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H AvAA KAI H ANMOZTOAH THX
THE HRDA AND ITS MISSION

H Apxn Avantugng AvBpawnivou Auvaptkou Kinpou
(AVAA] sival VOHLKé Np6owno nou EeKivNoEe To £pY0 TNG
10 1979. Tnv 1N NoepBpiou 1999 1€6nke o€ oxU o nept
Avantuénc AvBpanivou Auvapikou Nopog ap.125(1) Tou
1999.

H AvAA avagépetat otnv KuBépvnon péow Tou
app6dtou YnoupyoU nou, pe Baon Tov Mo navw vouo,
eivat o Ynoupyog Epyaociag, Mpoévotag kat Kowvwvikmv
Acpalicewyv. Alotkeitat and 13peAeég ALOLKNTLKO
YupBoUALo, 0To 0M0i0 CUUPETEXOUV EKMPOOWMNOL TNG
KuBepvnong, Twv EpyodoTav Kat TwV ZUVTEXVLGV.

AnooctoAn Tng AVAA eival n dnptloupyia Twv
npoUnoBEécewy yla NPOypaPHATIOPEVN KAL GUOTNHATIKA
KaTapTion Kat avantuén Tou avBp®mnivou dUVAPLKOU TNG
Kunpou, oe 0Aa Ta enineda Kat 6 6AOUG TOUG TOUELG, yLa
TNV LKAVOMoiNoN TwV avayk®v TNG OlKovopiag peca ota
nAaiola TNG KOWWVIKAG KAl OLKOVOHULKNG MOALTIKAG TOU
KPATOUG.

[ta Tnv ekNANpwon TNG ANOGTOANG KAl TNV doknon
TWV appodloThTWV Kat e§ouat@wv Tng AvAA, Aettoupyet
10 Tapeio Avantu§ng AvBpwnivou AuvapikoU. Kabe
€pyo006TNG unoxpeouTal va kataBaAAel oto Tapeio
TéAog nou dev Ba unepBaivel To €va TOLG €KATO TWV
KataBAnTEwv anoAaBowv o KaBe £€vav and Toug
gpyodoToupevolg Tou, dnwg KaBe popa Ba kaBopizeTal.
Ano Tnv unoxpéwon autn e€atpeitat n KuBepvnon uno
TNV OLOTNTA TNG WG EPYOBOTNG.

The Human Resource Development Authority of
Cyprus (HRDA] is a semi-government Organisation
which started operating in 1979. On 15t November,
1999 the Human Resource Development Law
125(1)/1999 came into force.

The HRDA reports to the Government through the
competent Minister who, according to the above law, is
the Minister of Labour, Welfare and Social Insurance.
It is governed by a 13-strong tripartite Board of
Directors, comprising government, employer and
trade union representatives.

The HRDA’s mission is to create the necessary
prerequisites for a planned and systematic training
and development of Cyprus’s human resources, at all
levels and in all sectors, for meeting the economy’s
needs within State socioeconomic policy.

For the accomplishment of its mission and in order to
be able to exercise its competences and powers, the
HRDA is funded by the Human Resource Development
Fund. Every employer is obliged to pay to the Fund
a Levy not exceeding 1% of the emoluments of each
employee as may be specified from time to time. The
Government is exempted from this obligation.

Zéta Aptlavidou
Ynoupyog Epyaciag, Mpovolag kat Kowvwvik®wv Acpaiicewv
Apuodia yua Tnv Apxn

Zeta Emilianidou
Minister of Labour, Welfare and Social Insurance
Competent for the Authority
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APMOAIOTHTEZ AIEYOYNZEQN
RESPONSIBILITIES OF DIRECTORATES
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AIEYOYNZIH EPEYNAZ KAl MPOrPAMMATIZMOY

e Y1patnytkdg Mpoypappatiopog AVAA

e Etholot Z1oxot AvVAA

e KaBoplopog npoTepaloTnTwy KATapTLong

e Taoelg kat NnpoBAEWELG avayKwv anaoxoAnong
KaL KaTapTiong

e AnoAoylopo6g kat a§loAdynon Twv dpacTnPLOTATWY TNG
AVAA

e MeA€ETEG ylO OUCTAPATA KAl UMOBOUEG ENAYYEAUATIKAG
€KNAideUONG Kal KaTapTLong

* EWOIKEG HEAETEG yLa To avBpanvo duvapikd

AIEYBYNZH YNHPEZION KATAPTIZHX

e [Ipodlaypagég katdpTiong

e Yxedlaopog kat YAonoinon dpacTnploTnTwy
KaTapTLoNg

® YXEOLAOPOG AVAAUTLK®V NPOypappaTwy

e AEloAdynon KaTtapTiong

e Evioxuon unodopng katapTiong

® YUUBOUAEUTLIKEG UNNPEDLEG OTLG ENXELPNTELG

e Yuotnpa EnayyeApatikwv Mpocodvrwv

e Yuotnpa A§loAdynong kat [iaTonoinong Twv
YuvteheoTwv MNapoxng KatapTiong

OMAAA NAHPO®OPIKHZ

* YnootnptEn npocwnikou o€ Bepata MANpoPOPLKNG

e E€ETaon kat a§lohoynon Bepatwv ao@alelag Tng
MAnpogopiag

e AvaBdaBuion cuoTnpatwy NANPOPOPLKNG

e [lapakoAouBnaon Tng Npoodou oTnv avanTugn Twv
OLaPOopWV EGAPUOYWY KAl TWV GAAWV EPYAcL®V

AIEYBYNZH AIOIKHZHZ KAI MPOZQMIKOY
e Atoiknon npoowntkoU

e Epyaolakég oxeoelg

e Anpoateg oxe€aelg/Anpoototnta

o AleBveig oxéoelg

e Nopika B€para

e [pappareia AtotknTikoU ZupBouAiou

e ALOLKNTLKN UMooTNPLEN

e Apxeio

e YUvayn Anpociwv XupyBdoewyv

RESEARCH AND PLANNING DIRECTORATE

e Strategic Planning

e Annual Targets

¢ Priorities setting for training

¢ Trends and forecasts of employment
and training needs

e Assessment and evaluation of the HRDA's schemes

e Studies on vocational education and training systems
and infrastructure

¢ Specific studies on human resources

TRAINING DIRECTORATE

e Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

e Evaluation of training

¢ Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System of Assessment and Certification of Training
Providers

INFORMATION TECHNOLOGY TEAM

e |T Support

e Examination and evaluation of information
technology security issues

e Upgrade information technology systems

e Monitoring of progress concerning the development
of various applications and other projects

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

¢ Industrial Relations

e Public relations/Publicity

¢ International Relations

e | egalissues

e Secretariat to the Board of Directors

e Administrative support

* Registry

e Public Procurements
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AIEYBYNZH OIKONOMIKQN YNHPEZION

e OLKOVOHLKG Kal AoyloTikd B¢épata

e Thpnon AoyLOTIKOU GUOTAPATOG

e KooToAOYNOELG, TAOPELOKA Kivnan, ENEVOUOELG

e Elonpagelg kat MAnpwpeg

e Etholog MNpoUnoAoytopog

e XpNUATOOLKOVOULKOG EAEYXOG

* AoyLlOTIKEG aVaAUOELG KAL OLKOVOULKEG KATAOTAOELG

EZOTEPIKOZ EAEMX0Z

* EowTeplkog EAEYX0G UNNPECLWY KAl AOYapLaoHwV

o EAeyKTIKEG €pyaoieg kal EAeyxol anddoong
anoTeAecpATWV

e AELoAdYyNON AOYLOTIK®WY Kal OLOLKNTIK®V EPYACLAV

e EE€Taon kat a&loAdynan TNG OLKOVOULKOTNTAG,
anodoTLKOTNTAG Kal anoTEAEOPATLKOTNTAG TWV
dLadLkaclwyv

FINANCIAL SERVICES DIRECTORATE

e Financial and accounting issues

e Accounts

¢ Costing, cash flow, investments

¢ Receipts and payments

e Annual budget

e Financial control

¢ Accounting and financial analyses and reports

INTERNAL AUDIT

e Internal audit of services and accounts

e Audit work and performance evaluation

e Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO ZYMBOYAIO KAl AAAOI AZINMATOYXOI
BOARD OF DIRECTORS AND OTHER OFFICIALS

EKMNPOZOMNOI THX KYBEPNHZIHZ

Anpntpng Kurtévng
Mpoedpog

AAEEavdpog ANegavdpou

Avtinpdedpog, Ynoupyeio Epyaaiag, Mpovolag kat
Kowwvikwv AcpaAioewv

Irépavn Mnva XwwTn
Exnpéownog tng KuBépvnaong

lwong Avaotaociou
Exknpdownog tng KuBépvnaong

HAlag Mapkatzing
Ynoupyeio MNawdeiag kat MoAriopou

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

MuxaAng MnAwkog (pexpt 1/3/2016)
Opoonovdia EpyodoTtwv kat Blopnxavwv Kunpou

MuwxaAng Avtwviou (an6 2/3/2016)
Opoonovdia EpyodoTwyv kat Blopnxavwyv Kunpou

Tdoog AvaoTtaciou
Opoonovdia EpyodoTtwv kat Blopnxavwv Kunpou

Kwotag AnpnTpiou
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnplo

Nriva XapaAapnoug
Opoonovdia Xuvdeopwyv EpyohaBwv Otkodopwv Kunpou

EKMPOZAOMOI EPTATIKON OPTANQZEQON

Avdpeag Maroag
Zuvopoanovoia Epyazopévev Kunpou

Nikog NikoAdou
Yuvopoonovdia Epyazopévwv Kinpou

XpioTtog Toundzog
Maykunpia Epyatikn Opoonovdia

Mepng Mepn
Maykunpia Epyatikn Opoonovdia

FENIKOZ AIEYBYNTHZ
Mwpyog Mavayidng

NOMIKOI £YMBOYAOI
Mapkog M. Xnavég kat Zia Atknydpot

EAETKTELZ
levikdg EAeykThg TNG AnpokpaTiag

GOVERNMENT REPRESENTATIVES

Demetris Kittenis
Chairman

Alexandros Alexandrou
Vice-Chairman Ministry of Labour, Welfare and Social
Insurance

Stephanie Mina Chioti
Government Representative

losif Anastasiou
Government Representative

Elias Margadjis
Ministry of Education and Culture

EMPLOYERS’ REPRESENTATIVES

Michalis Pilikos (up to 1/3/2016)
Cyprus Employers and Industrialists Federation

Michalis Antoniou (as from 2/3/2016)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou
Cyprus Employers and Industrialists Federation

Costas Demetriou
Cyprus Chamber of Commerce and Industry

Ntina Charalambous
Federation of Pancyprian Building Contractors
Associations

TRADE UNION REPRESENTATIVES

Andreas Matsas
Cyprus Workers Confederation

Nicos Nicolaou
Cyprus Workers Confederation

Christos Tombazos
Pancyprian Federation of Labour

Pieris Pieri
Pancyprian Federation of Labour

DIRECTOR GENERAL
George Panayides

LEGAL ADVISERS
Markos P. Spanos & Co Advocates

INDEPENDENT AUDITORS
Auditor General of the Republic



ANATNQPIZH YMTHPEZION
APPRECIATIONS

A ETHZIA EKBEXH 2016 / ANNUAL REPORT 2016

And 11¢ 2 Maptiou 2016, o koG MixaAng lMNnAtkog énauoe va
elvat péAog Tou AtotknTikoU ZupBouAiou Tng Apxng.

H Apxn ek@pazel Onpdacia Tnv eKTigNoN Kat TLG Bepueg
€UXAPLOTIEG TNG NPOG ToV KO [TNALKO, yLa TIG MOAUTLHEG
UNNPEGLEG MOU NPOCEPEPE KATA TN OLApKeELa TNG BnTelag
TOU 0TO ZUPBOUALS TNG.

On 2 March, 2016 Mr. Michalis Pilikos ceased to be member
of the HRDA's Board of Directors.

The HRDA wishes to publicly express its gratitude and
appreciation to Mr. Michalis Pilikos for his invaluable
services offered to the Board during his term of office.
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MHNYMA TOY MPOEAPOY TOY AIOIKHTIKOY ZYMBOYAIOY kou AHMHTPH KITTENH
MESSAGE FROM THE CHAIRMAN OF THE BOARD OF DIRECTORS, MR. DEMETRIS

KITTENIS

H Apxn Avantuéng AvBpawnivou AuvapikoU,
kata 10 2016, 010 NAaloLO TWV OTOXWV KAl
TNG GNOGTOANG TNG, CUPMNOPEUOPEVN PE TN
YEVIKOTEPN npoondaBela nou kataBaAAeTal
yla €€000 and Tnv olKovouLlKh Kplon Kat
avantuén Tng olkovopiag, kateuBuve Tnv
NAgLOVOTNTA TwWV OPACTNPLOTATWY TNG OTA
vEQ auTa dedopéva.

Méoa and 1o Eldiko Zxedio MpoAnyng
- Xxéd10 Apdong Tng, n AvAA epdppooe
0pdoelg nou oToxelouv 1600 OGTNV
npoAnyYn 000 KAl OTNV KATAOTOAA TNG
avepylag kat aneuBuvovTal oe avépyoug,
OLKOVOULKG adpaveig Kat EpyodOTOUHEVOUG
enwxelpnoewyv. To Etditkd autd Ixedio
OUMBAAAEL OTNV AVTIPETWNLON TNG avepyiag HEOW
™ng a§lonoinong Twv dUVATOTATWY KAl EUKALPLWV MOU
NPOoPEPOVTAL GTOV TOUEA TNG KATAPTLONG, ENAVAKATAPTIONG
KaL anoéKTNONG £pYAcLaKNG Neipag.

H AvAA oto nAaiclo Tng npoondBelag yla avripeT@nion
TwV QUOHEVWV ENNTWOEWY TNG OLKOVOULKNG KPiong
oxediaoe oe ouvepyaoia pe 1o Ynoupyeio Epyaciag,
[Mpovotag kKat Kowvwvikwyv Acpaiicewv ta Epya yia
TOonoBETNON AVEPYWV VEWV NTUXLOUXWV Kal AVEPYWV VEWV
anogoitwv deutepoBabuilag eknaideuong oe enwxelpnoetg/
opyaviopoUg yLa anoktnon epyactakng neipag. Ta Epya,
Ta onoia evrdxBnkav oTta cuyxpnuatodoToUpeva anod 1o
EKT kat tnv AvAA Epya Tng Mpoypappatikng Mepldodou
2014 - 2020, éxouv wG GTOXO TNV MAPOXN EUKALPLAOV yLd
anoKTNoN €PYaclakng nNeipag o€ Avepyoug vEoug, HE
oKono Tn BeATiwon TNG aNAaoXoANOLUOTNTAG TOUG, HE
TNV napdAAnNAn napoxn duvatoTnTag oe enxelpnoetlg/
opyaviopoug va a§lonotnoouv katadAAnAo avBpwnivo
duvaplko. Eniong, n AvAA npowBnoe Tnv KatdpTion
AVEPYWV OE TECOEPELG ELOLKOTNTEG TNG EEVOOOXELAKNG
Kal €NLOLTLOTIKAG Blopnxaviag (Tpanezokopou, Mnappav,
YnaAAnAou Ynodoxng kat Kapaptepag) kat eonyaye 1o veo
Yxédlo Karapriong Makpoxpovia Avépywy oe Enwxetpnoetg/
Opyaviopoug.

MapaAinAa, n AVAA ouvéxLoe Tn oTAPLEN TWV ENLXELPNOEWV
yta avaBabuion Tou avBpwnivou dUVAPLKOU TOUG HEOW
TWV NOAUEMIXELPNOLAK®OV KAL HOVOEMLXELPNOLAK®V
NPOYPAPHATWY KATAPTLONG NOU ANOPEPOUV XELPOMLACTA
opEAN oTLG enxelpnoelg. MpoaBeta, evappovigopevn pe
TNV EUPWMALKNA GTPATNYLKA yLa PLa mLo npaclvn Kat no
avTaywvioTikn otkovopia, n AvAA cuvéxioe eniong 1o EOIKO
Ix€dto yia MpowBnon Twv Mpaowvwyv Ae§loThTwy oTnv
Kunplakn Otwkovopia.
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In 2016, the Human Resource
Development Authority, within the
framework of its objectives and mis-
sion, in line with the general efforts made
to exit the economic crisis and boost the
development of the economy, directed most
of its Schemes to that end.

Through the Special Prevention Scheme
- Action Plan, the HRDA implemented
actions which aimed at the prevention and
combating of unemployment addressed
to unemployed, economically inactive
persons, and employees. This Special
Scheme contributes to combating unemployment though
the utilisation of the opportunities provided in the areas of
training, re-training and acquisition of work

experience.

The HRDA, in cooperation with the Ministry of Labour,
Welfare and Social Insurance, within the framework of
the efforts to combat the adverse effects of the economic
crisis, designed Schemes to place young unemployed
tertiary education graduates and young unemployed
graduates of lower secondary, upper secondary and
post-secondary education of up to 2 years in enterprises/
organisations to acquire work experience. The Schemes
which were included in the Schemes co-funded by the
European Social Fund and the HRDA for the Program-
ming Period 2014-2020, aim to provide young unemployed
persons with work experience in order to improve their
employability. At the same time the Schemes provide
enterprises/organisations the opportunity to use the
services of appropriate human resources. Moreover, the
HRDA has promoted, the training of the unemployed in
four areas of the hotel and restaurant industry (Wait-
er, Barman, Receptionist and Chambermaid) and has
also introduced the Scheme for Training the Long-term
Unemployed in Enterprises/Organisations.

At the same time, the HRDA continued to support
enterprises in upgrading their human resources through
multi-company and single-company training Schemes,
which have tangible results for the enterprises. In line
with the European strategy for a greener and more
competitive economy, the HRDA has also continued
the implementation of the Special Action Plan for the
Promotion of Green Skills in the Economy of Cyprus.
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Y10 nAaiolo Tng cuvexoUg npoondaBetdg Tng yia
BeAtiwon Tng NoldTNTAG TNG NAPEXOUEVNG KATAPTLONG,
OUVEXLOTNKE N AgetToupyia Tou XuoTnpatog A§loAdynong
kat Motonoinong Twv XuvieAleotwv Mapoxng
Kataptiong, aAAa kat Tou XuoTthpatog EnayyeApatikwy
MpooovTwy.

Ot oeAideg nou akoAouBouv, ava@EpovTal ENlypappaTika
0To £€pyo nou entTéAece o Opyaviopog pag kata
10 2016, yia Tnv eniteugn Tou onoiou NPWTAPXLKO
poAo OLadpapdatioe 1o AlotknTiko XupBoUALlo Tou
OpyaviopoU, ot ouvepyateg TnG AvAA, ot epyodoTLKEG
KOl OUVOLKOALOTLKEG OPYAVWOELG, Ol KUBEPVNTLKEG
unnpeoieg, n AletBuvon Kat 1o npoowniko Tng AvAA
OTOUG 0MOioUG EKPPAZW TLG EUXAPLOTIEG KAL TNV
€KTLUNON Hou.

[dtaitepeg euxaploTieg aneuBlvw otnv Ynoupyo
Epyaciag, Mpodvolag kat Kowvwvikwv AopaAicewy,
Kupia Zéta Awihiavidou kat oTo Ynoupyeio Tng, yLa Tnv
apéploTn Kat oTaBepn ocugnapacTacn ToUG NPog TNV
Apxn.

"

Within the framework of a continuous effort to improve
the quality of training, the System of Assessment and
Certification of Training Providers and the System of
Vocational Qualifications continued their operation.

The following pages describe briefly the work of the HRDA
in 2016, for the accomplishment of which a key role was
played by the Board of Directors, the HRDA's partners,
the Employers” Organisations, the Trade Unions, the
government services, and the management and staff of
the HRDA. | would like to express to them my sincere
appreciation and gratitude.

| would like to express my gratitude to the Minister of
Labour, Welfare and Social Insurance, Mrs Zeta
Emilianidou and to her Ministry, for their constant support
towards the HRDA.
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ANO TON FENIKO AIEYBYNTH THZ APXHZ, ko INQPIro MANAriAH

A FEW WORDS...

FROM THE DIRECTOR GENERAL, MR. GEORGE PANAYIDES

To 2016 éxel va entdei&el onpavTika
anoTeA€opaTta yLa Tnv avantugn Tou
avBpwnivou duvapLkoU, Twv onoiwv 10 OPeENOG
avravakAaTtat otnv otkovopia Tou TOMOU
YEVIKOTEPA. Ta onpavTikoTEPA anoTeAéopaTa
Katd Tn dLApKELa TOU ETOUC ouvowigovTal aTa

akolouBa:

45.568 ouppeToxég atopwy oe 5.210
npoypappata Katapriong. To OUVOALKO
noco nou danavhBnke katd 1o 2016 yia
dpaoTnploTNTEG KaTapTLONG, avhABe oTa
€22.299.104.

Zuvéxion Tng entruxoug Aettoupyiag Tou EldikoU Zxediou
MpoAnyng - Ixediou Apaong Tng AvAA. X16X0G TOU, N
npoAnYn Kat KAaTaoToAN TNG avepyiag Kat yevikoTepa n
pelwon TwV ENNTWOEWV TNG OLKOVOULKNG KPLoNg aTnv
anaoxoAnon péow TNG EQAPHPOYNG MOLKIAOHOP WV
NPOYPAPHATWY KATAPTLONG. TO OUVOALKO MoCO nou
danavhBnke yla 1o Edkd Ixédo katd to 2016 avnABe
ota €12.535.528.

Aewtoupyia XuyxpnpatodoToUpevwy ano 1o Eupwnaiko
Kowwviko Tapeio (EKT) kat tnv AvAA Epywv yia
TonoBéTnon dvepywv VEWV NTUXLOUXWV KAl GvePywv
vEwv anogoitwv 0eutepoBabpiag eknaideuong oe
eNXelpNoeLc/opyaviopoug yia andoKTNoN €pYAcLaKNG
neipag, ge unoloytgopevn ouvoikn danavn €7.451.095
npog 6pelog 601 avepywv véwv kat 1.776 avepywv
veéwv nTuxtouxwv. Ta Epya dpxtoav Tn Aettoupyia Toug
and tov MapTio Tou 2014, oe ouvéxela Tng e€ayyeAiag
ano Tov lMpdedpo Tng Anpokpatiag Twv HETPWY yLa
€MAVEKKIVNON TNG OLKOVOWLAG KAl QVTIPETOMLON TNG
avepyiag.

Eloaywyn Tou véou Zxediou Kataptiong Makpoxpovia
Avepywv oe Enwxelpnoetg/Opyaviopoug.

Yuvéxion Tou EdikoU Zxediou Tng AvAA yua MpowBnon
Twv Mpdowwv Ae§lotntwv otnv Kunplakn Otkovopia.
To Zx€010 neplhapBavel OpACELG OXETIKEG HE ANOKTNON
npacwvwv 0e§loTATWY anod 1o avBpwnivo duvauLkd Tou
TOMou Kat aneuBuveTal eLOLKOTEPA OE EMIXELPNOELG,
€PYAZOPEVOUG KAl avEPYous. H ouvoAlkn unoAoytzopevn
dandavn yia 1o E1dikd autd Ix€dlo kata 1o 2016
avepxetat og €1.757.465.

12

The year 2016 demonstrates significant
results for the development of the human
resources, the benefits of which are
reflected on the country’s economy in
general. The most important results during the
year are briefly outlined below:

e 45.568 participants in 5.210 training
programmes. Total expenditure on training
activities in 2016 reached €22.299.104.

The HRDA's Special Prevention Scheme - Action
Plan continued its successful operation. The
objective of the Plan is the prevention and
combating of unemployment and generally the
mitigation of the impact of the economic crisis on
employment through the implementation of
various forms of training programmes. The
total amount spent during 2016 for the Special Plan,
reached €12.535.528.

Operation of Schemes co-funded by the European
Social Fund and the HRDA, for the placement of young
unemployed tertiary education graduates and young
unemployed graduates of lower secondary, upper
secondary and post-secondary education of up
to 2 years for the acquisition of work experience in
enterprises/organisations, with a total estimated
expenditure of €7.451.095 to the benefit of 601 young
unemployed persons and 1.776 young unemployed
tertiary education graduates. The implementation
of the Schemes started in March 2014, following
the proclamation by the President of the Republic
of measures to kick-start the economy and tackle
unemployment.

Introduction of the new Scheme for the Training
of the Long-term Unemployed in Enterprises/
Organisations.

The HRDA's Special Action Plan for the Promotion
of Green Skills in the Economy of Cyprus
continued its operation. The Scheme consists of
actions supporting the acquisition of green skills by
the country’s human resources and is addressed to
enterprises, employed and unemployed
persons. The total estimated expenditure for 2016 is
€1.757.465.
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Miotonoinon peéxpt 70 TéAog Tou 2016 Twv
EnayyeApatikwv Mpooovriwyv 871 atépwv oTnv
TouptoTikh Blopnxavia, 676 Eknatdeutwv
EnayyeApatikng Katdptiong, 91 atopwv oto XovopLko
kat Ataviko Epnoplo kat 79 atépwv otnv Otkodoptkn
Brlopnxavia.

MoTonoinon péxpt 1o T€Aog Tou 2016 oTo NMAaicto
Tou ZuoThpatog A§loAoynong kat lMotonoinong Twv
YuvteleoTav Mapoxng Kataptiong (A€woMoTtoXuv) 192
Kévipwv Enayyehpatikng Katapriong (KEK] kat 283
Aopmv EnayyeApatikng Karaptiong (AEK].

Alteg§aywyn €pEUV®V KAl HEAETWV OE OTPATNYLKNG
onpaciag Bépata nou unoBonBoulv oTn dlapdppwaon
TNG KATAAANANG OTPATNYLKAG KAl MOALTLKAG OTOV TOHEQ
™G avantugng Tou avBpanivou duvaptkoU. Metagu
AMwv, oAOKANPOBNKAV oL ONUAVTIKEG PHEAETEC yLa
Tov Evioniopd Avaykwv oe FaAazleg Ae§LotnTeg
otnv Kunplakn Owkovopia kat yia A§toAdynon Twv
Enwpacewyv Xxediwv Tng AVAA.

13

By the end of 2016, 871 persons received certificates
of vocational qualifications in the Tourist Industry,
676 persons where certified as Trainers of Vocational
Training, 91 persons in Wholesale and Retail Trade
and 79 persons in Construction Industry.

By the end of 2016, 192 Vocational Training Centres
and 283 Vocational Training Facilities were certified
within the System of Assessment and Certification of
Training Providers.

Research and studies were conducted in issues of
strategic importance helping to formulate the right
strategies and policies for the development of the
human resources. Amongst others, important
studies were completed for the Identification of Blue
Skill Needs in the Cyprus economy as well as the
Evaluation of the Impact of the HRDA Schemes.
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KATAPTIZH KAl ANANTYZH ANOPQIINOY AYNAMIKOY
TRAINING AND DEVELOPMENT OF HUMAN RESOURCES

0 ot6x0g Tng AVAA yla katdpTion kat avanTtugn Tou
avBpwnivou duvaptkou kata 1o 2016 apopoloe oTnv
npowBnon Tng dta Biou pabnong Twv aNaoXxoAoUHEVWY
Kal Tng évra€ng/ enavévia€ng oTnv ayopda epyaciag Twv
nto evaioBntwv Kowvwvikd opadwyv. Kupiapxn entdiwén
Twv 0pactnploTnTwv Tng AvAA, eivat n au&non Tng
anaoXoAncLUoTNTAG Kat BEATiwoN TNG NPOCAPHOOTIKOTNTAG
Tou avBpwnivou duvapLlkoU, HEoa o€ OUOKOAEG OUVBNKEG
oTNV ayopd epyaciag anod Tnv olkovodikn enBpdaduvon Twv
TeAeuTaiwyv €TV Kal Tnv npoondaBela enavekkivnong Tng
olkovopiag.

H avaBaBpion, enékrtaon KAt eUNAOUTIONOG TWV
de€loThTwV Tou avBpwnivou duvaplkou avayvwpizeTal wg
OpacTNpLOTNTA UYPIOTNG NPOTEPALOTNTAG, N onola cUPBAAEL
BeTIKA oTNV OlKOVOPLKN peyEBuvon Kat aTnv anacxoAnaon.

ZuvonTikn neplypa@n Twv 0pAcewv Nou anookomnouv
otnv npowBnaon Tng Ata Biou MaBnong kat tng Evraéng/
Enavévragng otnv Ayopa Epyaociag Twv nwo euaiocBnTtwv
KOWVWVLIKA opadwyv avBpanivou duvaplkou, gaiveratl oTn
OUVEXELQ:

MPONBHIH THZ AIA BIOY MAGHZHZ
TON AMAZXOAOYMENQN

Movoenwxelpnotakad Mpoypdppara Karapriong otnv Kinpo

IKonog: IxedlLaopog, opydvwon KAl epappoyn
NPOYPAPHATWY KATAPTLONG Ao TLG OLEG TG EMIXELPNOELG
yla KGAuyn Twv avaykwv Tou NPoownikoU Toug 0 OAa Ta
enineda Lepapxiag.

Owkovoptkn Kahuyn: KataBdaAAetal xopnynpa otov
€pyodoTn 1o onoio pnopei va avéABet oto 80% Tou KOOTOUG
KaTAPTLONG KAL TOU KOOTOUG NPOOWMLKOU.

AnoteAéopara: Méoa oto 2016 enwxopnynBnkav 27.499
OUUPETOXEG EpY0OOTOUEVWY 0€ oUykptlon pe 32.094 1o
2015. H ouvoAtkn dandvn avhABe ota €3.852.533 oe
oUykplon pe €4.684.886 10 2015.
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The aim of the HRDA for Training and Development of the
Human Resources in 2016 concerned the promotion of
Lifelong Learning of the Employed and the Integration/
Reintegration of vulnerable target groups in the Labour
Market. The paramount goal of HRDA's activity is to
increase the employability and improve the adaptability of
the human resources, in conditions of intense pressure on
the labour market created by the economic slowdown of
the past years, in an effort to rebut the economy.

Upgrading, broadening and enriching skills is recognised
as an activity of the highest priority, which contributes
positively to economic growth boosting employment.

A brief summary of the actions that promote Lifelong
Learning and Integration/ Reintegration of vulnerable
target groups in the Labour Market, is given below:

PROMOTION OF LIFELONG LEARNING OF THE
EMPLOYED

Single-Company Training Programmes in Cyprus

Aim: Design, organisation and implementation of
training programmes by enterprises themselves to meet
the needs of their own staff at all hierarchy levels.

Subsidisation: A subsidy which may reach 80% of training
and personnel costs is granted to the
employer.

Results: In 2016, 27.499 participations of employees
were subsidised compared to 32.094 in 2015. The total
expenditure amounted to €3.852.533 compared to
€4.684.886in 2015.
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Movoenixelpnotlakd MNMpoypappara Katrdpriong aT1o
EEwTtepiko

Ikonog: MetdaBaon epyodoToupévwy 0To €EWTEPLKO yLa
KaTAPTLON, HE OTOXO TNV KAAUWYN AVAYK®V TWV EMNXELPNOEWV
o€ TOPELG MOU €XOUV OXEON PE TNV €L0AYwWYN VEQGQ
TEXVOAOYLaG Kal TEXvoyvwoiag, KaBmE Kal He KalvoToULEG
oTn dLeUBuvon ENXELPNOEWV.

Owkovoptkn Kahuyn: KataBaAAeTal xopnynua otov
€pyo06Tn 10 onoio pnopel va avéABetl 1o 80% Tou KOOTOUG
peTaBaong 010 e6WTEPLKO KAl KATAPTLONG.

AnoteAéopara: Méoa oto 2016 enwxopnynBnkav 199
OUHPHETOXEG EPYOOOTOUPEVWY OE NPOYPAPHATA KATAPTLONG
070 eEWTEPLKO o€ oUykplon pe 191 1o 2015. H ouvoAlkn
dandavn avhABe ota €417.432 oe olykplon pe €354.283 1o
2015.

MoAuvenwxelpnolaka MNpoypappara Karapriong (Zuvndn
Kat ZwTkng Inpaoiag)

IKONOG: JUppETOXN €py000TOUPEVWY O npoypdupara
KATAPTLONG Mou epappdzovTal anod niotonotnpéva Kévipa
EnayyeApatikng Katapriong.

Owkovoptkn Kahuyn: KataBdaAAetal xopnynpua otov
€pyo00TNn T0 onoio pnopel va avéABel oto 80% yia Ta
ZuvnBn n 100% yia Ta npoypdppata ZwTlkng Znpaoiag,
TOU KOGTOUG CUHMHMETOXNG 0TO Npdypappa. To xopnynua
KaTaBAAAETAL HEOW TOU OPYAVWTH TOU NPOYPARHATOG.

AnoteAéopara: Méoa oto 2016 enwxopnynBnkav 11.776
OUHUHETOXEG epyo0OTOUPEVWY O0€ oUykplon pe 10.065
10 2015. H ouvoAikn danavn avhABe ota €5.199.260 oe
oUykplon pe €3.650.667 10 2015.

Mpoypappatra Xuvexigzgopevng Kartdapriong
TUVOLKOALOTIKQWV ITEAEXWV

IKONOG: YUPPETOXN CUVOLKAALOTIK®YV OTEAEXWV O€
npoypaypaTta KatapTiong nou epappozovrat and Keévrpa
ZuvOlkaAoTIKNG KatapTiong, oe Bépata nou oxeTigovral pe
Ta GUVOLKOALOTIKG TOUG KaBnkovTa.

Owkovoptkn KaAuywn: KataBaAAeTal entxopnynon oTa
Kévtpa ZuvdlkaAloTikng KatdpTtiong évavTl Twv danavav ya
opyavwon Kat EQappoyn Twv NPoypapuaTwy avaioya pe Tov
aplBPo TwV CUPPETEXOVTWV.

AnoteAéopata: Méoa oto 2016 enwxopnynBnkav 3.241
OUMPMETOXEG OUVOLKAALOTIK®Y OTEAEXWV OE OUYKPLON HE
4.182 10 2015. H ouvoAikn danavn avnABe ota €378.807 oe
ouykplon pe €487.278 1o 2015.
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Single-Company Training Programmes Abroad

Aim: Training of employees abroad aiming to meet
enterprises’ training needs in areas related to the
introduction and utilisation of new technology and
technical know-how as well as management innovations.

Subsidisation: A subsidy which may reach 80% of the
training and transport abroad costs is granted to the
employer.

Results: In 2016, 199 participations of employees in
training programmes abroad were subsidised
compared to 191 in 2015. The total expenditure amounted
to €417.432 compared to €354.283 in 2015.

Multi-Company Training Programmes (Standard and
High-Priority Training Programmes)

Aim: Participation of employees in training programmes
implemented by certified Vocational Training Centres.

Subsidisation: A subsidy is paid to the employer and may
reach 80% for the Standard or 100% for the High-Priority
Training Programmes, of the cost of participation in the
programme. The subsidy is paid through the programme
organiser.

Results: In 2016, 11.776 employee participations were
subsidised compared to 10.065 in 2015. The total
expenditure amounted to €5.199.260 compared to
€3.650.667 in 2015.

Trade Union Officials Continuing Training
Programmes

Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training
Centres in issues related to their trade-union duties.

Subsidisation: A subsidy is granted to Trade Union
Training Centres for the costs of organisation and
implementation of the training programmes, according to
the number of participants.

Results: In 2016, 3.241 participations of trade union
officials were subsidised compared to 4.182 in 2015. The
total expenditure amounted to €378.807 compared to
€487.278 in 2015.
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MPONBGHIH THI ENTAEHI/EMANENTATHI TOY
ANGPQOMINOY AYNAMIKOY ZTHN AIOPA EPTAZIAZ

Mpoypdappara Karaptiong Avépywv

IKonog: Mapoxn apxlkNg N/KaL GUVEXIZOPEVNG KATAPTIONG
O€ aVEPYOUG, JE OTOXO TNV 0UCLACTIKA BEATIWON TV YVMOOEWY
Kat Se€loTNTWY Toug yla napaywylkn eviagn/enavéviagn
TOUG OTNV aNaoxOAnon G€ TEXVIKA Kal AAAa enayyéAparta ota
onoia napoucldzovTal avaykeg.

Owkovopikn Kaluyn: KaAUntovtal 6Aeg ot 6andaveg yia
TO LOPUPATLKO PEPOG Kal eNLNAEOV KaTaBAAAETAL GTOUG
ouppeTéxovteg eBdopadiaio enidopa Uyoug €125,

AnoteAéopara: Méoa oto 2016 enwxopnynBnke n katapTion
101 atopwv oe oUykplon pe 23 dtopa 10 2015. H guvoAkn
danavn avhABe ota €96.655 oe oUykplon pe €121.164 10
2015.

Kartaption Ano@oitwv IxoA®wv TpiroBaduiag Eknaideuong

IKonog: lkavonoinon avaykwv OTEAEXWONG EMXELPNOEWY,
HE TNV MPpOCANYN Kal KATAPTLON AVEPYWV ano@oitwyv
naventoTnpgiwv Kat dAAwV oxoAwv TpLtoBaduiag
eknaideuong.

Owovoptkn KaAuypn: KataBaAAeTal pnviaio xophynpa otov
€pyo06Tn 10 onoio pnopel va avéABet 1o 80% Tou KOOTOUG
KaTapTLONG KAL TOU KOGTOUG NPOCWLKoU Tou NTuxtoUxou. To
avwTaTo ynviaio xopnynua avepxetat ota €1.100.

AnoteAéopara: Méoa oto 2016 enwxopnynBnke n KatdpTion
812 nTuxtoUxwv oe oUykplon pe 576 kata 1o 2015. H
ouvoAlkn danavn avnABe ota €4.903.322 oe oUykplon pe
€3.467.787 kata 1o 2015.
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PROMOTION OF INTEGRATION/REINTEGRATION OF
HUMAN RESOURCES IN THE LABOUR MARKET

Training Programmes for the Unemployed

Aim: Providing initial and continuing training to the
unemployed, in order to improve their knowledge and
skills for a productive integration/reintegration in
employment in technical and other occupations.

Subsidisation: All expenditure for the training part is
covered and in addition, a weekly allowance of €125.00 is
granted to the participants.

Results: In 2016, the training of 101 individuals was
subsidised compared to 23 individuals in 2015. The total
expenditure amounted to €96.655 compared to €121.164
in 2015.

Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises
through the recruitment and training of unemployed
university and other tertiary education graduates.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, as well as
personnel cost of the graduate. The maximum monthly
allowance is €1.100.

Results: In 2016, the training of 812 graduates was
subsidised compared to 576 in 2015. The total expenditure
amounted to €4.903.322 compared to €3.467.787 in 2015.
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Karaption Makpoxpovia Avépywv

ZKonog: Mapoxn KIVNATPWV O PYOOOTEG yLa va 0XeALAZOUY,
0pyavmvouv Kat epappoZouv NpoypappaTa KarapTong Kat
anoKTNONG EPYACLOKNG NELPAG, YO KAAUYN OUYKEKPLUEVWY
avaykwv BEcewv ano pakpoxpovia avepyoug.

Owovoptkn KaAuyn: KataBaAeTtat pnviaio xopnynpa otov
€pyo006Tn 10 onoio pnopel va avéABetl oto 80% Tou KOOTOUG
KATAPTLONG KAL TOU KOOTOUG MPOOWMLKOU TOU CUPHETEXOVTA.
To avwrato pnviaio xopaynpa avépxetat ota €1.000.

AnoteAéoparta: Méoa oto deutepo e§apnvo Tou 2016
eykpiBnke n ocuppetoxn oto Ixedto 105 pakpoxpodvia
avépywv ano 99 enwxelpnoetg. H cuvoAltkn unoloylzopevn
danavn avnABe ota €394.957.

MeTtd ano anogaon Tou YnoupyltkoU XupBouAiou nou
A@Bnke oTig 7 OkTwBpilou 2016 (Andgacn ap. 81.411), n
Apxnh avéAaBe Tnv uAonoinon Twv Mo KATwW Zxediwv:

o Ixéd1o TonoBéTtnong ditkatoUxwv EAdaxioTou
Eyyunpévou Ewcodnpartog (EEE) yita anéktnon
€pyaclakng neipag otov Anpoclo Kat eupUTEpO
Anpoaoio Topéa.

e Ix€dL0 NAPOXNG KLVATPWV yLa Tnv npocAnyn
dikatouxwv EAaxwatou Eyyunpévou Elcodnparog (EEE)
0€ ouVdUaopo6 PE TPiunvn Katdption - Mépog Tpipnvng
KAtapTiong.

o Ixéd10 KatapTiong Stkatouxwv EAaxwoTou Eyyunpévou
Ewoodnparog (EEE) atnv Eevodoxelakn/ENLOLTLOTIKA
Blopnxavia.

e Yx£410 Karapriong dikatouxwv EAaxieTou Eyyunpévou
Ewsodnpatog (EEE) otov Topéa Twv MwANcewy.

e IX€0L0 ENLUOPPWONG AQVEPYWV Yyld TRV Nnapoxn
UMOGTNPLKTIK®V unnpectwv ®povTtidag npog aropa He
TeTpanAnyia/napaninyia.

e IX€0L0 ENLPOPPWONG AVEPYWV YyLd ThV napoxn
UMOCTNPLKTLK®OV unnpectwv ®povtidag npog
dtkatouxoug ®povtidag ato nAaiclo Tou EAdxioTou
Eyyunpévou Eloodnparog (EEE).

Katd tnv nepiodo OkTwBpiou - AekepuBpiou 2016
npowBnbnkav oe ouvepyacoia Pe TLG UNNPETLEG TOU
Ynoupyeiou Epyaoiag, MNMpodvoilag kat Kolwvwvikwyv
Ao@aAicewv ol anattoUPEVEG €pyacieg yla Tnv uhonoinon
TWV Mo Navw Xxediwv.
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Training of the Long-term Unemployed

Aim: Providing incentives to employers in order to design,
organise and implement training and acquisition of work
experience programmes, to cover specific employment
needs with long-term unemployed persons.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, as well as
personnel cost. The maximum monthly allowance is
€1.000.

Results: Within the second half of 2016, 105 long-term
unemployed persons and 99 enterprises were approved to
participate in the scheme. The total estimated
expenditure amounted to €394.957.

The HRDA undertook the implementation of the following
Schemes, following a decision by the Council of Ministers
on 7 October 2016. (Decision no. 81.411):

e Scheme for the Job Placement of recipients of
Guaranteed Minimum Income for the Acquisition of
Work Experience in the Public and Broader Public
Sector.

e Scheme for the Provision of Incentives for Hiring
Recipients of Guaranteed Minimum Income combined
with a three-month Training Period.

e Scheme for the training of recipients of Guaranteed
Minimum Income in the Hotel and Catering Industry.

e Scheme for the training of recipients of Guaranteed
Minimum Income in the Retail Sales Sector.

e Scheme for the training of the unemployed in the
provision of care services to people with quadriplegia/
paraplegia.

e Scheme for the training of the unemployed in the
provision of care services towards recipients of
care within the framework of Guaranteed Minimum
Income.

During the period October-December 2016, in cooperation
with the services of the Ministry of Labour, Welfare and
Social Insurance, the necessary actions were taken for
the implementation of the above Schemes.
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ILYFXPHMATOAOTOYMENA AMNO TO EYPQMAIKO KOINQNIKO TAMEIO

KAI THN AvAA EPTA

SCHEMES CO-FUNDED BY THE EUROPEAN SOCIAL FUND AND THE HRDA

o AN < "*x,
Apxii AvarTugng , ¥ s i
Avépwmivou @ ) AN o
‘ ) ] . N\ *
Auvapikou /| MiaBpwTika Tapeia =
Kunpou YNIOYPFEIO EPFAZIAZ, NPONOIAZ E kG ES Ko 1
AL KOINONIKON ASOANISEON g Eupwnaikiig Eviong otnv Kinpo KYMPIAKH AHMOKPATIA EYPQMAIKH ENQZH

IXEAIO TOMOBGETHIHZ ANEPIQON NEQON
NMTYXIOYXQN A AMOKTHZH EPTAZIAKHZ
NEIPAX XE ENIXEIPHZEIZ/OPFANIZIMOYX

Ztnv npoondBeta yia avaxairion Tng avepylag pe
a&lonoinon Tou npooovToUxou avBpwnivou duvapLkou Tng
Kunpou, oo nAaiolo Twv PETpwY nou e€nyyelhe o Mpdedpog
TnGg Anpokpartiag ylta enavekkivnon tng
olkovopiag, To Ynoupyeio Epyaciag, Mpovolag
kat Kowvwvikov Aopalicewv oxediaoe
oe ouvepyacoia ge Tnv AvAA, 1o Ix€0L10 yLa
TonoBETnoN Avepywv VEWV NTUXLOUXWV O€
EMNXELPNOELG KAl opyaviopdoUg yla anokTnon
€pyaclakng neipac. To ZxédLo €xel evraxBel
oTa XuyxpnpartodoTtoUpeva ano 1o EKT kat
Tnv AvAA ‘Epya Tng MpoypappaTikng neptodou
2014 - 2020. X1oxog Tou Zxediou To onoio
epappooe n AVAA, gival n napoxn eukatpLev
anoOKTNONG €pyaolakng neipag dLapKelag
6 PNV®V OE AGVEPYOUG VEOUG NMTUXLOUXOUG.
ZKOMog n BeATiwon TNG anaoxoAnolpodTnTag
TWV AVEPYWV VEWV NTUXLOUXWV PE napoxn duvatdTnTag oe
ENXELPNOELG/ 0PYaVIOHOUG va a€LoNoLNGoUV NPocovToUXo
dUVaPLKO. XTOUG OUPPETEXOVTEG KaTaBaAAeTal enidopa
KatapTiong. LTig 25 Matlou 2015, npoknpUxBnke n
npookAnon Tou 2015. Méxpt To T€A0g Tou 2016, oTo nAaicto
TNG NpOoKANoNng, enw@eAnBnkav 1.776 dvepyol véol
nTuxLouxot, pe ouvoAlkn danavn €6,5 ekaToppuplwy.

IXEAIO
TOMOGETHEIHZ ANEPFQN

NEQN MTYXIOYXQN
T1A ANIOKTHEH
EPTAZIAKHS MEIPAT
E ENIXEIPHEEIZ/OPIANIZMOYS
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SCHEME FOR THE JOB PLACEMENT OF YOUNG
UNEMPLOYED TERTIARY EDUCATION GRADUATES
FOR THE ACQUISITION OF WORK EXPERIENCE IN
ENTERPRISES/ORGANISATIONS

In order to combat unemployment and utilise Cyprus’
qualified human resources, in accordance with the
proclamation by the President of the Republic of
measures to kick-start the economy, the Ministry of
Labour, Welfare and Social Insurance
in cooperation with the HRDA has de-
signed the Scheme for the job place-
ment of young unemployed tertiary
education graduates for the acquisition of
work experience in enterprises/organisa-
tions. The Scheme has been incorporated in
the projects co-funded by the European Social
Fund and the HRDA for the Programming Pe-
riod 2014- 2020. The aim of the Scheme im-
plemented by the HRDA is to give young un-
employed tertiary education graduates the
opportunity to acquire a 6-month work experi-
ence in order to improve their employability, offering at
the same time the opportunity to enterprises/organisa-
tions to benefit from the services of qualified persons.
Participants are granted a training allowance. On 25th
May 2015, the call for 2015 was launched and by the
end of 2016, 1.776 young unemployed tertiary education
graduates benefited from the Scheme, with a total
expenditure of €6,5 million.
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IXEAIO TOMNOGETHIHZ ANEPIQON NEQON
AMO®OITON AEYTEPOBAGMIAL EKMAIAEYZHZ
NMA ANOKTHXIH EPFAXIAKHZ NEIPAZ ZE
ENIXEIPHZEIZ/ OPFANIZMOYZ

MpoketTat yia ZxedLo, 1o onoio e§nyyethe o Mpoedpog
Tng Anpokpatiag otig 11 AekepBpiou 2013, o710
nAaiolo Twv PETPWV yla AVTLHETWNLON TNG avepyiag.
To Zx€0L0 ouyxpnpatodoTeitat and 1o EKT, 1o Tapeio
MpwTtoBouAiag yta Tnv AnaoxoAnon Twv NEwv Kat Tnv
AvAA katd Tnv Mpoypappatikn Mepiodo 2014 - 2020.
Z16x0G TOU Xxediou To onoio epappooe n AVAA, eival n
Napoxn EUKALPL@V MPAKTLKNG KATAPTLONG KAl andKTNONG
EPYACLAKNG Neipag dLAPKELAG 6 UNVWV OE AVEPYOUG VEOUG
andégottoug MNupvaociwv, Aukeiwv, Texvikav IxoAwv Kat
MeTaAukelakhg Eknaideuong péxpt kat Atetoug Alapkelag,
pe okono tn BeATiwon TNG anaoXxoANGLUOTNTAG TOUG. LTOUG
OUPPETEXOVTEG KaTaBAAAETaL enidopa KATAPTLONG. LTLG
15 Matou 2015, npoknpuxBnke n npdokAnon Tou 2015.
Méxpt 1o Té€AoG Tou 2016, oTo nAaictlo Tng NpdokAnaong,
enweeAnBnkav 601 dvepyol véol, pe ouvoAikn danavn €2,3
EKATOPHUPLWV.

