue to closely monitor the situation and will assess the need to diversify its medium-term fiscal plan.

HRDA's Board of Directors has assessed:

e whether any impairment provisions are deemed necessary for financial assets carried at amortised cost by considering
the economic situation and outlook of these financial assets at the end of the reporting period. Provisions for trade
receivables are determined using the “expected credit losses” model required by International Financial Reporting
Standard 9 “Financial Instruments”. This standard requires recognition of expected impairment losses for receivables
that arose either from past events or from expected future events.

e HRDA's ability to continue as a going concern.

HRDA's Board of Directors is not in a position to predict all developments which could have an impact on the Cyprus
economy, and as a result on HRDA's future financial results, cashflows and financial position. On the basis of the evaluation
performed, the Board of Directors has concluded that no additional provisions or impairment charges are necessary,
other than those that are presented in the financial statements.

HRDA's Board of Directors assesses that it is taking all the necessary measures to maintain the viability of HRDA and
the continuity of its operations in the current business and economic environment.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
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2. BAZH ETOIMAZIAZ

(a) AhAwGn cuppép@wong

OL OLKOVOULKEG KATAOTACELG £XOUV ETOLMAOTEL oUP@wva We Ta AteBvn MpoTtuna Xpnpatootkovoptkng Avagopag (AMXA), 6nwg
autd ekd68nkav and 1o ZupBoUAto AeBvamv MpotUnwy (ZAM) kat utoBetnBnkav anoé tTnv Eupwnaikn Evwon, KaBmg Kat Tig
npovoleg Twv nept Avantugng AvBpwnivou Auvapikou Nopwv Tou 1999 €wg 2007.

(B) Baon enpérpnong
Ol OLKOVOPLKEG KATAOTAOELG €XOUV ETOLPAOTEL He BAGN TNV apXn TOU LOTOPLKOU KOGTOUG, HE €§aipeon TLG enevOUCELG
nou entpeTpolvTat otn dikath Toug agia HEOW TWV ANOTEAEOHATWV.

(y) YoBéTnon véwv Kat avaBewpnpévwy AMXA
Ano v 1n lavouapiou 2022, n AvAA utoBetnoe 6Aa Ta AMXA kat AieBvn Aoylotika Mpotuna (AAM), Ta onoia oxeTigovrat pe TiG
EPYAOLEG TNG.

Ta akdouBa Mpoétuna, AvaBewpnoelg o€ Mpotuna kat Ateppnveieg éxouv ekdoBei kal TEBnkav o€ LoxU yia To €T0G Nou €Ange
otig 31 AekepBpiou 2022:

e AMNXA 3 “Zuvevaoelg Enwxetpnogwv”, AAMN 16 “Evodpara Maywa”, AAMN 37 “TpoBAéwelg, EviexOpeveg YNoxpemoeLg Kat
Evdexopeva Meplouataka Itoixeia”, Etnoleg AvaBaBuioelg 2018-2020 (Tpononotnoelg) toxUel yia ETAGLEG AOYLOTIKEG

nepLodoug mou apxigouv Tnv n petd tnv 1N lavouapiou 2022).

e ANXA 16 "MwBmoelg”, MpoTelvdpeveg TPOMONOLAGELG YL NAPAXWPAOELG OXeTIZopeveg pe COVID 19 népav Tng 301G
louliou 2021 (LoxUEL yla ETAGLEG AOYLOTIKEG NEPLOBOUG Nou apxizouv Tnv n peta tnv 1N Anpthiou 2021).

Ol Tpononotnoelg autég Oev ixav oNPAVTLKN €NINTWON OTLG OLKOVOULKEG KaTaoTaoelg Tng AvAA yia To €10¢ nou €An&e
Tnv 31N AekepBpiou 2022.

Ta akohouBa lMpoTuna, AvaBewpnaoelg oe MpoTuna kat Aleppnveieg éxouv ekdoBei aAAd dev T€BnKav o€ LoXU yLa To €T0G Nou
éAnge otig 31 AekepBplou 2022:

(i) NpéTtuna kat Ateppnveieg nou utoBetnBnkav and Tnv EE

e ANXA 17 “Acpahiotnpla ZupBohaia” kat oxeTikeg Tpononotnoelg (LoxUeL yia eThoteg AoyLoTikEG neplodoug mnou
apxizouv Tnv n peta tnv 1N lavouapiou 2023).

e AAM 1 "Mapouciaon Twv Otkovopik®v Kataotacewv” (Tpononotnoetg): Mapousiaon AoyloTikmv Apxmv (LoxUet yia
ETNOLEG NOYLOTIKEG NEPLOBOUG Mou apxigouv Tnv 1 peta tnv 1N lavouapiou 2023).

AAN 8 “NoyioTikeg MoATikég, MeTaBoAég Twv AoyloTikv ExTipnoewy kat Aadn” (Tpomonotnoeig): Oplopog
NoyloTik®v EkTipnoewy (loxUel yla eTAGLEG AoyLOTIKEG NEPLOSOUC Mou apxizouv Tnv h petd Tnv 1N lavouapiou 2023).

e AAM 12 "®6pot Elcodnpatog” (Tpononotnoelg): AvaBaAlopevog DOpog Nou OXETIZETAL UE MEPLOUGLAKA OTOLXELQ
KAL UMOXPEMOELG ano pta ouvallayn (LoxUel yia eTAGLEG AOYLOTIKEG NeEPLOBOUC MouU apxigouv TNV n petd tnv 1N
lavouapiou 2023).

e AMXA 17 "Ac@alotnpla ZupBolata”: Apxikn epappoyn Twv AMXA 17 kat AMXA 9 - ZuykptTikég nAnpogopieg (loxUet
yla ETNOLEG AOYLOTIKEG NEPLOBOUG Mou apxizouv Tnv n petd Tnv 1N lavouapiou 2023).
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2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) as
issued by the International Standards Board (IASB) and adopted by the European Union (EU) and the requirements of the
Human Resource Development Laws of 1999 to 2007.

(b) Basis of measurement
The financial statements have been prepared under the historical cost convention, with the exception of investments
measured at fair value through profit or loss.

(c) Adoption of new and revised IFRSs
From 1 January 2022, HRDA adopted all IFRSs and International Accounting Standards (IAS) that are relevant to its
operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year
ended 31 December 2022:

¢ |[FRS 3 “Business Combinations”, IAS 16 “Property, Plant and Equipment”, IAS 37 “Provisions, Contingent
Liabilities and Contingent Assets”, Annual Improvements 2018-2020 (Amendments) (effective for annual

accounting periods beginning on or after 1 January 2022).

e [FRS 16 “Leases”, Suggested amendments for Covid 19-Related Rent Concessions beyond the 30th of July 2021
(effective for annual accounting periods beginning on or after 1 April 2021).

These amendments did not have a significant impact on HRDA's financial statements for the year ended 31 December
2022.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2022:

(i) Standards and Interpretations adopted by the EU

e IFRS 17 “Insurance Contracts” and relevant Amendments (effective for annual accounting periods beginning on or
after 1 January 2023).

¢ |AS 1 "Presentation of Financial Statements” (Amendments): Presentation of Accounting Policies (effective for
annual accounting periods beginning on or after 1 January 2023).

e |AS 8 “Accounting policies, Changes in Accounting Estimates and Errors” (Amendments): Definition of Accounting
Estimates (effective for annual accounting periods beginning on or after 1 January 2023).

e IAS 12 “Income Tax” (Amendments]): Deferred Tax related to fixed assets and obligations from one transaction
(effective for annual accounting periods beginning on or after 1 January 2023)

e IFRS 17 “Insurance Contracts”: Initial implementation of IFRS 17 and IFRS 9 - Comparatives (effective for annual
accounting periods beginning on or after 1 January 2023).
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2. BAIH ETOIMAZIAZ (ouvéxela)
(y) YioBétnon véwv Kal avaBewpnpévwv AMXA (cuvéxeia)

(i) Mpotuna kat Ateppnveiec nou dev utoBethBnkav and tnv EE

e AAN 1 "Mapouciaon Twv Okovopikav Kataotdoswv” (Tpononotnoetg): Tawopnon Ynoxpewoswy wg BpaxunpoBeopeg
kat MakponpoBeopeg (Lloxuet yua eTnoleg AoyloTikég neptodoug nou apxizouv Tnv n petd tnv 1N lavouapiou 2023).

e ANXA 16 "MwBwoelg” (Tpononothoeig): Ynoxpéwon picBwong oe oupBaoelg nwAnong Kat enavapicBwong (Loxvel yla
ETAOLEG AOYLOTIKEG NEPLOBOUG Mou apxizouv Tnv ~ peta Tnv 1N lavouapiou 2024).

To AoiknTikd ZupBoUAo Tng AVAA avapével 01 n uoBETNoN Twv No navw AMNXA oe peAovTikég neplodoug dev Ba Exel onpavTikn
€nidpacn OTLG OLKOVOULKEG KATAOTATELG TNG AVAA.

(8) XpAon AOYLOTLKGV EKTIURNCEWV KAl AOKNON Kpiong

H eTolpaoia Twv owkovopkwv kataoTdoewv cUppwva pe Ta AMXA, anawei ané tn AletBuvon Tnv Goknon KpLong, va KAVEL EKTIUAOELG
KalL NapadoxeG, oL ONOLEG ENNPEAZOUV TNV EQAPHOYN TWV AOYLOTIKWV aPXWV Kal Ta und avapopd noad TwV NEPLOUCLAKWY OTOLXELWY,
UnNoxXpewoewv, £06600wV Kal e§6dwv. OL EKTIPNOELG Kal 0L UN0aTNPiZouoeg Napadoxeg Baoizovral oTnv LOTOPLKN EUNELpia Kal o€
d1apopoug GAAOUG NapAyoVvTEG, OL 0MOoioL NMIOTEVETAL OTL £lvat AoyLlKoi uno TIG NEPLOTACELG. Ta NPaAypaTIka anoTeAEopATa YNopei va
dLaPEPOUV AMNO AUTEG TIG EKTLUNOELG.

Ol eKTIUACELG KaL unooTnpizouoeg Napadoxeg avabewpolvtat oe cuvexn Baon. AvaBewpnoeLg oe AOYLOTIKEG EKTINCELG avayvwpizovTal
oTnv Nepiodo Kata Tnv onoia n ektipnon avaBewpeitat av n avaBewpnon ennpedzel povo auth Ty Nepiodo, A Tnv nepiodo Tng avaBewpnong
Kat HEMOVTIKEG NePLOdOUG av n avaBempnon eNNPeAzeL TOGO TNV TPEXOUOA OGO Kal HEANOVTIKEG NEPLODOUG.

ZUYKEKPLUEVA, NMANPOPOPLEG YA GNUAVTIKEG EKTIUNCELG, aBEBALOTNTEG KAL KPLOELG GTNV EQAPHOYN TWV AOYLOTIKWV MOATIKWV Ol OMOIEG
€XOUV TNV MO CNPAVTIKN €NiGPACN 0TA NOCA MOU AVAYVWPLOTNKAVY GTLG OLKOVOHLKEG KATAOTACELG, NEPLYPAPOVTAL MO KATW:

¢ [poBAEWeLG yLa ENGPAAELG aNALTACELG

0 UNOAOYLOHOG TWV AVAPEVOPEVWV MOTOTIKAOV ZNpLav (Expected Credit Losses - ECL) (010 €€ng «AlMZ») anaurei ano tn
AlevBuvon va eQappdZel ONPAVTLKA KPLon Kat va KAvel eKTIHNOELG Kal napadoxég. Ot aANay€G O AUTEG TLG EKTLPNACELG
KalL napadoxeg ynopolv va 0dNyNnoouv 0€ ONPAVTLKEG AAAAYEG OTO XPOVLKO MAQLOLO TNG aVAYV@PLONG KAl 0TO N0O0O TwV
aVaPEVOPEVWY MIOCTWTIK®Y Znptav. Ot unoAoylopol Tng AvAA eival anoTéAeopa TwV PHOVTEAWY, UNOKELMEVWY NAPAdOXWV
OXETIKA PE TNV eNLAoyn Twv peTaBAnTav dedopevwy Kat TiG e§apTnoelg Toug. [MeplocdTepeg nAnpopopieg napatibevrat otn
Inpeiwon 3.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised IFRSs (continued)

(i) Standards and Interpretations not adopted by the EU

e |AS 1 "Presentation of Financial Statements” (Amendments): Classification of Liabilities as Current and Non-Current
(effective for annual accounting periods beginning on or after 1 January 2023).

e IFRS 16 “Leases” (Amendments): Lease liability in a sale and leaseback (effective for annual accounting periods
beginning on or after 1 January 2024).

The Board of Directors of HRDA expects that the adoption of the above IFRSs in future periods will not have a significant effect on
HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with IFRSs requires management to make judgments, estimates and
assumptions that affect the application of accounting principles and the reported amounts of assets, liabilities, income and
expenses The estimates and associated assumptions are based on historical experience and various other factors
that are considered to be reasonable under the circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision and future periods, if
the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:

¢ Provision for allowances of expected credit losses

The calculation of expected credit losses (ECL) requires management to apply significant judgement and make
estimates and assumptions. Changes to these estimates and assumptions can result in significant changes to the timing
and amount of ECL to be recognised. HRDA's calculations are outputs of models, underlying assumptions on the choice
of variable inputs and their interdependencies. More information is provided in Note 3.
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2. BAIH ETOIMAZIAZ (ouvéxela)
(8) Xphon AOYLOTLKGOV EKTLUROEWV KAl Goknon Kpiong (ouvéxeia)
e Anopeiwon a§iag Twv XpNHATOOLKOVOULKGWV NEPLOUCLAKMV GTOLXELWV NOU ENLUETPOUVTAL OE ANOGBECHEVO KOGTOG

AvapevopEeVEG NIOTWTLIKEG ZNPLEG avayvwpizovTal yla 0Aa Ta XpNPATOOLKOVOULKA NEPLOUGLAKA OTOLXELD MOU EMLPETPOUVTAL OE
anooBeop£évo KOOTOG, HEOW TNG KATAGTAONG OUVOAK®V £008wv. KaTtd Tnv apxikn avayvépton, anawreitat anopeiwon (A npoBAeyn
oTNV NEPINTWON OEOPEUOEWY KAl EYYUNOEWY) YLA AVAPEVOUEVEG MOTWTIKEG ZNPLEG MOU PMOPEL va MPOKUYOUV ano yeyovora
aBétnong nou eivat duvatév va entoupBoUY oToug ENOHEVOUG BOIEKA PNVEG (AVAUEVOUEVEG MOTWTIKEG ZNHLEG BOBEKT PNVEV),
EKTOG aV TA NEPLOUCLAKA OTOLXELD BEWPOUVTAL WG MIOTWTIKA AMOPELWHEVA KATA TNV APXLKA TOUG avayvaplon. MetayeveoTtepa,
o€ nepinTwon oNPAvTikng al§nong Tou NOTWTLKOU KvdUVOU anoé TNV apxtkn avayvwplon, anatreitat anogeiwon anod oAa Ta
evdexOPeva yeyovota aBETnong kaB’' 6An Tnv avapevopevn SLAPKELD ZWAG TOU XPNHATOOLKOVOULKOU péoou (Lifetime ECL).

Ta xpnpaToolkovolikd neplouctaka otowxeia Tng AvAA Ta onola enueTpolvTal o anooBeopévo KOOTOG, anoKThBNKaV KAToMY
anogacewv Tng Enurponng yia Xelplopd Twv Enevouoewv 1ng AvAA, n onoia enthéyet Tig enevoucelg Tng AvAA otn Baon
ouykekplpevou “TAatoiou Emevdutikng MoArikng”, oo onoio KaBopizovrat cuykekpLlpéva Kpitnpla eMAeELIOTNTAC TwV
enevoUOEWY, yla okonoUg eNLPETPNONG KAl ehaxtaTonoinong Tng €kBeong oe kivouvo Tng AvAA. (g ek ToUTOU, TGO KATA
TNV NPEPOPNVia andKTNONG TwV €V AOyw oTolXelwv, 600 Kal Katad Tnv nuepopnvia avapopdg, n AvAA Bewpel 6TL Ta ev Adyw
NEPLOUCLAKA OTOLXELD €XOUV XAPNAO MIOTWTIKO KivOuvo, Kal avayvwpizovTal avapEVOUEVEG NMIOTWTIKEG ZNULEG OWOEKA PNVAV.

e Q@eAnpara apunnpETnong

To kK60TOG WPEANUATWY yla Ta Ixeda KaBoplopévwy MNapoxwv unoloyizeTal pe Baon avaloyloTIKEG EKTIMNGCELG, KATA TLG OMOLEG
XpnolponotouvTal NapadoxeG yia Toug NPoeEoPANTIKOUG OUVTEAEDTEG, TO MOCOOTA HaKponpdBeoung anodoong Twv eNEVOUCEWY,
Tov puBPO alEnong Twv YLoBwy, Ta N0coaTA BVNOLPOTNTAG KaL TIG HEANOVTIKEG QUENTELG 0TA WPEANPATA APUNNPETNONG ONoU
elvat avaykaio. H AvAA kavel autég T1¢ napadoxeg Baolzopevn o€ Npoadokieg TNG ayopdg Katd Tnv nuepopnvia avagopdg,
XPNOLPOMNOLWVTAG TIG KAAUTEPEG EKTIUNOELG yla KABe napapeTpo, kaAunTtovrag Tnv nepiodo Kata Tnv onoia n unoxpéwon Ba
dlakavovioTel. Adyw TG pakpoxpoviag puong Twv Zxediwv, oL NapadoxeG AUTEG UNOKELWVTAL 0€ onpavTikn aBeBatoTnTa.

e Anopgiwon Pn XpNHATOOLKOVOHLK®V NEPLOUGLAK®V GTOLXELWV

Anopeiwon €vog pun xpnPaToolkovouLlkoU neplouctakol aTolxeiou undpxel 6Tav n AoyloTikn a&ia unepBaivel TNV avakTholpun
a&ia Tou, n onola eival n peyaAUtepn peTagu Tng eVAoyng a&iag peiov €§0da nwAnong kat Tng agiag xpAong. O unoAoylopodg Tng
eUAoyng a&iag peiov €€0da nwAnong yivetat eite pe Baon TNV ePLKTA NP600d0 and TNV NWANON €vOG NEPLOUCLAKOU GTOLXELOU OTO
nAaiolo plag appotepoBapolg ouvaAlayng oTnv onoia Ta HEPN €Xxouv MARPN YVAOON KAl NPooXwpoUV olKeoBeAWG, eite pe Baon
TLG NAPATNPNGLHEG TWHEG ayopdg PETA anod Tnv apaipeon kaBe npocoBeTou Apecou KOoTOUG BLABEONG TOU NEPLOUGLAOKOU OTOLXELOU.
H a&ia xpnong eivat n napotoa aia Twv EKTIHMOPEVWV HEANOVTIK®V TOPELOKMY PO®V MOU avapéveTal va npaypatonotnBouv
anod Tn gUVeXn XpAon €vOG NEPLOUGLOKOU OTOLXELOU Kal and Tn 0LaBeon Tou oTo TEAOG TNG EKTIHWHEVNG WPEALPNG ZWNAG TOU.

¢ KaBoplopog Tng dLapkelag HioBwong Twv cupBacewv pe dikaiwpa avavéwong Kat TEpuaTiopou - H AVAA wg pLobwrng

H AvAA kaBopizel Tn dudpkela HioBwong wg Tov pn aKUpwpEVo 6po TNG HioBwong, pazi Pe onoleodnnote NePLOOOUG Nou
kaAUnTovTal andé Tnv entoyn naparacng Tng picBwong, edv eival BEBato 6Tt Ba aoknoet To dikaiwpa napdraong n AapBavovrag
unown TG NepLoOOUG Nou €XeL TNV entAoyn va Tepuatioel Tn picBwon. H AvAA dwatnpei oupBaoelg picBwaong nou nepthapBavouv
70 dLKaiwpa ENEKTAONG Kal To dlKaiwpa TEPPATIOPOU Kal evanokeltaL otnv kpion Tng AtetBuvong tng AvAA kata noco Ba
aoKNoeL auTo To dikaiwpa, agou NpwTa a§loAoynaoel OAOUG TOUG OXETLKOUG OLKOVOULKOUG MapAyovTEG.

Meta Tnv nyepopnvia €vapgng Tng picBwong, n AvAA enavekTipa Tnv nepiodo pioBwaong eav undapxet €va oNPAvTIKG YEYovog h pia
alayn oTLg TpExouseg ouvBnkeg nou Bpiokovral uno Tov EAeyx0 TOU Kal ENNPEAZEL TNV LKAVOTNTA TOU VA AOKNGEL M VA PNV AOKNGOEL
TNV €Nhoyn avavéwong h TEPUATIOPOU TNG HioBwong (M.X. ONPAVTIKEG KATAOKEUAOTIKEG AANAYEG N GNUAVTLIKEG avarnpooapHoyEC
070 PLoBwpEvo neplouctako otowxeio). OL nepiodot mou KaAUNTOVTAL anod TLG EMAOYEG TEPHATIOWOU NepAapBavovtat wg PHEPOG
TnG pioBwaong poévo otav eivat BEBato 61t dev Ba aoknBoUv.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2021

2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates (continued)
¢ Impairment of financial assets at amortised cost

Expected credit losses are recognised for all financial assets at amortised cost, through the statement of comprehensive
income. At initial recognition, an impairment is required (or a provision in the case of commitments and collaterals] for
expected credit losses that may arise from default events that are probable to arise in the next 12 months (12 months
expected credit losses) unless the financial assets were considered credit impaired on initial recognition. Subsequently, in
case of a significant increase of credit risk in comparison to the conditions during initial recognition, an impairment for lifetime
expected credit losses should be recognised (Lifetime ECL).

HRDA's financial assets at amortised cost, were acquired after specific decisions of HRDA's Committee for the Handling
of Investments. The Committee makes its decisions regarding HRDA's investments based on a specific “Investment Policy
Framework”, which sets specific investment selection criteria to measure and minimise HRDA's risk exposure. As a result,
HRDA considers that the financial assets at amortised cost had a low credit risk, both on initial recognition, and at the
reporting date, therefore 12 month expected credit losses are recognised.

¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making assumptions about
discount rates, expected rates of return on investments, future salary increases, mortality rates and future pension increases,
where necessary. HRDA makes these assumptions based on market expectations at the reporting date, using the best

estimates for each parameter, covering the period during which the obligation is expected to be settled. Due to the long-term
nature of the Schemes, these assumptions are subject to significant uncertainty.

¢ [Impairment of non-financial assets

Impairment of a non-financial asset exists when the carrying value exceeds its recoverable amount, which is the higher
of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based on available
data from binding sales transactions in arm’s length transactions of similar assets or observable market prices less
incremental costs for disposing of the asset, while value in use is the present value of estimated future cash flows
expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

¢ Determining the lease term of contracts with renewal and termination options - HRDA as lessee

HRDA determines the lease term as the non-cancellable term of the lease, together with any periods covered by an
option to extend the lease if it is reasonably certain to be exercised, or any periods covered by an option to terminate the
lease, if it is reasonably certain not to be exercised. HRDA has lease contracts that include extension and termination
options. HRDA's management applies judgement in evaluating whether or not to exercise the option to renew or
terminate the lease after first evaluating all relevant economic factors.

