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Zeta Emilianidou

Ynoupyog Epyaciagkat Kowvwvikav Acpalicewv
Appodia yia Tnv Apxn

Minister of Labour and Social Insurance
Competent Minister for the Authority

H AvVAA kKat n AnootoAn Tng

The HRDA and its Mission

H Apxn Avantugng AvBpwnivou Auvapikou Kinpou
(AVAA) eivat opyaviopog dnpooiou dikaiou nou Eekivnoe
10 €pyo TnGT0 1979. Tnv 1n NoepBpiou 1999 1€Bnke o€
LoxU o nepi Avantugng AvBpwnivou AuvapikoU Nopog
ap.125(1) tou 1999.

HAvAA avagpepeTat otnvy KuB€pvnan p€ow Tou apuddiou
Ynoupyou nou, pe Baon Tov nto navw vopo, givat o
Ynoupyog Epyaciag kat Kowvwvik®v Acpaiioewv.
Atowkeitatano 13pehég AlotknTiko LUPBoUALO PE TPLUEPN
XapaKTNPa, 6TO OMNOL0 CUPHETEXOUV EKNMPOCWNOL TNG
KuBe&pvnaong, Twv EpyodoTv KL TwV ZUVTEXVLMV.

AnooToAn Tng AvAA eivain dnptoupyia Twv npolinoBécewy
yla MPOYPAPHATLOHEVN KAl GUGTNHATIKA KATAPTLON
Katavantuén Tou avBpwnivou duvapLkou Tng Kunpou,
o€ 0Aa Ta enineda Kat og OAOUG TOUG TOHELG, yLa TNV
Lkavonoinon Twv avaykwv Tng olkovopiag géoa oTa
nAaicla TNG KOWWVLKNG KAl OLKOVOULKNAG MOALTLKNG
TOU KPATOUG.

Ma Tnv EKNANPWON TNG ANOCTOAAG KaL TNV AOKNGN
TWV appodLoThTwy Kat e§ouctwy Tng AVAA, Aettoupyel
10 Tapeio Avantugng AvBpawnivou Auvapikou. KaBe
epyodoTngunoxpeouTatva kataBaAAetoto Tapeio TEAog
nou dev Ba unepBaivel To €va ToLG EKATO TwWV KATABANTEWV
anoAaBwv oe kGBe Evav anod Toug epyodoToUPEVOUG TOU,
onwg kabe popd Ba kaBopizeTal. Ano TNV UNoxpewan
autn e§atpeitat n KuBépvnon uno Tnv LOLOTNTA TNG WG
€pyodoTNG.

The Human Resource Development Authority of
Cyprus (HRDA] is a semi-government organisation
which has commenced its operations in 1979. On 1st
November 1999 the Human Resource Development
Law (Law 125(1)/1999) came into force.

The HRDA reports to the Government through
the competent Minister who, according to the
aforementioned Law, is the Minister of Labour and
Social Insurance. Itis governed by a 13-strong tripartite
Board of Directors comprising Government, Employer
and Trade Union Representatives.

The HRDA's mission is to create the necessary
prerequisites for the planned and systematic training
and development of Cyprus’s human resources, at all
levels and in all sectors, for meeting the economy’s
needs, within the overall socio-economic policies.

For the accomplishment of its mission and in order to
be able to exercise its competences and powers, the
HRDA is funded by the Human Resource Development
Fund. Every employer is obliged to pay to the Fund a
Levy not exceeding 1% of the emoluments of each of
his/her employees as may be specified from time to
time. The Government is exempted from this obligation.






AwapBpwon

Organisation Chart

AtotknTik6 XupBoUAlo
Board of Directors

levikog AteuBuvtng
Director General

Avatepog Aettoupyog
MAnpo@opLknig
Senior Information
Technology Officer

EowTteptkog EAeYKTAG
Internal Auditor

Ale0Buvon ‘Epeuvag kat
Mpoypappatiopol
Research and Planning
Directorate

AletBuvon Awoiknong Kat
MpoownikoU
Administration and
Personnel Directorate

AletBuvon OlKoVOULKGV

AeBuvon Ynnpeoimv
Karaptiong
Training Directorate

Ynnpeowwv
Financial Services
Directorate




AppodLotnteg AteuBuvoewyv

Responsibilities of Directorates

AIEYBYNZIH EPEYNAX KAIMPOrPAMMATIZMOY

e ExTignon kat np6BAeyn avayk®v KaTapTLong

o KaBoplopog NnpoTepALOTATWY KATAPTLONG

e AELoAGynon anoTeAEOPATIKOTNTAC OPACTNPLOTATWV
™G Apxng

e ASLoAdynon unodopng KaTapTLong

® AvGAuON epyaoL®V KAL NEPLEXOUEVWY ENAYYEAPATWY

® XTPATNYLKOG NPOYPAHUHATIONOG

e AMNEG ELOLKECG HEAETEG EPYATLKOU OUVAHLKOU

e Yuotnua EnayyeApatikawv Mpoodvtwy

AIEYBYNIH YNHPEZION KATAPTIZHX
e [lpodlaypapég KATAPTLONG
e Y xedlaopog kat Yhonoinon 6pacTnploTATWY KATAPTLONG
® I xe0LAOPOG AVAAUTLKWY NPOYPAPHATWV
e AGLoAdynaon KaTapTLong
e Evioxuon unodopng kataprtiong
® YUUBOUAEUTLKEG UNNPEGLEC OTLG ENLXELPNOELG
e JUoTnpa EnayyeApatikwv Mpooovtwy
e Yuotnua AEloAdynang kat MoTonoinong
Twv ZuvteAeoTtwy Mapoxng KatapTiong

AIEYBYNZH AIOIKHZIHZ KAl NPOZAOMIKOY
e Aloiknon npoowntkou

® EpyaoLlaKEG OXETELG

¢ Anpdoteg oxéoelg/AnyootoTnTa

e AleBveig oxéoelg

e Noptka B€para

e [pappateia AtotkntikoU ZupBouAiou
e AlolknTikh unooThpLEN

e JUOTNHA NAEKTPOVLKOU UNOAOYLOTN
¢ BiBAwoBnkN/Apxeio

e JUvayn Anpoociwv ZupBaoewv

AIEYBYNZH OIKONOMIKQON YNHPEZXZIQON

e OLKOVOPLKG KaL AoyloTika B€pata

e Thpnon AOYLOTLKOU OUGTAPATOG

e KooToAoynoeLg, Tapelakn kivnon, enevouoeLg

e Elonpagelg kat MAnpwpeg

e Etnolog MpodnoAoylopog

® XpNUATOOLKOVOULKOG EAEYXOC

® AOYLOTLKEG aVAAUOELG KL OLKOVOULKEG KATAOTAOELG

RESEARCH AND PLANNING DIRECTORATE

¢ Assessment and forecasting of training needs

e Setting of training priorities

e Evaluation of the effectiveness of HRDA's activities
e Assessment of training infrastructure

¢ Job analysis and job contents

e Strategic planning

e Other specialised human resource research studies
¢ Vocational Qualifications System

TRAINING DIRECTORATE

¢ Training specifications

e Design and Implementation of training activities

¢ Design of programme contents

e Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

¢ Vocational Qualifications System

¢ System of Assessment and Certification of Training
Providers

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

¢ Industrial relations

e Public relations/Publicity

¢ International relations

e L egalissues

e Secretariat to the Board of Directors
e Administrative support

e Computer system

e Library/Registry

e Public Procurements

FINANCIAL SERVICES DIRECTORATE

e Financial and accounting matters

e Accounts

¢ Costing, cash flow, investments

® Receipts and Payments

e Annual Budget

e Financial control

e Accounting and financial analysis and reports




AtotKnTIKO LupBoUALo Kat aAAot A§Lwpatouxot

Board of Directors and other Officials

EKNMPOZOMNOI THE KYBEPNHIHZ
Nikn MatBaiou
Mpoedpog

EAévn KalaBa (péxpt 1/8/2012)
Avtinpoedpog, Ynoupyeio Epyaoiag kat Kowvwvikwv
AcpaAlicewv

Anpuntpng MixanAidng (ano 2/8/2012)
Avtinpoedpog, Ynoupyeio Epyaoiag kat Kowvwvikov
AcpaAicewv

lwavvng Kovtog
Ynoupyeio Epnopiou, Biopnxaviag kat TouptopoU

HAtag Mapkarzing
Ynoupyeio Matoeiag kat MoAtTiopoU

lwong AvaoTagiou
Exnpoownog KuBépvnong

EKMPOZOMNOI EPFOAOTIKON OPFTANQZEQN
MuxaAng MNAAkog
Opoonovdia Epyodotwv kat Blopynxavwv Kunpou

®puvn Mwxank
Opoonovdia Epyodotwv kat Blopynxavwv Kunpou

Tavng Aviwviou (uéxpt 1/8/2012)
Kunplako Epnoptko kat Biopnxaviko EntpeAntnplo

Kikng lewpylou (ano 2/8/2012)
Kunplako Epnoptko kat Biopnxaviko EntpeAntnplo

Appodirn Wapa
Opoonovdia Zuvdeopwv EpyoddBwv Owkodopwv Kunpou

EKMPOZAOMOI EPTATIKON OPFANQZEQN
Métpog Beopavoug (péxpt 31/1/2012)
Yuvopoonovdia Epyazopévwv Kunpou

Avdpéac Maroac (ano 1/2/2012)
Yuvopoonovdia Epyazopévwv Kunpou

Nikog NitkoAdou
Yuvopoonovdia Epyazopévwv Kunpou

Twtnpng ®eAAag
Maykunpia Epyatikn Opoonovdia

Xpiotog Topnazog

Maykunpia Epyatikn Opoonovdia
levikog AteuBuvTng

Ap Mapyog 0&wvog {psxpt 30/4/2013)

Av. Tevikog AleuBuvTig
Mapyoc MNavayidng [ano 12/3/2013)

Noptkoi ZUpBouAot
Mapkog . 2navég kat Zia Atknydpot

EAeykTEQ
levikog EAeykTng Tng Anpokpatiag

GOVERNMENT REPRESENTATIVES
Niki Mattheou
Chairperson

Eleni Kalava (until 1/8/2012)
Vice-Chairperson, Ministry of Labour and Social
Insurance

Demetris Michaelides (from 2/8/2012)
Vice-Chairperson, Ministry of Labour and Social
Insurance

loannis Kontos )
Ministry of Commerce, Industry and Tourism

Elias Markatzis
Ministry of Education and Culture

losif Anastasiou ]
Government Representative

EMPLOYERS’ REPRESENTATIVES
Michalis Pilikos
Cyprus Employers and Industrialists Federation

Fryni Michael
Cyprus Employers and Industrialists Federation

Tonys Antoniou (until 1/8/2012)
Cyprus Chamber of Commerce and Industry

Kikis Georgiou (from 2/8/2012)
Cyprus Chamber of Commerce and Industry

Afroditi Psara
Federation of Pancyprian Building Contractors
Associations

TRADE UNION REPRESENTATIVES
Petros Theofanous (until 31/1/2012)
Cyprus Workers Confederation

Andreas Matsas (from 1/2/2012)
Cyprus Workers Confederation

Nicos Nicolaou
Cyprus Workers Confederation

Sotiris Fellas
Pancyprian Federation of Labour

Christos Tombazos

Pancyprian Federation of Labour
Director General

Dr George Oxinos (until 30/4/2013)

Acting Director Genera
George Panayides [from 12/3/2013)

Legal Adviser
Markos P. Spanos & Co Advocates

Auditor
Auditor-General of the Republic of Cyprus



Avayvwplon Ynnpeolwyv

Appreciations

It 31 lavouapiou 2012 kat oTig 2 AuyouaTtou 2012, ot
kUptotMNéTpog Beopavoug kat Twvng Avtwviou avTioTouxa,
é¢navoavva eivat pEAn Tou AtotknTikoU ZupBouAiou Tng
Apxng. Eniong, ané 1ig 2 AuyoUoTtou 2012, n kupia EAévn
KaAaBa énauoe va petéxel a1o ZUPBoUALO TNG ApXNG TO
onoio eixe unnpetnoeLand Tn BEan Tou AvTinpoédpou.

H Apxn ek@ppazel dnpooLa TNy EKTiPHNGN Kat TG Beppeg
euxapLoTieg Tng Npog Tnv Kupia EAévn KaAaBa kattoug
kupioug lNéTpo Beopavoug kat Tavn Avtwviou, yia Tig
NoAUTLPEG UNNPEGLEG NOU QUTOL MPOOEPEPAV KATA TN
Bnteia Toug 010 LUPBOUALS TNG.

On 31t January 2012 and on 2" August 2012, Mr Petros
Theophanous and Mr Tonys Antoniou, respectively,
ceased to be members of HRDA's Board of Directors.
Also, on 2" August 2012, Mrs Eleni Kalava ceased to
be on HRDA's Board of Directors, on which she served
as Vice-Chairperson.

The HRDA wishes to publicly express its gratitude and
appreciation to Mrs Eleni Kalava, Mr Petros Theophanous
and Mr Tonys Antoniou, for the invaluable services they
offered during their term on the Board.
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Ka Nikn MatBaiou

Mrs Niki Mattheou

Mpoedpog AtotknTikoU ZupBouAiou

Chairperson of the Board of Directors

Mnvupa tng Mpo€dpou Tou ALOLKNTLKOU
LupuBouAiou Kag Nikng MatBaiou

Message from the Chairperson
of the Board of Directors Mrs Niki Mattheou

To 2012, p€ca o’ €va olkovouLlko neplBailov pe KUpLo
XAPAKTNPLOTLKO TNV EVTELWVOPEVN OLKOVOULKN Kpion,
n Apxn Avantugng AvBpanivou AuvapikoU, cuvéxioe
TNV nopeia TnG pe KUpLo péEAnpa va cupBaAeL oTnv
QVTLHETWMLON TV ENLNTOOEWY NOU €iXE N OUGKOAN auTh
OuUyKupia oTnv anaoxoAnon katTnv avepyia otnv Kunpo.

H Apxn ouvexioe va AELTOUPYEL yLa 4N KATA OELPA XPOVLA TO
Etdiko Zx€0t0 MpoAnyng - ZxédLo Apaong nou TéBnke oe
€papuoyn and tnv ekONAWON TWV NPOTWYV CUMNTWHATWY
TNG Kpiong. ANWTEPOG 6TOX0G TOU €ivaL n cupBoAn oTnv
QVTLHETWNLON TNG avepyiag pEow TG a§lonoinong Twv
QUVATOTATWYV KAL EUKALPLWV NMOU NPOCPEPOVTAL GTOV TOHED
TNG KATAPTLONG Kat enavakataptiong. MepthapBavet
notkiAeg aAAnAooupnAnpoupeveg OpAaceLg mou aToxeUouv
1600 0TNV NPOANYN 0G0 KALGTNV KATAGTOAN TNG avepyiag
kataneuBuvovTal o avEPYoug, OLKOVOULKA adpaveig, Kat
epyodoToUpEVOUG eNxelphoewy. Méoa and Tn AetToupyia
Tou, n AVAA katapepe va dladpapatioet evepyod poAo
OTNn YEVIKOTEPN NpoondBeLa yLa avTIHETWNLON TWV
OUVENELWV TNG Kpiong.

In 2012, in an economic environment dominated by the
deepening economic crisis, the HRDA has continued
its course with the main aim of contributing in the
confrontation of the effects of the economic crisis on
employment and unemployment in Cyprus.

Forthe fourth consecutive year, the HRDA has continued
to operate the Special Prevention Scheme - Action
Plan which was implemented when the early signs of
the economic crisis appeared. The ultimate aim of the
Scheme is to contribute to confronting unemployment
through utilising the potential and the opportunities
offered in the field of training and retraining. The Scheme
consists of various interrelated actions aiming both at
the prevention of and at combating unemployment. Those
actions are directed to the unemployed, the economically
inactive, and the employees of enterprises. Through
the Scheme’s operation, the HRDA has managed to
play an active role in the general effort of confronting
the effects of the economic crisis.



‘Ocovapopd 10 EPEUVNTIKO TNG EPYO KALOE NPOGAPUOYN
HE TLC EKAGTOTE ANALTACELG TNG OlKovopiag, 6nwg
npokUNTouv peTa Tnv entBeBaiwon Tng unap&ng
QUOLKOU agpiou TNV aNOKAELOTIKA OLKOVOULKN Zwvn
™nG Kunplakng Anpokpatiag kat Twv dla@avopevwy
NPOONTLKWY AVANTUENG TNG KUMPLAKNG oLkovouiag, n
AVvAA ohokAnpwoe €18tk HeEAETN pe TiTAo «Eykatpog
Evroniopdg Avaykmv AnaoxoAnong kat Katapriong
yta AnoteAeopatikn Ataxeipton Tou Quotkou Agpiou
oTnv Kunpo». kondg TnG 0 €yKaLpog EVIONLOPOG TwV
avaykwv o avBpwnivo duvapLko, yvwoelg kat degLoTnTeg
o€ TOPELG KAl eNayyEAPATa Nou OXeTizovTal AUeca n
€UpEOA pe TN OLOXEIPLON TOU PUOLKOU agpiou.

Evappovizopevn pe Tnv eupwnaikn oTpaTnyLlkn yLa pta
nLo NPAcLvn Kat no aviaywvioTLkn otkovopia, aAAd
KalepnAouTizovTag Tn 6TPaATNykN TNG Npoonabelayua
oupBoAn oTo EENéPAca TNG OLKOVOULKNG KPLONG KaLaTnv
npoeTolpaocia yia Tnv nepiodo nou Ba akoAouBnoel, n
Apxn ouvéxioe pe anté anoteAéopara, Tnv uhonoinon tou
Ewdikou Xxediou [MpowBnong Twv Mpacwvwv Ae€lothtwv
otnv Kunptakn Otkovopia. To Zx€d1o neptAapBavet
OpUOELG OXETIKEG HE TNV ANOKTNON NPACLVWY dEELOTATWY
and To avBpwnivo SuUVaPLKO Tou TOnou Kat aneuBuveTal
€L0LKOTEPQ OE EMXELPNOELG, EPYAZOPEVOUG KAL AVEPYOUG.

MapdAAnAa, n AVAA cuvéxioe va dpacTnplonoteitat
KalL 6Toug undéAoLtnoug Topelg Twv ApHOdLOTATWY
TnG. MeTa€U dAAwV cuvexioTnkKe n uAomoinon Twv
ouyxpnpatodoToUpevwy anod 1o Eupwnaikd Kowvwvikd
Tapeio Epywv, Ta opeAN Twv onoiwv €xouv KapnwBei
dvepyol kat adpaveg yuvalkeio duvapikd, kaBwg kat
ONPAVTLKOG apLBOG YIKPWV KAL HECALWY ENLXELPNOEWY
Tou TOnou. Eniong, 6To nAaiolo Tng cuvexoUg npoonabelag
TnGAvAAyLa BeATiwon TG NoldTNTAG TNG NApPEXOUEVNG
KaTapTong, §ekivnoe n AetToupyia Tou ZUGTAPATOG
A&lohoynong kat [TiaTonoinong Twv ZuvteAeaTav Mapoxng
KatdpTiong, eva ouvexioTnke n oTadlakn epappoyn
TnG Aettoupyiag Anovopng oto NAaicLo Tou ZUGTAPATOG
EnayyeApatikav Mpoodviwy.

OtoeAideg nou akoAouBoUv avapEpovTaL ENypappaTika
o1o €pyo TnG AvAA yia 1o 2012, yia Tnv eniteu€n Tou
onoiou NPpwWTAPxLkd poAo dladpapdTioe To AlolknTLKO
ZupBoUAlo Tou Opyaviopou, oL ouvepyaTeg Tng AvAA,
ot Epyodotikég kat ZuvotkaAloTikég OpyavmoeLg, ot
KuBepvNTIKEG UNNpPEeDieg, n AleUBuvon KAt To NPOCWNLKO
™G AvAA 0TouG onoloug eKPPAZW TIG EUXAPLOTLEG Kal
TNV EKTLPNGON poU.

Idiaitepeg euxaploTieg aneuBUvw kat aTnv Ynoupyod
Epyaoiag kat Kowvwvikwv Aopaiicewy, Kupia ZwTnpoUAa
XapaAdunoug katoto YNOUpyeio TNG, yLa TNV apEpPLoTn
katotaBeph oupnapdcTach Toug Npog Tnv Apxn.

Regarding HRDA's work in research, in order to adjust
tothe economy’s needs arising from the confirmation
of natural gas deposits within the exclusive economic
zone of Cyprus and the emerging growth prospects
of the Cypriot economy, the HRDA has completed a
specialised research study titled “Early Identification
of Employment and Training Needs for the Effective
Utilisation of Natural Gas in Cyprus”. The aim of the
study is the prompt identification of the needs for
human resources, knowledge and skills in sectors and
professions which are directly or indirectly related to
the management of natural gas.

In line with the european strategy for a greener and more
competitive economy, the HRDA further to enhancing its
strategic attempt to confront the economic crisis and
be prepared for the forthcoming period, has continued,
with concrete results, the operation of the Special
Scheme: Promotion of Green Skills in the Economy of
Cyprus. The Scheme includes actions related to the
acquisition of green skills by the human resources of
Cyprus and is addressed to enterprises, employed and
unemployed persons.

In parallel, the HRDA continued to operate in its other
areas of competence. Amongst others, the operation
of the Schemes co-funded by the European Social
Fund and the HRDA continued. The unemployed, the
economically inactive women and a large number of
micro and medium-sized enterprises have benefited
from these Schemes. In addition, within the context
of the HRDA's constant effort to improve the quality
of the provided training, the System of Assessment
and Certification of Training Providers has started its
operation and the implementation of the Award Function
in the Vocational Qualifications System has continued.

The following pages demonstrate in brief the work of
the HRDA in 2012. In order to achieve these results,
an important role was played by the HRDA's Board
of Directors, the HRDA's partners, the Employers’
Organisations and the Trade Unions, government
departments, the Management and staff of the HRDA,
to all of whom | would like to express my sincere
appreciation and gratitude.

| would like to express my gratitude to the Minister
of Labour and Social Insurance, Mrs Sotiroula
Charalambous, and to the Ministry in general, for
their constant support to the HRDA.




MNwpyog MNavayidng

George Panayides

Atya Adywa...
ano Tov AvanAnpwTtn levikd AteuBuvtn Tng Apxng,
Ko lNwpyo MNavayidn

Acting Director General

AvanAnpwtng Mevikog AteuBuvTig

A few words...

from the Acting Director General, Mr George Panayides

To 2012 éxetva endeifeL onpavTikd anoteAéopata yia
TNV avanTtugn Tou avBpwnivou duvapLkou, Twv onolwv
TO 0(EAOG avTavakAATaL oTnv olkovopia Tou Tdénou
yevikOTEPA. Ta onuavTikOTEPA anoTEAECPATA KATA TN
OLApKELD TOU £€TOUG oUVOWigovTal oTa akoAouBa:

¢ 81.082 guppeToxeg atopwy o€ 9.119 npoypdppata
KaTapTiong. To oUVOALKO Moo nou danavnBnke Kata
10 2012 yia dpacTnpLOTNTEG KaTdpTLong, avhABe oTa
€27.169.970.

e JUVEXLON yLa 4N xpovLd TNG ENLTUXOUG AetToupyiag
Tou EldtkoU Zxediou MpoAnyng - Xxediou Apaong
™G AVAA. X16X0G TOU, N NPOANYN KAl KATAOTOAR TNG
avepyilag KaL YEVIKOTEPA N HELWON TWV ENNTWOEWY
TNG OLKOVOPLKNG Kpiong aTnv anaoxoAncon HEOW TNG
€QPAPUOYNG MOLKIAOHOPP WV NPOYPAPUATWY KATAPTLONG.
To ouvoAlko noad nou danavnBnke yia 1o Edikd Zx€d10
kata 10 2012 avnABe ota €12.937.711.