LYITHMA ENATTEAMATIKQON MPOZONTON

ZOpgpwva pe Toug nepi Avantugng AvBpwnivou Auvapikou
Nopoug Tou 1999 €wg 2007 [N.125(11/1999, N.52(1)/2006
kat N.21(1)/2007], n AVAA €xet appodioTnta Kkat e€ouoia
va opigel npoTUNG ENAYYEAPATIKWV NPOCOVTWY yld
onotadnnoTte katnyopia N Katnyopieg epyodOTOUHEVWY,
HEPLUVA yia Tn dle§aywyn eEeTACEWY Kal EKOLOEL TA OXETLKA
MLOTOMOLNTLKA ENAYYEAPATIKGOV NPOCOVTWV.

To ZUotnpa EnayyeApatikav Mpooovrwy (ZEM) BaoizeTat
oe Mpotuna Enayyelpatikev Mpooovrwv (MEM], nou
avanTtuooovTat and Tnv AvVAA pe Tnv apwyn TOPHEAKQOV
Texvikov Enrponav EnayyeApatikav Mpooovrwv (TEEM].
Méow Tou XEM a&loAoyeital oe npaypatikég ouvBnKeg
epyaciag n/ Kat o oUVBNKEG MPOCOPOLWONG N LKAVOTNTA
€vOG MPOOWNOU Va PEPEL OE NEPAG CUYKEKPLUEVEG EPYATieq
oupgpwva pe €va MEM. MapaAlinAa, to ZET kaBopizel 10
nAaiolo yla Tov oxedLaopo dpaAcTNPLOTATWY KATAPTLONG
Kal avanTuéng Twv unoyn@iwy yla TNV NpoeToLdacia Toug
yla Tnv €ntruxn oAokKAnpwaon Tng a§loAdynong, woTe va
entreuxBel n nwotonoinon Twv eNAYYEAPATIK®Y TOUG
NPOCOVTWY.
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SCHEME FOR THE JOB PLACEMENT OF YOUNG
UNEMPLOYED GRADUATES OF LOWER
SECONDARY, UPPER SECONDARY AND POST -
SECONDARY EDUCATION OF UP TO 2 YEARS FOR
THE ACQUISITION OF WORK EXPERIENCE IN
ENTERPRISES/ORGANISATIONS

This Scheme was proclaimed by the President of the
Republic within the framework of measures to combat
unemployment and kick-start the economy. The Scheme
is co-funded by the European Social Fund, the Youth
Employment Initiative and the HRDA in the Programming
Period 2014 - 2020. The aim of the Scheme implemented
by the HRDA is to provide young unemployed graduates of
lower secondary, upper secondary and post-secondary
education of up to 2 years, practical training and
a 6-month work experience, in order to improve their
employability. Participants are granted a training subsidy.
On 15 May 2015, the call for 2015 was launched. By the
end of 2016, 601 young unemployed persons benefited
from the Scheme, with a total expenditure of €2,3 million.

SYSTEM OF VOCATIONAL QUALIFICATION

In accordance with the Human Resource Development
Laws of 1999 to 2007 [L.125(1)/1999, L.52(1)/2006 and
L.21(1)/2007], the HRDA is competent and has the power
to set vocational qualifications standards for any cate-
gory of employees, organise examinations and issue the
relevant certificates of vocational qualifications.

The System of Vocational Qualifications (SVQ) is based
on Vocational Qualifications Standards (VQS] developed
by the HRDA with the assistance of sectoral Vocational
Qualifications Technical Committees. The SVQ assesses
in real or simulated working conditions the ability of a
person to carry out specific tasks according to a VQS. At
the same time, the SVQ sets out the framework for the
training and development of the candidates to be
prepared for a successful assessment, in order to obtain
the certification of their vocational qualifications.
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To Epyo «EykaBidpuon kat Aettoupyia Zuothparog
EnayyeApatikav Mpoooviwy otnv Kinpo» eviaxBnke
ota ouyxpnpatodoTtoUpeva and 1o EKT Epya Tng
Mpoypappatikng Meptodou 2007-2013, n onoia
naparaBnke kat EAn€e otig 31/12/2015.

Z1o nAaioto Tou Epyou avanTtuxBnkav 72 MEM nou apopolv
nv TouptoTikh Blopnxavia, To Xovopikod kat Atavikd
Epunodptlo, Tnv Owkodoptkn Blopnxavia, Tn Metanoinon,
Tnv EndiépBwon OxnpdTtwy, Ta uothpata kat Aiktua
Enwkowvwviag / HAekTpovikav Ynohoytatav, Tnv KoppwTikn
Texvn kat Tnv Mapoxn EnayyeApatikng Kataptiong. OAa
ta MEM, Ta onoia €Tuxav TnG €yKpLong Tou ALOLKNTLKOU
YupBouAiou, BplokovTatl avapTnpéva oTnv LOTOGEALDA TNG
AvAA.

To Epyo «Enéktaon kat Aetroupyia Tou LE[M» dUvatat va
ouyxpnpatodotnBei and ta Eupwnaikd AtapBpwTika kat
EnevouTikd Tapeia yia tnv Mpoypappatikn Mepiodo 2014-
2020, oto nAaioto Tou Enwxetpnotakou Mpoypappartog
«AnaoxoAnaon, AvBpawnwvot Mopot kat Kovwvikn Zuvoxn».

To Quotkd Avtikeipevo tou ZEM yia Tnv nepiodo 2014-
2020 eivat n anovopn [otonoinTikwv h BeBaltwoewyv
EnayyeApatikav Mpoodviwv oe 10.000 aropa. O
npounoAoylopog yia Tn Aetroupyia Tou XEI yua tnv nepiodo
2014-2020 avepxetat ouvoAka oe €8.500.000.

Kata tnv lMpoypappatikn Mepiodo 2014-2020 Ba
avantuxBouv 80 véa MEM oe ditapopoug Toueig TnG
olkovopiag. MapdAAnia pe Tnv avantugn Twv véwv MEM,
Ba entkatponotnBolv Ta 72 u@loTdyeva €TOL WOTE va
evowpatwBouUv Tuxdv e§eAifelg oTo KABe endyyeApa.

M¢oa and Tnv a§lonoinon Twv anoTEAECHATWY HEAET@V
nou eknovnBnkav Kata Tnv nponyoUpevn lMpoypappaTikn
Mepiodo 2007-2013, npowBolvtal ot anapaiTnTeg
TPOMOMOLNOELG O€ NPOVOLEG Kat dtadikaoieg Tou ZEM yia Tnv
avayvmplon nponyoUdeVNG TUMLKAG, PN TUMLKAG Kal atunng
pabnong kaBwg eniong Kat oL anapaitnTeg Oladlkaoieg Kat
ot pnxaviopoi ywa tnv €vraén oto LEM edikotntwv/kAadwyv
onoudmv Tng Texvikng/EnayyeApatikng Eknaideuong,
Tng Néag ZUyxpovng MaBnteiag KaBwg kat aAAwv
npoypappatwv Apxtkng Kartapriong.

To ZEN anoteAei avandéonaoTo peEpog Tou EBvikoU
MAatoiou Mpooovtwv (CyQF), To onoio €xel ouoxeTioTel pe
70 Eupwnatko MAaiowo Mpoooviwy (EQF). Me atoxo Tnv
apeon ouykplon kat ouvoeon Twv MEM pe dAAa npocovta
oto CyQF aAAd kat oto EQF, 1o ZEI €xeL utoBeTnoet Toug
neplypapikoug deikteg Tou EQF.

20

The Project “Establishment and Operation of a System of
Vocational Qualifications in Cyprus” was included in the
projects co-funded by the European Social Fund in the
Programming Period 2007-2013, which was extended to
and ended on 31/12/2015.

Within the framework of the Scheme 72 VQS were
developed for the Tourist Industry, Wholesale and Retail
Trade, the Construction Industry, the Manufacturing
Sector, Repair of Motor Vehicles, Communication /
Computer Systems and Networks, Hairdressing and
Provision of Vocational Training. All Vocational
Qualifications Standards approved by the Board of
Directors, can be found on the HRDA's website.

The Project “Expansion and Operation of the System
of Vocational Qualifications” may be co-funded by the
European Structural and Investment Funds for the
Programming Period 2014-2020", within the framework
of the operational programme "Employment, Human
Resources and Social Cohesion”.

The target of the SVQ for the period 2014-2020 is to award
Certificates of Vocational Qualifications to 10.000 people.
The budget for the operation of the SVQ for the period
2014-2020 reaches the total amount of €8.500.000.

During the Programming Period 2014-2020, 80 new VQS
will be developed in various areas of the economy. Along
with the development of the new VQS, the 72 existing ones
will be updated in order to include any developments in
each profession.

By utilising the results of the studies prepared during
the previous Programming Period 2007-2013, necessary
amendments to the provisions and the procedures of the
SVQ are carried out in order to recognise prior formal,
non- formal and informal learning. In addition, all the
necessary procedures and mechanisms are examined in
order to include courses of Technical/Vocational
Education, the New Modern Apprenticeship as well as
other programmes of initial training, in the SVQ.

The SVQ is an integral part of the National Qualifications
Framework (CyQF], which is referenced to the European
Qualifications Framework (EQF). Aiming at the direct
comparison and reference of the VAQS with other
qualifications in the CyQF as well as with the EQF, the
System of Vocational Qualifications has adopted the level
descriptors of the EQF.
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ENIZXYZH TON ZYZTHMATON AIAZOAAIZHZ MOIOTHTAZ
ENHANCEMENT OF QUALITY ASSURANCE SYSTEMS

0 a&ovag npotepatdtntag Tng AvAA yia Evioxuon Twv
YuoTtnpatwyv Ataoc@aAiong MowdTtnTag, kata 1o 2016,
apopoUoe TNV NPowBNON TNG MOLOTLKNAG KATAPTLONG KAl
avantugng Tou avBpwnivou duvVapLKoU PHEOW APEVOG
TNG MOLOTLKAG a&LOAOYNONG TWV ALTAGEWY EQAPHOYNG
NPOyPappATWY KATAPTLONG KAl APETEPOU TNG AELTOUpPYiag
ZuoTnpdtwv Motonoinong: Tou Zuothpatog A§loAdynong
kat [Motonoinong Twv ZuvteheoTwyv Mapoxng Kataptiong
(A€olMioToZuv) kat Tou ZETT, 1o onoio ava@épeTat no navw
pazi pe Ta unoAowna cuyxpnpatodotoupeva Epya.

H nototikn dtdoTtaon tng avantug§ng Tou avBpwnivou
OUVaULKOU gival cuvOEdEPEVN PE TIG UNAPXOUGEG UNOOOUEG
Kat ouoThpata. H npooappoyn Twv €BVIKWY cuoTNPATWY
avanTtuéng avBpwnivou dUVAPLKOU OTLG TOMIKEG OUVBNKEG
aAAd Kat oTLg OLeBveig Kal eupwnalkeg e§eAgeLg aTov TOPED
auTo, eival entBeBAnpévn.

ZuvonTikn avagopd oto XUoTnpa A§LoAdynong Kat
Motonoinong Twv ZuvteAeoTwv MMapoxng Katapriong
(A€oMwoToZuy) yiverat o KaTw:

Lootnpa A§loAdynong Kat MioTonoinong Twv ZUVTEAECTAV
Mapoxng Kataptiong (AioMetoZuv)

To 2016 ocuvexiotnke n Aettoupyia Tou A§tolMieToXuv.
ZKonog TOU OUCTNPATOG €ivat N a§LoAdynon QUOLKWY Kalt
VOULK®V MPOC®NWY NOU aoXoAoUvTal e TNV 0pyavwaon
KaL Tnv uhonoinon 8pacTNPLOTATWY KATAPTLONG h/KaL PE TNV
napoxn dLEUKOAUVOEWV UNodOUNG yLa TNV uAonoinon Toug,
NPOKeLWEVOU va nioTonotnBouv wg Kévrpa EnayyeApaTtikng
Katapriong (KEK), wg Aopég Enayyelpatikng Kataptiong
{AEK}] kat wg Eknawdeuteg EnayyeApatikng Kataptiong
EEK).
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The HRDA's priority axis for the Enhancement of Quality
Assurance Systems in 2016, concerned the promotion
of quality training and development of human resources
through the reinforcement of training infrastructures, the
promotion of innovation in training and the
establishment of Certification Systems: the System of
Assessment and Certification of Training Providers and
the System of Vocational Qualifications, referred to above
together with the rest of the co-funded Schemes.

The qualitative dimension of the development of human
resources is linked to the existing infrastructure and
development systems. The adjustment of the national
systems of human resource development to local
conditions as well as to European and international
developments, is imperative.

A brief reference to the System of Assessment and
Certification of Training Providers, is given below:

System of Assessment and Certification of Training
Providers

The System of Assessment and Certification of Training
Providers continued its operation in 2016. The aim of the
system is to assess physical and legal entities dealing
with the organisation and implementation of training
activities or/and with the provision of infrastructure
facilities for their implementation, in order to be certified
as Vocational Training Centres, Vocational Training
Facilities and Trainers of Vocational Training.
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To AEtolMioToZuv oxedldoTnke AauBdavovrtag unoyn
10 Eupwnaiké MAaioto yia Ataopaiion tng MowoTnTag
otnv EnayyeApatikn Eknaidevon kat Kataption. To
€pyo oupBaAiel otn BeAtiwon Tng NMoldTNTAG KAL TNG
anoTEAEOPATLKOTNTAG TWV NAPEXOHUEVWY oTnv Kunpo
UMNPECLWV KATAPTLONG.

Ano tnv 1N lavouapiou 2015 n nioTonoinon, péow TOU
ZUOTAPATOG, €lval UNOXPEWTLKA yLa EKEIVOUG oL onoiotl
enBupolv va €xouv duvaTdTnTa cuvepyaciag pe Tnv AvAA
yla £Qapuoyn ENLXoPNYOUUEVWY, GUYXPNHATOS0TOUHEVWV
f/Kal NnpoKNpUGOOUEVWY SPAcTNPLOTATWVY KATAPTLONG.

Méoa oto 2016 a§lohoynBnkav kat nioTonotnBnkav
28 Kévrpa EnayyeApatikng Katapriong (KEK), 42 Aopég
EnayyeApatikng Kataprtiong (AEK) kat 17 Eknatdeutég
EnayyeApatikng Kataptiong (EEK). Eniong, péoa ato
2016 apxtoe n enavaglohoynon Twv ZuvieheoTav Mapoxng
Kataptiong KEK kat AEK, Twv onoiwv n toxug Tng
nwoTtonoinong Ba €Anye.

The design of the System of Assessment and Certification
of Training Providers was based on the European Quality
Assurance Reference Framework for Vocational
Education and Training. The project contributes to the
improvement of quality and effectiveness of training
services provided in Cyprus.

As of 1St January 2015, certification through the System,
is compulsory for those who want to cooperate with the
HRDA for the implementation of subsidised, co-funded
or/and tendered training activities.

During 2016, 28 Vocational Training Centres, 42 Vocational
Training Facilities and 17 Trainers of Vocational Training
were assessed and certified. Also, in 2016 the
reassessment of Vocational Training Centres and
Vocational Training Facilities, for which the certification
would expire, began.

AlolMotoXuv

B>

Kévtpa Aopég ExmaiSeutég
EmayyeApatikig EmayyeApatiking EmayyeApatikng
Katdaptiong Karaptiong Kataptiong
(KEK) (AEK) (EEK)
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EIAIKO ZXEAIO MPOAHWHLX - ZXEAIO APAZHZ AvAA
HRDA'S SPECIAL PREVENTION SCHEME - ACTION PLAN

Evoyel Tng otkovoulkng kpiong Kat ge oToxo Tn oupBoAn
OTNV QVTLHETWNLON TWV ENNTWOEMY TNG GTNV ANACXO0ANGN
kat Tnv avepyia otnv Kunpo, n AvAA, JeTd anod oxeTIKEG
ano@aoelg Tou ALolknTikoU ZupBouAiou Kal og oTevh
ouvepyaoia pe 10 Ynoupyeio Epyaoiag, Mpdvolag kat
Kowwvik®v Aopaiioewv (YEMKA), eTolpaoce kat éBeoe oe
e@appoyn ano Tov OeBpoudplo Tou 2009 EdLko Zx€dL0
MpoAnyng-Zx€dio Apaong.

To E101k0 Zx€d10 neptAapBavel OpAoEL NOU GTOXEUOUV
1600 0TnV NpoAnyn 600 KAL OTNV KATAGTOAN TNG
avepylag kat aneuBuvovTtal o€ AVEPYOUG, OLKOVOULKA
adpaveig Kat epyodoToUpEVOUG eNXelphoewy. To ELOLkO
Ixedlo, oUppwva pe TIG eEeAiEeLg aTnv ayopd epyaoiag
kat e§ayyehieg Tng KUBEpvNong, EPNAOUTIOTNKE PE VEEG
O0paoelg. Le KGBe nepinTwon, N eQapuoyn NPoypappaTwy
unooTNPiZETAL HE MOALTLKA XOPNYLWV MOU MPOVOEL TNV
KataBoAn xopnynuaTtwyv og epyodoTeg n/Kat endopaTwy
o€ KATapTLZOpEVOUG. To EL0LkO Zx€0lo neplthauBavel
TG aKOAOUBEG OpAoELC KATW ANO TOUG TPELG AEOVEG TNG
MpoAnyng Tng Avepyiag, Tng AnaoxdAnong kat Katdptiong
kaL Tng BeAtimong Tng AnaoxoAnotydTnTtag:

In view of the economic crisis and with the aim of
minimising its effects on employment and unemployment
in Cyprus, the HRDA prepared and implemented in
February 2009 the Special Prevention Scheme - Action
Plan, following decisions of the Board of Directors in
close cooperation with the Ministry of Labour, Welfare
and Social Insurance.

The Special Plan contains actions aiming both at the
prevention and repression of unemployment and targets
unemployed, economically inactive persons and
employees. The Special Plan, according to the
developments in the labour market and the proclamations
of the government, was enriched with new actions. In all
cases, the implementation of programmes is supported
by a subsidisation policy which provides for subsidies to
employers or/and allowances to trainees. The Special
Plan includes the following actions under the three pillars
of Prevention of Unemployment, Employment and
Training and Improvement of Employability:

-
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MpoAnyn Tng Avepyiag

Movoenixelpnolakd npoypdpparta katdpriong yla
OUPMETOXN €EPYOOOTOUHEVWY EMNLXELPNCEWY MOU
avTIPETWNiZOUV Kivouvo anoAUogwy, He GTOXO TNV NPOANYN
NG avepylag e napdAAnAn npowBnon Tng andkTnong
EMNAYYEAUATIKOV NPOCOVTWV.

AnaoxoAnon kat KatapTtion
e YxéO0L0 ZTeAéxwong Enwxelpnoewyv ye Anogoltoug
TputoBaBplag Eknaidevong ylta anacxéAnon Kat

KaTApTLON ANOQOLTWY OE EMXELPNOELG.

e Yx¢dlo Kataptiong Makpoxpdvia Avepywv o€
Enuwxelpnoetg/Opyaviopoug.
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Ztnpifoupe
TNV €pyacia,
KTUTTAME
TNV avepyia!

Prevention of Unemployment

Single-Company training programmes for
participation of employees who face the risk of
redundancy, aiming at preventing unemployment while
promoting the acquisition of vocational qualifications.

Employment and Training
e Scheme for strengthening the management
capacity of enterprises with the employment and train-

ing of tertiary education graduates.

e Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations.
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BeAtiwon Tng AnacxoAnclpoérTnrag

ZuyxpnuatodoTtoUpevo and 1o Eupwnaikd Kowvwviko
Tapeio kat Tnv AVAA ‘Epyo TonoBétnong Avepywv NEwv
MruxtoUxwv ylta Andktnon Epyaolakng Meipag oe
Enwxelpnoetc/Opyaviopolg.

ZuyxpnpatodoTtoupevo and 1o Eupwnaiko Kowvwviko
Tapeilo kat Tnv AvAA ‘Epyo TonoB8étnong Avepywv Néwv
Anogoitwv Nupvaoiwv, Aukeiwv, TEXVIKOV ZX0AwV
kat Metalukelakng Eknaideuong péxpt kat AteTolg
Atapketag yta Anoktnon Epyaoiakng lMeipag o€
Enuwxelpnoetg/Opyaviopoug.

Ixedlo Kataptiong Avépywv yla napoxn apxtkng n/kat
OUVEXLZOUEVNG KATAPTLONG OE AVEPYOUG yta evia€En/
enavevra€n Toug oTNV anacxoAnaon.

MoAuenixelpnotakd Mpoypappata Katdptiong — Zuvabn
YL CUPPETOXN avEpywv e oTOX0 Tnv avaBabpion Twv
YVWOoewVY Kat 0eELOTATWY TOUG.

OL 0pdoelg auTég unooTnpixBnkav Ye OTOXEUPEVEG
eVEPYELEG NPOBOANG Kat dnpooloTnTag e aglonoinon Twv
HEOWV HAZIKNG EVNUEPWONG.

ZUVONTLKN ava@opa oTa anoteAéoparta kata dpdaon yiverat
0TN OUVEXELQ.
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Improvement of Employability

Scheme co-funded by the European Social Fund and
the HRDA for the Job Placement of Young Unemployed
Tertiary Education Graduates for the Acquisition of
Work Experience in Enterprises/Organisations.

Scheme co-funded by the European Social Fund and
the HRDA for the Job Placement of Young Unemployed
Graduates of Lower Secondary, Upper Secondary and
Post-Secondary Education of up to 2 years for the
Acquisition of Work Experience in Enterprises/
Organisations.

Training Scheme for the Unemployed for initial or/and
continuing training of unemployed persons who wish to
enter/re-enter the labour market.

Standard Multi-Company Training Programmes, for the
participation of unemployed persons aiming to upgrade
their knowledge and skills.

These actions have been supported with targeted
promotion and publicity actions through the mass media.

A brief reference is made below to the results of each
action.
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MONOENIXEIPHZIAKA NPOrPAMMATA
KATAPTIZHZ ME XTOXO THN MPOAHWH THZX
ANEPTIAZ

Me Tn dpacn auth n AvAA BonBd epyodoTeg va dtatnpnoouv
TO MPOOWNLKO TOUG avTi va npoBouv oe anoAUoELg, HE TNV
aglonoinon Tou XxpOvou adpAvELOG TOU MPOOWMLKOU TOUG
yla TNV KatapTion Tou, netuxaivovrag Tnv avaBabuion Twv
YV®OOEWY KAl OeELOTATWY, TNV ANOKTNON €NAYYEAUATIK®V
NMPOCOVIWV KAl TNV aU§non TNG Napaywytkotntag Twv
enwxelpnoewv. Entong, ocupBaAAeL oTnv tkavonoinon
€EELOLKEUPEVWY AVAYKDV EMXELPNOEWY OE €LOLKOTNTEG
oTLG onoieg 0gv undpxouv avepyol, HECW TNG KATAPTLONG
VEOMPOOANPBEVTWY aveldikeuTwy N AAAWY aTOHWV.
KataBaAAetal xophynya otov €pyodoTn To onoio Pnopei va
avéABel o1o 80% TOU KOOTOUG KATAPTLONG KAl TOU KOGTOUG
MPOCWNKOU TwV GUPHETEXOVTWY (ploBol Kal eLopopeg aTa
dlagpopa Tapeia).

Ztn Baon oTolxeiwv nou dloxeTevovTal oTnv AvAA
ano ypageia Tng Anpociag Ynnpeoiag AnaoxoAnong
(AYA] kat AAN@V EMKOWVWVLIOV HE EVOLAPEPOPEVOUG,
npaygaronotouvtatl Navw o€ ouvexn Baon ena@eg pe
ENXELPNOELG OTLG oMnoleg ene§nyolvTal oL duvaToTNTEG Kal
oL TponoL epappoyng Movoenixelpnolak@v Mpoypappatwy
Katapriong.

Méoa oTo 2016, eykpiBnkav 59 npoypdupara, yla epappoyn
ano 15 enxelpnoetg, e 766 CUPPETOXEG EPYOOOTOUHEVWY
TOUG KOl PHE GUVOALKA unoAoylzopevn entxopaynon Uyoug
€64.500.

SINGLE-COMPANY TRAINING PROGRAMMES
AIMING AT THE PREVENTION OF
UNEMPLOYMENT

Through this action, the HRDA helps employers retain
their employees instead of laying them off, by utilising
their idle time through training, achieving at the same
time the upgrading of their knowledge and skills,
acquisition of vocational qualifications and the increase of
productivity of enterprises. It also contributes in meeting
specialised enterprises’ needs in occupations where
there are no available unemployed persons, through the
training of newly recruited unskilled or other persons. A
subsidy is granted to the employer which may reach 80%
of training and personnel cost of the participants (salaries
and contributions to the various Funds).

Based on data channelled to the HRDA, by the Public
Employment Service and other communication with
interested parties, enterprises are contacted on a
continuous basis and the ways of using Single-Company
Training Programmes are explained.

In 2016, 59 programmes were approved for
implementation in 15 enterprises, with 766 participants
and a total estimated expenditure of €64.500.
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IXEAIO ZTEAEXQZHX ENIXEIPHZEON ME
AMO®OITOYZ TPITOBAOMIAZ EKNAIAEYZHX

Méow Tou XIxediou ZTeAéxwong Enuxelpnoewy Pe
anogolroug TpLtoBabutag eknaideuong, napexovral Kivnrpa
0€ ENXELPNOELG yLa va npoo@épouv BEoelg anaoxdAnong,
MPAKTIKA KATAPTLON KAl €pyACLAKN NEipa o€ anoO@OLTOUG.
KataBaAAeTal xophynya otov €pyodoTn To onoio Ynopei va
avéABel a1o 80% TOU KOGTOUG KATAPTLONG KAl TOU KOGTOUG
NPOCWNKOU TwV CUPHETEXOVTWY (ploBol Kal elopopég ota
Stagpopa Tapeia).

InpelwveTal OTL, yia kaBe veonpooAapBavopevo avepyo
ané@olto TpLtoBabuLag eknaidevong, oxedlazeTal
€EATOULKEUPEVO NPOYPAPPA EVOOEMLXELPNOLAKNAG
KaTtapTiong Olapkelag 6 pnvwv, To 0€ AvWTATO Pnviaio
xopnynpa oTLg enixetpnoetg avepxetal oe €1.100. To
KaT®TATo 6pLo akaBdaploTou ploBol yla Tov anod@otro, Nou
kataBAaAAeL o epyodoTng, avepxetal oe €950 pnviaia.

Méoa oto 2016, eykpiBnkav 1.137 npoypappata yia
e@appoyn ano 912 enwxelpnoetg, yia 1.137 ntuxtoUxoug
nou evraxBnkav oto Ix€d10, HE UNOAOYLZOPEVN ENLXOPAYNON
€7.147.756.

SCHEME FOR STRENGTHENING THE
MANAGEMENT CAPACITY OF ENTERPRISES
WITH THE EMPLOYMENT AND TRAINING OF
TERTIARY EDUCATION GRADUATES

Through this Scheme, incentives are provided to
enterprises so they offer employment positions, practical
training and work experience to graduates. A subsidy is
granted to the employer which may reach 80% of the of
training and personnel costs of the participants (salaries
and contributions to various Funds).

For every unemployed tertiary education graduate, an
individualised 6-month in-company training programme
is designed. The maximum monthly subsidy to
enterprises is €1.100 and the minimum gross salary that
the enterprise must pay to the graduate is €950.

In 2016, 1.137 programmes were approved for 912
enterprises and 1.137 graduates with an estimated
subsidy of €7.147.756.

ZXEAIO KATAPTIZHZ MAKPOXPONIA ANEPIQON
LE EMIXEIPHZEIZ

Mpoketral yla véo Ix€dlo nou T1€BnKe oe Aettoupyia ano
v 1N JouAiou 2016. To Zx€010 NpooPEPEL EUKALPLEG
0E HAKPOXPOVLA AVEPYOUG, EYYEYPAUHPEVOUG OTN
Anpodota Ynnpeoia Anaoxolnong (AYA] yia navw ano
€ENn ouvexOPEVOUG PINVEG, NALKLOG KATw Twv 60 eTwv, va
eEao@aiioouv KataAANAN yLa Ta NpooovTa Toug Epyacia
KOl va anoKTAOOUV EPYAcLaKn Meipa Kal eEELOIKEUPEVEG
OUMNANPWHATLKEG YVWOELG KAt OeELOTNTEG.

InygeltwveTal OTL, ylta KGBe veonpooAapBavopevo
pHakpoxpovia avepyo, oxedLazeTaAl €EATOPIKEUPEVO NAGVO
katapTtiong dldpkelag 4 pnvav, To 8€ avwTato pnviaio
Xxopnynpa oTig enixelpnoelg avépxetat oe €1.000. To
KaT®TaTo 6pLo akaBdaploTou pLoBol yla Tov CUPHETEXOVTA,
nou kataBaAAet o epyodoTng, avepxetat o €870 unviaia.

And tnv 1N louAlou péxpt Tnv 31N AekepBpiou 2016,
eykpiBnkav 105 npoypdppata yia epappoyn ano 99
enwxelpnoetg, yta 105 pakpoxpdvia avepyoug nou
evraxBnkav oto Ix£010, pe UNOAOYLZOPEVN €NLxopnynon
€394.957.
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SCHEME FOR THE TRAINING OF THE
LONG-TERM UNEMPLOYED IN ENTERPRISES

This is a new Scheme that came into force from 15t July
2016. It provides opportunities to long-term unemployed
persons who are registered at the Public Employment
Service for more than six continuous months, aged below
60, to secure an appropriate employment according to
the qualifications as well as to acquire experience and
specific additional knowledge and skills.

For every newly recruited person who is long-term
unemployed, a 4-month individualised training plan is
made. The maximum monthly subsidy to enterprises is
€1.000 and the minimum wage for the participant paid by
the employer is €870 monthly.

From the 15t of July 2016 until the 315t of December
2016, 105 programmes were approved for 99 enterprises
and 105 long-term unemployed persons, with an
estimated subsidy of €394.957.
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MPOrPAMMATA KATAPTIZHZ ANEPIQON

Baolkog okonog Tou Ixediou eival n napoxn apxikng n/
KOl GUVEXLZOPEVNG KATAPTLONG OE AVEPYOUG, PHE OTOXO TNV
0UGLaOTIKN BEATIWON TWV YVWOEWV KAt O€ELOTATWY TOUG yLd
napaywytkn €vragn n enaveviagn Toug TNV anacxoAnon
o€ enayyéEAPaTa ota onoia unNapxeL ZNTNON €LOLKEUPEVOU
€PYATLKOU QUVANLKOU.

H AvAA npowBnoeg, eviog Tou 2016, Tnv e@appoyn
Mpoypappdtwyv Katdptiong Avépywv o€ €LOLKOTNTEG TNG
Tevodoxelakng/Enworiotikng Blopnxaviag (Tpanezokopot,
Mnappav, Kapapiépeg, YnaAlniot Ynodoxng). Ta
npoypdppata npoo@épBnkav dwpeAvV KAl OTOUG
OUMHETEXOVTEG avépyoug KataBaAAeTo enidopa kaTapTiong
Uyoug €125 tnv eBdopdda.

Méoa oto 2016, oAokAnpwBnke n uAhonoinon 6
npoypapgpatwyv ge cuppetoxn 101 atdépwy ge OUVOALKN
danavn €98.823.

MOAYENIXEIPHZIAKA MPOrPAMMATA - ZYNHOH

ZKonog Tou IXxediou gival €KTOC ano TNV NAapoxn KWWATpwY
o€ €PYO0OTEG YLO VA CUPHPETEXOUV PE EpYODOTOUHEVOUG TOUG
0€ NpoypappaTa KatapTLong Nou opyavwvovtat and dlapopa
Kévtpa EnayyeApatikng Kataptiong, n napoxn eukalplav
KaTapTLONG OE AVEPYOUG HEOW TNG CUMPETOXNG TOUG OTA

npoypaypara.

H ouppetoxn Twv avépywv oToxeUel oTnv avaBabuion twv
YVOOEWV Kat 0eELOTATWV TOUG, CUUPWVA PE TLG AVAYKEG
nou napatnpoUlvTatl 6TNV ayopd epyaciag, yta dleupuvon
TWV NPOONTLKWV yld €naveviagn kat Tnv KAaAUTepn
OUVATA EVOWHATWON TOUG oTNV anaoxoAnon, Kabwg
Kal yla tkavonoinon Twv NpoodoKLWV TOUg yla Jia véd
enayyeApaTikn otadtodpopia.

H o0An dwadikaoia yivetal oe ouvepyaoia e Tnv Anpdaota
Ynnpeoia AnaoxoAnong (AYA) n onoia €kdidet, Baoet
OUYKEKPLUEVWY KpLTNplwy, o€ dLKaloUXoUG avépyoug,
napanepPnTkd To 0noio Toug NApEXEL OLKALWHA CUPHETOXNG
0€ NPOYpPAPHa KATAPTLONG Nou epapudZeTal 610 nAaiclo
TOU Xxe0i0U, VOOUHEVOU OTL LKAOVOMOLOUV TLG OXETLKEG
npolnoBéoelg.

Ma kaBe avepyo o onoilog nAnpoi Tig NnpolnoBécelg yia
GUMHETOXN KAl MOU CUPNANP®WVEL HE ENLTUXiO EYKPLBEV
npoypappa kataptiong kataBaAAetat and tnv AvAA, oTo
Keévrpo EnayyeApatikng Kataptiong nou epappozel 1o
npoypappa, nocd nou avépxetat ota €6/mpa KatapTong.

Méoa oto 2016, cupnAnpwoav Pe enttuxia TN GUPPETOXN
Toug o€ lMohuenixelpnotakd Mpoypappara - Zuvnbn 129
AvepyoL pe oUVOALKA unoAoytzopevn dandvn €19.956.
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TRAINING PROGRAMMES FOR THE
UNEMPLOYED

The basic objective of the Scheme is to provide initial
or/and continuing training to unemployed persons for
the substantial improvement of their knowledge and
skills to enable them to enter or re-enter employment
in occupations with high demand for specialised
workers.

During 2016, the HRDA has implemented Training
Programmes for the unemployed in occupations
of the Hotel/Catering Industry (Waiter, barman,
chambermaid, receptionist). These programmes
were offered free of charge and the unemployed
participants were granted a training allowance of €125
per week.

During 2016, the implementation of 6 programmes
with 101 participants was completed with a total
expenditure of €98.823.

STANDARD MULTI-COMPANY PROGRAMMES

In addition to the provision of incentives to employers
to participate with their employees in training
programmes organised by the various Vocational Training
Centres, the Scheme also provides training opportunities
to unemployed persons for participating in the
programmes.

The participation of unemployed persons aims at
upgrading their knowledge and skills, according to
the needs of the labour market for improving the
prospects for reintegration in employment, as well
as the need to meet their expectations for a new
professional career.

The process is carried out in cooperation with the
Public Employment Service which issues, based on
certain criteria, to eligible unemployed persons, a
referral which entitles them to participate in a training
programme within the framework of the Scheme,
provided that they meet the relevant conditions.

For each unemployed person who meets the
conditions of participation and who completes
successfully an approved training programme, the HRDA
pays to the Vocational Training Centre, the amount of €6/
training hour.

In 2016, 127 unemployed persons completed
successfully their participation in Standard
Multi-Company Programmes with a total estimated
expenditure of €19.956.




A ETHZIA EKBEXH 2016 / ANNUAL REPORT 2016

MPONGHZH TON MPAZINON AEZIOTHTON XTHN KYINPIAKH OIKONOMIA -

EIAIKO ZXEAIO APAZHZ AvAA

PROMOTION OF GREEN SKILLS IN THE ECONOMY OF CYPRUS - HRDA'S SPECIAL

ACTION PLAN

H AVAA, oe otevn ouvepyacia pe 1o Ynoupyeio Epyaoiag,
Mpovotag kat Kowvwvikwv AopaAlicewyv, eknovnoe
kat epappooe and 1o 2010 Ewdtkd Ixédlo Apaong pe
0TOX0 TNV NpowBnon Twv Npactvwyv de§LOTATWYV TNV
Kunplakn otkovopia. To Zx€dto nepthapBavet notkiAeg,
aAAnAooupnAnpoUpeveg dpdoelg nou aneuBuvovTal oe
ENXELPNOELG, EPYAZOPEVOUG KAL AVEPYOUG:

(a) NpocwBnaon MNpacivwv As§loThTwy yla Avépyoug

H andékTnon npdowvwv 0e§LOTATWV anod Toug avépyoug, n
onoia cupBaAlel oTn BeATiwon TNG anaoXoAnoLUOTNTAG
TOUG KOl WG €K TOUTOU GTNV KATAOTOAN TNG avepyiag,
npowBnOnke péoa and 1o IXEQL0 LTEAEXWONG
Enwxelpnoewy pe Anogotroug TpiroBaBulag Eknaideuonc.

(B) Mpo®BNnon Mpdowvwv As€loThTwy yla Enxelphoetg Kat
AnaoxoAoUpevoug

H andéoktnon npdoitvwv de&loThTwy and Toug
anaocxoAoUpevoug, n onoia cUPBAAAEL TN dLATAPNON TOUG
oTnv gpyacia kat napaAAnAa GUVELOQEPEL 0TN HElwoN Twv
nepLBaAAovTik@V ENNT@OEWY anod Tn dpacTnplonoinon
TOV ENXELPNOEWYV KAB®G KAl oTnvV €vioxuon Tng
aVTayWVLOTIKOTNTAG TWV EMNXELPACGEWY, 0TNV al§non Tng
napaywytkoTnTag kKat otn BeATiwon Tng notdTNTAG TWV
NPOCPEPOUEVWY MPOLOVTWY KAl UNNPECL®Y, NpowBnBnKe
péoa and 4 dpaoceig: (a) Movoenixepnotaka Mpoypapuata
Kataptiong otnv Kunpo, (B) Movoenixetpnolaka
Mpoypappata Kataptiong oto E€wtepiko, (y)
MoAuenwxetpnaotaka Mpoypdppata Kataptiong - Zuvabn kat
(8) MoAuenxelpnotaka Mpoypappara Kataprong — ZoTIKAG
Inuaoiag.

(y) Evioxuon Ynodop®v Kat ZuaTnpdtwyv yua MpocwOnon
Twv Mpdowvwv As§loTATwy

H evioxuon Twv unodopwv KAl CUCTNHATWYV yLa
npowBnon Twv npacvwy de§loTnTwv NnpowBnBnke péoa
ano 3 dpaocelg: (a) Ixédlo Evioxuong Twv Ynodopwv
Kat LuoTnpatwv Avantuéng AvBpwnivou Auvapikou, (B)
Ix€dlo MpowBnong Tng Kawvotopiag otnv Katdption kat
Avantuén Tou AvBp@nivou Auvapikou kat (y) uotnpa
EnayyeApatikov Mpoodvrwv.

ZuvonTika, oto nAaioto Tou Eldtkou Ixediou
Apdaong yia Tnv MpowBnon Twv Mpdowvwyv
Ae&lothTwv otnv Kunplakn Owkovopia,
eykpiOnke n ouppeToxn 2.324 atopwyv og ¢
206 npoypappata kataptiong. H ouvoAlkn
unoAoytzépevn danavn yia 1o Ewdikd Ix€dLo0
kata 1o 2016 avépxetal oe €1.757.465.

The HRDA, in close cooperation with the Ministry of
Labour, Welfare and Social Insurance, has prepared and
implemented since 2010 a Special Action Plan which aims
to promote green skills in the Cypriot economy. The Plan
includes various complementary actions addressed to
enterprises, employees and the unemployed:

(a) Promotion of Green Skills for the Unemployed

The acquisition of green skills by the unemployed,
which contributes to the improvement of their
employability and therefore to the combating of
unemployment, is promoted by the Scheme
for strengthening the management capacity of
enterprises through the employment and training of terti-
ary education graduates.

(b) Promotion of Green Skills for Enterprises and
Employees

The acquisition of green skills by the employees
contributes to their retainment at work and to the
reduction of the effects on the environment from
the enterprises’ activity and consequently to the
enhancement of their competitiveness, the increase of
productivity and the improvement of the quality of goods
and services. It is promoted through 4 targeted actions:
(a) Single-Company Training Programmes in Cyprus,
(b) Single-Company Training Programmes Abroad, (c)
Multi-Company Training Programmes - Standard
Programmes, (d) Multi-Company Training Programmes -
High-Priority Programmes.

(c) Enhancement of Infrastructures and Systems for the
Promotion of Green Skills
The enhancement of infrastructures and systems for
the promotion of green skills is promoted through three
targeted actions: (a] Scheme for the Enhancement of
Infrastructures and Systems for Human Resources
Development, (b) Scheme for the Promotion of Innovation
in Training and Development of the Human Resources and
(c) System of Vocational Qualifications.

~.| In short, for the programmes of the Special

Action Plan for the Promotion of Green Skills

in the Cyprus economy, 2.324 participations
were approved in 206 training programmes.
The total estimated expenditure for the
Special Plan in 2016 amounts to €1.757.465.

EIAKD IXELN NFOOSHEHE TAN
NPAZINON AEXIOTHTON
ITHN KYNPIAKH OIKONONIA
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Zuppetoxn Tng AvAA otnv NMpwtoBouAla
«Build Up Skills»

H npwtoBouAia «Build Up Skills» anookonei otn
OUVEXLZOPEVN ENAYYEAUATLKN eknaideuon Kat KATapTion
TWV EPYAZOPEVWV OE TEXVLKA EMayyEAPATa oTlG KaTaOKEUEG
KaBwg kKaL oe ocuvaQeig Topeig Nou agopoUlv TNV
€YKATAOTAON KAL OUVTAPNGN GUOTNHATWY E§0LKOVOUNGONG
EVEPYELAG KAl AVAVEMOLPWV Nnywv evépyelag (AME) oe
KTNPLa. ANWTEPOG 0TOXOG €lval Ta ATOUA va ANOKTAGOUV TLG
anapaitnTeg yvwoelg, 0e§LOTNTEG Kat vooTponia woTe va
KATaOTAGOUV TOCO TOV TOPEQ Twv KaTaokeuwy 660 Kal Toug
aA\oug ouva@eig Topeig tkavoUg va avtanokplBolv oTig
OXETIKEG oTOoXeUOELG ya To 2020, dnwc eival Ta KThpLa pe
oxedOV UNAEVIKN EVEPYELOKN KaTavaAwaon.

H AVAA cuppeTeixe evepyd oTnv np®@Tn @Aaon Tng
npwtoBouliag (Pillar 1) pagi pe GAMOUG OKTG 0pyaviopoug
otnv EBvikn Kowonpa&ia nou dnptoupynBnke n onoia
avéAaBe Tnv eknovnon odLkoU xApTn yta Tnv KaBe xwpa
HE XpOVLIKO opizovia oAokAnpwong 1o 2020. To €pyo
ohokAnpwBnke Tov louAto 2013.

H AvAA ocuvéxioe Tnv evepyd ednAokn Tng oTnv
npwrtoBouAia cuppeTéxovtag, pagi he aAAoug névTe
opyaviopoug, oTnv eBvikn kowvonpagia nou cuotaBnke
yla epappoyn tng deutepng @aong (Pillar I1). Avrikeipevo
TNG @AONG QUTAG NTav N €l0aywyn vewv n n avaBaBuion
uUpLoTdPeVwY oxedlwv NioTonoinong Kat KATAPTLONG yid
TEXViTEG Nou BaoizovTtal OTLG ELONYNOELG KAl OPACELG
npoTepaloTnTag nou €xouv TeBei otov OdLkO XapTn. ZT10X0
NG €BvikNg Kowvonpa&iag anoTeAoUoe 0 OAOKANPWHEVOG
OXeOLAOPOG KAl N MIAOTLKA €QAPUOYN NPOYPAPPATWOV
KaTapTiong Kat niotonoinong yta Tnv tonoBétnon
oupBaTikng Beppopovwang/BeppocouBa Kat cuaTNPATWY
eEWTEPLKNG BepPopdvwaong, TNV ToNoBETNON KOUPWHATWY
KaL ouoTnPATWV NAlonpooTaciag Kat Tnv eykataotaon Kat
ouvThpNOoN cuoTnpatwy Blopazag.

Méoa oto 2016, éxouv oAokAnpwBei pe enttuxia o Tpitog
KUKAOG TOU NMPOYypAHHATOG KATAPTLONG YLA €YKATAOTATEG
Beppopdvwong kKaBwg Kat n MLAOTLKN €QAPUOYA ToU
NPOYPAPHATOG KATAPTLONG YLO EYKATAOTATEG KAl GUVTNPNTEG
AeBnTwv Kat BeppaoTpav Blopdzag. AlopyavwBnke eniong
OUZNTNON OTPOYYUANG Tpanézng, n onoia eixe evraxBel oto
npoypappa dpaoctnplothtwyv Tng Eupwnaikng EBdopadag
Biuwowung Evépyetag 2016 (EUSEW 2016), kaBag kat
n 2N kat teAikn Evnpepwtikn Hpepida Tou €pyou oTig 31
OkTwBpiou 2016 nou onpatodoTNOE TNV OAOKANPWGN TOU.
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Participation of the HRDA in the
“Build Up Skills” Initiative

The “Build Up Skills” initiative focuses on the continuing
vocational education and training of technical workers
in the Construction sector as well as in other sectors
related to the installation and maintenance of energy
saving systems and renewable energy sources in
buildings. The ultimate aim of the programme is the
acquisition of the necessary knowledge, skills and
attitudes by these persons to enable the Construction
sector and other related sectors to meet the relevant
targets of 2020, such as buildings with nearly zero energy
consumption.

The HRDA was actively involved in the first phase (Pillar 1)
of the initiative of the National Consortium along
with 8 other organisations which formed the National
Consortium that undertook to design a Roadmap for the
country with a time horizon for completion by 2020. The
Project was concluded in July 2013.

The HRDA continued its active involvement in the initiative
by taking part, along with five other organisations, in the
National Consortium established for the implementation
of the second phase (Pillar ). The objective of this phase
was the introduction of new or the upgrading of existing
training and certification schemes for technical workers
based on the recommendations and priority actions set
out in the Roadmap. The aim of the National Consortium
was the integrated design and the implementation of pilot
training and certification programmes for the installation
of conventional insulation / thermal insulation plaster and
external insulation systems, the installation of
thermopanes and exterior sunshades and the installation
and maintenance of biomass heating systems.