After the lease commencement date, HRDA reassesses the lease term if there is a significant event or change in
circumstances that is within its control and affects its ability to exercise or not to exercise the option to renew or to
terminate (e.g., construction of significant leasehold improvements or significant customisation to the leased asset).
The periods covered by termination options are included as part of the lease term only when they are reasonably certain
not to be exercised.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
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2. BAIH ETOIMAIZIAZ (ouvéxeta)
(8) Xpnon AoyloTIK®V EKTIHACEWV Kal Goknan Kpiong (ouvéxela)

¢ MuoBwoeLg - EKTiPnon Tou 6TadlaKou XpewoTlKoU ntrokiou (Incremental Borrowing Rate - IBR)

H AvAA dev pnopet eUkoAa va kaBopicel To vonTo €MLTOKLO TNG PioBwong enopévwg Xpnotponolel T0 6TadLaKO XPEWOTIKO
emrokio (IBR) yla Tn pérpnon Twv unoxpem@oewv picBwong. To IBR eival o enurdkio nou Ba npénet va kataBalew n AvAA yia
va daveloTel ge napopoLo 6po Kal ye napopola acPAAela, Ta avaykaia KEQAAALa yla va anoKTAGEL €va NEPLOUOLAKO OTOLXELD
napépolag a&iag pe To NEPLOUOLAKO GTOLXELD PE dlKAlwPA XPAONG O NAPOHPOLEG XPNHATOOLKOVOULKEG cuvBnkeg. To IBR
avravakAa dnAadn Tt Ba énpene va nAnpwoel n AvAA, KaTL To onoio anattel Tnv Kpion Kat ekTignon tng AteuBuvong tng AVAA
otav dev unapxouv dlaBEoiya napaTnpnoLya ENTOKLA h 0TAV QUTA NPEMNEL va MPOCAPHOOTOUV WOTE VA AVTLKATONTPIZOUV TOUg
0poug Kat 1L npoinoBecetlg Tng picBwong. H AvAA ekTipa 1o IBR xpnolponot@vTag napatnpnopes eL0poEg (0nwe Ta enrokta
NG ayopdag) 6tav eival SlaBéatpa Kat NpoBaivel 0€ CUYKEKPLUEVEG NPOOAPHOYEG YL VA aVTIKATONTPLoEL Ta dedopéva Tng AVAA.

(e) Nopwopa Aettoupyiag Kat napousiacng

OL OLKOVOLKEG KATAOTAOELG MapouaLazovtal oe eup® (€], To onolo eivat To vopLopa Aettoupyiag Kat napousiacng Tng AvAA.

3. IHMANTIKEZ AOTIZTIKEZ APXEZ

Ot KUPLOTEPEG AOYLOTIKEG APXEG MOU ULOBETABNKaV GTNV £TOLPACIA AUTWV TWV OLKOVOULK®MV KATAOTACEWY, ava@EPOVTAL Mo KATwW.
AUTEG 0L OPXEG EXOUV EPAPHOCTEL HE OUVENELA YLa OAEG TIG NEPLOBOUG MOU NAPOUCLAZOVTAL OE AUTEG TLG OLKOVOHLKEG KATAOTACELG,
€KTOG OMOU ONAGWVETAL OLAPOPETLKA.

(a) Avayvopion €L00dnpdaTwv

H AvAA avayvwpizel, 6nou e@appozel, Ta €600 TNG anod cupBAcELg Pe NEAATEG, OTAV O EAEYXOG TWV UNOCXOUEVWY UNNPECLOV
peTaBilBazeTal oToug NENGTEG 0€ MOGH NoOU AVTIKATONTPiZEL TNV avTinapoxn Tnv onoia n AvAA avapével 0Tt dikatoUtal o€ aviaAaypa
yla Ta v Adyw npolovra h unnpecieg. To povTENo avayvawplong 000wy epappdzel Ta akdAouBa névre Bapata:

Bnpa 1: Mpoodloplopodg Tng oupBaong pe Tov neAatn

Bnpa 2: Mpoodloplopdg Twv unoxpemoewv anoédoong otn cupBaon

Bnpa 3: Mpoodloplopodg Tng TIHAG ocuvalayng

Bnpa 4: Katavopn Tng T(pNG ouvaAayng oTLG UnoxpewaoeLg anddoong Tng cupBaong
Bnipa 5: Avayvaplon £a6dwv 6Tav (h evoow) n AVAA tkavonotel pa unoxpéwon anodoong.

H €vvola Tng unoxpéwaong anddoong oTnv oudia anoTeAel undoxeon o€ pla cUPBaon pe evav neAdTtn va petaBiBaocel otov nehatn
eire: (a) éva ayaBo n pla unnpeaia (1 pla déopn ayaBhov 1 unnpeat®v) nou eivat dlakpurh n (B) pla oelpd dlakpLrav ayabmv n
UMNNPEOL®Y NOU €ival oUcLaoTIKA Ta idLa Kat Ta onoia petaBiBazovrat pe Tov idlo TpONO GTOV MEAATN.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates (continued)
* Leases - Estimating the incremental borrowing rate (IBR)

HRDA cannot readily determine the interest rate implicit in the lease, therefore, it uses its incremental borrowing rate
(IBR] to measure lease liabilities. The IBR is the rate of interest that HRDA would have to pay to borrow over a similar
term, and with a similar security, the funds necessary to acquire an asset of a similar value to the right-of-use asset in a
similar economic environment. The IBR therefore reflects what HRDA would have to pay, which requires management’s
estimation when no observable rates are available or when they need to be adjusted to reflect the terms and conditions
of the lease. HRDA estimates the IBR using observable inputs (such as market interest rates) when available and makes
certain entity specific required adjustments.

(e) Functional and presentation currency

The financial statements are presented in euro (€] which is the functional and presentation currency of HRDA.

3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies
have been consistently applied to all periods presented in these financial statements, unless otherwise stated.

(a) Revenue recognition

HRDA recognises, where applicable, revenue from contracts with customers, when control of the promised goods or
services is transferred to customers in an amount that reflects the consideration to which HRDA expects to be entitled
in exchange for those goods or services. The new revenue recognition model introduced, applies the following five steps:

Step 1: Identify the contract with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract
Step 5: Recognise revenue when (or as) HRDA satisfies a performance obligation.

The performance obligation notion represents a promise in a contract with a customer to transfer to the customer either:
(a) a good or service (or a bundle of goods or services] that is distinct; or (b) a series of distinct goods or services that are
substantially the same and have the same pattern of transfer to the customer.
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3. IHMANTIKEZ AOTILTIKEX APXEX (ouvéxea)

(a) Avayvwpion ewgodnpatwy (ouvéxeta)

Ta Baowkotepa €000a Tng AvAA avayvwpizovral wg €ENG:
¢ Téhog AvantuEng AvBpwnivou Auvaptkol

Ta etoodnpata Tng AVAA nou apopoUv otnv entBoAn kat eionpa&n tou Téhoug AvanTugng AvBpawnivou AuvapikoU, avayvwpizovrat
oUPQwva Pe TNV ngepopnvia eionpagng kat 6xt pe Baon Tnv apxn Twv 0€00UAEUPEVWV €000WY, ONWG AVAPEPETAL MO KATW:

(a) Aev yiverat npovola yla TiG €l0QopéG epyodoTaV yia To HtoBoAdylo Tou AekeuBpiou nou eivat kataBAnTéo péxpl Tnv
31N lavouapiou Tou endpevou EToug.

(B) Aev yiveratl npovola yla KaBUGTEPNPEVEG UMOXPEWDOELG EpYOBOTGOV yla KataBoAn Tou TéAoug AvantuEng AvBpanivou
AuvapikoU. Ot OXeTIKEG €LONPAEELG NLOT®VOVTAL OTO £TOG MOU Npaydaronotouvrat.

H AvAA, AapBavovtag unoyn oTL:

- elonpartrel Ta €000a anod 1o Téhog AvantuEng AvBpwnivou AuvapilkoU, Kat 0ev €XeL Kapia unoxpéwaon anévavrl o€
onotovdonnote epyodoTn KAtd Tn d€dOPEVN OTLYUN yLa NAPOXN ONOLWVINMOTE UNNPECLWY,

- elonpartret To TéAog Avantugng AvBpwnivou Auvapikou oUppwva Pe Toug nepi AvantuEng AvBpwnivou Auvapikou
Nopoug Tou 1999 éwg 2007, anokA€LOTLKA yLa TNV EKNANPWGON TOU 0KOMOU KAl GOKNON TwV apuodLOTATWY Kal €§0UCL®V
TNG, oL onoieg dev NepLopizovTaL o€ UNNPEGLEG Nou Napéxel aneuBeiag oe epyodoTEG,

- Oev T1iBetal Bépa enwoTpopng TEAoug Avantugng AvBpwnivou AuvapLkou og onolovdnnoTte pyoddTN 0€ NEPLNTWON Moy
dev enw@eAnBeil and Ta dtapopa IxEdLa Tng AvAA,

avayvwpizel Ta €0oda ano 1o Tehog AvanTuEng AvBpwnivou AuvapikoU KaTa Tnv eionpagn Toug.
e 'Ecoda ano Tapeia Tng Eupwnaikng Evwong

Ta €é000a ano Tapeia Tng Eupwnaikng Evwong avayvwpizovrat e Baon tnv apxn Twv 0€dOUAEUPEVWY €000WV. ZUYKEKPLUEVT
n AvAA avayvwpizel Ta €000a Nou NPOKUNTOUV and TIG CUPPWVIEG ouyxpnuaTodoTnong anod 1o Eupwnaiko Kowvwviko Tapelo
(EKT) kat tnv MpwtoBouAia yia Tnv AnaoxoAnon twv véwv (MAN], a@ol 0AOKANPGOOEL TIG and PEPOUG TNG CUPBATIKEG TNG
UMOXPEWOELG MOV apopoUv KaTd KUpLo Adyo aTnv KataBoAn Twv danavav oToug ekaaoToTe dtkatoUuxoug. H AvAA avayvwpizet
70 OXETIKG £0000a (NepthapBavopévav Kat Twv oQetAOpeVwY £063wv) AauBavovTag unoyn auteg TLg anaveg nou gyvav
KaTa TO UNO avapopad £T0G.

e AN\ £00da
Ta aAha €000a avayvwpizovral ge Baon Tnv apxn Twv OEO0UAEUPEVWV ECOJWV.
¢ ‘Ecoda xpnparodoTnaong

Ta €¢000a and Tékoug kKaTaxwpizgovratl Bdoel Tou ave§dPAnToU Ke@aAaiou Kal Tou KataAANAoU nNpaypaTikou entTokiou, To
onoio elval To ENLTOKLO NouU akPLB®G NPOEEOPAEL TIG EKTIHWHEVEG HEANOVTLKEG TAOPELAKEG ELOMPAEELG OL ONOLEG avapéveTal va
€L0peUooUY KaB' 6An Tn OLAPKELD ZWAG TOU MEPLOUCLAKOU OTOLXELOU, WOTE va €§lowvovTal e Tnv kaBaph AoyloTikh afia Tou
nePLOUGLAKOU OTOLXelOU.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(a) Revenue recognition (continued)

HRDA's main revenues are recognised on the following bases:
¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a
cash basis according to the date of collection and not on an accrual basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of the
following year.

(b) Revenue is not accrued for employers’ contribution for the Human Resource Development Levy that is not paid when
due. These contributions are recognised when received.

Taking into consideration that HRDA:

- receives income from the Human Resource Development Levy and has no obligation to any employer at that given
moment to provide any services,

- receives the Human Resource Development Levy in accordance to the Human Resource Development Laws of 1999 to
2007, exclusively for the fulfilment of its purpose, and execution of its responsibilities and obligations, which are not
restricted to the services provided directly to employers, and

- the Human Resource Development Levy received is not refundable to any employer who doesn’t benefit from HRDA's
various Schemes,

revenue from the Human Resource Development Levy is recognised when received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis. Specifically, HRDA recognises revenue arising
from the co-funding agreements with the European Social Fund and the Youth Employment Initiative, after completing
its contractual obligations, which mainly include the payments to beneficiaries. HRDA recognises only revenue from
European Union Funds (including amounts receivable] that relate to payments during the reporting period.

e Otherincome

Other income is recognised on an accruals basis.

¢ Finance income

Interest income is recognised using the effective interest rate method, which is the rate that exactly discounts the estimated
future cash receipts over the expected life of the financial asset, to the net carrying amount of the financial asset.




ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOX MOY EAHZE XTIX
31 AEKEMBPIOY 2022

3. IHMANTIKEZ AOTIZTIKEL APXEZ (ouvéxela)
(B) N@eAnpata apunneETNONG HOVIHOU NPOCWNLKOU Kal NpoownikoU nou epyodoTeiral e cUuBaon

H AVAA Aettoupyet Zx€d10 Zuvtagewy kat Xopnynpdtwv kaBoplopevou w@eANPaTog yia Toug povipoug unarnAoug Tng kat kataBaret
PAodwpnua oe EpyodOTOUPEVOUG NOU anacxoAoUvTtat Ye oupBaon Katé TNV anoxwpnaon Toug anoé Tnv unnpeoia.

To K60TOG TwV WPEANPATWY AVAYVWPIZETAL GTNV KATAGTAON GUVOAK®Y E008WV KATA TN BLAPKELA TNG UNNPEGLAG TOU MPOCWMLKOU Kat
unoloyizeTat eThola anod ave€apTnToug SLNAWHATOUXOUG avaloyloTeg, He Baon Tn pgBodo npoBoAng nioTwrikng povadag (projected
unit credit method), oUug@wva pe Tig npovoleg Tou AAT 19 “Mapoxég oe Epyazopévoug”.

AvaloyloTika kEpdN N ZnPLEG avayvwpizovTal NANPwG oTa Aotnd cuvoANKa €000a KaTa To £TOG NMOU NPOKUNTOUV. AUTA Ta AVAAOYLOTIKA
KEPON N ZNULEG avayvwpizovTal dueca oTa cucowpeuBevTa nAeovacpata Tng AvAA kat Oev eNavakatnyoplonoloUvTal oTa anoTeAéopara
o€ HENOVTLKEG NEPLOOOUG.

H AvAA avayvwpizel TLG nto Katw alayég otnv napoloa a&ia UNoxpEwaong, WG HEPOG TOU KOOGTOUG NMPOCWLKOU 6Ta anoTeAéopaTa:

e KooTog TpEXOUCAC unnpeaiag
e TOKOL ENL TWV UNOXPEWMOEWY TWV ZXEJLWV

y) Akivnta, eyKataoTdoelg Kat e§oNALOHOG
Ta akivnta, EyKATAOTACELG KAl €§0NALOUOG NAPOUCLAZOVTAL OTNV TLUN KOOTOUG PELOV CUOCWPEUPEVEG ANOOBETELG. ZTIG NPOOBNKEG
NEPLOUCLAK®V OTOLXELWV UNoAoyizovral anooBEoeLg yia 0AGKANPO To €T0G aveEApTNTa and TNV NepopNvia ayopag, v yLa TLg

EKMOLNOELG OEV UNOAOYiIZOVTAL aNOOBETELG yLa TO OXETLKO £TOG.

Ou etnoteg entBapuvoetg unoloyizovtat he Baon tn uéBodo otaBepng anooBeong, WOTE TO KOGTOG va dLaypAPETAL KATd Tn OLAPKELD
TNG UNOAOYIZOPEVNG WPEAUNG ZWNG TWV OLAPOPWY NEPLOUCLAKWDY OTOLXELWV.

Ta nocooTa anooBéocwy eival Ta e€Ng:

Krnpta 3%
E€onAopocg Mpagpeiou, EnwnAa kat Zkeun 15%
E€onAopog HAekTpovikav YrnoAoyloTav 20%
Mnxavokivnta Oxnpata 20%
EpyaoTtnplakog kat Eknatdeutikog E€onAtopog 15%
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(b) Retirement benefits for permanent staff and gratuities for employees employed under contract

HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees and pays gratuities to employees
employed under contract on their retirement.

The cost of these benefits is recognised in the statement of comprehensive income over the period of service of employees and
is estimated annually by independent qualified actuaries, based on the projected unit credit method, in accordance with the
provisions of IAS 19 “"Employee Benefits”.

Actuarial gains or losses are fully recognised in other comprehensive income during the year occurred. These actuarial gains
or losses are directly recognised in HRDA's accumulated reserves and are not reclassified in results in subsequent periods.

HRDA recognises the below changes in the present value of the obligation, as part of personnel cost in profit or loss:

e Current service cost
¢ Interest cost on the Schemes’ liabilities

(c) Property, plant and equipment

Property, plant and equipment are measured at cost, net of accumulated depreciation. Depreciation on additions to assets is
calculated for a full year, irrespective of the date of their purchase. No depreciation is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, to allocate the cost to the assets less the estimated residual
values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxetia)
(y) AKivnTa, eykatacTtacelg Kat eonAtopog (ouvéxeia)

[ta Tn yn, kKaBwg Kat yia Ta €pya TEXvNg yla Ta onoia dev pnopei va npoodloploTel wPEALPN Zwn, dev yivetal npoBAeyn
yla anooBEoeLg.

Ot peBodol anooBEocewv, WPEAPWY XPNOEWY Kal UNOAELPPATIK®V aEL®v enave§eTadzovTal aTnV NUeEpopnvia avapopag Kat
yivovTat avanpooappoyég avaAdywg.

‘Onou n AoyloTikn a§la evog NEPLOUCLAKOU OTOLXELOU g€ival HEyaAuTepn and To UNOAOYLZOPEVO MOCGOG AVAKTNONG, QUTN
QMNOPELWVETAL AUECWG GTO NOOO TNG AVAKTNONG, PE TN dlaPOopA va avayvwpizeTal oTNV KATAOTAGN GUVOALKWV €000WV.

Aanaveg yla endlopBmOELG KAl GUVTAPNGON POUTIVAG TWV AKLVATWY, EYKATAOTACEWY KAl €§ONALOPOU XpEWVOVTAL GTNV
KaTdoTaon OUVOALKGV €000V, 0TO €T0G NOU NPOKUMNTOUV. To KOOTOG ONHAVTIKWY BEATIWOEWY KAl avAKALVIOEWY Kal AANEG
peTayevéaTepeg dandveg nepthapBavovral otnv agia Tou NEPLOUCLAKOU aTOLXELOU OTAV MANPOUVTAL TA KPLTAPLA AVAYVWAELONG
Tou AATT 16. OL onpavTikeg BeATIWOELG Kal avakalvioelg nou neptAngBnkav otn AoyloTikn a&ia Tou nepLoucLakou oTolXeiou
anocBévovtal Katd Tn SLAPKELD TNG UNOAELNOPEVNG WPEAUNG ZWNG TOU OXETIKOU NEPLOUCLAKOU GTOLXELOU.

‘Eva oTolxeio Twv aklvnTwy, EyKaTaoTaoewyv Kat e§onAtopol dlaypdgeTatl kKata tn 0taBeon Tou n O6Tav OEV AVApPEVETAL
va NPokUWouv PHEAAOVTLKG OLKOVOPLKG OPEAN and TN OUVEXN XPNon Tou OTOLXElOU evepynTLKoU. To KEPOOG N ZnuLa nNou
MPOKUNTEL KATA TNV MWANGN N TNV ANOCUPON €vOG OTOLXELOU TWV OKLVATWYV, EYKATAOTACEWY Kal eEonAlopou, kaBopizeTal wg
n dtapopa HeTAEU Twv eL0NpAgeEwWY TwV NWANCEWY KAl TNG AOYLOTIKNG a§iag Tou oTOLXELOU EVEPYNTIKOU Kal avayvwpizeTat
oTa anoTeAéopata.

() MwBwaoeLg

H AvAA a&loloyel kata Tn cUvayn Tng cupBaong Katd n6co pla cUPBaon givat h neplexel picBwon. Auto cupBaivel edv
n oUpBaon petaBiBazel To dLkaiwpa va EAEYXEL TN XPNON €VOG NPOOSLOPLOPEVOU MEPLOUCLAKOU GTOLXELOU yLO PLa XPOVLIKN
nepiodo évavtL aviaAAdypatog.

H AvAA wg HLIoBwTNG epappdzel Pla eviaia NPooéyylon apxitkAG avayvmwpLlong Kal ENPETPNONG yLa OAEG TIG HLOBwoELg
€KTOG and TG BpaxunpoBeopeg ploBwoelg. H AvAA avayvwpizel unoxpe®oelg HloBwoewy yia TL¢ NANPWHEG HLOBwpATWY
Kal meplouclaka oTolxeia pe dlkaiwpa XxpAong yla Ta ev AOyw NEPLOUCLAKA OTOLXELQ.

¢ [leplouciaka oTolxeia pe dLkaiwpa xphong

H AvAA avayvwpizel neplouctaka otolxeia e dtkaiwpa xpAong Katd Tnv ngepounvia évap§ng Tng picBwong, dnAadn Tnv
npepopnvia nou 1o v AOyw NepPLoucLako aTolxeio ival dtaBeotpo yla xpnaon. Ta neplouctakd otolxeia pe dtkaiwpa xpnong
anoTipoUvTal o€ KOOTOG HEIOV OWPEUPEVEG anooBEOELG Kal Znpieg anopeiwong, NPooapuoZovTag Ta €NLONG yLa TUXOV
avanpooapuoyn TV UNOXPEWOEWV PLoBmoewy. To KOOTOG TWV NEPLOUCLAK®Y OTOWXElwV e dtkalwpa xphong nepthapBavet 1o
nogd TWV avayvwpLOPEVWY UNOXPEDCEWY HioBwang, To apxtko AUeCo KOOTOG, KaBwg eniong Kal TLg NANPWUEG HLOBwPATWY
nou npaypatonotn@nkav Katé Tnv npepounvia évapgng n nptv anod Tnv npepopnvia évap§ng, yeiov ta kivntpa picBwong
nou An@Bnkav. Ta neplouctlaka oTolxeia yla dikalwpata xphong anooBévovTat e Tn pEBodo oTabepng anocBeong katd
TN OLAPKELD TNG HLKPOTEPNG EK TWV NEPLOOOU PIOBWONG KAL EKTIHWHUEVNG WPEALUNG ZWNE TWV MEPLOUCLAKWY OTOLXELWV.

Edv n dlokTnoia Tou ploBwpevou neplouctakou ototxeiou Ba petaBiBaoTtel oTnv AVAA kata To T€AoC TnG picBwong n To
KOOTOG aVTavaKAG TNV AoKNON €vVOG dlKalwpaTog ayopdg, n andécoBeon unoAoyizetal pe Baon TNV eKTIHOPEVN WPEALUN
Zwh TOU NEPLOUGLAKOU GTOLXELOU.

Ta neplouciaka oTolxeia pe dlkaiwpa xphong undkewvral eniong oe anopeiwon. Mvetat avagopd nlo KATW OTNV APXA TNG
anopeiwong.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(c) Property, plant and equipment (continued)

No depreciation is provided on land and works of art whose useful life cannot be determined.

Depreciation methods, useful lives and residual values are reassessed and adjusted accordingly at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount with the difference being recognised in the statement of comprehensive income.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the statement of comprehensive
income in the year in which it is incurred. The cost of major renovations and other subsequent expenditure are
included in the carrying amount of the asset when the recognition criteria of IAS 16 are met. Major renovations that
are included in the carrying amount of the asset are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an
item of property, plant and equipment is determined as the difference between the sales proceeds and the carrying
amount of the asset and is recognised in the statement of comprehensive income.

(d) Leases

HRDA assesses at the inception of a contract, whether the contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use of an identified asset for a period of time in exchange
for consideration.

HRDA as a lessee applies a single recognition and measurement approach for all leases for which it is the lessee,
except for short-term leases. HRDA recognises lease liabilities to make lease payments and right-of-use assets
representing the right to use the underlying assets.

¢ Right-of-use assets

HRDA recognises right-of-use assets at the commencement date of the lease [i.e. the date the underlying asset is
available for use). Right-of-use assets are measured at cost, less any accumulated depreciation and impairment
losses, and adjusted for any remeasurement of lease liabilities. The cost of right-of-use assets includes the amount
of lease liabilities recognised, initial direct costs incurred, and lease payments made at or before the commencement
date less any lease incentives received. Right-of-use assets are depreciated on a straight-line basis over the shorter
of the lease term and the estimated useful lives of the assets.

If ownership of the leased asset transfers to HRDA at the end of the lease term or the cost reflects the exercise of
a purchase option, depreciation is calculated using the estimated useful life of the asset.