The year 2012 demonstrates significant results for the
development of the human resources, the benefits of
which are reflected on the country’s economyin general.
The mostimportant results during the year are briefly
outlined below:

¢ 81.082 participants in 9.119 training programmes.
Total expenditure on training activities in 2012 reached
€27.169.970.

e Forthe fourth year, HRDA's Special Prevention Scheme
- Action Plan continued its successful operation. The
objective of the Plan is the prevention and combating
of unemployment and generally the mitigation of the
impact of the economic crisis on employment through the
implementation of various forms of training programmes.
The totalamount spent during 2012 for the Special Plan,
reached €12.937.711.



e XTNpLEN TWV eNXeElpNoewyV yla avaBabpuion Tou
avBpwnivou GUVAPLKOU TOUG HE TN CUVEXLON TNG
ulonoinong 2 ZuyxpnuatodotoUpevwy and To Eupwnaikd
Kowwviko Tapeio (EKT) kat tnv AvAA Epywv nou
agopouv Tnv «Evioxuon Tng AvTaywvioTIKOTNTAG TWV
Mikpoenixelpnoswyv ye AnaoxoAnon 1-4 atopa» Kat
Tn «BeAtiwon tng Mapaywyikotntag Mikpopeoaiwy
Enwxelpnogswy pe anaoxéAnon 5-249 aropa». H ouvoAtkn
unoAoytzdpevn dandavn yla napoxn unnpeotwyv o 740
Mikpoenixelpnoetg avépxetal oe €1.546.366 kat ya
napoxn unnpeotwyv e 242 Mikpopeoaieg Enuxelphoetg
avépxeTat og €707.766.

e Yuvéxion yta 2n xpovid, Tou Eldikou Exediou Tng AVAA
yta «[powBnon Mpaowvwv Ae€lothtwy otnv Kunplakn
Owkovopia». To Zx€010 neplAQUBAVELOPATELG OXETLKEG
HE anokTnon npdcvwv 0eEloThTwy and 1o avBpwnivo
dUVaPLKO Tou TOMOU Kal aneuBuveTal L0LKOTEPA OE
ENLXELPNOELG, EPYAZOUEVOUG Kal avépyouq. H ouvoALkn
unoAoytzopevn dandavn yta 1o ELd1ko autd Zx£d10 KaTa
10 2012 avépxeTat og €2.573.647.

eOAokAnpwon TnG HEAETNG pe TiTAo «Eykatpog
Evroniopdg Avaykwv AnaoxdAnong kat Katdpriong
yta AnoteAeopaTtikn Ataxeipton Tou QuotkoU Aepiou
oTnv Kunpo». £konog Tng HEAETNG €lval 0 €yKalpog
EVTOMLOPOG TWV aVAYKWV o€ avBpwnivo Suvapiko kabwg
KaL TV avaykaiwv yvooewv KaL 0e§LOTATWY O€ TOUELG
KaL enayyEApaTa nou oxeTizovral AUeca h EPPEDA pe
Tn dLAXELPLON TOU PUGLKOU agpiou.

e YUVEXLON TNG €TOLPACLAG YL TNV EQAPHPOYH TNG
Anovoung Twv EnayyeApatikav MNpocovTiwy, pe Tnv
€€a0@AALON UNNPECLOV EEETACTIKWV KEVTPWYV Kal
€EETAOTWY yLa TNV €§€TACN UNoWnPiwy yla andokTnan
EnayyeApatikwv MNpocovTtwy otnv Tevodoxelakn Kat
EntowrioTikn Blopnxavia, otnv Otkodoptkn Bliopnxavia,
oTov Top€a XovdplkoU kat AtavikoU Epunopiou kaBwg
kat Tou EnayyeApaTtikou MNpoaodvTtog Tou EKknatdeutn
EnayyeApatikhg Kataptiong.

*'Evap&n Tng epappoyng tou Zuotnpatog A§LloAdynong
katMeTonoinong Twv ZuvteAeoTtwv Mapoxng KatapTiong
ME TN AELTOUpPYia TOU NPOYPAPHATOG NAEKTPOVLKNG
dlaxeiplong Tou XuoTtnparog (e-A€olMoToZuv), 10
onoio apxLoe va 0EXeTAL KAl va OLaXELpizeTal alThoELG
yia éykpton A§loloynTov Kat yta nietonoinon
Kevtpwv EnayyeApatikng Kataptiong (KEK), Aopav
EnayyeApatikng Kartapriong (AEK) kat Eknawdeutaov
EnayyeAparikng Kataprtiong (EEK].

e Support to enterprises for upgrading their human
resources with the operation of 2 Schemes co-funded
by the European Social Fund (ESF) and the HRDA,
namely: “Enhancement of the Competitiveness of Micro-
Enterprises with 1-4 employees” and “Improvement of
the Productivity of Smalland Medium-Sized Enterprises
with 5-249 employees”. Total estimated expenditure
for the provision of services to 740 Micro-Enterprises
amounts to €1.546.366 and total estimated expenditure
for the provision of services to 242 Medium-Sized
Enterprises amounts to €707.766.

* The Special Scheme: “Promotion of Green Skills in
the Economy of Cyprus” continued its operation for the
second year. The Scheme consists of actions related to
the acquisition of green skills by the country’s human
resources and is addressed to enterprises, employed
and unemployed persons. Total estimated expenditure
for the Scheme in 2012 amounts to €2.573.647.

e Completion of the study “Early Identification of
Employment and Training Needs for the Effective
Utilisation of Natural Gas in Cyprus”. The aim of the
study is the prompt identification of the needs for
human resources, knowledge and skills in sectors and
professions which are directly or indirectly related to
the management of natural gas.

¢ Continuation of the gradual implementation of the Award
function of the System of Vocational Qualifications with
the obtaining of services for the assessment of candidates
who wish to acquire a Vocational Qualification, in the
Hotel and Catering Industry, Construction, Wholesale
and Retail Trade, as well as the Vocational Qualification
of Trainer of Vocational Training.

e Commencement of the implementation of the System
of Assessment and Certification of Training Providers
with the operation of the computer programme of the
System (e-A€tolMiaToZuv). Applications have already
been submitted for the approval of Assessors and
for the certification of Vocational Training Centres,
Vocational Training Facilities and Trainers.




Kataption kat Avantu§n AvBpawnivou Auvapikou

Training and Development of the Human Resources

0 agovacg npotepaldotnTag Tng AvAA yua Katdption
kat Avantugn AvBpanwvou Auvapikou katda 1o 2012
agopoUoe aTnv Npo®wBNon pe NoAAANAEG OpAceLg
Tng Atd Biou MdBnong Twv Anacxohoupévwy Kat
ng 'Evra€ng/Enavévragng otnv Ayopd Epyaciag
EMNAEYHEVWY OPAOWY - OTOXWV avBpwnivou SUVAPLKOU
pe kuplapxn endiwEn TNV anaoxoAncLpdTnTa KAt
MPOCapPHOGTIKOTNTA TOU avBpwnivou duvauLkoU péaa
0TO VEO KOLVWVLKOOLKOVOHLKO yiyveaBat nou dnptoupyetl
n Kowwvia TNG yVWONG.

H avaBd&Bpion, enéktaon Kat EYAAOUTIOHOG TWV
de€loTnTwv Tou avBpmnivou duvapikol avayvwpizeTat
wg dpacTnpldéTNTa UYPLOTNG NPOTEPALOTNTAG, N onoia
OUPBAAAEL KOBOPLOTIKA OTNV OLKOVOPLKA peyéBuvaon
KatoTnv alénon Tng anacxoAnong.

ZuvonTLKA NEPLypa®n Twv OpAcEwWY NOU ANOGKOMNoUY
oTnv npowBnon Tng Atd Biou MaBnong katng Evra&ng/
Enavévragng otnv Ayopd Epyaciag entAeypevay
opadwv - oTOXWV avBpwnivou duvapLlkou, gaiverat
0Th OUVEXELQ:

NMPOANBHXH THX AIA BIOY MAGHIHI TQON
ANAZXOAOYMENQN

Movoenixetlpnolaka NMpoypdppara ZUVEXLZOPEVNG
Kataptiong otnv Kinpo

IKonoG: ZXxeOLAOPOG, OpyAvwon Kal epappoyn
NPOYPAPHATWV KATAPTLONG ano TLG IOLEG TLG EMLXELPNOELG
yla KGAUYN TWV aVayK®V TOU NPOCWMLKOU Toug o€ OAa
Ta enineda Lepapxiag.

Owkovopikn KaAuyn: KataBaAAeTal xophynya oTov
epyodoTn 1o onoio pnopei va avéABel ato 60%, 70%
n 80% Tou KOOTOUG KATAPTLONG KAL TOU KOOTOUG
npoowntkoU, avaAoya ye 1o péyeBog TnG entxeipnong.
AnoteAéopara: Méoa oto 2012 enwxopnynBnkav 59.277
COUPPETOXEG EpY0dOTOUPEVWY OE oUyKplon pe 33.256
10 2011. H ouvoAikn dandavn avnABe ota €7.250.075
o€ oUykplon pe €4.175.933 10 2011.

Movoenuxetpnolaka Mpoypapparta ZuvexigoPevng
Kataprtiong oto EEwTeEpLKO

rkonog: MetaBaon yla KaTapTLon 0TO EEWTEPLKO
€PYOOOTOUPEVWY HE OTOXO TNV KAAUYN avayKkwv
EMNLXELPNOGEWY O€ TOPUELG MOU €XOUV OXEON PE TNV
€Loaywyn véag Texvoloylag kat Texvoyvwoiag, kaBwg
KAl P€ KalvoTopieg oTn OLEUBUVGN EMLXELPNTEWV.

Owkovopikn KaAuyn: KataBaAAeTal xophynya oTov
epyodo6Tn 1o onoio pnopei va avéABeL oto 60%, 70%
n 80% Tou K6GTOUG HETABAONG 0TO EEWTEPLKO Kal
KaTapTiong, avaloya ye 1o yé€yeBog Tng entxeipnong.

The main priority of the HRDA for the Training and
Development of the Human Resources in 2012 was the
promotion, with multiple actions, of Lifelong Learning
of the Employed and the Integration / Reintegration of
selected human resource target groups in the Labour
Market. Paramount pursuance is the employability
and adaptability of the human resources in the new
socio-economic environment which is created by the
emerging knowledge society.

Upgrading, broadening and enriching skills is recognised
as an activity of the highest priority, which decisively
contributes to economic growth and increase of
employment.

Abrief summary of the actions that promote Lifelong
Learning and Integration / Reintegration of selected
human resource target groups in the Labour Market,
is given below:

PROMOTION OF LIFELONG LEARNING OF THE
EMPLOYED

Single-Company Continuing Training Programmes
in Cyprus

Aim: Design, organisation and implementation of
training programmes by enterprises themselves to
meet the needs of their own staff at all hierarchy levels.
Subsidisation: A subsidy which may reach 60%, 70%
or 80% of training and personnel costs, depending on
enterprise size, is granted to the employer.

Results: During 2012, 59.277 participations of employees
were subsidised compared to 33.256 in 2011. The total
expenditure amounted to €7.250.075 compared to
€4.175.933in 2011.

Single-Company Continuing Training Programmes
Abroad

Aim: Training of employees abroad aiming to meet
enterprises’ training needs in areas related to the
introduction and utilisation of new technology and
technical know-how as well as business management
innovations.

Subsidisation: A subsidy which may reach 60%, 70%
or 80% of the training and transport abroad costs
according to the size of enterprise, is granted to the
employer.

Results: During 2012, 671 participations of employees in
training programmes abroad were subsidised compared
to 1.038 in 2011. The total expenditure amounted to
€1.311.915 compared to €2.072.593 in 2011.



AnoteAéoparta: Méoa oto 2012 enwxopnynBnkav
671 OUPHETOXEG EpY0OOTOUPEVWY OE NMpoypappara
KaTapTLoNG 010 €EWTEPLKO 0€ oUykplon pe 1.038 10
2011. H ouvoAwkn danavn avnABe ota €1.311.915 oe
oUykplon pe €2.072.593 1o 2011.

‘ExTakTo Ix€010 ITAPLENG TNG AnaoxdAnong HeE
E€atopikeupévn Kataption Avépywyv o€ Enixelpnoeig

LKOMNOG: ZTOXEUPEVN NAPOXN KIVATPWYV OE EPYODOTEG, PE
TN Hop@N Xopnyl@v Kat kaBodnynaong, yta epyoddTnon
KalL eEATOPLKEUPEVN KATAPTLON HaKPOXPOVLA AVEPY WY
aTopwV, cUPNPWVA PYE OLAMNIOTWHEVEG AVAYKEG
OUYKEKpPLUEVWY BEoewV epyaaiag.

Owkovoptkn Kahuyn: KataBaAAeTal xophynpa oTov
€pyod0Tn To onoio pnopei va avéABeL 010 60%, 70%
n 80% Tou KOGTOUG KATAPTLONG KAL TOU KOGTOUG
npoowntkoU Tou atdpou, avaloya Pe 1o péyeBog Tng
enuxeipnong, ye avwtarto gnviaio xopnynua €1.200.
AnoteAéopara: Méoa oTo 2012 enwxopnynBnkav 528
OUPUETOXEG avépywv o€ oUyKpLon pe 683 1o 2011. H
ouvoAlkn danavn avnABe 01a €2.375.281 o olykplon
pe €3.154.861 10 2011.

MoAuenixelpnolaka Mpoypapparta LZUVEXLZOPEVNG
Katapriong (ZuvnBn kat ZwTikng Znpaciag)

LKonoG: LUPUETOXN EPYODOTOUHEVWY ENLXELPACEWV OE
npoypappaTa KatapTLong nou epappozovTaLano KpaTLka
N WLWTIKA LOpUPATA KAl 0pyaviopoUg KaTapTLoNgG.
Owkovoptkn KaAuywn: KataBaAAeTal xopnynua otov
€pyodoTn To onoio pnopet va avéABel ato 60%, 70%
n 80% Tou KOOTOUG GUUHETOXAG OTO NPOYpaAPHA,
avaloya pe 1o péyeBog Tng enixeipnong. To xophynpa
KaTaBAAAETAL HEOW TOU OPYAVWTN TOU NPOYPAUHATOG.
AnoteAéoparta: Méoa 010 2012 enwxopnynBnkav 13.013
OUUUETOXEC EPYOOOTOUPEVWY O€ oUYKpLon pe 16.499
10 2011. H ouvoAikn danavn avhABe ota €4.838.012
o€ oUykplon pe €5.984.516 To 2011.

Mpoypappata Zuvexitgopevng Kartapriong
ZUVOLKOALOTLK®V LTEAEXDV

ZKOMOG: LUPHETOXN OUVOLKAALOTIKWV OTEAEXWV OE
npoypdppata Kataptiong nou e@appdzovrtat and
Kévtpa ZuvOlkaAloTikng KatdpTiong oe B€parta nou
OXETLZOVTAL PE T OUVALKAALGTLKA TOUG KaBhAKovTa.
Owkovoptkn KaAuyn: KataBaAAeTatentxophynon ota
KévTpa ZuvotkaAloTikng KatapTiong évavTLtwv danavev
yla opy@vwon Kat EQappoyn Twv NpoypapgpaTwy avaAoya
HE To eninedo TOU NEPLEXOPEVOU Kal ToV apLlBpod Twv
OUUHETEXOVTWV.

AnoteAéopara: Méoa ato 2012 entxopnynBnkav 3.891
OUUHETOXEG CUVOLKAALOTIK@WY OTEAEXWV OE GUYKpPLON
pe 4.491 10 2011. H cuvoAwkh danavn avhABe oTLg
€503.898 oe oUykplon pe €541.669 10 2011.

MPOrPAMMATA KATAPTIZHZ 2012
TRAINING PROGRAMMES 2012

16%
84%

B Movoenixetpnataka | Single - Company
M MoAuenixelpnataka | Multi - Company

Emergency Scheme for the Support of Employment
through the Individualised Training of the Unemployed
in Enterprises

Aim: Targeted incentives to employers in the form
of subsidy and guidance, for the employment and
individualised training of long-term unemployed
persons, according to ascertained needs of specific
employment positions.

Subsidisation: A subsidy which may reach 60%, 70%
or 80% of training and personnel costs, depending
on enterprise size, is granted to the employer. The
maximum monthly subsidy is €1.200.

Results: During 2012, 528 participations of unemployed
persons were subsidised compared to 683 in 2011.
Total expenditure amounted to €2.375.281 compared
to €3.154.861 in 2011.

Multi-Company Continuing Training Programmes
(Standard and High-Priority Training Programmes)

Aim: Participation of employees in training programmes
implemented by public or private training institutions
and training organisations.

Subsidisation: A subsidy which may reach 60%, 70%
or 80% of the cost of participation in the programme,
depending on the enterprise’s size, is granted to the
employer. The subsidy is paid through the programme
organiser.

Results: During 2012, 13.013 employee participations
were subsidised compared to 16.499 in 2011. The total
expenditure amounted to €4.838.012 compared to
€5.984.516in 2011.

Trade Union Officials Continuing Training Programmes

Aim: Participation of trade union officials in training
programmes implemented by Trade Union Training
Centersinissues related to their trade-union duties.
Subsidisation: A subsidy is granted to Trade Union
Training Centers for the costs of organisation and
implementation of the training programmes, according
tothe level of the content and the number of participants.
Results: During 2012, 3.891 participations of trade
union officials were subsidised compared to 4.491
in 2011. The total expenditure amounted to €503.898
compared to €541.669 in 2011.




MoAuenuxelpnalaka MNpoypappata LUVEXLZOPEVNG
KatapTtiong oto EEwTEpLKO

Ikonog: MeTaBaon yla KatapTion 010 e§WTEPLKO
OHAdWV LBLOKTNTAOV/BLEUBUVTGOV KAL AVAOTEPWY OTEAEXGOV
enwxelpnoewv/opyaviopmv oe Bepata avaBabpiong
KOLEKGUYXPOVIOHOU TWV KUMPLAK®V ENLXELPNPATIKDV
povadwv HEow HETAPOPAG TEXVOYVWOLag KaLandkTnaong
NPAKTIK®OV YVWOOEWY KAl EYMELPLOV ANO AVTIOTOLXEG
EMNLTUXNUEVEG HOVADEG OE XWPEG TOU eEWTEPLKOU.
Owkovoptkn KaAuywn: KataBaAAeTal xophynua oTov
€pyod0OTn 1o onoio pnopei va avéABeL 610 60%, 70%
n 80% Tou K6OTOUG PHETABAONG 0TO EEWTEPLKO KAl
KaTapTLong, KaBw¢ Kat Tou KOGTOUG NPOCWNLKOU,
avaloya pe 10 yéyeBog TNG eNLxeipnong.
AnoteAéopata: Méoa ot1o 2012 dev kaTaBAnBnkav
xopnynpata yia MoAuenixelpnotakad Mpoypdappata
KatapTiongoto E€wTepLKO 0 0UYKPLON PE 15 OUPPETOXEG
10 2011 Kat cuvoAlkn dandvn €44.511. InpelwveTal
0TL, péoa o1o AeképBplo Tou 2012, uhonotnBnke éva
MoAuenixelpnolakd Mpoypappa oto EEwTepLKo, Ta
xopnynpata yta 1o onoio avapévetatva kataBAnBolv
EVTOG TOU ENOPUEVOU ETOUC.

MPOOBHXIH THX ENTATZHI/ENANENTAEHX TOY
ANBPQMINOY AYNAMIKOY XTHN AFOPA EPTAZIAL

Kataprtion Ano@oitwv IxoAwv AsutepoBabpiag
Eknaidsuong (TaxOppuBbpa Mpoypappata Apxikng
Katapriong)

Lkonog: Kataption KaLanokTnon EpyacLlakng neipag
KUPLWG VEOELOEPXOPEVWY OTNV AYOPA EpYACLAG UE OKOMO
TNV KAAUWN aVayK®V € TEXVIKA Kal dAAa enayyéApata
0Ta onoia NapoucLdzovTal oNPavTIKEG EAAELYELG.
Owkovoptkn Kahuywn: KaAuntovTat OAeg oL danaveg
yla 1o 10pupaTLkd HEPOG Kal Tnv napakoAoUBnaon Tou
€VOOEMLXELPNOLAKOU PEPOUG KaLentnAéov kataBaAAeTal
0TOUG OUppETEXOVTEG eBdopadlaio enidopa.
AnoteAéopara: Méoa o1o 2012 enwxopnynBnke n
katdption 220 atopwyv o€ cUykplon pe 392 atopa 10
2011. H ouvoAikn dandavn avhABe oTig €809.975 o¢
oUykplon pe €1.067.252 70 2011.

Kataption Anogoitwv IZxoAwv TpitoBabpuiag
Eknaideuong

ZkonogG: Ikavonoinon avaykwv OTEAEXWONG
ENXELPNOEWV PE€Ta and Tnv NpdoAnyn Kal kKaTapTon
avépywv ano@oitwy NaventoTNUiwy Kat AAAwV 6X0A®V
TptroBabptag eknaideuong.

Owkovoptkn KaAuyn: KataBaAAeTat pnviaio xopaynpa
oTov EpyoddTN TOo onolo pnopel va avéABel o1o 60%,
70% n 80% Tou KOOTOUG KATAPTLONG KAL TOU KOOTOUG
nPoowmntkoU Tou NTUXLoUXou, avahoya Pe 1o HéyeBog
TNG €MLXELPNONG.

AnoteAéoparta: Méoa o1o 2012 enwxopnynBnke n
katdption 709 ntuxtoUxwv oe cUyKpLon Pe 544 kaTta
10 2011. H ouvoAwkn dandavn avhABe ota €6.227.934
o€ ouykplon pe €4.641.445 kata 1o 2011.

Multi-Company Continuing Training Programmes
Abroad

Aim: Training abroad of groups of owners, managers
and senior staff of companies/organisations in subjects
concerning the upgrading and modernisation of Cypriot
businesses through the transfer of know-how and
by gaining practical knowledge and experience from
successful units abroad.

Subsidisation: A subsidy is granted to the employer
which may reach 60%, 70% or 80% of the cost of training
abroad as well as the cost of personnel, depending
on the size of enterprise.

Results: During 2012, no subsidies were granted for
Multi-Company Continuing Training Programmes
Abroad, compared to 15 participations in 2011 and
a total expenditure of €44.511. In December 2012, a
Multi-Company Programme Abroad was implemented
and it is expected to be subsidised in 2013.

PROMOTION OF INTEGRATION/REINTEGRATION OF
HUMAN RESOURCES IN THE LABOUR MARKET

Training of Secondary Education Graduates
(Accelerated Initial Training Programmes)

Aim: Providing training and work experience, mainly to
newcomers in the labour market, to meet the needs in
technical and other occupations which are in demand.
Subsidisation: All expenditure for the training partis
covered and in addition, a weekly allowance is provided
to participants.