In 2016, the third phase of the training programme for
thermal insulation installers as well as the pilot training
programme for biomass heating systems installers were
successfully completed. Furthermore, the consortium
organised a round table discussion, included in the
activities programme of the EU Sustainable Energy
Week 2016 (EUSEW 2016), as well as the 2nd and final
open-workshop of the project, held on 31 October 2016,
which marked the completion of the project.
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MINAKAZ NMPOrPAMMATAON KATAPTIZHZ 2016
TABLE OF TRAINING PROGRAMMES 2016

ApacTtnpléotnteg Katapriong Mpoypappara* KartaprioBévreg
Training Activities Programmes Trainees
‘Avdpeg luvaikeg ZUvolo

Men Women Total
MPOrPAMMATA APXIKHZ KATAPTIZHZ 1.479 1.130 1.716 2.846
INITIAL TRAINING PROGRAMMES
Movoenixelpnolaka 812 386 426 812
Single-Company
e YteAéxwon Enwxelpnoewy 812 386 426 812

Strengthening Management of enterprises

MoAuvenixelpnolaka 667 744 1.290 2.034
Multi-Company
e [lpoypappata Kartaptiong Avepywv 6 32 69 101

Training Schemes for the Unemployed
e YuyxpnuartodotoUpeva Epya -
TonoBéTnon avepywv VEWV NTUXLOUXWV 447 480 979 1.459
Co-funded Schemes - Placement of young
unemployed tertiary education graduates
e YuyxpnuatodoToUpeva Epya - TonoB&Tnon avepywv 214 232 242 474
veéwv anogoitwv AeutepoBabutag Eknaideuong
Co-funded Schemes - Placement of young
unemployed Graduates of Secondary and
Post-Secondary Education

MPOrPAMMATA XYNEXIZOMENHZ KATAPTIZHZ 3.731 25.303 17.619 42.722

CONTINUING TRAINING

Movoenixelpnolaka 2.694 15.688 12.017 27.705

Single-Company

e Xtnv Kunpo 2.495 15.517 11.989 27.506
In Cyprus

°® 170 EWTEPLKO 199 171 28 199
Abroad

MoAvenixelpnolaka 1.037 9.615 5.402 15.017

Multi-Company

e JuvnBn 819 6.435 3.839 10.274
Standard

e ZWTIKNG Znpaociag 78 9.18 584 1.502
High-Priority

® YUVOLKOALOTIKQV ZTEAEXWV 140 2.262 979 3.241
Trade Union Programmes

LYNOAO 5.210 26.433 19.135 45.568

TOTAL

* Ta oTolxeia avapépovrtatl oe Npoypaypata yla Ta onoia kataBAnBnke xopnyia katda To 2016.
Figures for 2016 refer to programmes for which subsidies were paid during the year.
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EYPQOMAIKA EPTAAEIATIA THN EMATTEAMATIKH EKMNAIAEYZH KAI KATAPTIZH
EUROPEAN TOOLS FOR THE VOCATIONAL EDUCATION AND TRAINING

Ta Eupwnaikd EpyaAeia anookonoUv otnv avaBabuion tng
EnayyeApatikng Eknaideuong kat Karaptiong (EEK) kat tnv
avanTuén pabnolak®v dladpop®y €TOL WOTE T ATOMA va
pnopouv va a§lonotnoouy TN HaBnon nou €Xouv anoKTACEL
avegaptnta ano 1o cUOTNHA EKNALOEUONG KAl KATAPTLONG
n Ao paBnolako nAaioto kat npocBeta n pabnon autn
va avayvwpilzeTal, va HeTAPEPETAL, VO CUCOWPEUETAL Kal
va ouykpivetal peTa&l Twv xwpwv peA®v Tng Eupwnalkhg
‘Evwong (EE).

Kata 1o 2016 n AvAA eixe evepyd OUPPETOXA OTNV
ulonoinon Twv Nto KATW EUPWNATK®V EPYAAELWV WG
akoAouBwg:

Eupwnaiké MAaiow Mpooovrwv/European
Qualifications Framework (EQF)

H AvAA ocuppetexel otnv EBvikn Enurponn yia tnv avantuén
kat eykaBidpuon Tou EBvikou MNAatoiou Mpoooviwy, kaBwg
eniong kat oto EBvikO Znpeio Xuvtoviopou pagzi pe 10O
Ynoupyeio Epyaoiag, Mpovoiag kat Kowvwvikwv Aopalicewv
kat 1o Ynoupyeio Mawdeiag kat MoAtttopou. Eniong n
AvAA cuppeTéxel kat oto LupBoUAito EBvikoU MAatoiou
MpoodvTwv Kunpou pazgi ge 0AOUG TOUG EKNPOOWNOUG TWV
KOWVWVLKWV ETALPWV.

To 2016 n AvAA eixe evepyd OUPPETOXA O€ GUVEDPLEG TNG
EBvikng Entrponng kaBawg Kal onpavTikn cuveLGpopa oTnV
avaBewpnaon kat oAokAnpwon Tng EkBeong ZuoxETiong
Tou EBvikou MAatsiou Mpoodviwy pe 1o Eupwnaiko MAaiclo
MpoodvTwv nptv Tnv unoBoAn Tng ota apuoédia dpyava Tng
EE.

MapadAAnAa n AvAA katda 1o 2016 epdppooe TIG APXEG
O0lao@aAlong NolodTNTAG TNG cuoTaong Tou ZupBouAiou
TnGg EE otnv a€loAdynon enayyeApaTik@wyv NnpocovIwy oTo
nAaiolo Tou Zuothuatog EnayyeApatikav Mpooovrwv (ZEM).
To ZET exel evowpatwBei oto EBVIKO [MAaioto MpooodvTwy,
70 onoio cuoxeTioTnke pe To Eupwnaiko MAaioto
MpooovTwv.

EnwkUpwon Tng pn Tuntkng Kat Tng Atunng Maenong /
Validation of non formal or informal learning

ZUP@Qwva Pe TN OXeTLKN ZUoTaon Tou XupBouAiou Tng EE,
KahouvTal Ta KpAtn péAn dnwg Beonicouv pubpioelg yila
TNV ENKUPWON TNG YN TUNLKNG Kat atunng pabnong nou Ba
napéxouv aTa Atopa Tn duvaToTNTA:

a) va €xouv ENKUPWON TWV YVOOEWV, TwV deELOTATWY
KOl TwV LKAVOTATWY MOU ANEKTNOAV HECW WN TUMLKNG Kal
arunng padnong kat

B) va anokToUV enayyeApaTika npoodvra ge Baon Tig
EMNLKUPWHEVEG EPNELPIEG PN TUMLKAG KAl aTunng gabnong.
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The European Tools aim to upgrade Vocational Education
and Training and develop learning pathways enabling
individuals to use the learning they have acquired
independently of the education and training system or
any other learning framework, as well as to recognise,
transfer and accumulate such learning among the
Member States of the European Union.

In 2016, the HRDA has actively participated in the
formulation and implementation of the following
European tools:

European Qualifications Framework (EQF)

The HRDA participates in the National Committee for
the development and implementation of the National
Qualifications Framework, as well as in the National
Coordination Point, together with the Ministry of Labour,
Welfare and Social Insurance and the Ministry of
Education and Culture. Moreover, the HRDA participates
in the Cyprus Council of National Qualifications
Framework together with other representatives of the
social partners.

In 2016, the HRDA has actively participated in the
meetings of the National Committee and contributed
significantly to the review and completion of the
Referencing Report of the National Qualifications
Framework with the European Qualifications Framework
before being presented to the EU competent bodies.

At the same time, in 2016, the HRDA has implemented the
quality assurance principles of the relevant
Recommendation of the Council of the EU on the
assessment of vocational qualifications within the
framework of the System of Vocational Qualifications. The
System of Vocational Qualifications has been incorporated
in the National Qualifications Framework which is
referenced to the European Qualifications Framework.

Validation of non-formal or informal learning

According to the relevant Recommendation of the Council
of the European Union, the Member States must put in
place arrangements for the validation of non-formal and
informal learning which enable individuals to:

a) have knowledge, skills and competences which have
been acquired through non-formal and informal learning
validated; and

b) obtain a full or part qualification on the basis of
validated non-formal and informal learning experiences.
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H AvAA 10 2016 €ixe evepyd CUUHETOXN KAL GUVELOPOPA
oe ouvedpieg Tng Entrponng yia tnv EnwkUpwon Tng
Mn Tunikng kat Tng Atunng Mabnong otnv Kunpo, o
OuUVTOVIOPOG TNG onoiag éxel avateBel oTo Ynoupyeio
Mawdeiag kat MoAwriopoU. Entong, eixe evepyd ouppetoxn
o€ ouvedpLo yla To BEpa, nou opyavwBnke ano 1o Ynoupyeio
Mawdeiag kat MoAtriopou.

E€aAou, kata 1o 2016 n AVAA cuvéxioe péow Tou LEM va
npoo@EPEL TN duvaToTNTa ENKUPWONG TNG MPONYOUHEVNG
N TUNLKAG KAl dTunng paBnong Ye anodoxn atopwv
yta évra&n oto ZUoTnpa ave§ApTnTa and TN GUHPHPETOXN
o€ 0nNolodNMNoTE EKNALOEUTLKO NpoOypappa n npoypappa
KaTapTLoNgG.

Evupwnaiké MAaiowo yia AtacpdAion Tng MotoéTnTag
otrnv EnayyeApatikn Eknaideuon kat Karaprion /
European Quality Assurance Framework for
Vocational Education and Training (EQAVET)

H AvAA 10 2016 dnwg KABe XxpOVo CUUHETEIXE PE AELTOUPYO
™G otn OlPeAn opdada eknpoownnong Tng Kunpou, pagi
pe Aettoupyo Tou Ynoupyeiou Matdeiag kat MoAtTiopou, oto
Eupwnaiké Aiktuo EQAVET. Eniong, Aettoupyoi Tng AvVAA
eixav oupgpeToxn oe dpaoTnPLOTNTEG Tou ALKTUOU.

Katd 1o 2016, n AvAA cuvéxLoe va eQappozeL Ta KPLTAPLA
notdTnTag, 1600 YEow Tou XuaTthpatog AglollioToXuy, 600
Kat péow Tou XEM.

To Eupwnaiké XUotnpa MotwTikwv Movadwv otnv
EnayyeApartikn Eknaidsuon kat Kataption /European
Credit System for Vocational Education and Training
(ECVET)

To 2016 oAOKANp@ONKE N CUPPETOXN AELTOUPYOU
Tng AVAA oto €pyo ECVET for Permeability and
Transferability between the non formal and formal VET
System (ECVET PERMIT) nou uhonotnBnke oo nmAaiolo
TOoU npoypappatog Erasmus +. H dtapkela Tou €pyou
ntav 2 xpovia, and 1/1/2015 péxpt 31/12/2016. EkTog
ano Tnv AvAA, oto Epyo cuppeteixav 1o Intercollege
(Kunpog) wg ZuvtoviaTtng, To Kévipo MapaywylkoTnTag
(Kunpog), To IDEC (EANGSa), To IEK AEATA (EANGSa)
kat To MCAST - Malta College of Arts, Science and
Technology (Mahra).
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In 2016, the HRDA has actively participated and
contributed to the meetings of the Committee for the
Validation of non-formal and informal learning in Cyprus,
the coordination of which was assigned to the Ministry
of Education and Culture. The HRDA also had an active
participation in a conference in relation to this matter,
organised by the Ministry of Education and Culture.

In addition, in 2016, the HRDA continued through the
System of Vocational Qualifications to offer the possibility
of validation of prior non-formal and informal learning by
accepting individuals in the System irrespective of their
participation in any educational or training programme.

European Quality Assurance Framework for
Vocational Education and Training (EQAVET)

In 2016, the HRDA, as it has done every year, has
participated with one of its officers in the two-member
delegation representing Cyprus, together with an officer
from the Ministry of Education and Culture, in the
European Network «Quality Assurance in VET» of EQAVET.
Moreover, HRDA officers participated in the activities of
the Network.

In 2016, the HRDA continued implementing the quality
criteria through the System of Assessment and
Certification of Training Providers and the System of
Vocational Qualifications.

European Credit System for Vocational Education and
Training (ECVET)

In 2016, the participation of an HRDA officer in the ECVET
Project for Permeability and Transferability between the
non-formal and formal VET System (ECVET PERMIT)
implemented within the framework of Erasmus + was
completed. The duration of the project was for two years,
from 1/1/20015 until 31/12/2016. Apart from the HRDA
other participants were Intercollege (Cyprus) as the
co-ordinator, the Productivity Centre (Cyprus), IDEC
(Greece), IEK DELTA (Greece) and Malta College of Arts,
Science and Technology (Malta).
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To €pyo anookonoUce GTNV €QAPHPOYA TOU GUCTANATOG
ECVET ota avaAuTikd npoypdppata TwV napoXwv pn
TUMLKNG Kal TUMLKAG ENAYYEAPATIKNG KATAPTLONG, 0€ €BVLKO
Kal eupwnalko eninedo, woTe va evioxuBel n peTagopa
TWV HaBNOLOK®YV anoTEAEOPATWY MOV EMLTUYXAVETAL HETAEU
dLapopeTk®y entnédwv padbnong. O podog Tng AvAA oTo
€pYy0 NTAV CUPBOUAEUTLKOG.

210 nAaioclo Tou €pyou €xel oAokAnpwOel n peTatponn 8
AVAAUTLK®OV MPOYPAPHATWY ONoud®V ENAYYEAHATLKNG
€KNAldeUONG KAl KATAPTIONG CUPPWVA e To NAaiclo Tou
ECVET oTig €101kdTNTEG TOU HAEKTPOAOYOU, YOpauAikoU Kat
MnxavikoU Autokivntwy. OL eTaipol-napoxoL KATAPTLONG
npoxwpnoav oTn SOKLPAOTLKN HETAPOPA MIOTWTLK®V
povadwyv PeETAEU TWV OLAPOPPWHEVWY MNPOYPAHHATWV
onoudwv.

The purpose of the Project was to apply the ECVET
System in the analytical programmes of provid-
ers of non-formal and formal vocational training, at a
National as well as at a European level in order to
enhance the transmission of learning outcomes achieved
at various levels of learning. The HRDA's part in the
project was consultative.

Within the framework of this Project, the conver-
sion of 8 analytical study programmes of vocational
education and training was completed according to the
framework of the ECVET for the specialisations of Elec-
trician, Plumber and Car Mechanic. The training co-pro-
viders proceeded with a trial transfer of credit amongst
configured study programmes.

ecveT

European Credit system for
Vocational Education & Training
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NMAHPO®OPHZH KAl ENHMEPQOZH

To Mpageio EEunnpétnong Tou Kotvou, nou BpiokeTal
070 LOOYELO Tou KTnpiou TnG AvAA, ouvéxioe 1o 2016 Tn
AelToupyla Tou yla evnpépwaon Tou Kolvou. To ypapeio
oTeAexwveTal ano Aettoupyo AvBpwnivou Auvapikou. H
ENLKOLVWViA yiveTal KUplwg HEOW TRAEP®VOU aANG Kal
HE MPOCWNIKN €NiOKEYN TWV evVOLAPEPOPUEVWY. KaTa Tn
dlapketa Tou 2016, To Mpagpeio eunnpétnoe 11.644
evdlapepopevoug, 6.095 and enwxelpnoetg/opyaviopoug
kat 5.549 atopa. Ta B€pata yia Ta onoila gnThBnkav
nepLoooTEPEG NANPoPOpPieg NTAV TO ZXEDQLO OTEAEXWONG
ENXELPNOEWY PE anodgotToug TpiroBabptlag eknaideuong, To
IX£810 KATAPTLONG PAKPOXPOVLA AVEPYWV OE EMIXELPNOELG/
opyaviopoug, To XX€310 ToNoBETNONG AVEPYWY NTUXLOUXWY,
T0 Xx€0L10 TOonoB&éTnong avepywv deutepoBabuiag
€KNaideuong, To LUoTNPa agloAdynong Kat niotonoinong
OUVTEAEOTMV NAPOXNG KATapTIONG/XUoTnpa EnayyeApankav
Mpoodvtwv Kat akoAouBoUv Ta ZxEOLa MOAUEMIXELPNGLAKGOV
MPOYPAHHATWY KATAPTLONG KAL HOVOEMIXELPNOLAK®V
NPOYPAUHATWY KATAPTLONG.

INFORMATION AND AWARENESS

The Public Information Desk on the ground floor
continued its operation in 2016 providing information to
the public. The desk is run by a Human Resource Officer.
Communication is mainly through the telephone or by
visiting the Desk. In 2016, the Desk provided services to
11.644 interested persons, out of which 6.095 were from
enterprises and 5.549 were individuals. Most information
was provided for the following: the Scheme for the
Employment and Training of Tertiary Education
Graduates, the Scheme for the Training of the Long-term
Unemployed in enterprises/organisations, the Scheme for
the job placement of young unemployed tertiary education
graduates, the Scheme for the job placement of young
unemployed graduates of lower secondary, upper
secondary and post-secondary education for up to 2
years, the System for the assessment and certification
of Training Providers/System of Vocational Qualifications
and the Schemes for Multi-Company Training and
Single-Company Training.
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H dle€aywyn epeuvav Kal HEAET®V Kal N avaAnyn cuvag®v
avanTu§lak®v dpAcewy 0€ OTPATNYLKNG onyaoiag B¢€parTa,
oUPQWVA KAl HE OXETIKEG KATEUBUVOELG MOALTIKNG TNG
Eupwnaikng Evwong, anookonei otnv unoBonBnon
SLAPOPPWONG TNG KATAAANANG OTPATNYLIKAG KATAPTLONG Kal
avantugng Tou avBpwnivou duvaptkou Tng Kunpou.

OL €peuveg Kal HeAETEG Mou €xouv oAokANpwBei péoa oTo
2016 eivat ot akoAouBeg:

e Evronwopog Avaykwv og MaAagileg Ae§LoTnTeg oTnv
Kunpiakn Owkovopia 2016-2026

ZTn peh€Tn €§eTdzeTal n yaAdzia olkovouia Kat Ta yaAdzia
enayyélparta, npoodlopizeTal n yaldzia otkovopia Tng
Kunpou kat evronigovTatl oL avaykeg o€ yaAdzgleg 0eELOTNTEC
oTNV KUMpLakn otkovopia tTnv nepiodo 2016-2026.

Ot napexdpeveg npoBAéyelg apopolV TLG AVAYKEG
anaoxoAnong nou Ba undp§ouv o€ TOPELG OLKOVOPLKNG
0paoTNELOTNTAG KAl O€ ENAYYEAPATA HE CUPHETOXN GTN
yaAdzia otkovopia tng Kunpou yia Tnv nepiodo 2016-
2026. O evTontopog T000 TWV 0PLZOVTLWY 000 KAl TWV
€EELOKEUPEVWYV YVWOEWY KAL OEELOTATWY EMNLKEVTPWBNKE
0Td VAUTLKA, VQUTIALOKA Kat aAleuTLKA enayyéAdaTa Kat o€
enayyéApaTa Tou BaAdoolou Kal NApAaKTLOU ToupLlopoU nou
avhkouv €€ oAokAnpou oTn yaAdzla otkovopia.

Conducting research studies and undertaking
development actions in issues of strategic importance, in
accordance with European Union policy guidelines, aim at
facilitating the formulation of an appropriate training and
development strategy for Cyprus’ human resources.

The surveys and studies completed in 2016 are as follows:

¢ Identification of Blue Skill Needs in the Cyprus
Economy 2016-2026

The study examines the blue economy and blue
occupations, maps out the blue economy of Cyprus and
identifies blue skill needs in the Cyprus economy for the
period 2016-2026.

Forecasts are provided for employment demand in
economic sectors and occupations which are part of the
blue economy of Cyprus for the period 2016-2026. The
identification of core as well as specialised knowledge
and skills focused on maritime, shipping, fishing and
maritime and coastal tourism occupations, which entirely
belong to the blue economy.

' N
Alasiz, vhocroxecddpyenx kar apackiraron Becldooon vepot
Fishiing, aquaculture and desalination

{6 ic / sectors)
L Topeis / sectors) )
' ™

Navanyeix ko emboplacag whoiarn
Shipbuilding and ship repair

{3 Topelg / sectors
L peis / sectors) )
i ™y

Auldoores peTapopés

Maritime transport

Ta\adion Topsts T KUTPIAKIG OIKOTONIAG L {7 Topeis / sectors) )
Blue sectors of the Cyprus ecotomy
. ™y
(39 Topetg / sectors) QA TI0g KoY TAPRKTIOS TOVMIOUOE
Manitime and coastal tourism
L (17 Topsic / sectors) )
i : ; _— . ™
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ZYNOAIKH AITATXOAHZH ITH TAAAZIA OIKONOMIA
THN IEPIOAQ 2011-2026
TOTAL EMPLOYMENT IN THE BLUE ECONOMIC

SECTORS OF CYPRUS DURING THE PERIOD 2011-2026
60.000

40,000 4

20507 SUED

20.000 4

MEZEL ETHIIEE IYNOAIKEEZ ANATKEL ATTAZXOAHIHE
ITH TAAAZIA OIKONOMIA
THN IEPIOACQ 2011-2026
ANNUAL AVERAGE TOTAL EMPLOYMENT DEMAND
IN THE BLUE ECONOMIC SECTORS OF CYPRUS
DURING THE PERIOD 2011-2026
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o Aiepeuvnon Avaykwv AnacxoAnong kat Karapriong kara
10 2016

ZTn PEAETN NAPEXOVTAL EKTLPHNOELG yla Tov aplBuo Twv
aTOPWV MOU anatToUuvTal yla CUYKEKPLUEVA eNayyEAPATa Kat
TLGC OVAYKEG YlO OUYKEKPLPEVEG 0€ELOTNTEG. TN Baon Twv
EKTLUNOEWY QUTWV YivovTdl ELONYACELG yLd TNV EQAPHOYN
NPOypappaTwy KatapTong. Ma Tn peAETN, CUAAEYOVTAL Kal
avaAUovTal oL aNOYELG TWV KOWWVLK®V £TALpWY KAl AWV
POpPEWY PETA anod Eva €LOLKA OXEDLACHEVO EPWTNUATOADYLO.

o Ataxpovikég Taoelg Asiktwv AvBpwnivou Auvapikou
otnv Kunpo 2009-2015

ZTn PeAETN €EETAZOVTAL OL OLOXPOVLKEG TAGELG TWV OELKTWV
avBpwnwou duvapilkoU oTnv KUnpo eve napeéxovrat Kat
OUYKPLTLKG oTolxela onou eivatl dtaBéatpa ya Tnv Eupwnaikn
‘Evwon yia 1nv nepiodo 2009-2015. Zuykekplpéva,
napoucLazovTal oL OLOXPOVIKEG TACELG TWV OELKTWV
anaox6Anong Kat avepyiag, TwV OELKT®V OUUHPETOXNG
KAl NPoc(pOoPAG GTNV ayopd €pyaciag KAl TWV OELKTOV
OUMHETOXNG 0€ eknaideuon kat katapTion. Ta oTolxeia Kat
ol NAnpo@opieg Nou napouctdzovtal yta Tov kabe deiktn
apopouV TNV MEPLYPAPN TOU KAl TIG MNYEG NANPOPOPLAY, Ta
OLaxpovikd oTolxeia Tou aptBuNnTh Kat Tou NAPOvopacTn Tou
deikTn KaBwg Kat Tov OeikTn oTnv KUnpo kat Tnv Eupwnaikn
‘Evwon.
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¢ Identification of Employment and Training Needs
for 2016

The study provides annual estimates for the number
of persons required for specific occupations and the
needs for specific skills. On the basis of these estimates,
suggestions are put forward for the implementation of
training programmes. In the study, the views of social
partners and other stakeholders are collected and
analysed through a specially designed questionnaire.

¢ Trends of Human Resource Indicators in Cyprus
2009-2015

The study analyses the trends of human resource
indicators in Cyprus, providing comparative data where
these are available in the European Union for the period
2009-2015. In particular, the study presents the trends of
indicators on employment and unemployment,
participation and supply in the labour market and
participation in education and training. The information
presented for each indicator refers to its description and
data sources, the trends of the numerator and
denominator of the indicator, as well as the indicator in
Cyprus and the European Union.
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TENIKO IOZOLTO ATMAZXOAHZIHZ IAHOYIMOY 20-64
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TENIKO ITOZOLTO ANEPI'TATL MAHOYIMOY 15+ XPONQN
ZTHN KYIIPO KAI THN EYPQIIAIKH ENQIH
THN IIEPIOAO 2009-2015
UNEMPLOYMENT RATE FOR THE POPULATION AGED 15+
IN CYPRUS AND THE EUROPEAN UNION
FOR THE PERIOD 2009-2015
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TENIKO IOZOLZTO IYMMETOXHE IE EKITAIAEYZH KAI
KATAPTIZH TOY IIAHOYIMOY 25-64 XPONQN ZTHN KYIIPO
KAI THN EYPQITAIKH ENQIH THN IEPIOAO 2009-2015
PARTICIPATION RATE IN EDUCATION AND TRAINING
OF THE POPULATION AGED 25-64 IN CYPRUS AND
THE EUROPEAN UNION FOR THE PERIOD 2009-2015
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o AcikTeg ZUPHPETOXNG 0€ ApacTnploTnTeg TNG AVAA
2009 - 2015

ZTn PJeAETN napoucldzovTal Kat avaAuovTal otolxeia
yla Tov aplBpod Twv eNLXelpNOEWY NOU CUPPETEIXAV
oTLg OpacoTnploTnTeG Tng AVAA Kal oL onoieg £Tuxav
ENLXOPNYNONG KAl TWV OLKALOUXWV EMIXELPACEWVY MOU
kateBaAav TéEAog avanTugng avBpwnivou duvapLkou yia Tnv
nepiodo 2009-2015, To UYog Twv XopNyL®V KATAPTLONG Moy
066nkav ano tnv AvAA yla TN OUPPETOXN TWV EMNXELPNOEWY
oTLG OpacTNPLOTNTEG TNG, KABWG Kat To TEAOG nou KaTeBaAav
oL ENXELPNOELG. H av@Auon Twv oTolxeiwv Kat NANPOPOPLOV
ylveTal oe oxéan Pe TOV TOPMEQ OLKOVOULKNG OpaocTnpldTnTag
Kal TNV enapxia nou dpacTtnplonoleitatl n entxeipnon kabwg
Kat 1o péyeBog TnG enxeipnong wg nNpog Tov aplBud Twv
anaoXxoAOUPEVWY TNG. ZNUELWVETAL OTL N avaAuon dev
oupnepLAapBAavel TG ENXELPACELG MOU CUUHETELXAV O€
dpaoTnptdTnTeg TG AVAA oTLG onoieg dev kataBaAAeTat
Xophynya oTnv enxeipnon.

¢ Indicators of Participation in HRDA’s Activities
2009-2015

The study presents and analyses data on the number
of enterprises which participated in the HRDA's ac-
tivities and received subsidies, the number of eligible
enterprises which paid the human resource develop-
ment levy for the period 2009-2015, the subsidies
provided by the HRDA, as well as the levy paid by the
enterprises. The data and information is analysed by
economic sector and the district where the enter-
prise is operating, as well as the size of the enterprise
depending on the number of its employees.

AEIKTEZ IDOZOZTOY KAAYPHI XOPHITION
THE AvAA ITIZ EIZITIPAZEIE TEAOYZ
KAI TOZOZTOY KAAYYHEI ENIXEIPHIEQN
ATIO APAXTHPIOTHTEEL THN ITEPIOAO 2009-2015
PERCENTAGE COVERAGE INDICATORS OF HEDA'S
SUBSIDIES TO LEVY RECEIPTS AND OF ENTERPRISES
BENEFITING FROM HRDA'S ACTIVITIES
DURING THE PERIOD 2009-2015
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0% T T T
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e A§loAoynon Twv Enwdpaocewv Tou Ixediou TonoBETnong
‘Avepywv Néwv Mruxiouxwyv yia Anokrnon Epyactakng
Meipag o Enwxelpnogig/Opyavicpoug (2014)

ZTn HeAETN yiveTal a§loAdynon Twv endpacewy Tou Zxediou
TonoBétnong Avepywv Néwv MTuxtouxwyv yta AndkTnon
Epyaoiakng Meipag oe Enwxelpnoetg/Opyaviopoug (2014)
OTOUG CUMMETEXOVTEG MOU OAOKANpWOAV PE ENLTUXLO
Ta npoypappara tonoBétnong. H ouAloyn Twv oTolxeiwy
npaydaronotnBnke pe Tn UPNANpwon 2 epwTnyaToAoyiwy.
To npwTo apopouce Tnv agloAdynon Tou Xxediou and Toug
OUHPMETEXOVTEG OE OXEON PE TA OPEAN CUPPETOXNG Kal TOV
BaBuod tkavonoinong apeowg HETA TNV OAOKANPWON TNG
GUHMHETOXNG TOUG. To OEUTEPO EPWTNHATOAOYLO aPOPOUCE
Tnv a§ltoAdynon Twv entdpdoewyv Tou Ixediou oTa
enw@eAoUpeva ATopa Kat N oUAAOYN TwV OTOLXELWYV EYLVE
TNAEQWVLIKG nepinou 8 phAveg peTd TNV oAoKANpwON TNG
OUPHETOXNG TOUG.

e Evaluation of the Impact of the Scheme for Job
Placement of Unemployed Young Tertiary Education
Graduates for the acquisition of work experience in
enterprises/organisations (2014)

The study provides an evaluation of the Impact of the
Scheme for Job Placement of Unemployed Young Tertiary
Education Graduates for the acquisition of work experience
in enterprises/organisations (2014) on the participants who
have successfully completed the Scheme. The data were
collected through the completion of 2 questionnaires. The
first one referred to the evaluation of the benefits and the
satisfaction of the participants immediately following the
completion of the Scheme. The second one referred to the
evaluation of the impact of the Scheme on the participants
and the data were collected through telephone interviews
carried out approximately 8 months after the participants
completed the Scheme.
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HMOZOZTO ZYMMETEXONTON IIOY BPIZKONTAI ZE
ATTATXOAHIH ANATOMEA ETON OIOIO EIXAN
TOIIOBGETHOEI
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT
BY SECTOR OF THEIR PLACEMENT
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60% -
44.5%

40% -

36,3%

Evpig Anpociog Tougug /
Broader Public Sector

I&womicog Topsog / Private Sector

Edvoho / Total

ODOZOZITO IYMMETEXONTON IOY EPTAZONTAI ZTHN
ENIXEIPHIH/OPTANIZMO OIOY TOMOOETHOHKAN EITO
ITAATEIO TOY ZXEAIOY
PERCENTAGE OF PARTICIPANTS WHO STILL WORK IN THE
ENTERPRISE/ORGANISATION OF THEIR PLACEMENT

100%

80% -
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7.1%

37.0%

23 1%

Evpig Anudotog Topfng /
Broader Public Sector

e ASloAdynon Twv Endpdcewyv Tou Ixediou ITEAEXWONG
Enwxelpnoswv pe Anogotroug TpiroBadpag
Eknaidcuong (2014)

Ztn geAETNn yivetal ag§loAdynon Twv entdpdoewy ToU
Ixediou ZteAéxwong Enwxelpnoewy e Anogottoug
TpuroBabuiag Exknaideuong (2014) 0ToUG GUPPETEXOVTEG
nou oAokAnpwaoav Pe enttuxia 1o Ixéolo péoa oto 2014.
H ouAloyn Twv oTolxelwv npaypatonotnBnke pe tn
oupnARpwaon KataAAnAa dlapopPwpévou epwTnpaToloyiou
and 1Ta eENW@eAOUPEVA ATOPA HECW TNAEPWVLIKWV
ouvevTeUEewv oL onoleg NnpayyatonotnBnkav nepinou
15 gnveg YETA TNV OAOKANPWON TNG CUPPETOXNG TOUG. To
EPWTNPATOAOYLO EMLKEVTPWVOTAV OTA OPEAN CUHUHPETOXNG
kat Tov BaBpod tkavonoinong TwV CUPPETEXOVTWY KABWG
€NLONG KAl TLg €NOPACELG NoOU €ixe To LXEDQLO OTNV
anacxoAnoLuoTnTa.

IBwnmwog Topfng /Private Sector

39

Tivohro [ Total

¢ Evaluation of the Impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2014)

The study provides an evaluation of the Impact of the
Scheme for the Employment and Training of Tertiary
Education Graduates (2014) on the participants who have
successfully completed the Scheme during 2014. The
data were collected through the completion of a properly
designed questionnaire from all the participants via
telephone interviews, approximately 15 months after
they completed the Scheme. The questionnaire referred
to the evaluation of the benefits and the satisfaction of
the participants as well as the impact on employability of
the Scheme.
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HNOXOZTO ZYMMETEXONTON IIOY BPIZKONTAI EE
ATMAYXOAHTH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT
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HNOXOZTO ZYMMETEXONTON IMOY EPTAZONTAI ETHN
ENIXEIPHEH/OPTANIEMO OIIOY EPTAXTHEAN
LTO IAAIEIO TOY ZXEAIOY
PERCENTAGE OF PARTICIPANTS STILL WORKING IN THE
ENTERPRISE/ORGANISATION THEY WERE EMPLOYED DURING
THEIR. PARTICIPATION IN THE SCHEME

100%

0
80% 66.3%
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70,5%

68.3%

Avdpeg /Men

e A§loAoynon Twv Enwdpaocewv Tou Ixediou ITEAEXWONG
Enwxepnoewv pe Andporroug TpiroBaduwag Eknaideuong
(2015)

ZTn PeAETN yiveTat a§loAdynon Twv eNOpAcewy Tou Zxediou
YreAéxwong Enwxelpnoewy pe Andgottoug TpitoBabuiag
Eknaideuong (2015) oToug cuppeTEXOVTEG MOU OAOKANpwOaV
pe enttuxia To Ixedo péoa oto 2015. H oguAhdoyn Twv
oTolxelwv npaypgatonotnBnke pe Tn oupgnAnpwon katdAAnAa
dlapoppwHEVOU epwTnUaToAoyiou and Ta enw@elolpeva
ATOHO HEOW TNAEPWVLKWV OUVEVTEUEEWYV OL OMOLEG
npaypatonotnBnkav nepinou 8 pnveg HeTd TNV oAokAnpwon
TNG GUPHETOXNG TOUG. TO EPWTNHATOAOYLO EMLKEVTPWVOTAV
070 OPEAN CUPPETOXNG Kat Tov BaBuod tkavonoinong Twv
OUHHETEXOVTWV KABWG eniong Kal TLg ENOPATELG MoU €iXe TO
IX€010 0TNV anaocxoAnolyoTnTa.

Tevaikes, / Women

40

Eiwvoho / Total

e Evaluation of the Impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2015)

The study provides an evaluation of the Impact of the
Scheme for the Employment and Training of Tertiary
Education Graduates (2015) on the participants who have
successfully completed the Scheme during 2015. The
data were collected through the completion of a properly
designed questionnaire from all the participants via
telephone interviews, approximately 8 months after they
completed the Scheme. The questionnaire referred to
the evaluation of the benefits and the satisfaction of the
participants as well as the impact on employability of the
Scheme.
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IMOZOZTO ZYMMETEXONTQN IIOY BPIZKONTAI ZE
ATTAZXOAHEH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT

100%

05.8%

30%%

60%

40%

87

1%

%0.2%

0%
Avdpeg [ Men

Twvaikzg [ Women
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MDOZOLTO EYMMETEXONTON IIOY EPTAZONTAI ETHN
ENIXEIPHIH/OPTANIEMO OIIOY EPTAETHEKAN
ITO IMAAIZIO TOY IZXEAIOY
PERCENTAGE OF PARTICIPANTS STILL WORKING IN THE
ENTERPRISE/ORGANISATION THEY WERE EMPLOYED DURING
THEIR PARTICIPATION IN THE SCHEME

100%

80% 70,3%
60%

40%

86,1%

78.5%

Avépeg / Men

* Mapoxn Ynnpeowwv Epeuvag MNMediou yia Tnv A§LloAdynon
Twv EMdpdoewv Twv Ixediwv Tng AvAA oto AvBpwnivo
Auvapiké Tng Kunpou

Avadoxog Tng ZUPBaong yta tnv «[lapoxn Ynnpeolwv
Epeuvag Mediou avapoptkd pe Tnv A§LoAdynon Twv
Enwdpdoewv Twv Ixediwv Tng AvVAA oTo AvBpwnivo
Auvapilko tng Kunpou» eivat n etatpeia Enoros
Consulting Ltd. H X0pBaon, n onola €éxel dldpkela 24
pnveg kat Anyet otig 31/8/2017, otoxelet otn dte€aywyn
TNAEQWVIKGOV GUVEVTEUEEWY GTOUG CUPHETEXOVTEG OL oroioL
oAokAnpwvouv pe enttuxia Ta Zxédta Tng AvAA. Méaoa
oto 2016, €éxouv npaypatonotnBel 2.197 TnAepwVLKEG
OUVEVTEUEELG.

¢ ‘EkBeon yua Tnv EnayyeApatikn Eknaidevon kat
Karaption otnv Eupwnn - Kinpog 2016

H éxBeon, n onoia oAokAnp@wBnke Tov OkTwBpLo 2016,
napexel Baolkég NANPOPOPLEG KAl OTATLOTIKA OTOLXELD yla
TNV enayyeApatikn eknaideuon kat kataprtion otnv Kunpo.
AnoTteAel kaBlepwpevn epyacia tng Kowvonpagiag Tou
ReferNet Kunpou. ETolpacTnke gniong 1o Tpintuxo “Spot-
light on VET - Cyprus”.

¢ 'EKBeon yua Tig MoArikég oTnv EnayyeApatikn
Eknaideuon kat Karaprion

H ékBean, n onoia oAokAnp®wBnke Tov louAo 2016, eixe wg
0TOXO0 VA NPOoPEPEL NANPOPOPLEG OXETIKA PE TIG MOMTIKEG
otnv EnayyeApatikn Eknaideuon kat Kataprion.

Twvoikeg ( Women
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Eivoho / Total

¢ Fieldwork Services for the Evaluation of the Impact of
the HRDA's Schemes on the Human Resources in
Cyprus

The contractor for the “Fieldwork Services for the
Evaluation of the Impact of the HRDA's Schemes on
the Human Resources in Cyprus” is Enoros Consulting
Ltd. The contract, which has a 24-months duration and
expires on 31/8/2017, aims to conduct telephone
interviews with the participants who have successfully
completed the HRDA's Schemes. In 2016, 2.197 telephone
interviews were carried out.

¢ Report on Vocational Education and Training in Europe
- Cyprus 2016

The report was concluded in October 2016 and provides
key information and statistical data on vocational
education and training in Cyprus. The report is a regular
activity carried out by the ReferNet National Consortium.
The flyer “Spotlight on VET - Cyprus” was also prepared.

¢ Vocational Education and Training Policy Report

The report was concluded in July 2016 and provides
information related to Vocational Education and Training
Policies.
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H ¢ékBeon apopd cupnAnpwon epwtnpatoAoyiou yia Tnv
npoodo oe 5 BpaxunpoBeopa napadoTea yia Tnv nepiodo
2015-2020 nou ouppwvnBnkav otn Piya Tov loUvio 2015,
pETd ano Tn dladlkacia avaBewpnaong Tou AvakowvwBévtog
Tou Mnptz. Kataypd@nkav ot VEEG NOATLKEG KAl AAANOYEG
OTLG UQLOTAPEVEG MOALTIKEG yLa Tnv nepiodo MapTiou
2015-Mapriou 2016.

e ApBpo yia Tnv KwvnTikotnta otnv EnayyeApartikn
Eknaideuon kat Karaprion

To apBpo yia Tnv KivnTikdTnTa otnv EnayyeApgartikn
Eknaideuon kat KatapTion ohokAnpwBnke Tov Mato 2016
HE TN ouvelopopa Tou 1dpUpaTog Ataxeiplong Eupwnaikav
Mpoypappatwy Ata Biou MédBnong. AnoteAel peépog Tng
epyaoiag Tou Cedefop yia 1o Mobility Scoreboard, oTo
nAaiolo Tng ZuoTtaong Tou XupBouAiou yia Tn NeoAaia oe
Kivnon.

e ApBpo yia Ta MNpoypappara EnayyeAparTikng
Eknaideuong kat Kardptiong ywa Toug Atrntég AcUAou Kat
MeTtavaoreg

To apBpo yia 1a Mpoypdppata EnayyeApatikng
Eknaideuong kat KatapTtiong yta toug Aurntég AcUAou
kat MetavaoTteg oAokAnpwBnke Tov OkTwBplo 2016 pe
TN ouvelo@opad Tng Movadag Eupwnaikwv Tapeiwyv Tou
Ynoupyeiou EowTeptkmv.

* NapakoAouBnaon AeikTwv Ayopag Epyaciagc:
Néeg B¢oe1g Epyaoiag, Kevég B€aeig kat Avepyia

Me Baon anogaon Tng Ynoupyou Epyaciag, Mpovotag
kat Kowvwvikwv Aopaiicewv, and Tov NoguBpio 2013,
napakoAouBouvTtal Kat avaAvuovTtal, o€ pgnviaia Baon,
ONMPAVTLKA OTOLXELO TNG ayopdagG EpPYaciag KAl OUYKEKPLUEVA
ot véeg BEoelg epyaciag, ol kKeveg BEOELG, oL eyyeypappévol
GVEPYOL KL OL VEEG EYYPAPEG EMXELPNCEWY OTO UNTPWO TOU
O.N.A.

ZKonog Tng epyaociag €ival o EVIONLOKOG TWV TOPEWY
OLKOVOULKNG 0pacTnpldTNTag oL onoiotl €xouv BeTIKEG N
apvnTIkéG HeTaBoAég oTig BEoelg epyaciag kat napaAAnia
0 CUOXETLOPOG TwV KeEVWY BEoewv epyaciag He Toug
EYYEYPAUHPEVOUG AVEPYOUG KATA TOPEA OLKOVOHLKNG
0paoTnpLlOTNTAG KAl endayyeApa, yla va dtantotwBolv ot
onoleodnnoTe dLaPOPONOLNOELG OTNV Ayopa epyaciag.

e OAokAnpwpévo ZUoTnpa HAekTpovikng Tekpnpiwaong
Kat Ataxuong Twv AnoteAecparwv Epeuvav kat MeAeTwv
Tng AvAA

Méoa oto 2016 ocuvexiotnke n aflonoinon kat o
EUNAOUTLOPOG PE VEQ OTOLXELD KAL NAnpo@opieg Tou
oUYyXpovVoU OAOKANPWHEVOU OUGTAPATOG NAEKTPOVLKAG
TEKUNPLWONG Kat dLAXUONG TwV anNOTEAECUATWY €PEUVAG
kat avantuéng Tng AvAA. H anelkovion ToU GUGTAPATOG
NAEKTPOVLKAG TEKUNPLwONG KAl dLAXUONG TWV
anoteAeopaTWV €peuvag kat avantugng tng AvAA yiverat
péoa and 1o Mapartnpntiptlo AvBpwnivou Auvaptkou Tng
AvAA. X710 Mapatnpntnplo auté napouctdzoviat avaAuTikd
oTolxela Kat NAnpo@opieg 1600 yla To avBpwnivo duvapLkd
000 Kal yLa TLG ENXELPNOELG TNG Kunpou.
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It consists of answers to a questionnaire for the progress
in the 5 Short - Term Deliverables for the period
2015-2020 which were agreed in Riga in June 2015,
following a procedure of revising the Bruges
Communiqué. Only new policies and changes in current
policies for the period March 2015-March 2016 were
recorded.

¢ Article on the International Mobility of Initial
Vocational Education and Training Learners

The article on the International Mobility of Initial
Vocational Education and Training Learners was
completed in May 2016 with the contribution of the
Foundation for the Management of European Lifelong
Learning Programmes. This is part of the Cedefop work
for the Mobility Scoreboard, within the framework of the
Council recommendation “Youth on the Move".

e Article on VET and VET-related measures/
programmes available to adult asylum seekers and/or
humanitarian migrants

The Article on VET and VET-related measures/
programmes available to adult asylum seekers and/
or humanitarian migrants completed in October 2016
with the contribution of the European Funds Unit of the
Ministry of Interior.

¢ Monitoring of Labour Market Indicators: New jobs,
Vacancies and Unemployment

Based on the decision of the Minister of Labour, Welfare
and Social Insurance, as of November 2013, important
data of the labour market such as new jobs, vacancies,
unemployed persons and new enterprises in VAT registry
are being monitored and analysed on a monthly basis.

The aim is the identification of the economic sectors
which have positive or negative changes in job positions
and in parallel, the correlation of vacancies with
registered unemployed persons by economic sector and
occupation in order to identify any changes in the labour
market.

e Comprehensive System of Electronic Documentation
and Dissemination of the Results of HRDA's Research
Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results of HRDA's
research studies continued in 2016. The depiction of
the System is made through the Human Resource
Observatory of the HRDA, where detailed data and
information are provided for the human resources and
enterprises of Cyprus.
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¢ Eupwnaiko Aiktuo ReferNet

Méoa oto 2016 ouvexioTnke n ouvelo@opd Tng AvAA,
w¢g Tou EBvikou Zuvtoviorn tng Kowvonpagiag tou
ReferNet otnv Kunpo. To ReferNet eivat Eupwnaiko
AikTuo nou dnploupynBnke anod 1o Eupwnailko Kévrpo
yta tnv Avantu€én tng EnayyeApatikng Kataprtiong (Cede-
fop). Méow TOU BIKTUOU NMAPEXETAL OUVEXAG EVNHEPWON
avaQopLka Pe TIG MOMTIKEG Kal TG eEeALEELG oTOV TOPED TNG
ENAYYEAPATIKNG EKNALOEUONG KAL KATAPTLONG 0€ OAEG TLG
xwpe¢ NG Eupwnaikng Evwong.

H Kowonpa&ia ReferNet Kunpou, péoa oto 2016, eToipace
ekBeoelg yia 1o Zuotnua EnayyeApatikng Eknaideuong
kat Kataptiong otnv Kunpo, yia 1t MoALTIKEG oTnV
EnayyeApatikn Exknaideuon kat Kataption, kaBwg
kat apBpa yta tnv Kwvntikotnta otnv EnayyeApartikn
Exknaideuon kat Kataption kat yia 1a lpoypappara
EnayyeApatikng Eknaideuong kat Kataptiong yta Toug
AurnTeég AoUlou kat Metavaoteg. OL unoAotneg epyacieg
TnGg Kowvonpa&iag agpopoloav Tn dtaxuon kat npowBnon
nAnpo@oplav yia 1ig 0paocTnplotnTeg Tou ReferNet.

OAec ot nAnpogopieg yia 1o ReferNet kat Tig
dpaoTtnpLotnteg TnG Kowvonpa&iag otnv Kunpo neplexovrat
oTnv €L0lKa oxedlaopevn LoTooeAida Tou ReferNet Kunpou
(www.refernet.org.cy).