The right-of-use assets are also subject to impairment. Refer below for the impairment policy.
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3. IHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxeta)
(8) MwBwosig [ouveéxera)
*  YNoXxpeWOELG HLOODOEWV

Katd tnv npepopunvia évap&ng Tng picBwaong, n AvAA avayvwpizel unoxpewoelg and picBwaon nou entpeTpolvTatl oTnv
napovca a&ia Twv nAnpwpwv nou Ba npaypatonotnBolv Kkata Tn dtapketa Tng picBwong. Ot NANpwpEG ploBwpdtwy
neplapBavouv otaBepég nAnpwpeg (oupnepthapBavopévav Twv oTaBep@v NANPWHOV EVTOE TNG OUPQWViag) peiov Tuxov
€LOMNPAKTEA KivnTpa, HETAaBANTEG pLoBhoelg (mou e€apT@vral anod kamnoto deikTn N NOC0GTO) KAL MOCA MOV avapéveTal va
kataBAnBouUv pe eyyunoelg unoAetppatikng agiag. Ot nAnpwpeg ploBwpaTtwy nepthapBavouv eniong 1o KOOTOG E§A0KNONG
€VOG dLKALWPATOG ayopdg nou eivat euloywe BEéBato 61t Ba aoknBel and Tnv AVAA Kat NANPWPEG NOWVMYV yLd TOV TEPUATLOHO
TnG picBwong, €dv n dudpkela Tng picBwaong unodnAwvet 6TL N AVAA avapéveTal va aoknoel To dlkaiwpa TeppaTiopou.
Ot peTaBAnTEG NANpwHEG ploBwpatwy nou dev e§aptavral and €va delKTN N €va N0C000TO6 avayvwpigovrat wg €§oda oTnv
nepiodo kata Tnv onoia cupBaivel To yeyovdg h n KatdoTaon nou evepyonolel TNV NANPpwHN.

Kata Tov unoAoylopd Tng napoucag agiag Twv nAnpwp®v picBwang, n AvAA xpnolponolel To aUENTIKO XPEWOTIKO EMLTOKLO
(“incremental borrowing rate” n “IBR") katd Tnv npepopnvia évapEng Tng pioBwong, KAB®E To ENTOKLO MOU EPNEPLEXETAL
oTn picBwon dev eival apeca npocdlopiotgo. MeTd TNV npepopnvia évapgng, 10 N0CO TWV UNOXPEWOEWY ano YicBwua
auEaveTal yLa va avTikaTonTpigeL Tnv augnon Twv TOKWY KAl HELOVETAL yLa TG NANpwpeEG ploBwuatwy. EntnAéov, n AoyloTikn
a&la Twv UNoxpe®oewv and XpNPaTodoTIKEG HLOBWOELG anoTIPATAL EK VEOU €AV UNApXeL Tpononoinaon, HETABOAN Tng
diapketag piobwong, alayn oTig NANpwHEG HloBwpatwy (m.x. peTaBOAEG HEANOVTLKMV MANPWHGOV MOU MPOKUMTOUV ano
peTaBoAn Tou SeiKTn N GUVTEAEGTNA MOU XPNOLUOMOLELTAL YA TOV MPOCOLOPLOPO AUT®V Twv NANpwHGv) N peraBoln otnv
a&loAdynon Tou dLKALOPATOG ayopdg TOU NEPLOUCLAKOU OTOLXELOU.

e BpaxunpoBeopeg HLoBWOELG

H AvAA epappodzel Tnv anaAlayn and Tnv avayvaplon BpaxunpdéBeopng piocBwong oTtig BpaxunpoBeopeg pLoBwoelg
(dnA. ekeiveg TIg pLoBmoelg nou éxouv dlapKetla PicBwaong 12 pnvav n AlydoTepo and Tnv nugpopnvia évapEng kat dev
neplapBavouv dikaiwpa ayopac). Ot nAnpwpég PLoBwpatwy yua BpaxunpoBeopeg Ylobhwoelg avayvwpizovrat wg é€oda
pe Tn otaBepn peBodo katd Tn dtdpkela Tng picBwong.

(€) Aoylopika npoypaupara

Aandaveg nou €xouv AUEON OXEON PE §EXWPLOTA AOYLOPLKA NpoypaupaTta nou avhakouv otnv AvAA Kal nou avapeverat oTL
Ba dnploupynoouv olkovopLlkd opEéAn nou Ba unepBaivouv TIg dandAveg yla NePLOCOTEPO anod £€va £T0G, avayvwpigovral
wG Guha neplouotlaka oTolxeia. MeTénetra, Ta AoyLOPLKG NpoypaupaTa NapouctdzovTal 6€ KOOTOG PHELOV CUCOWPEUPEVEG
XPEOAUOELG Kal peiov onotadnnoTe cucowpeupevn anopeiwon otnv agia. To nooooTd €TAGLAG XPEOAUONG NOU UNoAoyizeTat
avépxetat og 20%.

Aandveg nou BeATldVOUV N ENEKTELVOUV TNV anNGO00N TwV AOYLOHLKWV NPOYPAPHATWY NEPAV anod TLG APXIKEG NPodLaypapeg
kepaiatonotouvrat, 6Tav nAnpolvTat eniong 1a kptrnpta Tou AAM 38. Aandveg nou oxeTizovral ge TN GUVTAPNON AOYLOPLK®V
NPOYPAHHATWY XPEWVOVTAL 0TA aNoTEAEGUATA OTO £TOG MNOU MPOKUNTOUV.

Ta Aoyloptkd npoypappata anooBévovrat oUp@wva pe Tn oTaBepn peBodo oe neplodo nou dev unepBaivel Ta Néve £€Tn. LTI
nNpooBNKeG AOYLOPLK®V NPoypappaTwy unoAoyizovral anooBEoeLg yia oAOKANPO TO £T0G, AVEEAPTNTA ANO TNV NPEPOMNVia
ayopdg, EV® yla TIG EKNOLNOELG OEV UNOAOYiZovTaL anocBECELG yLa TO OXETLKO £T0G.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(d) Leases (continued)
e Lease Liabilities

At the commencement date of the lease, HRDA recognises lease liabilities measured at the present value of
the lease payments to be made over the lease term. The lease payments include fixed payments (including in
substance fixed payments within the contract) less any lease incentives receivable, variable lease payments
(that depend on an index or a rate), and amounts expected to be paid under residual value guarantees. The lease
payments also include the exercise price of a purchase option reasonably certain to be exercised by HRDA and
payments of penalties for terminating the lease, if the lease term suggests that HRDA is expected to exercise
the option to terminate. Variable lease payments that do not depend on an index or a rate are recognised as
expenses in the period in which the event or condition that triggers the payment occurs.

In calculating the present value of lease payments, HRDA uses its incremental borrowing rate (IBR) at the
lease commencement date because the interest rate implicit in the lease is not readily determinable. After
the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and
reduced for the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if
there is a modification, a change in the lease term, a change in the lease payments (e.g., changes to future
payments resulting from a change in an index or rate used to determine such lease payments) or a change in
the assessment of an option to purchase the underlying asset.

e Short-term leases

HRDA applies the short-term lease recognition exemption to its short-term leases [i.e. those leases that have a lease
term of 12 months or less from the commencement date and do not contain a purchase option]. Lease payments on
short-term leases are recognised as expenses on a straight-line basis over the lease term.

(e) Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA
and that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible
assets. Subsequently, computer software is carried at cost less any accumulated amortisation and any accumulated
impairment losses. The annual amortisation rate for computer software is 20%.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised, when the criteria of IAS 38 are met. Costs associated with maintenance of computer
software programmes are charged to the statement of comprehensive income in the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding
a period of five years. On additions of computer software, amortisation is calculated for the full year irrespective of
the date of purchase, while for disposals no depreciation is charged for the year of disposal.
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3. IHMANTIKEZ AOTIITIKEL APXEX (guvéxela)
(oT) Anopgivon Pn XpNHATOOLKOVOHLKGOV MEPLOUCLUK®V OTOLXELWV

Ta neplouctakd otolxeia yla Ta onoia dgv pnopei va npoodloploTel wPEAPN Zwn eV UNOKELVTAL € andoBeon KAt UNOKELVTAL
o€ €Aeyxo anopeiwong TG agiag Toug eTnoiwg KaBwg Kat 0Tav onotadnnote yeyovota n aAAay€g KatadelkvUouy 6TL N
AoyloTikn a&ia Toug dev Ba avakTnBel. Ta neplouotlakd oTolxeia nou anocBEvovTal UNOKELWVTAL € EAEYX0 AMOPELWONG TNG
a&iag Toug 6TAV UNGpXxouv evOELEeLg OTL n AoyloTikn a§ia Toug dev Ba avakTnBel. Znpuld anopeiwong avayvwpizeTal yla 1o
noco yta To onoio n AoytoTikn a§ia Tou nayiou unepBaivel Tnv avakTholpn a§ia Tou. H avaktnotpn a&ia eivat n yeyahutepn
aia peta€u evAoyng a€ilag PelwPEVNG PE TO ANALTOUPEVO yLa TNV N@ANGN KOGTOG Kal Tng a€lag xpnaong (napovoa afia
XPNHATOPOWY Nou avapgvetal va dnptoupynBouv pe Baon tTnv ekTignon Tng AteUBuvong yla Tig HEAAOVTIKEG OLKOVOULKEG Kal
AELTOUPYIKEG oUVOAKeC). Ma TNV EKTIUNON TWV ZNPLMV ANOPELWONG, Ta NEPLOUCLAKAG OTOLXELD EVTAGOOVTAL OTLG HIKPOTEPEG
duvaTtég Yovadeg dnpLloupylag TAPELOKWY powv. Mn XpnpaTooLlKOVOULKA Neplouctlakd oTowxeia, Ye e§aipeon Tnv unepaéia,
T0 onoia £€xouv UNooTel anopeiwaon, e§eTazovTal oe KGBe npepounvia avapopdag yia nBavn avTioTpoPn TNG anopeiwong.

(z) Xpnparooikovouika péca

Ta XpNPATOOLKOVOULKG MEPLOUGLAKA OTOLXELD KAl OL XpNHUATOOLKOVOULKEG UNOXPEWOELG avVayvwpizovTal oTNV KaTaoTaon OLKOVOULKNG
8€ong, and Tn oTypn nou n AvAA kaBiotatal €va pépog €K TwV CUPBAANOPEVWY TOU XPNHUATOOLKOVOULKOU HETOU.

Advela nou napaxwpnBnkav

Ta ddvela nou napaxwpouvrat anod Tnv AvAA pe Tnv napoxn xpnpdatwy aneuBeiag otov davelzopevo TagvopouvTal wg 0AvVeLa Kat
napouctazovral oe anooBeaBeioa T KThong. Auth n TN eivat n dikatn a§ia Twv xpnpatwy nou 668nkav yia va dnytoupynBouv Ta
ddvela, 6Nwg NpoadlopizeTal anod Tig TWEG TNG ayopdg Kata Tnv ngepopnvia nou dnptoupyeitat To ddveto. OAa Ta ddvela avayvwpizovrat
OTav NapaxwpoUvTaL Ta XpAKATA 0TOV OaVELZOHEVO.

[veral npdBAewn yla anopeiwaon otnv agia Tou daveiou dTav UNApXeL avTIKELPEVIKN €vOeLEn 6TL n AvAA dev Ba eivat oe B¢on va
€lonpagel OAa Ta Nood nou TG oPeilouv CUPPWVA HE TOUG apxXtkoUg oupBaTikoug 6poug Twv daveiwv. To Noood Tng NpdBAeyng eival
n dlapopd Yetagu TnG AoyloTIkNg a§iag Kal Tou avakTNoLou nooou, To onoio €ival n napouoa agia Twv avapeVOUEVWY TAPELOK®V
POV, cUPNEPAAUBAVOPEVWY KAl TwV AVAOKTAGLUWY NMOCKV anod EYYUNOELG Kal e§a0paNoeLg, NPOeEOPANPEVA LE TO APXLKO EMLTOKLO
Twv daveiwv.

Enevduoelg

H AvAA Ta&wvopel TG enevAUOELG TNG OE PETOXEG KAl OpOAOYa OTLG OKOAOUBEG KATNYOPIEG: XPNATOOLKOVOULKA NEPLOUCLAKA OTOLXELD
nou anoTwouvral o€ dikatn a§ia pEoW TwWV anoTEAECUATWY KAl XPNHPATOOLKOVOULKA NEPLOUCLOKE OTOLXELD Nou anoTidolvTal og
anocBeopévo kdaToG. H Ta§wvopnon Twv enevoloewy €§apTaTtal anod Tov okonod yia Tov onoio anoktnBnkav ot enevoucelg. H AvAA
ano@pacizel Tnv kataAANAN Tavopnan Twv enevOUCEWY KATA TNV APXLKN avayvawplon Kat enavagloloyel auto Tov kaBoplopo o kabe
npepopnvia avapopdg.

e XpNUATOOLKOVOULKA MEPLOUGLAKA OTOLXELO MOU AMOTLUOUVTAL OE anooBECPEVO KOOTOG
Ta XpNUATOOLKOVOULKA NEPLOUCLAKA OTOLXEL ENLPETPOUVTAL OTO anocBeopévo kbaTog edv NAnpoly TIG akdAouBeg dUo npoinoBeoelg:

- To XpNPOTOOLKOVOHLKO NEPLOUGLAKO OTOLXELO KpaTELTaL GTO NAGLOL0 EVOG EMXELPNPATIKOU HOVTEAOU, GTOXOG TOU OMOiou Eival n
SLaKPATNON XPNHATOOLKOVOULKGV MEPLOUCLOKWY OTOLXELWVY PE OKOMO TV €lonpagn oupBaTk@y TAPELAKGMY POV, Kal

- 0L OUPBATIKEG TAPELAKEG POEG TOU XPNUATOOLKOVOHLKOU MEPLOUCLAKOU OTOLXELOU QVTLIPOOWNEUOUV ANOKAELOTIKA MANPWHEG
ke@ahaiou kal TOKwv ni Tou ave§o@ANToU undAotnou Kepaiaiou Nou KaTaBAAOVTaL OE CUYKEKPLUEVEG NHEPOUNVIEG.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

3. SIGNIFICANT ACCOUNTING POLICIES (continued)

(f) Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets
that are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds
its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in
use (present value of cash flows expected to be generated based on management’s estimates of future economic and
operating conditions). For the purposes of assessing impairment, assets are grouped at the lowest levels for which
there are separately identifiable cash flows. Non-financial assets, other than goodwill, that have been impaired are
reviewed for possible reversal of the impairment at each reporting date.

(g) Financial instruments

Financial assets and financial liabilities are recognised in the statement of financial position when HRDA becomes a party to the
contractual provisions of the financial instrument.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at amortised
cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined by reference to
market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all amounts due
according to the original contractual terms of loans. The amount of the provision is the difference betweenthe carrying amount
and the recoverable amount, which is the present value of expected cash flows including amounts recoverable from guarantees
and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value through
profit or loss and financial assets at amortised cost. The classification depends on the purpose for which the financial assets
were acquired. HRDA determines the classification of financial assets at initial recognition and re-evaluates this determination
at every reporting date.

¢ Financial assets at amortised cost

Financial assets are measured at amortised cost if they meet the following two requirements:

- The financial asset is held within a business model whose objective is to hold the asset in order to collect contractual
cashflows, and

- the contractual cash flows of the financial asset represent solely payments of principal and interest on the principal amount
outstanding, payable on specific dates.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEX (ouvéxetia)
(z) Xpnpatoolkovoptkd péoa (ouvéxela)

Enevduoelg (ouvéxeta)

¢ XpNUATOOLKOVOULKG MEPLOUGLOKA OTOLXELD MOU AMoTLHoUVTaL o€ anooBeopévo KOoTog (ouvexeta)

Auth n Ta§vopunon apopd JETPNTA KAl KATABETELG O€ TPAMNEZEG, OAVEL KAl analTAOELG Ta OJOAOYA MOU KATEXOVTAL PE GTOXO Th dLakpdTnon
yta Tnv eionpagn cupBaTIK@Y TAPELOKWY POWV KAl AAAD XPNHATOOLKOVOULKA MNEPLOUCLAKA OTOLXEld. AUTA TA XPNUATOOLKOVOULKA
MEPLOUCLAKA OTOLXELD ENLPETPOUVTAL OTO ANOGBEGPEVO KOGTOG XpNotponolavTag Tn péBodo Tou mpaypatikou enwrokiou (EIR), peiov
npoBAEWeLg yla AMNZ. MeTd Tnv apxLKh TOUG avayvwpLon, Ta XpNUATOOLKOVOULKA HECA Nou ENLPETPOUVTAL OTO anooBECHEVO KOOTOG
ENUETPOUVTAL 0TO anooBeCpEVO KOOTOG e TN HEB0OO Tou NpaypaTikol eNtTokiou, peiov TUxov NPoBAEYELG yla anopeiwan.

To anooBeopévo KOGTOG UnoAoyizeTal AauBavovrag undwn onoladnnoTe UNEP n uno 1o APTLO NOod Kat OAEG TLG apoBEG nou anoteAolv
avanocnacTo PEPOG Tou NpaypaTikou ntrokiou. H andoBean nepilapBavetat ota “Awagopa EE0da” oTnv KATAoTaon GUVOMKGOV £600wV.

H AvAA unoMoyizet AMNZ eni TV XpNHATOOLKOVOULK®MY NEPLOUCLOKWY OTOLXELWVY MOU anoTlgouvTal oe anocBeopévo KOOTOG, BaoeL
oTaBulopévav NpoBAEYE®WY yla TN HETPNON TWV AVAPEVOPUEVWY EANELPPATWY TAPELOK®Y powv. EAAEpPa Tapelakwy potv gival n
dlapopa PeTagl Twv TAPELAKWV POWV Nou opeilovTal cUUPWVA PE TA XAPAKTNPLOTIKG TOU XPNATOOLKOVOULKOU NEPLOUCLAKOU GTOLXEIOU
KAl TwV TAPELAKGOV POGV MOU aVAPEVETAL Va €LoNpaxBouv.

Lo XpNHATOOLKOVOHLKA OTOLXELD NMOU €V €XOUV UMOOTEL GNPAVTIKN al§non Tou NIOTWTIKOU KvdUVoU anod TNV apxLtkn avayvaopion,
avayvwpizovtat AMZ nou pnopet va npokUyouv ano yeyovota aBETnong Ta onoia eivat duvatov va entoupBouv 0Toug eNdpEVoug 12 pnveg.

Ze nepinTwon onPavTikng al§nong Tou NIOTWTIKOU KvdUVOU and Tnv apXIkn avayvwplon, anatreitat anopeiwon and 0Aa Ta evOexopeva
yeyovoTa aBETnong kaB’ 6An Tnv avapevopeVN SLAPKELD ZWNG TOU XPNPATOOLKOVOHULKOU PECOU.

H AvAA opadonolel Ta XpnPATOOLKOVOHLKA NEPLOUCLAKA oTolXela yia Tov unoAoylopd Twv AMZ o X1adto 1, ZTadto 2 kat X1ddio 3,
ONWG NEPLYPAPETAL MO KATW:

- 214010 1: Ta XpNUATOOLKOVOULKA NEPLOUCLAKA OTOLXELD MOU DEV EXOUV GNPAVTIKNA aUENGN TOU NIOTWTIKOU KvdUVOU and TNV apXikn
avayvapion, neplapBavovrat oto X1ddwo 1 kat avayvwpizoviat AMZ 12 pnvav.

- 214010 2: Ta XpNHATOOLKOVOULKA MEPLOUTLAKA OTOLXELD MOU €XOUV UNOOTEL GNPAVTLKA al§NoN Tou NIOTWTIKOU KvdUvou and tnv
apxtkn avayvaplon, nepthapBavovrat oto X1adLo 2, onou avayvwpizoviat AMNZ ywa 6An Tn dLdpkela TNG ZwNG TOUG.

- Z1adto 3: Ta XpNPATOOLKOVORLKA OTOLXELD MOV €ival NOTWTIKGG anodelwpéva Kat yla Ta onola avayvwpizovrat AMZ yia 6An tn
OLAPKELA TNG ZWNG TOUG.

Ou ANZ avayvwpizovral ota anoteAéopata e avriotowxn npdBAEYNn anopPeiwong yia aVaPEVOUEVEG NIOTWTIKEG ZNULEG, N
onoia NapouolazeTat wg Peiwan oTn AOYLOTIKN a§ia TwV XpPNPATOOLKOVOHLK®MY MEPLOUCLAKWY OTOLXELWV NMOU anoTipolvTal o€
anooBeopévo KOATOG GTNV KATAGTAON OLKOVOULKNG B€oNng.

la Tig enevdUoelg oe KpaTika opdAoya, n AVAA avayvwpizel AMNZ oe X1d610 1, aEloAoymvTag Pe XapnNAS NOTWTIKO KivOuvo Toug
€KOOTEC.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

This classification relates to cash and bank deposits, loans and advances, debt securities held under the "Hold to collect’
business model and other financial assets. These financial assets are measured at amortised cost using the Effective
Interest Rate (EIR) less allowances for expected credit losses (ECL). After their initial recognition, financial instruments are
measured at amortised cost using the effective interest method, less any provision of allowances for expected credit losses.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees that are an integral part
of the effective interest rate. The amortisation is included in “Sundry Expenses” in the statement of comprehensive income.

HRDA calculates ECLs on financial assets at amortised cost based on weighted predictions for the measurement of expected
cash outflows. Cash outflow is the difference between the cashflows due in accordance with the characteristics of the asset

and the cashflows expected to be received.

For financial assets that have not had a significant increase in credit risk since initial recognition, expected credit losses
resulting from default events that are possible within the next 12 months are recognised.

In case of a significant increase of credit risk since initial recognition, expected credit losses that result from all possible
default events over the expected life of the financial asset are recognised.

HRDA groups its financial assets, for the measurement of expected credit losses, into Stage 1, Stage 2 and Stage 3, as
described below:

- Stage 1: Financial assets which have not had a significant increase in credit risk since initial recognition are considered
to be Stage 1 and 12-month ECLs are recognised.

- Stage 2: Financial assets that are considered to have experienced a significant increase in credit risk since initial recognition
are considered to be Stage 2 and lifetime credit losses are recognised.

- Stage 3: Financial assets which are considered to be credit-impaired and lifetime credit losses are recognised.

ECLs are recognised in results with a respective provision of impairment for ECLs, which is presented as a reduction in the
carrying amount of financial assets at amortised cost, in the statement of financial position.

HRDA evaluates investments in government bonds with low credit risk, therefore Stage 1 ECLs are recognised.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
(z) Xpnpatoolkovoptkd péoa (ouvéxela)

Enevduoelg (ouvéxeta)

¢ XpNUATOOLKOVOULKA MEPLOUGLOKA OTOLXELD MOU amoTLHouvTaL o anooBeopévo KooTog (ouvexeta)

[a PETPNTA KaL avTioTOLXA HETPNTAV, TPAMNEZIKEG KATABEOELG Kal ypappdTia dnpoaoiou, n AVAA epappdzel T YEVIKA NPOOEYYLON yLa
1OV UNoAoyLopo Twv AMZ. Adyw Tng BpaxunpoBeopng UONG aUTGV TwV NEPLOUCLAKGOV OTOXELwV (BnAadn AydTepo and 12 pnveg Kat,
OE MEPLOPLOPEVO aplBUo neptiT@oswy, 18 paveg), n AVAA avayvwpizet AMNZ og Z1ado 1.

OuAlNZ ava xpnpaTooLKOVOULKO NEPLOUCLOKS OTOLXELD, UNOAOYiZovTal wg To ywvopevo TnG ékBeang Tng AVAA og nepintwon aBETnong
unoxpéwong (EAD: Exposure at Default] ent tnv niBavornta aBétnong unoxpéwong (PD: Probability of Default), ent Tn znpua oe
nepintwon aBétnong unoxpéwong (LGD: Loss Given Default). ia tnv ekTipnon tng mBavotntag aBEtnong unoxpeéwong, n AvAA
xpnotponolel a§LoAoynoEeLG NIOTOANNTLIKAG tKavOTNTAg anod e§wTepLkoug oikoug a&loAoynong. To LGD kaBopizetat oto 40% Baoel
ekTINoewV TNG Eupwnaikng Kevrpikng Tpanezag, ot onoieg Baoizovral o€ epnelpikd d€00UEVA TWV XPNHUATOOLKOVOULKMY ayopov
OTNV MNEPLOXN TOU EUPW.

e XpnUaTOOLKOVOPLKA aTOLXELD MOU anoTipouvTal o€ dikatn agia HEow TwV anoTEAEOHATWY

XPNHPATOOLKOVOULKA NMEPLOUGLOKA OTOLXELD KAL UNOXPEWOELG MOU TaEvopoUvTal o€ auth TNV Katnyopia, €KTOG and auta nou
KaTéxovTal Npog spnopia, eivat autd nou npoodiopizovrat and Tn AleUBuvon Kata TNV apxikh TOUG avayvepLon n autd nou
UNOXPEWTIKA ENLPETPOUvVTaL o€ dikatn a§ia oUp@wva pe To AMXA 9.