Results: During 2012, the training of 220 individuals
was subsidised compared to 392 in 2011. The total
expenditure amounted to €809.975 compared to
€1.067.252 in 2011.

MPOrPAMMATA KATAPTIZHZ 2012
TRAINING PROGRAMMES 2012

W ZIuvexwgopevn Karaprian| Continuing Training
B Apxikn Kataption | Initial Training

Training of Tertiary Education Graduates

Aim: Meeting the employment needs of enterprises
through the recruitment and training of unemployed
university and other third-level education graduates.
Subsidisation: A subsidy which may reach 60 %, 70%
or 80% of training cost as well as personnel cost of
the graduate, depending on the enterprise’s size, is
granted to the employer.



MpakTikn Kataption @owrntedv/MabnTtov

IKonoG: ANOKTNON NPAKTIKGOY YVWOEWY KL OEELOTATWY
and goLTNTEG KAl gabnTég e aTdX0 TNV OPAAN éviagn
TOUG OTNV ayopd epyaciag.

Owkovoptkh KaAuwn: MapéxeTat otkovouikn BonBela
0TOV EpY0OOTN EVAVTLTOU KOGTOUG NMAPOXAG KATAPTLONG,
nou kaBopizetatavaAoya pe 1o Npoypappa kat kAGdo
ogTOoVv onoio gottd o poLTnTNG h HabnTng.
AnoteAéopata: Kata 10 xpdvo nou népace
enuxopnynBnke n NpakTkn kataption 335 gotrntov/
pabnTmv oe oUykplon pe 330 katato 2011. And 1a 335
aropa, 100 ntav potrnTég Tou AXIK kat 235 ntav pabntég
Tou TevodoxeltakoU KAddou Twv Texvik@v ZxoAwv. H
OUVOALKA 0andavn yla TNV NPAaKTIKN KaTapTion avhABe
o€ €220.414 oe oUykplon pe €228.225 kata 1o 2011.

‘EktakTo Ix€310 Enpoppwong Avépywv

Ikonog: Entpop@wtikn KatapTion avépywv oe
eEeldLKEUPEVA TEXVLKA Kal GAAa BEpaTa €ToL Nou va
€PNAOUTIOOUV TIG YVWOELG KaL 0EELOTNTEG TOUG yLa va
pnopouUvva anacxoAnBouv o€ Topeig KaLenayyEApata
HE avaAoyeg avayKeg.

Owkovoptkn KaAuyn: KaAunTovrat ot dandaveg yla 1o
LOpUpATLKO PEPOG Kal entnAéov KaTaBAAAeTal 0ToUg
OUMMETEXOVTEG ENidOPA KATAPTLONG.
AnoteAéopara: Méoa o1o 2012 enwxopnynBnke n
katdption 727 atopwv o€ cUykplon e 854 dtopa 1o
2011. H ouvoAwkn danavn avhABe ota €679.788 oe
oUykplon pe €516.622 70 2011.

KatapTtion oto ZUotnpa Mabnreiag

Ikonog: [MpocAnyn Kal KATAPTLON VEWV HECW TOU
Zuothpatog MaBnteiag.

Owkovopikn KaAuyn: KataBaAAeTal xopnynya otov
€pyod0TN o€ oxéon Pe To PLoBo Tou pabBnTtevopévou
yla TIGC HEPEG MOU O TEAEUTALOG POLTA GTNV TEXVLKN
IXoAn Tng enapxiag Tou.

AnoteAéopara: X1o nAaiolo Tou NLo navw Xxediou,
kataBAnBnke péoa oto 2012 xophynpa o€ epyodoTEG
yta 98 paBnteudpevoug oe ouykplon ge 111 katd 10
2011.H dandavnywa 1o 2012 Atav €120.296 o€ ouykpLon
pe €134.465 yia 10 2011,

Results: During 2012, the training of 709 graduates
was subsidised compared to 544 in 2011. The total
expenditure amounted to €6.227.934 compared to
€4.641.4451in 2011.

Practical Training of Students/Pupils

Aim: Acquisition of practical knowledge and skills by
students and pupils to facilitate their smooth entry
into the labour market.

Subsidisation: Financial assistance is provided to
employers, for costs incurred for the provision of
practical training.

Results: During 2012, the practical training of 335
students/pupils was subsidised compared to 330
in 2011. Out of the 335 individuals who took part in
the training, 100 were HHIC students and 235 were
pupils of the Hotel Section of Technical Schools.
Total expenditure amounted to €220.414 compared
to €228.225 during 2011.

Emergency Scheme for Training the Unemployed

Aim: Training the unemployed in specialised technical
and other areas which will enrich their knowledge
and skills so they can be employed in sectors and
occupations with related needs.

Subsidisation: All expenditures for the training partare
covered and in addition, an hourly training allowance
is provided to participants.

Results: In 2012 the training of 727 unemployed persons
was subsidised compared to 854 personsin 2011. The
total expenditure amounted to €679.788 compared to
€516.622 during 2011.

Training in the Apprenticeship System

Aim: Employment and training of young people through
the Apprenticeship System.

Subsidisation: Subsidies are paid to employers in
relation to the wages of apprentices for the days the
latter attend Technical Schools.

Results: Under the above Scheme, subsidies were paid
to companies employing 98 apprentices compared to
111 in 2011. The expenditure for 2012 was €120.296
compared to €134.465 for 2011.
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LUyXpnUaTtoO0oTOUHEVA
ano 1o Eupwnaiké Kowvwviko Tapeio kat tnv AvAA ‘Epya

Schemes Co-funded
by the European Social Fund and t

I ( AIAPOPQTIKA TAMEIA
% _ ™G Evpumaikig Evwong oty Kompo
OL LOEEG PUG, TTPAEN KL AVATITLEN

. Apxn AvanTuEng
‘ AvOpwmivou
Auvapikou
Kumpou

BEATIQXZH THZ ANAZXOAHZIMOTHTAZ TQON ANEPIQN
KAI TOY OIKONOMIKA AAPANOYZ N'YNAIKEIOY
AYNAMIKOY

MapaAAnAa pe aAAeg Apdoeig KatapTiong kat Avantugng
AvBpmnivou AuvapikoU, n AvAA epappdzel dUo
YuyxpnpatodoToUpeva ano 1o Eupwnaiko Kowvwvikd
Tapeio (EKT) kattnv AVAAEpya Tng Mpoypappatikng
MepLtodou 2007 - 2013 Ta onoia e§unnpeToUyV TOoV
aT0Xx0 Tng evraéng/enavévra€ng Tou avBpwnivou
duvapLlkoU oTnv ayopd epyaciag. ElWdikodTEpQ, Ta
‘Epya yita BeAtiwon Tng AnaoxoAncLpdéTnTag TWOV
Avépywv Kat Tou Otkovoptka Adpavoug MNuvatkeiou
AuvapikoU, avapéveTtalva €Xouv onPavTikn oupBoAn
oTnV NpoondBela avTIPHETOMNLONG TWV ENNTOOEWY TNG
OLKOVOMLKNG Kpiong oTnv anaoxoAnan kat Tnv avepyia.

BEATIQZHTHZ
AMAZXOAHZIMOTHTAX

TOY OIKONOMIKA AAPANOYZ
F'YNAIKEIOY AYNAMIKOY

Katta 6uo autd €pya NpocPEPOUY EUKALPLEG GUPPETOXNG
1600 0€ NPOypappaTa KatapTong ata Béuara Ekpabnon/
Xpnon HAekTpovikwv YnoAoytoTawv, EkpaBbnon
AyyAlkhng M wooag kat Mpappatetakég AeELoTnTEG
000 KOl 0€ NpoypApPHaTa andKTNONG EPYACLAKNG
neipag oe enixelpnoelg oLtapkelag 8 - 10 eBoopadwv.
Ta npoypdppata npoo@épovtal dwPeAV KAl 6ToUg
OUPMETEXOVTEG KaTaBAAAeTaL enidopa KaTapTLONG.

Méoa 610 2012 apxtoe nuhonoinon 43 npoypappdtwyv
KATAPTLONG YE OUPHETOXN 626 avépywv Kat 40
MPOYPAPHATWY KATAPTLONG HE CUPUETOXN 624 OLKOVOULKA
adpavav yuvatkwv. Eniong, dpxtoe n uhonoinon 143
NPOYPAUUATWY aNdKTNONG EPYACLAKNG NELPAG HE TNV

he HRDA

EYPQMAIKH ENOIH

KYMPIAKH AHMOKPATIA

IMPROVEMENT OF THE EMPLOYABILITY OF THE
UNEMPLOYED AND THE ECONOMICALLY INACTIVE
WOMEN

Parallel to other actions of training and development
of the human resources, the HRDA implements two
co-funded by the European Social Fund (ESF) and
the HRDA Projects for the 2007-2013 Programming
Period, which facilitate the aim of entering/reentering
of human resources in the labour market. In particular,
the Schemes for the Improvement of the Employability
of the Unemployed and the Economically Inactive
Women are expected to have a significant contribution
towards the efforts of reducing the impact of the
economic crisis on employment and unemployment.
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@  ANASXOAHSIMOTHTAS
TQN ANEPFON

Both these schemes offer opportunities for participation
intraining programmes in the subjects of Information
Technology, English language and Secretarial Skills as
well as work experience programmes in enterprises
with a duration of 8 - 10 weeks. The programmes are
offered free of charge and an allowance is granted
to participants.

In 2012, 43 training programmes began with 626
unemployed participants, and 40 training programmes
with 624 economically inactive women participants.
In addition, 143 work experience programmes
began in which an equal number of unemployed
persons were placed in enterprises, and 88 work
experience programmes began in which an equal
number of economically inactive women were placed



TonoBETnon LodplBuwy avépywv oe ENLXELPNOELG KaL 88
NPOYPAUHATWY aNOKTNONG EPYACLAKAG NElpAG e TRV
TonoBETNON LOAPLOP WV OLKOVOULKA adpavamV yuvalk®v
o€ enwxelpnoelg. H ouvoAtkn unoAoyizopevn danavn
avépxetatoe €2.604.017.

MpocoBeTa, oTo NAaiclo Tou 20U d§ova NPoTEPALOTNTAG TNG
AvAAyLa npo®wBnon NotkiAwY HOPPWY UNOGTNPLKTLKWV
unnpectwv avBpwnivou duvapLkoU GTLG ENLXELPNOELG,
Owaitepa oTig MME, nou va anookonoUv eNKEVTPWHUEVA
o€ 0pacTIkh au§non Twv enevoUcewv 6To avBpwnivo
KEPAAaLo aAAG KAl oe onpavTikn BeATiwon Tng
napaywylkoTnTag Twv entxeltpnoewy, n AvAA
ENKEVTPWONKE 0TLG aKOAOUBEC 2 KaTnyopleg Opaoewy,
oLonoieg ouyxpnpatodotouvTat anod 1o EKT katand
Tnv AvAA.

ENIZXYZIH THZ ANTATQONIZTIKOTHTAX TQN
MIKPOEMIXEIPHZEQN ME ANAZXOAHZH 1-4 ATOMA

To Epyo «Evioxuon tng AvTaywvioTikoTNTag TWV
Mikpoenixelpnoewv ge AnaoxoAnon 1-4 atopa»,
HEOQ ano TN CUUKPETOXN TOU BLOKTATN/SLeuBuvTh og
npoypappa KatadpTLoNg Kat TN 0TEVA ouvepyaasia TnG
enwxeipnong e Tov XUPBouAo, npoo@epel Tn duvaToTnTa
0TNV KAB€e CUPPETEXOUOO ENLXELPNON VA AMNOKTNCEL
TNV LKAVOTNTA va NpoodLopizeL KAl va EMNLAEYEL TOUG
KaTaAANAouG 0TOX0UG KAl OPACELG yLa EVIOXUON TNG
avTaywviloTLKOTNTAG TNG.

AvaAuTikoTepa, ol dpacelg Tou Epyou, oL onoieg
anoteAoUv d€opn evepyelwy, neptAapBavouy, yia
kaBe Mikpoenixeipnon nou evracoetat oto Epyo,
TOV EVTOMLOYO avayKwV KAt dLtdyvwaon aduvapLlwy nou
€MNNPEAZOUV TNV AVTAYWVLGTLKOTNTA TNG, Th CUPUETOXA
TOU L8LOKTATN/BLeUBUVTA TNG 0 OPadIKO NPOYypPapKa
avanTugng OLEUBUVTIK®Y LKOVOTATWV Kal Tnv eToldacia
€nLxelpnolakoU peconpoBeopou nAdvou avanTtugng
NG enwxeipnong. O evToniop6g avayk®y, n dtayvwon
adUVaHLWV KaL N eToldaoia entxelpnolakou nAdvou
avantuéng yivovtat und Tnv kaBodhAynaon Kat gTevn
napakoAouBnon €dtkou ZupBoUAou.

Mé¢oa o1o 2012 ouvexioTnke n uhonoinon Tou Epyou
Kal HEXPLTO TEAOG TOU €TOUG cuppeTeixav aTo Epyo
740 enuxelpnoelg, oL onoieg oAoKARpwoav ToUAGxLoTov
Tn dpdon nou agopd 1o Mpdypappa AvantuEng
AteuBuvTik®v IkavoTATwV. H ouvoAlkh unoAoytzopevn
danavn avépxeTal o€ €1.546.366.

BEATIQXH THX MAPATQIIKOTHTAZ TQN
MIKPOMEZAIQON ENIXEIPHZEQN ME AMTAZXOAHZH
5-249 ATOMA

To Epyo «BeAtiwon tng napaywyikotntag Mikpopeoaiwy
Enwxelpnoewy pe anaoxoAnon 5-249 atopa», yéoa
ano Tn GUPPETOXN ToU L8LOKTATN/SLeuBuvTth 1 GANou
appodiou oTEAEXOUG TNG ENLXELPNONG O€ NPOypapua
KATApPTLONG KALTN OTEVN OUVEPYAdia TNG ENLXELPNONG
HE TO ZUPBouAo, NpooPEPeL TN duvaTdTNTA OTNV KABE

in enterprises. Total estimated expenditure for the
Schemes amounts to €2.604.017.

In addition, in the context of HRDA's second priority
pillar for promoting diverse forms of human resource
support services in enterprises, especially to smalland
medium-sized ones, which aim at a majorincrease of the
investmentin human capital but also on the significant
improvement of the productivity of enterprises, the
HRDA focused on the following 2 categories of actions,
which are co-funded by the ESF and the HRDA.

ENHANCEMENT OF THE COMPETITIVENESS OF
MICROENTERPRISES EMPLOYING 1-4 PERSONS

The Scheme “Enhancement of the Competitiveness
of Microenterprises Employing 1-4 persons”, through
the participation of the owner/manager in training
programmes and the close cooperation of the enterprise
with the Consultant, helps the participating enterprises
to set the right targets and plan actions to reinforce
their competitiveness.

C__d

@ ENIZXYZHTHE

@D  ANTATONISTIKOTHTAZ
MIKPOEMIXEIPHZEQN
ME AMAZXOAHEH
1-4 ATOMA

In more detail, the Scheme’s actions include, for each
of the participating Enterprises, the identification of
needs and the diagnosis of weaknesses which may
affect the enterprise’s competitiveness, the participation
of the owner/manager in a group programme for the
development of management skills, and the preparation
of a medium-term plan for the development of the
enterprise. The identification of needs, the diagnosis
of weaknesses and the preparation of a development
plan are carried out with the guidance and close
monitoring of a Consultant.

In 2012, the implementation of the Scheme continued
and by the end of the year 740 enterprises participated,
which concluded at least the Programme for Developing
Managing Skills. Total estimated expenditure for the
Scheme amounts to €1.546.366.

IMPROVEMENT OF THE PRODUCTIVITY OF SMALL
AND MEDIUM-SIZED ENTERPRISES EMPLOYING
5-249 PERSONS

The Scheme “Improvement of the Productivity of
Smalland Medium-sized Enterprises employing 5-249
persons”, through the participation of the owner/
manager or any other company official in a training
programme and the close cooperation of the enterprise
with the Consultant, helps participating enterprises to
understand their current position in the competitive




GUHHETEXOUOO EMNLXELPNON VA AMNOKTACEL OUGLAGTLKN
avTiAnyn TNG UQLOTAPEVNG BEGNG TNC OTO AVTAYWVLOTIKO
neptBaAAov Katva anokKTNoEL €va NPAKTLKO epyaAeio
yla BeATiwon TnG napaywylkoTnTag Kat a§tonoinon
Tou avBpwnivou duvapikou Tng. MpdoBeTa, napéxeratl
n eukatpia oTnv entxeipnon va avtikpizel epegng
10 Bépa BeAtiwong Tng napaywylkdTNTAG KAl TNG
avTaywvioTlkng TG 8€ong, ndvw o€ no oAoKAnpwpévn
kat opBoAoyikn Baon.

AvaAuTtikdTepa, ol 0pdaoelg Tou Epyou oL onoieg
anoteAoUv d€opn evepyelwy, nepthapBavouy, yia
kaBe Mikpopeaoaia entxeipnon nou evidooeTal 610
‘Epyo, TovevTonopo avaykmv Kat dtayvwon aduvauleyv
TNG Mou cuvO£ovVTalL GUECA PE TNV NAPAYWYLKOTNTA,
TN OUPHETOXN TOU LBLOKTATN/SLeuBuvTtn N aAlou
appodiou oTeAEXOUG O€ OPAdLKO Npoypappa avanTugng
ALEVBUVTLKWV LKAVOTATWY 0€ BEpaTa napaywyLlkoTnTag
KaL TNV eTOLPacia yeoonpoBeTHOU eNLXELpNOLAKOU
nAdvou avantuEng kat a§lonoinong Tou avBpwnivou
duvapLlkoU Kat BEATIwONG TNG NAPAYywWYLKOTNTAG TNG
enwxeipnong. O evioniop6g avayk®y, n dtayvwaon
aduvapLlwV KAl n ETOLPacia ENLXELPNOLAKOU NAGvVou
avantuéng yivovratund Tnv kaBodnynon kat oTevn
napakoAoUBnon e1dtkoU upBoulou.

Méoa 010 2012 ouvexioTnke n uhonoinon Tou'Epyou kat
HEXPL TO TENOG TOU £TOUG CUHHETELXAV GUVOALKA 242
EMLXELPNOELG NOU OAOKANPWOAV OAEG TLG OpATELG TOU
‘Epyou. HouvoAikn unoAoytzopevn danavn avepxetat
oe €707.766.

LYITHMA ENATTEAMATIKQON MPOZONTQON

To ZUotnpa EnayyeApatikav Mpoodviwy (ZEM) BaoizeTat
oe Mpotuna EnayyeApatikav Mpoaoviwy (MEM) nou
avantuooovTtat and Tnv AvAA oo nAaiolo epyactmv
Topeak®wv Texvikwv Entrponwv EnayyeApatikwv
Mpooovtwv (TEEM). AtaAapBavel kupiwg Tnv e€ETaon
KaL TNV NLeTONoiNoN TNG LKAVOTNTAG EVOG ATOPOU va
PEPELOE NEPAG OUYKEKPLPEVN epyacia oTn Baon evog
MEM, oe npaypatikeég ouvBnkeg epyaoiag n/kat oe
anodeKTEG ouvBnKkeg Nnpocopoiwaong. MapaAAnAa, To
LUoTtnpa opizel 1o NAaiolo yla katapTion katavanTugn
TOU aT6HOU, divovTag Tou €ToLTn duvaToTnTa va pBacel
oT0 eninedo LkavoTnTag nou opizet 1o MEM.

2n ®aon E@apuoyng tou ZuoTthparog (2007-2013)

H 2n ®daon epappoyng Tou Epyou «EykaBidpuon kat
Aewroupyia Zuotnpatog EnayyeApatikwy Mpoodvrwy
otnv Kunpo» eykpiBnke and Tov appodlo Evolapeco
Qopéa kat evidxBnke 6Ta ouyxpnuatodoToUpeva
ano 1o Eupwnaiko Kowwviko Tapeio (EKT) Epya tng
Mpoypappatikhg Meptodou 2007-2013.

1o nAaiolo Tou Epyou, npoknpUXBnke dLaywviopog
yla e€acAALGN UNNPEGLGOV yLa ToV OpLopo6 72 MpdTunwy
EnayyeApatikav Mpoadvtwy (MEM) nou agopolv Tny

environment and to acquire a practical tool for the
improvement of their productivity and utilisation of their
human resources. In addition, the enterprise has the
opportunity to view the improvement of its productivity
and its competitiveness more comprehensively.

In more detail, the Scheme’s actions include, for
each of the small and medium-sized enterprises, the
identification of needs and the diagnosis of weaknesses
which are directly related to the enterprise’s
productivity, the participation of the owner/manager
or any other company official in a group programme for
the development of management skills on productivity
issues, and the preparation of a medium-term plan
for the development of the enterprise, the utilisation
of its human resources and the improvement of its
productivity. The identification of needs, the diagnosis
of weaknesses and the preparation of a development
plan are done under the guidance of a Consultant.
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In 2012, the implementation of the Scheme continued
and by the end of the year 242 enterprises benefited.
Total estimated expenditure for the Scheme amounts
to €707.766.

THE VOCATIONAL QUALIFICATIONS SYSTEM

The System of Vocational Qualifications is based on
Standards of Vocational Qualifications (SVQs) which are
developed by the HRDA in the framework of Sectoral
Technical Committees. The System includes the
assessment and certification of an individual's ability
to carry out a specific job on the basis of a SVQ, under
real and/or accepted simulated working conditions. At
the same time, the System defines the framework for
the training and development requirements in order
for an individual to reach the competence level that
the SVQ defines.

2nd Phase of the Implementation of the System
(2007-2013)

The second Phase of the Project “Establishment
and Operation of a Vocational Qualifications System
in Cyprus” has been approved by the competent
Intermediate Body and incorporated to the projects
co-funded by the European Social Fund (ESF) of the
Programming Period 2007-2013.



Tevodoxelakn kat EntotrioTikn Blopnxavia, o Xovdptkd
kat Ataviko Epnépto, Tnv Owkodoptkn Blopnxavia,
Tov Topéa MeTanoinong kat Tov Topéa EnwdtopBwong
OxnpaTtwv kKaBwg kat 1o MEM yia To enayyeApa Tou
Exknaideutn EnayyeApatikng Kataptiong kat ta MEM
yla enayy€éApata nou agopouyv Ta LucThpaTta Kat
Aiktua Enkowvwviag/HAektpovikav YnohoyloTov
kat Tnv KoppwTikn Téxvn. TeAtkd, €xouv avantuxBel
67 véa MEN and Avadoxoug/Zuyypageic Ta onoia
€xouv unoBAnBei, aEloAoynBel kat ouznTnBei oTLC
appodieg TEEM kat eykpiBnkav and tnv apuodia ad
hoc Enurponn tou AtotknTtikou ZupBouhiou. OAa ta EN/
MEM, 67 véa kat 5 uploTapeva, €xouv avaptnBet oTnv
LoTooeAioa Tng AvAA.