¢ Eupwnaiko Aikrtuo Skillsnet

H AvAA ouvéxioe Tnv evepyd CUHPHPETOXN TNG OTO
Eupwnaitkd AikTuo yLa TOV EYKOALPO EVTOMLOYO TwV
avaykwv oe de€lotnTeg (Skillsnet) kat eldkoTEPa o€
npwTtoBouAieg kat 0pdoelg nou npowbei oe eupwnaikd
eninedo 1o Skillsnet yita Tnv napoxn npoBAEyewv yla Tnv
npoo@opd Kat Tn znAtnon avBpwnivou OUVAPLKOU OTNV
ayopd epyaciag. Méoa and Tig dpacelg nou npowBei To
Skillsnet napéxovrat naveupwnaikeég NpoBAEYeLG pE
v a§lonoinon otowxeiwyv Tou Eurostat. X1o nAaiolo Tng
OUVELOQOPAG EPNELPOYVWHOVWY and OAEG TIG XWPEG TNG
Eupwnailkng Evwong otnv npowBnon Twv dpdoewv autawv
unnp&e onpavrtikn epniokn 1ng AvAA. H epuniokn auth
apopoUce Tn OLATUNWON ANOYEWY KAl ELONYNCEWV TOOO
navw otn peBodoloyia 600 Kat oTa anoTeAéopaTa Twv
dlevepyoUupevwy NpoBAEYeEwWV.

e BepatoAdyLa

Ta BepartoAdyla anoteholv Xxphotlpa KaBodnynTika Eyypapa
yla 1a Kévrpa EnayyeApatikng Kataptiong (KEK) kat
TLG ENLXELPAOELG OTOV OXEOLAOHO KAl TNV 0pyAvWoN Twyv
KatdAAnAwv npoypappatwy kKataptiong. Tov lotvio 2016
eTolgaocTnkav 5 eyypapa Bepatoloyiwy yia Tnv nepiodo
2017-18 yia 1a Ix€ola:

o MoAuenixelpnotaka Mpoypapparta KatapTtiong -
TuvnBn

o MoAuenwxelpnolaka Mpoypappata Katapriong -
ZWTIKNG Znyaciag

o Movoenwxelpnotaka Mpoypappata Kataptiong
oTnv Kunpo

o Movoenwxelpnolaka Mpoypappata KatapTiong
otnv Kunpo (KE)

o Movoenixelpnolaka Mpoypappata KatapTiong
o1o E€wTepLkd
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¢ ReferNet European Network

In 2016, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in
Cyprus. ReferNet is a European Network established
by Cedefop. The Network provides constant updates of
the policies and developments in the field of vocational
education and training in all the member states of the
European Union.

The Cyprus ReferNet Consortium, in 2016, prepared
reports on the Vocational Education and Training
System in Cyprus, on the Vocational Education and
Training Policies, on the International Mobility of Initial
Vocational Education and Training Learners as well as the
VET and VET-related measures/programmes available
to adult asylum seekers and/or humanitarian migrants.
Other activities of the Consortium are the dissemination
and promotion of information for the activities of
ReferNet.

Information about ReferNet and the activities of the
Consortium in Cyprus is contained in the website of
ReferNet Cyprus (www.refernet.org.cy).

oSkillsnet European Network

The HRDA continued its active participation in the
European Network for the early identification of skill
needs (Skillsnet), and especially in Skillsnet’s activities
and actions for the provision of forecasts for the supply
and demand of human resources in the labour market on
a European level. Skillsnet’s actions provide
pan-European forecasts by utilising data and statistics
from Eurostat. Within the framework of the contribution
of experts from all EU countries for the promotion of the
project, the HRDA was actively involved by presenting its
views and proposals on both the methodology and the
results of the forecasts.

¢ Training Themes

The Training Themes documents are useful guidance
documents for the Vocational Training Centres and
enterprises for the design and organisation of
appropriate training programmes. In June 2016 five
documents were prepared concerning the Training
Themes 2017-2018 for the following Schemes:

o Multi-company training programmes
o High-priority multi-company training programmes

o Single-company training programmes
in Cyprus
o Single-company training programmes
in Cyprus (state aid)
o Single-company training programmes Abroad
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Mapoxn Ynnpeowwv EAéyxou Epappoyng Mpoypappdrwyv
KardpTtiong

MeTd and npoknpugn oxeTikoU dlaywviopou, Avadoxog
TnG ZUpBaong yia 1o €pyo «[lapoxn Ynnpeoltwv EAéyxou
Epappoyng Mpoypappdtwv Katdptiong» kata 1o 2016 ntav
n etatpeia Baker Tilly Klitou and Partners Ltd. X1ox0¢
TOU €pyou €ival 0 €AeyX0G EQAPUOYNG NPOYPAUHATWY
KaTapTLONG NAVW OE OUCTNHATIKA KAl MPOoypapyaTiopévn
Bdaon, naykunpta, yla va dtacpaiizeTal n tLkavomnolnTLkn
uhonoinon Twv NpoypappaTwy cUPPwva Pe TNV eykplBeioa
npodLaypa®n Kat Toug 6poug UAonoinong. ZNPELVETAL OTL
péoa oto 2016 npaypatonownBnkav 793 enoKEYeLG EAEyXoU
EQPAPUOYNG MNPOYPAPPATWY KATAPTLONG.

Spot Checks of the Implementation of Training
Programmes

The contract for “Spot Checks of the Implementation of
Training Programmes” was awarded to Baker Tilly Klitou
and Partners Ltd in 2016. The aim of the project is the
provision of services for carrying out spot checks of the
implementation of training programmes all over Cyprus,
on a systematic and planned basis in order to ensure that
training programmes are being implemented in
accordance with HRDA's terms of approval. In 2016,
793 spot checks of the implementation of training
programmes were performed.

ZYNOAIKA ATTOTEAEIMATA EAETXON E@APMOIHZ
IMPOTPAMMATON KATA TO 2016
TOTAL RESULTS OF SPOT CHECKS OF TRAINING
PROGRANMMES FOR 2016

\

16%\

B\ zpopuoyy [ Not implemented

| Epopuoyny e ITApn Zvpnoppoon / Full compliance implementation

I Epopuoym] us dAlss ovouddag wrokhiceas / Inplementation with remarks

B Epoapuoy) pe un ovondas wmokiicag [ Implementation with non-substantial discrepancies

I Epopuoyn] ue Mupempricas [ Implementation with substantal discrepancies
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Mnxavopydvwon AvAA

Kata 10 2016, cuvexioTnke n epappoyn TnG LTPATNYLKAG
MAnpo@oplkng yla ouotacTikh avaBabpion 1ng
pnxavopyavwong Tng AvAA. £16X0G TNG ZTPATNYLKNG
eival n anlonoinon Twv dltadlkaol®wyv, n alt§naon Tng
napaywyLlkOTNTAG KAl N €L0AYWYN NAEKTPOVIKWV TPON WV
entkovwviag Kat eEunnpeTNoNg Twv ouvepyatwv. Mpog
70 0KOMo autd n Apxn npoxwpnoe oTig 18/4/2016 oTnv
avaBeon tng XUpBaong «[popnBeta, Ixedlaopog kat
Avantuén, EykataoTaon, Mapapetponoinon kat Xuvtnpnon
Tou OAokAnpwuévou MAnpogoptakol Zuothpatog (OME)
Tng AvAA» otnv etatpeia IBM ltalia S.p.A (070 €€ng
«Avadoxog»). Me Baon Tig npovoleg Tng LUpBaong, o
Avadoxog 8a uAonotnaoetl To AvTikeipevo Tng ZupBaong
€vTog 32 unvwv oe 7 pdoelg. Ta KUpLa avapevopeva oQEAN
and tnv uhonoinon Tou OfX eival Ta ak6AouBa:

(a) BeAtiwon tou Tponou Aettoupyiag Tng AvAA pe Tnv
avgnon TNG anodoTIKOTNTAG KAl ANOTEAEOHUATIKOTNTAG
TWV UNNPECLOV NMOU NAPEXEL, TN Pelwon TOU KOOGTOUG
Aetroupylag Tng Kal Tn Yelwaon TNG ypagelokpatiag.

(B

Katdpynon 0LtnAcv €pyact®v Kat EAaxXLoTonoinon Twv Pn
pNXavoypa@nuEVwyY OLadLkaoLwv.

AuTopaTtonoinon TV AELTOUPYLWV OAWV TWV apXEiwV
Tng AVAA kat epappoyn 0LadLKAOL®V NAEKTPOVLKNG
dlaxeiplong eyypapwv.

(y)

(8) EAaxioTonoinon Tou xpovou a€loAdynong alThoewy
napéxovrag GUeon Kat autoPaTn EVNPEPWON GTOUG
e€wTepLKOUC XpNOTEG ava oT1adlo Kat Ixedlo/ dpdaon

AVAA.

BeATlwon Twv napexopevwy UNNPecL@V Pe TNV dpean,
0LadpacTikn Kat ac@aAn npdéoBacon Kat KATaxwpeLon
NANPOPOPLAV Kal alThoewv o€ OAa Ta IxE0La, OPACELG
kat dtadikacieg Tng AVAA péow Tou OLadLkTUou.

(e

(oT) Ev pon oTaTioTika otouxeia yia Tnv mapakohoUBnon Tng
npoddou ava oTadlo dtadikaciag, ava undBeon, opdada
unoBeoewv, AetToupywyv, ZXediwv Kat OpAaocewy.

Eniong uhonotnBnke véo AOYLOPLKO yLO NAEKTPOVLKN
unoBoAn aITACEWY Kal yla EMKOWVWVIA PE EMXELPACELG KL
avépyoug, HEow Tng loTtooeAidag Tng AvAA. To Aoyloptko
apopouoe To «Xx£0to Mapoxng Kvntpwv yia Tnv MpoéoAnyn
Awkatouxwv EAaxiotou Eyyunpévou Ewcodnpatog (EEE) oe
Tuvduaopo pe Tpipnvn Kataption» (ETEEEI).
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Computerisation of the HRDA

In 2016, the implementation of the Information
Technology Strategy continued, aiming at the substantial
upgrading of the computerisation of the HRDA. The
objective is to simplify the procedures, increase
productivity and introduce electronic means of
communication with the public. To this end, on 18/4/2016
the HRDA assigned the contract for the “Supply, Design
and Development, Setup, Parameterisation and
Maintenance of the Integrated Information Technology
System in HRDA" to the company IBM Italia S.p.A.
According to its terms, the contract will be completed
within 32 months in 7 stages. The main benefits expected
from the Integrated Information Technology System are
as follows:

(a) Improvement of the HRDA's operations by
increasing the efficiency and effectiveness of the
services provided, reduction of operation costs as well
as the reduction of bureaucracy.

(b] The abolition of overlapping activities and the
minimisation of non-computerised procedures.

(c) Automation of all the HRDA's Registries’ operations
and the implementation of electronic document
administration procedures.

(d

Minimisation of the applications” evaluation time, by
providing immediate and automated notifications to
outside users per stage and per HRDA's Scheme/
action.

(e] Improvement of the services provided with immediate,
interactive and safe access as well as submitting
information and applications in all the HRDA's
Schemes, actions and procedures through the
internet.

In flow statistical data for monitoring progress in
relation to each procedure’s stage, each case, group

of cases, officer, Scheme and action.

(f)

In addition, a new software for the electronic submission
of applications as well as the communication with
enterprises and the unemployed was implemented, via
the HRDA's website. The software concerned the Scheme
for the Provision of Incentives for Hiring Recipients of
Guaranteed Minimum Income combined with a
three-month Training Period.
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IreAéxwon AvAA kat Katdaprtion NMpoownikoU
YTEAEXWON

Kata 10 2016 cuvexioTnkav ot dladlkacieg pe okono Tnv
nAhpwon Twv 2 Kevav Beoewv AteuBuvtn AvBpwntvou
AuvapikoU, Tng kevng 8€ong AteuBuvtn Aloiknong kat
MpoownikoU Kal TnG Kevhg Beong EowTepikou EAeykTn.

Katdption npoownikou AvAA

Katd 1o 2016, dtatéBnkav ano tov Opyaviopo cuvoAka 610
avBpwnomPEG yLa CUUHPETOXN TOU NPOCWLKOU TG Apxng oe
ENHOPPWTLKA Npoypappata/cepwvapta otnv Kunpo. Metagl
auTt®yv, nepthapBavovrav 2 evéolnnpeotlakd npoypapgyata
nou opyavwBnkav ano tnv Apxn, ota onoia ouppeTeixav
opadeg Tou NnpoowntkoU Tng Apxng. MpocBeta, 14 péAn
TOU NPOCWMLKOU GUPHETELIXAV 0 ouvEédpLla/oedvapla aTo
eEWTEPLKO yla e€eldikeupeva BEpara.

AnpocioTnTa

H Apxn kata 1o 2016 ulonoinoe dpdoelg npoBoAng Kat
dnpociwyv oXEoEwV ONWG ONUOOCLOYPAPLKEG OLAOKEYELG,
OUHHETOXEG 0 eKBEOELG KAl GAAEG EKONAWOELG,
ouvevTeUEelg oe padlooTaBuolg, NnapouolAceLlg o€
TNAEONTIKOUG 0TaBUOUG, OLaAéEELg, dnpooteloelg apBpwvy,
avaKoLWWoewv Kat OeATiwV TUNOU 0 NEPLOdLKA, EPNUEPLOEG
KaL 1o OLa0iKTUO. ZUYKEKPLHEVA:

® J11g 5 OkTwBpiou 2016, dlopyavwBnke otnv aiBouoa
ekOnAwoewv Tng AVAA, Anpocotoypa@ikn Atdokeyn
yla napoucsiaon Twv nenpaypévwy Tng yia 1o 2015, Ztn
dlaoKewn nap€otn Kat annuBuve xatpeTtopo n Ynoupyog
Epyaoiag, Mpovolag kat Kowvwvikwv Acpaiicewy kKa ZéTa
Awidtavidou.

HRDA's Staffing and Training of Staff
Recruitment

During 2016, procedures continued to fill vacancies for
two Human Resource Directors, the Administration and
Personnel Director as well as the Internal Auditor.

Training of Staff

In 2016, the organisation allocated a total of 610
man-hours for the participation of its staff in training
programmes/seminars in Cyprus, including 2 in-house
programmes organised by the HRDA for its staff. In
addition, 14 members of the staff, participated in
conferences/seminars for specialised issues, held abroad.

Publicity

In 2016, the HRDA developed promotional and public
relations actions, (press conferences, participation in
fairs, interviews on radio stations, presentations to TV
channels, lectures, publication of articles,
announcements and press releases in magazines,
newspapers and online). In particular:

e On 5 October 2016, a press conference was held
at the HRDA where the HRDA's achievements for 2015
were presented. The conference was attended and
addressed by the Minister of Labour, Welfare, and
Social Insurance, Ms. Zeta Emilianidou.

AHMOZIOI'PA®IKH AIAZKEYH AvAA
INENPAIMENA 2015
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e Katd tn dtapketa Tou 2016 n Apxn ouppeTéoxe, He OLKO
TnG nepintepo, oe 2 ekBEoelg, otn AteBvh EkBeon Kunpou
«Eknaideuon kat Kaptépa 2016» kat otnv 24N 'EkBeon
Mpotoviwv & Ynnpeoiwawv Tou MAXYEIE. Eniong, n AvAA
ouppeTeixe otnv ekdhAwon «HMEPEZ ZTAAIOAPOMIAL
2016» tou Maventotnpiou Kunpou, kaBwg Kat oTnyv
«15N Ethola ‘EkBeon Kaptépag» Tou Maveniotnpiou
Aeukwaoilag. Xe OLaQopeg NePLOdOUG KaTd Tn OLAPKELD TOU
€1oug, Aettoupyol Tng Apxng napouciacav oe SLAPOPEG
€KONAWOELG KAl OUVAVTAOELG, TG OpacTnploTnTEG TNG AVAA
ME GUPHETOXN EMXELPNOE®WY, AVEPYWY, POLTNTAOV KAl GAAwv
EVOLAPEPOHEVWV.

NpoPAéyeig
Anaayol

e H Apxn ouveéxioe kat katd 1o 2016 T1ig evépyeleg npoBoAng
KOl EVNUEPWONG yLa TIG OpacTNPLOTNTEG TNG, HE EYPaAcn
o1o Eldtkd Zx€dto MpdAnyng - Ixedlo Apdong yia cupBoAn
OTNV AVTIHET@MLON TWV ENNTOOEWY TNG OLKOVOUIKNG Kpiong
oTnv anaoxoAnon. H Apxn npox@pnoe oTnv eKTUN®WON
kat 0taBeon avaBewpnyévou EVNPEPWTLKOU UALKOU 0TN
Baon Twv TPOMNOMNOLACEWY OPLOPEVWY MPOVOLOYV OE LXEDLA
Kataptiong Tng Apxnc.
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e In 2016, the HRDA participated with its own stand in
2 fairs, the “Education and Career 2016" International
Fair and the 24th “Fair of Products and Services” of the
Pan-Cyprian Hotel Association. Moreover, the HRDA
participated in 2 events, the “Career Day 2016" of the
University of Cyprus, as well as in the “15th Annual
Career Day” of the University of Nicosia. During the year,
HRDA's officers presented HRDA's activities in various
events in which enterprises, unemployed persons,
students and other interested parties were present.

W Exeic TG yvax
kat Tig de§Lomn

3 GNOKTNOELG NIC

e During 2016, the HRDA continued the promotion of
its activities with emphasis on the Special Prevention
Scheme - Action Plan in order to minimise the effects of
the economic crisis on employment.The HRDA
produced updated information material according to
amendments made on specific provisions of the HRDA's
Training Schemes.
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e H Apxn dtopydvwoe 0U0 EKONAWOELG 0TO NAALGLO TNG
Eupwnaikng EBdopddag EnayyeApatikwv AegloThTwy
2016, n onoia npaypatonotnBnke ano TG 5 wg TIg 9
AekepBpiou 2016, pe ekdnAwoelg oTLg Bpu§EAAeg, Kat
pe napdAAnAeg Opacelg oTig Xwpeg MEAN. ZuykekpLuéva,
oTLG 6 AekepBpilou 2016, npaypatonotnBnke otnv aiBouca
ekOnAwoewv TNg AVAA, Zugntnon ZTpoyyuAng Tpanézng, pe
Beépa «Ou EnayyeApatikeg Aeglotnteg otn Néa Enoxn» kat
oTLg 7 AekepBpiou 2016, npaypatonotnBnke ota ypageia
Tng AvAA, Olonpepo MAnpopopnong.

e The HRDA organised two exhibitions within the
framework of the European Vocational Skills Week 2016,
which took place from the 5th until the 9th of December
2016, with exhibitions in Brussels as well as similar
actions in Member States. Specifically, on 6th December
2016, a roundtable discussion was held with the topic
“Vocational Skills in the New Era” at the HRDA. Also, on
7th December 2016, an Open Day event took place at the
HRDA's offices.
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e H Apxn npaypgatonoinoe Tnv KaBiepwpévn BpdBeuon
opadag eolrntav/ @otrnTplav Tou MavenioTnpiou Kunpou
yla Tnv KaAUTtepn PeAETN og BEpata avBpwnivou duvapLkou.
To BpaBeio, Uyoug 2.500 Eupw, anovepnBnke ano tov
Mpoedpo Tou AlotknTikoU XupBouAiou Tng AvAA oe €lOLkN
TEAETH Nou opyavwae 1o lNaveniothpto Kunpou Tov lolvio
Tou 2016.

e The HRDA presented an award to a group of students
of the University of Cyprus for the best study in the area
of human resources. The prize of €2.500 was awarded by
the Chairman of the Board of Directors of the HRDA in a
ceremony organised by the University of Cyprus in June
2016.

e H AvAA ocuvéxioe kat 1o 2016 Tnv KUKAo@opia
HAekTpovikoU EvnpepwTikol AegATiou. XuvoAlka
KUKAo@Opnaoav 2 véeg ekddoelg Tou AeATiou oL onoieg
oTAANKav NAEKTpovLKa o€ nepinou 9.200 eyyeypappévoug
napaAnnTeg, HEow OUVOEGHOU OTNV LoTooEAIdA TNG ApXNG.

AleBveic Ixéoelg Kal Zuvepyaacieg

H Apxh entdlwkel Tn cuvepyacia kat Tnv aviailayn
epnelplwv pge dAAoug eupwnalkolg kat 0LteBveig
opyaviopoUg Kat 0ikTua oTa B€pata KATapPTLONG Kal
avantug§ng avBpwnivou duvapikou. XuvoAlkad, kata o 2016,
n Apxnh cuppeTéoxe o€ 21 ouvédpla, cePLvapla, EpyacTnpla,
OUVAVTAOELG, OPOUN, T MEPLOCOTEPA and Ta onoia
dlopyavwBnkav eite anod Tnv OAavaLkn kat Tnv ZAoBakikn
Mpoedpia Tng Eupwnaikng Evwong, eite Tnv Eupwnaikn
Enwurponn n opyaviopoug 1ng Eupwnatkng Evwong onwg o
CEDEFOP. OAeg ol dlopyavwoelg npayygatonotn@nkav oe
xwpeG TG Eupwnaikng Evwong.

H Apxn PETEXEL, OE OPLOPEVEG NEPLNTWOELG, WG EMNLONHOG
eknpoownog Tng Kunplakng Anpokpatiag oe dteBveig
0pYaviopoUG. ZUyKekpLlUdéva o Tevikog AleuBuvtng Tng
Apxng eivat eknpoownog Tng KuB&pvnong oTo ALotKNTLKO
ZupBoUAto Tou EupwnaikoU Kevrpou yia Tnv Avantuén tng
EnayyeApatikng Kataptiong (CEDEFOP), kaBag kat évag
ano Toug dUo eknpoownoug TnG Kunplakng Anpokpatiag
oto DGVT Group (Opada Mevikmv AteuBuvtav yia tTnv
€MayyeAPATKn Karapton).
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e The HRDA continued the release of its e-newsletter
in 2016. Two new editions were released and sent
electronically to approximately 9.200 registered
recipients, through HRDA's website.

International Relations and Cooperation

The HRDA seeks the cooperation and exchange of
experience with other European and International
Organisations and Networks in areas of training and
development of the human resources. In 2016, the HRDA
participated in 21 conferences, seminars, workshops,
meetings, forums, most of which were organised either
by the Dutch and Slovakian Presidencies of the European
Union, or the European Commission or institutions of
the EU such as CEDEFOP. All the events took place in
countries of the European Union.

In some cases, the HRDA participates as official
representative of the Republic of Cyprus. In particular,
the HRDA's Director General is the representative of the
Government in the Governing Board of the European
Centre of Vocational Education and Training (CEDEFOP),
as well as one of the two delegates from the Republic of
Cyprus in the DGVT Group (Group of Directors General for
Vocational Training).
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KATAAOIOZ MPOZAOMIKOY 2016

STAFF LIST 2016

levikn AletBuvon
Directorate General

levikog AteuBuvtig
Director General

Mwpyog Mavayidng
George Panayides

EcwTeplkog EAeyKTNG
Internal Auditor

Avwtepog AstToupyog
MAnpo@oplkng

Senior Information Technology
Officer

Anpntpng MavreAn
Dimitris Panteli

MpwTn ITevoypagpog
First Stenographer

Nikn KaptoloUAn
Niki Kartsiouli

Awe0Buvaon "Epeuvag kat
Mpoypappariopov
Research and Planning
Directorate

AvanAnpwrtng AteuBuvTing
AvBpwnwvou AuvapikoU
Acting Director

lMavvng Moupougzidng
Yiannis Mourouzides

AvwTtepog Asttoupyog AvBpwnivou
Auvapiko?
Senior Human Resource Officer

Mavvng Moupougzidng
Yiannis Mourouzides

Aewroupyoi AvBpwnivou AuvaptkoU
1N6 Tagng

Human Resource Officers

1st Grade

Kwvaoravriva Kuptdkou-AtBépn
Constantina Kyriacou-Liveri
Mavva KopéAAn

Yianna Korelli

ITéAlog Mutidng

Stelios Mytides

Aewroupyoi AvBpanivou Auvapikou
Human Resource Officers

Kwvaravrivog Mavayiwrou
Constantinos Panayiotou

AAEENG lwavvou

Alexis loannou

EAévn BepioTokAéoug - Kuplakidn
Eleni Themistokleous - Kyriakides

Awe0Buvon Ynnpeowwv Katapriong
Training Directorate

AvanAnpwTtng AteuBuvTing
AvBpwniwvou AuvapikoU
Acting Director

Mavikog AacérTag
Panicos Lasettas

Avwrtepot Aettoupyoi AvBpwnivou
AuvapikoU
Senior Human Resource Officers

Mavikog AaoéTTag
Panicos Lasettas
lwavvng Zéviog
loannis Zenios

Aewroupyoi AvBpanivou Auvapikou
1NS Ta€ng

Human Resource Officers

15t Grade

Znva MaBplnAidn

Zena Gavrielides
Ipnydpng Anpntpiou
Gregoris Demetriou
EAeuBepia XplaTo6oUAou
Eleftheria Christodoulou
Adgvn Zupewvidou
Daphne Symeonidou
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Awkarepiva Moupougidn
Aikaterini Mourouzidi
Mapaokeun Topidou
Paraskevi Tofidou
‘ABiBog NManayswpyiou
Avivos Papageorgiou

Aewroupyoi AvBpwnivou Auvapikou
Human Resource Officers
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EAwcdaBer BoUAyapn-lwavvou
Elisavet Voulgari-loannou
pnyépng Toayyapidng
Gregoris Tsangarides

XpioTog Tgapag

Christos Tzamas

MaoAa Managuinnou-Murain
Paola Papaphilippou-Pittali
Eipnvn Xapdkn

Ireni Haraki

Mapia XpioTopopou-EuayyéAou
Maria Christoforou-Evangelou
Févia Manadnpa

Xenia Papadema

ITéAAa @Ainnou

Stella Philippou

Mapia MeTpidou

Maria Petridou

Navrua Topapidou

Nadia Tofaridou

lewpyia KAeoBoUAou

Georgia Kleovoulou

Aéva lwavvou

Lena loannou

MnveAonn XpLoTopopou
Penelope Christoforou
XapdAapnog XapaAdpnoug
Charalambos Charalambous
Mapivog AplaToTéAloug
Marinos Aristotelous

‘Eppog Zteavn

Ermos Stefani
Mapivog Mouokog
Marinos Mouskos
0e£6dwpog AvTwviadng
Theodoros Antoniades
Avrpéag Zwvigpng
Andreas Zinieris
‘AplaTog B€oxdpoug
Aristos Theocharous
BaoiAng '0€Lvog
Vasilis Oxinos

Mapuog Mavayidng
Marios Panayides
XploTakng Xpiotopn
Christakis Christofi
ZaBBag KapvaBéAag
Savvas Karnavelias
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MpwTtog ActToupyog
Principal Officer

Avatepog Aettoupyog
Officer A

Mapia ToteAenn
Maria Tsielepi

AeBuvon Awoiknong

Kat Mpoownikol
Administration and Personnel
Directorate

AvanAnpwTtng AteuBuvTting
Awiknong kat lMpoownikov
Acting Director

Ap Nwpyog KuBpatwtng
Dr George Kythreotis

AvwTtepog AgtToupyog
Awiknong kat Npoownikou
Senior Administration and
Personnel Officer

Ap Nwpyog KuBpaiwtng
Dr George Kythreotis

Aewroupyoi Atoiknong Kat
MpoownikoU 1NS Tagng
Administration and Personnel
Officers 1St Grade

MNnapyog Kupakidng
George Kyriakides
Aewvidag Aswvidou
Leonidas Leonidou

Aewroupyoi Aloiknong kat
MpoownikoU

Administration and Personnel
Officers

Awava XploTodouAidou

Liana Christodoulides
EAévn-XploTiava Mpwrtonana
Eleni-Christiana Protopapa
Mapia KaiAn

Maria Kaili

Avartepog Mpapparelakog
Aewtoupyog
Senior Clerical Officer

Mapia XpicTou
Maria Christou

lpapparelakoi Aettoupyoi
Clerical Officers

BonBoi Mpapparelakoi Aetroupyoi

Assistant Clerical Officers
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EAévn Xapn

Eleni Hari

MapoUAa MiATiadoug
Maroula Miltiadous
XproTiva ZpupiAAn
Christina Smyrilli
MoAa KapouAa

Yiola Karoula

KAaipn EuBupiou
Cleri Efthimiou
lewpyia MNavvapou
Georgia Yiannarou
Xapda Kwota

Chara Costa

"Eppa MuATiadoug
Emma Miltiadous
Mupdvra NikoAonoUAou
Miranda Nikolopoulou
Xapig Kuplakidou
Haris Kyriakidou
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BonBoi Mpageiou
Office Assistants

Pévog Mewpyiou
Renos Georgiou
Mavog Mavayn
Panos Panayi

TnAe@wvnTng
Telephonist

Mavaywwrng Mavayidng
Panayiotis Panayides

AwevBuvon OLKOVOPLK®WV
Ynnpeolwv
Financial Services Directorate

AreuBuvtng OLKOVOULK®V Inupog Xnupou
Ynnpeoiav Spyros Spyrou
Director

Aoyilotng ‘Avipn KwvaoTavrtivou
Accountant Andrie Constantinou

Aewroupyoi OtkovopLlK®wV YNNpEGLOV
Financial Services Officers

XpuotaAAa HAia-Xatgnavdpéou
Chrystalla Elia-Hadjiandreou
HAwava NMwpkaAlou

Eliana Giorkallou

Mapyog MNwpyaAing

George Giorgallis

Avrpéag Maupidng

Andreas Mavrides

Naraca TaBéAn

Natasa Taveli

EmBewpntng Aoyaplacpwv
Accounts Supervisor

Aéonowa AploToTéAoug
Despina Aristotelous

AoyloTikog Aettoupyog 1N6 Tagng
Accounting Officer 15t Grade

Mapia XapaAapnoug
Maria Charalambous

BonBoi Mpappartelakoi Aetroupyoi
Assistant Clerical Officers
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‘Avva lwavvou

Anna loannou

EAévn Kaowvou-08ucoéwg
Eleni Kasinou-0dysseos
Mapackeun XpioTou
Paraskevi Christou
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OIKONOMIKH EKOEZH
FINANCIAL REPORT

AMOTEAEZIMATA

Ta anoteAéopaTa Tou €TOUG NAPOUGLAZOUV NAgdvacpa
anoé epyacieg Vyoug €2,12ek. €vavtt €3,61ek. Tou
nponyoupevou €Touq. Ta €00da anod epyacieg napouciacav
avgnon 5,7% kat épBaoav Ta €31,271¢k., eved Ta £€§oda and
epyaoieg avnABav ota €29,08ek. napouaciazovrag at§non
€3,17ek. n 12,2%. Ta kaBapd €00da xpnpatodo6TNONG
augnBnkav katd 15,1% kat €épBaocav 1a €1,1%k. To
OUVOALKO MAgdvacopa yia 1o €10G avhABe ota €0,15¢k.
€vavtl €3,4T€K. TOU NPONYOUHEVOU £TOUG.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS

RESULTS

The results for the year exhibit a surplus from
operations of €2,12m. compared to €3,6Tm. of the
previous year. Income from operations increased
by 5,7% and reached €31,21m., whereas operating
expenses surged to €29,08m. showing an increase of
€3,17m or 12,2%. Net finance income increased by 15,1%
reaching €1,19m. Total surplus for the year amounted to
€0,15m. compared to €3,41m. of the previous year.

2016 2015
Tehog AvanTtuEng AvBpwnivou Auvaptkou npog Xuvolo Ecddwv ano Epyaoieg 78,2% 78,7%
Human Resource Development Levy to Total Income from Operations
AMa ‘Ecoda npog ZUvoho Ecodwv anoé Epyaoieg 21,8% 21,3%
Other Income to Total Income from Operations
Aanaveg Avantuéng AvBpwnivou AuvaptkoU npog Xuvolo EE0dwv ano Epyaocieg 77,2% 74,2%
Human Resource Development Expenses to Total Expenses from Operations
‘E€o00a MNMpoownikoU npog ZuvoAo EE66wv ano Epyaocieg 18,4% 20,9%
Personnel Expenses to Total Expenses from Operations
AMa ‘E€oda npog XUvoAo EE60wv ano Epyaoieg 4,6% 4,9%
Other Expenses to Total Expenses from Operations
Aanaveg Avantuéng AvBpwnivou Auvapikou npog TéAog Avantugng AvBpantvou Auvapikou 92,1% 82,8%

Human Resource Development Expenses to Human Resource Development Levy

OIKONOMIKH KATAZTAZH

To ouoowpeupévo anoBepatiko au§nBnke ano €30,06¢k.
oe €30,21¢kK., eve Ta Neplouclaka otoxeia auEnBnkav ano
€56,51¢ek. o €60,19%¢k.
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FINANCIAL POSITION

The accumulated reserve increased from €30,06m.
to €30,21m., whereas the total assets increased from
€56,5Tm. to €60,19m.
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EKGEZH ANEZAPTHTQON EAErKTQON

‘EkBeon AveEaptntou EAeyKTN Npog 10 ALOLKNTIKO XUpBOUALO
™ng Apxng Avantu§ng AvBpwnivou Auvapitkou Kunpou Kat npog
Tov [eviko EAeykTh Tng Anpokpatiag

‘EkBeon eni Tou EAéyxou Twv OKovoplkwv Katactdoewv
'vopn

"Exoupe eAEYEEL TLG OLKOVOULKEG KATAOTAOELG TNG Apxng Avantuéng AvBpmnwvou AuvapikoU Kunpou (n «Apxn»), ot
onoieg amoTeAoUvTal and TNV KATAOTAON OLKOVOULKAG B€éong oTig 31 AekepBpiou 2016, TIG KATAGTAGELG CUVOALK®DV
€000wv, peTaBoAawv KaBapng B€ong KAl TAPELAK®V POV TOU £€ToUug nou €An§e Tnv npgEpopnvia auth, KaBwg Kat TG
ONUELWOELG OTLG OLKOVOHLKEG KATAGTACELG, cUPNEPAapBavopévng NeEPIANYNG ONPAVTIK®V AOYLOTIKGV MOALTLKGV.

Kata Tn yv@pn pag, oL GUVNPPEVEG OLKOVOMLKEG KaTaoTaoelg divouv aAnBuvn Kat dikaln €LkOva TNG OLKOVOULKNG B€ang Tng
Apxng oTig 31 AekepBpiou 2016 Kal TNG XpNPUATOOLKOVOULKNG ENiG00NG KAL TWV TAPELOKWOV POWV TNG yLa To £T0G nNou €Ange
TNV npepopnvia autn, cUp@wva pe Ta AieBvi MpoéTtuna Xpnpatoowkovoutkng Avagopag (AMXA) énwg auta uloBeThBnkav
ano Tnv Eupwnaikn ‘Evwon kat TG anatrnoelg Twv nepi Avantu§ng AvBpwnwvou AuvapikoU Nopwv Tou 1999 €wg 2007.

Bdaon 'vopng

0 £Aeyxo¢ pag éxel dievepynBei oUp@wva pe Ta AteBvn Mpoétuna EAéyxou (AME). O euBUveg pag, pe Baon auta Ta
npoTuUNa NEpLypagpovTal nepatTépw oTnv napaypapo Evbives tou EAeykrr yla Tov ‘EAgyxo twv Oikovopik@v Katactdoswv
™nG €kBeang pag. Eipaote aveEaptntol and tnv Apxn, cUppwva pe Tov Kwdika Agovtoloyiag AoyloTwyv, nou ekdideTatl
ano 1o AleBvég ZupBoUAlo MpoTtUunwv Asovroloyiag yia EnayyeApatieg Aoylotég (Kadikag ALMAEA) Kat TLg anatThoeLg
deovToloyiag, Nou oXeTigovral HE TOV EAEYX0 OLKOVOULK@WYV KATaoTAoEwv oTnv KUnpo Kat €Xoupde CUPHOpPwOEL Pe TLg
aAAeg euBuveg deovroAoyiag, nou anoppéouv and Tig anatThoelg autég kat Tov Kawdika AZMAEA. TMuotevoupe oTL Ta
€AEYKTLKA TEKPNPLA NMOU €XOUHE AMOKTACEL €lval enapkn Kat KatdAAnAa yia va anoteAécouv BAon yia TNV EAEYKTIKN pag
yvapn.

EuBuveg Tou AlotknTikoU XupBouAiou yua Tig Otkovoputkég Kataotaoeig

To AlotknTikd ZupBoUALo givat ungtBuvo yla Thv KaTdpTion OLKOVOULK®MYV KATaoTdoewy nou divouv aAnBuvn kat dikatn
€LlKOVa cUp@wva pe Ta AteBvn MpoTuna Xpnpatooltkovoutkng Avagopdg 6nwg autd utoBetnBnkav and tnv Eupwnaikn
‘Evwon kat Tig anatthoelg Twv nepi Avantu§ng AvBpanivou AuvapikoU Nopwv Tou 1999 €wg 2007, Kat yia EKELVEG TLG
OLlKAiLdEG EcwTEPLKOU EAEyxou nou To AlotknTikd ZupBoUAlo kaBopizel wg anapaitnTeg woTe va kaBioTtarat duvatn n
KOATAPTLON OLKOVOULK®WY KATaoTAoEwV anaAAaypévay and ouct®deg opaAlpa, opelAOpEVO €iTe o€ anatn gite o€ AdBog.

Kata Tnv KatapTion Twv OLKOVOULK®V KAaTaoTaoewy, To ALolKNTIKO XupBoUAlo givat unguBuvo va a§loAoynoet Tnv LKavoTnTta
TnG ApxNg va CUVEXIOEL WG OUVEXLZOUEVN dpaACTNPLOTNTA, YVWOTOMNOLOVTAG 6MOU auTd KpiveTal anapairnTto, Béparta
Nnou OXETiZOVTAL HE Th GUVEXLON TNG dpacTnpldéTNTag TG Apxng Kat Tnv utoBETNoN TNG apxng Tng SpwaoAG OLKOVOULKAG
OVTOTNTAG, EKTOG €AV TO ALolKnTLKO ZupBoUALo npoTiBeTal, eite va BEoel Tnv Apxn o€ ekkaBapion n va naloeL TLg
OpaoTNPLOTNTEG, N OTaV deV EXEL PEAALOTIKEG EVAANAKTIKEG ENLAOYEG MO TO VA NPOXWPNTEL OE AUTEG TLG EVEPYELEG.

To AtotknTik6 ZupBoUALo ivatl uneUBuvo yia Tnv eniBAeywn TnG dL1adLKaciag XpNPATOOLKOVOULKNG avapopag Tng Apxng.
EuB0veg Tou EAeyKTh yLa Tov "EAgyxo Twv Otkovoplkwv Katactaocewv

O oTOX0L pag, eival va anoKTnooupe AeAoyLoPEVN dLAGPAALON yLla TO KATA NOCOV Ol OLKOVOULKEG KATAOTACELG OTO GUVOAD
TOUG €ival anaAlaypéveg anod oucl@deg oPalpa, opelAOpEVOU eite 0 andrn eite o€ AdBog Kal n €kdoon €KOEONG EAEYKTA,
n onoia va nepthapgBavet Tn yvpn pag. Aehoylopévn dtacg@aiion ouviotd uynAou BaBpol Stac@dAion, aAAd Oxt eyyunon,
OTL 0 €AeyxoG ONwG autdg npaypatonotndnke pe Baon ta AME navrote Ba evronizel éva ouolwdeg opaipa, 6Tav autod
undapxel. Zpaipata dUvarat va npokUyouyv, eite and andrn, €ite andé AaBog kat BewpoUvTal ouoLtwdn €av, JEPOVWHEVA
n aBpoloTika, 6a pnopoloe eVAoya va avapevoTayv, 6TL Ba ENNPEACOUV TIG OLKOVOULKEG AMOPACELG TWV XPNOTAV, NOU
An@Bnkav pe Baon auTég TLG OLKOVOHLKEG KATAOTACELG.
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INDEPENDENT AUDITORS REPORT

Independent Auditor’s Report to the Board of Directors of
Human Resource Development Authority of Cyprus and to the Auditor
General of the Republic

Report on the Audit of the Financial Statement
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the “HRDA”), which
comprise the statement of financial position as at 31 December 2016, the statements of comprehensive income,
changes in equity, and cash flows for the year then ended, and the notes to the financial statements, including a
summary of significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2016 and of its financial performance and its cash flows for the year then ended, in accordance with
International Financial Reporting Standards (IFRS) as adopted by the European Union and the requirements on the
Human Resource Development Law 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISA). Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section
of our report. We are independent of the HRDA in accordance with the International Ethics Standards Board for
Accountants’ Code of Ethics for Professional Accountants (IESBA Code) together with the ethical requirements that
are relevant to our audit of the financial statements in Cyprus, and we have fulfilled our other ethical responsibilities
in accordance with these requirements and the IESBA Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in
accordance with International Financial Reporting Standards as adopted by the European Union and the requirements
of the Human Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors
determines is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.
Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISA will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
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‘EkBeon Ave€aptntou EAeykTn npog 10 ALoLKNTIKO ZUpBOUALO
™G Apxng Avantu§ng AvBpwnivou Auvapikou Kunpou Kat npog
Tov [evikd EAeykTn Tng Anpokpartiag (ouvéxeta)

Qg pépog evog eAéyxou cUp@wva pe Ta AMNE, aokoUpe enayyeApaTtikn Kpion Kat dLatnpoUPE ENAYYEAPATIKO OKENTLKLOWO KaB' O6An
Tn dldpkela Tou eAéyxou. Eniong:

e Avayvwpigoupe Kat a§lodoyoUpe Toug KIvoUvVouG yla oucl®dn oQAAUATA OTLG OLKOVOULKEG KATAOTAGELG Nou opeilovTal €iTe
oe andrtn eite oe AaBoG, oXeOLAZOUUE KAl EPAPHOZOUPE EAEYKTIKEG OLOOLKAGLEG, OL ONOIEG AVTAMOKPiVOVTAL OTOUG KLV3UVOUG
auTouG Kat AapuBavoupe eAEYKTIKG TEKUNPLA, Ta onoia €ival enapkn Kat kataAAnAa yia va anoteAécouv Tn BAon Tng yvpng
pag. O Kivduvog pn evToniopoU €vog oucLlwdoug oPAAPATOG Nou oPeiAeTal oe andatn eivat peyaAluTepog and autdv nou
o@eileTal o€ AdBog, Adyw Tou 6TL N andtn pnopei va nepthapBavel cupnatyvia, nAacToypaPia, ECKEPHEVEG NAPAAELYELG,
Weudeig ONAMOELG N TNV NApAKapYn TV LKA WV E0WTEPLKOU EAEYXOU.

e KaTtavooUpe TIG OLKALOEG ECWTEPLKOU EAEYXOU NOU €ival OXETIKEG PE TOV EAEYXO, MPOKELUEVOU VA OXEDLACOUPE EAEYKTLKEG
SLadikaacieg nou eivat KATAAANAEG uno TIG NEPLOTAGELG, AAAG OXL HE OKONO TNV €KPPAGN YVWHNG ENL TNG ANOTEAECHATLKOTNTAG
TwV JIKALd WV E0WTEPLKOU EAEYXOU TNG ApXNG.

e A&loloyoUpe Tnv KATAAANAOTNTA TwV AOYLOTIKGWV MOALTLK@V MOU XPNOLHONOLABNKAv Kat Tou AEAOYLOPEVOU TwV AOYLOTIKQOV
EKTIHNOEWV KAl TWV OXETIKWV YVWOTONOLNGEWVY MOV €ylvav anoé 1o AolknTiké ZupBoUALo.

e Yupnepaivoupe yla Tnv KATAAANAGTNTA TNG XpNonG and 1o AlotknTikd ZupBoUALo TG apxng ThG SpWOAG OLKOVOULKNAG OVTOTNTAG
Kat, € Baon Ta EAEYKTLIKA TEKPNPLO MOU anoKTnBnkav, Katd nécov unapxeL ouctwdng aBeBaldTnTa NoU va OXETIZETAL PE
YEYOVOTa N oUVBNKeG Nou va unodnAwvouv Tnv Unap&n ouctwdoug aBeBaldTnTag, Nou EVOEXETAL VA PAVEPWOEL CNHAVTLIKNA
ap@BoAia wg Npog TNV LKavoTnTa TnG APXNG va GUVEXLOEL WG dpWOA OLKOVOMLKN ovToTNTa. EAV cupnepdavoupe, 6TL upioTaTat
ouclwdng aBeBaldTnTa, elpacTe uNoxpewPEVOL 6TNV €KBECH PaG va ENLGUPOUHE TNV NPOCOXNA OTLG GXETLKEG YVWOTOMOLACELG
OTLG OLKOVOMLKEG KATAOTACELG, N €AV TETOLEG YVWOTONOLACELG Elval AVENAPKELG, va TPOMONOLAGOUUE TN YyVOHN pag. Ta
oupnepdopatd pag Baoigovral 6Ta EAEYKTIKG TEKPAPLO NOU AMoKTABNKav HéExpL TNV npepopnvia Tng €kBeong eAeyktn. QoT600,
HEAAOVTLKA YEYOVOTA N CUVONKEG EVOEXETAL VA €XOUV WG ANOTEAECHA N ApXh va NAUcEL va AELTOUPYEL WG OpwOA OLKOVOULKN
ovToTNTa.

e ASloloyoUpe Tn cuVOALKN Napouaiacn, dopA KAl MEPLEXOUEVO TWV OLKOVOULK®V KATAGTAGEWYV, CUPNEPLAaUBavopévwy Twv
YVWOTOMOLNGEWY, KAl KATA MOCO OL OLKOVOULKEG KATAOTACELG AVTLKATONTPLZOUV TIG ouVvaAAay€G Kal yeyovoTa Pe TPOMO nou va
€MLTUYXAVETAL N aAnBvn Kat dikatn gLkova.

MeTagl aA\wv BepaTwy, KowvonoloUpe 1o AlolknTiké XupBoUAlo BépaTta oxeTika pe To NpoBAenopevo nedio Kat xpovodiaypappa
TOU €AEYXOU KOL ONPAVTLKA EUPAPATA and Tov €Aeyxo, cUPNEPLAAPBaAvVOUEVWY TUXOV ONUAVTIK®OV EAAEIPEWVY OTLG JLKALDEG
E£0WTEPLKOU EAEYXOU, NMOU EVTONICAUE KATA TN SLAPKELD TOU EAEYXOU paG.

‘AAN\a B¢paTta

Auth n €kBeon, nepthapBavopévng Kat TNG YVWHNG, ETOLHACTNKE yia To AolknTiké ZupBoUAlo Tng Apxng AvanTtugng AvBpmnivou
AuvapikoU Kunpou cuppwva pe 1o ‘ApBpo 69 tou nepi EAeyktadv Nopou Tou 2017 tng Kunpou Kat yia Tov Meviko EAeyKTh Tng
Anpokpartiag kat pévo, Kat ywa kavéva dAla okono6. Aivovrag autn Tn yvpn dev anodexopaoTe Kat dev avalapBavoupe eublivn
yla onotodnnote AAAo oKono n NPog onotodnnote AAAo NPOCWNO GTN YVAON TOU onoiou auth n €kBean duvaTov va nepléABeL.

OL oLKOVOHLKEG KaTaoTaoelg Tng Apxng yia 1o €1oG nou éAn€e oTig 31 AekepBpiou 2015 eAéxBnkav and Tov Mevikd EAeykTn Tng
Anpokpatiag Tou onoiou n €kBeon nuepopnviag 12 ZentepBpiou 2016 eE€ppace yvwpn Xwpig Tpononoinon yLa EKELVEG TLG
KATAOTACELG.

Mwpyog Moupog

Eykekplpévog AoyloTig kat Eyyeypappévog EAeykThg

€K HEPOUG KaL yLa Aoyaplacpo Tng

Grant Thornton (Cyprus) Ltd
Eykekplpévol AoylaTtég Kat Eyyeypappévol EAeykTég

Aeukwoia, 31 OkTwBpiou 2017
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Independent Auditor’s Report to the Board of Directors of
Human Resource Development Authority of Cyprus and to the Auditor
General of the Republic (continued]

As part of an audit in accordance with ISA, we exercise professional judgment and maintain professional skepticism
throughout the audit. We also:

¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
HRDA's internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the Board of Directors.

e Conclude on the appropriateness of the Board of Directors’ use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However, future events or conditions may cause the HRDA to cease
to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves a true
and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our
audit.