AuTd To XPNPOATOOLKOVOULKA NEPLOUGLAOKE oTolxela entueTpoUvTal oe dikatn afia p€ow Twv anoTeAeopdTwy Kat oL HeTaBoAég
otn dikatn a§ia avayvwpizovral oTNV KATAOTAON CUVOMKGY E0O0WV.

MpaypatonownBévra kat pn npayuyatonotnBévra kEPAN Kat ZnpLEG Nou npoépxovTat ano aAAayég otn dikain a§ia Twv
XPNHATOOLKOVOULKWY MEPLOUCLAK®MY OTOLXELWV MOU anoTigouvTal o€ dikatn agia pEow Twv anoteAeopatwy, nepthapBavovrat
0TNV KATAOTAON GUVOALKGWV £000wWV 0TNV NePLlodo nmou npokuntouv. Mn npaypatonoinBevra KEPAN N ZNPLEG MOU NPOKUMNTOUV
ano6 alayég otn dikatn a&ia Twv XPNPATOOLKOVOULK®V NEPLOUCLOK®Y OTOLXELWV Mou anoTipouvTat o dikatn afia pEow Twv
Aotnwv cUVOMKGY 060wV, avayvwpizovtal 6To cucowpeuBéy anoBepaTiko.

H dikatn aia Twv enevoUoewy nou dlanpaypyatevovTal o€ Pla evepyo ayopd BacizeTal oTn XpNUATIOTNPLOKNA TIHA NPoo@opdg.
Edv n ayopd yla €va xpnpaToolkovoptko neplouclakd oTolxeio Ogv eivat evepyodg, ONWG ENLONG KAL yLa PN ELONYPEVEG PIETOXEG,
n AvAA npoadiopizel Tn dikatn a&ia xpnotponotwvrag peBodoug anotipnong. Ot peBodot anotipnong nepthapBavouv Tn xpnon
npocPATWV cUVAAAay@V nou €ytvav o€ kaBapd epynoptkn Baon, avagopd oe NapopoLoug TiTAoug Kat peBodoug npoeEoPAnuévav
TAOPELOKWV POWV KAVOVTAG PEYLOTN XPAON SEDOPEVWY TNG AYOPAG KAl EAGXLOTN XpAON e0wTEPLK®V 0edopévmy TG AVAA. Ot
HETOXEG TwWV onoiwv n dikatn a&ia dev pnopei va unoAoyloTel Ye aglontoTia, avayvwpizovral o€ K6GTOG pelov onoladnnoTte
anopeiwaon otnv agia. H AvAA a§loloyel oe kGBe npepopnvia avagopag KaTd NOCOV UNAPXEL AVTLKELMEVIKN anodelg§n OTL €va
XPNUATOOLKOVOULKO MEPLOUCLAKO GTOLXELO N Pla OPada XpPNPATOOLKOVOULK®Y NMEPLOUCLAKWY OTOLXELWV EXEL UNOOTEL anopeiwon
otnv a§ia. AANayeg oTLg dikaleg a§leg TwV XPNPATOOLKOVOULK®WV NEPLOUCLAK®MY OTOLXELWY MOV anoTiouvTal o€ dikatn agia yEow
TWV aNoTeEAEOUATWY, KATAXWPLZOVTAL 6TNV KATAGTAGN OUVOALK®WY E0O3WV TOU £TOUG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

For cash and cash equivalents, bank deposits and treasury bills, HRDA implements the general approach for the calculation
of expected credit losses. Due to the short-term nature of these financial assets (less than 12 months and in a limited
number of cases,18 months), HRDA recognises Stage 1 ECLs.

Expected credit losses per financial asset, are calculated as the product of HRDA's exposure in the event of a default (EAD:
Exposure at Default) by the probability of default (PD: Probability of Default), by the estimate of the loss if default occurs
(LGD: Loss Given Default). For the estimation of the probability of default, HRDA uses credit ratings evaluations from credit
ratings institutions. LGD is set at 40% according to European Central Bank’s estimations that are based on empirical data
of financial markets in the eurozone.

e Financial instruments at fair value

Financial assets and liabilities classified in this category, other than those held for trading, are those that management
elects to classify as such on initial recognition, or those that are mandatorily measured at fair value according to IFRS 9.

These financial assets are measured at fair value through profit or loss and any changes in their fair value are recognised
in the statement of comprehensive income.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through
profit or loss are included in the income statement in the period in which they arise. Unrealised gains or losses arising
from changes in the fair value of investments at fair value through other comprehensive income are recognised in
accumulated reserves.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active
(and for unlisted securities), HRDA establishes the fair value by using valuation techniques. These techniques include the
use of recent arm’s length transactions, reference to other instruments that are substantially the same and discounted
cash flow methods, making maximum use of market inputs and relying as little as possible on HRDA's specific inputs.
Equity investments for which fair values cannot be measured reliably are recognised at cost less impairment. HRDA
assesses at each reporting date whether there is objective evidence that a financial asset or a group of financial assets
is impaired. Changes in fair value of financial assets at fair value through results are recognised in the statement of
comprehensive income.
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3. ZHMANTIKEX AOTIITIKEZ APXEZX (ouvéxeia)
(g) Xpnpatoolkovopikd péoa (ouvéxeta)

Tapelaka dtaBéoiya kat Llooduvaya

To Tapelo kal Ta Tapelakd LoodUvapa nepthapBavouv HeTpNTa Kal kaTaBéoelg dyewg Kat npoBeopiag, ol onoieg eival eUKoAa
METATPEWLHUEG O€ £va yVWOTO NOCO PETPNTWV KAL UNOKELWVTAL OE aoNpavTo kivduvo peTaBoAng otnv agia.

Ynoxpewoelg and eUNopikEC 0paAaTNPELOTNTES

Ouunoxpewoelg anod ePnopLkég OpacTNPLOTNTEG APXLKA ENUETPOUVTAL OTNV EUAOYN a&ia TOUG Kal HETAYEVEDTEPA ENLUETPOUVTAL OTO
avanooBeaTo KOGTOG, PE TN XpNoLdonoinon Tng peBOdoU Tou NpaypaTikoU entTokiou.

(n) EnwpéTpnon og eUAoyn a&ia

Euhoyn a&ia eival To nood pe 1o onoio éva neplouctakod atoixeio Ba pnopoloe va NwANBeL 1 pla unoxpéwon va dlakavovioTel peTagl
OU0 Pep®WV Nou evepyoUv e TN BEANOH TOug Kal Pe MARPN yV@ON TwWV CUVBNK®V TNG ayopdg, 6To NAAiolo PLag cuvaAAayng nou
dle€ayetat oe kaBapa epnopikn Baon kata TNV npepopnvia ENPETPNONG.

H AVAA entueTpd Tnv eVAoyn aia £vOG OTOLXELOU XPNOLUOMNOLVTAG TLG XPNHATIOTNPLOKES TIHEG OE HLa EVEPYO ayopa yLa EKELVO TO OTOLXELD,
av eivat dlaBéaotpes. Mua ayopd Bewpeital vepyog av oL XpNUATIOTNPLAKEG TWHEG €lval Kavovikd OLaBEGLUEG KAl avTLNPOoWNEUOUV
NPAYMATIKEG KaL oUXvEG ouvaAhayég oe kaBapa epnopikn Baon.

‘O\a 1O NEPLOUTLAKG OTOLXELD KAL UNOXPEMOELG yLa Ta onoia n eUAoyn agia eNUETPELTAL A YVWOTOMOLETAL OTLG OLKOVOULKEG KATAOTACELG,
kartnyoplornotouvTal oTnv Lepapxia euAoyng agiag, wg akoAoUBwg:

e Xtnv katnyopia Eninedo 1, nepihapBavovral enevdUoelg nou entgetpolvial oTnv eVAoyn agia pe Baon XpnUaTloTNPLAKEG TIHEG
0€ EVEPYEG AYOPEG.

e Jtnv katnyopia Eninedo 2, nepiapBavovrat enevoUoELg Nou enETpoUvTaL oTnv eVAoyn aia Ye Baon aMa povéha katd Ta onoia 6Aa
TO OTOLXELD MOV eNNPEGzZouV onpavTika Tnv ebAoyn agia eival Baolopéva o€ napatnpnoLa oTolxeia TNG ayopag.

e Xtnv katnyopia Eninedo 3, nepthapBavovral enevoUoeLg nou eneTpolvTaL aTny eUAoyn agia pe Baon poviéAa katd Ta onoia Ta
oTOLXELD MOU ENNPEAZOUV ONPAVTIKA TNV eUAoyn a&ia dev eival Baolouéva oe napatnpnaotya otolxeia TNG ayopdg. Auth n katnyopia
neplAapBavel enevOUCELG GE PN ELONYUEVEG PETOXEG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
(g) Financial instruments (continued)

Cash and cash equivalents

Cash and cash equivalents comprise cash in hand, demand deposits and fixed deposits that are readily convertible to a known amount
of cash and are subject to an insignificant risk of changes in value.

Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective interest
rate method.

(h) Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between market
participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset, if available. A
market is considered to be active when quoted prices are regularly available and they represent real and frequent transactions on a

strictly commercial basis.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair value
hierarchy as follows:

e Level 1includes investments measured at fair value based on quoted market prices in active markets.

e Level 2includes investments measured at fair value based on other valuation techniques for which the lowest level input that
is significant to the fair value measurement is directly or indirectly observable.

e Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input that is
significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.
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4. EZ0AA

Ta €000a Tng AVAA npo€pxovrtat kata kKUpLo Adyo anoé 1o Téhog AvantuEng AvBpawnivou Auvapikou kat and Tapeia Tng
Eupwnaikng Evwong.

To Télog Avantu€ng AvBpanvou Auvaptkou diénetal and Toug nepi Avantugng AvBpawnvou Auvapikou Nopoug Tou 1999
£w¢ 2007 kat Toug nept AvantuEng AvBpwnivou AuvapikoU (Télog KataBAntéov uno Epyodotdv) Kavoviopoug tou 1979 £wg
2017, oUppwva Pe Toug onoioug KaBe epyodOTNG unoxpeouTat va kataBaAlet oto Tapeio AvantuEng AvBpwnivou Auvapikou
1€A0G ioo pe 0,5% eni Twv kataBAnTéwv anoAaBwv oe kGBe €va anod Toug EpyodOTOUHEVOUG TOUG.

Ta 'Ecoda and Tapeia Tng Eupwnaikng Evwong, avaAUovTat wg akoAoUuBwg:

2022 2021
€ €
‘Ecoda yLa ouyxpnpatodotoUpeva xédta anod 1o Eupwnaiko Kowvwviko Tapelo, 414.972 600.527

Tnv MpwTtoBouAia yia Tnv AnaoxoAnon twv Néwv kat Tnv AVAA
‘Ecoda ano tov Eupwnaiké Opyaviopd EnayyeApatikng Eknaidsuong kat Kataptiong (CEDEFOP) 23.615 23.615
438.587 624142

Ta AMa E AL Aou :

a AMa ‘Ecoda, avaAuovrat wg akoAoUBwg 2022 2021
€ €
Entotpopég axpewoTnTwg kataBANBEVTwY Nooov 13.190 72.428
Pntpa Avadoxwv/npoo@epoviwy o€ dLaywviopoug 4.286 -
MeTapopa otnv AVAA Twv anoBepdtwv Ixediou ZuunAnpwpaTkng latpopappakeutikng MepiBaiypng!” - 48.275
Avayvéplon oQeAAG yla NpocBETN LaTPOPAPPAKEUTIKN NepiBaiyn w¢ €00d0 ! - 19.044
KaBapn andoBeon dlapopdg TUNG ayopdg opoAdywV Kal ypapdaTticov dnpociou uno To apTio 26.328 -
AMa 28.888 35.322
72.692 175.069

M Kata 1o £10¢ 2021, 10 AlotknTikd ZupBoUALo Tng AVAA ano@daoctoe Tnv Katdpynaon Tou Ixediou ZUPNANPWHATIKAG
latpopappakeuTikng MepiBalyng yia Toug YnaAnioug Tng AvAA kat Toug E€aptmpevolg Toug (ZXIM) kat Tn dnploupyia Tou
Enwkouptkou Tapeiou Yyeiag Mpoownikot Tng AvAA (ETYN), To onoio dev anoteel £eXwploTh VOULKA ovTOTNTA. ZUPQWVA HE
TNV ev Adyw andgaon, Ta anoBepata Tou ZZINM, HeTG and 0LKOVOULKO €AEYX0, OGO KAl OMOLECONMOTE ELOPOPEG ANOPPEOUV and Tn
ZuMhoyikn ZupBaon, Ba dlateBouv yla akonoug Tou ETYM. To nood twv €48.275 apopd 010 avapevopevo nood Twv anoBepatwy
Tou 221N nou avapévetat va enotpa@el otnv AvAA petd Tn dtdAuon Tou, eva To Nood Twv €19.044 apopd o€ Noo6 Nou OPELAE
n AvAA npog 10 NPOCWNIKA TNG yla 6konoUg NPOoBETNG LATPOPAPHAKEUTIKAG NepiBaAyng, To onoio NapoucLazoTav wg oPethn
KaTA Ta NponyoUpEva €TN, KAl e TNV €v Aoyw anodgaon eniong Ba dlateBel ya okonoug Tou ETYT.

5. ANANTYZH ANOGPQMINOY AYNAMIKOY

2022 2021

€ €

Mpoypappata Apxtkng Kataptiong 7.661.134 6.616.176

Mpoypappata Zuvexizopevng Karaptiong 14.257.188 10.836.769

Evioxuon twv Ynodopav Katdptiong - 105.862

A&loAdynaon kat Motonoinon Twv ZuvteheoTwv MNapoxng Kataptiong 71.275 84.751

Ix€dla LuyxpnyarodoTolpeva and 1o Eupwnaikd Kowvwvikd Tapeio, 445.385 508.400
Tnv MpwTtoBouAia yia Tnv AnaoxoAnon Twv Néwv kat Tnv AVAA

Epeuveg kat MehéTeg 22.790 12.036

22.457.772 18.163.994
MpOBAEWN yLa UNMOXPEWOELG YLa ENXOPNYNON MPOYPAHKATWY KaTapTong (Xny.26) 12.302.000 -
34.759.772 18.163.994
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4. INCOME

HRDA’s income is mainly derived from the Human Resource Development Levy and from European Union Funds.

The Human Resource Development Levy is regulated by the Human Resource Development Laws of 1999 to 2007
and the Human Resource Development (Levy Payable by Employers) Regulations of 1979 to 2017, according to
which every employer is obliged to pay to the Human Resource Development Fund a levy amounting to 0,5% of their
employees’ emoluments.

Revenue from European Union Funds is analysed as follows:

2022 2021

€ €

Revenue for Schemes co-funded by the European Social Fund, Youth 414.972 600.527
Employment Initiative and HRDA

Revenue from the European Centre for the Development of Vocational Training (CEDEFOP) 23.615 23.615

438.587 624.142

Other income is analysed as follows: 2022 2021

€ €

Refunds of unduly paid amounts 13.190 72.428

Contractors’/Tenderers’ clause 4.286 -

Transfer of Supplementary Medical Scheme’s Reserves to HRDA ! = 48.275

Recognition of amounts payable for additional medical benefits as revenue - 19.044

Bonds and Treasury Bills discount amortisation 26.328 =

Other 28.888 35.322

72.692 175.069

" During 2021, HRDA's Board of Directors decided the abolition of the Supplementary Medical Care Scheme for HRDA's
employees and their dependants (SMCS) and the establishment of the Ancillary Medical Fund for HRDA's Personnel
(AMFP), which does not constitute a separate entity from HRDA. According to this decision, SMCS’s Reserves, after the
required financial audit, along with any other contributions related to any Collective Agreement, will be made available
for the purposes of AMFP. The amount of €48.275 relates to the balance of AMFP’s Reserves that is expected to be
returned to HRDA after its abolition, while the amount of €19.044 relates to the amount payable to HRDA's employees
for additional medical benefits, which was recognised as an amount payable during previous years and will also be made
available for the purposes of AMFP, in accordance with the before mentioned decision.

5. HUMAN RESOURCE DEVELOPMENT COSTS

2022 2021
€ €
Initial Training Programmes 7.661.134 6.616.176
Continuing Training Programmes 14.257.188 10.836.769
Training Infrastructure Support = 105.862
Assessment and Certification of Training Providers 71.275 84.751
Schemes Co-funded by the European Social Fund, Youth Employment 445.385 508.400
Initiative and HRDA

Research and Studies 22.790 12.036
22.457.772 18.163.994

Provision for commitments for training programme subsidies (Note 26) 12.302.000

34.759.772 18.163.994
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6. KOZTOZ NPOZANIKOY

2022 2021

€ €

MuoBot 3.451.357 3.274.691

‘EkTakTEG UNNPEOiEG 366.924 344.155

Adpopa entdopaTa KaL UNEPWPLEG 23.365 39.914

Ewopopég ota duapopa Tapeia kat Lxedia 822.194 795.681

EnwBapuvon yla w@eAnpara apunnpétnong Hovigwy unaAniwv (Znp. 22) 508.181 572.057

EnwBapuvon yla kataBoAn @lodwpnpatog o epyod0TOUHEVOUG MOV (165.544) 23.784
anaoxolouvrat pe cUpBaon (Znp.23)

MpdBAewn danavayv nou oxeTizovral Pe To VEO oUVTAELOJOTIKO OXEDLO yLa TOUG 330.240 52.713

unaAinAoug nou npochn@Bnkav peta Tnv 1n OktwBpiou 2011 Kat Toug
gpyodoToUpevoug aopiotou xpovou !

5.336.717 5.102.995

' Me tnv wneton Tou nept EnayyeApatikot Ixediou ZuvtaglodoTik@v Q@eAnpatwy Tng Kpatikng Ynnpeoiag Kat Tou
gupUTepOU BnpoOLou Topéa neplhapBavopevmv Twv apxav Tomkng autodloiknong (Alatagelg Mevikng Epappoyng) Nopou
Tou 2022 elonxBnke Kat Aettoupyel vEo enayyeAHaTikd ox€dL0 cuvTagLodoTIKMWY WPEANPATWY OTNV KPATIKN UNNPEGLA Kal oTovV
eupUTEPO ONPOOLO TopEa. MeTa&U Twv peAwv Tou veou oxediou, nepthapBavovTal oL VEOELOEPXOUEVOL UNNPETOUVTEG HOVLHOL
undAAnAol oTov €upUTEPO ONPOGLO TOPED Moy €xouv NpooAn@Bel katd h petd Tnv 1N OkTwBpiou 2011, Kat epyodoToupevol
aopioTou XpOVoOU GTOV EUPUTEPO ANPOGLO TOPEA, Nou eival evraypevol oe XxEOLo Mapoxng QeeAnpatwv ApunnpeTnong
otov Opyaviopod nou unnpeTolyv, ot onoiot Ba entAé§ouv va eviaxBouv oTo véo ox€OL0. H ev Aoyw npoBAeywn apopd oTLg
aVapeVOEVEG GUVELOQOPEG TNG AVAA npog To véo ox€dto katd Tnv 31N AekepBpiou 2021 kat 2022, yla Toug HOVIHOUG
unaAAnAoug Kat epyodOTOUPEVOUG aopioTou Xpdvou Tng AvAA, ot onoiol epninTouv OTLG MO NAVW KATNYOPLEG. ZNUELWVETAL
o1l n NnpoBAewn kata Tnv 31N AekepBpiou 2021 eixe yivel AapBdavovtag unéywn Tn cup@wvia NAaiclo nou unoypd@nKe oTLG
2 AexepBplou 2021 petagu tng KuBEpvnong Kat Twv ouvOLKAALOTIK@WY opyavwoewv LEK kat MEO yia tn nepiodo ano 1
lavouapiou 2019 péxpt 31 AekepBpiou 2021, kat npovooUoe PeTagU GAwY Kal yla 1o ev Adyw Bépa.

0 ouvolikog aptBuog epyodotoupévav otnv AvAA oTig 31 AekepBpiou 2022 ntav 89 (31 AekepBpiou 2021: 85), kat avalueTat
WG aKoAoUBWG:

2022 2021

Mévipot unaAiniot 79 75

EpyodotoUpevol aopioTou xpovou 9 9

Ynahn)ot pe oUpBaon (Mevikog AteuBuvtng) 1 1

LUVOALKOG aplBuog epyodoTOUEVWY 89 85
7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY

2022 2021

€ €

ApotBn AtolknTikoU ZupBouAiou 29.266 23.071

Ztov Mpoedpo kat Ta MEAn Tou AlotknTikoU ZupBouAiou kataBaAAeTal apolBn cUp@wva pe Tn vopoBeaoia. To Uwog Tng
apoBng kaBopizetat and To Ynoupytkd ZupBoUAto.
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6. PERSONNEL COST

2022 2021

& &

Salaries 3.451.357 3.274.691
Temporary staff services 366.924 344.155
Various allowances and overtime 23.365 39.914
Contributions to various Funds and Schemes 822.194 795.681
Retirement benefit charge for permanent employees (Note 22) 508.181 572.057
Gratuity benefit charge for employees under contract (Note 23) (165.544) 23.784
Provision of expenses related to the new pension scheme for employees 330.240 52.713

employed after the 1 of October 2011 and for employees under contract
of indefinite maturity "

5.336.717 5.102.995

" With the approval by Parliament of the Professional Scheme of Retirement Benefits in the Public Service and
the broader public sector including the local authorities (General Implementation Provisions) Law of 2022, a new
professional scheme of retirement benefits in the public service and the broader public sector was introduced and is now
operating. Permanent employees employed in the broader public sector during or after 1 October 2011, and employees
under contract of indefinite maturity, who are included in a scheme of retirement benefits in their organisation, who
chose to enter the new scheme, are among the members of the new scheme. The provision relates to the expected
contributions that HRDA has to make to the scheme, as at 31 December 2021 and 2022, for its employees that fall in the
above mentioned categories. It is noted that the provision on the 31st of December 2021 was estimated based on the
framework agreement signed on 2 December 2021 between the Government and the trade unions SEK and PEO, for the
period from 1 January 2019 to 31 December 2021, which provided for this matter, among others.

The total number of HRDA's employees at 31 December 2022 was 89 (31 December 2021: 85), and is analysed as follows:

2022 2021

Permanent employees 79 75

Employees on a contract for an indefinite period 9 9

Employees under contract (Director General) 1 1

Total number of employees 89 85
7. BOARD OF DIRECTORS REMUNERATION

2022 2021

€ €

Board of Directors’ remuneration 29.266 23.071

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.
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8. EXOAA AEITOYPIIAZ TPA®EIOY

2022 2021

€ €

Taxudpoptka TéAn 1.328 3.045
TnAépwva 47.543 44.793
QwTloP6G, BEpUavon Kal kauolya 155.580 118.324
KaBapldtnta ypagpeiou 67.853 71.823
Evoikia kat kowoxpnarta Y - 6.400
TéAn YdatonpopnBelag kat aAAa TéAn 9.203 10.449
Epnpepideg kat neplodika 1.761 2.606
EkdooeLg kat dnpooteloelg 24.889 28.449
lpa@ikn UAN 9.569 10.329
YALKG NAEKTPOVLKOU UnoAoyLloTn 8.903 10.436
Mwkpoe€onAopdg ypapeiou 916 786
Acpalela ypagpeiwv 29.966 30.686
AMa 4.008 6.942
361.519 345.068

1 Ta «Evoikila kat kowoxpnaoTtas yia 1o £10¢ 2021 apopouoav BpaxunpoBeopn picBwan, dtapketag 12 pnvav, nou avayvwpizerat
WG €§000 KaTd Tn OLAPKELA TOU €TOUG KAl A(pOPA OTO Nocd Tou €§60ou nou kataBANBnke katd Tn OLOPKELD TOU €TOUG.