Anovopn

Kata tn 6Ltapketa tou 2012 cuvexioTnke n eTolpaciaytla
Tn Aewtoupyia tng Anovoung tou ZEM pe Tn dnpooieuon
Twv [MpookAncewyv yla enidel§n evdlapépovTog anod
E€etaotika Kevtpa, A§lohoyntég EGeTaoTikmwv KévTpwv
kat EEwTepikoug E€eTaoTeég/EnalnBeuTég yia Tnv
e§ao@aAlon unnpeotwyv evavtLagolBng pe okono Tnv
e&étaon unoyn@iwy ylta andéktnon EnayyeApatikav
MpooovTwyv otnv Tevodoxelakn kat Entotriotikn
Buopnxavia, otnv Owtkodoptkn Blopnxavia kat atov
Top€a XovopLkoU kat AtavikoU Epnopiou, kaBawg kat
Tou EnayyeApatikou MNpooovtog Tou Eknatdeutn
EnayyeApatikng KatapTtiong.

OtEocwTepikoi EEeTaoTég Kat ot EEwTepikoi E€eTaoTég/
EnaAnBeutég nou Ba eykplBolv otn Baon tng dladikaciag
nou éxeL cup@wvnBel, Ba napakoAouBhoouv eLdLKA
npoypappata kataptiong. MpdoBeta, Ba opyavwBouv
ano tnv AvAA oxeTlka oedvaptla yla Toug A§LlohoynTeg
E€eTaoTikwv KEvTpwy.

Hevra§nunoyngiwvyla tnv Anovopn EnayyeApatikav
MpoodvTwy Ba yiveTtal katd Tnv nepiodo 2013 péxpt
10 2015.

ElWdikég MeAéTeg

Tov MapTtio 2012, ohokAnpwBnke n dtadilkaoia
a§loAdynong kat éylve cuvayn cupBacewv pe Avaddxoug
yla ekndvnon peheTav yla 1a dU0 No KATw eL0IKEG BEpaTta
nou agopoUv TNV eykaBidpuon kat Aettoupyia Tou XEM:

e YkontpoTnTa KAl duvaTtoTnTta évragng oto XEM
£18KOTATWV/ KAadwv onoudwv Texvikng/ EnayyeApaTkng
Eknaideuong kat Tou ZuothpaTtog MaBnTeiag kabBawg
Kat GAAwv oelpwv paBnpdtwv Apxikng Katapriong.

e YkonitpotnTta Kat duvaTtotnta Avayvwplong
MponyoUpevng Tunikng, Mn Tunikng kat Atunng MaBnong
oTo nAaioto Tou ZEI.

H oAokAnpwon Twv 0U0 aUTWYV HEAETWV avapéveTal
va yivel yéoa oto B" e§apnvo tou 2013.

[
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Under the above Project, an invitation for tender was
announced in order to acquire services for defining
72 SVQ@s relating to the Hotel and Catering Industry,
the Wholesale and Retail Trade, the Construction
Industry, the Manufacturing Sector and the Motor
Vehicles Repairing Sector as well as the SVQ for the
Trainer of Vocational Training and the SVQ relating
to the Systems and Networks of Communication and
Computers and the Hairdressing. Finally have been
developed 67 new Standards of Vocational Qualifications
by the Standard Developers which have been submitted,
evaluated and discussed in the competent Sectoral
Technical Committees, and they were approved by
the competent ad hoc Committee of the Board of
Directors. All the SVQs, 67 new and 5 existing ones,
were published on HRDA's website.

Award of VQ's

During 2012, the preparation for the Award of VQs
continued with the publication of Invitations of Interest by
Assessing Centers, Centers’ Assessors and Candidates’
Assessors/Verifiersin order to acquire services for the
assessment of candidates for vocational qualifications
inthe Hotel and Catering Industry, the Wholesale and
Retail Trade, the Construction Industry, as well as the
occupation of Trainer of Vocational Training.

The Assessors (Internal/Externall/Verifiers who will be
approved, will follow specialized training programmes.
In addition, specialized seminars will be offered by
the HRDA for Centers’ Assessors.

The admission of candidates to the assessment and
certification process leading to the Award of Vocational
Qualifications, will be taking place during the period
2013 - 2015.

Special Studies

In March 2012, the evaluation of tenders was completed
and contracts were awarded for the following specialized
studies:

¢ Feasibility and prospects of incorporating into the
System of Vocational Qualifications specializations of the
Technical and Vocational Education, the Apprenticeship
Scheme and other courses of studies of Initial Training.
e Feasibility and prospects of Recognition of Prior
Formal, Non-formal and Informal Learning within
the System of Vocational Qualifications.

The studies are expected to be completed in the
second half of 2013.




YnoOouEG KaL LuoTApara

Avantuéng AvBpwnivou Auvaptkou

Human Resource Development
Infrastructure and Systems

0 é¢€ovag npotepatotntag tng AvAA yia Ynodopég kat
ruoTthpata Avantugng AvBpwnivou AuvapikoU Katd 1o
2012 apopoUae aTnv NpowBnon TNG NOLOTLKAG GlacTaoNg
TNG KATAPTLONG KAl avanTu§ng Tou avBpwnivou
duvaptkou yéoa and noAAanA€eg dpacelg Evioxuong
Twv Ynodopwv Katdptiong, aAAa kat pe Tnv eykaBidpuon
Kat Aettoupyia Tou Xuotnpatog EnayyeApaTtikawv
[MpogovTwv.

H nototikn dtdotaon Tng avantuéng Tou avBpwnivou
duvapLkoU givat appnKTa cuvAEdEPEVN PE TG UNAPXOUOEG
unodopég KatouaThpata. H npooappoyn Twv eBvikmv
ouUCTNUATWY avanTuEng avBpwnivou duvapLKoU pe
Bdaon TLG TOMKEG cUVONRKEG Kal LdLaLTepPOTNTEG ivat
entBeBAnpévn katn BeATwon TNG anOTEAECPATLIKOTNTAG
TOUG anattel UOTNPATIKOTEPN OUVEPYAGia Kat TNV
avanTugn CUVEKTLKWYV OUVEPYLMV.

ZuvonTLlKh ava@opa oTLg dpACELG MOU OTOXEUOUV OTN
BeAtiwon Twv unodopwyv Kat ouoTnPaTwyv Avantu§ng
AvBpanwvou AuvaptkoU yivetal nio KaTw:

Eicaywyn Zuatnpatog AEloAdynong kat [iatonoinang
Twv LuvTteAeoT®v Mapoxng Katapriong

ZuvexioTnke n npo®BNGON TOUu 0TPATNYLKAG oNpaciag
oToxou Tng AVAA yla elcaywyn ZucTAPATOg
AEloAdynong kat [MioTonoinong Twv XUVTEAECTOV
[Mapoxng Kataptiong. Méoa 1o 2012 oAokAnpwBnke n
ETOLHAOLA TOU EVNUEPWTLKOU UALKOU KAL TWV EYXELPLOLWV
AewToupylag Tou ZuoTAPATOG KAL APXLOE N 0TAGLAKN
gloaywyn Tou. TéBnke oe nAnpn Aettoupyia To
npdypappa NAEKTPOVLKNG dLaXELPLONG TOU LUOTHHATOG
(e-A€oMioToZuv), To onolo Gpxloe va SEXETAL KAl
va dlaxelpizeTat atrhoelg yua eyypa@n Quolkwy Kat
Noptkwv Mpoownwy, yla éykpion A§Lohoyntav Katyta
niotonoinon Kevipwv EnayyeApatikng Kataptiong
(KEK), Aopdwv EnayyeApatikng Kataptiong (AEK)
katEknawdeutdov EnayyeApatikng Karapriong (EEK).

To épyo BewpeitalZwTikNG oNpaciagyla Tnv npooapupoyn
TOU GUOTAPATOG KATAPTLONG OTLG CUYXPOVEG AVAYKEG
TNG ayopdag Epyaciag Kat TNG ayopdg KaTapTong Kat
avapévetatva cupgBaletotn BeAtiwon Tng notdTnTag
KAl ANOTEAEGHATLKOTNTAG TWV NAPEXOPEVWY OTNV
Kunpo unnpeotwyv KaTapTong.

The HRDA's main priority concerning the Human
Resource Development Infrastructure and Systems
pillar during 2012 was the promotion of the quality
dimension of training and development of the human
resources, through multiple actions for the Support
of Training Infrastructure but also through the
establishment and operation of a System of Vocational
Qualifications.

The quality dimension of the development of the
human resources is inextricably linked with the
existing infrastructure and development systems.
The adjustment of national systems of human resource
development according to local conditions and national
specificities is imperative and the improvement of their
efficiency requires more systematic cooperation and
development of coherent synergies.

A brief reference to the actions aimed at improving
infrastructure and systems of Human Resources
Development is given below:

Introduction of the System of Assessment and
Certification of Training Providers

The promotion of the HRDA's important strategic
objective for the introduction of a System of Assessment
and Certification of Training Providers continued in
2012. Information material and manuals of the System
were prepared and implementation gradually began.
The computer programme of the system came into
operation (e-A€wolMioToXuv) and applications by Physical
and Legal Persons were submitted for the approval
of Assessors and for the certification of Vocational
Training Centres, Vocational Training Facilities and
Trainers.
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Evioxuon TwvYnodopmv kat ZuoTnpdtwv Avantugng
AvBpmnwvou AuvapikoU

YuvexioTnke n gvioxuon Tng unodopNng KaTdpTLong
TWV ENXELPNOEWY KALTWV LOPUPATWVY KAL 0PYAVIOU®V
KATAPTLONG yla LKAVOMOLNTLKA KAAUYN TwV aVayK®V
Kataprtiong oe Topeig/enayyéAparta/Beparta
npoTepaldTnTag yLa TNV avantugn tou avBpwnivou
duvapikou. H evioxuon Tng unodopng KaTapTLong
avapéveTal va dwoel Tn SuvaTtoTnTad NANPESTEPNG
aglonoinong Twv TEXVOAOYL®V NAnpopopiag Kat
ENKOWVWVIAG PE TN dNPLOUPYLa EVOG AVOLKTOU, EAKUOTIKOU
Kat npooBdotyou paBnolakou neptBaiiovTog.

Méaoa 010 2012 kataBAnBNke nocd €126.158 yia evioxuon
Tng unodopng 10 enuxetpnoewy Kat 3 LOPUPATWV
KaTapTiong o€ auykplon pe €56.535 peoa oto 2011
yLta evioxuon Tng unodopng 3 enixelpnoswy Kat 1
10pUPATOG KATAPTLONG.

To Xx€dt0 Evioxuong Ynodopnhg KatapTtiong €xel
avTikataoTaBel and 1o véo Ix€do Evioxuong Twv
Ynodopmv Kat XuoTnpdtwyv Avantugng AvBpwnivou
Auvapiko0.

Toveéo Zx€dlo anookonel oTNV KAAUYN TWV KEVAV NOU
napatnpouvTalLoTovTopéa TNG avantuéng avBpwnivou
duvapLlkoU anoé Tnv EAAeLyn KaTaAANAwy, NOLOTLKA
avaBaBulopévwy Kal KalvoTOPwV UNodoP®V Kat
GUGTNHATWY NOU VA KAAUNTOUV GTOXEUPEVA TLG AVAYKEG
TWV ENLXELPACEWY, VA GTNPLZOUV Th GUVEXN avanTugn
KOl avVTaywvLeTLKOTNTA TOUG Kal va npowBoulv Tn dLd
Biou paBnon Tou avBpwnivou duvapLkou.

Méoa o010 2012 eykpiBnkav o1o nAaiolo Tou véou
Yxedlou 2 alTNOELG/NPOTACELG HE UMOAOYLZOPEVN
danavn xopnyiag €116.520.

NpowBnon KawoTtopiag otnv Kataption kat Avantuén
Tou AvBpcnivou Auvapikou

Méoa 010 2012 Aettoupynoe 1o véo ZxEdLo Mpowbnang
™nG KawoTtopiag atnv Kataption kat Avantu§n Tou
AvBpdnivou Auvapikou pye oT6x0 TNV EVvBappuvon Tou
oxedLaopouU, TNG avanTu§ng KAt TNG EQAPUOYNG VEWY
npooceyyioewy, HopPwv Kat heBOdwvY KaTapTLONG, MOU
Ba aflonotolv 10 NAEOVEKTANATA TWV VEWV TEXVOAOYLOV
katBa didouv Eppaon, peTau AAAwY, 0Ta GTOLXELO TNG
euelL€iag, npooBaoLpOTNTAG KAL EEATOULKEUPEVNG
NPOCEYYLONG TWV AVAYKWY KATAPTLONG.

To Zx€010 KAAUNTEL NPOTACELG ANO EVOLAPEPOPEVOUG
@opeic yla peAéTn/dlepelivnon W8emv Kat avantuén
KALVOTOHLK®WV EQAPHOYWDV CE OXEON PE TEXVOAOYLEG,
peBodoAoyieg, 0e€LdTNTEG KALBEPATA KATAPTLONG KaL
avanTtugng Tou avBpwnivou duvapLkou.

The Projectis of vitalimportance for the adaptation of
the training system to the current needs of the labour
and training markets and it is expected to contribute
to the improvement of the quality and effectiveness
of training services in Cyprus.

Training Infrastructure Support to Training Institutions
and Enterprises

The strengthening of the training infrastructure of
enterprises, training institutions and organisations for
the satisfactory coverage of training needs in sectors/
occupations/priority areas for the development of
the human resources, continued through 2012. The
strengthening of the training infrastructure will provide
opportunities for a fuller utilisation of information and
communication technologies through the creation of an
open, attractive and accessible learning environment.

During 2012 an amount of €126.158 was granted for
strengthening the infrastructure of 10 enterprises and
3 training institutions compared to €56.535 in 2011
for 3 enterprises and 1 training institution.

The Training Infrastructure Support Scheme has
been replaced by the new Scheme of Reinforcing the
Infrastructures and Systems of Human Resources
Development.

The new Scheme isintended to fill the gaps which are
created in the area of human resource development
by the lack of proper, qualitative and innovative
infrastructures and systems to cover the needs of
enterprises, support their continuous development,
increase their competitiveness and promote lifelong
learning of the human resources.

In 2012, 2 applications were approved under the new
Scheme, with an estimated expenditure of €116.520.

Promoting Innovation in Training and Development
of the Human Resources

During 2012 the new Scheme for the Promotion
of Innovation in Training and Development of the
Human Resources began its operation, aiming at
encouraging the design, development and application
of new approaches, forms and methods of training,
which will use new technologies and will give emphasis,
among others, to the elements of flexibility, accessibility
and an individualised approach of training needs.

The Scheme covers proposals from interested parties to
study/explore ideas and develop innovative applications
in relation to technologies, methodologies, skills and
areas of human resource training and development.




Ewdtko Zx€dwo MpoAnywng - LxEOL0 Apaong AvAA

HRDA's Special Prevention Scheme - Action Plan

Evoyel Tng naykdopLag olkovouLKAG Kplong Kat pe
0TOXO TN OUUBOAN TNV QVTIHETWNLON TWV ENNTOOEWV
TNG 6TNV anacxoAnaon Kat Tnv avepyia oTnv Kunpo, n
AVAA, peTa and OXeTIKEG ANOPACELG TOU ALOLKNTLKOU
ZupBouAiou kat oe oTevn ouvepyacia ye 1o Ynoupyeio
Epyaociag kat Kowvwvikav Aoparioewy (YEKA), eToipaoce
kaL €Beoe oe epappoyn ano Tov PeBpoudplo Tou 2009
E1dik6 Zx€d10 MpoAnyng - Zx€dLo Apdong.

To E10tkO XZx€d0t0 nepltAapBavel notkiAeg
aAAnAooupnAnpoUpeveg OPACELG MOU GTOXEUOUV TOOO
oTNV NPOANYN 600 KaL GTNV KATAGTOAN TNG avepylag kat
aneuBuvovTal o avépyoug, OLKOVOPLKG adpaveig Kat
epyodoToUPEVOUG ENLXELPNOEWY. L€ KABe nepinTwon,
N €QAPUOYN NPOYPAPHATWY UNOGTNPLZETAL HE MOALTLIKN
XopnylL@v nou npovoei Tnv kataBoAn xopnynpdtwy o
epyodoTeg n/katemdopdtwy og KatapTizopevous. To
Eldik6 Zx€dio neptAapBavel Tig ak6AouBeg dpacelg
KATW ano Toug Tpelg agoveg Tng MpdAnywng Tng
Avepyiag, Tng BeAtiwong tng AnaoxoAnolpoTntag
katTng AnaoxoAnong kat Kataptiong:

MpoAnyn Tng Avepyiag

Movoenixetpnotaka Mpoypdppata KatdpTtiong yia
OUMHETOXN EPYOOOTOUUEVWY EMLXELPNOEWY MNOU
avTIHeTWNiZouv Kivduvo anoAUoewy, He 0TOXO TNV
npoAnyn Tng avepyiag pe napaAAnin npowBnon Tng
anoKTNONG ENAYYEAUATIKWV MPOCOVTWV.

BeAtiwon Tng AnaoxoAnolpéTnTag

o ExtakTo ZXx£0L0 EntpdppwongAvépywvyla avaBabuion
TWV YVOOEWY KAl OEELOTATWV TWV AVEPYWV OULPWVA HE
TLG AVAYKEG MOU NAPATNPOUVTAL GTNV ayopd Epyaciag
Kat BeATiwon TNG anaoXoAnGLPoTNTAG TOUG.

e TaxUppuBpa Mpoypdupata Apxikng Katapriong
avEPYWV KALVEOELCEPXOUEVWY OTNV ayopa epyaociag oe
€ENAYYEAUATA OTA OMOLA UNAPXELZNATNON ELOLKEUPEVOU
EPYATLKOU dUVAMLKOU.

e Juyxpnpatodotoupeva ano 1o Eupwnaiko Kowvwviko
Tapeio kat Tnv AVAA Epya, Ta onoia anookonouv
oTn BeATiwon TNG ANAOXOANGLPOTNTAG AVEPYWY Kal
OLKOVOULKA adpavoUg yuvalkeiou UVApLKOU.

AnaoxoAnon kat KatapTtion

e Txe0L0 XTeAéxwong Enwxetpnoewy pe Anogottoug
TpuroBaBpuiag Exknaideuong.

In view of the world economic crisis and with the
aim of minimising its effects on employment and
unemployment in Cyprus, the HRDA, prepared and
implemented in February 2009 the Special Prevention
Scheme - Action Plan following decisions of the Board
of Directors and in close cooperation with the Ministry
of Labour and Social Insurance.

The Special Plan contains diverse and complementary
actions aiming both at the prevention and repression
of unemployment and targets the unemployed,
the economically inactive and the employed. The
implementation of programmes is supported by
a subsidisation policy which provides subsidies to
employers and/or allowances to trainees. The Special
Plan included the following actions under the three
pillars of Prevention of Unemployment, Improvement
of Employability and Employment and Training:

Prevention of Unemployment

Single-Company Training Programmes for participation
of employees of enterprises who face the risk of
redundancy, aiming at preventing unemployment while
promoting the attainment of vocational qualifications.

Improvement of Employability

e Emergency Scheme for Training the Unemployed for
upgrading the knowledge and skills of the unemployed
according to the needs observed in the labour market
and improving their employability.

* Accelerated Initial Training Programmes for the
unemployed and new entrants to the labour market
in occupations for which there is demand for skilled
workforce.

* Projects co-funded by the European Social Fund and
the HRDA which aim at improving the employability
of the unemployed and the economically inactive
women.

Employment and Training

e Scheme for Strengthening the Management Capacity
of Enterprises through the Employment and Training
of Tertiary Education Graduates.

* Emergency Scheme for the Support of Employment
through the Individualised Training of the Unemployed
in Enterprises.



e ExTakTo XXx€d10 XThPLENG TNG ANaoxoAnong pe
E€atouikeupévn Kataption Avépywv oTig Enuxetpnoetg.

OudpdoeilgautégunoaTnpixBnkav katBa unootnpixBolyv
KaL 0T0 HEAAOV HE OTOXEUPEVEG EVEPYELEG NPOBOANG
Kat dnpoaoLoTnTag pe agtonoinon 6AWV Twv HEOWV
HOZLKAG EVNUEPWONG.

ZUVONTLKN ava@opa ota anoTteAécpata kata Apaon
KAl GTOV MPOYPAUUATIOHNO HEANOVTLKWV EVEPYELDV
ylveTaL 0TN OUVEXELQ.

MONOENIXEIPHZIAKA MPOrPAMMATA KATAPTIZHX
ME ZTOXO THN MPOAHWH THX ANEPTIAZ

Me tn 0pdon autn n AvAA BonBda epyoddTeg va
dLaTNPAGOUV TO NPOCWMLKO TOUG avTi va npoBouv og
anoAUgeLg, pe Tnv a§ltonoinon xpovou adpavelag Tou
nPoownLkoU yLa TNV KATapTLon Tou, NeTuxaivovrag
napaAAnAa tnvavaBabuion Twv yvaoewv Kat deELOTATWY,
TNV andKTNON ENAYYEAHATIK@OV MPOCOVTWY Kat Tnv
au€non Tng NapaywyLlkoTNTag TwV entxelpnocwv. Entong,
oupBaAAeLoTny tkavonoinon eEELOLKEUPEVWV AVAYKDV
ENLXELPNOEWV OE ELOLKOTNTEG OTLG 0NOLEG dEV UNAPXOUV
avepyol, HEOw TNG KATAPTLONG VEONPOGANPBEVTWY
aveldikeuTwv n AAAwv atépwv. KataBaAAeTatxopnynpa
ogTOV €py0d6TN To onoio pnopei va avéABet ato 60%,
70%, n 80% ToU KOGTOUG KATAPTLONG KALTOU KOOTOUG
MPOCWMLKOU TWV GUUHETEXOVTWV (LoBol Kal eLopopég
ota dtagopa Tapeia), yla HeyAAeg, HECALEG N HIKPEG
EMNLXELPNCELG, avTioToLXa.

21n Baon oTolxeiwv nou dtoxeTevovTal 6Tnv AvAA
ano ypageia Tng Anpooiag Ynnpeoiag AnaoxdAnong
(AYA) Kat AAA®V ENKOWVWOVLQV HE EVOLAPEPOHEVOUG,
npaygatonotoUvTat ndvw oe ouvexh Baon enagég pe
EMXELPNOELG OTLG OMoleg ene§nyouvTaL oL duvaToTNTEG
KatL oL Tpénot epappoyng MovoentxelpnoLlakwy
Mpoypappatwyv Kataptiong.

Méoa oT1o 2012 oto nAaioto Tou Etdikou Zxediou
MpdAnyng, cuvoAlka 14 enixelpnoetlg unéBaiav
otnv AvAA 245 npoypappata ye 1.164 ouppeToXEG
€PYOOOTOUHEVWV TOUG KAL HE OUVOALKN UMOAOYLZOHEVN
enwxopnynon Uyoug €103.089.

EKTAKTO ZXEAIO ENIMOP®OZHZ ANEPIQN

H XU0unpa€&n nou ouoTaBnke yla epappoyn Tou Zxediou
[AVAA (ouvToviaTng), Anpdota Ynnpeoia AnaoxoAnong

These actions have been supported and will be
supported in the future with targeted actions of
promotion and publicity.

A brief reference to the results for each Action and
planned future actions follows.