Other Matters

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource
Development Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 of Cyprus and to the
Auditor General of the Republic and for no other purpose. We do not, in giving this opinion, accept or assume
responsibility for any other purpose or to any other person to whose knowledge this report may come to.

The financial statements of the HRDA for the year ended 31 December 2015 were audited by the Auditor General of the
Republic whose report dated 12 September 2016 expressed an unmodified opinion on those statements.

George Pouros
Certified Public Accountant and Registered Auditor
for and on behalf of

Grant Thornton (Cyprus) Ltd
Certified Public Accountants and Registered Auditors

Nicosia, 31 October 2017
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A ETHXIA EKBEXH 2016 / ANNUAL REPORT 2016

KATAXTAZH LYNOAIKQON EZOAQON A TO ETOZ NMOY EAHEE

LTIZ 31 AEKEMBPIOY 2016

Téhog AvanTugng AvBpwnivou AuvapikoU
‘Ecoda ano Tapeia tng Eupwnaikng Evwong
AMa ‘Ecoda

LUVOAO £600WV

Avantugn AvBpanvou Auvapikou

Kootog lNpoownikou

ApoBn AtotknTikoU ZupBouliou

Yuppetoxn oe Mpoypappata 1ng Eupwnaikng Evwong

Odotnopika

‘E€oda Aewroupyiag pageiou

Awapopa ‘E€oda

Eykataotaoetg, EmdlopBwoelg, Luvtnpnon kat Asttoupyia
AnooBéoelg/XpeoAUOELG MEPLOUCLOKGOV OTOLXELWV

ZUvolo £§00wv

MAedvaopa ané epyacieg npv anoé Ta kaBapa €é00da xpnuarodoTnong
KaBapa €00da xpnuatodoTnong

MAedvaopa anod epyacieg peTd anoé Ta kaBapd £60da xpnpaTodoTnong
Meiwon otn dikatn a§ia Twv peToxwv TnG Tpanezag Kunpou A.E. ATd
Meiwon otn dikatn a§ia Twv Metatpeyipwv ASloypdpwv KepaAaiou

2 1ng EAMnvikng Tpanezag A.E. Atd

MAedvacpa npwv anoé Th gopoloyia

®opoloyia

MAedvaopa yia 10 €106

Aownd ouvoAika £€00da nou dev Ba enavara§vounBoulv ota KEPAN/ZnpLEG

O€ UETAYEVECTEPEG NEPLOOOUG

AvaAloyloTikn Znptd oto 2x€010 ZuvTagewv Kat Xopnynpdtwv oToug YnaAAnAoug

AvaAoyloTikn znptd otnv KataBoAn @LAodwpnPATOG 0 EPYOOOTOUHEVOUG
nou anaoxoAoUvTat pe cUpBaon
ZUVOALKO NAEOVAOHT yLa TO £€T0G

Iny.

o 3 o~ O

10
"
12,13

14

16

23

2016 2015

€ €
24.398.067  23.232.612
6.798.409 6.225.930
11.915 63.073
31.208.391  29.521.615
22.465.513  19.234.971
5.346.180 5.420.655
11.597 8.524

753 1.601

6.230 7.638
277.386 292.642
525.181 436.662
128.001 169.400
324.056 338.839
29.084.897 25.910.932
2.123.494 3.610.683
1.193.780 1.036.969
3.317.274 4.647.652
(8.518) (72.405)
(180.000) (120.000)
(358.220) (309.858)
2.770.536 4.145.389
(2.511.274) (736.880)
(112.029) -
147.233 3.408.509

Ot onpewwoelg oTig oeAideg 72 péxpt 125 anoteAoUv avandonacTo HEPOG AUTMV TWV OLKOVOULKWY KATAGTAGEWV.
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ETHZIA EKBEXH 2016 / ANNUAL REPORT 2016 A

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED

31 DECEMBER 2016

Human Resource Development Levy
Income from European Union Funds
Other Income
Total income

Human Resource Development Costs

Personnel Cost

Board of Directors Remuneration

Participation in European Union Programmes

Travelling Expenses

Office Expenses

Sundry Expenses

Installations, Repairs, Maintenance and Operation Costs
Depreciation/Amortisation of assets

Total expenses

Surplus from operations before net finance income

Net finance income

Surplus from operations after net finance income

Reduction in the fair value of Bank of Cyprus P.C. Ltd shares
Reduction in the fair value of Convertible Capital Securities 2

of Hellenic Bank P.C. Ltd

Surplus before tax

Tax

Surplus for the year

Net other comprehensive income not to be reclassified to profit or loss
in subsequent periods

Actuarial loss related to the Employees’ Pension and Gratuities Scheme
Actuarial loss related to gratuity benefits for employees employed
under contract

Total surplus for the year

The notes on pages 72 to 125 form part of these financial statements.
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2016 2015
€ €
24.398.067  23.232.612
6.798.409 6.225.930
11.915 63.073
31.208.391  29.521.615
22.465.513  19.234.971
5.346.180 5.420.655
11.597 8.524

753 1.601

6.230 7.638
277.386 292.642
525.181 436.662
128.001 169.400
324.056 338.839
29.084.897  25.910.932
2.123.494 3.610.683
1.193.780 1.036.969
3.317.274 4.647.652
(8.518) (72.405)
(180.000) (120.000)
3.128.756 4.455.247
(358.220) (309.858)
2.770.536 4.145.389
(2.511.274) (736.880)
(112.029) -
147.233 3.408.509




A ETHXIA EKBEXH 2016 / ANNUAL REPORT 2016

KATAXTAZH OIKONOMIKHZ 6EZHZ XTIZ 31 AEKEMBPIOY 2016

Inp. 2016 2015
e &

MEPIOYZIAKA LTOIXEIA
Mn KUuKAo@opoUVTa NEPLOUGLAKA OTOLXELD
AkivnTa, eyKaTaoTAoELG KAl €§0NALOPOG 12 3.138.461 3.225.013
‘Aula neplouctaka oTolxeia 13 79.249 128.497
Enevduoelg nou kpatouvtat uéxpt Tn AREN 17 21.311.084 7.914.942
Enevouoelg oe dikatn aia p€ow Twv anoTeEAEOPATWV 14 849.070 1.037.588
‘AMa elonpakTéa nood 18 329.190 322.280
ZUVOAO PN KUKAO(POPOUVTWV NEPLOUGLAKWV GTOLXELWV 25.707.054 12.628.320
KukAo@popouvTta nepLoucLakd oTolxeia
EpnpoBeopeg kataBeoelg oe NoTwTIKA WOpUPATA 19 21.268.768 27.401.647
XpewoTeG KAl NPONANPWHEG 20 2.401.284 4.225.894
ANa elonpakTéa nood 18 87.535 101.456
MeTpnTa Kat avrioTolxa HETPNTWV 21 10.721.859 12.147.817
ZUVOAO KUKAOQOPOUVTWYV NMEPLOUCLOKWV GTOLXELWV 34.479.446  43.876.814
ZUVOAO MEPLOUCLAK®WY OTOLXELWV 60.186.500  56.505.134
IAIA KE®QAAAIA KAI YIIOXPEQZEIX
I3wa ke@dAata
YUoowpeUPEVO anoBepaTiko 30.207.142  30.059.909
ZUvolo idlwv Kepalaiwv 30.207.142  30.059.909
Mn TPEXOUCEG UNOXPEWTELG
Ix€0L0 Luvtagewv Kat Xopnynpatwy oToug unaAAnAoug 22 29.123.805  26.254.600
KaTtaBoAn @Aodwpnpatog o€ epyod0TOUPEVOUG MOU anacxoAouvrat
pe oupBaon 23 148.756 -
ZUVOAO UN TPEXOUGMV UNOXPEWDCEWV 29.272.561 26.254.600
Tp€XOUTGEG UNOXPEWOELG
MoTwTég Kal opellopeva €€oda 24 706.797 190.625
ZUVOAO TPEXOUGWY UNOXPEWTEWV 706.797 190.625
ZUVOAO UNOXPEDGEWV 29.979.358  26.445.225
ZUVOAo i0LwV KEPAAAiwV Kal UNOXPEWDOEWV 60.186.500  56.505.134

I1c 31 OktwBpiou 2017, To AlotknTiko XupBoUAlo Tng Apxng Avantugng AvBpmnivou AuvapikoU KUnpou eVEKpLVE AUTEG TLG

OLKOVOULKEG KATAOTAOELG yla €kGoon.

&L (=~

Anpntpng Kurévng Mapyog Mavayidng
Mpoedpog AlotknTikoU XupBouAiou levikog AleuBuvtng

Ot onpetwoetg ot oeAideg 72 péxpt 125 anoteholv avanéonaocTo HEPOG QUTWY TWV OLKOVOULKMY KATAOTACEWY.
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ETHZIA EKBEXH 2016 / ANNUAL REPORT 2016 A

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2016

Note 2016 2015
€ €

ASSETS
Non-current assets
Property, plant and equipment 12 3.138.461 3.225.013
Intangible assets 13 79.249 128.497
Held-to-maturity investments 17 21.311.084 7.914.942
Investments at fair value through profit or loss 14 849.070 1.037.588
Other receivables 18 329.190 322.280
Total non-current assets 25.707.054  12.628.320
Current assets
Fixed-term bank deposits 19 21.268.768  27.401.647
Amounts receivable and prepayments 20 2.401.284 4.225.894
Other receivables 18 87.535 101.456
Cash and cash equivalents 21 10.721.859  12.147.817
Total current assets 34.479.446  43.876.814
Total assets 60.186.500  56.505.134
EQUITY AND LIABILITIES
Equity
Accumulated reserve 30.207.142  30.059.909
Total equity 30.207.142  30.059.909
Non-current liabilities
Obligation to Employees’ Pension and Gratuities Scheme 22 29.123.805  26.254.600
Obligation for gratuity benefits for employees employed under contract 23 148.756 -
Total non-current liabilities 29.272.561  26.254.600
Current liabilities
Amounts payable and accruals 24 706.797 190.625
Total current liabilities 706.797 190.625
Total liabilities 29.979.358  26.445.225
Total equity and liabilities 60.186.500  56.505.134

On 31 October 2017, the Board of Directors of Human Resource Development Authority of Cyprus authorized these financial

statements for issue.

& (s=—

Dimitris Kittenis George Panagides
Chairman Board of Directors Director General

The notes on pages 72 to 125 form part of these financial statements.
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A ETHXIA EKBEXH 2016 / ANNUAL REPORT 2016

KATAXTAZH METABOAON KAGAPHX OEZHZ A TO ETOZ NMOY EAHZE
LTIZ 31 AEKEMBPIOY 2016

LUGOWPEUPEVO

AnoBepartiko

€

YnoAowno 1 lavouapiou 2015 26.651.400
[MAedvaopa yia To €tog 2015 4.145.389
Aotnda ouvolika £00da (736.880)
YnoAowno 31 AekepBpiou 2015 30.059.909
[MAedvaopa yia To €tog 2016 2.770.536
Aotna ouvolika £00da (2.623.303)
YnoAowno 31 AekepBpiou 2016 30.207.142

H Apxn Avantu€ng AvBpanvou AuvaptkoU Kunpou (n “Apxn”] eivat opyaviopdg dnpooiou dikaiou Kat dev SLaBETEL HETOXIKO
Ke@alalo. To anoBepatikd TNG ApxNg NPOEPXETAL NG TA CUCOWPEUPEVA NAeovaopaTta/eAeippaTa anoé tny idpuch TNG HEXPL
TNV NPEPOPNVIA TNG KATAGTAGNG OLKOVOULKNG B€ong.
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ETHZIA EKBEXH 2016 / ANNUAL REPORT 2016 A

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2016

Accumulated

Reserve

€

Balance 1 January 2015 26.651.400
Surplus for the year 2015 4.145.389
Other comprehensive income (736.880)
Balance 31 December 2015 30.059.909
Surplus for the year 2016 2.770.536
Other comprehensive income (2.623.303)

Balance 31 December 2016 30.207.142

The Human Resource Development Authority of Cyprus (HRDAJ is a public corporate body and has no share capital.
HRDA's reserve comprises of the accumulated surpluses/deficits from the date of its incorporation until the date of the
statement of financial position.
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KATAXZTAZEIZ TAMEIAKON POON A TO ETOZ MOY EAHZE

LTIZ 31 AEKEMBPIOY 2016

POH METPHTQN ANO EPTAZIEX

[MAedvaopa yia To €70G NpLv ano Tn gpopoloyia

Avanpooappoyn yia:

AnooBEoeLg akVNTWY, EYKATAOTAOEWY Katl €§onALopoU
XpeoAUOELG GUAWVY MEPLOUOLAK®Y OTOLXELWV

XpedAuon EKNTWONG eNevOUCEWY

AndoBeon dla@opdg TLUNG ayopdg opoAdYwY UNEP TO APTLO
Elonpakréoug TOKoug

Anokon€g unaAAAA®V EvavTl oUVTagLOBOTIKWY WPEANHATWY
Elopopeg unalnAwy yia petaBiBaon Tng ouvragng
EnBapuvon yia wgelnpata agunnpétnong/@hodwpnpara og
€PY000TOUPEVOUG Nou anacxoAoUvTat pe cupBaon

Yuvta€elg kat eAodwpnpara nou nAnpwBnkav

Anoznpiwon yla HETAPOPA OUVTAELOBOTIKWY WPEANHATWY
[MAedvaopa anod eknoinon NEPLOUGLOKWY OTOLXELWV

Meiwon otn dikatn a§ia petoxwv Tng Tpanezag Kunpou A.E. AT
Meiwon otn dikawn agia Metatpeyipwy ASloypadpwv Kepahaiou 2
ng EM\nvikng Tpanezag A.E. A1d

Pon petpnt®dv and epyacicg npwv 1L aAAay€g 6To KEQAAALo Kivhong
Meiwaon otoug XpewaTeg Kat MponAnpwpég

Au€non/(Meiwon) otoug MwoTwTeg Kat Opehopeva EEoda

Pon petpntdv ané epyacieg

MAnpwph popwv

KaBapn pon peTpnTiv ano epyacieg

POH METPHTQN AMNO ENENAYTIKEZ APAXTHPIOTHTEX
Ayopd OKLVATWY, EYKATAOTACEWYV Kal EE0NALOHOU

Exnoinon akwvntwv, eykatactacewyv Kat eEonAloHou

Ayopd GUAWV NEPLOUCLOK®V OTOLXELWV

AnonAnpwpn Kpatikwv OvopaoTikawv Xpeoypapwyv Avantigewg
AnonAnpwpn Mpappatiowv Tou Anpociou

Ayopa OpoAdywv Kunplakng Anpokpariag

Meiwon/(AUEnan) epnpoBecpwy kataBéoewv oe Tpanezeg
Meiwaon ota davela og unaAnioug Tng Apxng

Tokol nou elonpaxdnkav

KaBapn pon HETPNTAV yLa ENEVOUTLKEG PACTNPLOTNTEG

KaBapn (peiwon)/alE§non HETPNTAOV KAl aVTiGTOLXWV HETPNTOV
MeTpnTa Kat avTioTolxa HETPNTGV GTNV ApXn TNG MEPLOSOU

MeTpnTd Kat avrioTouxa HETPNTOV OTO TEAOG TNG NEPLOdOU

Iny.

12
13
4
10
15
22,23
22

22,23
22
22

4
14

14

20
24

12
4,12
13
17
17
17
19
18

21
21

2016 2015

3.128.756 4.455.247

220.123 198.840
103.933 139.999

- (96)

46.578 2.518
(1.195.453)  (1.037.501)
103.738 85.524
53.122 56.420
1.040.369 938.865
(802.571)  (1.004.147)
- (27.225)

- (50)

8.518 72.405
180.000 120.000
2.887.113 4.000.799
1.940.102 935.974

481.579 (121.488)

5.308.794 4.815.285

4.985.167 4.415.499

(133.571) (33.846)
= 151
(54.685) (2.380)
- 1.500.000

- 20.189.442

(13.442.720)  (7.917.460)
6.132.879  (17.557.793)
7.011 43.973
1.079.961 1.336.270
(6.411.125])  (2.441.643)
(1.425.958) 1.973.856
12.147.817  10.173.961
10.721.859  12.147.817

Ot onpetwoelg oTig oeAideg 72 péxpt 125 anoteAoUv avanoéonaocTo HEPOG QUTMV TWV OLKOVOULKMY KATAOTACEWY.
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STATEMENTS OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2016

Note 2016 2015
€ €
CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year before tax 3.128.756 4.455.247
Adjustments for:
Depreciation of property, plant and equipment 12 220.123 198.840
Amortisation of intangible assets 13 103.933 139.999
Amortisation of investments 4 - (96)
Bonds premium amortisation 10 46.578 2.518
Interest income 15 (1.195.453]  (1.037.501)
Employee salary deductions for retirement benefits 22,23 103.738 85.524
Pension Scheme member’s contributions for transfer of pension
benefits 22 53.122 56.420
Charge for retirement benefits/gratuity benefits to employees
employed under contract 22,23 1.040.369 938.865
Pensions and gratuities paid 22 (802.571)  (1.004.147)
Compensation for the transfer of retirement benefits 22 - (27.225)
Surplus on disposal of assets 4 - (50)
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares 14 8.518 72.405
Reduction in the fair value of Convertible Capital Securities 2 of
Hellenic Bank P.C. Ltd 14 180.000 120.000
Cash flows from operations before changes in working capital 2.887.113 4.000.799
Decrease in amounts receivable and prepayments 20 1.940.102 935.974
Increase/(Decrease) in amounts payable and accruals 24 481.579 (121.488)
Cash flows from operations 5.308.794 4.815.285
Tax paid (323.627) (399.786)
Net cash flows from operating activities 4.985.167 4.415.499
CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment 12 (133.571) (33.846)
Disposals of property, plant and equipment 4,12 - 151
Purchase of intangible assets 13 (54.685) (2.380)
Repayment of Government Registered Development Stock 17 - 1.500.000
Repayment of Treasury Bills 17 - 20.189.442
Purchase of Government bonds 17 (13.442.720)  (7.917.460)
Decrease/(Increase) in fixed term bank deposits 19 6.132.879 (17.557.793)
Decrease in loans granted to employees 18 7.011 43.973
Interest received 1.079.961 1.336.270
Net cash flows for investing activities [6.411.125)  [2.441.643]
Net (decrease)/increase in cash and cash equivalents (1.425.958) 1.973.856
Cash and cash equivalents at the beginning of the period 21 12.147.817  10.173.961
Cash and cash equivalents at the end of the period 21 10.721.859 12.147.817

The notes on pages 72 to 125 form part of these financial statements.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE XTIZ
31 AEKEMBPIOY 2016

1. ZYZTAIH KAI KYPIEZ APALTHPIOTHTEZ

H Apxn Avantu€ng AvBpanvou AuvapikoU Kunpou (n “Apxn”) eivat opyaviopog dnpooiou dikaiou nou dpubnke 10 1974 e
Tnv enwvupia “Apxn Blopnxavikng Katapticewg Kunpou™. To 1999 n enwvupia Tng dAae oe “Apxn Avantugng AvBpanvou
AuvapikoU Kunpou”. H Aettoupyia Tng Apxng dienetat ano Toug nept Avantugng AvBpanivou Auvapikou Nopoug Tou 1999
€wg 2007. Ta ypageia Tng Apxng Bpiokovtat otnv 066 AvaBuooou 2, 2025 X1pdBolog, T.8. 25431, 1392 Aeukwoia.

Ykonog tng Apxng eivat n avantu§n Tou avBpwnivou duvaplkoU oe OAeg TG BaBuidecg kal Toyeig anaoxoAnong p€oa ota
nAaiola Kat NpoTePALOTNTEG TNG EKACTOTE OLKOVOULKNG KAl KOWWVLKAG MOMTIKAG TG Anpokpatiag.

Mpog eniteuEn Tou okomnoU TNG N Apxn, €OLKOTEPQ, €XEL appodLOTNTA Kal e§oucia va:
(a) ouvrovizet kat pepLuva yua Tnv NpooPopa KATApTIONG 0 NayKunpLa KAgaka®
(B) dpUeL, avalapBavel, Aettoupyei h enonTeUel BPUKATA A KEVTPA KATAPTIONG

(y) eTowpazet kat eykpivel npoypappaTta KatapTLong Kat naipvel OAa Ta evOELKVUOHEVA PETPA YLa EQAPHOYN TOUG, HEPLUVA YLa
Tn dle€aywyn e§eTA0EWY Kal EKOLOEL Ta OXETIKA MIOTOMOLNTIKE®

(8] opizel npoTUNG EMAYYEAATIKGOV NPOCOVTWY yLa OMOLASAMOTE KATnyopia N KaTnyopieg Epyod0TOUHEVWY, HEPLUVA yia Tn
dle§aywyn e§eTA0EWY Kal EKOLOEL TA OXETIKA NMLOTOMOLNTLKA ENAYYEAPATIKWOV NPOCOVTWV

(€] napéxet Texvikn n otkovopkn BonBeta og OpUpATA, 0PYaVLOHOUG KAl EMXEPAOELG N GAAG MPOCWNA N APXEC
(oT)napéxet n e€aopalizet endopata kat unoTpo@ieg N GAAEG GLEUKOANUVOELG OE KATAPTIZOPEVOUC
(z) napéxeln e€aopalizel xopnynpuata oe epyodOTEG O 0XEON e SAMAVEG KATAPTLONG TWV EPYOSOTOUHEVWV TOUG

(n) napéxet oupBouAeUTIKEG UNNpeaieg ent Bepatwy KATAPTIONG KAl anaoxOANONG Kat yevikotepa nAnpEaTepng a&lonoinong
Tou avBpwnvou duvapLkou

(B) napéxel h BonBel oTnV Mapoxn UMNPECLOV PHECW TWV OMOLWV ATOPA MOU MPOCPEPOUV KAl ATOPA MOU avazntouv
anacxoAnon va €pxovTal o€ EMNKOWwVia HETAEU TOUG

(J napéxeln BonBel otnv mapoxn unnpeot®v yla kaBodnynon Kat NANPOPOPNGN G OXECN HE EMNLAOYN EMNAYYEAUATOG Kal
anacxoAnong

(ta) Aetroupyei ox€d1a 1 @povTizel yla Tn AstToupyia oxediwv ANOKTNONG pYACLAKNG Nelpag

(1B)ppovrizet yia Tnv mapoxn KatapTiong oe GTopa Ta onoia CUPAANPOVOUV A SLAKONTOUV TNV EKMAIBEUCH TOUG OE OXOAEG
HEONG, aVWTEPNG N KAL AVAOTATNG Naldelag, NPogG Tov 0KoNo oJaAng EVTaENG Toug oTNV ayopa epyaciag

(ty) ouykevTpvel, avallel Kat dlaveépel MANPOPOPLEG NOU OXETIZOVTAL PE TOV Mpoypappatiopd, aflonoinon kat avantuén tou
avBpwnivou duvaptkou, NepAaPBavopEvwy GTATIOTIKWVY OTOLXELWV, NPOBAEYEWY, OELKTMY, CUPNEPACHATWY HEAETMV

(18) dle€ayel épeuveg Kal PEAETEG yla BEPATA MOU OXETIZoOVTaL PE TIG ApHOBLOTNTEG KAl TIG UNNPECIEG TNG Kal dnpootonotel Ta
anoteAéopatd Toug

(te) napéxet unnpeaieg, eite oTnv Kunpo eite 0To €€WTEPLKO, avaPOpLKa pPe oxEdLa avantuéng avBpammnvou duvapikou EEvwv
XWPWV He onotodnnoTte TpoNo Kpivetal npdoPopog, HeTA and cUP@wvN yvapn Tou Ynoupyou Epyaciag, Mpovolag kat
Kowvwvikwv Aopaliogwy.

[a Tnv eKNARpWON TNG ANOGTOANG KAL TNV ACKNON TWV dppPodLOTATWV Kat e§ouct®v Tng, n Apxn Aettoupyel To Tapeio
Avantu€éng AvBpwnivou Auvaptkou, oTo onoio kaBe epyodoTng unoxpeouTal va kataBaAAel TéAog, To onoio dev Ba unepBaivel
10 1% Twv KataBANTéwv anoAaBwv oe KaBe €va and Toug epyodoToUpEVOUG Tou, cUPQwva pe To apBpo 20 Twv nept
Avantuéng AvBpwnivou AuvapikoU Nopwv Tou 1999 €wg 2007 Kat Toug EKACTOTE LOXUOVTEG OXETIKOUG Kavoviopoug.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974 under the
name “Industrial Training Authority of Cyprus™. In 1999, HRDA changed its name to “Human Resource Development
Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to 2007. The
offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.O Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the frame-
work and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b] setup, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programs and take all appropriate measures for their implementation, cater for
examinations and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for the
assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or
authorities;

(f) provide or ensure allowances and scholarships or other support to trainees;

(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their
employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization of
human resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons
seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and
employment choices;

(k] operate or provide for the operation of programmes for gaining work experience;

() cater for the provision of training to persons completing or interrupting their education in secondary or higher
institutions with the aim of facilitating their smooth entry in the labour market;

(m) collect, analyze and disseminate information concerning the planning, utilization and development of human

resources, including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and
publicise their findings;

(o] provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource
Development Fund, in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each
employee, in accordance with article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant
Regulations in force.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE
LTIZ 31 AEKEMBPIOY 2016

1. ZYITAZH KAI KYPIEZ APAXZTHPIOTHTEX (ouvéxeia)

AewtoupyLko neptBaAlov

H KUI‘IpO(; eEnABe Tou npoypc’lppaToc 01KovopLth npooappoth ota T€An MapTtiou 2016 petd and pia sanuxnpévn
ENLOTPOPN OTLG AYOPEG KAL EXOVTAG XPNOLUONOLNoEL povo 10 70% nepinou Twv €10 81¢ 0€ XpnpaTod0TLkOUG NOPOUG
nou datéBnkav anod Tnv Eupwnaikn Evwon (EE) kat To AleBvég Noptopatiko Tapeio (ANT). Mg Baon To I'Ipoypoppc
Z1aBepodtnTtag 2016-2019 Tou Ynoupyeiou OtkovopLk@v nou dnpoacteUTnke Tov Mato 2016, n dnpocLovoPLKA Npocappoyn oTn
OLdpKeLa TOU MPOYPANHATOG UNNPEE OUCLAGTLIKN Pe anoTéEAeopa va entteuxBel oxedov 0 NAAPNG LOOOKEALOUOG TOU KPATLKOU
npoidnoAoylopoU. Ot dnpdoleg dandveg petwbnkav Kat n eionpagn Twv eopwv Eylve no anoteAecpatikn. EnwnpooBera,
n avgnon Tou npaypatikou AEM, n peiwon Tng avepyiag, N UMOXWPENON TWV TIH®V KATAVAAWTN yLa TETAPTN OUVEXA XpovLd,
KaBmG Kal ol AUENOELG OTLG aPLEELG TOUPLOTWY, avTLKaToNnTpiZouv Tn BeAtiwaon otnv Kunplakn otkovopia.

Ot BeTikol NapdyovTeg yLa TLG NPOONTIKEG avANTUENG TNG KUMPLAOKNG OLKovopiag oxeTizovratl ge Tnv niBavh peyaAlTtepn
avantugn otnv EE kat Twv enevoutikav danavav, kaBwg ot TLHEG akvATwy oTaBeponotolvTat kat dtdgopa £pya uAonotouvrat
€L0LKA OTOV TOPEQ TOU TOUPLOHOU.

Ot kivduvol yla TLG NPoONTIKEG avanTuENg TNG OLKOVOUiaG OXETiZovTal pe Ta uynAd enineda Twv pn €§unnpeToUpeEV®Y
daveiwyv, TNV an®AELa QUVAPLKAG OToV Topéa Twv dLapBpwTikwv peTappuBuicewy ge ouva@eic KvdUvoug yla Ta Onyoaota
OLKOVOULKA Kal TNV entoTpo@n Tou nAnBwplopou. Kivouvol pnopel eniong va oxetigovral pe endeivwon Tou §WTEPLKOU
neptBaAAovtog Tng Kunpou. Autoi epneptéxouv BpadUtepn avantugn oto Hvwpévo BaoiAelo pe unotignon Tng oTepAivag
HETE TO Onpown@Lopa yla £€§odo Tou Hvwuévou Baatheiou and tnv EE. MoAwrikn aBeBatdtnta otnv Eupwnn nou pnopet
va npokAnBei and tnv €€0do Tou Hvwpévou BaotAeiou and tnv EE n ano Tnv npoouyikh kpion Ba pnopoloe eniong va
odnynoeL oe au§npEVN oLKOVOpLKN aBeBaldTnTa Kat va UNOVOPEUOEL TNV OLKOVOULKN €UNLOTOCUVN.

Ol nto navw aBeBaldTnTeg oTNV OLKOVOULKA KaTtdataon Tng Kunpou Ba pnopoucav va ennpedcouy (1) Tnv tkavoTtnTa Twv
epyodoTwv va kataBaAAouv kavovika 1o TéAog AvantuEng AvBpantvou AuvaptlkoU oUP@QWVa PE TLG MPOVOLEG TNG OXETLKNG
vopoBeoiag Kal Katd ouvenela To UYog Twv 008wV Tng Apxng, Kat (2) Tig npoBAEweLg Tou AtotknTikoU ZupBouAiou Tng
ApXNG yla TLG aVAHEVOHEVEG TAPELAOKEG POEG AVAPOPLKA PE TNV a§LoAdynon anopeiwong yla XpPNHATOOLKOVOULKA Kal pn
XPNHUATOOLKOVOULKA MEPLOUCLAKA OTOLXELQ.

To AtotknTik6 ZupBouAlo Tng Apxng exel a§loloynoet:

e  KaTta nooov onoteadnnote NPoBAEYELG anoPEiwWONG KPivovTaL avayKaieg yla XpNPATOOLKOVOHULKA NEPLOUCLAKA OTOLXELD
nou avayvwpizovrat ce anocBeoPEVo KOGTOG, PHE TNV €E€TACN TNG OLKOVOPLKAG KATAGTAONG KAL TWV MPOONTIKWV
QUT®V TWV MEPLOUCLOKWV OTOLXELWY 0TO TEAOG TNG NepLodou avaopdg. Ot npoBAEWELG yLa eUNOPLKA ELONPAKTED
npoodlopizovTal pe Tn Xphaon Tou poviéAou “npokAnBelomy gnplav” nou anatreitat anod 1o AeBveg AoyloTiko Mpotuno
39 “XpnpartontoTwTika Méoa: Avayvaplon kat Entgérpnon”. To npOTUNO QUTO ANALTEl TNV avVAyV®PLON TWV ZNPLGOV
anopeilwong yLla ELONPAKTED NOU NPoEKUYav anod yeyovota Tou napeABovrog kat dev entTpENEL TNV avayvwplon
Znplwv anopeiwong nou Ba pnopoucav va npokUWouv and PHEANOVTLKA yeyovoTad, dOXETWG TNG NBaAvOTNTAG AUTRV TWV
HEANOVTIKGV YEYOVOTWV.

e Tnv LkavoTnTa Tou OpyaviopoU va cuvexioel wg Opwaoa OLKOVOULKN povada.

To AwotknTikd ZupBoUAlo Tng Apxng Oev eival oe Béan va npoBAEyel dAeg TIg e§eAielg nou Ba pnopoloav va €xouv
avTikTuno oTnv olkovopia Tng Kunpou kat kata ouvenela, nota enidpaacn, av undapxel, Ba ynopouaoav va €Xouv oTn HEANOVTLKN
XPNUATOOLKOVOULKN €Mid00N, TIG TAPELAKEG POEG KAL TN XpNHaAToolkovoptkn 8€an Tng Apxng. Me Baon tnv a§loAoynon
nou €yve, To ALotknTikO ZupBouUAlo TNG ApXNG EXEL CUPNEPAVEL OTL eV XPELAZOVTAL EMNAEOV MPOBAEYELG N XPEWOELG
anopeiwong, N€pav autwV NOU NAPOUCLAZOVTAL OTLG OLKOVOULKEG KATAOTACELG.

To AlotknTikd XupBoUAlo TnG Apxng ekTLda O0TL AapuBavel 6Aa Ta avaykaia p€Tpa yia Tn dtathpnon Tng BlwolpdTnTag Tou
Opyaviopou Kat TN OUVEXLON TWV EPYACLWY TOU OTO ONUEPLVO EMXELPNHATIKO KAl OLKOVOULKO neptBaAiov.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

Cyprus exited its economic adjustment programme at the end of March 2016 after a successful return to markets and
having utilised only about 70% of the €10 billion funding resources made available by the European Union (EU) and the
International Monetary Fund (IMF). Based on the Ministry of Finance Stability Programme 2016-2019 published in May
2016, in the area of public finances, the government carried out a strong fiscal adjustment and the budget returned to
near balance, public spending was reduced and tax collection was made more efficient. Furthermore, the rise in real
GDP, the drop in unemployment rates, the decline in consumer prices and the

increase in tourist arrivals depict the improvement in Cyprus’ economy.

Upside risks to the outlook relate to a possible better growth performance in the EU and stronger investment spending
as property prices are stabilising and various projects especially in tourism are implemented.

Downside risks to the growth projections are associated with high levels of non-performing loans, loss of momentum
in structural reforms with associated risks for public finances, and a return of inflation. Downside risks may also be
associated with a deterioration of the external environment for Cyprus. These would involve slower growth in the UK with
a weakening of the pound following the Brexit referendum. Political uncertainty in Europe triggered by a British exit or by
the refugee crisis could also lead to increased economic uncertainty and undermine economic confidence.

The above uncertainties in the economic conditions in Cyprus could affect (1) the ability of the employers to pay regularly
the Human Resource Development Levy in accordance to the provisions of the relevant legislation and would,
consequently, affect the level of income of HRDA, and (2] cash flow forecasts of the Board of Directors in relation to the
impairment assessment for financial and non-financial assets.

HRDA's Board of Directors’ has assessed:

e whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized cost by
considering the economic situation and outlook at the end of the reporting period. Impairment of trade receivables
is determined using the “incurred loss” model required by International Accounting Standard 39 “Financial
Instruments: Recognition and Measurement”. This standard requires recognition of impairment losses for
receivables that arose from past events and prohibits recognition of impairment losses that could arise from future
events, no matter how likely those future events are.

e the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus economy and
consequently, what effect, if any, they could have on the future financial performance, cash flows and financial position
of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded that no additional provisions or
impairment charges are necessary, other than those that are presented in the financial statements.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA and the
continuity of its operations in the current business and economic environment.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE XTIZ
31 AEKEMBPIOY 2016

2. BAIH ETOIMALIAZ

(a) AhAwan cuppépPwang

O OLKOVOULKEG KATAOTAOELG EXOUV ETOLHAOTEL cUP@wva Pe Ta AleBvn MpoTuna Xpnpatootkovoptkng Avagopag (AMXA) onwg
autd uloBetnBnkav and Tnv Eupwnaikn Evwon, kaBawg kat Tig npovoleg Twv nept Avantugng AvBpwnivou AuvaptkoU Nopwv
Tou 1999 €wg 2007.

(8) Baon enwétpnong

Ol OLKOVOULKEG KATAOTACELG €XOUV €TOLUAOTEL HE BAON TNV OPXA TOU LOTOPLKOU KOOTOUG, EKTOG TWV ENEVOUCEWV NOU
€NPETPOUVTAL 0TN dikatn Toug agia HEow TwV anoTeEAEOPATWV.

(y) YoBéTnon véwv Kat avaBewpnpévwy AteBvav MpoTunwv XpnpaTooLtKoOVOULKAG Ava@opag

Ano tnv 1n lavouapiou 2016, n Apxn uloBétnoe 6Aa Ta AleBvn MpoTuna Xpnpatootkovoptkng Avagopdc (AMXA) kat AteBvn
NoytoTika Mpotuna (AATT), Ta onola oxeTizovrat Pe TIG Epyacieg TnG.

Ta akohouBa MpdTuna, AvaBewpnoelg oe MpoTuna kat Atepunveieg Exouv ekdoBei kat TEBNKav o€ LoxU yLa 10 £T0G Nou EAn&e
otig 31 AekepBpilou 2016:

e Behnwoelg ota AMXA (KUkhog 2010-2012).
e Tpononothoelg oto AAM 19 “Mapoxeg oe epyazopévouc”: ELo@opég epyazopévav.

e Tpononowoelg oto AAM 27 “Etatpikég Otkovoplkég KataoTdoelg”: MéBodog kabapng BEong oTig TexwploTEG
Owkovoptkeég KataoTaoelg.

e Tpononothoelg ato AAM 16 “Evadpata Maya” kat 1o AAM 41 “Tewpyla™: Alapkeig QuTeieg.

e Tpononotnoetg oto AAM 16 “Evocwparta Maywa” kat 1o AATM 38 “Aula neplouctaka otoixeia”™: Anoca@nvion Twv
anodekTwv peBddwv andéoBeong.

e Behnwoelg ota AMXA (KUkAog 2012 2014).
e Tpononothoeilg ato AAM 1 “Mapousiaon Twv Otkovoptk®v Kataotdoewv”: MpwTtoBoulia 'vwaTtonoinong.

e Tpononotnoetg ato AMXA 11 “Ixnpata uno kowod €Aeyxo”: AoyloTikonotnon anoKTNONG CUPHETOXLKMY TITAWY 0€ oxnpata
uno Kowo EAgyxo.

e Tpononotnoelg oto AMXA 10 “Evonotnpéveg Owkovoptkeég Kataotaoetg”, AMXA 12 “Tvwaotonoinon cuppeTox®v o€
aM\eg ovtoTnTeG” Kat AATT 28 "EnevdUoelg o ouyyeVELG ENXELPNOELG Kal Kowvonpa€ieg”: EnevduTikég ETatpeieg:
Epapuodzovrag tnv E§aipeon Evonoinong.

H uloB&Tnon autn 0ev XL ENLPEPEL ONPAVTIKEG AANAYEG OTLG OLKOVOULKEG KATAOTACELG TNG ApXNG.

Ta akoAouBa MpoTtuna, AvaBewpnoelg oe MpdTuna kat Aleppnveieg éxouv ekdoBel aAld dev T€BnKkav o LoxU yLa To €T0G Nou
€Ange otig 31 AekepBpilou 2016:

(i) Mpotuna kat Atepunveieg nou voBetnBnkav ano tnv EE
e AMNXA 9 “Xpnpatootkovopika Méoa”: TaEwounon kat Entpétpnon (toxUet yla eTAOLEG AOYLOTIKEG NEPLOdOUG MOU
apxizgouv Tnv n petd Tnv 1n lavouapiou 2018).

e AMNXA 15 “Ecoda ano ZupBaoelg pe MeAareg” (loxUel yia eTNOLEG AOYLOTIKEG NEPLOBdOUG Nou EEKvoUV TNV N PETG TNV Tn
lavouapiou 2018).

(i) Mporuna kat Atepunveieg nou dev utoBetnBnkav anod Tnv EE

e ATXA 14 “AvaBaA\opevol Aoyaplacpoi PuBuizopevwy Tipdv” (LoxUeL yla eTAGLEG NOYLOTIKEG NEPLOBOUG MOU EEKLVOUV
Tnv 1 peta Tnv 1n lavouapiou 2016 aAAd n Eupwnaikn Evwon ano@dcioe va unv §eklvnoet Tn dLadlkaoia €yKpLong Tou
evOLAPETOU NPOTUMOU KAl va MEPLUEVEL YL TO TEAKO MPOTUNO).
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) as
adopted by the European Union (EU) and the requirements of the Human Resource Development Laws of 1999 to 2007.
(b) Basis of measurement

The financial statements have been prepared under the historical cost convention, with the exemption of
investments valued at fair value through profit or loss.

(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2016, HRDA adopted all International Financial Reporting Standards (IFRSs) and International
Accounting Standards (IAS] that are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the year
ended 31 December 2016:

e Annual Improvements to IFRSs (2010-2012 Cycle).
e Amendments to IAS 19 “"Employee Benefits”: Employee Contributions.

e Amendments to IAS 27 “Consolidated and Separate Financial Statements”: Equity Method in Separate
Financial Statements.

e Amendments to IAS 16 “Property, Plant and Equipment” and IAS 41 "Agriculture”: Bearer Plants.

e Amendments to IAS 16 “Property, Plant and Equipment” and IAS 38 “Intangible Assets”: Clarification of
Acceptable Methods of Depreciation and Amortisation.

e Annual Improvements to IFRSs (2012-2014 Cycle).

e Amendments to IAS 1 “Presentation of Financial Statements” Disclosure Initiative.

e Amendments to IFRS 11 “Joint Arrangements”: Accounting for Acquisitions of Interests in Joint Operations.

¢ Amendments to IFRS 10 “Consolidated Financial Statements”, IFRS 12 “Disclosure of interest in other
entities” and IAS 28 “Investnent in Associates”: Investment Entities: Applying the Consolidation Exception.

This adoption did not have a material effect on the accounting policies of HRDA.

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2016:

(i} _Standards and Interpretations adopted by the EU
e |IFRS 9 “Financial Instruments”: Classification and Measurement [(effective for annual periods beginning on or after
1 January 2018).

e IFRS 15 “Revenue from contracts with customers” (effective for annual periods beginning on or after 1 January
2018].

(i) _Standards and Interpretations not adopted by the EU

e IFRS 14 "Regulatory Deferral Accounts” (effective for annual periods beginning on or after 1 January 2016 but the
European Commission has decided not to launch the endorsement process of this interim standard and to wait for
the final standard).
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ZHMEIONZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE XTIZ
31 AEKEMBPIOY 2016

2. BAIH ETOIMAZIAZ (ouvéxera)
(y) YoB€Tnon véwv Kat avaBewpnpévwy AteBvav Mpotinwv Xpnparootkovoptkng Avagopdg (cuvéxeta)

(ii) Mpoétuna kat Atepunveiec nou dev utoBetnBnkav ané Tnv EE (ouvéxela)

e AATT 12 “®o6pol Ewodnpatog” (Tpomomoinon): Avayviplon Tng avaBalopevng @opoAoylkng anaitnong yla pn
npaypatonotnBeioeg ZnpEg (LoxUel yla €TNOLEG AOYLOTIKEG Neplodoug nou Eekvolv Tnv N petd tnv Tn lavouapiou
2017).

e AMXA 16 “MwbBhwoelg” (loxUel yla €TAOLEG AOYLOTIKEG nNePLOdoug Mnou Eekwvolv TNV A deTa  Ttnv 1n
lavouapiou 2019).

e AMXA 10 "Evonotnpéveg Otkovoptkég Kataotaoetg” kat AAM 28 “EnevdUoelg oe Zuyyeveic Enxelpnoetg kat
Kowonpa€ieg” (Tpononoinon): MoAnon N €L0POPA NEPLOUCLAKMY OTOXEIWV PETAEU EVOC EMEVOUTNA KAl TNG GUYYEVOUG
ToU eTalpeiag N Tng Kowonpa€iag Tou) (n epappoyn Tng Tpononoinong autng avaBAnBnke en’ aoptato).

e AAM 7 "Kataotaocelg Tapetakawv Powv” (Tpononotnoelg): MpwtoBoulia MNvwoTtonowtnoewy (LoxUouv yla €TNOLEG
AOYLOTIKEG MEPLOBOUG NMou EEKLVOUY TNV 1 PeTd Tnv 1n lavouapiou 2017).

e AMXA 15 “Ecoda ano cupBaoelg pe nehareg” [Aleukpvioetg) (LoxUel yua eTAGOLEG AOYLOTIKEG NEPLOBOUG MoU EEKVOUV TNV
n peta tnv 1n lavouapiou 2018).

e AMNXA 2 “Ta€wopnon kat entgérpnon cuvalaywv nAnpwpng kaboptzopevn ano tnv a€ia Twv petoxav” (Tpononotnoelg)
(LoxUeL yla €TAOLEG AOYLOTIKEG MEPLOBOUG MOU EEKvVOUV TNV N WeTda Tnv Tn lavouapiou 2018).

e ANXA 4 “Acpalotnpia cupBoiata” (Epappoyn AMXA 9 “Xpnpatootkovoptka Méoa” pe 1o AMXA 4 “Acpaliotnpia
YupBohawa”) (toxUel yla etnoleg AoyloTikég neplodoug nou Eekwvolv Tnv N peta Tnv 1n lavouapiou 2018).

e Beltwoelg ota AMXA, KUkhog 2014-2016 (LoxUeL yla eTAGLEG NOYLOTIKEG NePLOdOUG nou EEKLVOUV TNV N PeTA TNV Tn
lavouapiou 2017 kat 1n lavouapiou 2018).

e EAANXA 22 “Yuvalayég og Eévo voutopa Kat MponAnpwpég” (Ateppnveia) (LoxUeL yia ETAGLEG AOYLOTIKEG NEPLOBOUG MOU
€ekwvouv Tnv N Petd Tnv Tn lavouapiou 2018).

e AAMN 40 “Enevduoelg oe Akivnta” (Tpononownoetg): MetaBiBaon (toxUel yia €TACLEG AOYLOTIKEG NEPLOBOUG MOU EEKLVOUV
TNV 1 peta v 1n lavouapiou 2018).

To AtotknTikd ZupBoUAlo Tng Apxng avapével 0TL n utoBéTnon Twv Nto Ndvw NPoTUNWV XPNPATOOLKOVOULKAG
ava@opdag oe HEANOVTLKEG neplodoug dev Ba €xel onPAVTLKA €nNidpacn OTLG OLKOVOULKEG KATAOTACELG TNG ApXNG.

(8) Xpnon AOyLOTIK®V EKTIHAGEWV KAl AOKNGNG Kpiong

H eTolpaoia Twv 0lKOVOULK@WY KaTaoTaoewy cUppwva pe Ta AteBvn NpdTtuna Xpnpartootkovoptlkng Avagopdg, anattei and
Tn AteBuvon Tnv Aoknon Kpiong, va KAVEL EKTIUNOELG KAl NApadoXEG, OL ONOLEG EMNNPEAZOUV TNV EQAPHOYN TWV AOYLOTIK®V
apxwv Kat Ta unod ava@opd Nood Twv NEPLOUCLOKWY OTOLXELWY, UNOXPEMOEWY, €000wV Kal e§00wv. OL EKTIPNOELG Kal oL
unooTtnpizouceg napadoxég Baoizovral oTnv LOTOPLKN eUNeLpia Kat o dlAPopoug AANoUG NapdayovTeg, oL onoiol NoTeleTal
oTL elval Aoytkol uno TIg NePLOTACELG. Ta NpaydaTika anoTeAEcUATa Pnopel va dLapEPOUV and auTeG TIG EKTLHNCELG.

Ol eKTIPAOELG KAl unooTnpizouceg napadoxeg avaBewpouvTal oe ouvexn Baon. AvaBewpnoelg o€ AOYLOTIKEG EKTIHNOELG
avayvwpizovrat aTnv nepiodo Kata Tnv onoia n ekTignon avaBewpeitat av n avaBewpnon ennpedzel yovo autn Tnv nepiodo,
n Tnv nepiodo Tng avaBewpnong kat HEANOVTLKEG Neplddoug av n avaBewpnon ennpedzel T600 TNV TpEXOUOa G000 Kal
HEANOVTIKEG NEPLODOUC.