9. AIAOOPA EX0AA

2022 2021

€ €

MpopnBeta yia eionpa&n Tou Téhoug AvantuEng AvBpwntvou Auvapikou 169.982 167.844
ApolBn oupBoUAwy Kat dLKALWHATA yLa NPOCPEPOUEVEG UNNPECLEG 119.993 128.648
TéAn kat €600a pnxavoypaenong 2.796 218
Anpoaotétnta 87.094 49.912
AcpaAoTtpa 35.618 36.900
AeBvng ouvepyaoia KaL UNMNPECLAKEG ENLOKEYELG OTO EEWTEPLKO 8851 =
Exknaideuon npoownikou 22.640 26.541
ZToAEG BonBwv ypapeiou 425 825
®\okevia 12.341 10.295
Ayopa unnpeatav 228.921 209.282
KaBapn andoBeon dlaopdg TIHAG ayopag opoAdywy UnEp To ApTLO - 51.467
‘E€oda BepaTtopuAakng enevoluoewv 38.839 42.292
EMetypa and dtaypadn akwvntwy, EyKataoTdoewy Kat e§onAlopou 517 -
AMa 2.465 877
727.182 725.101

M'H danavn nepthapBavet Tnv ayopd unnpeotav (a) eAéyxou arrhoewv yla kataBoAn enwopnynong, (B) eAéyxwv epappoyng
npoypappatwy karaptong, (y) yia tTnv unootnplEn xpnoTdv Kat cuaTnPdTwv NANPo@opLkng, (3) ypapeiou e€unnpétnong Tou
Kowou, (g) Tnv unooTAPLEN e€WTEPLKOVY XPNOTWY yla eyypaen oo véo OAokAnpwpévo MAnpogoplakd Zuotnpa Tng AvAA, Kat
(o7) yua unnpeoieg e0wTEPLKOU EAEYXOU.
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8. OFFICE EXPENSES

Postage

Telephone

Lighting, heating and fuel
Cleaning expenses

Rents and charges!"
Waterboard and other fees
Newspapers and magazines
Publications

Stationery

Computer supplies

Minor office equipment
Office security

Other

1 “Rents and charges” for the year 2021 related to the rent of a 12-month short-term lease
the year is recognised as an expense in the Statement of Comprehensive Income.

9. SUNDRY EXPENSES

Commission for the collection of Human Resource Development Levy
Consulting and other services provided

Office automation expenses

Publicity

Insurance

International cooperation and official visits abroad
Staff training

Office assistants” uniforms

Hospitality

Purchase of services!"

Bonds premium amortisation

Investments’ safekeeping fees

Deficit on write-off of property, plant and equipment
Other

2022 2021

€ €
1.328 3.045
47.543 44.793
155.580 118.324
67.853 71.823
- 6.400

9.203 10.449
1.761 2.606
24,889 28.449
9.569 10.329
8.903 10.436
916 786
29.966 30.686
4.008 6.942
361.519 345.068

. The total amount paid during

2022 2021

€ €
169.982 167.844
119.993 128.648
2.796 218
87.094 49.912
35.618 36.900
8.5 -
22.640 26.541
425 825
12.341 10.295
228.921 209.282
= 51.467
38.839 42.292
517 =
2.465 877
727.182 725.101

1 The expense includes the purchase of services for (a) review of subsidy applications, (b) spot checks of the implementation

of training programmes, (c) support of users and IT systems, (d) help desk services, (e) sup
HRDA's new Integrated Information System, and (f) internal audit services.

port services for registering to
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10. EFTKATAITAZEIZ, ENIAIOPONOZEIZ, ZYNTHPHZH KAI AEITOYPTIA

2022 2021
€ €
Zuvthpnon KTnpiwv 42.788 39.875
EnwdiopBwoelg kat ouvthpnon e§onAlopol ypageiwy, eninAwy Kal OKEU®WV 17.686 12.576
EnwdlopBbiwoelg kat ouvtnpnon €§onAlopoU NAEKTPOVIKOU UMoAoyLoTh 23.520 33.020
Zuvthpnon NpoypaupaTwyv NAEKTPOVIKOU UNoAoyLoTh 383.938 223.791
ZuvTApnon Kat Aettoupyia gnxavokivnTwy oXnUaTwv 2.683 2.776
Zuvthpnon KANwv 5.069 5.718
475.684 317.756
11. KABAPA EZOAA XPHMATOAOTHXIHX

2022 2021
€ &

‘Ecoda xpnpartoddTnong
Tokol ano kpaTika opoAoya 666.231 1.261.122
TokoL ano epnpoBeopeg katabeoelg 72.498 134.281
Tokol ano eknaldeuTika davela o unaAAnAoug 1.479 2.871
‘Ecoda and opoloylaka apolBaia kepdaAala 3.203 =
743.411 1.398.274

‘E€0da xpnpatodoéTnong
Tpanezikd €€oda (100.962) (41.960)
AULUVTIKA EL0QOPE £TOUG (54.349) (419.482)
ToKoL eNt UNOXPEWOEWV PioBwong (37) (14)
(155.348) (461.456)
588.063 936.818

Me Baon Ti¢ npévoleg Tou nepi EkTakTou Elo@opac yia tnv Apuva tng Anpokpartiag (Tpononowntikou) Nopou tou 2013
[N.29(1)/2013], n AVAA katéBalhe Extaktn Elo@opd yia Tnv Apuva Uyoug 30% eni Twv Tokwv nou €AaBe pexpl 11 7 louviou
2022.

Me Baon Tig npovoleg Tou nepi Extaktng Elogopdg yia Tnv Apuva tng Anpokpariag (Tpononowntiko) Nopou Tou 2022
[N.78(1)/2022], ano 1i¢ 8 louviou 2022 n AvAA kataBaMet Ektaktn Elogopd yia Tnv Apuva Uyoug 3% eni Twv TOKWV Mou
npoépxovrtat and Opdloya Tng Kunplakng Anpokpartiag, kat cuvexizel va kataBaAhel Ektaktn Eto@opd yia Tnv Apuva Oyoug
30% eni onolwvonnote AAAWV TOKwV.
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10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATIONAL COSTS

2022 2021
& &
Buildings maintenance 42.788 39.875
Repair and maintenance of office equipment, furniture and fittings 17.686 12.576
Repair and maintenance of computer equipment 23.520 33.020
Computer software maintenance 383.938 223.791
Maintenance and running costs of motor vehicles 2.683 2.776
Garden maintenance 5.069 5.718
475.684 317.756
11. NET FINANCE INCOME
2022 2021
& &
Finance income
Interest from government bonds 666.231 1.261.122
Interest from fixed term deposits 72.498 134.281
Interest from educational loans to employees 1.479 2.871
Income from mutual funds 3.203

743.411 1.398.274

Finance expenses

Bank charges (100.962) (41.960)
Defence contribution for the year (54.349) (419.482)
Interest on lease liability (37) (14)
(155.348) (461.456)

588.063 936.818

Under the provisions of the Special Defence Contribution (Amendment) Law of 2013 [L.29(1)/2013], HRDA paid Special
Defence Contribution of 30% on interest received until the 7th of June 2022.

Under the provisions of the Special Defence Contribution (Amendment] Law of 2022 [L.78(1)/2022], from the 8th June
2022 HRDA pays Special Defence Contribution of 3% on interest received from Cyprus Government Bonds, and continues
to pay Special Defence Contribution of 30% on interest from any other sources.
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12. AKINHTA, ETKATAXZTAZEIZ KAl EEOMNAIZMOZ

n Kripua E€onhopog E€onhopog  Mnxavokivnta ‘Epya Zivolo
lpageiou,  HAekTpovikou Oxnpata Téxvng
‘EnwnAa kat YnoAoyloth
Ikeln
€ @ € € € € @
KOXTOX
1 lavouapiou 2021 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
MpooBnkeg = 10.365 5.326 112.073 = = 127.764
31 AekepBpiou 2021 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
1 lavouapiou 2022 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
MpooBnkeg = 4.308 15.250 79.830 = = 99.388
Awaypageg - (2.392) (6.370) (25.267) - - (34.029)
31 AekepBpiou 2022 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
ATIOXBEZEIZ
1 lavouapiou 2021 - 3.527.705 472.746 592.977 59.850 - 4.653.278
EnBapuvon €Toug - 156.760 12.783 106.081 - - 275.624
31 AekepBpiou 2021 = 3.684.465 485.529 699.058 59.850 = 4.928.902
1 lavouapiou 2022 - 3.684.465 485.529 699.058 59.850 - 4.928.902
EnwBapuvon €toug - 156.817 12.628 67.444 - - 236.889
Alaypagég - (2.081) (6.164) (25.267) = = (33.512)
31 AekepBplou 2022 - 3.839.201 491.993 741.235 59.850 - 5.132.279
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2022 654.394 1.395.478 25.416 154.331 = 17.638 2.247.257
31 AekepBpiou 2021 654.394 1.548.298 23.000 141.945 = 17.638 2.385.275

H yn kat ta ktpta anoteAolv eAeUBepn OLoKTNGia TG AVAA Kal XpNGLUOMOLOUVTAL Yl TN OTEYAoN Twv epyact®v TnG. Ekkpepel n
€K00ON MLOTONOLNTIKOU TEAKNG €YKPLONG YLa Ta KTNpta TnGg AVAA, yla Tnv onoia npowBouvTal oL anatToUPEVEG EVEPYELEG.

Me Baon ekTipnon ave&apTnTwv eKTUNT®V npepopnviag 24 Maptiou 2022, n dikawn aia Tng akivntng lokTnaiag Tng AvAA
avépxetat og €13.850.000.
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12. PROPERTY, PLANT AND EQUIPMENT

Land Buildings Furniture, Computer Motor  Art Works Total
Fittings and Equipment Vehicles
Office
Equipment
& € c € & & €
COosT
1 January 2021 654.394 5.222.398 503.203 728.930 59.850 17.638 7.186.413
Additions = 10.365 5.326 112.073 = = 127.764
31 December 2021 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
1 January 2022 654.394 5.232.763 508.529 841.003 59.850 17.638 7.314.177
Additions - 4.308 15.250 79.830 = = 99.388
Write-offs = (2.392) (6.370) (25.267) = = (34.029)
31 December 2022 654.394 5.234.679 517.409 895.566 59.850 17.638 7.379.536
DEPRECIATION
1 January 2021 @ 3.527.705 472.746 592.977 59.850 @ 4.653.278
Charge for the year - 156.760 12.783 106.081 - - 275.624
31 December 2021 - 3.684.465 485.529 699.058 59.850 = 4.928.902
1 January 2022 = 3.684.465 485.529 699.058 59.850 = 4.928.902
Charge for the year - 156.817 12.628 67.444 - - 236.889
Write-offs = (2.081) (6.164) (25.267) S S (33.512)
31 December 2022 @ 3.839.201 491.993 741.235 59.850 @ 5.132.279
NET CARRYING AMOUNT
31 December 2022 654.394 1.395.478 25.416 154.331 = 17.638 2.247.257
31 December 2021 654.394 1.548.298 23.000 141.945 = 17.638 2.385.275

The land and buildings are freehold property of HRDA and are used for the housing of its operations. The final approval certificate
for HRDA's buildings is due. HRDA has proceeded with the necessary actions for its issuance.

Based on an evaluation from independent surveyors dated 24 March 2022, the fair value of HRDA's real estate property amounts
to €13.850.000.
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13. AYAA MEPIOYZIAKA ITOIXEIA

[Mpoypappata
HAekTpoviKOU
YnoAoyloTn
€
KOZTOZ
1 lavouapiou 2021 3.561.544
MpooBnkeg 75.993
31 AekepBpiou 2021 3.637.537
1 lavouapiou 2022 3.637.537
MpooBnkeg 309.695
31 AekepBpiou 2022 3.947.232
XPEOAYZEIX
1 lavouapiou 2021 2.780.815
EnBapuvon €Toug 317.702
31 AekepBpiou 2021 3.098.517
1 lavouapiou 2022 3.098.517
EnBapuvon €Toug 239.336
31 AekepBpiou 2022 3.337.853
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2022 609.379
31 AekepBpiou 2021 539.020
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13. INTANGIBLE ASSETS

COST

1 January 2021
Additions

31 December 2021

1 January 2022
Additions
31 December 2022

AMORTISATION
1 January 2021
Charge of the year
31 December 2021

1 January 2022
Charge of the year
31 December 2022

NET CARRYING AMOUNT
31 December 2022
31 December 2021

Computer
Software

&

3.561.544
75.993
3.637.537

3.637.537
309.695
3.947.232

2.780.815
317.702
3.098.517

3.098.517
239.336
3.337.853

609.379
— s
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14. AIKAIDMA XPHZHZ NEPIOYZIAKQON ZTOIXEION

H AvAA dwatnpei oupBaon picBwong yla anoBnkn, n onoia katd Tnv npepopnvia €vap&ng Tng eixe dldpkela pioBwong 3
xpovia, Je Olkaiwpa avavéwang yla akopn éva €1og, kat dev neplthapBavel dikaiwpa ayopdg. Kata tnv apxtkn avayvapion, 0gv
ntav BEBato 67t n AVAA Ba e§aokouoe To dikaiwpa avavéwaong, To onoio TeAkd e§aoknBnke kata Tn dudpketa Tou 2021. Kara
Tn dtapketa Tou 2022, unoypa@nke véa oupBaon pe dldpkela picBwaong 3 xpovia Kat dikaiwpa avaveéwong yla akopn €va £10gG,
10 onoio avapéverat 67t Ba e§aoknBel. Eniong n AVAA diatnpolce oUpBaon yla xwpoug oTaBpueuong n onoia KatnyopLonoLeito
WG AetToupytkn oupBaon Adyw Tng BpaxunpoBeopng @uong Tng (12 pnveg). Kata tn duapketa tou 2021, unoypdenke oupBaaon
pioBwong yla xmpoug otabueuong pe dlapkela picBwong 2 xpovia, pe dlkalwpa avavéwong yla akopn éva €1oG, Kal dgv
nepthapBavel dikaiwpa ayopdg.

Ta neplouctakd atolxeia katnyoplonototvtat pe Baon 1o AAM 16 “Akivnta, Eykataotacelg kat EEonAopog”.

H epappoyn Tou AMXA 16 éxel 0dNynoeL OTNV AvayvwpLon Tou OLKALWHATOG XPAONG TWV MEPLOUCLAKWY OTOLXELWV Kal
UNOXPEWOEWY TwV ULoBDOEWY.

AnoBnkn Xawpot Y0UvoAo
21Gd68peuong
€ € €

KOXTOX
1 lavouapiou 2021 18.887 - 18.887
MpooBnkeg 6.357 28.758 35,115
31 AekepBpiou 2021 25.244 28.758 54.002
1 lavouapiou 2022 25.244 28.758 54.002
MpooBnkeg 27.786 - 27.786
31 AekepBpiou 2022 53.030 28.758 81.788
AMOXBEZH
1 lavouapiou 2021 18.887 - 18.887
EnwBapuvon €toug 6.357 9.586 15.943
31 AekepBpiou 2021 25.244 9.586 34.830
1 lavouapiou 2022 25.244 9.586 34.830
EnwBapuvon €toug 6.947 9.586 16.533
31 AekepBpiou 2022 32.191 19.172 51.363
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2022 20.839 9.586 30.425
31 AekepBpiou 2021 - 19.172 19.172
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14. RIGHT-OF-USE ASSETS

HRDA maintains a lease agreement for a warehouse which, at the commencement date of the lease, had a lease term of
3 years, and an option to renew for another year, and does not include a purchase option. At initial recognition, it was not
certain that HRDA would exercise the option to renew the agreement, which was eventually exercised during 2021. During
2022, a new agreement was signed with a lease term of 3 years and an option to renew for another year, which is expected
to be exercised. HRDA also maintained a contract for parking spaces which was categorised as an operating contract due
to its short-term nature (12 months). During 2021 a new contract was signed for parking spaces with a lease term of 2 year
and an option to renew for another year, which does not include a purchase option.

The assets are categorised based on IFRS 16 “Property, Plant and Equipment”.

The application of IFRS 16 has led to the recognition of the right to use the asset and the lease liability.

Warehouse Parking Total
Spaces
€ € €
COST
1 January 2021 18.887 = 18.887
Additions 6.357 28.758 35.115
31 December 2021 25.244 28.758 54.002
1 January 2022 25.244 28.758 54.002
Additions 27.786 - 27.786
31 December 2022 53.030 28.758 81.788
DEPRECIATION
1 January 2021 18.887 = 18.887
Charge of the year 6.357 9.586 15.943
31 December 2021 25.244 9.586 34.830
1 January 2022 25.244 9.586 34.830
Charge of the year 6.947 9.586 16.533
31 December 2022 32.191 19.172 51.363

NET CARRYING AMOUNT
31 December 2022 20.839 9.586 30.425
31 December 2021 = 19.172 19.172
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14. AIKAINMA XPHEIHZ NEPIOYZIAKQN ITOIXEION (ouvéxela)

H kivnon oto undlotno Twv UNOXPEWOEWY TwWV HLoBWOEWY, oL ornoleg NeptAauBavovtal oTLG TPEXOUOEG UMOXPEWOELG OTNV
KatdoTaon olKovouLKhG B€ong, €xel wg €ENG:

2022 2021

€ €

1 lavouapiou 27.687 2.118

MpooBnkeg 27.786 35.115

EnaugnTiko XpewoTikO ENLTOKLO 37 14

MANpwHEG évavTl ploBaooswy (16.360) (9.560)

31 AekepBpiou 39.150 27.687
TNV KaTdoTaon oUVOALKWYV €L00ONPATWY EXOUV aVAYVWPLOTEL TA MO KATW 000V aopa TG HLoBmOoEeLg.

2022 2021

€ €

‘E€0da TOKWV OTLG UNOXPEWOELG TwV HLOBWOEWY 17 14

AnooBéoelg 16.533 15.943

ZUvolo 16.550 15.957

15. ENENAYZEIZ ZE AIKAIH AZIA MEZQO TON ANOTEAEZMATON

Kata Tn dudpkela Tou €toug, n AVAA enévduce oe opohoylaka apotBaia kepaiaia. Kata tn dtapketa tou 2021, n AvVAA
0ev KaTeixe enevOUCELG MOU EUNLNTOUV GTNV EV AOYW KaTtnyopia.

H kivnon otnv a&ia Twv enevoUoewv o dikatn agia pEOW TwV ANOTEAEOPATWY KATA Th SLAPKELD TOU £TOUG, MAPOUCLAZETAL
0TOV ML0 KATw nivaka:

2022

€

YnoAotno 1 lavouapiou -
Ayopd opoloylakmv apolBaiwv Kepaiaiwv 22.481.399
Meiwon otn dikatn aia Twv opoloylak@v apolBaiwy Ke@ahaiwy (444.403)
YnoAowno 31 AekepBpiou 22.036.996
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14. RIGHT-OF-USE ASSETS (continued)

The movement in the balance of lease liabilities, which are included in the current liabilities in the statement of financial
position, is as follows:

2022 2021

€ €

1 January 27.687 2.118
Additions 27.786 35.115
Incremental borrowing rate 37 14
Lease payments (16.360) (9.560)
31 December 39.150 27.687

The amounts recognised in the statement of comprehensive income related to leases are shown below:

2022 2021

€ €

Interest expense on lease liabilities 17 14
Depreciation 16.533 15.943
Total 16.550 15.957

15. INVESTMENTS AT FAIR VALUE THROUGH PROFIT OR LOSS

During the year, HRDA invested in mutual funds. During 2021 HRDA had no investments at fair value through profit or
loss.

The movement in the value of investments at fair value through profit or loss during the year, is presented in the
following table:

2022

€

Balance 1 January -
Purchase of mutual fund bonds 22.481.399
Reduction in the fair value of mutual fund bonds (444.403)

Balance 31 December 22.036.996
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16. DOPOAOTIA

Me Baon 1i1g npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Ewcodnpatog Nopou [N.118(11/2012], 6nwg éxet
TpononotnBei, To eTholo Nnhedvaopa Tng AVAA dev popoloyeirat.

17. ENENAYZEIZ NMOY AMOTIMOYNTAI ZE ANIOZBEZMENO KOZTOZ

Ot nto KATw NVOKEG NAPOUGLAZOUV TG KLVAGELG NOU €ylvav KATta Tn JLAPKELD TOU £TOUG KAl OXETiZovTal e ENEVOUOELG MoU
anoTidouvTal o€ anooBeopévo KOOTOG, KaBWG entong Kat avaAuon Twv ev Adyw enevoUcewy avd Tuno OpoAoyou:

2022 2021
€ &
YnoAowno 1 lavouapiou 34.268.725 45.126.263
Ayopa 0% OpoAdyou Kunplakhg Anpokpartiag 2026 - 2.109.603
Ayopd lpappatiowv Anpooiou 11.398.387 -
Ayopd 1,50% OpoAoyou Kunpiakng Anpokpartiag 2027 1.204.899 -
Ayopa 0% FaAikou OpoAdyou 2029 1.594.077 -
Ayopa 0% AuoTplakoU OpoAldyou 2028 1.611.630 -
Ayopa 0% FaAikou OpoAdyou 2027 1.649.625 -
MdAnon 3,75% Opoldyou Kunplakng Anpokpartiag 20231 (5.046.007) -
MoAnon 4,25% Opoldyou Kunplakng Anpokpartiag 2025 - (12.953.71¢)
AndoBeon dtapopdg TiuNg ayopag OpoAdywv unép 1o ApPTLO (29.946) (59.344)
AnooBeon dlapopdg Tpng ayopdg OpoAdywy und To apTio 36.209 7.877
AnooBeon dlapopdg Tipng Mpappatiwv Anpociou unéd To ApTLO 20.065 -
Avapevopeveg NOTWTIKEG (znutég)/kepdn? (23.030) 38.042
YnoAotno 31 AekepBpiou 46.684.634 34.268.725
2022 2021
€ €
Mn KUKAO@QOpOUVTa MEPLOUCLAKA OTOLXELD
3,25% OpodAoyo Kunplakng Anpokpariag 20239 - 2.994.956
3,75% Opdloyo Kunplakng Anpokpartiag 2023 @ - 5.036.496
2,375% QpoAoyo Kunplakng Anpokpartiag 2028 @14 10.967.557 10.978.362
2,75% OpoAoyo Kunplakng Anpokpartiag 2034 5.176.469 5.207.710
0,625% OpoAloyo Kunplakng Anpokpariag 2030 2.479.526 2.480.115
1,25% Opoloyo Kunptakng Anpokpartiag 20404 2.475.354 2.476.799
1,50% Opoloyo Kunptakng Anpokpartiag 2037 4 4.191.134 2.988.224
0% Opoloyo Kunpiakng Anpokpartiag 2026 2.104.442 2.106.063
0% MaAAiko Opdloyo AnEng 2029 ¥ 1.603.284 -
0% AuoTplako OpodAoyo AnEng 2028 1.619.751 -
0% MaAAk6 Opdloyo AnEng 2027 ¥ 1.657.276

32.274.793 34.268.725

KukAo@opoUvTa NEPLOUCLOKA OTOLXELD

3,25% Opodloyo Kunplakng Anpokpartiag 2023 @ 2.991.389 -
Tpappara Anpociou® 11.418.452 -
14.409.841

128 46.684.634 34.268.725




ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

16. TAX

Under the provisions of Article 8(13) of the Income Tax Law [L.118(1]/2012], as amended, the annual surplus of HRDA is
not subject to tax.