SINGLE-COMPANY TRAINING PROGRAMMES AIMING
AT THE PREVENTION OF UNEMPLOYMENT

Through this action, the HRDA, helps employers
retain their employees instead of laying them off, by
utilising their idle time through training, achieving at
the same time the upgrading of their knowledge and
skills, the attainment of professional qualifications
and the increase of productivity of enterprises. It
also contributes in meeting specialised enterprises’
needs in occupations where there are no available
unemployed persons, through the training of newly
recruited unskilled or other persons. A subsidy is
granted to the employer which may reach 60%, 70%, or
80% of training and personnel cost of the participants
(salaries and contributions to the various Funds), for
large, medium or small enterprises, respectively.

Based on the data channeled to the HRDA, by the
offices of the Public Employment Service and other
communication with interested parties, enterprises
are contacted on a continuous basis and the ways of
using Single-Company Training Programmes are
explained.

In 2012, 14 enterprises submitted 245 Training
Programmes with 1.164 participations and an estimated
total subsidy of €103.089.

EMERGENCY SCHEME FOR TRAINING THE
UNEMPLOYED

The Collaborating Services for the implementation of
the Scheme [HRDA (Coordinator), Public Employment
Service, Cyprus Productivity Centre and Higher Hotel
Institutel, proceeded to the assessment of the data on
unemployment and then to the organisation of Training
Programmes for the unemployed. The programmes
covered significant horizontal skills assisting
unemployed persons to return to employment, such as
entrepreneurship and management skills. Additionally,
programmes were offered for specialised technical
and other areas which enrich the knowledge and skills
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(AYA), Kévipo Mapaywyikotntag (KEMA) kat AvaTepo
Tevodoxelako lvotirouto (AZIK]], npoxawpnoe og pehéTn
TwV OTOLXELWV yla TNV avepyia kat akoAoUBwG oTn
OLopyavwon €NLPHOPPWTIK®OV NPOYPAPHATWY yLd
avépyoug. Ta npoypdppata kKAAuyav oNPavTLKEG
opLzovTLeg 0e€L6TNTEG Nou BonBoUv Ta dvepya
atopa va enaveviaxBolv oTnv anaoxoAnon énwg n
EMNLXELPNPATIKOTNTA KAl 0L OLEUBUVTLIKEC OEELOTNTEG yLa
nTuxtouxoug. MpooBeTa, npoopepOnKkav npoypappata
yla e€eldIkeUPéva TEXVIKA Kat AAa BépaTta nou Ba
€UNAOUTIOOUV TIG YVWOELG KALOEELOTNTEG TWV AVEPY WY
yla va gnopoUv va anacxoAnBouv og Topeilg Kat
enayyéApata pe avaloyeg avaykeg. TETola napadeiypata
elval n dlaxeiplon evEPyYELOG KAL AVAVEMOLUWV
nNywv EVEPYELAG yla YnXxavikoug, n eykaTaocrtacn
@WTOBOATATK®V oUGTNPATWY, N YUEN/KALPATIONOG Kal
N oUVTAPNGN NAEKTPOPNXAVOAOYLKWY EYKATACTACEWY
Eevodoxeiwv. Ta npoypdpupata npoopépovrat dwpeav
KOl 6TOUG CUHHETEXOVTEG avEPYoUG KaTaBAAAeTatl
enidopa KatapTLong.

Méoa oto 2012 uAonownBnkav 40 npoypappata
ENUOPPWONG AVEPYWV PUE CUPHPETOXN 747 atdpwv
kat unoAoytzopevn danavn Uyoug €758.169.

TAXYPPYOMATIPOrPAMMATA APXIKHZ KATAPTIZHZ

H AvAA, npowBel Tnv epappoyn Twv TaxuppuBuwv
MpoypappdTtwyv Apxitkhg KatdpTiong pe otéxo Tnv
OAOKANPpwWHEVN BEWPNTIKNA KAL NPAKTIKA APXLKN
KATAPTLON VEOELOEPXOPEVWY KAl AVEPYWV O€
enayyéAparta yla Ta onoia napatnpolvTal avaykeg
oTnv ayopd epyaciag. Ta npoypdpparta, dLapKeLag
14-25 €Boopadwyv, NnpoopeEpovTal OWPEAV Kal 0Toug
OUHPUETEXOVTEG avépyoug KaTaBaAAeTal enidopa
KaTapTLongG.

Ta npoypappata kaAUNToUV apxLkn KaTdpTion yLa
€OLKOTNTEG ONwG: Texvikol TnAentkowvwviwv/
Kwntov TnAepavwy, Texvikoi AveAkuaThpwy, lolwTEg
AUTOKLVATWV.

Méoa o1o 2012, uAhonownBnkav 4 TaxUppuBpa
npoypaupara KatapTiong Pe 48 OUPUETEXOVTEG Kal
GUVOALKA unoAoytzopevn dandvn uhonoinong Uyoug
€389.956.

IXEAIO ZITEAEXQXHI ENIXEIPHZEQN ME ANO®OITOYX
TPITOBAGMIAZ EKMAIAEYZHX

Méow Tou XZxediou ZTeAéxwong Enwxelpnoewy pe
Anogotroug TpitoBaBplag Exknaideuong, napéxovrtat
KlvnTpa o€ ENXELPNOELG yLa va NpooPEpPoUV BECELG
anacxoAnong, MPAKTLKN KATAPTLON KAl EPYACLAKN
neipa oe ano@oLTouG.

H npakTIKN KaTapTLoN CUPNANPGOVETALUE TN CUPHETOXN
0eNpooBeTa eEELOIKEUPEVA NPOYPAPHATA KATAPTLONG
avaAoya UE TLG CUYKEKPLUEVEG aVAYKeG KABe andpotTou
katenwxeipnong. KataBaAAetatxopnynpa otov epyodoTn

of the unemployed so they can be employed in sectors
and occupations with relevant needs. Some examples
are: energy management and renewable energy
sources for engineers, photovoltaic system installation,
cooling/air-conditioning and maintenance of hotel
electromechanical equipment. All programmes are
offered free of charge and the unemployed participants
are granted a training allowance.

In 2012, 40 training programmes of unemployed
persons were completed, with 747 participants and
an estimated expenditure of €758.169.

ACCELERATED INITIAL TRAINING PROGRAMMES

The HRDA, implements the Accelerated Initial Training
Programmes which aim at providing comprehensive
theoretical and practicaltraining of new entrants and
unemployed persons in occupations for which needs
in the labour market exist. The programmes with
14-25 weeks duration are offered free of charge and
the unemployed participants are granted a training
allowance.

The programmes cover initial training for occupations
such as Telecommunication and Mobile Phone
Technicians, Elevator Technicians, Car Body Technicians.

In 2012, 4 accelerated training programmes were
implemented with 48 participants and an estimated
expenditure of €389.956.

SCHEME FOR STRENGTHENING THE MANAGEMENT
CAPACITY OF ENTERPRISES WITH THE EMPLOYMENT
AND TRAINING OF TERTIARY EDUCATION GRADUATES

Through the Scheme for Strengthening the Management
Capacity of Enterprises with the Employment and
Training of Tertiary Education Graduates, incentives
are provided to enterprises so they offer employment
positions, practical training and work experience to
graduates.

The practical training is enriched with the participation
to additional specialised training programmes according
to the specific needs of each graduate and enterprise.
A subsidy is granted to the employer which may reach
60%, 70% or 80% of training and personnel costs of
the participants (salaries and contributions to various
Funds), for large, medium or small enterprises,



10 onoio pnopei va avéABeL oto 60%, 70% n 80% Tou
KOGTOUG KATAPTLONG KALTOU KOOTOUG MPOOWLKOU TV
ouppeTEXOVTWVY (ULoBol Kal elopopég aTa dlagopa
Tapeial, yla peyaleg, Heoaieg n HIKPEG EMXELPNOELC,
avTioTolxa, H€ avwTaTo pnviaio xopnynpa ta €1.200
yla nepiodo 6 pnvav.

Mépav Tng npowBnong Tou Zxediou Npog TLG
ENLXELpaeLg, 6ideTat LdLaitepn EUpacn oTnv eVNPEPWON
KaL Npoc€Akuon avépywyv anopoitwyv TpLtoBabutag
eknaideuong. EkTipgartal 67L 7o Xx€dL0 cupBaAAet
KaBoploTLKA oTnV opaAn éviagn oTnv epyacia Twv
VEOELOEPXOUEVWY anooiTwv TptToBadutag eknaideuong.

Me okono6 Tnv npowBnon gvepyelawyv yla npdéAnyn
KAl NEPLOPLOPO TNG AVEPYLAG TWV VEWY anopoiTwyv
TplToBabplag eknaideuong, n AvVAA npowBei Tnv
a€lonoinon Tou Ixediou og ouvepyacia pe Tn Anpdotla
Ynnpeoia AnaoxoAnong.

To Ix€dLo eixe entAeyei ano Tnv Eupwnaikn Entrponn
w¢napaddelypa BEATLOTNG NPAKTLKAG, 6TO NAAioLo Tou
Mpoypappatog ApolBaiag MaBnong 1ng Eupwnatkng
‘Evwong, pe Bépa «AteukoAuvon tng MetaBaong and
Tnv TpttoBaBpa Eknaideuon atnv MotoTtikn Epyacia».

Méoa oto 2012, unoBAnBnkKav 734 altnostlg ano
571 enuxelpnoelg yua évragn avriotolxou aplBuou
NTUXLOUXWV 0T0 ZXEL0 PE UMOAOYLZOHEVN ENLXOPNYNGN
¢ AvAA Uyoug €5.588.800.

EKTAKTO ZXEAIO XTHPIEHZ THX ANAZIXOAHIHZ
ME EXATOMIKEYMENH KATAPTIZH ANEPIQN XZTIZ
ENIXEIPHZEIX

To Zx€010 anooKoMNel 0TN GTOXEUPEVN NApoOxXn
KWWATPpWYV 0€ EPY0OOTEC, HE TN HOPPNH Xopnylag Kat
kaBodnynong, yla e§aTOPLKEUPEVN KATAPTLON AVEPYWY
aTopwy, cUPPWVA UE TLG OLAMLOTWHEVEG AVAYKEG
OUYKEKPLUEVWY B€oewy epyaciag. ELdika, otavaykeg
nou e§unnpeTeiTo ZXx€310 ava@EpovTat oTny NANPwWonN
OnAwpEVWY KeEVLV BEoewv epyaoiag pe avépyoug n
TNV avTlkataotaon e KUNpLoug Kat KOWoTLKoUG
aveépyoug NPoowpLVa anacxoAoUpevwy aAlodanwy
anod TpiTeEG XWPEG, HE TN ANEN TNG €YKPLONG NPOG
TOUG €pY00OTEG TNG MPOCWPLVAG ANAGXOANONG TOUG.
MapaAAnAa, 7o Zx€dlo npowBeiTnv anaoxoAncon atopwy
nou €Tuxav NPonyoUHEVNG KATAPTLONG HECW GAAWV
npoypappatwv. Ma kdBe veonpoohapBavopevo avepyo
0xedl0ZeTAL EEATOPLKEUPEVO MPOYPAPHA NPAKTLKNG
€VOOEMLXELPNOLAOKAG KATAPTLONG OLAPKELAG 3 HNVAQV.

respectively. The maximum monthly subsidy is set
at €1.200 for a six-month period.

In addition to the Scheme’s promotion to enterprises,
special emphasis is given to the information and
recruitment of unemployed tertiary education
graduates. The Scheme significantly supports the
effort of new tertiary education graduates to enter
into employment.

Aiming for actions for the prevention and curtailment of
unemployment of new graduates of tertiary education,
the HRDA promotes the more widespread use of the
Scheme in cooperation with the Public Employment
Service.

The Scheme was chosen by the European Commission
as a best practice example within the framework of the
Mutual Learning Programme of the EU “Facilitating
Transition from Tertiary Education to full-time Quality
Jobs”.

In 2012, 734 applications were submitted by 571
enterprises for the participation of an equal number
of individuals in the Scheme with an estimated subsidy
of €5.588.800.

EMERGENCY SCHEME FOR THE SUPPORT OF
EMPLOYMENT THROUGH INDIVIDUALISED TRAINING
IN ENTERPRISES

This Scheme aims at targeted incentives to employers,
in the form of subsidy and guidance for the individualised
training of unemployed persons, in accordance with
the needs of specific job positions.

The needs served by the Scheme focus on filling
declared job vacancies with unemployed persons
or replacing temporary foreign workers from third
countries with unemployed Cypriot or E.U. nationals,
with the completion of their temporary employment
contracts. At the same time, the Scheme promotes
the employment of individuals who have received
prior training through other programmes. For each
newly recruited unemployed person a customised
programme of practical on the-job training for a
period of 3 months is designed.
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KataBaAAeTatxopnynpa otov epyoddTn To onoio unopei
va avéABelaTo 60%, 70%, h 80% Tou KOGTOUG KATAPTLONG
KaLToU KOGTOUG MPOCWNLKOU Tou sUppeTEXOVTA (ULoBo
KaLelo@opeg ata dtapopa Tapeial, yia peyaleg, peoaieg
N PIKPEG ENLXELPNOELG, AVTLOTOLXA, HE AVAOTATO pnviaio
xopnynpa €1.200.

Me oTdx0 TNV ENLKEVTpWON KAl Tn BeATiwon Tng
anoTeAEONATIKOTNTAG TOU LXEOL0OU, UETA ANO OXETLKNA
andégaon Tou AtotknTikou XupBouAiou, and 1n Maptiou
2012 dwkaiwpa évragng 010 IXEOLO €XOUV POVO
pakpoxpovia avepyol (mépav Twv 6 pnvav).

Méoa oto 2012 unoBAnBnKav 414 awtthoslg and 327
ENLXELPNOELG yLa EvTagn avTioTolxou aplBuol avépywv
010 2x€0L0 e unohoylzdpevn dandvn byoug €2.231.400.

H AvAA B8a e€akolouBnoel va cuvepyazetal oTeva
1000 HE TIG UNNPeoieg Tou Ynoupyeiou Epyaciag kat
Kowwvikav Aopalicewv 600 KAL PE TOUG KOWVWVLKOUG
€Talpoug, yta cuvexn napakohoUBnon Twv e§eAiewy
oTnv ayopd epyaciag kat yta eUEALKTN Kat dpeon
avTandkpLon oTLG MOPOUCLAZOPEVEG AVAYKEG, HE
dLaitepn €ppacn otnv NpoAnyn Tng avepyiag 6nou
auTo eivat duvaTov.

OL oToXeUPEVEG OPACELG MOU NEPLEXOVTAL GTO
Eldiko Xx€d10 MpoAnyng-ZxEédLlo Apdong Tuyxavouv
enAouTLopOU/avanpocappoyng avaloya Pe LG EKACTOTE
enkpatoloeg ouvBnkeg otnv ayopd epyaciag, anoteAouv
npotov napaywylkng dtaBoUAEUONG PE TOUG KOWVWVLIKOUG
eTaipoug, euBuypappizovTal ge ano@AaceLG MOALTIKAG
ng KuBépvnong tng Anpokpariag kat guvepyolv otnv
€NITEUEN TWV OTPATNYLKWV OTOXEUOEWVY TOU KPATOUG.
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A subsidy is granted to the employer which may reach
60%, 70%, or 80% of training and personnel costs of
the participant (salary and contributions to the various
Funds]), for large, medium or small enterprises,
respectively. The maximum monthly subsidy is set
at €1.200.

In order to improve the effectiveness of the Scheme,
the Board of Directors has decided that as from 1st
March 2012, only long-term unemployed (over 6 months)
persons can participate in the Scheme.

In 2012, 414 applications were submitted by 327
enterprises for the participation of an equal number
of unemployed persons in the Scheme with an estimated
expenditure of €2.231.400.

The HRDA will continue its close cooperation both with
the Ministry of Labour and Social Insurance and with
the social partners, for the continuous monitoring
of developments in the labour market and for the
prompt and flexible response to the emerging needs
of the labour market with particular emphasis on the
prevention of unemployment, where possible.

The targeted actions which are included in the Special
Prevention Scheme-Action Plan are enriched/adjusted
according to the prevailing labour market conditions.
These actions which arise from the productive dialogue
with the social partners are in line with policy decisions
of the Government of the Republic and contribute to the
achievement of the government’s strategic objectives.




[MpowBnon Twv MNpacwvwv AeELOTATWYV OTNV
Kunpiakn Owkovopia - Eld0tké Zx€0to Apaong AvAA

Promotion of Green Skills in the Economy
of Cyprus - HRDA's Special Action Plan

H AvAA, oe otevh ouvepyaaoia ge 10 Ynoupyeio
Epyaciag kat Kowvwvik®wv Aopalicewy, eknovnoe
kat epappooe and 1o 2010 Eldiko Xx€dL0 Apdong pe
0T6X0 TNV NpowBONaON Twv Npacvwy deELOTATWY GTNV
Kunptlakn otkovopia. To Zx€dLo neptAapBavel notkiAeg,
aAANAOGUPNANPOUPEVEG KAL ENLKEVTPWHEVEC OPACELG
nou aneuBuUvovTal o€ ENLXELPNOELG, EPYAZOPEVOUG
Kal avépyoug:

(a) Npo®@Bnon Mpaovwv As€loThTwy yLa AvEpyoug

H anokTtnon npdowvwv de§LoThTwy and avépyoug, nonoia
oupBAAAeLoTn BeATiwON TNG ANAGXOANGLUOTNTAG TOUG Kal
WG EKTOUTOU TNV KATAGTOAN TNG avepyiag, npowBnBnke
peoa anod 4 dpaoeig: (U Exktakto Ix£d10 Entuoppwong
Avépywy, (1) TaxUppuBua Mpoypapparta Apxikng
Kataptiong, (1) Ix€dt0 ZteAéxwong Enixelpnoewy ye
Anodgpotroug TpuroBabuiag Exknaideuong kat (wv) ‘ExtakTo
IxedL0 2TnpLEng Tng AnaoxoAnong ye EEatoptkeupévn
Kataption Avépywv oTig Enuxelpnoetg.

(B) NpocBnon Mpdcwvwy As€lothTwy yia Entxelpnosig
Kat AnacxoAoUpevoug

H andéktnon npdolvwyv 0€§LOTATWV anod Toug
anacxoAOUHEVOUG, honoia cupBaAAeLoTn dlathpnon
TOUG OTNV €pyacia Kat NapaAAnAa ouvelOPEPEL OTN
pelwon Twv NepLBaAAAOVTIKOV ENNTWOEWY ANO TN
0pacTnplonoinon Twv ENLXELPNOEWY KABWG Kal aTnv
€viOXUoNn TNG AVTAYWVLOTIKOTNTAG TOUG, oTNV alEnon
TNG NAPAYWYLKOTNTAG KALoTn BEATIwON TNG MoLdTNTAG
TWV NPOCPEPOPEVWY NPOLOVTWYV KAl UNMNPECLAY,
npowBnNBnke péoa anod 7 eNkeVTpwUEVEG OPATELG:
(J Movoenixetpnotaka Mpoypapparta LuvexizOPevng
Kataptiong otnv Kunpo, (1) Movoenixetpnotaka
Mpoypappata Luvexizopevng Kataptiong oto EEwtepLko,
(1) MoAuenixetpnataka Mpoypapparta LUVEXLZOPEVNG
Kataptiong-ZuvnBn, (wv) MoAuenixetpnotaka
Mpoypdapparta Zuvexizgopevng Katdptiong-ZwTikNng
Inpaoiag, (v) MoAuenixetpnotaka Mpoypaupara
Tuvextzopevng KatapTiong LUVOLKAALOTIK®OV LTEAEXQVY,
(v MoAuenixelpnotaka Mpoypdppata ZUVEXIZOPEVNG
Katapriong oto E€wTeptko kat (vid) MoAuenixelpnotakd
Mpoypappara Zuvexizopevng Kataptiong Alopyavwong
AVAA.

The HRDA, in close co-operation with the Ministry
of Labour and Social Insurance, has formulated and
operated since 2010 a Special Action Plan which aims at
the promotion of green skills in the economy of Cyprus.
The Action Plan consists of various, interrelated and
targeted actions which are addressed to enterprises,
the employed and the unemployed:

(a) Promotion of Green Skills for the Unemployed

The acquisition of green skills by the unemployed
contributes to the improvement of their employability
and the combating of unemployment and is promoted
through 4 targeted actions: (a) Emergency Scheme
for Training the Unemployed, (b) Accelerated Initial
Training Programmes, (c] Scheme for strengthening
the Management Capacity of Enterprises through
the Employment and Training of Tertiary Education
Graduates and (d) Emergency Scheme for the Support
of Employment through the Individualised Training of
the Unemployed in Enterprises.

(b) Promotion of Green Skills for Enterprises and
Employees

The acquisition of green skills by the employees
contributes to their retainment at work and to the
reduction of the effects on the environment from
the enterprises’ activity and consequently to the
enhancement of their competitiveness, the increase
of productivity and the improvement of the quality of
goods and services.

The acquisition of green skills is promoted through
7 targeted actions: (a) Single-Company Continuing
Training Programmes in Cyprus, (b) Single-Company
Continuing Training Programmes Abroad, (c) Multi-
Company Continuing Training Programmes-Standard
Programmes, (d] Multi-Company Continuing Training
Programmes-High-Priority Programmes, (e) Continuing
Training Programmes for Trade Union Officials, (f) Multi-
Company Continuing Training Programmes Abroad,
(g) Multi-Company Continuing Training Programmes
organized by HRDA.




(y) Evioxuon Ynodopav Kat ZuoTnpdatwv yia MpowBnon
Twv Mpacwvwv As§loThTwv

H evioxuon Twv unodop®y KaLouoTNPATWY yid npowlnon
Twv Npdowvwyv de§LoThATwV NpowbnBnke péoa anod 3
eMKEVTPWHEVEG 8paaelg: (U Zxédio Evioxuong Twv
Ynodopwv Kat ZuoTnpatwyv Avantugng AvBpwnwvou
Auvapikou, (1) Zxédio NMpowBnong Tng KawvoTtopiag otny
Kataption kat AvanTtu§n tou AvBpawnvou AuvapikoU
kat (w) Zootnpa Enayyelpatikav Mpoadvrwv.

ZuvonTLk@, oTa npoypapyarta nou nepthapyBavovratoto
Etdko Xx€dlo Apdongyta tnv MpowBnon twv Mpactvwv
Ae€lOTNTWY OTNV KUMNPLOKN OlKovopia, eykpiBnke n
ouppeTtoxn 3.044 atopwv (2.499 anaoxohoupevav
Kat 545 avépywv). H auvolilkn unoloytzopevn danavn
yta 1o Etdtkd auto Xxé0to katd 1o 2012 avépxeTal og
€2.573.647.