TUYKEKPLPEVA, MANPOPOPLEG YLA OCNUAVTLIKEG EKTIUNOELG, aBeBaldTNTEG KAL KPLOELG OTNV EQAPHOYN TWV AOYLOTIK®V MOALTIKGWY

oL 0Moieg €XOUV TNV MLO ONPAVTLKN €NOPACN GTA NOCA NMOU AVAYVWPLOTNKAV OTLG OLKOVOHULKEG KATAOTACELG, MEPLypapovTal
o KAaTw:
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

(ii) Standards and Interpretations not adopted by the EU (continued)

e |AS 12 “Income Taxes” [Amendment): Recognition of Deferred Tax Assets for Unrealised Losses [effective for annual
periods beginning on or after 1 January 2017).

e |IFRS 16 “Leases” (effective for annual periods beginning on or after 1 January 2019).

e |FRS 10 “Consolidated Financial Statements” and IAS 28 “Investments in Associates” (Amendment): Sale or
Contribution of Assets between an Investor and its Associate or Joint Venture (the effective date is postponed
indefinitely).

e |AS 7 “Statement of Cash Flows” (Amendments]: Disclosure Initiative (effective for annual periods beginning on or
after 1 January 2017).

e IFRS 15 "Revenue from Contracts with Customers” (Clarifications) (effective for annual periods beginning on or after
1 January 2018).

e |FRS 2 “Share Based Payment” (Clarifications) (effective for annual periods beginning on or after 1 January 2018).

e IFRS 4 “Insurance Contracts” (Applying IFRS 9 “Financial Instruments” with IFRS 4 “Insurance Contracts”) (effective
for annual periods beginning on or after 1 January 2018).

e Annual Improvements to IFRS Standards, 2014-2016 Cycle (effective for annual periods beginning on or after
1 January 2017 and 2018).

e |FRIC 22 "Foreign Currency Transactions and Advance Consideration” (Interpretation) (effective for annual
periods beginning on or after 1 January 2018).

e |AS 40 “Investment Property” (Amendments): Transfers of Investment Property (effective for annual periods
beginning on or after 1 January 2018).

The Board of Directors expects that the adoption of these financial reporting standards in future periods will not have a
significant effect on HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards
requires from management to make judgments, estimates and assumptions that affect the application of
accounting principles and the reported amounts of assets, liabilities, income and expenses. The estimates and
associated assumptions are based on historical experience and other factors that are considered to be reasonable under
the circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised, if the revision affects only that period, or in the
period of the revision and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying

accounting policies which have the most significant effect on the amounts recognised in the financial statements are
described below:
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ZHMEIONZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE XTIZ
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2. BAIH ETOIMAZIAZ (ouvéxeta)

* MpoBAEWELG yLa ENOPAAEIG ANALTACELG

H Apxn €€etazel av unapxouv evoei§elg avagoptkd pe Tnv niBavotnta pn elonpa&ng Twv oQeAOPUEVWY NOOMV and EUNOPLKES
kat aAeg anattnoetg. Ot evdei€elg oTig onoieg BaoizeTal n npoBAeywn yla eno@aleic analTnoELG ival To LOTOPLKO
anonAnpwHNG Kat N 0lKOVOULKA KatdoTaon Tou xpewotn. Edv undpxouv TéToleg evdeifelg, unoloyizetal To AVaKTAGOLUO
nooo Kat dnptoupyeitat avaloyn npoBAeyn yia entopaleic anattnoelg. To nood Tng NnpoBAeyng avayvwpizeTat aTnv
KaTaoTaon ouvoAlkwy €00dwv. H avaBewpnon Tou NOTWTIKOU KvdUVoU eivatl ouvexng kat n peBodoAoyia kat ot unoBeoelg
yla unoAoylopo Tng NpoBAeyng entopaiwyv anatTnoewv €§eTAZOVTAL O TAKTA XPOVIKA dLACTAPATA KAL avanpocappozovrat
avahoya.

o Aikain a§ia XpnHATOOLKOVOULK®V HEGWV

H dikain a&ia Twv XpNpaTooLlKOVOULK®WYV pHECOWV nou dev dLanpaydatelovral o€ EVEPYO ayopd, npocdlopigeTal
xpnotgonotwvtag peBodouc anotipnong. H Apxn aokel kpion yia Tnv enthoyn dtapopwyv peBOdwvY anoTipnong Kat KAvel
unoBéoelg ol onoieg Baoizovral KUpiwg 0TNV KATAGTAON TNG Ayopdg Kal dA\a dedopéva o€ KaBe npepopnvia avapopag.

e Anopeiwon a§iag Twv XpNHATOOLKOVOHULK®WYV NEPLOUGLAK®V GTOLXELWV NOU KpaTouvTal uEXpL Tn AnEn
H Apxn e€eTazel av unapxouv evOeieLG yla aNOpPEiwon TwV XPNPATOOLKOVOHULK®Y MEPLOUGLAKWY OTOLXELWV Nou KpatouvTal
HEXPL TN ANEN, EKTLHWVTAG TNV NapoUca a&ia TwV avapeVOPEVWY HEANOVTLIKWV TAPELOKWY ELOPOWV.

e Q@eAnpara apunnpérnong

To kKOOTOG WPEANpATWY yia Ta Xxédla KaBoplopévwy Mapoxwv unoloyizetal pe Baon avaloyloTIKEG EKTIPHACELG, KATA TLG
0MnoieG XxpnaotgonotouvTal NapadoxEG yLla Toug NPOESOPANTLKOUG OUVTEAEDTEG, TA NMOOOCTA pHaKponpoBeopng anodoong
TWV €nevoloewy, Tov puBpod alt§nong Twv PLoBwy, Ta N0cooTA BvNOLPOTNTAG KAl TLG HEAAOVTIKEG AUENCELG 0TA wPEANpATa
apunnpéTnong onou eivat avaykaio. H Apxn Kavel autég 11 napadoxeg Baolzopevn oe NPoodoKIEG TNG ayopdg Kata Tnv
nuepopnvia ava@opag, XpNoLPONOLWVTAG TG KAAUTEPEG EKTIMNOELG yla KABe napapeTpo, KaAUnTovTag Tnv nepiodo Katd
Tnv onoia n unoxp€waon Ba dtakavovioTel. Adyw TNG pakpoxpoviag puong Twv Ixediwv, oL NAPAdOXEC AUTEG UMOKELVTAL OE
onpavTtikn aBeBatotnTa.

* ANopEi®GN YN XPNUATOOLKOVOULK®V NEPLOUCLAKWY OTOLXELWV

Anopeiwon evog pn XpNUATOOLKOVOULKOU MEPLOUCLAKOU OTOLXEIOU UNAPXEL OTAV N AoyLOTIKN a§ia unepBaivel TNV avakTAGLUN
a&ia Tou, n onoia €ivat n yeyaAutepn agia peta&u Tng eVAoyng a§lag peiov €§oda nwAnong kat Tng aglag xpnong. O
UNoAoyLoOpOG TNG gUAoyNng agiag pelov €§oda nwAnong yiveTal eite e Baon Tnv ePIKTA Npdcodo and Tnv NWANGN €vog
nepLOUCLAaKOU oTolXelou 0To NAaiclo Plag ap@oTtepoBapoug cuvaAlayng oTnv onoila Ta €PN €Xouv NAAPN yvwon Kat
npooxwpoUv olkeloBeAwG, eite pe Baon TIG Nnapatnpnolpeg TLHEG ayopdg HETA anod Tnv agaipeon kaBe npooBeTou dpeoou
kboToug 0LaBeong Tou neplouctlakoU atolxeiou. H a§ia xpnong eivat n napoloa aia TWV EKTIHOPEVWY HEANOVTIKGOV
TAPELOK®V POWV NMOU AVAPEVETAL va npaypatonotnBolv anod Tn oUVEXN XPNON €VOG MEPLOUCLAKOU GTOLXELOU Kal anod Tn
O0LaBeon Tou 0TO TEAOG TNG EKTIHWHEVNG WPEAUNG ZWAG TOU.

(€) Nopwopa Asttoupyiag Kat napouciaong

Ol 0lKoVOuLKEG KaTaaTAoeLg napouatdzovrat oe eup® (€], To onoio eival To voplopa Aetroupyiag kat napouciaong Tng Apxng.
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2. BASIS OF PREPARATION (continued)

e Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which the
provision for doubtful debts is based, are the repayment record and financial position of the debtor. If indications of ir-
recoverability exist, the recoverable amount is estimated and a respective provision for bad and doubtful debts is made.
The amount of the provision is charged through the statement of comprehensive income. The review of credit risk is
continuous and the methodology and assumptions used for estimating the provision are reviewed regularly and adjusted
accordingly.

¢ Fair value of financial assets

The fair value of financial instruments that are not traded in an active market is determined by using valuation tech-
niques. HRDA uses its judgement in selecting different methods and makes assumptions that are mainly based on mar-
ket conditions and other factors existing at each reporting date.

¢ Impairment of held to maturity financial assets
HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluating the
present value of expected future cash flows of the assets.

¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making
assumptions about discount rates, expected rates of return on investments, future salary increases, mortality
rates and future pension increases where necessary. HRDA makes these assumptions based on market
expectations at the reporting date, using the best estimates for each parameter, covering the period during which
the obligation is expected to be settled. Due to the long-term nature of the Schemes, these assumptions are
subject to significant uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount,
which is the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell
calculation is based on available data from binding sales transactions in arm’s length transactions of similar assets or
observable market prices less incremental costs for disposing of the asset, while value in use is the present value of
estimated future cash flows expected to arise from the continuing use of an asset and from its disposal at the end of its
estimated useful life.

(e) Functional and presentation currency

The financial statements are presented in Euro (€] which is the functional and presentation currency of HRDA.
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3. ZHMANTIKEZ AOlIZTIKEZ APXEZ

Ot KUPLOTEPEG AOYLOTLKEG OPXEG MOU ULOBETABNKAY OTNV ETOLHACIA AUT®V TWV OLKOVOULK®WY KATAOTACEWY, avapépovTal no
KATW. AUTEG OL OPXEG EXOUV EQUPHOOTEL HE OUVENELD yla OAEG TLG NEPLOOOUG MOU NAPOUCLAZOVTAL OE QUTEG TLG OLKOVOMLKEG
KATAOTAOELG, EKTOG OMOU ONAMVETAL OLAPOPETLKA.

Avayvoplon eL00dnHATWOV
Ta €00da Tng Apxng avayvwpizovrat wg €§NG:
e Tédog AvanTtu§ng AvBpwnivou Auvapuikou

Ta eloodnpata Tng Apxng nou agopoulv otnv entBoAn kat elonpagn Tou TéAoug AvanTtuEng AvBpwnivou Auvapikou,
avayvwpizovrat cUPP®va pe TNV npepopnvia eionpagng kat 6xL pe Baon Tnv apxn Twv 0e00UAEUPEVWY €060wWY, ONWG
avaQEPETAL NLo KATW:

(a) Aev ylvetal npovola yta TIg eL0PopEG pyodoT@V yia To ptoBoAdyio Tou AekepBpiou nmou eival kataBAnTéo péxpt 31
lavouapiou Tou endPEVOU XPOVOU.

(B) Aev yivetal npovola yla KaBuGTEPNUEVEG UMOXPEWDOELG EPYOSOTAOV yla KaTaBoAn Tou TéAoug. Ol OXETIKEG £10MPAEELG
NLoTWVOVTaL TOV XpOVO NoU NpaypartonolouvTat.

e ’‘Ecoda ané Tapeia Tng Eupwnaikng ‘Evwong

Ta €00da ano Tapeia Tng Eupwnatkng Evwong avayvwpizovratl pe Baon tnv apxn Twv d€OUAEUPEVWY EG0OWV.
¢ 'AN\a écoda

Ta aA\a €00da avayvwpizovrat pe Baon tnv apxn Twv d€O0UAEUPEVWY EC0OWV.
e ’‘Ecoda xpnuarodotnong

Ta €00da xpnpaTodoTnong neplhapBavouv TOKOUG ELONPAKTEOUG NOU unoAoyizovratl e Baon Tnv apxn Twv d€JOUAEUPEVWOV
€000wv avaloya Pe Ta Nood nou kaBioTavrat ELCNPAKTEQ.

Q@eAnpara apunnpETNONG HOVIHOU NPOCWILKOU KAl NPOCWILKOU Nou epyodoTteital He cUpBaon
H Apxn Aettoupyel Zx€010 Zuvtagewy Kat Xopnynpatwyv KaBoplopeévou w@eANPATOG yla Toug JovIgoug unaAAnAoug Tng Kat
KaTaBAAeL pLAodWPNUa 0 EpyOdOTOUHEVOUG MOU anacxoAoUvTal He cUPBaAGN KaTta TNV anoxwpnaon Toug anod Tnv unnpeacia.

To KOOTOG TWV WPEANPATWY XPEWVETAL TNV KATAGTAON CUVOALK®WY 000wV KATA TN OLAPKELD TNG UNNPESLAG TOU NPOCWMLKOU
Kal unoAoyizeTtal eTnola anod ave§apTnToug OLNAwHATOUX0UG avaAoyloTeéG, pe Baon Tn nEBodo NpoBoAng MIOTWTLKNAG
povadag (projected unit credit method), cupewva pe Tig npovoleg Tou AATT 19 “Mapoxég oe Epyagopévoug”. AvaloyloTika
KEPON N ZNPLEG avayvwpizovTal NARPWG OTNV KATAOTAON OUVOALKWY €L600NPATWY KATA TO €T0C NMOU napouctazovrat.
AuTa Ta avaAoyloTLKG KEPON A ZNPLEG avayvwpigovTal Apeca oTa cucowpeuBeévra nAeovdopata Tng Apxng Kat dev
€MAVAKATNYOPLONOLOUVTAL OTNV KATAOTAON OUVOAKWY €000wWV 0€ HEAAOVTIKEG NeEPLOdOUG. H Apxn avayvwpizel TG Mo KaTw
aA\ayég oTnv napouca a&ia UNoXpEwaong, WG HEPOG TOU KOGTOUG MPOCWNLKOU GTNV KATAGTAGN GUVOALKQWY £000WV:

e KooTOG TpEXOUTAG UNNPETiag
e TOKOL ENL TWV UMNOXPEWOEWY TWV ZXEDIWV

®opoloyia

Ol TPEXOUCEG POPOAOYLKEG UNOXPEWOELG KAL MEPLOUCLAKA OTOLXELD yld TNV TPEXOUOA KAl TLG MPONYOUHEVEG NEPLOOOUG
unoAoyizovtat ye Baon 10 Nocd nou avapevetal 6Tt Ba NnAnpwBei n Ba avakTnBel anod TIG PopPoAOYLKEG apXEG,
XPNOLPOMNOLWVTAG POPOAOYLKOUG CUVTEAEDTEG Kal vopoBeaieg nou eixav BeonoBel n ouotaoTika BeonioBel péxpL Tnv
NPEPOPNVIA TNG KATAOTAONG OLKOVOHLKNG BEang.

Akivnta, eyKaraoTacelg Kat e§onAopog

Ta akivnTta, eykataoTtaoelg kKat e§onAlopdg napouatdzovTal TNV TN KOGTOUG HElOV CUCCWPEUPEVEG aMooBETELG.
ZTIG NpooBNnKeg NePLOUCLOK®Y OTOLXElwV unohoyizovral anooBeoelg yia oAOKANpo Tov xpovo aveEapTnta and Tnv
NUEPOPNVia ayopag, eV yLa TLG EKMOLNOELG OV UNOAOYiZovTal anooBECELG yLa TO OXETIKO £T0G.
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3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These
policies have been consistently applied to all periods presented in these financial statements unless
otherwise stated.

Revenue recognition
HRDA's revenues are recognised on the following bases:
¢ Human Resource Development Levy

HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a
cash basis according to the date of collection and not on accruals basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of next
year.

(b) Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are recognised
when received.

e Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis.
e  Other income

Other income is recognised on an accruals basis.
¢ Finance income

Finance income includes interest receivable which is calculated on an accrual basis according to the amounts that
become receivable.

Retirement benefits for permanent staff and gratuities for employees employed under contract
HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees and a Gratuities Scheme
for its employees employed under contract.

The cost of these benefits is charged in the statement of comprehensive income over the period of the expect-
ed service lives of employees and is estimated annually by independent qualified actuaries based on the project-
ed unit credit method and the provisions of IAS 19 “Employee Benefits”. Actuarial gains or losses are fully rec-
ognised in the statement of comprehensive income during the year occurred. These actuarial gains or losses are
directly recognised in HRDA's accumulated reserves and are permanently excluded from profit or loss. HRDA recognises
the changes below in the present value of the obligation, as part of personnel cost in the statement of
comprehensive income:

e Current service cost
e Interest cost on Schemes liabilities

Tax

Current tax liabilities and assets for the current and prior periods are measured at the amount expect-
ed to be paid to or recovered from taxation authorities, using the tax rates and laws that have been enacted, or
substantively enacted, by the reporting date.

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated
impairment losses. Depreciation on additions to assets is calculated for a full year, irrespective of the date of their pur-
chase. No depreciation is charged in the year of disposal of assets.
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3. ZHMANTIKEZ AOFILTIKEX APXEZ (ouvéxeia)

Akivnta, eykaracTtacelg kat eEonAopog (ouvéxera)

Ot eThoteg enBapuvoelg unoloyizovtal pe Baon tn péBodo otaBepng andoBeong, woTe To KOGTOG va OlaypaPeTal
KaTd@ Tn OLAPKELA TNG UMOAOYLZOPEVNG WPEALPNG ZWNG TwV ALaPOPWY NEPLOUCLAKWY OTOLXELWV.

Ta nocooTd anooBEoewv sivat Ta €€ENG:

Krnpta 3%
E€onAwopog Mpagpeiou, EnwnAa kat Zkeun 15%
E€onAlopog HAektpovikoU YnoAoylotn 20%
Mnxavokivnta Oxnpata 20%
Epyaotnplakog kat Eknatdeutikog E§onAtopog 15%

Ma ™n yn, KaBwg Kat yla Ta €pya Té€xvng yla Ta onoia dev Ynopel va npoadloploBel w@EAPN gwn, dev yiveral npoBAeyn yLa
anocBEoelg.

Ot péBodot anooBeocewv, WPEAUWY XPNOEWY KAl UNOAELPUATIKQOV a§lwv enavegeTazovial oTnV npepopnvia avagopag Kat
ylvovTal avanpooapuoyEg avaidywsg.

‘Onou n AoyloTikn a&ia evog neplouctakoU oTolxeiou eivat peyaAUTepn anod 1o UNoAoOyLZOPEVO NOCGO AVAKTNONG, QUTh
AMOPELWVETAL AUECWC OTO MOOO TNG AVAKTNONG HECW TNG KATAOTAONG AOyapLaopoU anoTeAECUATWY.

Aandveg yla entdlopBmOELG KAL CUVTAPNON AKLVATWY, EYKATACTACEWY Kal €§oNALOPMOU Xxpe®vovTdl TNV KatdaTtaon
AOyapLaoHOoU anoTEAECHATWY OTO £T0G NMOU NPOKUNTOUV. TO KOOTOG ONUAVTLKGOV OVAKAWVIOEWY Kal GAAEG HETAYEVEDTEPEG
danaveg neplthapBavovrat oTnv agia Tou neploucLlakou aTolxeiou o0Tav eivat NtBavé nwcg Ba npokUyYouv HEANOVTLKA
OLKOVOHLKG o@EAN oTnv Apxn peyaAUTepa and autd Nou apXLKA avapevovTav oUP@WVa PE TNV OPXLKN andédoon Tou
neplouctakoU atowxeiou. Ot onpavTikEG avakalvioelg anooBEvovTal Katd Tn SLAPKELD TNG UMOAOLNING WPEALUNG XPNONG ToU
OXETIKOU NEPLOUTLAKOU OTOLXELOU.

‘Eva oTolxelo TwV aKIVATWY, EYKATAOTACEWY KAl €§oNALOMOU dlaypd@eTal katd Tn 0LaBeon Tou h 6Tav OV avapEveTal
va NPOKUYOUV HEANOVTLKG OLKOVOULKG OQEAN and TN GUVEXN XPNON TOU oTolxelou evepynTikoU. To KEPSOG N ZnpLa nou
MPOKUMNTEL KATA TNV NWANGN A TNV anodoUpon €VOG OTOLXELOU TV OKWVATWY, £YKATACTACEWV Kal e§onAlopou, kaBopizeTatl wg
n dtapopd PeTAgU Twv €lonpaewy TWV NWANCEWV Kal Tn AoyLoTLKA a&ia Tou oTolXelou evEPyNTIKOU Kal avayvwpizetat otnv
KaTaoTaon AoyapLacpoU anoTEAECHATWY.

AoylopIKd npoypdpparta

Aandveg nou €xouv Apeon oxéon Pe EEXwPLOTA AoyLOPLKG NpoypAappaTta nou avakouv otnv Apxh kat nou avapévertal 6Tt Ba
ONPLOUPYNOOUV OLKOVOULKA o@EAN nou Ba unepBaivouv Tig danAveg yla NEPLOCOTEPO MO €va €T0G, AvayvwpizovTal wg aula
neploucLaka otolxeia. MeTEneLTa Ta AOYLOHLKA NpoypAppaTa napouctdzovtal 0To KOOTOG HELOV CUCOWPEUPEVEG XPEOAUDELG
KaL peiov onoladnnoTe CUCOWPEUPEVN anopeiwon aTnv agia.

Aanaveg nou BeATLwvouv h eNeKTEVOUV TNV aNGO00N TWV AOYLOPLIK®V NPOYPAPHATWY NEPAV and TIG APXIKEG NPodLaypaPEG,
ke@aAatonotolvtat. Aandveg nou OXETiZOVTAL JE TN OUVTAPNON AOYLOHPLKWY NPOYPARHATWY XPEWVOVTAL GTNV KATACTAGN
OUVOALK®V £000WV GTO £TOG MOV MPOKUNTOUV.

Ta Aoyloptkd npoypdppara anooBévovrat cUP@wva pe Tn oTaBepn peéBodo oe nepiodo nou dev unepBaivel Ta NEvte €Tn. XTIG

nNpooBAKeG AOYLOPLIK®YV NPOYPAPPATWY UnoAoyizovral anooBEoeLg yla oAOKANPO Tov Xpovo ave§apTnTa and Tnv nuepopnvia
ayopdag, EVe yLa TLG EKNOLNOELG Oev unoAoyizovral anooBECELG yLla TO OXETIKO £TOG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Property, plant and equipment (continued)

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the esti-
mated residual values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount through the income statement.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement
in the year in which it is incurred. The cost of major renovations and other subsequent expenditure are included
in the carrying amount of the asset when it is probable that future economic benefits in excess of the originally
assessed standard of performance of the existing asset will flow to HRDA. Major renovations are depreciated over the
remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of
an item of property, plant and equipment is determined as the difference between the sales proceeds and the
carrying amount of the asset and is recognised in the income statement.

Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled
by HRDA and that will probably generate economic benefits exceeding costs beyond one year are recognised as
intangible assets. Subsequently computer software is carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised. Costs associated with maintenance of computer software programmes are charged to the
income statement of the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not

exceeding a period of five years. On additions of computer software amortization is calculated for the full year
irrespective of the date of purchase, while for disposals no depreciation is charged for the year of disposal.
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IHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE
LTIZ 31 AEKEMBPIOY 2016

3. IHMANTIKEZ AOTIZTIKEZ APXEZ (ouvéxela)

Anopeiwon Pn XpNUATOOLKOVOHLK®V NEPLOUCLOK®V OTOLXELWV

Ta neplouclaka oTolxeia Nou éxouv anpoodLoploTn wPEALUN Zwn, dev anocBEvovTal Kat UNOKeLvTal oe EAeyxo anopeiwong
€TNOLWG, 6Nwg eniong 6Tav kanota yeyovota n aAAayég oTig ouvBnkeg katadelkvlouy 6TL N AOYyLOTLKN a§la pnopel va
pnv givat avaktnowpn. Ta neplouclakd oTolxeia nou anooBevovTatl UNoKelvTal oe €Aeyxo anopeiwong Tng aiag Toug
otav unapxouv evoei§elg 6TL n AoyloTikn a&ia Toug O0ev Ba avaktnBel. Znpid anopeiwong avayvwpizetat yia 1o Noco yua
10 onoio n AoyloTikn a&ia Tou nayiou unepBaivel Tnv avakThowun afia Tou. H avakthowpn agia eivat n peyaAuTepn agia
pETAEU gVAoyng alag PELWHEVN e TO ANALTOUHEVO yila TNV N®@ANGN KooTog Kat a€iag xpnong (napoloa ala xpnpatopodv
nou avapéveratl va dnyoupynBouv pe Baon Tnv eKTiPNon TG ALOIKNONG yLa TLG HEAAOVTLKEG OLKOVOULKEG Kal AELTOUPYLKEG
ouvBnkeg). o TNV eKTIPNON TWV ZNULGOV ANOPELWONG, T MEPLOUGLAKA OTOLXELD EVTAOOOVTAL OTLG PIKPOTEPEG BUVATEG
povadeg dnpLoupyiag TAHELOK®Y powv. Mn XpNUATOOLKOVOULKA OTOLXELD EKTOG a6 unepagia Nou €xouv UNOOTEL anopeiwan,
€navekTdouvTat yla nibavh avTioTpo@n TNG anodeiwong o€ KABe nPepounvia KATAGTAGNG OLKOVORLKNG B€ang.

XpnpaToolKovopLka péca
Ta XpNPATOOLKOVOULKG MEPLOUCLOKA OTOLXELD KAL OL XPNHATOOLKOVOULKEG UNMOXPEWOELG KATaXwPizovTal oTNV KATaoTaon
0LKOVOPLKNG BEong, and Tn oTypn nou n Apxn kaBioTatat €va pEPog ek Twv CUPBAANOPEV®WY TOU XPNPATOOLKOVOULKOU HEGOU.

Anaunoelg and epnoptkeg 4pacTnpldTnTEG

Ot anawtnoelg and eunopLlkeg OpacTNPLOTNTEG APXLIKA EMLKMETPOUVTAL 0TNV eVAoyN a§ia Kal peTayeveoTepa eNLPeTpoUVTaAL
070 avanooBeoTo KOOTOG WE TN Xpnon TnG HeBOdOU Tou NpaypaTikoU enttokiou. KaTdAAnAeg npoBAEYELG yLa eKTIH®PEVA
HN avaKTAoLPa nood avayvwpizovral oTa anoTeAEOPATA XpNong 6TaV UNAPXEL AVTLIKELUEVLKN anddeLl§n OTL To NEPLOUCLOKD
oTolxelo €xel anopelwBel. H avayvwpizopevn npdBAeywn entpeTpeital wg n dlta@opd peTa&u Tng AoyloTlKAG a&iag Tou
nePLOUCLaKOU OTOLXELOU KAl TNG NapoVoag a&lag Twv EKTIHOHEVWY HEAAOVTIK®V TAUELOK®V POWV MPOESOPANPEVWY HE TO
npPayuaTiko €NLTOKLO NOU {OXUE KATA TNV dpXLKh avayvawplon.

Advela nou napaxwpnBnkav

Ta ddvela nou dnploupyouvTaL anod Tnv Apxn Pe TNV napoxn xpnpdatwyv aneuBeiag otov davelzopevo Ta§vopouvTal wg 0dvela
Kat napouctazovtal oe anooBeoBeioa Tiwn KThonG. Auth n Tipn elval n dikawn a&ia Twv xpnpdTtwv nou 666nkav yla va
dnpLoupynoouy Ta 0avela onwg npoadlopizeTat and TG TLHEG TNG ayopdg Tnv nuepopnvia nou dnploupyeitat To ddvelo. OAa
Ta dAvela avayvwpizovral 6Tav NapaxwpouvTdl Ta XpNHATa oTov 0aVELZOHEVO.

lMvetal npoBAeywn yia anopeiwon otnv agia Tou daveiou 6TAV UNAPXEL AVTLKELUEVLKN €vOELEN 6TL n Apxn dev Ba eival oe
Béon va elonpagel 6Aa Ta nood nou Tng opeilouv cUPPWVA PJE TOUG apXLKOUG GUPBaTikoUg dpoug Twv daveiwv. To nocod
NG NpoBAeywng eival n dtapopa PeTagu TnG AoyLloTikng a&ilag Kat Tou avakTAGLUou nocou, To onolo eivat n napovuoa aia
TWV AVAUEVOUEVWV TAPELOKOV POKV CUPNEPIAAUBAVOPEVWY KAl TwV aVAKTACLPWY MOOWV and €yyUNOELG Kal E§A0PAAIOELG
npoe&oPANYEVA PE TO APXLKO EMLTOKLO TWV OAVELWV.

Enevouoelg

H Apxn Ta&wvopel TIG eNeVOUCELG TNG OE PETOXEG KAL OPOAOYA OTLG AKOAOUBEG KATNYOPLEG: XPNUATOOLKOVOULKA NEPLOUTLAKA
oTolXela Mmou anoTlpoUvTal o€ dikaln afia pEow Twv anoTeAEopaTwy, eNeEVOUOELG MOU KPATOUVTAL HEXPL TN ANEN Kal
XPNUATOOLKOVOULKG NeEpLloucLakd otolxeia dlaBeaiya npog nwAnon. H ragwvounon Twv enevoloewy e€aptatal anod Tov 6kono
yla Tov onoio anoktnBnkav ot enevdUoelg. H Apxh ano@acizel Tnv KataAANAN Tagwvopnon Twv enevoUCEWY KATd TNV ApXLIKN
avayvwplon Kat enavagloloyei autod Tov kaBoplopd oe kaBe npepounvia avagopdg.

e XpPNUATOOLKOVOULKG NEPLOUOLAKA OTOLXELD MOV anoTiouvTal o€ dikaln agia HECW TwWV anoTEAEOUATWY
Autn n katnyopia €xeL 6UO UNOKATNYOPIEG: XPNUATOOLKOVOHLKA NEPLOUCLAKA OTOLXELD NPOG gPnopia KAt autd nou
opioTnkav oe Oikatn a§ia HEOW TwV ANOTEAEOPATWY KATA TNV ApXLKA avayvaoplon. Ta neplouclakd otolxeia oTnv
katnyopia autn Ta§vopoUvtal wg KUKAo@opoUvTa neploucLakd oTolxeia av eival npog epnopia n avapéverat va nwAnBolv
pEoa og dWOEKA PNVEG and TNV NPEPOUNVIA TOU LOOAOYLOHOU.

e Enevduoelc nou Kpatouvral Expl Tn AnEn
Enevduoelg pe otaBepéc n npocdlopiolyeg NANpwpEG Kat he aTaBepn AnEN LG onoieg n Apxn €xel Tn BeTikn NpoBeon
Kat duvaToTnTa va Kpatnoel HEXPL TN ANEN Toug, €KTOG anod dnyloupyoUpeva dAVELD KAL ELONPAKTED, TASVOPOUVTAL WG
enevOUOELG MOU KpaTouvTal HEXPL TN AnEN. AuTEG oL enevOUoEeLg neptAapBavovTatl 0Ta N KUKAO(OPOUVTa MEPLOUCLAKA
OTOLXELD £KTOG ANO AUTEG MOU €XoUv AnEn eviog OWOEKA PNVAV anod TNV NEPOPNVia TNG KATAOTAONG OLKOVOULKNAG BEong
nou neptAapBavovral oTa KUKAOPOPOUVTA MEPLOUCLOKA OTOLXELD.

e XpNUATOOLKOVOULKA NMepLoualaka otoixeia dtabéalya npog nwAnaon
Enevduoelg nou anokToUvTal yla anepLéploTo Xpoviko dtdotnya, ot onoieg ynopet va nwAnBoluv Adyw avaykng
PEUOTOTNTAC N AAAAY®V OTA €NLTOKLA, TaEVvopoUVTAL WG XPNUATOOLKOVOHLKA NEPLOUCLAKA oTolxeia OlaBeatya npog
nwAnon kat nepthapBavovtal oTa pn KUKAO@OPOUVTA MEPLOUCLAKA OTOLXELO EKTOG av n Apxn €xeL Tn dedNAwHEVN
npbéBeon va KpatnoeL TLG eNevOUCELG AUTEG yia AlydTeEpPOo ano dWOEKA PMNVEG AnNd TNV NPEPOMNViA TG KATAGTAONG
OLKOVOMLKAG B€ong n ekT0¢ av Ba xpeltaoTel va nwAnBoUv yia alEnon Tou AelToupyLlkoU Ke@aAaiou nou o€ TEToLa
nepinTwon nepthapBavovrat 6Ta KUKAOPOPOUVTa NEPLOUCLOKA OTOLXELQ.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortization and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets
that are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its
recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use
(present value of cash flows expected to be generated based on management’s estimates of future economic and
operating conditions). For the purposes of assessing impairment, assets are grouped at the lowest levels for which there
are separately identifiable cash flows. Non-financial assets, other than goodwill, that have suffered impairment are
reviewed for possible reversal of the impairment at each reporting date.

Financial instruments
Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA
becomes a party to the contractual provisions of the financial instrument.

Trade receivable

Amounts receivable are initially measured at fair value and are subsequently measured at amortised cost using the
effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised in profit or
loss when there is objective evidence that the asset is impaired. The allowance recognised is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows

discounted at the effective interest rate computed at initial recognition.

Loans granted
Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at

amortised cost. This is defined as the fair value of the cash consideration given to originate those loans as it is
determined by reference to market prices at origination date. All loans are recognised when cash is advanced to the
borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all
amounts due according to the original contractual terms of loans. The amount of the provision is the difference between
the carrying amount and the recoverable amount, which is the present value of expected cash flows including amounts
recoverable from guarantees and collateral, discounted at the original effective interest rate of the loans.

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value
through profit or loss, held to maturity investments and available for sale financial assets. The classification depends
on the purpose for which the financial assets were acquired. HRDA determines the classification of financial assets at
initial recognition and re-evaluates this determination at every reporting date.

e Financial assets at fair value through profit or loss
This category has two sub categories: financial assets held for trading and those designated at fair value through
profit or loss at initial recognition. Assets in this category are classified as current assets if they are either held for
trading or are expected to be realised within twelve months from the reporting date.

e Held-to-maturity investments
Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and ability to
hold to maturity, other than loan and receivables, are classified as held to maturity investments. Such investments
are included in non current assets, except for those investments with maturities within twelve months from the bal-
ance sheet date which are classified as current assets.

e Available-for-sale financial assets
Investments intended to be held for an indefinite period of time which may be sold in response to needs for
liquidity or changes in interest rates, are classified as available for sale; these are included in non current
assets unless management has the expressed intention of holding the investment for less than twelve months
from the date of the statement of financial position or unless they will need to be sold to raise operating
capital, in which case they are included in current assets.
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3. IHMANTIKEX AOTIZTIKELZ APXEZX (ouvéxeta)
Xpnpatootkovoutkd péaa (ouvéxeta)
Enevdlosig (ouvéxela)

Ayopég kat nwAncelg enevoloewv pe Baon cupBoAato kavovikng napddoong, avayvwpizovral Katd Tnv ngepopnvia
nou dte€ayetat n cuvaAlAayn, nou eivat n nuepopnvia katd Tnv onoia n Apxn deopeleTal va ayopdoel h va nwAnoet
10 neplouotakd ototxeio. Ol enevduoelg avayvwpizovratl apxikd oe dikatn a§ia, nAéov 1o KOOTOG GUVAAAQyNG yla O6Aa
TA XPNHATOOLKOVOULKA MEPLOUGLAKA oTolxeia nou Oev napouctdzovTatl o€ dikatn afla péow Twv anoteheouatwy. Ot
enevoUoEeLg Olaypa@ovTat 6Tav 7o dlkaiwpa va etonpaxBouv XpNPATIKEG poEG and TIG eNeVOUOELG EXEL ARNEEL K EXEL
peTapepBel kat n Apxn €XeL OUCLAOTLIKA PHETAPEPEL OAA TA plOKA KAl OQEAN LOLOKTNGLAG. Ta XpNUATOOLKOVOULKA MEPLOUGLAKA
oTolxeia OLaBEotpa Npog NWANGN KAl XPNHPATOOLKOVOULKA MEPLOUOLAKE oTOLXELD Nou anoTipouvTal oe dikatn agia pEow Twv
anoTeAecpdTwy, napouctazovral peténetra oe oikain afia. Ta ddvela Kal eLONPakTéa KAt oL eNevOUOELG MOU KpaToUVTaL
HEXPLTN ANEN, NapouctdzovTatl o€ anooBeoPEVO KOOTOG XpNOLHONOLWVTAG TN HEBOGO Tou NPAypHaTLKoU ENLTOKIOU.

Ot enevdUoelg nou KpatolvTal HEXPL TN ANEN MapoucLazovTal TNV KatdoTaon OLKOVOHLKNG BE0NG 0TNV OVOPAOTLKA TOUG
a&la nAéov Tn dla@opd unép To ApTLo N pelov TNV €KNTwon nou dev éxel anooBeoTel. OnotadnnoTe dlapopd UNEP TO
apTLo N EKNTWON Nou NPoKUNTEL and Tnv ayopd TETolwv enevoUcewy, anooBéveral pe otaBepn Baon oTo dldoTnpa anod Tnv
NPEPOPNVia aNOKTNONG PHEXPL TNV NHEpOpNvia AnEng.

MpaypatonownBévra Kat yn npaypgatonotnBévra kEpOn Kal ZnPLEG Mou npoépxovTdl and alkayég otn dikatn a&ia Twv
XPNUATOOLKOVOULK®MV MEPLOUCLAKWY OTOLXELWY Nou anoTipolvTat oe dikatn a§ia péow Twv anoTeAeopdTwy, nepthapBavovrat
0TNV KaTdoTacn AoyaplacyoU anoTeAeopdTwy oTnv Nepiodo nou npokuntouv. Mn npaypatonotnBévra kKEpAN N ZNULEG Nou
npokUNTouv anoé aAAayég otn dikatn afia TWV XPNUATOOLKOVOULK®WY NMEPLOUOLAK®MY OTOlXElwy dlaBEotpwy npog nwAnon,
avayvwpizovrat oTa dta ke@aiata. OTav XpNPATOOLKOVOULKA NEPLOUGLOKA oTolxela dtaBéatpa npog nwAnon nwAnBouv n
unooToUv anopeiwon oTnv agia, ol CUCOWPEUPEVEG avanpooappoyég oTn dikawn a§ia cupneplhapBavovtal oTnv KatdaTaon
AoyaplaopoU anoTeEAEOHATWY.

H dikawn a&ia Twv enevdUoewyv nou dltanpaypartelovral o€ pla evepyo ayopd BaoigeTal oTn XpPNPATIOTNPLAKN TIKN
npoo@opdg. Edav n ayopd yla éva XpNUaATOOLKOVOULKO NMEPLOUTLAKO 0TOLXElo Oev elval evepyog, 6NwG €NiONG KAl yta pn
ELONYUEVEG PETOXEG, N Apxn npoodlopizel Tn dikatn afia xpnaolponotwvrag peBddoug anotignong. Ot uéBodot anoTipnong
neptAapBavouv Tn XpAon NPoceaTwy cuvallaywv nou €ylvav oe kaBapa epnoptkn Bdon, avagopd o€ napdpoloug TiTAoug
Kal geBodoug NPoeEoPANPEVWY TAPELOKOV POWV KAVOVTAG PEYLOTN Xphon dedodévwy TNG ayopdg Kal EAAXLOTN Xpnon
€0WTEPLK®Y 0€dopeVwY TnG Apxng. O peToxég Twv onoiwv n dikatn a§la dev pnopel va unoloyloTel e a&lonioTia,
avayvwpizovrat oe KOOTOG Helov onotadnnoTte anopeiwaon otnv agia.

H Apxn a§loloyel oe kGBe nuepopnvia ava@opdg Kata Ndcov UNdpxeL AVTLKELPEVLKN andoelEn OTL Eva XpNPUATOOLKOVOULKO
NEPLOUCLAKO OTOLXELO N PLa OPAdA XPNHATOOLKOVOULK®Y MEPLOUCLAKWY GTOLXELWV EXEL UNOOTEL anopeiwan oTnv aia.

Znv nepintwon TitAwv nou Ta§vopnBnkav wg 0laBEatpol Npog NWANGCN, YLd ONPAVTIKA N napartetapévn peiwon otn dikawn
a&la TnG HETOXNG KATW ano6 10 KOGTOG TNG, AapBaveTat unoyn wg evdelEn niBavng anopeiwong otnv agia. Av undpxouv
TETOLEG EVOELEELG YLO XPNUATOOLKOVOULKA NMEPLOUCLAKA oTolxela OlaBEatpa Npog NWANGN, N CUCCWPEUHPEVN ZNpLd N onoia
npoodlopizeTat wg n da@opd PeTagu Tou KOOTOUG aNOKTNONG Kal TG napoucag dikaitng a§iag pelov gnpleg anopeiwong
TOU MEPLOUCLAKOU OTOLXEIOU MOU MPONYOUHEVWG avayvwpioTnkav ota anoTeAéopata, HeTa@epeTal and 1a dla kepdaAata Kat
avayvwpizetal oTnv Kataotaon AoyaplaopoU anoteAeopatwy. Ot znptég anopeiwong Nou avayvwpioTnkav oTnv Karaotaon
AoyaplacpoU anoTEAECHATWY YL HETOXIKOUG TITAOUG, OV QVTLOTPEPOVTAL HECW TNG KATAOTAONG AOyapLOCHOU anoTEAECHATWV.

o Ta XpNUATOOLKOVOULKA OTOLXELD TOU EVEPYNTLKOU MOU NAPOUCLAZOVTAL 0€ avanooBeaTo KOOTOG, yiveTal a§loAdynon katd
noooV UNAPXEL AVTIKELPEVLKN EVOELEN anopeiwong Toug, eiTe yia To KABe oToxeio exwplaTa, €ite yla ogAdEG OTOIXELWV
OUANOYLKA. Av UNAPXOUV AVTLKELMEVIKEG EVOELEELG OTL UNAPXEL ZNPLG anopelwong, To Nood TNG ZnpLag unoAoyizeTat
¢ n dtapopd PETAEU TG AoyloTikNg aglag Tou NeEpLoUCLaKOU aTolxelou KAl TNG napouoag agiag Twv UNnoAoyLZopevwy
PEANOVTIKGV TAPELAK®OV pOo®V (pun neptAapBavopévey HeANOVTIKGOV QVAPEVOPEVWY MIOTWTIKMV ZNULOV NOoU JEV £XOUV
akopa npayparononBei]. H napouca aia Twv peEANOVTIKGY TAPELAKOV po®@V UNohoyizeTal AapBavovrag unoyn 1o apxtko
NPAyHaTiko €NLTOKLO TOU XPNHATOOLKOVOULKOU NEPLOUCLAKOU OTOLXELOU.

Tapeio kal Tapelaka Looduvaya

To Tapeio Kat Ta Tapelakd Looduvapa nepthapBavouv peTpnTd Kat kataBeoelg OYewg Kat aAAeg BpaxunpoBeopeg upnAng
PEUOTOTNTAG EMEVOUTELG, oL 0Moieg elval eUKOAD PETATPEWLIPEG O€ €va YVWOTO NOCO PHETPNTWV KAl UNOKEWVTAL OE AONPAVTO
kivouvo peTaBoAng otnv agia.

YnoxpewoeLg and ePUNopLlkEC dpaaTNPLOTNTEG
OLunoxpemoeLg and eUNopLkEG OpacTNPLOTNTEG APXLKA EMLPETPWVTAL OTNV €UAOYN a&ila TOUG KAl HETAYEVEDTEPA EMLPETPAOVTAL
070 avanocoBeaTo KOOTOG PE TN Xxpnaotponoinon Tng peBOdou Tou NPAyPATIKOU ENLTOKIOU.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)
Investments (continued)

Regular way purchases and sales of investments are recognised on trade date which is the date on which HRDA
commits to purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs for
all financial assets not carried at fair value through profit or loss. Investments are derecognised when the right
to receive cash flows from the investments has expired or has been transferred and HRDA has transferred
substantially all risks and rewards of ownership. Available for sale financial assets and financial assets at
fair value through profit or loss are subsequently carried at fair value. Loans and receivables and held to maturity
investments are carried at amortised cost using the effective interest method.

Held-to-maturity investments are recognised in the statement of financial position at their nominal value
plus any premium or minus any discount that has not been amortised. Any premium or discount arising from the
acquisition of such investments is amortised on a fixed basis for the period from the date of acquisition to
maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through
profit or loss are included in the income statement in the period in which they arise. Unrealised gains and losses arising
from changes in the fair value of available for sale financial assets are recognised in reserves. When available for sale
financial assets are sold or impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active
(and for unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques include the
use of recent arm'’s length transactions, reference to other instruments that are substantially the same and discounted
cash flow methods, making maximum use of market inputs and relying as little as possible on HRDA's specific inputs.
Equity investments for which fair values cannot be measured reliably are recognised at cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of
financial assets is impaired.

In the case of equity securities classified as available-for-sale, a significant or prolonged decline in the fair
value of the security below its cost is considered as an indicator that the securities may be impaired. If any such
indication exists for available for sale financial assets, the cumulative loss which is measured as the difference between
the acquisition cost and the current fair value, less any impairment loss on that financial asset previously recognised in
profit or loss, is removed from reserves and recognised in the income statement. Impairment losses recognised in the
income statement on equity instruments are not reversed through the income statement.

For financial assets carried at amortised cost, HRDA assesses whether objective evidence of impairment exists
individually for financial assets that are individually significant, or collectively for financial assets that are not individually
significant. If there is objective evidence that an impairment loss has been incurred, the amount of the loss is measured
as the difference between the asset’s carrying amount and the present value of estimated future cash flows (excluding
future expected credit losses that have not yet been incurred). The present value of the estimated future cash flows is
discounted at the financial asset’s original effective interest rate.

Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits and other short term highly liquid investments
that are readily convertible to a known amount of cash and are subject to an insignificant risk of changes in value.

Amounts payable
Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the

effective interest rate method.
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ZHMEIONZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE
LTIz 31 AEKEMBPIOY 2016

3. IHMANTIKEX AOTIZTIKELZ APXEZX (ouvéxeta)
Xpnpatootkovoutkd péaa (ouvéxeta)
Enwpétpnon og eUAoyn afia

EUAoyn afia eival To mood pe 10 onoilo €va neplouctakd oTolxeio Ba pnopoloe va nwAnBel A pla unoxpewon va
dlakavovioTel peTagu 0UO HepVY Nou evepyolUv pe TN BEANOA TOUG Kal ge NANPN yvwon Twv cuvBnkav Tng ayopdg, 0To
nAaiolo pglag ouvaAhayng nou dle€ayetal oe kaBapd epnopikn Baon Kata TNV ngepopnvia NPETPNONG.

H Apxn enweTtpd Tnv eVAoyn a§ia evdg OTOLXELOU XPNOLPONOLWVTAG TLC XPNHUATIOTNPLOKEG TIHEG OE LA EVEPYO ayopd yLd
ekeivo To oTolxelo, av eival dtaBeoipeg. Mia ayopd Bewpeital evepydg av XpNUATIOTNPLOKEG TIPEG Elval KavoViKa OlaBEaLueg
KaL avTLnpoowneUouy NPayHaTikég Kal 6UXVEG ouvaAlayeg oe kaBapd epnoptkn Baaon.

Av n ayopd yla €va XpnUaTooLlKOVOULKO péao Oev eival evepyodg, n Apxn kaBopizel Tnv eUAoyn a&ila xpnotlpgonol®vTag pia
p€Bodo anotipnong. Autég ol péBodol pnopel va Baoizovral anokAELoTIKA o€ napatnpnolya dedopéva Tng ayopdg. QoToaco,
OUYKEKPLUEVA XPNHPATOOLKOVOULKA p€oa anoTigouvTtal pe Baon peBodoug nou xpnotponotlolv €va N NepLocOTEPA GNUAVTLKA
dedopéva Ta onoia dev eivat napatnpnotpa. Ot péBodol anoTipnong nou Bacizovral oe pn napatnpncipa dedopeva
anatrouv neplocoTEPN Kplon and NAeupdg Tng ApxAG yLa Tov UNoAoyLlopo Tng eVAoyng agiag, o€ ox€on We auTh Nou anatreitat
yla geBodoug nou otnpizovral anokAELoTIKG 0 NapaTnpnaolda dedopeéva.