17. INVESTMENTS AT AMORTISED COST

The below tables present the transactions made during the year, related to investments valued at amortised cost, as
well as an analysis of these investments per bond type:

2022 2021
€ €
Balance 1 January 34.268.725 45.126.263
Purchase of 0% Cyprus Government Bond 2026 - 2.109.603
Purchase of Treasury Bills 11.398.387 -
Purchase of 1,50% Cyprus Government Bond 2027 1.204.899 -
Purchase of 0% French Bond 2029 1.594.077 -
Purchase of 0% Austrian Bond 2028 1.611.630 -
Purchase of 0% French Bond 2027 1.649.625 -
Sale of 3,75% Cyprus Government Bond 2023 (5.046.007) -
Sale of 4,25% Cyprus Government Bond 2025 - (12.953.716)
Bonds premium amortisation (29.946) (59.344)
Bonds discount amortisation 36.209 7.877
Treasury Bills discount amortisation 20.065 -
Expected credit (losses)/gains @ (23.030) 38.042
Balance 31 December 46.684.634 34.268.725
2022 2021
€ €

Non-current assets
3,25% Cyprus Government Bond 2023 - 2.994.956
3,75% Cyprus Government Bond 2023 @ - 5.036.496
2,375% Cyprus Government Bond 2028 314 10.967.557 10.978.362
2,75% Cyprus Government Bond 2034 5.176.469 5.207.710
0,625% Cyprus Government Bond 2030 2.479.526 2.480.115
1,25% Cyprus Government Bond 2040 2.475.354 2.476.799
1,50% Cyprus Government Bond 2037« 4.191.134 2.988.224
0% Cyprus Government Bond 2026 “ 2.104.442 2.106.063
0% French Bond 2029 % 1.603.284 -
0% Austrian Bond 2028 1.619.751 -
0% French Bond 2027 1.657.276 -

32.274.793 34.268.725

Current assets

3,25% Cyprus Government Bond 2023 @ 2.991.389 -
Treasury Bills® 11.418.452 -
14.409.841

46.684.634 34.268.725
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17. ENENAYZEIZ NOY ANOTIMOYNTAI £E AMIOXBEIMENO KOZTOZX (ouvéxeta)

M Karta tn dtapkela Tou €1oug, n Enrponn yia Xetptopo Twv Enevduoewv Tng AvAA anogacioe Tnv nwAnon tou 3,75%
Opohoyou Kunpiakng Anpokpartiag 2023, Tou omoiou n anotipnon oe anooBeopévo kKOoToG (xwpig va An@Bouv unoyn
Ol OVAPEVOHEVEG NMIOTWTIKEG ZNULEG NOU apopolaoav aTo ev Adyw Opohoyo) kata Tnv 31N AekepBpiou 2021 avepxorav oe
€5.046.007:

€

YnoAotno 3,75% OpoAdyou Kunplakng Anpokpatiag 2023 kata tnv 1N lavouapiou 2022 5.046.007
Enavektipnon oe dikatn a§ia kata Tnv nwAnon 129.793
5.175.800

MoAnon OpoAdyou ot dikatn agia (5.175.800)

YnoAotno 3,75% Opoldyou Kunprlakng Anpokpatiag 2023 katd tnv 31N AekepBpiou 2022 I

Kata tn ddpketa Tou 2021, n Enwrponn yia Xetplopd twv Enevoloewy Tng AvAA anogdcioe Tnv nwAnon Tou 4,25% OpoAdyou
Kunplakng Anpokpartiag 2025, Tou onoiou n anoTtignon og anooBeopévo K6aTog (xwpic va An@Bolv undyn oL avapeVvOUEVES
MOTWTIKEG ZNULEG Nou agopoloav aTo ev Adyw Opdloyo) kata Tnv 31N AekepBpiou 2020 avepxotav o €12.953.716:

&

Ynohotno 4,25% OpoAoyou Kunpiakng Anpokpatiag 2025 katd tnv 1N lavouapiou 2021 12.953.716
Enavektipnon oe dikatn a§ia kata Tnv nwAnon 1.917.471
14.871.187

MaAnon Opolodyou oe dikawn a€la (14.871.187)

YnoAotno 4,25% Opoldyou Kunplakng Anpokpatiag 2025 katd tnv 31N AekepBpiou 2021 - =

12l Ta Opoloya Tng Kunptakng Anpokpatiag éxouv katnyoptonotnBei oe Z1adto 1 yla okomoug eNLPETPNONG TWV
QVAPEVOUEVWV MOTWTIKWV ZNHLMV.

B To n0og6 TLWNG UNEP TO APTLO TWV KPATIK®Y OJOAOYwV To onoio dev éxel anooBeoTel o1ig 31 AskepBpiou 2022, avépxeTal oe
€309.973 (€385.926 otig 31 AekepBpiou 2021).

“ To nood TLUNG UMO TO APTLO TWV KPATIK®V OOAOYWV To onoio dev £xel anooBeoTel ot 31 AekepBplou 2022, avépxeTal o
€468.043 (€64.483 o1ic 31 AekepBpiou 2021).

¥ To nood TIUNG UNEP TO APTLO TwV ypappaTiov dnpooiou To onoio dev €xetl anooBeoTel o1l 31 AekepBpiou 2022, avépxeTal
oe €81.548 (€0 o1ig 31 AekepBpiou 2021).
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17. INVESTMENTS AT AMORTISED COST (continued)

0 During the year, HRDA's Committee for the Handling of Investments decided to dispose the 3,75% Cyprus Government
Bond 2023, whose valuation at amortised cost (without considering the related expected credit losses for the bond) at 31
December 2021 was €5.046.007:

€

Balance of 3,75% Cyprus Government Bond 2023 at 1 January 2022 5.046.007
Revaluation at fair value at the time of sale 129.793
5.175.800

Sale of Bond at fair value (5.175.800)

Balance of 3,75% Cyprus Government Bond 2023 at 31 December 2022 -

During 2021, HRDA's Committee for the Handling of Investments decided to dispose the 4,25% Cyprus Government
Bond 2025, whose valuation at amortised cost (without considering the related expected credit losses for the bond) at 31
December 2021 was €12.953.716:

€

Balance of 4,25% Cyprus Government Bond 2025 at 1 January 2021 12.953.716
Revaluation at fair value at the time of sale 1.917.471
14.871.187

Sale of Bond at fair value (14.871.187)

Balance of 4,25% Cyprus Government Bond 2025 at 31 December 2021 -

@ Cyprus Government Bonds have been categorised as Stage 1 financial assets for expected credit losses calculation
purposes.

) The unamortised premium of government bonds at 31 December 2022, amounts to €309.973 (€385.926 at 31
December 2021).

“ The unamortised discount of government bonds at 31 December 2022, amounts to €468.043 (€64.483 at 31 December
2021).

) The unamortised premium of treasury bills at 31 December 2022, amounts to €81.548 (€0 at 31 December 2021).
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17. ENENAYZEIZ NOY ANOTIMOYNTAI £E ANOZBEIMENO KOZTOZX (ouvéxeta)

0 nwo KaTw Nivakag NapoucLazeL TNV KivNon TwV aVApEVOHEVWY NIOTWTIKWY ZNPLOV:

2022 2021

€ &

1 lavouapiou 64.718 102.760
MeTaBoln 23.030 (38.042)
31 AekepBpiou 87.748 64.718

To 3,25% Opoloyo Kunplakng Anpokpatiag 2023 eivat elonypévo oto Xpnpatiothplo AGuwv Kunpou, eva Ta unodAotna OpdAoya nou
katéxel n AvAA eival elonypéva og eupwnalka XpnpaToThpla. To 6UvoAko noaod Tng dikatng aglag Twv enevoUCEwWY Nou anoTyouvTat
o€ anooBecpEVo KOOTOG Kal MOU avTLNpoowneVETAL anod TiG TWHEG oTa ev Adyw xpnuatiotnpla otig 31 AekepBpiou 2022, eivat katd 12,6%
nepinou xapnAdTePo anoé Tn AoyLoTkn aia nou epgavizetat no navw (2021: 7,7% wnhotepo).

Ou ayop€g Kat NWANGCELG Twv €NEVOUCEWY NOU ANOTLHOUVTAL O anooBeoPEVO KOGTOG avayvwpizovTal Katd TNV NPEPOUNVia Nou
dle€ayetal n ocuvaMayn, nou ivat n ngepopnvia kata Tnv onoia n AvAA deopeleTal va ayopdael n va NWANCEL TO MEPLOUCLAKO OTOLXEID.
To k60TOG TNG ayopdg neplapBavel kat To K6aTog ouvalayng. Ot emevoUoELG NapoucLazoval HETENEWA ot anooBecBeioa Twun
KTAONG, XpNolonowwvTag Tn HEBodo TNG MpaypaTikng anddoong.

Ot enevdUoELG Nou anoTLPoUVTaL 0 anooBeCPEVO KOOTOG TAEIVOUOUVTAL WG PN KUKAO(POPOUVTA NEPLOUCLAKA OTOLXELD, EKTOG av Ahyouv
€VTOG OWOEKA PNVEGV aNod TNV NPEPOHNVIA TNG KATAGTAONG OLKOVOULKAG B€oNG.

18. AAAA EIZMNPAKTEA MOZA

2022 2021
€ €
Advela elonpakTea:

Exnawdeutikd ddvela oe unaAknioug Tng AvAA 212.996 248.972
Advela og unaAAnioug Tng AvAA yla ayopa NAEKTPOVLKOU UMOAOYLOTA 410 761
213.406 249.733
Meiov KukAo@opoUv PHEPOG (44.924) (58.515)
Mn kukAo@opoUv pépog 168.482 191.218

To pn KukAopopoUv pépog Twv daveiwv eivat anonAnpwTéo wg akoAoUBwG:
2022 2021
€ €
Ev1og evog péxpL 0U0 ETWV 32.833 43.230
MeTta€u dUo Kat NévTe €TV 65.184 74.254
Mépav Twv NEvTe €TV 70.465 73.734
168.482 191.218

Exknaideutika 0dvela oe unaAAnioug Tng AvAA

Ta eknaldeuTika ddvela napaxwpolvral cUP@wva e Toug nept Apxng Avantu€ng AvBpanivou AuvapikoU (Eknatdeutika Aavela
aToug YnaAnloug Kat Ta Tékva Toug) KavoviopoUg Tou 1990. Karta Tn didpketa tou 2022, Ta eknadeuTika daveta enBapuvBnkav
pe entrokio 1% yia Tnv nepiodo and 1N lavouapiou 2022 péxpt nv 3N AuyouoTou 2022, kat 0,1% katda Tnv nepiodo and 4 AuyoloTou
2022 péxprtnv 31n AekepBpiou 2022 (1% kara Tn Suapketa Tou 2021). Kata tnv 310 AekepBpiou 2022, napepevay 17 eKNadeuTika
daveta (21 kata tnv 31N AekepBpiou 2021).

Advela og unaAAnAoug Tng AvAA yla ayopd nAEKTPOVLKOU UMOAOYLOTH

Ta davela yla ayopd NAEKTPOVLKOU UMOAOYLOTA NApAxXwpouvTal 6Toug unalnioug pe Baon kaBoplopéva kpurhpla kat npoinoBbecelg
nou eykpiBnkav and 1o AtotknTikd ZupBoUAo. Kata tnv 31N AekepBpiou 2022, napepeve 1 davelo yia ayopd NAEKTPOVLKOU

unoloytoth (1 kata Tnv 310 AekepBpiou 2021).
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17. INVESTMENTS AT AMORTISED COST (continued)

The table below presents the movement in expected credit losses:

2022 2021

€ €

1 January 64.718 102.760
Movement 23.030 (38.042)
31 December 87.748 64.718

The 3,25% Cyprus Government Bond 2023 is listed on the Cyprus Stock Exchange, while the rest of the Bonds held by
HRDA are listed on european stock exchanges. The total amount of the fair value of investments at amortised cost, which
is represented by the value in the above-mentioned stock exchanges on 31 December 2022, is about 12,6% lower than the
carrying amount of these investments shown above (2021: 7,7% higher).

Purchases and sales of investments at amortised cost are recognised on the trade date, which is the date that HRDA commits
to purchase or sell the asset. The cost of the purchase includes transaction costs. The investments are subsequently carried
at amortised cost using the effective yield method.

Investments at amortised cost are classified as non current assets unless they mature within twelve months from the
reporting date.

18. OTHER RECEIVABLES

2022 2021
€ €
Loans receivable:

Educational loans to HRDA's employees 212.996 248.972
Loans to HRDA's employees for the purchase of computers 410 761
213.406 249.733
Less current portion (44.924) (58.515)
Non-current portion 168.482 191.218

The non-current portion of loans is repayable as follows:
2022 2021
€ €
Within one to two years 32.833 43.230
Between two to five years 65.184 74.254
After five years 70.465 73.734
168.482 191.218

Educational loans to HRDA's employees

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2022, educational loans bore interest of 1% for the period from
1 January to 3 August, and 0,1% for the period from 4 August to 31 December (1% during 2021). On 31 December 2022, 17
educational loans were outstanding (21 on 31 December 2021).

Loans to HRDA's employees for the purchase of computers

Loans for the purchase of computers are granted to employees based on predefined criteria and conditions approved by the
Board of Directors. On 31 December 2022, 1 loan for the purchase of computers was outstanding (1 on 31 December 2021).
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19. EMMMPOGEZIMEL KATAGEZEIZ ZE NIZTOTIKA IAPYMATA

2022 2021
€ €

BpaxunpoBeopeg katabeoelg
KataBéoelg otnv Kunpilakn Tpdneza Avantu&ewg - 13.000.000
KataBéoelg otnv Ancoria Bank Ltd 2.000.000 -
KataBeoelg otov Opyaviopd Xpnpatodotnoewg LTEyng = 6.875.000
KataBéoelg otnv RCB Bank Ltd - 8.753.008
KataBéoelg otn Societe Generale Bank - Cyprus Ltd - 10.500.000
2.000.000 39.128.008
AvapevOpEVEG MOTWTIKEG (ZnULég)/kepdn (54.171) 1.917.855

1.945.829 41.045.863

MakponpoBeopeg kataBeoeLg

KataBéoelg otnv RCB Bank Ltd - 4.260.000
KartaBeoelg otn Societe Generale Bank - Cyprus Ltd = 3.000.000
KataBéoelg otnv Ancoria Bank Ltd - 2.000.000
- 9.260.000
AVapEVOUEVEG MOTWTIKEG ZNULEG - (2.555.961)
- 6.704.039

1.945.829 47.749.902

2Uvoho epnpdBeopwv KataBeoewy 2.000.000 48.388.008
AVapEVOUEVEG MIOTWTIKEG ZNULEG (54.171) (638.106)
1.945.829 47.749.902

Ot nto navw kataBeoelg €xouv dlapkela 18 pnveg (12-18 unveg yia 1o 2021) kat pépouv oTaBepd ntTOKLO, TO onoio
ouppwveital nponyoupévwe. Ma 1o 2022, ta enwTokla Twv epnpoBeopwyv kataBéoewv kupavBnkav ano 0,02% pexpt
1,00% (0,02% péxpt 1,00% yia 1o 2021).

0 nwo kKaGTw Nivakag NapouctdzeL TNV Kivnon TwV avapeVOPEVWY NIOTWTIKWV ZNULOV:

2022 2021

€ €

1 lavouapiou 638.106 315.956
MeTaBoln (583.935) 322.150
31 AekeuBpiou 54.171 638.106

H nwoToAnnTikA NOLOTNTA TWV NIOTWTIKWY WOpUpATwyY oTa onota n AvAA datnpel Tig kataBéoelg Tng aglohoyeital pe Baon Tnv
nteToAnnTikA dlaBabuion Twv WOpUPATWY auTwyv. Ta Tpanezika unoiotna Tng AvAA katavépovTal ge Baon Tnv NOTOANATIKA
OLaBaduion Twv avTioToXwy MNIOTWTLKWY LOPUHATWY, WG aKoAoUBwWG:

2022 2021

& &

XaunAotepn anoé B-/B3 = 13.013.008
Xwpig dtaBabuion 2.000.000 35.375.000

2.000.000 48.388.008
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19. FIXED TERM BANK DEPOSITS

Short-term deposits

Deposits at Cyprus Development Bank
Deposits at Ancoria Bank Ltd

Deposits at Housing Finance Corporation
Deposits at RCB Bank Ltd

Deposits at Societe Generale Bank - Cyprus Ltd

Expected credit (losses)/profits

Long-term deposits

Deposits at RCB Bank Ltd

Deposits at Societe Generale Bank - Cyprus Ltd
Deposits at Ancoria Bank Ltd

Expected credit losses

Total fixed term bank deposits
Expected credit losses

2022 2021
€ €

= 13.000.000
2.000.000 -
= 6.875.000

= 8.753.008

= 10.500.000
2.000.000 39.128.008
(54.171) 1.917.855
1.945.829  41.045.863
= 4.260.000

= 3.000.000

= 2.000.000

- 9.260.000

- (2.555.961)

- 6.704.039
1.945.829 47.749.902
2.000.000 48.388.008
(54.171) (638.106)
1.945.829 47.749.902

The above deposits have a duration of 18 months (12-18 months for 2021) and bear a fixed interest rate, which is
agreed prior to each deposit. During 2022, the interest on HRDA's fixed term deposits ranged from 0,02% to 1,00%

(0,02% to 1,00% for 2021).

The table below presents the movement in expected credit losses:

1 January
Movement
31 December

2022 2021

€ €
638.106 315.956
(583.935) 322.150
54.171 638.106

The credit quality of credit institutions at which HRDA has bank deposits, is evaluated based on the credit ratings of
these institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as

follows:

Lower than B-/B3
Unrated

2022 2021

€ €

- 13.013.008
2.000.000 35.375.000
2.000.000 48.388.008
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20. XPEOQXTEZ KAl MPONAHPOMEZX

2022 2021
€ €
XpNpaTooLKOVOULKA PEGa
Ynoupyeio Epyaciag kat Kowwvikwv Aopalicewy - TEAog Avantugng AvBpmnivou AuvapikoU 3.688.984 3.507.448
Eupwnaikod Kowvwviko Tapeio - uyxpnuaTtodotoUpeva Ixédia 1.781.659 1.366.687
MpokataBoAég MpopnBeutiv 2.880 17.633
Tokol ano kataBéoelg oe NOTWTIKA WOpUPaTa otnv Kunpo 2.290 118.968
Tokot ano OpoAoya Kunplakng Anpokpatiag 366.896 435.218
MpoBAewn yia avapevopeva £0oda (katapynon Ixediou ZupNANPWHATIKNAG 48.275 48.275
latpopapuakeuTikng MepiBaiyng) (Znp.4)
AAAa 86.777 72.346

5.977.761 5.566.575

Mn XpnpaToolKoVouLKa Péaa
MponAnpwpég 660wy 167.558 2.437
167.558 2.437
6.145.319 5.569.012

21. METPHTA KAI ANTIZTOIXA METPHTQON

2022 2021

€ &

KataBéoelg og nioTwTikd WpUpata otnv Kunpo 25.149.977 4.516.004
MeTpnta oto Tapeio 834 626
25.150.811 4.516.630

AVAPEVOPEVECG MIOTWTIKEG ZNHLES (138.360) (18.455)

25.012.451 4.498.175

la avTIPETONLON TWV TPEXOUOKOV avaykawv Tng AVAA, TnpouvTal TpexoUpevol Aoyaplacpol 0Ta akdAouBa NoTwTLKA WpUpaTa:
Tpaneza Kunpou A.E. A18, EMnvikn Tpaneza A.E. A1, EBvikn Tpaneza tng EMadog (Kunpou) Atd kat Alpha Bank Cyprus Ltd. Ot
Aoyaptacpoi auTol PEPouv KUPawvopeva entTokla Baoel Twv KAGTOTE eNtToKiwy NMou KaBopizel To kABe NOTWTKO OpUpa yla kKabe
€idog hoyaptaopo.

H nteToAnnTIkn NowdTNTA TWV NIOTWTIK®V WOPUNATWY oTLG onoieg n AvAA diatnpei Ti¢ kataBéoelg Tng a§lohoyeitat pe Baon tnv
ntoToAnnTikn dtaBabuion Twv WpUpPaTwY autayv. Ta Tpanezikd unoAotna Tng AvAA katavépovral ye BAon TNV NLOTOANATIKA
d1aBaBduion Twv avTioTOXWV MIOTWTIKWY LWOPUHATWY, WG aKoAUBWG:

2022 2021

€ c

Ba3 24.929.507 4.329.025
XapnAotepn ané B-/B3 - 5.327
Xwpig 6taBabuion 220.470 181.652

25.149.977 4.516.004

0 nuo kKaTw Nivakag NapoucLazeL TNV KivNon TwWV aVAUEVOUEVWV NMIOTWTIKWY ZNULWV:

2022 2021

€ €

1 lavouapiou 18.455 5.171
MeTaBoAn 119.905 13.284
31 AekepBpiou 138.360 18.455
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20. AMOUNTS RECEIVABLE AND PREPAYMENTS

2022 2021
€ €
Financial instruments
Ministry of Labour and Social Insurance - Human Resource Development Levy 3.688.984 3.507.448
European Social Fund - Co-funded Schemes 1.781.659 1.366.687
Vendors advance payments 2.880 17.633
Interest from deposits at credit institutions in Cyprus 2.290 118.968
Interest from Cyprus Government Bonds 366.896 435.218
Provision for expected income [(abolition of the Supplementary Medical Care 48.275 48.275
Scheme for HRDA's employees and their dependents (SMCS) (Note 4)
Other 86.777 72.346

5.977.761 5.566.575

Non-financial instruments
Prepayments 167.558 2.437
167.558 2.437
6.145.319 5.569.012

21. CASH AND CASH EQUIVALENTS

2021 2020

& €

Deposits at credit institutions in Cyprus 25.149.977 4.516.004
Cash in hand 834 626
25.150.811 4.516.630

Expected credit losses (138.360) (18.455)

25.012.451 4.498.175

To address its working capital needs, HRDA has current accounts with the following credit institutions: Bank of Cyprus
Holdings P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus) Ltd and Alpha Bank Cyprus Ltd. These accounts
bear floating interest rates based on current interest rates set by each credit institution for each type of account.

The credit quality of credit institutions at which HRDA has its deposits, is evaluated based on the credit ratings of these
institutions. HRDA's bank deposits are allocated in relation to the relevant credit ratings of these institutions as follows:

2022 2021

€ €

Ba3 24.929.507 4.329.025
Lower than B-/B3 - 5.327
Unrated 220.470 181.652

25.149.977 4.516.004

The table below presents the movement in expected credit losses:

2022 2021

€ €

1 January 18.455 5.171
Movement 119.905 13.284

31 December 138.360 18.455
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22. ENIBAPYNZH A Q@EAHMATA AOYMHPETHZHZ MONIMQON YNAAAHAQN

H AvAA Aettoupyei Ix€d10 Zuvta&ewy Kat XopnynpdaTtwy yia Toug Povipoug unaAAnAoug Tng Baolzopevo navw oTLG CUVTASLUEG
anoAaBeg kat Ta xpovia unnpeaiag (ox€dto kaBoplopevwy napoxwv) cup@wva pe Toug nept Apxng Avantu€ng AvBphnvou
Auvapikou (Zuvta€etg kat Xopnynuarta atoug Ynalnloug) Kavoviopoug Tou 1985 éwg 1995. Ot etopopég Tng AvAA yivovrat
HE OUYKEKPLUEVO MOCOOTO NAVW OTLG CUVTAGLPEG anoAaBEg Twv unaAAnAwy Ye Baon avaloyloTikn peAETN nou dle€ayeTtal ano
ave€dptnTo avaAoyloTh kaBe Tpia xpovia. Ano 1N OktwBpiou 2011, TeppatioTnKe N €vTagn TwWV VEOELOEPXOPEVWV UNAAANAWY
0To IXE0L0, CUPQWVa PE TIG Npovoleg Tou nept Zuvtaglodotikwv QeeAnpdtwy Twv Kpatikwv YnaAAnAwv kat YnaAAnAwv Tou
EupUtepou Anpoolou Topéa nepthapBavopévwy kat Twv Apxav Tontkng Autodioiknong (Atata€elg Mevikng E@appoyng)
Nopou tou 2012 [N.216(1)/2012].

la petaBiBaon Tng olvragng oe nepintwon Bavarou, yivovrav péxpt 30 ZentepBpiou 2011 elopopég and Toug unalnAoug
pe nooootd 0,75% ndvw oTig acpaiiotéeg anodoxeg Kat 1,75% ndvw o€ onolodNNOTE NOGO NEPAV TWV ACPAALOTEWY
anodoxav. Ano 1N OktwBpiou 2011, ye Bdon Tov no ndvw Nopo, T0 N0000TO TG £L0POPAg avépxeTtal o€ 2% eni Tou cuvoAou
TWV oUVTAELHwy anoAaBav Twv unaAAhAwy.