LYMMETOXH THZ AVAALTHN MPOQTOBOYAIA «BUILD
UP SKILLS»

H npwtoBouAia «Build Up Skills» anookonet atn
OUVEXLZOMEVN €NayyYEAPATIKN eknaideuon Kat
KATAPTLON TWV EPYAZOHUEVWY OE TEXVLKG ENayyEAPaTa
0TI Kataokeu€g, KaBwg KaL o ouvaQeiG TOPELG Nou
apOopPOUV TNV EYKATAGTAGN KALOUVTAPNON OUGTNHATWY
€E0LKOVOUNONG EVEPYELAG KAL AVAVEWGCLHWY NNYWV
evépyelag (AME) oe kThpla. An@TEPOG 0TOXOG €lvat Ta
ATOHa aUTA VA AMOKTNOOUV TLG aNapaiTnNTEG YVWOELG,
0e€LOTNTEC KALVOOTPONLA WGTE VA KATAGTAGOUV TOGO TOV
Top€a TwV Kataokeuwyv 000 Kat Toug AAAoug cuvapeiq
TOMPELG LKAVOUG va avTanokpLBoUVv OTLG OXETLKEG
oToxeloelgyla 1o 2020, 6nwg eivat Ta KThpLa He oXEOOV
HNOEVIKN EVEPYELOKA KaTavAAwaon.

BUILD UP SKI

HAVAA, oto nAaiolo Twv apgodLOTATWV TNG, CUPHETEXEL
€VEPYA pagi ye AAAOUG OKTW opyaviopoUg oTnv EBvikN
Kowonpa&ia nou dnptoupynBnke, nonoia Ba avaAaBet

TNV ekndvnon 00LkoU XApTn yLa TNV KABe xwpa Pe
XPOVLKO opigovta oAokAnpwong 1o 2020 .

0 ouvoALkoG NpoUnoAoyLopdg TNG NPdTACGNG avEPXeTaL
oG €216.662 pe nocoatd 90% (€194.361) eupwnaikn
xpnpatodoétnon. O cuvoALlk6G NpolUnoAoyLlopog yia
v AvAA avépxetat o1ig €31.011 kat n avTioToixn
eupwnalkn xpnpatodoTnon oe €27.910.

(c) Enhancement of Infrastructures and Systems for
the Promotion of Green Skills

The enhancement of infrastructures and systems for
the promotion of green skills is promoted through three
targeted actions: (a) Scheme for the Enhancement of
Infrastructures and Systems for Human Resources
Development, (b) Scheme for the Promotion of Innovation
in Training and Development of the Human Resources
and (c) System of Vocational Qualifications.

In short, for the programmes of the Special Action
Plan for the Promotion of Green Skills in the economy
of Cyprus 3.044 participations were approved (2.499
employed and 545 unemployed persons]. Total
expenditure for 2012 amounts to €2.573.647.

PARTICIPATION OF THE HRDA IN THE “BUILD UP
SKILLS” INITIATIVE

The “Build Up Skills” initiative focuses on the continuing
vocational education and training of craftsmenin the
Construction sector as well asin other sectors related
to the installation and maintenance of energy saving
systems and renewable energy sources in buildings.
The ultimate aim of the programme is the acquisition
of necessary knowledge, skills and attitudes by these
craftsmen to enable them to render the Construction
sectorand all other relevant sectors capable of meeting
the relevant targets of 2020, such as nearly zero
energy buildings.

LLs e -

The HRDA, within its framework of competence is
actively involved along with other 8 organisations in
the National Consortium. The Consortium will design
a roadmap for the country with a time horizon for
completion by 2020.

The total budget of the proposalamounts to €216.662
with 90% European funding (€194.361). The total
budget for the HRDA is €31.011 with the European
funding at €27.910.



Mivakag Mpoypappartwv Kataprtiong 2012
Table of Training Activities in 2012

Apaotnplotnteg Kataptiong Npoypaupara* KaraprioBévreg / Trainees

Training Activities Programmes* ‘Avdpeg/Male luvaikeg/Female  ZOvolo/Total

MPOrPAMMATA APXIKHZ KATAPTIZHZ 893 1.715 1.894 3.609

INITIAL TRAINING

Movoenixelpnolaka 714 393 355 748

Single-Company Programmes

* uvnbn B 5 17 22 39
Standard Training

o XreAéxwon Enxelpnoswy . 709 376 333 709
Management Training of Tertiary-Education Graduates

MoAuenixelpnoaka 179 1.322 1.539 2.861

Multi-Company Programmes

* TUoTnpd MaBnteiag 17 94 4 98

Apprenticeship System

* MpakTikn Kataption MaBntav Eevodoxelakwv 8 183 52 235
IxoAwv Ynoupyeiou Mawdeiag kat MoMriopou
Practical Training of Secondary School
Hotel-Section students

* MpakTikn Kataption @ourntiov AEIK 4 55 45 100
Practical Training of HHIC Students
o TaxuppuBpa 18 217 3 220

Accelerated Training Programmes

* Kataprion Neoeloepxopévwy otnv AnacxoAnon 2 18 13 31
o€ Beparta Aapalelag kat Yyeiag
TrammP of Newcomers in the Labour Market
t

in Health and Safety

¢ Zuyxpnparodotoupeva Epya - Avepyot 47 256 494 750
Schemes Co-funded by the ESF-Unemployed

¢ Tuyxpnparodotoupeva Epya - Adpavég MNuvatkeio 43 - 700 700
Auvapiko
Schemes Co-funded by the ESF-Economically Inactive
Women

¢ ‘EktakTo Ix£d0 Enpopwang Avépywv 40 499 228 727
Emergency Scheme for Training the Unemployed

[MPOrPAMMATA 2YNEXIZOMENHZ KATAPTIZHZ 8.226 44.210 33.263 77.473

CONTINUING TRAINING

Movoenixelpnoaka 6.975 32.960 27.516 60.476

Single-Company Programmes

e XTnV KUrclf»o o . 5.776 32.176 27.101 59.277
Standard Training Programmes in Cyprus

¢ I10 E€wTepiko 671 494 177 671
Training Abroad

o EEqrpé.uKe_upévn Karaption Avépywv 528 290 238 528
Individualised and Training of the Unemployed

MoAuenixelpnoaka 1.251 11.250 5.747 16.997

Multi-Company Programmes

* Xuvibn 1.039 7.810 4.311 12.121
Standard Programmes

¢ ZwTIKNG Inpagiag 49 667 225 892
High-Priority Programmes

® ZUVALKaALOTIK®V ZTEAEX GV 157 2.723 1.168 3.891
Trade Unions Programmes

¢ Aopyavwaong AvAA 6 50 43 93
Organized by the HRDA

ZYNOAO 9.119 45.925 35.157 81.082

TOTAL

* Ta oTowxeia avapEépovral g€ npoypappara yia Ta onoia kataBAnBnke xopnyia kara 1o 2012.

Figures for 2012 refer to programmes for which subsidies were paid during the year. ETHXZIA EKBEZH 2012 / ANNUAL REPORT 2012 29 -



‘Epeuva kat Avantuén

Research and Development

H die€aywyn epeuvmv Kal HEAETOV Kat n avaAnyn
cuvapwv avanTu§lakwy 0pAceEwY O€ OTPATNYLKNG
onpaciag BépaTta, CUNPWVA KL PE OXETIKEG KATEUBUVOELG
noALTtkng Tng Eupwnailkng Evwong, anookonei otnv
unoBonBnon SLaPdPPWAONGTNG KATAAANANG OTPATNYLKAG
KaTApTLONG Katavantugng Tou avBpanivou duvapikou
™G Kunpou.

OL peheTeg nou ohokAnpwBnkav péoa ato 2012
agopouaav Tov Eykatpo Evroniopod Twv Avaykav
AnaoxdAnong kat Kataptiong yia AnoTeAeopaTtikn
Ataxeipton Tou QuolkoU Agpiou aTnv Kunpo, Tn
dLlepelvNON TWV AVAYK®V OE ELOLKOTNTEG yLA EQAPHPOYN
Mpoypappdtwv Apxikng Kataptiong katd 1o 2013
kat Tnv AEloAoynon Twv Endpdoewyv Tou EldikoU
Zxediou MMpoAnyng - Xxediou Apdong Tng AVAA oTo
AvBpwnvo Auvapiké tng Kunpou tnv nepiodo 2009-
2011.MpboBeTa, eTolpdoTnkav ekBEoeLg yLla 1o ZUoThHA
EnayyeApatikng Eknaideuong kat Kataptiong oTtnv
Kunpo kat yta 1ig MoAwTikég otnv EnayyeApatikn
Exknatdeuon kat Kataption evw oAokAnpwBnke katn
oUuBaon nonoia agopoUuce GTNV EKNOVNON HEAETNG
pe Bepa «Anploupyia AnoteheopaTikol Mnxaviopou
Kataptiong Twv AutoanacxoAoupévwy - O MiBavog
PéAog tng AvVAA».

EPEYNEZ KAl MEAETEZ

O épeuveg Kal pEAETEG NOU Exouv oAoKANpwBei péoa
o710 2012 givat ot ak6AouBeg:

*'Eykatpog Evroniopog Avaykmv
AnaoxéAnong kat Kataprtiong
ywa AnoteAeoparikn Ataxeipion
Tou QualkoU Aepiou aTnv Kunpo

ITn pyeAéTn avaAUovTalTa npwTa
Brhpatatnguno e€EALEN €BVLIKAG
OTPATNYLKNAG yla eKPETAAAEUON
TWV KOLTAOUATWY PUGLKOU agpiou
otnv Kunpo kaL napexovrat
EKTLUNOELG TWV AUECWY AVAYKMOV
anaoxo6Anong, o€ €va Xpoviko
nAaioto pexpt 1o 2019 nepinou.
H peAéTn nepthapBavet eniong
081k6 Xaptn yia Tnv npowBnon
Twv 0eELOTATWY 0E OXEON PE TN
dlaxeiplon Tou QUOLKOU agpiou
oTnv KUnpo and 10 eKNALOEUTIKO
oUOTNHPO KOl TO CUCTNHQA
KatdpTiong.

Eywanpo Eviomopog
Aoy Atraoydhnong kol Koraprniang
o Amorcheopane Aaycipior
Tou Puoikol Arpiou omnv Kidmpo

Conducting research studies and undertaking
appropriate development actions inissues of strategic
importance, in accordance with relevant European Union
policy guidelines, aims at facilitating the formulation
of an appropriate training and development strategy
for Cyprus’ human resources.

The studies completed in 2012 concerned the Early
Identification of Employment and Training Needs for
the Effective Utilisation of Natural Gas in Cyprus, the
Identification of Training Needs for the Implementation
of Initial Training Programmes for 2013, and the
Evaluation of the Impact of the HRDA's Special
Prevention Scheme - Action Plan on the Human
Resources of Cyprus during the period 2009-2011.
Additionally, reports were prepared for the Vocational
Education and Training in Cyprus and the Vocational
Education and Training Policies. Finally, the contract
was completed for the study “Creation of an Effective
Mechanism for the Training of the Self -Employed -
The Possible Role of the HRDA™.

RESEARCH AND STUDIES

The surveys and studies which have been completed
in 2012 are the following:

e Early Identification of Employment and Training
Needs for the Effective Utilisation of Natural Gas
in Cyprus

The study analyses the initial
it ey steps of the national strategy for
the exploitation of natural gas
reservesin Cyprus and provides
estimates for employment needs
upto2019. The studyalsoincludes
a roadmap for the promotion of
skills for the utilisation of natural
gas in Cyprus by the education
and training system.



Avaykeg anaoxoAnong avd oTadlo Kat NPOONTLKEG
yla anaoxo6Anon viontou avlpwmnivou GUVapLkou

1. E€epelivnon

140 atopa
Meploplopéveg

2. EEopuén kat
HETAQOPA OTN OTEPLA

450 artopa
KaAég

3. Ene€epyaoia kat
napaywyn

4.000 atopa
MoAU kKaAég

4. Avavopn kat
eSaywyn

200 atopa
MoAU KaAég

AlepeuvnTikn
YEQTPNGN

EEopuén kat
peTagopa

Kartaokeun kat
€yKaTaoracn
unoBaAdcolwv aywywv

Kataokeun Teppartikou

AewToupyia TeppaTikou

Kataokeun Tou dLKTUOU
aywywv

Aeltoupyia Tou dLkTUOU
aywymv

Employment needs by stage and prospects
for employment of local human resources

1. Exploration

140 persons
Limited

2. Extraction and
transportation to shore

450 persons
Good

3. Processing and
production

4.000 persons
Very good

4. Distribution and
export

200 persons
Very good

ETHXZIA EKBEZH 2012 / ANNUAL REPORT 2012

Surveying

Exploratory
well

Extraction and
transportation

Construction and
installation of subsea
pipelines

Construction
of LNG plant

Operation of LNG plant

Construction of
pipeline network

Operation of pipeline
network




031ka¢ Xaptng MpowOnong Ae€LotnTwy yLa
Awaxeipion Tou QuaoilkoU Agpiou otnv Kunpo

Alaxuon Eupnpatwv MeA
AnaoxoAnong kat K

MpowBnon Ae€loThTwV
ano 1o EknatdeuTtiko
Liotnpa

MNpowBnon Ae€loThTwV
anoé 1o UoTnua
Kartaptiong

Avepyol kat
Neoeloepxopevol

Enwxelpnoelg kat
EpyodoTtoupevol

e Atepeuvnon Avaykmv og EL31koTnTEG YLa EQappoyn
Mpoypappatwv Apxikng Kataptiong katda 1o 2013

ZTn peEAETN NApPEXOVTAL EKTLPNCELG AVAPOPLKE HE
TLG AVAYKEG O€ ATOPA KATA €1OLKOTNTA KAl enapxia
yla epappoyn Mpoypappatwyv Apxitkng Kataptiong
kat Mpoypappatwyv Entpéppwong Avépywv KaTtd 1o
2013. H peAétn nepthapBavel kat dtepelvnon Twv
anoyewv Kat eKTLpNoewv Twv Kowvwvikwv ETaipwv.
Ta nopiopata Tng peAétng a§tonotolvTat yta Tov
kaBoplopo Tng NnoAlTtkng Tng AvAA avagoplkd pe ta
[Mpoypappata Apxikng Kataptiong katta Mpoypappata
Entpoppwong Avépywv.

ExTipnoeig kat nAnpo@opieg ano:

* EpyodoTikég OpyavmoeLg
® YUVOLKaALOTIKEG OpyavmoeLg
¢ Ynoupyeio Epyaciag & Kowvwvikwv Acpalicewv

EkTipnoelg yua E@appuoyn Mpoypappatwyv
Apxikng Kataptiong péoa oto 2013

Katdaotaon Avepyiag yia 1o 2012
ota Entkeypéva EnayyéAparta

Road Map for Promoting Skills
for the Utilisation of Natural Gas in Cyprus

Dissemination of Study Findings: Employment
and Training Needs

Promotion of Skills by

Promotion of Skills by
the Training System

the Educational System juies

Unemployed and
New Entrants

Enterprises and
Employees

¢ Identification of Skill Needs for the Implementation
of Initial Training Programmes for 2013

The study provides estimates for the number of persons
required for specific occupations by district, for the
implementation of Initial Training Programmes and
Training Programmes for the Unemployed in 2013.
The study also includes an analysis of the views and
estimates of the Social Partners. The study’s results
are utilised for formulating the HRDA's policy regarding
the Initial Training Programmes and the Training
Programmes for the unemployed.

Estimates and information from:

¢ Employers’ Organisations
e Trade Unions
* Ministry of Labour & Social Insurance

Estimates for the Implementation
of Initial Training Programmes for 2013

Unemployment for 2012
for the Selected Occupations



e AEloAdynon Twv Endpdoewv Tou ELdLkoU Xxediou
MpoAnyng - Ixediou ApdaongTng AvAA o1o AvBpdnivo
Auvapiké 1ng Konpou 2009 - 2011

ZTn geAETn yiveTal a§loAdynon Twv eNOPACEWY TOU
Eldtkou Zxediou MpoAnyng - Zxediou Apaong Tng
AvAA otoug enw@eAoUpevouc oL onoiol OUPPETELXAV
oTo IxéQLo Tnv nepiodo 1/1/2009-30/9/2011. H
€pEuUvVa NpaypgaTonolnBnke TNAEPWVLKA, HECW ELOLKA
oxedlaouEvou epwTnpaToAoyiou, 0€ AVTLINPOCWNEUTLKO
delypa Tou nANBuopoU Twv CUPPETEXOVTWY Je Th péBodo
TngTuxaiag detypatoAnyiag. Tauno aglohdynon IxédLa
ntav Ta akoAouBa:

o ExkTakTo ZXx€010 Entpdppwong Avepywv
e TaxUppuBpa Mpoypdappata Apxtkng KatapTtiong

o Y x€d10 X1eAéxwong Enwxelphoewy pe Anodgottoug
TptroBaBputag Eknaideuong

o’EkTakTo XxE€810 ZTNpLENG TNG AnaoxdAnong pe
E€atopikeupévn Kataption Avépywv oTig Entxetpnoelg

eYuyxpnpatodotoUupevo Epyo: BeAtiwon 1ng
AnaoxoAnoipotntag Twv Avepywv-lpoypappata
Katdptiong

eYuyxpnpatodotoUupevo Epyo: BeAtiwon 1ng
AnaoxoAnoipotntag Twv Avepywv-lpoypappata
AnokTnong Epyaoiakng Meipag

eYuyxpnpatodotoUupevo Epyo: BeAtiwon 1ng
AnaoxoAncipdtntag Tou Otkovoplkd Adpavoug
luvaikeiou AuvapikoU-Tpoypdppata Kataptiong

eYuyxpnpatodotoUupevo Epyo: BeAtiwon 1ng
AnaoxoAncipdétntag Tou Otkovoplkd Adpavoug
luvaltkelou AuvapikoU-Tpoypappata AndkTnong
Epyaoiakng Meipag

¢ Evaluation of the impact of the Special Prevention
Scheme - Action Plan of the HRDA on the human
resources of Cyprus 2009 - 2011

The study provides an evaluation of the impact of the
Special Prevention Scheme - Action Plan of HRDA on
the participants during the period 1/1/2009 - 30/9/2011.
The survey was conducted by phone interviews, through
a specially designed questionnaire, on a representative
sample of the population, using the method of random
stratified sampling. The Schemes, which were evaluated
are the following:

e Emergency Scheme for Training the Unemployed
¢ Accelerated Initial Training Programmes

e Scheme for Strengthening the Management Capacity
of Enterprises through the Employment and Training
of Tertiary Education Graduates

e Emergency Scheme for the Support of Employment
through the Individualised Training of the Unemployed
in Enterprises

¢ Schemes Co-funded by the European Social Fund:
Improvement of the Employability of the Unemployed-
Training Programmes

e Schemes Co-funded by the European Social Fund:
Improvement of the Employability of the Unemployed-
Work Experience Programmes

¢ Schemes Co-funded by the European Social Fund:
Improvement of the Employability of the Economically
Inactive Women-Training Programmes

e Schemes Co-funded by the European Social Fund:
Improvement of the Employability of the Economically
Inactive Women-Work Experience Programmes




Katdaotaon AnacxoAnong LUPHETEXOVTWV HETA Th ZupnAnpwon Tng KatapTtiong
Employment Status of Participants

1,5% 2,5% 3,9%

100% ~
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90,0%

80% 1 80,2% . Avepyot/ Unemployed
70% -
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30% - 33,5%
20% 1

’ 19,1%
10%
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1: Ix€dl0 LTeAéxwong Enuxelpnoewy pe Anogottoug TpttoBabutag
Eknaideuvong 2: EkTakTo Zx€d10 KatapTtiong Avépywv oTig Entxetpnoetg
3: TaxUppuBpa Mpoypappata Apxikng Kataptiong 4: EkTakTo Zx€610
EnwpopewongAvépywyv 5: YuyxpnuatodotoupevoEpyo: BeAtimwon
TNG ANaoxoAnotgoTnTag Twv Avépywy 6: XuyxpnuatodoToUPEVO
Epyo: BeAtiwon tng AnaoxoAnatpotntag tou Otkovopika Adpavoug
luvaikeiou Auvaptkou

e AcikTeg ZUuppeTOXNG 0€ ApacTnploTnTeg TNG AVAA
2005 - 201

Itn peAETn napouotdzovTal kat avaAlovTtal oTolxeia
yta Tov aplBpo Twv eNXELPNOEWY NOU CUPPETELXAV
0TLG OpaoTnpLoTNTEG TNG AVAA Kal Twv dLkatoUxwyv
enuxelpnoewv nou kKatéBaAav Téhog AvanTtugng
avBpwnivou duvaptkoU Katd Tnv nepiodo avapopdg,
To UYPOog TWV XOPNYL®V KATAPTLONG nou 068nkav
and tnv AVAA yla Tn GUPHETOXN TWV ENLXELPACEWY
OTLG OPACTNPLOTNTEG TNG KABWG Kal To TEAOG Nou
katéBalav oLenixelpnoelg. H avaAuon Twv oTotxeiwv Kat
NANPOPOPLGOV YIVETAL OE OXEON PE TOV TOPEA OLKOVOULKNG
dpaoTnploTNTAG KALTNV ENapxia mou dpacTnpLonoteirat
n enwxeipnon kaBwg kat 1o péyeBog Tng entxeipnong
WG NPOG TOV apLlBPO TWV ANACXOAOUHUEVWY TNG.

e To Zuotnpa EnayyeApatikng Eknaideuong kat
Kataptiong tng Konpou: XOvtopn Mepypagn

H ¢kBeon autn, kaBwg kat 1o TpinTuxo “Mia MaTtia
otnv EnayyeApatikh Eknaideuon kat Katdption Tng
Kunpou”, etolpdoTtnkav tov Mato 2012 oe ouvepyaoia
pe 1o Cedefop pe okono va dtavepnBolv oe dLdpopa
OUVEDPLO KAL OUVAVTACELG 0Ta NAaioLla TNG AOKNONG TNG
MpoedpiagTng EupwnaikngEvwong anoé tnv Kunplakn
Anpokpartia. Mapéxouv Baolkég nAnpoopieg Kat
oTATLOTLKA OTOLXELO yla TNV enayyeApaTikhn eknaideuon
Kat kataption otnv Kunpo.

¢ ’EkBeon yia Tnv EnayyeApatikn Eknaideuvon kat
Kataption otnv Eupann - Kinpog 2012

H ékBeon napexel Baolkég nAnpopopieg KAl oTaATLOTIKA
OTOLXELO yLa TNV enayyeAPaTIKh eknaideuon Kat

1: Scheme for the Employment and Training of Tertiary Education
Graduates 2: Emergency Scheme for the Support of Employment
through Individualised Training of Unemployed in Enterprises 3:
Accelerated Initial Training Programmes 4: Emergency Scheme
for Training the Unemployed 5: Co-funded Scheme by the ESF:
Improvement of the Employability of the Unemployed 6: Co-funded
Scheme by the ESF: Improvement of the Employability of the
Economically Inactive Women

e Indicators of Participation in HRDA Activities
2005-2011

The report provides and analyses data regarding
the number of enterprises which participated in the
HRDA's activities and the number of enterprises which
paid the Human Resource Development Levy, the
subsidies provided by the HRDA and the levy paid by
enterprises during the period 2005-2011. The analysis
of data refers to the economic sector, district and size
(number of employees) of the enterprises.