Ot péBodol anoTignong nou xpnotgonotoUvTal yila Tov UNoAoylopd Tng eUAoyng agiag neplthauBavouv ouykploelg pe
napdpoLa XpNUATOOLKOVOULKA JECa yia Ta onoia UNdpxouv NapaTNPNOLPEG TIHEG, Xpnatponoinon PoviéAwv Npoe§oANPEVWY
TAOPELOKWV POV KAl AANeg peBddoug anoTipnong nou xpnaotponotoUvratl cuvnBwg and Toug GUPPETEXOVTEG oTNV ayopd. Ot
péBodoL anotignong neptAapBavouv napadoxég nou Ba xpnolponotoloav KAt AAAOL CUPPETEXOVTEG OTNV ayopd, KaBwg
KalL napadox&g yla TNV KapnUAn anddoong entTokiwy, TLG HETABANTATNTEG KAl Tov puBpud pn nAnpwpng opelthwv. Kata
TNV anotignon péowv Je Tn p€Bodo olykplong Ye aAa napopota péaa, n Apxn AapBdavel undoywn Tn AnEN, TN dopn Kat Tn
OLaBaBpion Tou HEGOU TO 0MOi0 XPNOLUOMOLEITAL WG OUYKPLOLHO.

‘O\a Ta neplouclakd oTolXela Kal UMOXPEWOELG yia Ta onoia n eUAoyn a§ia enNUETPELTAL A YVWOTOMOLELTAL OTLG OLKOVOULKEG
KaTaoTAOELG, KATNyopLlonolouvTaL oTnv Lepapxia eUAoyng agiag wg akohoUBwG:

e rtnv katnyopia Eninedo 1, nepthapBavovral enevdUoeLg nou enteTpouvTaL oTnv eUAoyn a&ia pe Baon XpnNPaTLoTNPLAOKEG
TIHEG OE EVEPYEG AYOPEG.

e Xtnv katnyopia Eninedo 2, nepthapBavovtal enevoUoeLg nou entpeTpolvTal oTnv eVAoyn a§ia pe Baon aA\a povTéAa
KaTa Ta onoia 6Aa Ta oTOlXEld MOV EMNPEAZOUV onpavTika Tnv euloyn a&ia eival Baolopéva og naparnpnoLyda oTolxeia
NG ayopdg.

e Xtnv katnyopia Eninedo 3, nepthapBavovtat enevoUoelg nou entpeTpolvTal oTnv eVAoyn a§ia pe Baon poviéAa Katd
Ta onoia Ta oTolXxeia nou ennpedzouv onpavTika Tnv eVAoyn a&ia dev eival Baolopéva oe napatnpncLya oTolxeia TNG
ayopdg. Autn n katnyopia neptAapBavel enevAUOELG OE PN ELONYUEVEG HETOXEG.

MpoBAéyeLg

Ot npoBA€yelg avayvwpizgovratl 6Tav n Apxn €XeL Pla Napouca VOHULKA N TEKPALPOPEVN UMOXPEWGON NOU NPOKUNTEL and
nponyoupeva yeyovoTa, eivat niBavo va undp&el pon NePLOUCLOK®Y OTOLXELWV yla €§OPANON AQUTAG TNG UNMOXPEWONG KAl
T0 N00d TNG UNOXpEwong pnopet va unoloylotel agontota. Otav n Apxn avapével n npdBAewn va anonAnpwBei, yia
napadetypa pe Baon €va ao@aAloTikO oupgBoAalo, n anonAnpwpn avayvwpizetat wg EEXwPLOTO NEPLOUCLAKO GTOLXELO HOVO
oTav n anonAnpwpn eivat oxedov BeBaia.

MakponpdBEGHEG UNOXPEWTELG

Ot HakponpOBEOPEG UNOXPEDOELG AVTLIPOCWNEVUOUV Nood Ta onoia elvat NAnpwTéa nEpav Twv 0WOEKA PNVAV Ano Tnv
npepopnvia avagpopac.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2016

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)
Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset,
if available. A market is considered to be active when quoted prices are regularly available and they represent real and
frequent transactions on a strictly commercial basis.

If the market for the financial instrument is not active, a valuation technique is used to measure fair value. These
techniques could only use observable market data. However, certain financial instruments are valued on the basis of
valuation techniques that feature one or more significant inputs that are not observable. Valuation techniques that rely
on non-observable inputs require a higher level of management judgement to calculate a fair value than those based
wholly on observable inputs.

Valuation techniques used to calculate fair values includes comparisons with similar financial instruments for which
market observable prices exist, discounted cash flow analysis and other valuation techniques commonly used by market
participants. Valuation techniques incorporate assumptions that other market participants would use in their valuations,
including assumptions about interest rate yield curves, volatilities and default rates. When valuing instruments by
reference to comparable instruments, HRDA takes into account the maturity, structure and rating of the instrument with
which the position held is being compared.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within
the fair value hierarchy as follows:

e Level 1includes investments measured at fair value based on quoted (unadjusted) market prices in active markets.

e Level 2 includes investments measured at fair value based on other valuation techniques for which the lowest level
input that is significant to the fair value measurement is directly or indirectly observable.

e Level 3 includes investments measured at fair value based on valuation techniques for which the lowest
level input that is significant to the fair value measurement is unobservable. This category includes non-quoted
equity shares.

Provisions

Provisions are recognised when HRDA has a present, legal or constructive obligation as a result of past events,

it is probable that an outflow of resources will be required to settle the obligation, and a reliable estimate

of the amount can be made. Where HRDA expects a provision to be reimbursed, for example under an insurance
contract, the reimbursement is recognised as a separate asset only when the reimbursement is virtually certain.

Non-current liabilities

Non-current liabilities represent amounts that are due in more than twelve months from the reporting date.
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ZHMEIONZEIZ ZTIZ OIKONOMIKEXZ KATALZTAZEIZ A TO ETOX NOY EAHZE
LTIZ 31 AEKEMBPIOY 2016

3. IHMANTIKEX AOTIZTIKELZ APXEZX (ouvéxeia)
LUYKPLTIKEG NANpoPoOpieg

‘Onou xpeLdzeTal, Ta CUYKPLTIKA NOca €XOUV avanpocappooTeL yla va ouvadouv Pe TiG aAAayEG 0TV napouciaon oTo TPEXOV

€T0G.
4. AAAA EZOAA 2016 2015
€ €
Adpopa €00da 11.915 62.012
Anokonég epyod0TOUHEV®WY NOU anacxoAouvTal ge cUpBaaon yla okonoug kataBoAng
@odwpnparog (Zny.23) - 915
XpedAuon £KNTWONG ENEVOUCEWV = 96
MAedvaopa and eknoinon NEPLOUCLAKGOV OTOLXELWV - 50
11.915 63.073
5.ANANTYEH ANGPQMINOY AYNAMIKOY 2016 2015
€ €
Mpoypappata Apxikng KatdpTtiong 4.999.977 3.588.952
Mpoypappata Xuvexizdpevng Kataptiong 9.848.032 8.822.831
Evioxuon Twv Ynodopwv KatapTiong 37.770 155.458
A&loAdynon kat MoTonoinon Twv Zuvteheotwy MNapoxng Kataptiong 35.973 70.170
Ixedla ZuyxpnpatodoToUpeva and to Eupwnaikd Kowwvikd Tapelo, Tnv MpwToBouAia
yla Tnv AnaoxoAnon twv Néwv Kat Tnv Apxn 7.517.545 6.594.704
‘Epeuveg kat MeAeTeg 26.216 2.856

22.465.513 19.234.971

And 11¢ danaveg avantugng avBpwnivou duvapikou nou éxouv kataBAnBel oTo NAaiclo Twv ZuyxpnpPaTodoToUPEVWY ZXEDIWV
ano 1o Eupwnaiko Kowwviko Tapeio, Tnv MpwTtoBoulia yia Tnv AnaoxoAnon twv N€wv kat Tnv Apxn, €xel avaktnBei noco
Uwoug €6.774.794 katd Tn dLapKeLla Tou €10Ug (€6.182.664 kata o 2015).

6. KOLTOZ MPOZOMIKOY 2016 2015
€ €
MuoBot 3.084.207 3.143.658
‘EKTaKTEG UNNPEDLEG 283.225 298.138
Awapopa endopata Kat Unepwpieg 11.244 5.947
Elopopég ota dtagpopa Tapeia kat Lxedla 927.135 1.034.047
EnwBapuvon yia w@eAnpata apunnpetnong povigwy unaAlniwv (Zny. 22) 1.024.748 938.865
EnwBapuvon yia kataBoAn @AodwpnpaTog o€ EpyoOOTOUHEVOUG NMOU anacxoAouvTat
pe oupBaon (Znp.23) 15.621

5.346.180 5.420.655

0 ouvoMkog apBpog epyodotoupévwy otny Apxn ot 31 AekepBpiou 2016 Atav 84 (86 oTig 31 AekepBpiou 2015).
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Comparatives

Where necessary, comparative figures have been adjusted to conform to changes in the presentation in the current year.

4. OTHER INCOME 2016 2015
€ €
Sundry income 11.915 62.012
Deductions from employees employed under contract for gratuity benefits purposes
(Note 23) - 915
Amortisation of investments = 96
Surplus from disposal of assets - 50
11.915 63.073
5.HUMAN RESOURCE DEVELOPMENT COSTS 2016 2015
€ €
Initial Training Programmes 4.999.977 3.588.952
Continuing Training Programmes 9.848.032 8.822.831
Training Infrastructure Support 37.770 155.458
Assessment and Certification of Training Providers 35.973 70.170
Schemes Co-funded by the European Social Fund, Youth Employment Initiative and HRDA 7.517.545 6.594.704
Research and Studies 26.216 2.856
22.465.513 19.234.971

In relation to the subsidies paid for the schemes that are co-funded by the European Social Fund, the Youth
Employment Initiative and HRDA, an amount of €6.774.794 has been recovered during the year (€6.182.664 during 2015).

6. PERSONNEL COST 2016 2015
€ €

Salaries 3.084.207 3.143.658
Temporary staff services 283.225 298.138
Various allowances and overtime 11.244 5.947
Contributions to various Funds and Schemes 927.135 1.034.047
Retirement benefit charge for permanent employees (Note 22) 1.024.748 938.865
Gratuity benefit charge for employees under contract (Note 23) 15.621 -
5.346.180 5.420.655

The total number of HRDA's employees on 31 December 2016 was 84 (86 at 31 December 2015).
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7. AMOIBH AIOIKHTIKOY IYMBOYAIOY 2016 2015
€ €
ApoBn AtotknTikoU ZupBouAiou 11.597 8.524

Ztov Mpoedpo kat Ta MEAn Tou AtotknTikoU ZupBouAiou kataBaAAetat apolBh cUP@wva pe Tn vopoBeaia. To Uyog Tng
kaBopizetat anod 1o Ynoupytkd ZupBoUALo.

8. ZYNEPTAZIA ME AIEONEIZ OPTANIZIMOYZX 2016 2015
€ €
LUPPETOXN o€ nNpoypappara Tng Eupwnaikng Evwong 753 1.601

To nto navw nNoco6 apopd otn cuppeToxn Tng Apxng oto 4th Transnational Meeting a1o nAaiolo Tou ERASMUS kat

ECVET.

9. EXOAA AEITOYPTIAZ TPA®EIOY
2016 2015
€ €
Taxudpoptkd TEAN 2.014 3.133
TnAépwva 23.722 26.212
DwTIoPoG, BEpUavon Kal Kauolpa 80.800 91.005
KaBapiotnTa ypagpeiou 68.209 69.330
Evoikla kat Kowoxpnota 12.840 13.360
TéAn kat TéANn YoatonpounBetag 12.359 16.361
Epnpepideg kat neplodika 2.024 2.023
EkdooeLg kat dnpoaoteloelg 16.476 6.640
fpapkn UAN 13.267 11.405
YALKG NAEKTPOVLKOU UMOAOYLOTH 23.481 28.942
Mikpoe€onAopdcg ypapeiou 448 408
BiBAoBAKkn 4.063 393
Acpalela Mpagpeinv 16.324 16.217
ANa 1188517 24.211
277.386 292.642
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7. BOARD OF DIRECTORS REMUNERATION 2016 2015
€ €
Board of Directors’ remuneration 11.597 8.524

Remuneration is paid to the Chairperson and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.

8. COOPERATION WITH INTERNATIONAL ORGANISATIONS 2016 2015
& &
Participation in European Union Programs 753 1.601

The above amount relates to the participation of HRDA at the 4th Transnational Meeting in the content of
ERASMUS and ECVET.

9. OFFICE EXPENSES

2016 2015

€ €

Postage 2.014 3.133
Telephone 23.722 26.212
Lighting, heating and fuel 80.800 91.005
Cleaning expenses 68.209 69.330
Rents and charges 12.840 13.360
Waterboard and other fees 12.359 16.361
Newspapers and magazines 2.024 2.023
Publications 16.476 6.640
Stationery 13.267 11.405
Computer supplies 23.481 28.942
Office minor equipment 448 408
Library 4.063 380
Office security 16.324 16.217
Other 1.359 24.211
277.386 292.642
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10. AIAOOPA EZ0AA

2016 2015
€ €
MpopnBeta yia eionpa&n Tou TéAoug AvanTtuEng AvBpwnivou AuvapikoU 165.735 165.735
ApotBn cupBoUAwy Kal dLKalwUATA yid NPOCPEPOPEVEG UNNPEGIEG 66.042 49.375
TéAn kat €€00a pnxavoypd@nong 2.886 2.801
AnpoodtnTa 26.951 19.426
AopaloTpa 35.162 33.204
AteBvng ouvepyaoia KaL UNNPECLAKEG EMOKEWELG OTO EEWTEPLKO 16.070 7.322
Exnaideuon npoownikou 28.760 16.766
L1oAég BonBawv Mpageiou 843 849
ZUVOPOUEG O€ OpYyavIoOpOUG ToU EEWTEPLKOU 566 565
®\okevia 9.934 13.477
Tuvédpla, oepvapla Kat AAa yeyovoTa 1.338 -
Ayopa unnpeolov 110.235 122.320
AndoBeon dlapopdg TLUNG ayopag oJoAOYwV UNEP To APTLO 46.578 2.518
AMa 14.081 2.304
525.181 436.662

11. ETKATAZTAZEIZL, ENIAIOPOOXEIL, LZYNTHPHZH KAI AEITOYPTIA
2016 2015
€ €
LuvtApnon KTnpilwv 33.612 59.326
EnwdiopBaoelg kat cuvtnpnon €§onALOpoU ypapeiwy, eNiNAWY Kal OKEU®V 10.228 17.646
EndlopBaoetg kat cuvtnpnon e€onAlopoU NAEKTPOVIKOU UMoAOYLOTN 3.857 1.786
ZuvThpnon NPoypappaTwy NAEKTPOVIKOU UnoAoyLoTn 72.126 82.037
LUvVTAPNON Kat AELTOUpyia HNXavoKivnTwy oXnUaTwy 2.135 2.972
Zuvthpnon KANwv 6.043 5.633
128.001 169.400
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10. SUNDRY EXPENSES

2016 2015
€ €
Commission for the collection of Human Resource Development Levy 165.735 165.735
Consulting and other services provided 66.042 49.375
Office automation 2.886 2.801
Publicity 26.951 19.426
Insurance 35.162 33.204
International cooperation and official visits abroad 16.070 7.322
Staff training 28.760 16.766
Office Assistants uniforms 843 849
Subscriptions to organisations abroad 566 565
Hospitality 9.934 13.477
Conferences, seminars and other events 1.338 -
Purchase of services 110.235 122.320
Bonds premium amortisation 46.578 2.518
Other 14.081 2.304
525.181 436.662

11. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION
2016 2015
€ €
Buildings maintenance 33.612 59.326
Repair and maintenance of office equipment, furniture and fittings 10.228 17.646
Repair and maintenance of computer equipment 3.857 1.786
Computer software maintenance 72.126 82.037
Maintenance and running costs of motor vehicles 2.135 2.972
Garden maintenance 6.043 5.633
128.001 169.400
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12. AKINHTA, EFKATALTAZEIZ KAl EEZOMAIZMOZ

n Kripta E€onAiopog E€onAopog  Mnxavokivnta Eknawdeutikog ‘Epya Zovoho
Ipageiou, HAekTpovikoU Oxnpara Kat Téxvng
‘EmwnAa kat Ynoloytoth Epyaotnplakog
Zkeln E€onAtopog

€ € € € € € € €
KOZTOZ
1 lavouapiou 2015 654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
MpooBnkeg - 417 10.271 23.158 - - - 33.846
Eknotnoelg/ Ataypapeég - - (11.006) (569) - - - (11.575)
31 AekepBpiou 2015 654.394 5.260.176 554.829 394.257 59.850 91.516 16.955  7.031.977
1 lavouapiou 2016 654.394 5.260.176 554.829 394.257 59.850 91.516 16.955  7.031.977
MpooBnkeg - 654 25.965 106.952 - - - 133.571
Eknownoelg/ Awaypagpeg - - - - - - - -
31 AekepBpiou 2016 654.394 5.260.830 580.794 501.209 59.850 91.516 16.955  7.165.548
AMNOXBEXEIX
1 lavouapiou 2015 - 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
EnuBapuvaon étoug - 157.582 7.673 33.585 - - - 198.840
Eknownoelg/ Awaypagpeg - - (10.905) (569) - - - (11.474)
31 AekepBpiou 2015 = 2.775.317 537.276 343.005 59.850 91.516 - 3.806.964
1 lavouapiou 2016 = 2.775.317 537.276 343.005 59.850 91.516 - 3.806.964
EniBapuvon €1oug - 157.602 9.717 52.804 - - - 220.123
Eknotnoelg/ Ataypagpeg - - - - - - - -
31 AekepBpiou 2016 - 2.932.919 546.993 395.809 59.850 91.516 - 4.027.087
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2016 654.394 2.327.911 33.801 105.400 = = 16.955  3.138.461
31 AekepBpiou 2015 654.394 2.484.859 17.553 51.252 = = 16.955  3.225.013

H yn kat Ta kThpLa anotehouv eAeuBepa LOLOKTNGLA TNG APXNG KAl XpNGLUONOLoUVTalL yld TN 6TEYAoN TWV £PYACLAOV TNG.
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12. PROPERTY, PLANT AND EQUIPMENT

COST

1 January 2015
Additions

Disposals/ Write-offs
31 December 2015

1 January 2016
Additions

Disposals/ Write-offs
31 December 2016

DEPRECIATION CHARGE
1 January 2015

Charge for the year
Disposals/Write-offs

31 December 2015

1 January 2016

Charge for the year
Disposals/Write-offs

31 December 2016

CARRYING AMOUNTS
31 December 2016
31 December 2015

The land and buildings are freehold property of HRDA and are used for the housing of its operations.

Land Buildings Furniture Computer Motor Laboratory Art Total
and Fittings  equipment Vehicles and work
and Office Educational
Equip-ment equipment
€ E € E € E E €
654.394 5.259.759 555.564 371.668 59.850 91.516 16.955  7.009.706
- 417 10.271 23.158 - - - 33.846
= = (11.006) (569) = = = (11.575)
654.394 5.260.176 554.829 394.257 59.850 91.516 16.955  7.031.977
654.394 5.260.176 554.829 394.257 59.850 91.516 16.955 7.031.977
- 654 25.965 106.952 - - - 133.571
654.394 5.260.830 580.794 501.209 59.850 91.516 16.955  7.165.548
- 2.617.735 540.508 309.989 59.850 91.516 - 3.619.598
- 157.582 7.673 33.585 - - - 198.840
- - (10.905) (569) = = = (11.474)
- 2.775.317 537.276 343.005 59.850 91.516 - 3.806.964
- 2.775.317 537.276 343.005 59.850 91.516 - 3.806.964
- 157.602 9.717 52.804 - - - 220.123
- 2.932.919 546.993 395.809 59.850 91.516 - 4.027.087
654.394 2.327.911 33.801 105.400 - - 16.955  3.138.461
654.394 2.484.859 17.553 51.252 - - 16.955  3.225.013

99



A ETHXIA EKBEXH 2016 / ANNUAL REPORT 2016

KATAXTAZH LYNOAIKON EZOAQON I'A TO ETOZ NMOY EAHZEE
LTIZ 31 AEKEMBPIOY 2016

13. AYAA NEPIOYZIAKA ITOIXEIA [poypappata
HAekTpovikou
YnoAoyloth
€
KOZTOX
1 lavouapiou 2015 1.991.964
MpooBnkeg 2.380
Eknownoelc/Ataypageg =
31 AekepBpiou 2015 1.994.344
1 lavouapiou 2016 1.994.344
MpooBnkeg 54.685
Eknownoetc/Alaypageg -
31 AekepBpiou 2016 2.049.029
XPEOAYZEIZ
1 lavouapiou 2015 1.725.848
EnwBapuvaon €1oug 139.999
Eknowhoetc/Alaypageg -
31 AekepuBpiou 2015 1.865.847
1 lavouapiou 2016 1.865.847
EnwBapuvon €1oug 103.933
Eknotnoetc/Alaypageg -
31 AekepBpiou 2016 1.969.780
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2016 79.249
31 AekepBpiou 2015 128.497
14. ENENAYZEIZ ZE AIKAIH AZIA MEZO TON ANOTEAEZMATQON 2016 2015
€ €
YnoAotno 1 lavouapiou 1.037.588 1.229.993
Meiwaon otn dikatn a€la Twv petoxav Tng Tpanezag Kunpou A.E. A1 (8.518) (72.405)
Meiwaon otn dikawn a&ia Twv Metatpéyipwv A§loypdpwv Kepalaiou 2 Tng
EAnvikng Tpanezag A.E. A10 (180.000) (120.000)
YnoAotno 31 AekeuBpiou 849.070 1.037.588

Ta XpNUATOOLKOVOHLKG NMEPLOUCLAKA OTOLXELD MOU anmoTLgouvTal o€ dikailn agia HEOW TwWV aNOTEAECPATWY NapoucLazovrat
OTNV KATAOTAON TAPELOKWY POWYV, OTN “PON PETPNTWY ano £pyacieq”, wg HEPOG Twv aANay®v oTo KEQAAalo Kivnong.

AN\ay€ég oTig dikaleg agleg TwV XpPNUATOOLKOVOULK®Y MNEPLOUGLAK®WY OTOLXELwV Nou anoTidolvTatl o€ dikatn agia pEow
TWV ANOTEAEOPATWY KATAXWPIZOVTAL OTNV KATAOTAON OUVOALK®YV €loodnpdaTtwy Tou €Toug. Kata 1o 2016, n dikatn agia Twv
XPNUATOOLKOVOULK®Y MNEPLOUCLAK®WY OTOLXE{wV TNG ApXNG nou anoTipouvTal o dikatn a§la HEOW TWV ANOTEAECHATWY
napouociace peiwon €188.518 (€192.405 yia 1o 2015).

M¢oa otov lavoudpto 2017, otn Bdon oxeTikoU Xxediou AlakavoviopoU peta&l tng Tpdnezag Kunpou A.E. A1d, Tng Bank of
Cyprus Holdings Plc kat Twv katoxwv geToxwv TnG Tpanezag Kunpou A.E. AT, ol peToxég Tng Tpdnezag Kunpou A.E. ATd
nou kateixe n Apxn katd tnv 31n AekepBpiou 2016, avrikataotaBnkav and MapaoTaTikd Atkalwpata nou avitnpoowneuouy
véeg petoxég Tng Bank of Cyprus Holdings Plc.
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13. INTANGIBLE ASSETS

Computer
Software
€
COoST
1 January 2015 1.991.964
Additions 2.380
Disposals/Write-offs -
31 December 2015 1.994.344
1 January 2016 1.994.344
Additions 54.685
Disposals/Write-offs -
31 December 2016 2.049.029
AMORTISATION
1 January 2015 1.725.848
Charge of the year 139.999
Disposals/Write-offs -
31 December 2015 1.865.847
1 January 2016 1.865.847
Charge for the year 103.933
Disposals/Write-offs -
31 December 2016 1.969.780
CARRYING AMOUNTS
31 December 2016 79.249
31 December 2015 128.497
14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS 2016 2015
€ €
Balance 1 January 1.037.588 1.229.993
Reduction in the fair value of Bank of Cyprus P.C. Ltd shares (8.518) (72.405)
Reduction in the fair value of Convertible Capital Securities 2 of Hellenic Bank P.C. Ltd (180.000) (120.000)
Balance 31 December 849.070 1.037.588

Investments at fair value through profit and loss are presented in the statement of cash flows, in “cash flows from
operations”, as part of working capital changes.

Changes in the fair value of investments at fair value through profit and loss are recognised in the statement of
comprehensive income. During 2016, a reduction of €188.518 occurred in the fair value of HRDA's investments at fair
value through profit and loss (2015: €192.405).

In January 2017, based on the Scheme of Arrangement between Bank of Cyprus P.C. Ltd, Bank of Cyprus
Holdings Plc and the shareholders of Bank of Cyprus P.C. Ltd, the shares of Bank of Cyprus P.C. Ltd that were
held by HRDA on 31 December 2016, were replaced with Depository Interests representing Bank of Cyprus
Holding Plc’ s shares.
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15. KABAPA EZOAA XPHMATOAOTHXHZ

Tokot ano KpaTtika OvopaoTika Xpeodypapa AvantuEewg

Tokot ano OpdAoya Kunplakng Anpokpariag

TokoL ano kataBeoelg oto Ynoupyeio OtkovopLKav

TokoL ano Mpappatia Tou Anpociou

TokoL ano epnpoBeopeg KaTaBeaeLg

Tokol ano TpeXoUPEVOUG Aoyaplaopoug Kat AoyaplacpoUg npogtdonoinong
Tokol ano eknaldeuTIka 0avela oe unaAAnioug

Tokol ano oTeyaoTika 0dvela o€ unaAAnAoug

Tpanezikd €§oda

16. DOPOAOrIA

ALUVTIKN €L0QOPA TPEXOVTOG £TOUG
Xpe€waon £T0UG

2016 2015

€ €

- 740
671.513 52.257
1 1

- 608.078
517.745 367.180
5.950 8.819
187 181

57 245
1.195.453 1.037.501
(1.673) (532)
1.193.780 1.036.969
2016 2015

€ €
358.220 309.858
358.220 309.858

Me Baon T1g npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Etcodnpatog Nopou [N.118(1)/2012], onwg éxet

TpononotnBei, To eTNolo NAedvacpa Tng Apxng O0ev popoloyeital.

Me Baon 11 npovoleg Tou nepi Ektaktou Elogopag yia tnv Apuva Tng Anpokpartiag (Tpononowntikou) Nopou tou 2013
[N.29(1)/2013], n Apxn katéBaAe Ektaktn Elo@opa yia tnv Apuva Uywoug 30% ent Twv TOKwV nou £AaBe Kata Tn SLGpKeLa Tou

€TOUG.

17. ENENAYZEIZ NOY KPATOYNTAI MEXPI TH AHEH

YnoAotno 1 lavouapiou

AnonAnpwun Kpatik@v OvopaoTikmv Xpeoypapwy AvantuEewg 2015
Ayopad lpappatiov Tou Anpgociou

AnonAnpwpn Mpappatiov Tou Anpociou

Ayopad 4,25% OpoAoyou Kunpiakng Anpokpatiag 2025

Ayopad 3,25% OpoAoyou Kunpiakng Anpokpatiag 2023

Ayopa 3,75% OpoAoyou Kunpiakng Anpokpatiag 2023

AndoBeon dlapopdg TLUNG ayopag OpoAdywv unép To APTLO
XpedAuon €kNTwong enNevoUCEWY

YnoAowno 31 AekepBpiou

Mn KUKAOQOPOUVTA NEPLOUCLAKA OTOLXELD

4,25% Opoloyo Kunplakng Anpokpatiag 2025(*)
3,25% Opodloyo Kunplakng Anpokpartiag 2023(*)
3,75% Opoloyo Kunplakng Anpokpatiag 2023(*)

2016 2015

€ €
7.914.942 21.689.346
- (1.500.000)

- 5.566.777

- (25.756.219)
5.239.247 7.917.460
3.004.096 -
5.199.377 -
(46.578) (2.518)

- 96
21.311.084 7.914.942
2016 2015

€ €
13.114.548 7.914.942
3.003.538 -
5.192.998 =
21.311.084 7.914.942

(*) To nood Typng unép To aptLo To onoio dev exet anooBeotel ot 31 AekepBpiou 2016 avépxertat oe €552.084 (€155.942

o1 31 AekepBpiou 2015).
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15. NET FINANCE INCOME

Interest from Government Registered Development Stock
Interest from Government Bonds

Interest from deposits held with the Ministry of Finance
Interest from Treasury Bills

Interest from fixed term deposits

Interest from current and notice accounts

Interest from educational loans to employees

Interest from housing loans to employees

Bank charges

16. TAX

Defense contribution - current year
Charge for the year

2016 2015

€ €

- 740
671.513 52.257
1 1

- 608.078
517.745 367.180
5.950 8.819
187 181

57 245
1.195.453 1.037.501
(1.673) (532)
1.193.780 1.036.969
2016 2015

€ €
358.220 309.858
358.220 309.858

Under the provisions of Article 8(13]) of the Income Tax Law [N.118(1)/2012], as amended, the annual surplus of HRDA is

not subject to tax.

Under the provisions of the Special Defense Contribution ([Amendment) Law of 2013 [N.29(1)/2013], HRDA paid Special

Defense Contribution of 30% on interest received.

17. HELD-TO-MATURITY INVESTMENTS

Balance 1 January

Repayment of Government Registered Development Stock 2015

Purchase of Treasury Bills

Repayment of Treasury Bills

Purchase of 4,25% Government Bonds 2025
Purchase of 3,25% Government Bonds 2023
Purchase of 3,75% Government Bonds 2023
Bonds premium amortisation

Amortisation

Balance 31 December

Non-current assets

4,25% Government Bonds 2025(*)
3,25% Government Bonds 2023(*)
3,75% Government Bonds 2023(*)

2016 2015

€ €
7.914.942 21.689.346
- (1.500.000)

= 5.566.777

- (25.756.219)
5.239.247 7.917.460
3.004.096 -
5.199.377 -
(46.578) (2.518)

- 96
21.311.084 7.914.942
2016 2015

€ €
13.114.548 7.914.942
3.003.538 =
5.192.998 -
21.311.084 7.914.942

(*) The unamortised amount of premium at 31 December 2016 amounts to €552.084 (€155.942 at 31 December 2015).
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17. EMENAYZEIZ MOY KPATOYNTAI MEXPI TH AHZH (ouvéxeta)

To 3,25% OpdAoyo Kunplakng Anpokpartiag 2023 eivat etonypévo oto Xpnpatiotnplo A§twv Kunpou, eve 10 4,25% Opdloyo
Kunplakng Anpokpatiag 2025 kat 1o 3,75% OpoAoyo Kunplakng Anpokpatiag 2023 eivat elonypéva o1o XpnpatiotTnplo
A&lwv Tou Aovdivou. To cuVoALKO Nocod TnG dikalng a§iag Twv enevoUoEwWY NOU KpaTouvTal HEXPL TN ANEN Kat nou
avTinpoowneUeTal anod TG TLHEG oTa ev Aoyw xpnpatiotnpla otig 31 AekepBpiou 2016, eival kata 1,6% nepinou ynAotepn
ano Tn AoyloTikh agia nou eppavizerat no Nave.

Ot ayop€g Kal NWARCELG Twv eNevAUCEWY Nou KpaTtouvTal PEXpL Tn AREN avayvwpizovtal kata Tnv npgepounvia nou dlegayerat
n ouvaAAayn, nou €ivat n ngepopnvia Kata Tnv onota n Apxn deoPEeEVETAL va ayopAceL h va NWANCEL TO MEPLOUOLAKO
otowxeio. To KOOTOG TNG ayopdg neplthapBavet kat 1o k6oTog cuvaAhayng. Ot enevOUOELG NAPOUGLAZOVTAL HETEMELTA OTNY
anooBeoBeioa TIPN KTAGNG XpNoLHoNoLwvTag Tn HEB0dO TNG NPAYHATIKNG anodoong.

Ot enevdUoELg Nou KpatoUvTal gExpL TN ANEN Ta§lvopouvTal WG HN KUKAOQOPOUVTA NEPLOUGLAKA OTOLXELD, EKTOG AV £XOUV
ANEN evToG 0WOEKA PNVMY and TNV NEPOUNVia TNG KATAGTAONG OLKOVOULKAG BEang n ekToG av Ba xpetacTel va nwAnBouv yia
AGvTANon AELToUpyLkoU KepaAaiou.

18. AAAA EIZNPAKTEA MNOZA 2016 2015
€ €
Advela elonpakréa:
MpokataBoAég oe unaAnioug Tng Apxng yLa ayopa oxnpartog 22.793 51.763
Exnatdeutika daveta oe unalnioug Tng Apxng 393.932 368.298
ZTeyaoTika 0dvela og unaAAnAoug Tng Apxng - 3.675
416.725 423.736
Meiov KUKAO®OPOUV HEPOG (87.535) (101.456)
Mn kukAo@opoUv pépog 329.190 322.280
Ta daveta eivat anonAnpwTéa wg akoAoUBwG:
EvToc evocg £€Toug 87.535 101.456
MeTa€U dUO Kal MEVTE ETAOV 215.744 231.183
Mépav Twv névre TRV 113.446 91.097
416.725 423.736

MpokataBoAég og unalnAoug Tng ApxAg yla ayopd oxnparog

H npokataBoAn oe unaAAnAoug Tng Apxng yia ayopd oxnpatog napaxwpeitat pe Baon kaBoplopeva kpLtnptla
Kat npoUnoBéoelg oe KaTnyopleg PHoOVIPOU Kal wpopioBlou NnpoownikoU nou eykpivovTatl kat” agiav and 1o Ynoupyeio
OwkovopLK®y, unod Tn poppn daveiou ENTAETOUG dLAPKELAG pe TOKO 3% Kal ouppwva Pe Toug nept Avantu§ng AvBpwnivou
Auvapikou (Opot Ynnpeoiag YnalnAwv) KavoviopoUg tou 1977 éwg 2009. Kata tn dtapkela tou 2016 kat 2015, dev
napaxwpnBnkav veeg npokaTaBoAEg.

Eknatdeutika daveta

Ta eKNatdeuTikG BAveLd NapaxwpouvTal cUPPwva Je Toug nept Apxng Avantugng AvBpanivou Auvapikou (EKnatdeutika
Adavela otoug YnaAnhoug Kat Ta Tékva Toug) KavoviopoUg tou 1990. Kata tn dtapketa Tou 2016 kat 2015, Ta eknaldeuTika
ddavela entBapuvBnkav pe entrokto 0,05%.

LTeyaoTika davela
Ta oTeyaoTika davela napaxwpouvtat cUp@wva pe Toug nept Apxng AvantuEng AvBpwnwvou AuvapikoU (ZTeyaoTika

Advela otoug Ynarnloug) Kavoviopoug tou 1987 éwg 1998. Katd tn dapketa Tou 2016 kat 2015, Ta oTeyacTika davela
enBapuvBnkav pe Ta akdAouBa entrokia:

2016 2015
Mepiodog Enurokio Mepiodog Enwrokio
1/1/2016-15/3/2016 3,55% 1/1/2015-31/12/2015 3,55%
16/3/2016-31/12/2016 3,50%

Kara tnv 31n AekepBpiou 2016, dev unnpxav oTeyaoTika davela oe ekkpepotnta (€3.675 kata tnv 31n AekepBpiou 2015).
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17. HELD-TO-MATURITY INVESTMENTS (continued)

The 3,25% Government Bond 2023 is listed on the Cyprus Stock Exchange, while the 4,25% Government Bond 2025
and the 3,75% Government Bond 2023 are listed on the London Stock Exchange. The total amount of the fair value of
investments held to maturity, which is represented by the value in the above mentioned stock exchanges on 31
December 2016, is about 1,6% higher than the carrying amount of these investments shown above.

Purchase and sales of held to maturity investments are recognised on the trade date, which is the date that HRDA
commits to purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are
subsequently carried at amortised cost using the effective yield method.

Investments held-to-maturity are classified as non current assets, unless they mature within twelve months from the
reporting date or unless they will need to be sold to raise operating capital.

18. OTHER RECEIVABLES 2016 2015
€ €
Loans receivable:
Advances to HRDA's employees for car purchase 22.793 51.763
Educational loans to employees 393.932 368.298
Housing loans to employees - 3.675
416.725 423.736
Less current portion (87.535) (101.456)
Non-current portion 329.190 322.280
The loans are repayable as follows:
Within one year 87.535 101.456
Between two and five years 215.744 231.183
After five years 113.446 91.097
416.725 423.736

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted to permanent and hourly paid staff, based on
specific criteria and conditions approved by the Ministry of Finance, in the form of a 7-year loan, with an interest rate of
3% and in accordance with the Human Resource Development Authority (Employees’ Terms of Service] Regulations of
1977 to 2009. During 2016 and 2015, no new advances have been granted.

Educational loans

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2016 and 2015, educational loans were charged with an
interest rate of 0,05%.

Housing loans
Housing Loans are granted in accordance with the Human Resource Development Authority (Housing Loans to

Employees) Regulations of 1987 to 1998. During 2016 and 2015, housing loans were charged with the following interest
rates:

2016 2015
Period Interest Rate Period Interest Rate
1/1/2016-15/3/2016 3,55% 1/1/2015-31/12/2015 3,55%
16/3/2016-31/12/2016 3,50%

There were no housing loans due on 31 December 2016 (€3.675 on 31 December 2015).
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19. EMNPOGEXZMEZX KATAGEZEIZ ZE MIZTOTIKA IAPYMATA 2016 2015
€ €

KataBeoelg otnv Tpaneza Kunpou A.E. A1 1.103.000 3.992.903
KataBéoelg otnv Alpha Bank Cyprus Ltd 5.699.175 3.692.845
KataBeoelg otov Opyaviopod XpnpatodoTNoews XTEYNG 4.765.737 2.763.711
KataB¢oelg oo Xuvepyatikd Tapteuthplo Aepeoou ATd 1.626.930 1.602.188
KataBeoelg otnv EAANvikn Tpaneza A.E. A1 - 350.000
KataB¢oelg otnv Kunplakn Tpdneza Avantugewg A.E. A1 3.044.126 4.000.000
KataB¢oelg otnv EBvikn Tpaneza tng EAAGSo¢ (Kunpou) ATd - 4.000.000
KartaBéoelg otnv RCB Bank Ltd 3.000.000 3.000.000
KataB¢oelg otnv Eurobank Cyprus Ltd 1.015.091 4.000.000
KartaBéoelg otnv USB Bank Plc 1.014.709 -
21.268.768 27.401.647

0L no navw kataBéoelg éxouv dlapketa 12-18 unveg (3-12 pnveg yua 1o 2015) Kat pépouv oTabepd ENTOKLO, TO omoio
oUp@wVeiTal nponyoupévwe. MNa 1o 2016, Ta enwrdkLa nou npooPEpBnkav kupavenkav anod 1,05% péxpt 2,15% (1,05%

pexpl 3,45% yua 1o 2015).

20. XPEQITEXL KAl MPONAHPQOMEX 2016 2015
€ €

Ynoupyeio Epyaociag, Mpovolag & Kowwvikwv AcpaAicewy -
Téhog AvanTtuEng AvBpawnivou Auvapikou 1.529.354 1.098.381
Eupwnaiko Kowvwviko Tapeilo - ZuyxpnyartodotoUpeva IxEdLa - 2.772.554
AMa 58.233 13.609
Aoyaplaopdg EKKPEPOTATWY NPOYPAPHATWY 2.508 2.508
MponAnpwpég e€00wV 5.549 5.670
MpokataBoAn oe Avadoxo 356.976 -
1.952.620 3.892.722
Tokol ano kataBeoelg oe NOTWTIKA WOpUPaTta otnv Kunpo 228.483 280.915
Tokot ano OpoAoya Kunplakng Anpokpatiag 220.181 52.257
2.401.284 4.225.894

H npokataBoAn oe Avadoxo Uyoug €356.976 yia 1o 2016 kataBAnBnke otnv IBM Italia S.p.A oto nAaioto Tng cUpBaong pe
Tnv Apxn yua Tnv “MpopunBeta, Ixedlaopd kat Avantuén, Eykatactacn, Mapapetponoinon kat Zuvinpnon tou MAnpo@optakou

ZuoTnpaTog Tng Apxng”.

21. METPHTA KAI ANTIZTOIXA METPHTON 2016 2015
= =

KataBeoelg oto Ynoupyeio Otkovopikmv 1.266 1.266
KataBéoelg oe nioTwTikd WpUpata atnv Kunpo 10.719.993 12.145.950
MeTpnta oto Tapeio 600 601
10.721.859 12.147.817

[la aVvTLPHETOMNLON TWV TPEXOUCWV avayk®wv Tng Apxng, TnpouvTal TpexoUpevol Aoyaplacpol kat AoyapLaopoi
npoetdonoinong (péxpt 3 phveg) ota akdlouBa nioTwTika WpUupata: Tpaneza Kunpou A.E. A1d, EAAnvikn Tpaneza
A.E. A13, EBvikn Tpaneza 1ng EANGSo¢ (Kunpou) ATd, Zuvepyatikd Tapteutnplo AepgecoU ATd kat Alpha Bank
Cyprus Ltd. Ot Aoyaplaopol autol @pépouv Kupalvopeva entTokla Bacel Twv ekAoToTe eNTokiwv nou kaBopizetl 1o KABe
noTwTLkd (dpupa yla kaBe eidog Aoyaptacpou. Ta enurékia nou npoo@epBnkav kupavBnkav ano 0,0% péxpt 1,25% yua To

2016 (0,0% péxpt 1,75% yua 1o 2015).
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19. FIXED TERM BANK DEPOSITS

Deposits at Bank of Cyprus P.C. Ltd
Deposits at Alpha Bank Cyprus Ltd
Deposits at Housing Finance Corporation

2016 2015
€ €

1.103.000 3.992.903
5.699.175 3.692.845
4.765.737 2.763.711

Deposits at Limassol Cooperative Savings Bank Ltd 1.626.930 1.602.188

Deposits at Hellenic Bank P.C. Ltd

Deposits at Cyprus Development Bank. P.C. Ltd
Deposits at National Bank of Greece (Cyprus) Ltd
Deposits at RCB Bank Ltd

Deposits at Eurobank Cyprus Ltd

Deposits at USB Bank Plc

= 350.000
3.044.126 4.000.000
= 4.000.000
3.000.000 3.000.000
1.015.091 4.000.000
1.014.709 -
21.268.768 27.401.647

The above deposits have 12-18 months duration (3-12 months for 2015) and bare a fixed interest rate, which is agreed
prior to each deposit. During 2016 the interest on HRDA's fixed term deposits ranged from 1,05% to 2,15% (1,05% to

3,45% for 2015).

20. AMOUNTS RECEIVABLE AND PREPAYMENTS

Ministry of Labour, Welfare and Social Insurance -
Human Resource Development Levy

European Social Fund - Co-funded Schemes
Other

Advances for training programs

Prepayments

Advance to Contractor

2016 2015
€ €

1.529.354 1.098.381

- 2.772.554
58.233 13.609
2.508 2.508
5.549 5.670

356.976 =
1.952.620 3.892.722

Interest from deposits at credit institutions in Cyprus 228.483 280.915

Interest from Government Bonds

220.181 52.257
2.401.284 4.225.894

The advance to Contractor amounting to €356.976 for 2016 was deposited to IBM Italia S.p.A. according to the terms of
the contract for the “Supply, Design and Development, Implementation, Customisation and Maintenance of HRDA's Inte-

grated Information System”.

21. CASH AND CASH EQUIVALENTS

Deposits held with the Ministry of Finance
Deposits at credit institutions in Cyprus
Cash in hand

2016 2015

€ €

1.266 1.266
10.719.993 12.145.950
600 601

10.721.859 12.147.817

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months) with the
following credit institutions: Bank of Cyprus P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece (Cyprus])
Ltd, Limassol Cooperative Savings Bank Ltd and Alpha Bank Cyprus Ltd. These accounts bear floating interest
rates based on current interest rates set by each credit institution for each type of deposit. During 2016 these
interest rates ranged from 0,0% to 1,25% (0,0% to 1,75% during 2015).
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22. ENMIBAPYNZH TIA Q®EAHMATA A®YMHPETHZHZ MONIMON YNAAAHAQN

H Apxn Aettoupyet Lx€010 ZUVToEswv KaL XopnynpaTtwy yua Toug HOvioug unaAAniAoug tng Boot:opevo Navw oTLG CUVTAELUEG
anoAaBeg Kat Ta xpovia unnpeoiag (oxédo KaBoplopévwy napoxwv) cup@wva HE Toug nept Apxng AvonTuEnc Avepwntvou
Auvapikou (Zuvtagelg kat Xopnynpata otoug YnaAnAoug) KavoviopoUg Tou 1985 €wg 1995. Ot elogopég Tng Apxng yivovrat
HE OGUYKEKPLUEVO MOCOOTO NAVW OTLG CUVTAGIPEG anoAaBEg Twv unaAAnAwy Pe Baon avaloyloTikn peAETn nou dlegayetal ano
avegaptnTo avahoyloth kKaBe Tpia xpovia. Anod 1n OkTtwBplou 2011, TepuaTioTnKe N €vTagn TwV VEOELOEPXOUEVWY UNAAMNAWY
0To Xx€010, CUPPWVa PE TIC NPOVOLEG Tou nepl ZuvtaglodoTik®v Qpeknpdtwy Twv KpaTik®@v YnaAnAwy kat YnaAAnAwyv Tou
Euputepou Anpootou Topéa nepthapBavopévmv kat Twv Apxav Tontkng Autodioiknong (Awata€elg Mevikng Eappoyng)
Nopou Tou 2012 [N.216(1)/2012].

Ma peraBiBaon Tng oluvtagng oe nepinTwaon Bavatou, yivovrav pexpt 30 ZentepBpiou 2011 elopopég and Toug unaAAnAoug
pe nocootd 0,75% navw oTig aoc@ailoTeeg anodoxeg kat 1,75% navw oe onotodnmnote Nocd Népav Twv aoPaALOTEWY
anodoxwv. Ano Tn OkTwBpiou 2011, pe Baon Tov Mo ndvw NoOpo, To0 N0cooTd TNG ELoPopac avépxetal o€ 2% eni Tou
OUVOAOU TwV GUVTAELHWY anoAaBmv Twv unaAAnAwy.

Ano 1n OktwBpiou 2011, anokdnTeTal anod TIG pnviaieg ouvta&lpeg anoAaBeg Twv unaAAAAwy PEXPL TNV npepounvia
agunneETNONG/Napaitnong Toug, Mocd MoU avTLOTOXEL 0€ M000aTO 100 Pe 3% Twv ouvTa€ipwy anoAaBdov Toug, cUPEWVa
ME TLG Npovoleg Tou nepi ZuvtaglodoTikwv Q@eAnudatwy Twv Kpatik®@v YnaAnAwv kat YnaAAnAwv Tou EupUtepou Anpoactou
Topea nepthapBavopevmv kat Twv Apxav Tonkng Autodtoiknang (Atata€erg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. Ané 1n OktwBpiou 2011 péxpt 30 ZentepBpiou 2012, ot anokonég autég kataBalovrav ato MMaylo Tapeio
NG Anpokpartiag, eva anod 1n OkTwBpiou 2012 kataBaAovTat o€ €101KO Aoyaplaopo yia 1o LXEDL0.