Ano 1N OktwBpiou 2011, anokénTETAL ANO TIG UNVLAieg OUVTASLUEG anoAaBEG Twv uNaAANAwy PEXpL TNV npepounvia
apunnpéTnong/mapaitnong Toug, Mocd Nou avtloTolxel o€ NoooaTd 100 pe 3% Twv ouvTaElpwy anolaBav Toug, cUPPwWVa
He TIG npdvoleg Tou nept ZuvtaglodoTikawv QeeAnpatwy Twv Kpatikawv YnaAAnAwyv kat YnaAnAwv Tou EupUtepou Anpoaotou
Touéa nepthapBavopévwy Kat Twv Apxmv Tonkng Autodloiknong (Awatagetg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. Ano 1N OkTwBpiou 2011 péxpt 30 ZentepuBpiou 2012, ot anokonég autég kataBalovrav oto Mayto Tapeio
TnG Anpokpariag, eve anoé 1N OktwBpiou 2012 kataBaAovtal oe £181k6 Aoyaplaopo yia 1o ZxXEdLo.

LOppwva pe Tnv TEAeuTaia avaroyloTikn HeEAETN nou dle§axBnke Tov Maptio Tou 2023 and ave&dptnTo avaloyloth, To UWoG
TNG avaAoyLlOTIKAG UNOXPEWONG yla wPeAnpaTa apunnpeTnong katd Tnv 31N AekepBpiou 2022, avepxotav oe €21.490.842
(€32.215.370 orig 31 AekepBpiou 2021).

Ta Noocda nou €xouv avayvwploTEL OTNV KATAOTAGN OLKOVOULKAG BEONG OXETIKA Pe TOo Zx€DL0 ZUvTAEewV Kal Xopnynpatwy
otoug YnaAnoug Tng AVAA (ox£810 KaBoplopévmy Napoxy), Napouctazovral Mo Katw:

2022 2021

€ €

Mapouoa a&la Twv unoxpe®oewy Tou Ixediou 21.490.842 32.215.370

Ynoxp€won yla w@eARPATa a@uNNEETNONG MOU PAIVETAL GTNV KATAGTACN OLKOVOHLKNG BEoNG 21.490.842 32.215.370
Ta Mood Nou NApoucLAZovTal 6Ta anoTeAECHATA OXETIKG PE To IxEB10 (Inp.6), £xouv wg ENg:

2022 2021

€ €

KooTog Tpéxoucag unnpeaciag 317.865 417.883

TokogG eni Twv UNOXPEWOEWY TOU Xxediou 335.484 154.174

Awakavoviopoi/lMepikonég (145.168) -

508.181 572.057
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings
and years of service (defined benefit plan) in accordance with the Human Resource Development (Employees
Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage
over the pensionable earnings of employees based on the actuarial valuation carried out by an independent
actuary every three years. As from 1 October 2011, the entry of new employees in the Scheme was terminated
in accordance with the provisions of the Pension Benefits of Government Officials and Employees of the Broader
Public Sector including Local Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights
in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on
the total pensionable earnings of employees.

From 1 October 2011, an amount equal to 3% of pensionable earnings is deducted from the monthly pensionable
earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the Pension
Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were
deposited to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate
account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2023 by an independent actuary, the
amount of the actuarial obligation for retirement benefits at 31 December 2022 amounted to €21.490.842
(€32.215.370 at 31 December 2021).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities
Scheme of HRDA (defined benefit plan), are shown below:

2022 2021

€ €

Present value of Scheme’s liabilities 21.490.842 32.215.370

Retirement benefit obligation in the statement of financial position 21.490.842 32.215.370
The amounts recognised in the results related to the Scheme (Note é) are as follows:

2022 2021

& &

Current service cost 317.865 417.883

Interest cost on Scheme’s liabilities 335.484 154.174

Settlements/Reductions (145.168) -

508.181 572.057
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22. EMIBAPYNZH A QOEAHMATA AOYNMHPETHEIHI MONIMQN YNAAAHAQN (ouvéxela)

Ta nood nou napouctdzovTal oTa Aotnd oUVOALKA £€6000 GXETLKA HE TO ZXEOLO, €XOUV WG €ENG:

2022 2021

& &

AvaloyloTiko kEpdOG - OLKOVOHIKEG MapPadoXEC 11.325.880 3.950.945
AvaloyloTikn Znya - Epnetpia (940.008) (520.482)

10.385.872 3.430.463

ZnpEL@VETaL OTL, TO aVAAOYLOTIKO KEPBOG Nou opeileTal oTIC GLAPOPOMOLNCELG TWV OLKOVOULKWY Mapadoxav nou xpnatgonotndnkav,
apopd Kata kUpLo Aoyo Tnv augnan Tou Npoe§o@ANTLKOU entTokiou nou AnpBnke unoywn. To npoe§o@ANTIKO ENLTOKLO BaoioTnke
oTnv KapnuAn anédoong oe eup® Tou deiktn (Composite AA) Bloomberg pe xpovikd opizovra LoOTHO He Th SLAPKELD TwV
unoxpewoewv Tou Ixediou (15,5 xpovia) (2021:19 xpovial.

H kivnon otnv napoloa a&ia Twv unoxpewoewv Tou Zxediou EXEL WG EENG:

2022 2021

€ €

YnoAowno 1 lavouapiou 32.215.370 36.217.282
KooTog Tpéxoucag unnpeoiag 317.865 417.883
TokoG €Nt Twv UNOXPEWOEWY TOU Zxediou 335.484 154.174
Awakavoviopoi/Meptkonég (145.168) -
Luvta€elg Kat @odwpnyata nou nAnpmBnkav (975.501) (1.278.388)
Anokon€g unaAnAwv évavtt cuvTagLodoTIK®Y WPEANUATWY 83.581 88.285
Elopopég unalnAwy yia petaBiBaon tng ouvragng 45.083 46.597
AvayvwpLopEVo avaloyLlaoTiko KEPSOg (10.385.872) (3.430.463)
YnoMotno 31 AekepBpiou 21.490.842 32.215.370

140



ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022

22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The amounts recognised in other comprehensive income related to the Scheme are as follows:

Actuarial gain - Economic assumptions
Actuarial loss - Experience

2022 2021

€ €
11.325.880 3.950.945
(940.008) (520.482)
10.385.872 3.430.463

It is noted that the actuarial gain due to changes in the economic assumptions made, is mainly due to the increase of
the discount rate taken into account. The discount rate taken into account was based on the curve of the (Composite AA)
Bloomberg index with a time horizon equal to the duration of the Scheme’s obligations (15,5 years) (2021: 19 years).

Movements in the present value of the Scheme’s liabilities are as follows:

Balance 1 January

Current service cost

Interest cost on Scheme’s liabilities
Settlements/Reductions

Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Recognised actuarial gain

Balance 31 December

2022 2021

€ €
32.215.370 36.217.282
317.865 417.883
335.484 154.174
(145.168) =
(975.501) (1.278.388)
83.581 88.285
45.083 46.597
(10.385.872) (3.430.463)
21.490.842 32.215.370
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22. ENIBAPYNZH FA QOEAHMATA A®OYMHPETHZHZ MONIMON YNAAAHAQN (ouvéxewa)

Ot KupLoTEPEG UNOBETELG NOU XpNoLponolnBnKav yia TLG avaloyLloTIKEG EKTIPIACELG €lval oL EENG:

2022 2021

MpoeEoPANTIKO EMLTOKLO 3,86% 1,05%
[MAnBwpLopoG 2,50% 1,50%
levikn au€non pLobawv 0,50% 0,50%
OAkn atgnon pLoBav 1,75% 1,25%
AUEnon ouvtagewyv 1,50% 1,00%
AUEnon ouvta&ewv Kovwvikwv Acpaiicewv 2,50% 1,50%
AUEnon Baokav AcpaAiioTéwv Anodoxwv 2,50% 2,00%
Mivakag BvnoudTnTag 60% tou PA90 60% Tou PA90
(Avépec) (Avdpeg)

65% Tou PA90 65% Tou PA90

(Fuvaikec) (Tuvaikeg)

Ta nood nou avapé€vovrat va NapouctacTolv 0TNV KATAOTAON CUVOALKGV EL00ONPATWY OXETIKA PE To LxEDL0 yia To 2023, eival
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10 €ENG:
2023
MpoBAewn
€
KooTog Tpéxoucag unnpeoiag 102.171
TOoKOG €Nt TwV UNOXPEMOEWY TOU Lxediou 838.165
940.336

Alwapoponotnoelg oTig napadoxeg Ba eixav TNV no KATw €Nidpacn oTnv avaAoyLloTikn UNoxXpEwan:

AuEnon napadoxng
katd 0,50%

Meiwon napadoxng
kara 0,50%

Meiwon 6,6%
AUEnan 4,0%
AUEnon 10,6%

Mpoe€oPANTIKS EMTOKLO
Augnoelg plobav
Au€nocelg ouvtaewv

AUEnon kata 1 €10G

Mpoodokipo Zwng AuEnon 2,2%

AUEnon 7,4%
Meiwon 3,7%
Meiwon 9,8%

Meiwon kata 1 €10g
Meiwaon 2,3%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The main assumptions used in the actuarial valuations are the following:

2022 2021

Discount rate 3,86% 1,05%
Inflation 2,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,75% 1,25%
Increase in pensions 1,50% 1,00%
Increase in social Insurance pensions 2,50% 1,50%
Increase in basic Insurable Earnings 2,50% 2,00%
Mortality Table 60% of PA90  60% of PA90
(Men) (Men)

65% of PA90  65% of PA90

(Women) (Women)

Trl;wefa[rl\ou_nts expected to be presented in the statement of comprehensive income for 2023 in relation to the Scheme are
the following:

2023
Projection
€
Current service cost 102.171
Interest cost on Scheme’s liabilities 838.165
940.336

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption

Discount rate
Salary increases
Pension increases

Life expectancy

increase by 0,50%

decrease by 0,50%

Decrease 6,6%
Increase 4,0%
Increase 10,6%

Increase by 1 year

Increase 7,4%
Decrease 3,7%
Decrease 9,8%

Decrease by 1 year

Increase 2,2%

Decrease 2,3%




144

ETHLIA EKGEZH 2022 / ANNUAL REPORT 2022

LHMEINZEIZ ZTIZ OIKONOMIKEZ KATALZTAZEIZ I'lA TO ETOZ NOY EAHEE X TIX
31 AEKEMBPIOY 2022

23. EMIBAPYNZH IlA KATABOAH ®IAOANPHMATOZ ZE EPFOAOTOYMENOYZ MOY ANAZXOAOYNTAI ME ZYMBAZH

To AtotknTikd ZupBoUAlo Tng AvAA, oTn ouvedpia Tou oTLg 8 DeBpouapiou 2016, anopdcioe 6NWG NAPAXwWPNOEL To dLkalwua
o€ kataBoAn GA0dwPNPATOG KATA TNV ANOXWPNOA TOUG ano TNV unnpecia, 0Toug UnaAAnAoug nou epyodoTouvTal e cUpBaon
otnv AVAA. (0g €k TOUTOU, N AVAOAOYLOTLKN UNOXPEWON yLa Ta wPeAnPaATa Twv unaAAnAwv nou epyodotolvTatl ge oUpBaon otnv
AvAA, avayvwpizeTal 0TLG 0LKOVOULKEG KATAOTAOELG TNG AVAA.

H kataBoAn Tou @A0dwpnRPaAToG yiveTal oUP@®VA e TOUG 6poug nou KaBopizovrat and 1o AlolknTiko LupBoUALlo Tng AvAA
Kal 1ig owatagelg Tou nepi KaraBoAng ®hodwpnpatog oe Epyodotoupévoug nou AnaoxoAouvral pe ZopBaon otnv Kpatikh
Ynnpeaia kat atov Euputepo Anpocio Topea MeplapBavopevwy Kat Twv Apxav Tontkng Autodtoiknong (Alata€elg Mevikng
Eqappoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autdg ekaartote Tpomonoteitat n avrikabiotarat.

H unoxpéwaon tng AvAA yia kataBoAn @lAodwpnpatog, apopoUce 0TOUG EpY0d0TOUHEVOUG aopLloTou XpOvou Tng AVAA,
kat oTov levikd AteuBuvtn, o onoiog epyodoteital otnv AvAA pe oUpBaon W3lwTikoU dikaiou. Me Tnv ynelon Tou nepi
EnayyeApatikoU Xxediou Zuvra§odoTikwyv QeeAnpatwv Twv YnaAAnAwv tng KpaTtikng Ynnpeoiag kat Tou Euputepou
Anpootou Topéa neplapBavopévwy Twv Apxmv Tontkng Autodloiknong (Alatagelg Mevikng Egappoyng) Nopou tou 2022,
oL epyodoToUpevol ge cupBaon aopioTou xpovou Tng AvAA kaAunTtovtat and 1o Néo EnayyeApaTikd Zx€010 Luvta§lodoTiKwV
Q@eAnudTwy yla Toug UNAAAAAOUG TNG KPATIKNG UNNPEGLAg Kal Tou eupuTepou Onpoaclou Todéa. (g ek TouTou, T NOCA Nou
napoucLdzovTal oTLG OLKOVOULKEG KaTaoTaoelg Kata Tnv 31N AekepBpiou 2022, dev nepthapBavouv onoladnnoTe UNoxpewan
yla Toug ev Adyw unaAAnAoug.

H AvAA anokoénTel ano TG unviaieg anoAaBeg kabe epyodoToUpevou Nou anacxoAeitat ye cUPBaAoN Nocd NoOU aVTLOTOLXEL O€
nooooTd oo pe 3% eni Twv pgnviaiwv anoAaBaov.

LUp@wva ge Tnv avaloyloTikh peAéTn nou dte§axBnke Tov Maptio Tou 2023 anod ave§aptnTo avaAoyloTh, To UYog TNG
avaloyLloTIKAG unoxpéwang yla kataBoAn gLAodwpnpaTog o€ EpyodoTOUPEVOUG Mou anacxololuvTal e cUpBaon avepxdTtav
kata Tnv 31N AekepBpiou 2022, oe €9.469 (€287.453 o1ig 31 AekepBpiou 2021).

Ta nood nou €xouv avayvwploTel TNV KATAOTAON OLKOVOPLKAG BEONG OXETLKA PE TNV KATaBoAn ¢plAodwpnpartog o€
£pyodoToupEVOUG MO anaoxoAolvTal pe oUpBacn (oxed10 kaBoplopévwy napoxdv), Napouctazovrat no KaTw:

2022 2021

€ €

[Mapouoa a&ia Twv unoxpewoewy yla kataBoAn @iodwpnparog 9.469 287.453
Ynoxp€waon yla kataBoAn @Aodwpnpatog nou gaiverat oTnv 9.469 287.453

KaTAOTAGN OLKOVOULKNG Béong

Ta nooa nou NapoucLazovTal 6Ta anoTeAECKATA OXETIKA PE TNV KaTaBoAn @lodwpnpatog (Znp.6), éxouv wg eENG:

2022 2021

€ €

KdoTog Tpéxoucag unnpeoiag 26.319 21.791
ToKoG eni TWV UNOXPEWOEWY yLa KaTaBoAn @LAodwpnuaTog 3.673 1.993
Aakavoviopoi/lMepikonég (195.536) -
(165.544) 23.784
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

HRDA's Board of Directors, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual employees
when leaving the service. As a result, HRDA's actuarial obligation for gratuity benefits of employees employed under
contract is recognised in HRDA's financial statements.

The payment of the gratuity is carried out in accordance to the conditions specified by the Board of Directors of HRDA and
the provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the Broader
Public Sector including Local Authorities (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments
thereon.

HRDA's obligation for gratuity benefits related to the employees under contract for an indefinite period and HRDA's
Director General who is employed under a private contract. With the voting of the Professional Scheme of Retirement
Benefits in the Public Service and the Broader Public Sector including the Local Authorities (General Implementation
Provisions) Law of 2022, the employees under contract for an indefinite period are covered by the New Professional
Scheme of Retirement Benefits for the employees in the public sector and the broader public sector. Therefore, the
amounts presented in the financial statements as at 31 December 2022, do not include any obligation towards these
employees.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to 3% on
monthly salaries.

According to the latest actuarial valuation that was carried out in March 2023 by an independent actuary, the amount of
the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2022, amounted to
€9.469 (€287.453 at 31 December 2021).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed under
contract (defined benefit plan) are shown below:

2022 2021

€ €

Present value of Scheme’s gratuity benefits liabilities 9.469 287.453

Gratuity benefits obligation in the statement of financial position 9.469 287.453
The amounts recognised in the results related to the gratuity benefits (Note ) are as follows:

2022 2021

€ €

Current service cost 26.319 21.791

Interest cost on Scheme’s gratuity benefits liabilities 3.673 1.993

Settlements/Reductions (195.536) -

(165.544) 23.784
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAQPHMATOZX ZE EPFOAOTOYMENOYZ NMOY AMAIXOAOYNTAI ME XYMBAZH
(ouvéxera)

Ta nood nou napouctdzovTal oTa Aotnd oUVOALKG £€6000 OXETLKA HE TNV KATABoAN GLAOdwpPNHATOG, EXOUV WG EENG:

2022 2021
€ €
AvahoyloTikd képdogG — OlkovouLlkéG Napadoxég 516 44.819
AvaloyloTiko képdog - Epnelpia 122.889 1.130
123.405 45.949
H kivnon otnv napouoa agia Twv unoxpewoewv yia TNV KataBoAn PLA0dwPNPaATog EXEL WG EENG:
2022 2021
€ €
YnoAotno 1 lavouapiou 287.453 301.396
KdoTog Tpéxoucag unnpeaiag 26.319 21.791
ToKoG eni TwWV UNOXPEWOEWY YL KataBoAn @lAodwpnpaTog 3.673 1.993
Aiakavoviopoi/Mepikonég (195.536) -
Anokongg unaAAnAwyv 10.965 8.222
AvayvwpLopévo avaloyloTiko KEpdog (123.405) (45.949)
YnoAotno 31 AekepBpiou 9.469 287.453
Ot kKupLoTEPEG UNOBETELG NOU XpNotponolnBnKav yla TLG avaloyLloTIKEG EKTIPINACELG €lval oL €ENG:
2022 2021
Mpoe&oPANTIKO ENTOKLO 3,5% 1,20%
MAnBwpLopog 2,5% 1,50%
levikn augnon pLoBav 0,50% 0,50%
OAkn algnon ploBwv 1,75% 1,25%
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT
(continued)

The amounts presented in other comprehensive income related to the gratuity benefits are as follows:

2022 2021
€ €
Actuarial gain - Economic assumptions 516 44.819
Actuarial gain - Experience 122.889 1.130
123.405 45.949

Movements in the present value of the gratuity benefits liabilities are as follows:
2022 2021
€ €
Balance 1 January 287.453 301.396
Current service cost 26.319 21.791
Interest cost on gratuity benefit liabilities 3.673 1.993
Settlements/Reductions (195.536) -
Employee deductions 10.965 8.222
Recognised actuarial gain (123.405) (45.949)
Balance 31 December 9.469 287.453

The main assumptions used in the actuarial valuations are the following:

2022 2021
Discount rate 3,5% 1,20%
Inflation 2,5% 1,50%
General annual salary increases 0,50% 0,50%

Total annual salary increases 1,75% 1,25%
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23. ENMIBAPYNZH IN'A KATABOAH ®IAOAQPHMATOZ XE EPFTOAOTOYMENOYZ NOY ANAZXOAOYNTAI ME LYMBAZIH
(ouvéxera)

Ta nood nou avapévovral va NapousLacTolv OTNV KATAOTAON GUVOANK®Y EL00ONUATWY OXETIKA PE TNV KATaBoAN pAodwpnaTog yLa
10 2023, €ival 1a €€ng:

2023
MpoBAeyn
€
KdoTog Tpéxoucag unnpeoiag 8.124
Tokog eni TwV UNOXPEWOEWY 984
9.107
Awagpoponotnoelg oTig napadoxég Ba eixav Tnv Mo KaTw €nidpacn oTnv avaAloyLoTIKN UNoXpEwon:
AuEnon napadoxng Meiwon napadoxng
kard 0,50% kata 0,50%
MpoeEoPANTLKO ENLTOKLO Meiwon 1,5% Au€non 1,5%
Au€noelg pLobav AuEnon 0,9% Meiwon 0,9%
24. NIZTOTEZ KAl OOEIAOMENA EX0AA
2022 2021
€ €
MoTwTikoi Aoyaplaopoi pioBoAoyiou 259.034 144.349
Ave€apyUpwTeg ENrayeg 2.016 2.016
MpounBeutég 206.199 246.450
MpoBAewn yia avapevopeva £€oda ETYN M 2.985 55.000
MNpoBAewn yia avapevopeva £€0da yia 1o N€o Zuvta€lodoTiko Ixedio (Inp.6) 382.953 52.713
MpoBAewn yLa UNOXPEWUTELG EMXOPNYNONG NPOYPAMPATWOV KATApTIoNng (Znp. 26) 12.302.000 -
ANhot 30.309 20.742
13.185.496 521.270
Ynoxpewon €vavtt gicBwong 39.150 27.687
13.224.646 548.957
Elopopa Apuvag ndvw 6Toug TOKOUG 11.484 166.256
13.236.130 715.213
Meiov KuKAO@OpPOUV PEPOG (13.219.570) (703.493)
Mn kukAo@popoUv pépog 16.560 11.720

M To AtotknTikd ZupBoUALo Tng AvAA, kata Tov louAto 2021, ano@doioe TnV KATapynon Tou ZXediou ZUPNANPWHATIKAG
latpopappakeutikng MepiBalwng kat Tn dnptoupyia Tou Enkoupikou Tapeiou Yyeiag Mpoownikou (ETYM). Zopgwva pe Toug
Kavoviopoug Tou ETYM, n AVAA cuvelopépetl 3% navw otoug BaotkoUg YLoBoug kat 1o TiHaplBpLko enidoua Twv POVIH®Y
unaMnAwv Tng AVAA, Twv epyodoToupévmy Je cUpBaon otnv AVAA Kal Twv ouvTa§loUxwy Katd Tnv npepopnvia apunnpeTNong
Toug. To ETYI kaAUnTeL LatpopappakeuTikh nepiBaiyn npog 1o npoownikd Tng AVAA, n onoia dev kaAunTeTtal and 1o Mevikod
Yuotnpa Yyeiag (MeZY). To nood twv €2.985 kard tnv 31 AekepBpiou 2022 (€55.000 katd tnv 31 AekepBpiou 2021), apopa oe
dandveg yla KAAUYN LaTPOPAPHAKEUTIKNG NepiBaAyng nou napaoxéBnke aToug dikatouxoug Tou ETYT, kat dev gixav akopn
kaTtaBAnBeL.
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT
(continued)

The amounts expected to be presented in the statement of comprehensive income for 2023 related to gratuity benefits are the

following:

2023
Prediction
€
Current service cost 8.124
Interest cost on Scheme’s liabilities 984
9.107

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption

increase by 0,50% decrease by 0,50%

Discount rate Decrease 1,5% Increase 1,5%
Salary increases Increase 0,9% Decrease 0,9%

24. AMOUNTS PAYABLE AND ACCRUALS

2022 2021

€ €

Payroll Credit Accounts 259.034 144.349
Unpresented cheques 2.016 2.016
Suppliers 206.199 246.450
Provision for expected expenses (AMFP] 2.985 55.000
Provision for expected expenses for the New Pension Scheme (Note 6) 382.953 52.713
Provision for commitments for training programme subsidies (Note 26) 12.302.000 -
Other 30.309 20.742
13.185.496 521.270

Lease Liability 39.150 27.687
13.224.646 548.957

Defence contribution on interest 11.484 166.256
13.236.130 715.213

Less current portion (13.219.570) (703.493)
Non-current portion 16.560 11.720

" During July 2021, HRDA's Board of Directors decide the abolition of the Supplementary Medical Care Scheme for HRDA's
employees and their dependents (SMCS] and the establishment of the Ancillary Medical Fund for HRDA's Personnel (AMFP).
According to AMFP’s regulations, HRDA contributes 3% of basic salaries and COLA of its permanent employees and its
employees under contract, and 3% on its pensioners last salaries on the date of their retirement. AMFP covers medical
expenses of HRDA's personnel that are not covered by the General Healthcare System. The amount of €2.985 on 31 December
2022 (€55.000 on 31 December 2021) relates to medical expenses incurred by AMFP’s beneficiaries, that were not yet paid.
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25. EKKPEMOYZEZ O®EIAEZ EIZOOPON TEAOYZ AMO EMIAIKAZMENEZ EIZ®OPEZ

Ot Ynnpeoieg Kowwvikawv Aopalicewy, yia Aoyaptaopo Tng AvAA, o€ TOKTA Xpovika dLaoTAPATA EVTONiZOUV TOUG EPYOOOTEG OL
onoiol éxouv unoxp€éwaon kataBoAng elopopwv Tehoug AvantuEng AvBpanivou AuvaptkoU Kat ot onoiot dev avranokpiBnkav
OTLG UNOXPEWOELG TOUG, KaL aokoUv, eKel ONou KpiveTat anapaitnTto, NOWLKEG OLWEELG yLa eionpagn TwV OPEAOHEVWY.