¢ Vocational Education and Training in Cyprus: Short
Description

This report, as well as the
“Spotlight on VET Cyprus”
were prepared in May 2012
in co-operation with Cedefop
in order to be distributed
in various conferences and
seminars within the framework
of the Cypriot Presidency of the
EU. Thereport provides basic
information and statistical data
for vocational education and
training in Cyprus.

e Vocational Education and Trainingin Europe: Cyprus
2012

The report provides basic information and statistical
data on vocational education and training in Cyprus.
The report, which is a regular work carried out by
ReferNet, was concluded in October 2012. As of this




katdption otnv Kunpo. H €kBeon oAokAnpwBnke Tov
OkTwBplo 2012 katanoteAei kKaBlepwpévn epyacia Tou
OtkTUoU ReferNet katand @étog akoAouBeivéa dopn yia
va nepypapetto LUoTnpa EnayyeApatikng Eknaideuong
Kat Kataptiong nto ouvTopa Kat MEPLEKTLKA.

e 'EkBeon yia 1ig MoAlTikég oTnv EnayyeApartikn
Eknaideuon kat Kataption

H ¢xkBeon eixe wg 0TOX0 va NpooPEPeL NANPOPOPLEG
oXeTIKA pe TIC MoATikeg oTnv EnayyeApatikn Eknaideuon
katKataption. Apopd cugnAnpwon epwtnuatoloyiou
ytatnv npo6odo o€ 22 BpaxunpdBeopa MapadoTtéa Tou
AvakolvwBévTog Tou Mnplz. Ta ouvBeTika anoTeAéopara
NG anoé 6Aa Ta kpatn-péAn Tng Eupwnaikng Evwong
napouctaotnkav ano to Cedefop, Tov OktwBpLo 2012 oTn
ouvavtnon Twv levikawv AteuBuvTtav EnayyeApatikng
Katdptiong otnv Kunpo.

¢ Anpoupyia AnoteleopatikoU MnxaviopoU Katdptiong
Twv Autoanacxoloupévwy - 0 MiBavog PoAogTng AVAA

MeTtaano npoknpuEn avolkToU dLaywviopoU yla eknovnon
peAETNG pe Bépa «Anploupyia AnoTteAeopatikoU
Mnxaviopou Kataptiong Twv AUTOONaoXoAOUHEVWY -
O MBavog Polog Tng AvVAA» éylve avaBeon Tou €pyou
o€ kowvonpagia eratpet®v. Tov louvio 2012 pe Tnv
olokAnpwon KatTou TeAeuTaiou XTadiou/napadotéou
oAokAnpwBnke 1o Epyo kat n XupBaaon.

To B€épa Tng €vTagng Twv auTOANAOXOAQUHEVWYV
0TO UNXaviodo katdptiong Tng AvAA Ba enavéABel
evwniov Tou AtotknTikoU XupBouAiou Tng AvAA yua
Anyn ané@aong, apol nponynBoUv dlaBouAeuaoelg
HE TOUG EMNPEAZOHEVOUG OUVOEGHOUG KAL OPYAVROELG
auTOanaoX0AOUHEVWV.

OAokAnpwpévo XuoTnpa HAeKTpOVIKAG TEKPNpilwong
Kat Ataxuong Twv AnoteAleopatwv Epguvav kat
MeAet@v Tng AvVAA

Yuvexiotnke péoa oto 2012 n a§ltonoinon kat o
€UNAOUTLONOG HE VED OTOLXELD KAL MANPOPOPLEG TOU
GUYXPOVOU OAOKANPWHEVOU OUGTAHATOG NAEKTPOVLKNG
TEKUNPLWONG KAl OLAXUONG TWV ANoTEAECPATWY EpeEUvag
katavanTuEng tng AvAA. H anetkdvion Tou cuoThpaTog
yivetat yéoa and 1o Mapatnpnthplo AvBpwnivou
Auvapikou tng AvAA. X1o MapatnpnTthplo auTtd
napoucoLazovTal avaAuTika oTolxela Kat NAnpo@opieg
TO0O0 yLa To avBp®nivo dUVaPLKO 600 Kal yia TLG
enwxelpnoelg tng Kunpou.

Eupwnaiko Aiktuo ReferNet

M¢oa 010 2012 ouvexioTnke n ouvelopopd Tng AvAA,
w¢ Tou EBvikoU ZuvTtovioTh Tng Kotwvonpa&iag Tou
ReferNet otnv Kunpo. To ReferNet eivat Eupwnaiko
AikTuo nou dnptoupynBnke and 1o Cedefop. Méow Tou
OLKTUOU NAPEXETAL CUVEXNG EVNUEPWON AVaPOPLKA

year, the report has a new structure in order to describe
the Vocational Education and Training System in a
succinct and comprehensive way.

¢ Vocational Education and Training Policy Report

The report provides information related to Vocational
Educationand Training Policies. It consists of answers
to a questionnaire for the progress in the 22 Short
Term Deliverables of the Bruges Communiqué. A
synthesis of the outcomes of the reports by each
member state of the EU were presented by Cedefop,
in October 2012 during the meeting of the Directors
General of Vocational Training in Cyprus.

e Creation of an Effective Mechanism for the Training
of the Self-Employed-The Possible Role of the HRDA

Through an open invitation for tenders for the conduct
of the study “Creation of an Effective Mechanism for the
Training of the Self-Employed - The Possible Role of
the HRDA” the contract was awarded to a joint venture
of companies. In June 2012 the study was completed
after the final deliverable was submitted.

The issue of inclusion of the self-employed in the
HRDA's training system will be further discussed and
decided upon by the Board of Directors of the HRDA,
after the consultations with the associations and
organisations of the self-employed are concluded.

Comprehensive System of Electronic Documentation
and Dissemination of the Results of HRDA's Research
Studies

The utilisation and enrichment with new data and
information of the comprehensive system of electronic
documentation and dissemination of the results
of HRDA's research studies continued in 2012. The
depiction of this is carried out through the Human
Resource Observatory of the HRDA, where detailed
data and information are provided for the human
resources and enterprises of Cyprus.

ReferNet European Network

During 2012, the HRDA confirmed its contribution as
the National Coordinator of the ReferNet Consortiumin
Cyprus. ReferNetis a European Network established
by Cedefop. Through the network, a constant updating
is provided, of the policies and developments in the
field of vocational education and training in all the
member states of the European Union.
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ME TLG MOALTIKEG Kal TIG €§EALEELG OTOV TOUED TNG
€MAYYEAHATLKNG EKNALOEUONG KAL KATAPTLONG OE OAEG
TG XWpeG TNG Eupwnalkng Evwong.

H Kowvonpa&ia ReferNet Kinpou, péoa oto 2012,
eTolpaoe ekB€oeLg yla 1o LUoTnpa EnayyeApaTikng
Eknaideuong kat KatdpTiong otnv KUnpo kat yLa
116 NMoAwTikég otnv EnayyeApatikn Eknaidevon kat
Katdption. Otunoloineg epyacieg tng Kowvonpa&iag
agpopouoav Th GUAAOYN KL KATAXWPLON OTOLXELWV KAl
NANPOPOPL®Y 0€ NAEKTPOVLIKEG BATELG dedOPEVWY KABMG
Kat Tn dtdxuon Kat npowBnon nAnpo@opLayv yLa TLg
dpaotnpLotnteg Tou ReferNet. OAeg oLnAnpo@opieg yta
10 ReferNet katTig dpaotnpLotTnTeg TG Kotvonpagiag
oTnv KUnpo nepLéxovratL oTnv eL0LKA OXEOLACHEVN
otooeAida Tou ReferNet Kunpou (www.refernet.org.cy).

Eupwnaiko Aiktuo Skillsnet

H AVAA cuveExLoe TNV eVEPYO CUPHPETOXN TNG OTO
Eupwnaikéd AikTuo yLa Tov €yKALpO EVTOMNLOUO TWV
avaykav oe 8e€1oTnTeg (Skillsnet) kat eldikoTEPQ O€E
npwTtoBouAieg kaLdpaaoelg nou npowbei oe eupwnaikd
eninedo 1o Skillsnet yia Tnv napoxn npoBAEwewv yla Tnv
npoc@opd KaLTn gnTnon avBpwnivou SUVAPLKOU 0TV
ayopd epyaciag. Otdpdoelg nou npowBei to Skillsnet
anotehoUv gLa epeuvnTikn / akadnypaikn npoondbeta
yla TNV napoxn naveupwnaik®v npoBAEYewyv Pe TNV
a€lonoinon otolxeiwv Tou Eurostat n onoia dev Ba
UNOKATAOTAGELTO €PY0 TNG NAPOXNG NPOoBAEYEWV Nou
yiveTatoe eBviko eninedo. X1o nAaiolo Tng ouvelopopdg
EUNELPOYVWHOVWVY ano OAEG TIG XWPEG TNG Eupwnatkng
‘Evwong otnv npowBnon Twv 0pdoewv autwv unnpée
onpavTikn egnAokn Tng AvVAA. H epnAokn auth agopouoe
Tn dLaTUNWON aNOYEwWV KAl ELONYNCEWV TO00 NAVW
otn peBodoloyia 600 KaL oTa anoTeAéopaTa Twv
dlevepyoUpevwy NpoBAEYewv.

BepartoAoyLa NMpoTepatoTnTwy

Ta BepatoAoyia MpoTepatothTwy anoteAoUV XpnhaoLpa
KaBodnynTIKa Eyypapa yLa TLg eNXeLpNaeLg/opyaviopolg
KaLyla Ta WdpUpara/opyaviopols KaTapTLONG OTO
0XxedlaoPO6 KaLopyavwon Twv KATAAANAwY NpoypappaTwy
kataptiong. Tov lavoudpto 2012 eTolpaoTnkav T1€0oepa
€yypaga Ta onoia apopoUv Ta NLo KATW:

e Bepatoloylo lMpotepatothtwyyla Ta MoAuenixelpnaotaka
Mpoypappata Zuvextzopevng Katdptiong - Luvnln
yta Tnv nepiodo 2012 - 2014

* Beparoloylo MpoTepatothTwyvyla ta lMoAuenixelpnotlaka
Mpoypdppata Zuvextzopevng KatapTtiong - ZwTLKNG
Inpaoiagyla Tnv nepiodo 2012 - 2014

* Bepatoloylo MpoTtepatoTnTwvyla Ta Movoenixelpnaotaka
Mpoypappara Zuvexizopevng Kataptiong otnv Kunpo
yta Tnv nepiodo 2012 - 2013

* Beparoloyto [potepaloThTwvyla Ta Movoenixelpnolaka
Mpoypappata Zuvexizopevng Kataptiong 1o
E€wTepikod yla Tnv nepiodo 2012 - 2013

The Cyprus ReferNet Consortium, during 2012, prepared
reports on the Vocational Education and Training System
in Cyprus as well as the VET Policy Report. Other
activities of the Consortium concern the collection and
documentation of data and information in electronic
databases and the dissemination and promotion of
information for the activities of ReferNet. Information
about ReferNet and the activities of the Consortium in
Cyprusis contained in the specially designed website
of ReferNet Cyprus (www.refernet.org.cy).

European Network Skillsnet

The HRDA continued its active
\ participation in the European
& rfﬁ ~ Network for the early identification of
/ 17 employment skill needs (Skillsnet),
and especially in Skillsnet's activities

and actions for the provision

of forecasts for the supply and demand of human
resources to the labour market on a European level.
Skillsnet promotes an academic attempt to provide
paneuropean forecasts by utilising data and statistics
from Eurostat which will not replace the task of providing
forecasts at national level. Within the framework of
the contribution of experts from all EU countries for
the promotion of the project, the HRDA was actively
involved by presenting its views and proposals on
both the methodology and the results of the forecasts.

"

Thematic Priorities

The Thematic Priorities documents are useful guidance
documents for enterprises and training institutions
for the design and organisation of appropriate training
programmes. In January 2012 the following four
documents were prepared:

e Thematic Priorities for Standard Multi-Company
Continuing Training Programmes for the period
2012-2014

e Thematic Priorities for High Priority Multi-Company
Continuing Training Programmes for the period
2012-2014

e Thematic Priorities for Standard Single-Company
Continuing Training Programmes in Cyprus for the
period 2012-2013

e Thematic Priorities for Standard Single-Company
Continuing Training Programmes Abroad for the
period 2012-2013



AnoteAeopaTtikn AtakuBEpvnon

Effective Governance

H anoteAeopaTikn AelToupyia TN ayopag KaTapTLong
otnv KUnpo elvat otevd cuvu@aopévn e Ta 6USTAPATA
KaL HNXaviopoUug 6lakuBE&pvnong Nou uNApXouv Kat
AelToupyoUv 1600 ano6 tnv idta Tnv AVAA 660 kat ano
TOUG KUPLOTEPOUG £TAlpOUG TNG, BpUpaTta/opyaviopole
KatdpTiong, cUPBOUAEUTIKOUG 0lkOoUG KABWG Kal TLG
EMLXELPNOELG.

0 agovag npotepatotntag tng AvAA yla AnoteAeopaTikn
AwakuBepvnon kata 1o 2012 apopouce oTnV evioxuon e
MOLKLAOHOPPOUG TPOMOUG KaL OPACELG TWV LUGTNUATWY
kat Mnxaviopwv AtakuB€pvnong 1660 Tng idLag NG
AvAA 600 kal Twv KupLoTeEpwY ETaipwv Tng, pe kupiapxn
endiwgn tn peylatn duvatn a§lonoinon Twv Texvoloylmv
MAnpogopiag kat Entkowvwviag yla anoteAeopatikoTePN
Aewroupyia Tng Ayopag Kataptiong otnv Kunpo. Ot
O0pdoelg nou avaAn@Bnkav eivat ol akdAouBeg:

Mapoxn Ynnpeowwv EAEyxou Epappoyng Mpoypappatwv
Karapriong

ApBuntikn Karavopn EAéyxwv Epappoyng
Mpoypappatwv Katdptiong katd Enapxia 1o 2012

Distribution of Spot Checks of Training
Programmes by District for 2012

AppoxwoTog
X Ammochostos
MNagog
Paphos

AN

Aeukwoia

_— Lefkosia
Aapvaka
Larnaca

Aepeoodg
Lemesos

H oUpBaon yia 1o Epyo «Mapoxn Ynnpeolwv EAEyxou
Epappoyng MNMpoypappdtwv Katdptiong» avatéBnke
Tov lavoudplo 2012 o€ kKowvonpa&ia eTalpelv evw Tov
OkTwBplo €ylve avavéwon Tng yla akdpn 12 uhveg kat
HE XpOVLKO opigovTa oAokAhpwong Tov PeBpoudpto
2014. X16x06 Tou Epyou eival o EéAeyxoG eQpappoyng
NPOoypaupPATWY KATAPTLONG NAVW GE CUCTNUATLKA

The effective operation of the training market in
Cyprus is closely linked with the existing systems
and mechanisms of governance which are operated
both by HRDA itself and by its major partners, training
institutions/organisations, consultancy firms as well
as enterprises.

HRDA's priority pillar for Effective Governance during
2012 concerned the enhancement of the Systems
and Mechanisms of Governance of both HRDA itself
and its major Associates, through a variety of ways
and actions, its strategic objective being the more
effective functioning of the Training Market in Cyprus.
The actions that were undertaken are the following:

Spot Checks of the Implementation of Training
Programmes

ApBunTikn Katavopn EAéyxwv EQappoyng
Mpoypappatwv Kardptiong kata Apaotnplotnta
Kataptiong 1o 2012

Distribution of Spot Checks of Training
Programmes by Training Activity for 2012

Movoenuxetpnotakd Mpoypappata
Zuvexizopevng Kardpriong atnv
Konpo

Single - Company Continuing
Training Programmes in Cyprus

IrAptEn Tng AnaoxéAnonc pe
E€atopiikeupévn Kardprion
AVEPY®V OTLG ENIXEPATELG
Scheme for the Support of
Employment through the
Individualised Training of the
Unemployed in Enterprises

236

MoAuenixetpnotaa

Movoenixeipnotaka Mpoypappara

Npoypappata ZuvEXIZopevng

Apxikig Kardpriong- Karaprionc-

ZovnBn ZovnBn

Single - Company Initial Standard Multi -

Training Programmes Company Continuing
Training Programmes

IteAéxwon Enixelpnoewy /

pe Andgotroug
TpuroBaBtag Exnaidevang
Scheme for the
Employment and Training
of Tertiary Education
Graduates

12

MoAvenixetpnotaka Mpoypdppara
Luvexizopevng Kardpriong
ZwTikig Inpagiag
High-Priority Multi - Company
Continuing Training Programmes
MoAuentxetpnotaka Mpoypappata

Zuvexizopevng Katapriong

ZUVBIKAALOTIKGY ITEAEXGV
Multi - Company Continuing
Training Programmes for
rade Union Officials

The contract for “Spot Checks of the Implementation of
Training Programmes” was awarded in January 2012
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Kal npoypappaTiogévn Baon, naykunpia, yia va
OLao@aAizeTal N LKAVOMOLNTLKN UAonoinon Twv
npoypapuaTwy cUp@wva pe Tnv eykplBeioa npodlaypapn
Kat Toug 6poug uhkonoinong. Entonpaiveral oL 10
AlotknTikd ZupBouAtlo Tng AVAA evékplve «[1haiolo
MoAlTikng kat Atadikaotov yia Xetplopd Twv Eupnpdtwv
Enurdniwv EAéyxwv E@appoyng Mpoypappatwy
Kataptiong». Méoa o1o 2012 npaypatonotnBnkav
965 €AeyxolL epappoyng NpoypappaTwy KatdpTong.

Mnxavopyavwon AvAA

Katd 102012, ouvexioTnke n epappoyn TNG ZTPATNYLKNG
MAnpo@opLlkngG yla ouclaoTikn avaBaBuion tng
pnxavopydvwong Tng AvAA. X16X0¢ TNG ZTpaTnyLKNG
elvat n anlonoinon Twv dtadlkaolwy, n alténon Tng
napaywylkOTNTAg Kat N L0aywyn NAEKTPOVLKWOV TPONWY
entkolvwviag kate§unnpéTnong Twv cuvepyatwv. Mpog
TO 0KONo auto n Apxn Npoxwpnoe o€ aAAayEG Kal
NPooBNKEG GTO UPLOTAPEVO PNXavoypapnuevo LUoTnUa
Mpoypappatwv (ZYTPO), evoyel Tng avaBewpnaong/
enavaoxedlaopol Twv Ixediwv Tng Apxng. AANAayeg
€ylvav Kal oTa Aoyloptka cuathyata 1ng AteuBuvong
OtkovopLKGOV YNNPESL®V WG anoTEAECHA TWV aAAaywV
oTnvopoBeaia oto nAaioto e§uyiavang Tng Kunplakng
Owovopiag.

MpooBeta o Opyaviopdg npoxwpnoe oTh dnyloupyia duo
avaBaButopévwy toTooehidwy (Www.anad.org.cy Kat
www.refernet.org.cy) pe Kuplapxo 016x0 Tn SleukoAuvon
TOU EMLOKENTN 0TNV €EEUPETN MANPOPOPLAV YyLa TNV
Apxn kat 1L dpacTnploTnTeg TnG. O oxedLaoPoG TWV
0U0 LoTOOEAIOWV €GTLAOTNKE GTNV Napouciacn Tou
NEPLEXOUEVOU OE PLa VED MLO AELTOUPYLKA KAl PLALKN
npPog TOV XpPNOTN HopPN.

Eniong, nepitatéAn tou 2012 uhonownBnke n cupBaon
yla npopnBeta, eykatdoTaon Kat Aettoupyia Tng véag
UNOOOMNG TOU KEVTPOU NAEKTPOVLK®WY UMOAOYLOTWV TNG
AvAA anoTeAoUpevn and veo eEoNALOPO KALAOYLOULKG
ouoThpata ([EEUNNPETNTEG, KEVTPLKOG anoBNKEUTIKOG
XQPO¢ Kal 1deatd AoyLopikd) otov onoio Tpéxouv Ta
UQPLOTAPEVA AOYLOPLKG OUCTAPATA KAl EQAPHOYEG
Tng AvAA.

IteAéxwon AvAA

Katda 10 2012 nAnpwBnke 1 kKevn Béon AvaTepou
Aeltoupyou AvBpwnivou Auvaptkou.

KaTtaption Mpoownikou AvAA

Katd 102012, dtatéBnkav and tov Opyaviopd ouvoAtka
587 avBpwnompeg yLa CUPPETOXA TOU MPOOWMLKOU
TNG ApXNG 0€ ENLUOPPWTLIKA NpoypappaTa/oepvapta
otnv Kunpo.

Eniong, eykpiBnke 1 véa xopnyia yta andéktnon
HETANTUXLOKOU TiTAou entnedou MaoTep oTov KAGGO

toa consortium and it is expected to be concluded in
February 2014. The aim is the conduct of spot checks
of the implementation of training programmes all
over Cyprus on a systematic basis in order to ensure
that training programmes are being implemented
in accordance with HRDA's terms of approval. The
HRDA’s Board of Directors approved the “Framework
of Policy and Procedures for Dealing with the Findings
of Spot Checks of Programmes.” In 2012 965 spot
checks were carried out.

Computerisation of HRDA

During 2012, the implementation of the Information
Technology Strategy continued, aiming at the substantial
upgrading of the computerisation of HRDA. The objective
of the new strategy is the simplification of procedures,
the increase in productivity and the introduction of
electronic means of communication and services
to associates. To this end, the HRDA has carried out
changes and additions to the existing computer System
for programmes (SYPRO] due to the revision and
redesign of the Authority’'s Schemes. Changes were
also made on the software systems of the Financial
Services Directorate due to legalamendments in the
context of reforming the Cypriot Economy.

In addition, the Organisation developed two
new, upgraded websites (www.anad.org.cy and
www.refernet.org.cy) to facilitate visitors in finding
useful information for the HRDA and its activities. The
development of the websites was based on a user-
friendly approach.

During December 2012 the contract for the supply,
installation and operation of the new HRDA Information
Technology computer center was implemented.

Personnel Recruitment

During 2012 one vacant post of a senior Human Resource
Officer was filled.

Personnel Training and Development

During 2012, the Organisation allocated a total of 587
man-hours for the participation of its staff in training
programmes/seminars in Cyprus.

In addition, 1 new sponsorship was approved for the
acquisition of a Master’s degree "MBA". Furthermore,
4 other sponsorships for Master’'s degrees "MBA”
continued.

Publicity
In cooperation with the Authority’s Public Relations

Consultant, the HRDA's Communication Strategy for
2010-2013 continued, through a series of specific



«MBA». Mpd0oBeTa, ouvexioTnke n uAonoinon Tecodpwy
XOPNYL®V yLa ANOKTNON HETANTUXLAKWV TITAWV eNtNESOU
MaoTep oTov KAAd0o «MBA».

Anpooiotnta

Ze ouvepyaoia pe Tov XUUBouAo Anpooiny ZXE0EWV TNG
ApXng, ouvexioTnKe nuhonoinon Tou TPLETOUG NAGvVoU
Enwkowvwviakng Ztpatnytkng tou Opyaviopou, ya tnv
nepiodo 2010-2013 péoa anod oelpd CUYKEKPLUEVWV
METPwV KaLdpaoewy. H Baolkn entdiw&n Tng oTpaTnykng
autng eoTiazetatoto Tpintuxo MpoBoAn - Evnpépwon
- EEunnpéTnon kat ekppdazel TN véa NpocEyyLon Tou
opyaviopoU nonoia dtahapBavelTnv napousia tng AVAA
HECQ GTOV KOGUO TWV ENLXELPNOEWY, TWV EPYAZOUEVWV
KOLTOU KOLVOU YEVLKOTEPQ.