YOp@wva pe Tnv TEAeuTaia avaAoyloTikn HeAETN nou dte§axBnke Tov Maptio Tou 2017 ano ave&aptnto avaloyloth, T0 UYog
TNG AVAAOYLOTIKNG UMOXPEWONG yld w@eAApaTa apunnpétnong kata Tnv 31n AekepBpiou 2016, avhpxeto oe €29.123.805
(€26.254.600 oTig 31 AekepBpiou 2015).

Ta nood nou €xouv avayvwpLoTel 0TNV KATAOTAON OLKOVOULKNG B€0NG OXETIKA HE To IXEOL0 ZUVTAEewv Kat Xopnynuatwy
oToug YnaAnoug Tng Apxng (oxédLo kaBoplopevwy napoxav), napouctdzovral no KaTw:

2016 2015
€ €
[Mapouoa a&ia Twv unoxpewoewy Tou Ixediou 29.123.805 26.254.600
Ynoxp€won yla w@eANPATa apunnpETNONG NoU GAiveral oTnv KATaoTaon
OLKOVOHLKNG B€ang 29.123.805 26.254.600
Ta nood nou Napouctazovrat ota KEPAN/ZNULEG OXETIKA He To ZXEBL0 (Inp.6), €xouv wg €ENG:
2016 2015
€ €
KooTog Tpéxoucag unnpeaoiag 397.865 321.845
Tokog eni Twv uNnoxpewoewy Tou Ixediou 626.883 617.020
1.024.748 938.865
Ta nood nou napouctazovtal oTa Aotnd cUVOALKG £0000 OXETIKA HE TO LXEDLO, £XOUV WG EENG:
2016 2015
€ €
AvahoyloTikn Znpid - Anpoypa@ikég napadoxeg (1.834.977) -
AvaloyloTikn Znptd - OLKOVOPLKEG NapadoxEg (697.514) (216.451)
AvahoyioTikn Képdog/(Znpid) - Epnetpia 21.217 (520.429)
(2.511.274) (736.880)

Inpel®VeTAL 6T, N avaAoyLoTIKN ZnuLd nou o@elleTal oTLG OLAPOPOMNOLACELG TWV ONHOYPAPIK®Y NapadoxwVv nou Angenkav
unoyn, agopd kata kuplo Adyo Tn BeATiwon oTo NPoadoKLHo zwng Twv Kunpiwv Kal Kat” enEKTaon Twv peAwY Tou Ixediou,
Baoel Twv TeAeuTaiwy ekTpNoewy TNG Eupwnaikng Ztatotikng Ynnpeoiag (Eurostat).
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable
earnings and years of service (defined benefit plan] in accordance with the Human Resource Development
(Employees Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a
specific percentage over the pensionable earnings of employees based on the actuarial valuation carried out by an
independent actuary every three years. From 1 October 2011, the entry of new employees in the Scheme was terminated
in accordance with the provisions of the Pension Benefits of Government Officials and Employees of the Broader Public
Sector including Local Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights in
case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on total
pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from
the monthly pensionable earnings of employees, up to the date of retirement/resignation, in accordance with the
provisions of the Pension Benefits for Government Employees and Broader Public Sector including Local
Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012,
these deductions were deposited to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited
in a separate account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2017 by an independent actuary, the amount
of the actuarial obligation for retirement benefits at 31 December 2016 amounted to €29.123.805 (€26.254.600 at 31
December 2015).

The amounts included in the statement of financial position in relation to the Employees” Pension and Gratuities Scheme
of HRDA (defined benefit plan), are shown below:

2016 2015
€ €
Present value of Scheme’s liabilities 29.123.805 26.254.600
Retirement benefit obligation in the statement of financial position 29.123.805 26.254.600

The amounts recognised in the income statement related to the Scheme (Note 6] are shown below:
2016 2015
€ €
Current service cost 397.865 321.845
Interest cost on Scheme’s liabilities 626.883 617.020
1.024.748 938.865

The amounts recognised in other comprehensive income related to the Scheme are shown below:

2016 2015
€ €
Actuarial Loss - Demographic assumptions (1.834.977) -
Actuarial Loss - Economic assumptions (697.514) (216.451)
Actuarial Gain/(Loss) - Experience 21.217 (520.429)
(2.511.274) (736.880]

It is noted that the actuarial loss due to changes in the demographic assumptions made, are mainly due to the improve-
ment in the life expectancy of Cypriots, and the Scheme’s members at the same time, based on European Statistical
Service (Eurostat) latest estimates.
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22. ENIBAPYNZIH A Q®EAHMATA A®YMHPETHIHI MONIMQON YMAAAHAQN (ouvéxeta)

H kivnon otnv napoloa aia Twv UNOXPEWCEWV TOU LXedi0U €XEL WG EENG:

2016 2015
€ €
Ynohotno 1 lavouapiou 26.254.600 25.468.283
KdoTog Tpéxoucag unnpeciag 397.865 321.845
Tokog eni Twv UNOXPEWTEWY TOU IXxediou 626.883 617.020
LUVTageLg Kat glodwpnuata nou nAnpmOnkav (802.571) (1.004.147)
Anokon€g unaANAwv €vavTt cuvTagLodoTIKWY WPEANPATWV 82.632 85.524
Elwopopeg unalniwy yia petaBiBaon Tng ouvtagng 53.122 56.420
Anoznpiwon yla HETAQOPA GUVTAELOO0TIKWY WPEANUATWY - (27.225)
Avayvwplopévn avaloyLloTikn gnuta 2.511.274 736.880
YnoAowno 31 AekepBpiou 29.123.805 26.254.600

Ot KupLOTEPEG UNOBETCELG MOU XPNOLPONOLABNKAV yLa TIG AVAAOYLOTIKEG EKTLHNCELG €lval oL €ENG:
2016 2015
€ €
MpoggopAnTikd eNtTOKLO 1,60% 2,40%
MAnBwplopog 1,50% 2,50%
levikn av€non pLobawv 0,50% 2016: 0%
2017+: 0,25%
OAkh avgnon ploBav 1,25% 2016: 0%
2017+: 1,50%

AUEnon cuvta€ewv

1,00% 2016: 0%
2017+: 1,25%
AUEnon Baolkwv AopalioTéwv Anodoxwv 2,50% 2,00%
Mivakag BvnodTnTag 60% Tou PA90 75% Tou PA90

Ta nood nou avapévovtal va napouctacTolv OTNV KATAOTAON OUVOALK®Y ELOOONPATWV OXETIKA Pe To IxESLo yia 1o 2017, elvat

Ta €€ng:
2017
MpoBAeyn
€
KoaTog Tpéxoucag unnpeoiag 536.013
TOKOG €Nt TWV UNOXPEWOEWY TOU Zxediou 465.981
1.001.994
Alaoponolnoelg ot Nnapadoxeg Ba eixav Tnv nlo KATwW €Nidpacn aTnV avaAoyloTiKA UNoXpEwan:
AUEnon napadoxng Meiwon napadoxng
kata 0,50% kata 0,50%
Mpoe&oPANTIKO ENLTOKLO Meiwon 8,7% AUEnon 10,1%
Augnoelg ploBav Au€non 6,8% Melwaon 6,2%
Au€noelg ouvtaewv Au€non 11,3% Meiwon 10,2%
AUEnon kaTa Meiwon kata
1 €10¢G 1 €10¢G
MpocdOKIHO ZWNG AUEnon 3,7% Meiwon 3,7%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

Movements in the present value of the Scheme'’s liabilities are as follows:

Balance 1 January

Current service cost

Interest cost on Scheme’s liabilities

Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Compensation for transfer of pension benefits
Recognised actuarial loss

2016 2015

€ €
26.254.600 25.468.283
397.865 321.845
626.883 617.020
(802.571) (1.004.147)
82.632 85.524
53.122 56.420

- (27.225)
2.511.274 736.880

Balance 31 December

29.123.805 26.254.600

The main assumptions used in the actuarial valuations are the following:

Discount Rate

Inflation

General annual salary increases
Total annual salary increases

Increase in pensions

2016 2015
€ €
1,60% 2,40%
1,50% 2,50%
0,50% 2016: 0%
2017+: 0,25%

1,25% 2016: 0%

2017+: 1,50%

1,00% 2016: 0%

2017+: 1,25%

Increase in basic insurable earnings 2,50% 2,00%
Mortality Table 60% of PA90 75% of PA90

The amounts expected to be presented in the statement of comprehensive income for 2017 related to the Scheme are

shown below:

Current service cost
Interest cost on Scheme’s liabilities

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption increase

by 0,50%
Discount rate Decrease 8,7%
Salary increases Increase 6,8%
Pension increases Increase 11,3%
Increase by
1 year
Life expectancy Increase 3,7%

1M1

2017
Projection
€

536.013
465.981
1.001.994

Assumption decrease
by 0,50%

Increase 10,1%
Decrease 6,2%
Decrease 10,2%

Decrease by
1 year
Decrease 3,7%
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23. ENMIBAPYNZH I'lA KATABOAH ®IAOANPHMATOZ ZE EPFOAOTOYMENOYZ MOY AMAZXOAOYNTAI ME LYMBAZH

To AlotknTikO ZupBoUALlo Tng Apxng, otn cuvedpia Tou oTig 8 PeBpouapiou 2016, anopdacioe GNWG NAPAXWPNCEL TO
OlKaiwpa oe KaTaBoAn @A0OWPAPATOG KATA TNV ANOX®WPNON Toug and Tnv unnpeoia, otoug unaAAnAoug nou epyodoTolvTat
pe oUpBaon otnv Apxn. (¢ €K TOUTOU, N AVAAOYLOTLKA UMOXPEWON yLa Ta WPEAAPATA TwV UNAAAAAWY Nou epyodoTolvTal He
oupBaon oTnv Apxn, avayvwpioTnKE OTLG OLKOVOULKEG KATAGTACELG yia To £T0G nou Anyet Tnv 31n AekepBpiou 2016.

H kataBoAn Tou @Lhodwpnparog yivetal cUP@wva Pe Toug 6poug nou kaBopizovrat anoé 1o AlotknTikd ZupgBouUAlo Tng Apxng
kat TG dtatagelg Tou nepi KataBoAng @lodwphpatog oe Epyodotoupévoug nou Anaocxolouvrat ge ZUpBaon otnv Kpatikn
Ynnpeoia kat otov Euputepo Anpodoto Topéa MepthapBavopevwy kat Twv Apxav Tomkng Autodtoiknong (Atata€etg Mevikng
E@appoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autdg ekaaTote Tpononoteitat n avrikaBiotarat. EnnpocBera, n Apxn
kataBaAet pLrodwpnpa kat otov levikod AteuBuvtn, o onolog epyodoteitat otnv Apxn pe cUpBaon WdLwTkou dikaiou.

H Apxn anokdnTtel and Tig Pnviaieg anoAaBeg kGBe epyodoToUpEVOU Nou anacxoAeital ge oUPBAON MOO6 NMOU AVTLOTOLXEL O€
nooooTo oo e 3% ent Twv pnviaiwv anoAaBaov.

LUp@wva pe Tnv avaloyloTikn HeAETN nou dte§axBnke Tov MapTtio Tou 2017 and ave§dpTnTo avaloyloTth, To UYOG TNG
avaAoyLloTIKNG UNoxpéwaong yla kataBoAn ¢LAodwpnApPaTog o€ EPYOOOTOUHEVOUG MOouU anacxoAoluvral ye cUPBaon avApxeTo
Katd Tnv 31n AekepBpiou 2016, o €148.756 (€0 otig 31 AekepBpiou 2015).

Ta nood nou €xouv avayvwpLloTel 0TNV KATAOTAON OLKOVOULKNG BEONG OXETLKG Pe TNV KaTaBoAn ¢LAodwphpaTog o€
£pyodoToup£VouG nou anacxohoUvratl pe oUpPBaon (ox£310 KABoPLOPEVWV NAPOX®V), NAPOUGLAZOVTAL MO KATW:

2016 2015

€ €

Mapouoa a&ia Twv uNoxpewoewy yla kKataBoAn @tAodwphpaTog 148.756 -
Ynoxp€waon yla kataBoAn @LAodwphHaTog Mou (Gaiveral 6TNV KATaoTaoN OLKOVOULKNG B€ong 148.756 =

Ta nood nou napouactdzovTal oTa Aotnd OUVOALKG €0000 OXETIKA HE TNV KATaBoAN @LA0dWPNUATOG, EXOUV WG EENG:

2016 2015

€ €

KoaoTog Tp€xoucag unnpeoiag 15.621 -
15.621 -

Ta nood nou napouactdzovTal oTa Aotnd oUVOALKG €0000 OXETIKA HE TNV KATABoAN GLAOdWPNUATOG, EXOUV WG EENG:

2016 2015
€ €
AvaloyloTikn Znpid - Epnetpia 112.029 =
112.029 .-

H kivnon oTnv napoUoa agia Twv UNoXPEWOEWY yla TNV KaTaBoAn PLA0dwWPAPATOG EXEL WG EENG:
2016 2015
€ €
YnoAotno 1 lavouapiou - -
KooTog Tpéxoucag unnpeoiag 15.621 -
Anokonég unaAnAwv 21.106 -
Avayvwplopévn avaloyLoTikn Znuia 112.029 =
Ynohotno 31 AekepBpiou 148.756 -
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

The Board of Directors of HRDA, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual
employees when leaving the service. As a result HRDA's actuarial obligation for gratuity benefits of employees employed
under contract is recognised in HRDA's financial statements for the year ended 31 December 2016.

The payment of the gratuity will be in accordance to the conditions specified by the Board of Directors of HRDA and the
provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the Broader
Public Sector (General Application Provisions] Law of 2014 [L.14(1)/2014], and its amendments thereon. In addition,
HRDA pays a gratuity to the Director General who is employed by HRDA under a private law contract.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to a
percentage equal to 3% on monthly salaries.

According to the latest actuarial valuation that was carried out in March 2017 by an independent actuary, the amount of
the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2016 amounted to
€148.756 (€0 at 31 December 2015).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed under
contract (defined benefit plan), are shown below:

2016 2015
€ €
Present value of Scheme’s liabilities 148.756 -
Retirement benefit obligation in the statement of financial position 148.756 =
The amounts recognised in the income statement related to the Scheme [Note 6] are shown below:
2016 2015
€ €
Current service cost 15.621 -
15.621 =
The amounts recognised in other comprehensive income related to the Scheme are shown below:
2016 2015
€ €
Actuarial Loss - Experience 112.029 -
112.029 .-
Movements in the present value of the Scheme’s liabilities are as follows:
2016 2015
€ €
Balance 1 January - -
Current service cost 15.621 =
Employee deductions 21.106 -
Recognised actuarial loss 112.029 -
Balance 31 December 148.756 -
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23. ENIBAPYNZH I'lA KATABOAH ®IAOAOPHMATOZ LE EPFOAOTOYMENOYZX MOY AMAZXOAOYNTAI ME ZYMBAZH

(ouvéxeta)

Ot KupLdTEPEG UNOBETELG MOU XpNGLPonolnBnKav yLa TLG avaloyLoTIKEG EKTLHACELG elval ol €ENG:

[poeEoPANTIKO ENLTOKLO
MAnBwpLopog

levikn au€non ploBav
OAwkn atgnon pLoBwv

2016

1,80%
1,50%
0,50%
1,25%

Ta nood nou avapévovral va napoucLaoToUV GTNV KATAGTAGN CUVOAK®GV €L600NPATWY OXETLKA YE TNV KaTtaBoAn

@Lhodwpnparog yia 1o 2017, eivat Ta e§nc:

KooTog Tpéxoucag unnpeoiag
ToKoG eni TwV UNOXPEWOEWY

Alapoponolnoelg ot napadoxeg Ba eixav Tnv Mo KATW €Nidpacn oTNV avaAoyLloTLKA UMOXPEWON:

Au€non napadoxng
katd 0,50%

[poeEoPANTIKO MLTOKLO Meiwon 12,9%
Au€noelg plobwv Au€non 11,9%

24. NIZTOTEZ KAl OOEIAOMENA EX0AA

2017

MpoBAeywn
€

19.365
2.678

22.043

Meilwon napadoxng
katd 0,50%

AUEnon 15,0%
Meiwon 10,4%

2016 2015
& &

Eupwnaiko Kowwviko Tapeio/MpwTtoBouAia yia Tnv AnacxoAnon twv NEwv -
ZuyxpnpaTtodoToUpeva IXEOLa 371.877 -
Ave€apyUpwTeg ENLTAYEG 23 432
MpounBeutég 160.587 51.906
MpooBeTn atpopappakeuTikn nepiBalyn oToug unarinioug 33.534 35.514
ANhot 6.104 2.694
572.125 90.546
Etopopa Apuvag ndvw oToug TOKOUG 134.672 100.079
706.797 190.625

25. EKKPEMOYZEZ OO®EIAEZ EIZOOPQON TEAOYZ AMNO EMIAIKAZMENEZ EIZOO0OPEX

Ot Ynnpeoieg Kowvwvikwv AopaAicewy, yta Aoyaplaodo Tng Apxng, 0€ TAKTA XPOVLKG dLACTAYATA €VTOMIZOUV TOUG
€PY00OTEG OL onoilol €Xouv unoxpéwaon KataBoAng elopopav TéAoug Avantug§ng AvBpwnivou AuvaptkoU kat ot onoiot 0ev
avtanokpiBnkav oTLg UNOXPEMOELG TOUG, KAl AOKOUV, EKEL GMOU KPIveTaL anapaitnto, MoWLKEG OLWEELG yla elonpagn Twv

OPELNOPEVWV.

211G 31 AekepBpilou 2016, ol eKKPEPOUGEG ENLOLKAOKEVEG OPEIAEG ano epyoddTeC oTo Tapeio AvanTuEng AvBpwnivou
Auvapikou, avépxovtav ota €2.864.959, ek Twv onolwv 1a €2.526.191 apopoloav elopopeg Kat ot €338.768 xpnpaTikég
noweg. Avrtiotowxa, oTig 31 AekepBpiou 2015, ol EKKpEPOUOEG ENOKAOHPEVEG OPEIAEG anoO €pyod0oTEG 0TO Tapelo AvanTuéng
AvBpwnivou Auvaptkou, avépxovtav ota €2.826.126, ek Twv onoiwv Ta €2.470.939 apopoloav elopopeg kat €355.187

XPNUATLKEG MOLVEG.
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The main assumptions used in the actuarial valuations are the following:

2016
Discount Rate 1,80%
Inflation 1,50%
General annual salary increases 0,50%
Total annual salary increases 1,25%

The amounts expected to be presented in the statement of comprehensive income for 2017 related to gratuity benefits
are shown below:

2017
Projection
€
Current service cost 19.365
Interest cost on Scheme’s liabilities 2.678
22.043
Changes in the assumptions would have the following impact on the actuarial obligation:
Assumption increase Assumption decrease
by 0,50% by 0,50%
Discount rate Meiwon 12,9% AUEnon 15,0%
Salary increases AuEnon 11,9% Meiwon 10,4%
24. AMOUNTS PAYABLE AND ACCRUALS
2016 2015
€ €
European Social Fund/Youth Employment Initiative - Co-funded Schemes 371.877 -
Unpresented cheques 23 432
Suppliers 160.587 51.906
Additional medical care benefits to employees 33.534 35.514
Other 6.104 2.694
572.125 90.546
Defense contribution on interest 134.672 100.079
706.797 190.625

25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2016, the outstanding adjudicated amounts due by employers to the Human Resource
Development Fund, amounted to €2.864.959, of which €2.526.191 related to contributions and €338.768 related to
fines. On 31 December 2015, the corresponding adjudicated amounts outstanding amounted to €2.826.126, of which
€2.470.939 related to contributions and €355.187 to fines.
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26. ENAEXOMENEZ KAl ANEIAHMMENEZ YNOXPEQZEIZ
(a) KeaAalouxiKEG UNOXPEWOELG
I1ig 31 AekepBpiou 2016, ol avelANPPEVEG UNOXPEWOTELG YO KEPAAALOUXLKEG daNAVeG TNG ApXAG yLa TLG onoieg Oev £ylve

npOBAEWN OTIG OLKOVOULKEG KaTaoTaoelg avépxovrav oe €1.702.602 (€0 otig 31 AekepBpiou 2015), ot omoieg avaUovrat
w¢ akoAoUBwc:

2016 2015

© ©

Evtdg evog €Toug 1.066.788 -
MeTa€U dUo Kal MEVTE ETOV 635.814 -
Mépav Twv NEvTe €TV - -
1.702.602 -

(B) Ynoxpe®oELG yia ENX0PNYNGELG MPOYPAHUATWY KATAPTLONG

Kata tnv 31n AekepBpiou 2016, eixav unoBAnBel kat Bpiokovrav akopn uno eEETaon alTnoelg ya kataBoAn enwxopnynong
unoloylzopevou Uyoug €1.605.540 (€926.900 o1ig 31 AekepBpiou 2015), yia 1ig onoieg dev £ywve npoBAeywn oTig
OLKOVOULKEG KATAOTACELG.

(y) Noptkég dLadikaoisg

Téoo o1ig 31 AekepBpilou 2016, 600 kat oTig 31 AekepBpilou 2015, unnpxav eKKPEPELC aYwWYEC KAL NPOCPUYEG evavTiov
™G Apxng. H Apxn nioTeUel OTL UNGpXEL ENAPKNG UNEPAONLON €vavTL onoltacdnnoTe eNOLWKOPEVNG anaitnong kat dev
avapévetat 0Tt n Apxn Ba unooTel oNolodAMOTE oNUAVTIKO KO0ToG. ()G €K TOUTOU, O€V €ylve NPOBAEYN OTLG OLKOVOULKEG
KaTAOTAOELG YU QUTEG TIG UNOBEDELG.

27. ENAEXOMENH ENIZTPO®H KATABAHOENTON EMNIXOPHIHZEQN

H Apxn, oto nAaiclo Tou Zxediou Movoenixelpnotakwv Mpoypappdtwyv Zuvexizopevng Kataptiong otnv Kunpo, katéBale
kata tnv nepiodo 2010-2011 otig Kunplakég Agpoypappég Anpooia Atd ("Kunplakég Agpoypappég”) enxopnynoetg yia
KaTapTLon €pyodoToupEVWY TNG Uywoug €269.318. Xuppwva pe anogaon Tng Eupwnalkng Enwrponng nou ekdo6Bnke oTig 9
lavouapiou 2015, To no ndvw noco6 Ba npenet va avaktnBel, kKaBwg Kata Tov ouctwdn xpovo ot Kunplakég Aepoypappeg
nTav npoBAnpaTikn enwxeipnon Kat, wg €k TouTou, 0V €0LKALOUTO 0MoLadNMOTE KPATLKA evioxuon.

Y€ OUVEXELD TNG AVAOTOANG TWV £pYAot®V Twv Kunplakwv Aepoypappayv Kal Tng evepyonoinong Tng dladlkaciag yla ekouota
ekkaBapion, n Apxn unéBaAe oTig 6 Maptiou 2015 aitnpa anaitnong npog Toug ekkaBaploTeég Twv Kunplakwyv Aepoypappav
yla ENLOTPOPN TOU MO NAVW Nocou, yla To onoio 0ev €yve NPOBAEYN OTLG OLKOVOULKEG KATAOTACELG.

28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY
MapdyovTeg oLKOVOULKOU KlvdUvou
H Apxn ekTiBeTal otoug akdAouBoug KvOUVOUG, MOU MPOKUNTOUV aMnd Ta XPNHATOOLKOVOULKA PHEGA MOU KATEXEL:

o [TloTwTIKOG Kivouvog

e Kivduvog peuoToTnTag

e Kivduvog ayopag

e KivduvoG oUOTNUATWY KOl E0WTEPIKWV EAEYXWV

To AtotknTikd ZupgBoUALO €xel TN oUVOALKA €uBUvn yla Tnv uloB€Tnon kat eniBAeyn Tou nAatciou dlaxeiplong Tou
XPNHUATOOLKOVOHLKOU KLvOUvou.

Ot NOALTIKEG OLOXELPLONG XPNPATOOLKOVOULK®V KLvOUVwY utoBeTolvTat yla va evronizgovTal Kat va avaluovTtal ot Kivduvol nou
avTideTwnizel n Apxn, va TiBevtal kataAAnAa 6pLa KWOUVWY Kat eAEyxwv, va napakoAouBouUvTal ot Kivouvol Kal va TnpouvTat
Ta 6pta autd. Ot MOALTIKEG KAL Ta CUOTAPATA SLOXELPLONG XPNHATOOLKOVOHLK®Y KlvdUVwY avaBewpouvtatl ouxva yia va
avTavakAoUV TG aAAayEG OTLG OUVBNKEG TNG ayopdg Kat 1L dpacTnpldTnTeg TNG ApXNG.
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26. COMMITMENTS AND CONTIGENCIES
(a) Capital commitments

On 31 December 2016, the commitments for capital expenditure of HRDA for which no provision was made in the
financial statements amounted to €1.702.602 (€0 on 31 December 2015), which are analysed as follows:

2016 2015

€ €

Within one year 1.066.788 -
Between two and five years 635.814 -
After five years - -
1.702.602 -

(b) Commitments for training programmes subsidies

As at 31 December 2016, applications for subsidies of an estimated amount of €1.605.540 (€926.900 at 31
December 2015) were submitted but not yet reviewed. No provision has been made for these in the financial statements.

(c) Litigation

As at 31 December 2016, as well as at 31 December 2015, there were pending lawsuits and claims against HRDA. HRDA
believes that there is sufficient defense against these claims and no loss is expected to arise for HRDA. Therefore, no
provision has been made in the financial statements in relation to these claims.

27. POSSIBLE REFUND OF PAID SUBSIDIES

During the period 2010-2011, HRDA paid a total amount of subsidies of €269.318 to Cyprus Airways Public Ltd
("Cyprus Airways”], as part of the Scheme of Single-Company Continuing Training Programmes in Cyprus,
for the training of its employees. According to the European Commission’s decision published on 9 January 2015,
this amount must be claimed back, since at the time that the subsidies were paid Cyprus Airways was a firm in
difficulty and therefore it was not eligible for any state aid.

Following Cyprus Airways’ suspension of operations and the activation of the procedure for voluntary liquidation, HRDA

has submitted, on 6 March 2015, a claim request from the company’s liquidators for the above mentioned amount, for
which no provision has been made in the financial statements.

28. FINANCIAL RISK MANAGEMENT

Financial risk factors

HRDA is exposed to the following risks arising from the financial instruments it holds:
e Credit risk

e Liquidity risk

* Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk
management framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set

appropriate risk limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies
and systems are reviewed regularly to reflect changes in market conditions and HRDA's activities.
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeia)

Mapayovreg olkovopLtkoU Kivduvou (ouvéxeta)

(a) MoTwTIKOG Kivduvog

0 NoTwTIKOG Kivouvog npokUnTel 6Tav n aduvapia Twv cupBaAlopéveyv Hep®V va eE0QANCOUV TIG UNOXPEWOELG Toug Ba
HnopoUoE va PELWOEL TO MO0O TWV HEANOVTLKGV TAPELAOKWY ELOPOWY AMO XPNHATOOLKOVOULKA MEPLOUCLAKA OTOLXELD KATA TNV
npepopnvia avagopdg. H Apxh epappozet dladlkaoieg nou neplopizouv Tnv €KBeON TNG 0 NIOTWTLKO KivOUVO 0€ 0X€on We
KAB€e XPNPATOOLKOVOHULKO OpYyavLop6 GTOvV omnoio KpaToUvTal TPAnegLka unoAoLnd Tne.

H Apxn 0ev €xel egNopLlkoUG XPEWOTEG KAL TO HEYAAUTEPO N0Cd aPopd oTLC oPEIAOPEVEG elonpagelg TEAoug Avantuéng
AvBpanivou AuvaptkoU ano Tig Ynnpeoieg Kowvwvikwv Acpalioewy.

H AoyloTikh a§ila Twv XpNUATOOLKOVOULKGY MEPLOUCLAK®MY OTOLXELWY AVTLNPOoWNEVEL TN PEYLOTN €KBECN OE MIOTWTLKO
Kivouvo. H péylotn €kBeon oe NoTwTIKO Kivouvo katd Tnv 31n AekepBpilou 2016, Atav:

2016 2015

€ €

Enevduoelg nou kpatoUvrat péxpt tn An€n (Znp. 17) 21.311.084 7.914.942
Enevduoelg oe dikaln a€ia pEow Twv anoteheopatwy (Znpy. 14) 849.070 1.037.588
EpnpoBeopeg kataBegelg oe MoTWTIKA WBpUpata otny Kunpo (Znp. 19) 21.268.768 27.401.647
Awagopot xpeworeg (Zny. 20) 2.401.284 4.225.894
‘AMa eonpaktea nood (Inp. 18) 416.725 423.736
MeTpnTa oTnv Tpaneza kat oto Tapeio (Znp. 21) 10.721.859 12.147.817
56.968.790 53.151.624

(B) Kivduvog peuoTéTnTag

0 kivduvog peuaToTNTag Elval 0 Kivouvog Nou NPokUNTEL 6Tav N ANEN TwV NEPLOUCLAK®MY OTOLXELWV KAL UNOXPEWOEWYV OEV
oupgnintouv. ‘Otav ot Angelg dev oupnintouv, n anodoTlkdTnTa Pnopel va auEnBel aAAa Tautoxpova pnopel va augnBei
0 Kivduvog gnptwv. H Apxn epappozel 0ladLlkaoieg e oKono Tnv eAaxtaTonoinon TETOlwY ZNPL@Y, 6Nwg n dtatnpnaon
LKAVOMOINTIKWY MOC®V PHETPNTWV KAl AAAWV MEPLOUCLOK®OV OTOLXELWV PHE UYNAR PpEUCTOTNTA KAl Pe TO va dlatnpel €va
LKOVOMOLNTLKO N000 O0€ OEOPEUHPEVEG NMOTWTIKEG OLEUKOAUVOELG.

Ot ak6AouBol nivakeg NapouUcLAZoOUV TNV AVAHEVOUEVN XPOVOAOYLKA ANEN TwV XPNUATOOLKOVOULKGOV UMOXPEWOEWY TNG
Apxng. Ot nivakeg éxouv eTolpacTel he Baon TI¢ oUPBATIKEG PN NPOEEOPANUEVEG TAPELAKEG POEG TWV XPNHUATOOLKOVOULK®V
UMOXPEWOEWV KAL TNG EVWPITEPNG NUEPOUNVIAG KATa Tnv onoia n Apxn pnopet va unoxpewBei va nAnpawoeL.

NoyLoTikn TupBaTikEg Evrog MeTa€l 1-5 émn Mepav
a&la TAPELOKEG 3 gnvav 3kat12 TV
POEG pnvev 5 eTav
€ € € € € €
31 AekepBpiou 2016
Epnoptkoi kat GANoL NoTWTEG (160.587) (160.587) (160.587) - - -
31 AekepBpiou 2015
Epnoptkoi Kat aAot MoTwTEG (51.906) (51.906) (51.906) - - -
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28. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure to

any financial institution in which its cash balances are held.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource
Development Levy due from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2016 was:

2016 2015

€ €

Held-to-maturity investments (Note 17) 21.311.084 7.914.942
Investments at fair value through profit or loss (Note 14) 849.070 1.037.588
Fixed deposits held with credit institutions in Cyprus (Note 19) 21.268.768 27.401.647
Sundry debtors (Note 20) 2.401.284 4.225.894
Other receivables (Note 18) 416.725 423.736
Cash at bank and in hand (Note 21) 10.721.859 12.147.817

56.968.790 53.151.624

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched posi-
tion potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the objec-
tive of minimising such losses such as maintaining sufficient cash and other highly liquid current assets and by having
available an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been drawn
up based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA can be required

to pay.

€ € € € € €
31 December 2016
Trade and other payables (160.587) (160.587) (160.587) - - -
31 December 2015
Trade and other payables (51.906) (51.906) (51.906) - - -
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (cuvéxeta)
MapdayovTeg oLKovopLKoU Kvduvou (cuvéxeta)
(y) Kivduvog ayopag

0 kivouvog ayopdg eival o Kivduvog ano aAAayEg oTLG TIHEG ayopag, 6NwG ouvaAAaydaTikeég agieg, agieg entTokiwy Kat TLHEG
peTOXWV Kat agloypagwyv. H Apxn ekTiBetal oe kivouvo enttokiou kat kivouvo ano PHETABOAEG TwV TIHWV TwV PHETOXWV Kal
a&loypapwv.

Kivduvog entrokiou
0 kivduvog entrokiou eivat o kivouvog énou n a&la TwV XpNPATOOLKOVOULKGWY PECWV dlakupaiveTal e§attiag aAAaywyv oTa
ENUTOKLA TNG ayopdg. H Apxn dev 0laBéTtel ddvela NANpwTéa Kal 0 PHovadlkog Kivouvog ntTokiou NpokUnTeL and Yeiwon ota
EMNLTOKLA KUKAOPOPOUVTWV NEPLOUCLaK®V oTolxeiwv. H Apxn napakoAouBei Tig dlaKUPAVOELG 0Ta €MLTOKLA 0€ cuvexn Baon
Kat evepyei avaloya.

Kata tnv 31n AekepBpiou 2016, n avaAuon Twv TOKOPOPWY XPNHPATOOLKOVOULK®OV HECWY OE OXEON PE TA ENTOKLA ATAV:

2016 2015
€ €
XpnuaToolkovoutkd neplouctakd otowxeia otaBepou entrokiou
4,25% Opoloyo Kunplakng Anpokpartiag 2025 (Znp. 17) 13.114.548 7.914.942
3,25% QpoAoyo Kunplakng Anpokpatiag 2023 (Znp. 17) 3.003.538 -
3,75% OpoAoyo Kunplakng Anpokpartiag 2023 (Znp. 17) 5.192.998 =
MeTtatpéyipa AEoypapa Kepalaiou 2 Tng EAANvikng Tpanezag A.E. AT 700.000 880.000
EpnpoBeopeg kataBeoelg o NoTwTika Wpupara atnv Kunpo (Zny. 19) 21.268.768 27.401.647
43.279.852 36.196.589
XpNUATOOLKOVOULKA NEPLOUCLAKA OTOLXELD KUPALVOUEVOU EMLTOKIOU
KataBeoelg oto Ynoupyeio Owkovoptkmv (Zny. 21) 1.266 1.266
KataB€oeLg oe TpEXOUPEVOUG Aoyaplaopoug kat Aoyaplacpoug npogtdonoinong
0€ NIOTWTIKG WBpUpata atnv Kunpo (Zny. 21) 10.719.993 12.145.950
10.721.259 12.147.216

54.00T. 48.343.805

H EAAnvikn Tpaneza A.E. A1, oTn Bdon Twv npovolawv Tou EvnpepwtikoU AeAtiou npepopnviag 30 ZentepBpiou 2013,
eldonoinoe oTig 9 AekepBpiou 2013 Toug katdxoug MAK 1 kat MAK 2 yla epappoyn Twv NpovoLwV UNOXPEWTLKAG OKUPWONG
NANPWHAG TOKOU wG anoTéAeoda TG pn Unapéng Twv anattolpevwyv AtaBeotgwy npog Atavopn oTolxeiwv yia T€Tola
NANPWHN TOKOU Kal Katd Tnv andAutn kpion TnG. H unoxpewTikn akUpwon NANPwpNG TOKOU Ba LoXUeL HEXPLG OTOU N
Tpaneza edonothoel Toug katoxoug MAK 1 kat MAK 2 dtapopeTika. MExpL Tnv nuepopnvia €TolHaciag Twv OLKOVOPLKGOV
kataoTdoewy, dev unnp&e onotadnnote GAAn eldonoinon and Tnv Tpdneza.

Avaluon suawgBnaiag

H av€non Twv enrokiov kata 100 Baotkég povadeg oTig 31 AekepBpiou 2016, Ba eixe wg anotéAeopa Tnv au€non/(peiwon)
oTa idla Ke@AAala Kat Ta anoTeAéopata 6Nwg napouctdzeTat no Katw. O unoloylopog autdg NpouUnoBeTeL 6TL AANOL
napayovteg napapévouv otabepol. Xe nepintwon peiwong Twv entrokiowv kata 100 Baoikég povadeg, Ba npokUyel n idta
aAAa avtiBetn enidpaon oTa idla ke@AAala Kal Ta anoTeAéopara.

181a kepaAala AnoreAeopara
2016 2015 2016 2015
€ € € €
XpNUATOOLKOVOULKG HEGA KUPALWVOHUEVOU EMNLTOKLOU 107.213 121.472 107.213 121.472
107.213 121.472 107.213 121.472
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28. FINANCIAL RISK MANAGEMENT (continued)
Financial risk factors (continued)
(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and
securities prices. HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market
interest rates. HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on
interest-bearing current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and acts
accordingly.

At 31 December 2016, the interest rate profile of interest-bearing financial instruments was:

2016 2015
€ €
Fixed rate financial assets
4,25% Government Bond 2025 (Note 17) 13.114.548 7.914.942
3,25% Government Bond 2023 (Note 17) 3.003.538 -
3,75% Government Bond 2023 (Note 17) 5.192.998 -
Hellenic Bank P.C. Ltd Convertible Capital Securities 2 700.000 880.000
Fixed-term deposits with credit institutions in Cyprus (Note 19) 21.268.768 27.401.647
43.279.852 36.196.589
Variable rate financial assets
Deposits held with the Ministry of Finance (Note 21) 1.266 1.266
Deposits in current and notice accounts held with credit institutions in Cyprus
(Note 21) 10.719.993 12.145.950
10.721.259 12.147.216

54.00T. £48.343.805

Hellenic Bank P.C. Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed the
holders of CCS 1 and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory
cancellation of interest payment, as a result of the non-existence of sufficient available to distribute assets in its
absolute judgement. The obligatory cancellation of interest payment will be effective until the holders of CCS 1 and
CCS 2 are otherwise informed. Until the date that these financial statements were prepared, there was no other
announcement by the Bank.

Sensitivity analysis
An increase of 100 basis points in interest rates at 31 December 2016 would have increased/(decreased] reserves

and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a
decrease of 100 basis points there would be an equal and opposite impact on the profit and other equity

Equity Profit or Loss
2016 2015 2016 2015
€ € € €
Variable rate financial assets 107.213 121.472 107.213 121.472
107.213 121.472 107.213 121.472
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28. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)
(y) Kivéuvog ayopdc (ouvéxeia)
Kivouvog ané petaBoAég TV TLHWV HETOXWV Kat a§loypdpwv

H Apxn ekTiBeTal oe kivouvo ayopdg o onoiog npoépxetat anod aBeBaldTnTeg ava@opLlka Pe TG HEANOVTIKEG TLHEG TWV
eNeVOUOCEWY TNG OE PETOXEG Kal a&loypapa. Entonpaiverat 61L, n Katoxn PeETOXWV KAt a§loypdpwv ntav anoppota
Twv npovolwv tou nept E§uylavong Motwtikwv kat AANwv [dpupaTtwv Nopou tou 2013 kat Twv nepi AvadidpBpwong
Xpnpatootkovoptkwv Opyaviopwv Nopwv tou 2011 €wg 2013. H Apxn dev npotiBetal, pe HEANOVTIKEG TNG ANOPACELG, va
ekTeBEl NEPLOCOTEPO O€ KivOUVO ano PETABOAEG TWV TLHWV HETOXMV KAl a§loypapwy.

AvaAuon euatoBnoiag

H al€non Twv TIHGV Twv PeTox®V Kat aloypapwv kata 15% otig 31 AekepBpiou 2016, Ba eixe wg anotéleopa Tnv av€non/
(peiwon) ota (8la ke@alala Kat Ta anoTeAéopaTa GNWG NAPOUCLAZETAL Mo KATw. O UMoAOYLOPOG auTog NpolnoBéTel OTL
aMol napdyovteg napapévouv oTabepoi. e NepinTwon PelWONG TWV TIH®V TwV PHETOX®V Kat a§loypdewyv katd 15%, Ba
npokuyel n idta aAAa avtiBeTn enidpaon oTa dLla KePAAala Katl Ta anoTeAEopaTa:

1010 ke@aAata AnoteAéopara
2016 2015 2016 2015
€ € € €
MeToxég Tpanezag Kunpou A.E. ATd 22.360 23.638 22.360 23.638
Metatpéyipa AgLoypapa Kepahiaiou 2
Tng EMnvikng Tpanezag A.E. ATd 105.000 132.000 105.000 132.000
127.360 155.638 127.360 155.638

(8) Kivduvog 6UGTNHATWY KAl ECWTEPLKMV EAEYXWV

0 kivduvog ouoTnPATWY Kal E0WTEPLKAWV EAEYXWV €ival o KivOuvog nou anoppéel anod aduvapia Twv oucTNPATWY TeEXVoAoyiag
Kat eAéyxwv TnG Apxng, KaBwG KaL o Kivduvog nou npoépxetat and avBpwnivo AdBog Kat pUOLKEG KATaoTpoPEG. Ta
ouoThpata Tng Apxng eA€yxovTat, ouvtnpoUvtal kat avaBaBuizovral oe cuvexn Baon.

Awaxeipion ke@alaiou

H Apxn dlaxetpizeTal Ta Ke@AAala Tng oUTWG woTe va dlaoPalizel 0Tt Ba ouvexioel va AetToupyel wG OpWOA OLKOVOULKN
povada kat TauToxpova Ba €XeL TNV ANOTEAECPATLKOTEPN KAL AMOOOTIKOTEPN EPAPHOYN TOU GKoMoU TNG, 0 onoilog gival n
avanTtugn Tou avBpwmnivou duvaptkoU o 6Aeg TiG BaBuideg kal Topeic anaoxdAnong péca oTa nAaicla KAl NPOTEPALOTNTEG
TNG EKAOTOTE OLKOVOULKAG KAl KOWWVLKAG MOMTIKNG TNG Anpokpatiag. H yevikn otpatnytkn Tng Apxng dev €xel aAdgeL ano
TO MPONYOUHEVO ETOG.
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28. FINANCIAL RISK MANAGEMENT (continued)
(c) Market risk (continued)
Equity and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in shares
and securities. It is noted that the possession of shares and securities was a result of the provisions of the Law on the
Resolution of Credit and Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions of 2011 to
2013. HRDA has no intention to make any future decisions that will increase its exposure to equity and securities price
risk.

Sensitivity analysis
An increase in the price of shares and securities by 15% on 31 December 2016, would result in an increase/

(decrease) in reserves and profit or loss by the amounts shown below. This analysis assumes that all other
variables remain constant. A decrease in the price of shares and securities by 15% would result in an equal but opposite
impact on reserves and profit or loss:

Equity Profit or Loss
2016 2015 2016 2015
€ € € €
Bank of Cyprus P.C. Ltd Shares 22.360 23.638 22.360 23.638
Hellenic Bank P.C. Ltd Convertible
Capital Securities 2 105.000 132.000 105.000 132.000
127.360 155.638 127.360 155.638

(d) Systems and internal controls risk

Systems and internal controls risk derives from the deficiencies relating to HRDA's information technology
and control systems as well as the risk of human error and natural disasters. HRDA's systems are evaluated,
maintained and upgraded continuously.

Capital risk management
HRDA manages its capital to ensure that it will be able to continue as a going concern while maximizing the
efficiency and effectiveness in accomplishing its mission, which is the development of human resources in Cyprus

at all levels and in all sectors within the framework and priorities of the economic and social policy of the
Republic. HRDA's overall strategy remains unchanged from the previous year.
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29. EYAOTEZ AZIEX

Ot eUAoyeg a&leg Twv XPNUATOOLKOVOULK®MY NEPLOUCLOK®Y OTOLXELWV KAl UNOXpewoewv TG Apxng eivat nepinou ot 10Lleg dnwg
KaL Ta Nood nou gp@avizovral aTnv KAaTdoTaon olKOVOPLKNG B€ong.

H Apxn ekTignoe OTL oL eUAoyeg a&leg KaTaBETEWY OTLG TPANEZEG, TWV HETPNTMV KAL AVTIOTOLXWVY HETPNTWY, TWV XPEWOTWV KAl
NoTWTOV, NPOOEYYiZouv TN AoyloTikh a&ia Adyw Kupiwg Tng BpaxunpoBeopng guong ToUG.

Ot AoyLoTikéG agieg nou entpeTpwvTatl o€ eVAoyeG aieg apopolyv oTLG eneviUoELG o€ Oikaln agla HEow TwV aNOTEAECHATWY
Kat katnyoptlonotouvrat pe Baon Tnv Lepapxia Tplav entnédwv avaioya pe 1o 100G TwV OTOLXELWY MOU XpnatlponoloUvTat yia
TOV NPoodloplopd Tng eUAoyng agiag. Ta enineda Llepdpxnong Tng eUAoyng agiag, KaBwg Kal Ta NEPLOUGLAKE GTOLXEld nou
katavépovtal oe kaBe eninedo, eival Ta akodAouba:

e Eninedo 1: MephapyBaveral n eneévduon oe Metatpeyipa A§doypapa KepaAaiou 2 tng EAAnvikng Tpanezag A.E.
ATd kat n enévduon oe PeTOXEG TNG Tpanezag Kunpou A.E. A1, ot onoieg entpeTpouvtal otnv eUAoyn afia Baoet
XPNHATLOTNPLAKEG TIHEG. Mepattépw nAnpogopieg divovral oTn Inpeiwon 14 no navw.

e Eninedo 2: MepthapBavovral nepLoucLlakd oTolxeia Twv onoiwv n gvloyn a§ia entpeTpeital Bacel oToXelwv EKTOG
XPNHATLOTNPLAK®Y TIH®Y, Ta onoia pynopoUv va napatnpnBolv yla To NEPLOUCLAKO OTolXElLO, €ite Apeoa eite €ppeca. H
Apxnh dev KaTEXEL NEPLOUOLAKA OTOLXELD MOU va KaTnyoplonotoUvTtal oo Eninedo 2.

e Eninedo 3: MNeptAapBavovral neplouclaka otoxeia Twv onoiwv n a§ia entyeTpeirat otnv eUAoyn a&ia pe Baon povréAa
TWV onoiwv ot napapetpol dev Baoizovral oe napatnpnotpa otolxeia Tng ayopdc. H Apxn dev KaTéXeL NeplouoLaka
oTolxela mou va katnyoptonotoUvrat oto Eninedo 3.

30. TEFTONOTA METATENEZTEPA THI KATAITAIHI OIKONOMIKHZ 6EIHX

Aev unnp€av onpavTLka yEyovoTa PETAYEVESTEPA TNG KATAOTAGNG OLKOVOULKNG BEONG MOU va €Xouv 0x€on e TNV KATavonon
TWV OLKOVOUIKGOV KOTAOTAOEWV.
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29. FAIR VALUES
The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables,
approximate their accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are
categorised within the fair value hierarchy based on the lowest level input that is significant in the fair value
measurement. The fair value hierarchy levels, as well as the assets categorised at each level, are the following:

e Level 1: It includes the investment in Hellenic Bank P.C. Ltd Convertible Capital Securities 2 and the
investment in Bank of Cyprus P.C. Ltd shares, which are measured at fair value based on quoted prices.
Further information is given in Note 14 above.

e Level 2: It includes investments measured at fair value based on valuation techniques for which the lowest level
input that is significant to the fair value measurement is directly or indirectly observable. HRDA does not have any

investments categorised at Level 2.

e Level 3: It includes investments measured at fair value based on valuation techniques for which the lowest
level input that is significant to the fair value measurement is unobservable. HRDA does not have any
investments categorised at Level 3.

30. POST BALANCE SHEET EVENTS

There were no material events after the reporting period which have a bearing on the understanding of the
financial statements.
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