I1ig 31 AekepBpiou 2022, ol eKKpePOUOEG ENLOLKAOUEVEG OPELAEG anod epyodoTeG oT0 Tapeio AvanTug§ng AvBpawnivou
Auvapikou, avépxovtav ota €2.871.703, ek Twv onoiwv Ta €2.532.136 apopoucav elopopeg kat ot €339.567 xpnpaTlkeg
noweg. Avriotowxa, oTig 31 AekeuBpiou 2021, ol EKKPEPOUOEG ENOIKACHEVEG OPELAEG anod epyododTeG aTo Tapeio Avantugng
AvBpwnivou AuvapikoU, avépxovtav ota €2.848.242, ek Twv onolwv 1a €2.514.457 apopouoav elopopég kat €333.785
XPNHATLKEG NMOLVEG.

26. ENAEXOMENEX KAl ANEIAHMMENEZ YNOXPEQXEIZ
(a) Ke@aAalouXLKEG UNOXPEWTELG

11 31 AekepuBpilou 2022, oL avelANPPEVEG UNOXPEWOELG yia KEPAAalouxikeég dandaveg Tng AvAA yia Tig onoleg dev €yve
NPOBAEWN OTLG OLKOVOULKEG KATAOTAOELG avépxovrav o €922.270 (€1.224.000 otig 31 AekepBpiou 2021), kat agopouoav oe
danaveg yla uhonoinon npooBeTwv avaykawv yta 1o OAokAnpwpevo MNMAnpogoplakd Xuotnpa Tng AvAA, oL onoieg avapéveral va
npoKUWouV KaTta Ta enopeva 3 £€Tn, KAt oL onoieg avaAlovTal wg akoAoUBwG:

2022 2021

€ €

Evrog evog €Toug 230.600 244.800
MeTa€U dUo Kal NEVTE ETMOV 691.670 979.200

922.270 1.224.000

(B) Ynoxpe®oeLg yLa ENLXOPNYNOELS NPOYPUNHATWV KATAPTLONG

Kata tnv 31n AekepBpiou 2022, n AVAA npoxwpnoe 0€ EKTLHNON TWV UNOXPEWOEWV Nou avapevetal va kKAnBei va kataBaAet yia
ENXOPNYACELG NPOYPAPHATWY KaTapTLONG, AapBdavovrag undyn 1ig unoBAnBeioeg atthoelg yla kataBoAn enxopAynong nou eixe
evaNLov TNG KATa@ TNV UNd ava@opa NPepoUnvia Kat EPNELPLKG NocoaTd uhonoinong ava Tuno Xxediou, oL oNoleg avépxovral oe
€12.302.000 kat yia 11 onoleg eylve NPOBAEYN OTLG OLKOVOULKEG KATAOTAOELG TOU UNOG avapopd £T0UG.

(y) Nopwkég dadikaoisg

Tooo otig 31 AekepBplou 2022, 6o kat oTig 31 AekepBplou 2021, unnpxav EKKPEPELG aYwYEG KAl NPOOPUYEG EvaVTioV TNG
AvAA. H AvAA nioTeuel OTL uNdpxeL ENAPKNG UNEPACNLON €vavTL onolaodnnoTe eNOLWKOPEVNG anaitnong kat dev avapeverat
o1t n AvAA Ba unooTel onotodnnoTe onpavTiko KOaToG. (Og ek ToUTOU, deV €ylve NPOBAEYN OTLG OLKOVOULKEG KATAOTACELG YU
QUTEG TIG UNoBEoelLg.
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25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2022 the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €2.871.703, of which €2.532.136 related to contributions and €339.567 related to fines. On 31
December 2021, the corresponding adjudicated amounts outstanding amounted to €2.848.242, of which €2.514.457
related to contributions and €333.785 related to fines.

26. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

As at 31 December 2022, the liabilities for HRDA capital expenditures for which no provision was made in the financial
statements amounted to €922.270 (€1.224.000 on 31 December 2021), which related to the development of additional
required features of the Integrated Software System of HRDA, and are expected to materialise within the next 3 years, and
are analysed as follows:

2022 2021

€ €

Within one year 230.600 244.800
Between two and five years 691.670 979.200

922.270 1.224.000

(b) Commitments for training programmes subsidies

As at 31 December 2022, HRDA proceeded with the estimation of its obligation expected to be paid for commitments for
training programme subsidies, by considering the submitted applications for the payment of subsidies on the reporting date,
and the empirical realisation percentages per Scheme type, which amounted to €12.302.000 and for which a provision has
been made in the financial statements of the reporting year.

(c) Litigation
As at 31 December 2022, as well as at 31 December 2021, there were pending lawsuits and claims against HRDA. HRDA

believes that there is sufficient defence against any claims and no loss is expected to arise for HRDA. Therefore, no
provision has been made in the financial statements in relation to these claims.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MNMapdyovTeg 0LKOVOULKOU KivdUvou

H AvAA ekTiBeTal otoug akoAouBoug KvdUvoug, mou NPoKUNTOUV and Ta XPNUATOOLKOVOULKA HECO NMOU KATEXEL:
MoTwTIKOG Kivouvog

Kivduvog peuoToTnTag

Kivouvog ayopdg
Kivduvog cuoTnUAT®WV Kal E0WTEPLKWY EAEYXWV

To AwoknTikd ZupBoUALo £xel Tn oUVOALKN uBUVN yla TNV ULOBETNON Kat eniBAewn Tou NAALGiou BLAXEPLONG TOU XPNHATOOLKOVOULKOU
KLvduvou.

Ot NOMTIKEG OLOXELPLONG XPNHUATOOLKOVOULK®V KIvOUV®WV ULoBETOUVTAL yLa va €VTONiZovTal Kal va avaAuovTal ot Kivouvol nou
avTipeTwnizel n AvAA, va T1iBevrat katdAAnAa dpla KvOUvwy Kat eAéyxwv, va napakoAouBouUvrat ot kivouvol Kat va TnpouvTtat
Ta 6pta autd. Ot NOALTIKEG KAL Ta CUCTAPATA OLAXELPLONG XPNPATOOLKOVOULK®YV KLvOUVWY avaBewpolvTal ouxva yla va
avTavakAouv TiG aAAay€g OTLG OUVBNKEG TNG ayopdg Kat oTLg dpacTnpLoTNTEG TNG AVAA.

(a) MoTwTik6G Kivduvog

0 noTwTLKOG Kivouvog npokunTel 6Tav n aduvapia Twv cupBarAopévwyv pep®V va e§0PANTOUV TIG UNOXPEWOELG TOug Ba
HMNOPOUCE VA PELWOEL TO NOCO TwV HEANOVTIKWV TAUELAKGOV ELOPOWY MO XPNUATOOLKOVOULKA MEPLOUGLOKE GTOLXEld KaATd TNV
nuepopnvia avagopdg. H AvAA epappodzel dladikacieg nou neplopizouv Tnv £€kBeON TG 0€ NLOTWTLIKO Kivduvo o€ oxEon
HE KABe XpNPATOOLKOVOULKO opyaviopo, AauBavovrag unoyn pazi pe AANoug napdyovteg TV NOTOANATIKNA dtaBaduton Twv
TPANEZWV OTLG OMoieg dLaTnpoUvTal oL KaTaBETELC.

H AvAA dev éxel EPNopLKOUG XPEWOTEG KAl TO HEYAAUTEPO ELONPAKTED NOCO aPopd OTLC oPEIAOPEVEG €LoNPAgeLg TEAOUG
Avantuéng AvBpwnivou Auvapikou ano Tig Ynnpeoieg Kowvwvikmv Acpaiicewy.

H AoyloTikn a§ia Twv XpNpPaTOOLKOVOULK®WY NMEPLOUCLAKWOV OTOLXELWV AVTLIPOCWNEVEL TN PEYLOTN €KBEON 0 NOTWTIKO KivOuvo.
H péylotn ékBeon o€ noTwTiko Kivduvo kata Tnv 31N AekepBplou 2022, Atav:

2022 2021

€ €

Enevduoelg mou anoTipgouvTal og anooBeopevo koaTog (Enp. 17) 46.596.886 34.333.443
EpnpoBeopeg kataBeoelg oe NoTwTka WBpupara atnv Kunpo (Zny. 19) 2.000.000 48.388.008
Alagpopot xpewaoTeg (Znp. 20) 5.977.762 5.566.575
AMa elonpakTéa nood (Znp. 18) 213.406 249.733
MeTpnTa oTnv Tpaneza Kat oto Tapeio (Zny. 21) 25.150.811 4.516.630

79.938.865 93.054.389
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27. FINANCIAL RISK MANAGEMENT
Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

e Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate risk
limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are
reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure
to any financial institution with which its cash balances are held, by taking into consideration, among other factors, the
credit ratings of these institutions.

HRDA has no trade receivables and the main amount receivable relates to the receivable Human Resource Development
Levy from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2022 was:

2022 2021

€ €

Investments at amortised cost (Note 17) 46.596.886 34.333.443
Fixed deposits held with credit institutions in Cyprus (Note 19) 2.000.000 48.388.008
Sundry debtors (Note 20) 5.977.762 5.566.575
Other receivables (Note 18) 213.406 249.733
Cash at bank and in hand (Note 21) 25.150.811 4.516.630

79.938.865 93.054.389
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg otkovopLKoU KivdUvou (guvéxela)
(B) Kivéuvog peuaToTnTag

0 kivOuvog peuaToTNTAG €lval 0 KivOUVOG Nou NPoKUNTEL OTAV oL ANEELG TWV NEPLOUCLAKDY OTOLXELWY KAl TWV UMNOXPEWDOEWY
dev oupnintouv. Otav ot AhgeLg dev gupninTouy, n anodoTlkoTNTa pnopei va auEnBel aAAd Tautoxpova pnopel va auEnBet
0 kivouvog znptawv. H AvAA epappdzel dladlkacieg Pe okond TNV eAaxLoTonoinon TETOLWY ZNPLAY, 6NwWG N dlaThpnon
LKAVOMOLNTLKWV NOCMV PHETPNT®V KAl AAAWV NEPLOUCLAOK®MY OTOLXELWV JE UYNANR PEUCTOTNTA KAl PE TO va dLaTnpel €va
LKGVOMOLNTLKO N00O O€ OEOPEUPEVEG NIOTWTIKEG OLEUKOAUVOELG.

0 ako6AouBog nivakag napouotdzet TNV avapevoOPeVN XpovoAoyLtkn AREN TWV XPNPATOOLKOVOULK®WY UMOXPEWCEWY TNG
AvAA. Ou nivakeg €xouv eTolpacTel pe Baon TIg cUPBATIKEG PN NPoeEO0PANUEVEG TAPELOKEG POEG TWV XPNHUATOOLKOVOULIK®V
UMOXPEWOEWV KAl TNG VWPITEPNG Nepopnviag kata Tnv onoia n AVAA pnopei va unoxpewBei va nAnpaoet.

AoyLoTiKnA TupBattkég Evrog MeTagu 1-5 étn Mepav
a€ia TAUELOKEG 3 pnvv 3 kat 12 TV
pOEG pNVeV 5 eThv
€ € € € € €
31 AekeuBpiou 2022
MoTwTég (592.137) (592.137) (593.137) - - -
MwBaoelg (Enp. 14) (39.150) (39.150) (4.140) (12.420) (22.590) =
31 AekepBpiou 2021
MoTWTEG (356.179) (356.179) (356.179) - - -
MwoBwoelg (Zny. 14) (27.687) (27.687) (3.990) (7.730) (15.967) -

(y) Kivduvog ayopdg

0 kivouvog ayopdg eival o Kivouvog and aAAayeg oTLg TLHEG ayopdg, ONwe ouvalAaypaTikeg agieg, a&leg entrokiwv kat
TIHEG HETOXWV Kal a§loypapwv. H AvAA ektiBetal og kivouvo entTokiou.

Kivduvog entrokiou

0 kivduvog entrokiou givat o kKivduvog 6nou n aia Twv XpNPATOOLKOVOULK®Y HECwY dlakupaiveTat e§attiag aAaywy ota
entrokia Tng ayopdg. H AvAA dev daBéTtel ddvela nAnpwTéa Kat o Hovadikog Kivouvog enttokiou npokUNTeL anod peiwon
0Td EMNLTOKLA KUKAOPOPOUVTWY Neploustakwy otoxeiwv. H AvAA napakoAouBel TL¢ OLOKUPAVOELG OTA EMLTOKLA GE CUVEXN
Baon kat evepyei avaioya.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched position
potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objective of
minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by having available
an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities.The table has been prepared
based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA is required to pay.

Carrying Contractual Within 3 Between 3 1-5 More
amount cash flows months and 12 years than
months 5 years
& € & & & &
31 December 2022
Amounts payable (592.137) (592.137)  (593.137) = = =
Leases (Note 14) (39.150) (39.150) (4.140) (12.420) (22.590) =
31 December 2021
Amounts payable (356.179) (356.179)  (356.179) = = =
Leases (Note 14) (27.687) (27.687) (3.990) (7.730) (15.967) =

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities
prices. HRDA is exposed to interest rate risk.

Interest rate risk
Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest rates.

HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on interest-bearing
current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts accordingly.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg olkovopLKoU Kivduvou (ouvéxeta)
(y) Kivduvog ayopag (ouvéxela)
Kivduvog entrokiou (ouvéxeta)

Katd tnv 31N AekepBpiou 2022, n avaAuon Twv TOKOPOPWY XPNUATOOLKOVOULKWY HECWV OE OXEON HE TA ENLTOKLA ATAV:

2022 2021
€ &

XpnUaToolKOVOULKG NeploucLakd oTolxeia oTaBepol entrokiou
3,25% OpodAoyo Kunplakng Anpokpatiag 2023 (Zny. 17) 3.000.027 3.000.612
3,75% Qpodoyo Kunplakng Anpokpariag 2023 (Znp. 17) - 5.046.008
2,375% OpoAoyo Kunplakng Anpokpartiag 2028 (Znp. 17) 10.999.230 10.999.095
2,75% Opohoyo Kunplakng Anpokpartiag 2034 (Znp.17) 5.191.417 5.217.546
0,625% Opodhoyo Kunplakng Anpokpartiag 2030 (Znp.17) 2.486.686 2.484.799
1,25% Opoloyo Kunptakng Anpokpariag 2040 (Znp.17) 2.482.502 2.481.476
1,50% OpoAoyo Kunplakng Anpokpariag 2037 (Znp.17) 4.203.237 2.993.867
0% Opodloyo Kunplakng Anpokpartiag 2026 (Znp. 17) 2.110.520 2.110.040
0% Ao Opooyo 2029 (Znp.17) 1.603.284 -
0% AuaTplako Opohoyo 2028 (Inp.17) 1.619.751 -
0% laAAko Opohoyo 2027 (Enp.17) 1.657.276 -
EunpoBeopeg katabBeoelg og nioTwTika WpUpara otnv Kunpo (Zny. 19) 2.000.000 48.388.008

37.353.930 82.721.451

XpNHATOOLKOVOULKA NEPLOUGLOKA GTOLXELD KUPAWOUEVOU EMTOKIOU

KataBéoelg oe TpexoUpevoUg AoyapLlaopoug kat Aoyaplacpoug

npoetdonoinang oe MOTWTIKG WpUpata otnv Kunpo (Znp. 21) 25.149.977 4.516.004
25.149.977 4.516.004

62.503.907 87.237.455
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

At 31 December 2022, the interest rate profile of interest-bearing financial instruments was:

2022 2021
€ €

Fixed rate financial assets
3,25% Cyprus Government Bond 2023 (Note 17) 3.000.027 3.000.612
3,75% Cyprus Government Bond 2023 (Note 17) - 5.046.008
2,375% Cyprus Government Bond 2028 (Note 17) 10.999.230 10.999.095
2,75% Cyprus Government Bond 2034 (Note 17) 5.191.417 5.217.546
0,625% Cyprus Government Bond 2030 (Note 17) 2.486.686 2.484.799
1,25% Cyprus Government Bond 2040 (Note 17) 2.482.502 2.481.476
1,50% Cyprus Government Bond 2037 (Note 17) 4.203.237 2.993.867
0% Cyprus Government Bond 2026 (Note 17) 2.110.520 2.110.040
0% French Bond 2029 (Note 17) 1.603.284 -
0% Austrian Bond 2028 (Note 17) 1.619.751 -
0% French Bond 2027 (Note 17) 1.657.276 -
Fixed-term deposits with credit institutions in Cyprus (Note 19) 2.000.000 48.388.008

37.353.930 82.721.451

Variable rate financial assets

Deposits in current and notice accounts held with credit

institutions in Cyprus (Note 21) 25.149.977 4.516.004
25.149.977 4.516.004

62.503.907 87.237.455
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg olkoVopLKoU Kivduvou (ouvéxera)
(y) Kivduvog ayopag (cuvéxeia)
Kivduvog entrokiou (ouvéxela)

Avaluon eualoBnoiag

H au€non Twv enuokiov katd 100 Baotkeg povadeg otig 31 AekepBpiou 2022, Ba eixe wg anotéleopa tnv at€non/(peiwon)
0TO CUGOWPEUPEVO anoBepaTikéd Kal Ta anoTeAEoPATa ONWE NAPoUCLazeTal Mo Katw. O unoAoylopog autog npoinoBETet OTL
aAAoL napayovTteg napapévouv otaBepoi. Le nepintwon peiwong Twv entrokiowv katd 100 Baolkég povadeg, Ba npokUYeL n
idta aAAaG avtiBetn enidpaon oTo CUCCWPEUNEVO anoBEUATIKO Kal Ta anoTeAéoparTa.

JUOOWPEUPEVO anoBepuatiko AnoteAéopata
2022 2021 2022 2021
€ € € €
XpPNHATOOLKOVOULKG HEOA KUPALWVOUEVOU ENLTOKLOU 25.150 45.160 25.150 45.160
25.150 45.160 25.150 45.160

Awxeipion kepahaiou

H AvAA diaxelpizetatl Ta Ke@AAaia Tng oUTWG WOTE va dlacPalizel 6TL Ba ouvexioel va AetToupyel wg 0pWOA OLKOVOULKN
povada Kat Tautdoxpova Ba €XEL TNV ANOTEAECPUATIKOTEPN KAl ANodoTIKOTEPN £QApUOYh Tou oKomnoUu Tng, o onoiog eivat n
avantu€n Tou avBpwnivou duvapikou oe OAeg TIG BaBuideg Kal Topeig anaoxdAnong p€oa oTa NAaiola KAl NPoTEPALOTNTEG
TNG EKACTOTE OLKOVOULKNG KAl KOWWVLKAG NOATLKAG TNG Anpokpatiag. H yevikn otpatnykn Tng AvAA dev éxel aAha&el and 1o
nponyoUHEVO £T0G.

To oucowpeupévo anoBepatikd oTo TEAOG TOU £TOUG UNOAOYIZETAL XPNOLKOMNOLWVTAG TA MO KATW Nood, 0nwg el@avizovrat
OTNV KATAOTAON OLKOVOULKNG B€ang:

2022 2021
€ €
YUvoho cucowpeupévou anoBepaTikou 70.189.255 62.060.978

70.189.255 62.060.978

Ot ennTwoelg TnG navdnpiag Tou Kopwvolou Kat Tng Kpiong otnv Oukpavia, evOEXOPEVWG va ENNPEACOUV KAl TO GUVOAO TOU
ouoowpeuBEévtog anoBepatikou.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(c) Market risk (continued)

Interest rate risk (continued)

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2022 would have increased/(decreased] reserves

and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a
decrease of 100 basis points, there would be an equal and opposite impact on the profit and other accumulated reserves.

Accumulated reserves Profit or Loss
2022 2021 2022 2021
€ € € €
Variable rate financial assets 25.150 45.160 25.150 45.160
25.150 45.160 25.150 45.160

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximising the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in
all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy
remains unchanged from the previous year.

Accumulated reserves at the end of each year are calculated using the following amounts, as presented in the statement
of financial position:

2022 2021
€ €
Total accumulated reserves 70.189.255 62.060.978

70.189.255 62.060.978

The effects of the coronavirus pandemic and the Ukranian crisis may also affect the total accumulated reserves.
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28. EYAOTEZ AZIEZ

Ot eUhoyeg agieg Twv XPNUATOOLKOVOULK®MV NEPLOUCLAKWY OTOLXELWV Kal unoxpewaoewv Tng AvAA eival nepinou ot idleg pe Ta
nood Nou ePpavizovral oTNV KATAOTAON OLKOVOPLKAG BEong.

H AVAA ekTipnoe 6TL oL eUAoyeG agieg Twv KaTaBEoEWV OTLG TPANEZEG, TWV HETPNTWV KAL AVTLOTOLXWY PHETPNTWY, TWV XPEWOTWV
KaL TV NOTWTGWVY, NPOCEYYIZOUV TN AOYLOTIKA Toug a&ia Adyw Kupiwg Tng BpaxunpoBeopng guUong TOUG.

29. TEFTONOTA METAFENEZTEPA THX KATAZTAIHZ OIKONOMIKHX OEXHX

‘Onwg avapepetal otn onpeiwon 1, n yewnoATlkh katdotacn otnv AvatoAtkn Eupwnn napapével €viovn Pe TN OUVEXLON TNG
dlapaxng petagu Pwoiag kat Oukpaviag. Kata Tnv ngepopnvia €YKPLONG TV OLKOVOULK®MY KATaoTaogwy, n dtapaxn BpiokeTat
o€ eEEMEN KABWG 0L OTPATLWTIKEG EMXELPNOELG ouveXizovTal Kat entBAaAlovTal eNNAEOV KUPWOELG.

AvaAoya pe Tn dldpketa Tng dtapdxng peTa&l Tng Pwoiag kat Tng Oukpaviag kat Tn GUVEXLZOPEVN apvnTLKN enidpaon
OTNV OLKOVOHLKN dpacTnplotnTa, n AvVAA evOéXeTal va NAPoUsLACEL apvnTIKG anoTeAéopaTta Kat va avayvwpioel npdoBeTeg
QMOMELWOELG OTA MEPLOUGLAKA TNG oTowxeia To 2023 nou oxeTigovral pe veeg eEeAIEELG Nou Eyvav PETA TNV Neplodo avapopdg.

MpooBeTa, Bpioketal oe €§EAEN Kal o NoOAepog oTo lopanA, o onoiog oTo Napov oTadLo OV AVAPEVETAL VA €XEL ONOLECONNOTE
ENITWOELG GTNV OLKOVOHLKA dpacTnplotnTa Tng AvAA.

Ektog and ta Bépata nou avagépovrat no navw dev unnp&av AAAa onpavtika yeyovoTta JeTd Tnv nepiodo avagopdag nou va
€XOUV OXEON HE TNV KATAVONON TWV OLKOVOHULIK®WV KATAGTAGEWV.
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28. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts presented in the statement of
financial position.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
carrying value primarily due to their short-term nature.

29. EVENTS AFTER THE STATEMENT OF FINANCIAL POSITION

As noted in note 1, the geopolitical situation in Eastern Europe remains tense, with the ongoing conflict between Russia
and Ukraine. At the date of approval of the financial statements, the conflict is ongoing as military operations continue
and additional sanctions are imposed.

Depending on the duration of the conflict between Russia and Ukraine and the continued negative impact on economic
activity, HRDA may present negative results and recognise additional impairments to its assets in 2023 related to new
developments occurring after the reporting period.

In addition, the war in Israel is evolving, which at this stage is not expected to have any impact on the financial activity of
the HRDA.

Apart from the matters mentioned above, there were no other significant events after the reporting period that are
related to the understanding of the financial statements.
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