Mpog eniteugn TwV 6TOXWY TNG LTPATNYLKNG QUTAG, N
Apxn kata 10 2012 avénTtuge notkiAOpoppeg OpdoeLg
npoBoANG KaLdNPOGiwY OXECEWY ONWG dNUOCLOYPAPLKEG
OLOOKEWELG, CUPUETOXEG 0 ekBETELG oTnv Kunpo
KaL TO EEWTEPLKO, OUVEVTEUEELG 0€ padlooTaBpoug,
NapoucLAcELG € TNAEONTLKOUG 0TaBuoUG, SLaAEeLG,
Onpooteloelg ApBpwv, aVOKOWVWOEWY KAl OEATIWV
TUNOU 0€ NEPLOALKA KAL EPNUEPIDEC. LUYKEKPLPEVQ:

e H Apxn ouvéxioe kat katd 1o 2012 Tig evépyeLeg
npoBoAng Kat evnuEpwaong yLa TLg 6pacTnPLOTNTEG
TnG He €ppaocn o1o Edikd Zx€d10 MpdAnyng -
Ix€dlo Apdaong ylta oupgBoAn oTnv avTlPeET@ALON
TWV ENNTWOEWYV ANO6 TNV OLKOVOHULKN Kpion oTnv
anaoxoAnon Kat Tnv avepyia. Eniong, yia T11g
OUYKEKPLUEVEG Opdoelg nou npowBolvTal aTo
nAaioto Tou Edtkou Ixediou MpdAnyng - Ixediou
Apdaong, n Apxn Npoxwpnoe, KATa Tn dLAPKELA TOU
£TOUC MOV EMNLOKONELTAL, 0TNV EKTUNWON Kat 0taBeon
avaBewpnuéVou EVNPEPWTLKOU KAl dLAPNULOTIKOU
UALKOU 0Tn Baon Twv TpononotnGEwY OPLOPEVWY
npovolwv oe Ixédta Kataptiong tng Apxng.

211G 10 AnptAiou 2012, dlopyavwBnke atnv aiBouaoa
ekdnAwoewv Tng AvAA, Anpocloypa@ikn Atdokeyn
yla napouciaon Twv Menpaypévwy Tou 2011 kat
€LOLKOTEPA TWV ANOTEAECUATWV:

- Tou EldtkoU Zxediou MpoAnyng-Zxediov Apdong
TnG AVAA, pe eldLKN avapopd 6Ta EUPAPATA EPEUVAG
a&loAoynong Twv entdpdcewv Tou ELdLkoU Xxediou
oTo avBpwnivo duvaptko Tng Kunpou.

- Tou EtdtkoU Zxediou Apaaong yia Mpowbnon Twv
Mpaowwv Ae€loThTwv.

- Twv ZuyxpnpatodotoUpevwy and 1o Eupwnaikd
Kowvwviko Tapeio kat tnv AVAAEpywv.

2Tn OLAOKEWN NAPECTN KAl annUBUVE XalpETLOPO N
Ynoupyog Epyaciag kat Kowvwvikwv AcpaAicewyv kupia
ZwTnpoUha XapaAapnoug.

actions. The basic strategic aim of the Communication
Strategy is focused on Promotion-Information-Service
and it expresses the new approach of the Organisation
which focuses on HRDA's presence in the world of
enterprises, employees and public in general.

In order to achieve the goals of this Strategy, during
2012, HRDA developed diverse promotion and public
relation actions, like press conferences, participation
in fairs in Cyprus and abroad, interviews on radio
stations, presentations to TV channels, lectures,
publication of articles, announcements and press
releasesin magazines and newspapers. Specifically:

¢ In 2012, the Publicity Campaign of the HRDA continued,
with special emphasis on the Special Prevention
Scheme-Action Plan that contributes to confronting
the effects of the economic crisis on employability
and unemployment. In addition, within the framework
of the Special Prevention Scheme-Action Plan, the
HRDA has published revised advertising material
based on various amendments of HRDA's Training
Schemes.

On 10th April 2012, a press conference was held
during which HRDA's Achievements for 2011 were
presented. Specifically results were presented for:

- The Special Prevention Scheme-Action Plan, with
emphasis on the results of the evaluation study of
the impact of the Scheme on the country’s human
resources.

- HRDA's Special Action Plan for the Promotion of
Green Skills.

- The Schemes Co-funded by the European Social
Fund and the HRDA.

The press conference was attended and addressed
by the Minister of Labour and Social Insurance Mrs
Sotiroula Charalambous.

e The Public Information Desk on HRDA's ground
floor continued its operation providing information
to the unemployed and the general public. During
the years 2009 - 2012, the Office has served 28.597
interested persons, 11.405 from enterprises and
17.192 individuals.
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* Mg okono TNV ANOTEAECUATIKOTEPN EVNPEPWON KAl
€EUNNPETNON TWV AVEPYWV KL TOU KOWVOU YEVIKOTEPQ
ouvexioTnke n Aettoupyia Tou Mpageiou ESunnpétnong
Tou Kowvou aTo Lodyeto Tou KTnpiou Tng AvAA. Ano
10 2009 nou Eekivnoe Tn Aettoupyia Tou, To Mpapeio
e§unnpétnoe cuvoAlka 28.597 evdilapepodpevoug,
11.405 and enwxetpnoetg kat 17.192 wg atopa.

eMe Tnv oAokAhpwon Tng peAeTng «Eykatpog
Evroniopdg Avaykav AnaoxoéAnong kat Katapriong
yla AnoteAeopatikn Ataxeipton Tou QuotkoU Aepiou
otnv Kunpo», dtopyavwBnke o1 20 AekepBpilou 2012
oTnv aiBouoa ekdnAwoewyv Tng AvAA, ouvagn yia
napouciaon TwV EUPNPATWV TNG HEAETNG e LOLaiTepn
€Upaon OTLG NPOKUNTOUCEG AVAYKEG anaocxoAnong
KaL KatapTiong kaBwg kat aTov OdLk6 XapTn yLa
npowBnon Twv de§LOTATWYV yLa GLAXEIPLON TOU PUOLKOU
aepiou otnv KUnpo. Zkondg ng oUvagng, otnv onoia
napéotnoav KUBepvNTIKOL POPELC KAL KOWVWVLKOL
€Taipot, ATAV N dNPLOUPYLKA GUZATNON KAt avTaAlayn
anoyewv woTe oL popeigauToiva dpaasTnplonotnBouly,
péoa oTa nAaiola Twv apyOdLOTATWV TOUG, yld va
npowBnBei n andKTNON TWV ANAPALTNTWY YVWOEWY
KaL de&LOTATWY yLa aNOTEAECHATLKN Olaxeiplon Tou
QuUGLKOU aepiou and 1o avBpwnivo duvauLlkd Tou
TOMOU.

MpoBoAn Katnpo®BNoN CUYKEKPLUEVWY LXEDLWV Kal
dpacTnpLoTATWV TNG APXAG EYLVE HEOW TNG NApousiag
TNG o€ €EELOLKEVPEVEG EKOETELG, CUYKEKPLUEVEG
eKONAWOELG h nuepideg evnuépwong. KaTta tn
oldpkela Tou 2012 n Apxn cUPPETEDGXE, HE OLKO
Tng nepintepo, o€ 4 EkBEoelg, otn 19" AleBvn
Eknatdeutikn EkBeon, otnv «EkBeon MpoldvTwyv
katYnnpeowtwv» Tou MAXYIE katoe U0 Hovonuepeg
ekOnAwoelg, oTnv «EkBeon Z1adtodpopiag 2012» Tou
Maveniotnpiou Kunpou katotnv «EkBeon Kaptépag»
Tou lNaveniotnpiou Aeukwoiag. Eniong oe dldpopeg
nepLoOOUG KATa Tn dLapkeLa Tou £Toug, Aettoupyol
™G Apxn¢ napouciacav o€ SLAPOPEG EKONAWOELG
KaL ouvavtnoeLlg LG dpaotnpldTnTeg TnG AVAA pe
OUMPHETOXA EMLXELPACEWY, AVEPYWY, QOLTNTMV Kal
AAA @V eVOLOPEPOUEVV.

Eniong n Apxn npaypatonoince Tnv kaBiepwpévn
BpaBeuon opddag @olTNTOV/POLTNTPLAOV TOU
[Maventotnpiou KUnpou Pe Tnv KaAUTEPN HEAETN
oe Bépata avBpwnivou duvaptkoU. To BpaBeio,
Uyoug €2.500, anoveunBnke and Tnv Mpodedpo Tou
AltotknTikoU ZupBouliou Tng AVAA o€ €lOLKN TEAETA
nou opyavwoe 1o MNaventothpto Kunpou tov loUvio
Tou 2012.

*H kaBiepwpévn cuvavinon Tng Apxng Pe Ta
I8pUpata/Opyaviopols Kataptiong Tng Kunpou,
npaypartonotnBnke Tov ZenTéuBpto Tou 2012 oTnv
AiBouca EkdnAwoewv Tng Apxng. ZTn ouvavTtnon,

e After the completion of the study “Early Identification
of Employmentand Training Needs for the Effective
Utilisation of Natural Gas in Cyprus”, on 20"
December 2012, a meeting for the presentation of
the study’s findings was held. Emphasis was placed
on employment needs, aswell as on the Roadmap for
the promotion of skills for the utilisation of natural
gas in Cyprus. The aim of the meeting which was
attended by government services and social partners,
was the discussion and exchange of views so as to
be able to promote the necessary knowledge and
skills for the effective management of natural gas.

e Promotion of specific Schemes and activities of
the HRDA was achieved through its presence in
specialised exhibitions. During 2012 the HRDA
participated with its own stand in 4 Exhibitions:
19t International Education Fair, “Products and
Services” of the Pancyprian Hotel Association,
“Career Exhibition 2012" of the University of Cyprus
and “Career Day” of the University of Nicosia. In
addition, HRDA's officers participated in various
events and HRDA's activities in which enterprises,
unemployed persons and students were present.

e The HRDA presented its award to a group of students
of the University of Cyprus with the best study in
human resources. The prize of €2.500 was awarded
by the Chairperson of the Board of Directors of
the HRDA in a special ceremony organised by the
University of Cyprus in June 2012.




otnvonoia napeupéBnkav 110 nepinou eknpdownot
I8pupatwv/Opyaviopmv KatdpTiong, €yve YEVIKN
avaokonnon TNG cuvepyaciag Twv IdpupdaTtwy
KatapTtiong kat tng Apxng, evnuépwon yia ta Néa
BepatoAdyla MpoTepaloTATwWyY KAt avapopd aTny
MOALTLKN €YKPLONG MNPOYPAPHATWY. XTN CUVEXELD,
napouctaoBnke 1o Zuotnpa EAéyxou Epappoyng
MMoAuenixelpnolak®wy Kat MovoenixelpnoLlak®y
Mpoypappdtwv KatdpTtiong péow entroniag eniokeyng
katTo XuaTnpa A§ltohdynong kat [igTonoinong twv
YuvteheoTwv Mapoxng Kataptiong [A€wolMioToZuvl.

® Y€ GUVEXELA OXETLKNG aNOPAong Tou ALOLKNTLKOU
ZupBouAiou, n Apxn cuppeteixe pazgl ge o Tunpa
Epyaciagoto European Employment Forum nou éAaBe
xwpa oTLG BpuEeAheg To dthpepo 27-28 NoepBpiou
2012. H ouppeToxn oTtnv €v Adyw dlopyavwon
KpiBnke okOGMUN Pe TNV euKalpia TNG avainyng
Tn¢ Mpoedpiag Tng Evpwnaikng Evwong and tnv
Kunplakh Anpokpartia 1o deUtepo e§apnvo Tou 2012.
la Tnv napouocia Tng Apxng atnv ev Adyw dlopydvwon
ETOLPACTNKE €VTUMNO UALKG GTNV ayyALKN yAwooa.

AleBveig Ixéoelg KaL Luvepyaoieg

YuvoAwka, kata 1o 2012, n Apxn ouppeTtéoxe oe 11
ouvEdpLa, oEPLVApLA, EPYACTNPLA, CUVAVTNOELG, POPOUY,
TO NEPLOCOTEPA ANO TA OMOLA ELXAV WG APETO DLopyavwWTA
Tnv Eupwnaikn Enwrponn n gopeigTng, dnwg n Aavikn kat
n Kunptakn Mpoedpia, o Cedefop (Eupwnaiko Kevrpo
yta Tnv Avantu€n tng EnayyeApatikng Kataprtiong)
kat 1o ILO (AteBvng Opyaviopog Epyaoiag). OAeg ot
dLlopyavwoeLg, oTLG onoieg eknpoownnBnke n Apxn,
npaypatonotnBnkav oe xwpeg Tng EupwnaikngEvwong.

InpewwveTat dlaitepa n eknpoownnon Tng Apxng o€
ouvedpieg KaL oUVavTAOELG ENLTPON @Y, OLKTUWY KAl
dAwv popéwv Tng Eupwnaikng Evwong oe Bépata
TWV APHOOLOTATWY TNG. Z€ MOAAEG MEPLNTWOELG N
eknpoownnon Tng Apxng anoteAei kat Tnv enionpn
eknpoownnon Tng Kunpou, énwg oto DGVT Group
(Opada Mevikdwv AteuBuvtav opyaviopaov unetBuvev
yLa TNV eNayyeAPaTikn KatapTion), o1o omnoio o MEVIKOG
AteuBuvTng Tng Apxng eivat€vagano Toug dUo enionpoug
€KNpoownoug Tng Kunpou.

* The regular meeting between the HRDA and Training
Institutions was held in September 2012. At the
meeting which was attended by approximately
110 Training Institutions/training Organisations’
representatives, information was provided for the New
Thematic Priorities and the policies regarding training
programme approval, as well as a review of the
cooperation between the HRDA and the institutions.
Furthermore, the System of Spot Checks for the
Implementation of Training Programmes and the
System for the Assessment and Certification of
Training Providers (A€wolMioToZuv) were presented.

On 27-28 November 2012, following a decision of the
Board of Directors, the HRDA participated along
with the Department of Labour in the European
Employment Forum in Brussels. The participation
in the Forum was important as part of the activity
of the Cypriot Presidency of the EU. For HRDA's
participation printed materialin English was prepared.

International Relations

During 2012, the HRDA participated in 11 conferences,
seminars, workshops, meetings, forums, most of
which had the European Commission or its bodies
as direct organisers, such as the Danish and Cypriot
Presidencies of the EU, Cedefop (European Centre
for the Development of Vocational Training) and the
ILO (International Labour Organisation). All of the
events in which the HRDA participated, took partin
the European Union.

The HRDA's representation in sessions and committee
meetings, networks and other bodies of the European
Unioninits field is particularly noted. In many cases,
the representation of HRDA constitutes the official
representation of Cyprus, asinthe DGVT Group (Group
of Directors General of bodies responsible for vocational
training], in which HRDA's Director General is one of
the two official representatives of Cyprus.
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KataAoyog lNMpoownikou 2012

Staff List in 2012

levikn AteBuvon
levikog AteuBuvTng
Ap Nwpyog0&vog

Eowteplkdg EAEYKTNG

Avirtepog AstToupyog MAnpo@opLkng
Anpntpng MavreAn

MpaTn ITevoypagog
Nikn KaptoltoUAn

AwetBuvon’Epeuvag kat Mpoypappatiopou
AleuBuvtng AvBpwnivou Auvaptkou
Tevopawv MixanAidng

AvaTepol Aettoupyoi AvBpmnivou AuvapikoU
Mwpyog ZLeKKEPNG
Mavvng Moupouzidng

Aeltoupyoi AvBpmnivou Auvapikot 1" Tagng
Znva FaBptnAion

Kuplakog Kuptakou

KwvoTavtiva Kuptakou-AtBepn

Aewtoupyoi AvBpmnivou Auvapikou
EAlcaBet BoUAyapn-lwavvou
Mavva KopéAAn

21éAlog MuTidng

Mapia MeTpidou

KwvoTavTtivog MavaylwTtou

ANEENC lwavvou

EAévn BeploTokAéoug

Xplotakng Xplotopn

YaBBag KapvaBeAlag

AveTepn LTevoypagog
AyaBn Toupnoupn

AlevBuvon Ynnpeoiwwv Katapriong
AteuBuvtng AvBpwnivou Auvaptkou
Mwpyog Mavayidng

AvaTtepol Asttoupyoi AvBpmnivou Auvapikou
Mavikog AacéTTag

lewpylog Zraupidng

LaBBag Mpokonidng

lwavvng Zéviog

Directorate General
Director General
Dr George Oxinos

Internal Auditor

Senior Information Technology Officer
Demetris Panteli

First Stenographer
Niki Kartsiouli

Research and Planning Directorate
Director
Xenophon Michaelides

Senior Human Resource Officers
George Siekkeris
Yiannis Mourouzides

Human Resource Officers 15t Grade
Zena Gavrielides

Kyriacos Kyriacou

Constantina Kyriacou-Liveri

Human Resource Officers
Elisavet Voulgari-loannou
Yianna Korelli

Stelios Mytides

Maria Petridou
Constantinos Panayiotou
Alexis loannou

Eleni Themistokleous
Christakis Christofi
Savvas Karnavelias

Senior Stenographer
Agathi Toumbouri

Training Directorate
Director
George Panayides

Senior Human Resource Officers
Panicos Lasettas

George Stavrides

Savvas Procopides

loannis Zenios
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Aewtoupyoi AvBpmnivou Auvapikot 1" Tagng Human Resource Officers 1°t Grade

lpnyépng AnunTtpiou
EAeuBepia XpLoTodoUAou
Kuptakog Manaytavvng
Aagpvn Zupewvidou
Awkatepivn Moupouzidn
Mapaokeun Topidou

Aewtoupyoi AvBpdnivou Auvapikol
lpnyépng Toayyapidng
ABBog Manayewpylou
Xpiotog Tzdpag

Maoka ManagiAinnou-MurtdAn
Etpnvn Xapakn

Mapia XploTopopou

Tevia Manadnpa

ZtéAAa OLAinnou

NavTia Topapidou
lewpyia KAeoBoUhou
Aéva lwavvou

Mnvehénn Xplotopodpou
XapaAapnog XapaAapnoug
Mapivog AplaToTéAoug
‘Eppog Ztepavn

Mapivog MoUokog
Be00wpog Avtwviaong
AvTpgag Zwviépng

AploTog Beoxdpoug
BaoiAng0&wvog

Mapuog Mavayidng
KAeavOng MaBpinAidng

MpwTog ActToupydg
Movika lwavvou-Avopéou

Aewtoupyog A’
Mapia Totehenn

Ltevoypaqgog
PodoUAa KatoeAAn

BonBoi Npappartetakoi Aettoupyot
EAévn Xapn

MapouAa MiATiadoug

loAa Kapoula

KAaipn EuBupiou

Xapa KwoTa

‘Eppa MuATiadoug

Xapig Kuplakidou

Gregoris Demetriou
Eleftheria Christodoulou
Kyriakos Papayiannis
Daphne Symeonidou
Aikaterini Mourouzidi
Paraskevi Tofidou

Human Resource Officers
Gregoris Tsangarides
Avivos Papageorgiou
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou

Xenia Papadema

Stella Philippou

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou
Charalambos Charalambous
Marinos Aristotelous
Ermos Stefani

Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris

Aristos Theocharous
Vasilis Oxinos

Marios Panayides
Kleanthis Gavrielides

Principal Officer
Monica loannou-Andreou

Officer A’
Maria Tsielepi

Stenographer
Rodoula Katselli

Assistant Clerical Officers
Eleni Hari

Maroula Miltiadous

Yiola Karoula

Cleri Efthimiou

Chara Costa

Emma Miltiadous

Haris Kyriakidou



Ale0Buvon Aloiknong kat [pocwnikou
AteuBuvTig Aloiknong kat MpocwnikoU
Nikog KwvoTavTivou

Avatepog Aettoupydg Atoiknong kat lNpoownikou
Ap Mwpyog KuBpatwtng

Aewtoupyoi Atoiknong kat MpoownikoU 1" Tagng
Mwpyog Kuptakiong
Aewvidag Aewvidou

Aewtoupyoi Atoiknong kat lMpoownikoU
Awava XplotodouAidou
EAévn-XploTiava MNpwTtonana

Mapia KaiAn

Avartepog MpappaTtelakog Asttoupyog
Mapia XpioTou

Mpappatelakoi Aettoupyol
Anpntpng TpLutBuwtng
Ayyéla MNwpkatzn
Oupavia Avtwviou

BonBoi Npapparteiakoi Aettoupyoi
XptoTiva ZpupiAAn

lewpyia Mavvapou

MupavTa NikoAonouAou

BonBoi MNpageiou
Pévog lewpyiou
Mavog Mavayn

TnAepwvnTng
Mavayiwtng Mavayidng

AlevBuvon OlkovopLlkwv Ynnpeolmyv
AtgeuBuvTng OLKovopLK®V YNNPEGLAOV
Inupog Znupou

AoyioTng
AvTtpn KwvotavTivou

Aewroupyoi Otkovoptk®v Ynnpeotwv
XpuoTtdAha HAla

HAwava Nwpkaiiou

Mapyog MNwpyaAAng

AvTp€ag Maupidng

Natdoa Xatznpixan

EnBewpnTtng Aoyapracpiv
A¢onolwva AploToTEAoug

NoyLoTikog Aettoupyog 1ng Tagng
Mapia XapaAaunoug

BonBoi Npappartetakoi Aettoupyoi
Avva lwavvou

EAévn Kaowou

Mapaokeun XpioTou

Administration & Personnel Directorate
Director
Nicos Constantinou

Senior Administration & Personnel Officer
Dr George Kythreotis

Administration & Personnel Officers 15t Grade
George Kyriakides
Leonidas Leonidou

Administration & Personnel Officers
Liana Christodoulides
Eleni-Christiana Protopapa

Maria Kaili

Senior Clerical Officer
Maria Christou

Clerical Officers
Demetris Trimithiotis
Angela Giorkadji
Ourania Antoniou

Assistant Clerical Officers
Christina Smyrilli

Georgia Yiannarou
Miranda Nikolopoulou

Office Assistants
Renos Georghiou
Panos Panayi

Telephonist
Panayiotis Panayides

Financial Services Directorate
Director
Spyros Spyrou

Accountant
Andri Constantinou

Financial Services Officers
Chrystalla Elia

Eliana Giorkallou

George Giorgallis

Andreas Mavrides

Natasa Hadjimichael

Accounts Supervisor
Despina Aristotelous

Accounting Officers 1st grade
Maria Charalambous

Assistant Clerical Officers
Anna loannou

Eleni Kasinou

Paraskevi Christou




Owkovoptkn ‘EkBeon kat OwtkovoplkEG KataoTaoeLg

Financial Report and Financial Statements

OIKONOMIKH EKGEZH
ATIOTEAEZIMATA

Ta anoTeAéopaTta Tou £TOUG NAPOUGLAZOUV EAAELPHT
and epyacieg Uyoug €8,18ek. €vavTL eAAeipypartog
€5,97ek. Tou nponyoUpevou €Toug. Ta €coda anod
epyacieg napouciacav peiwon 2,8% kat e@Baocav Ta
€29,37¢k., evw Ta €§oda ano epyacieg avhABav oTa
€37,55¢ek. napouciazovrag au§non €1,36¢ek. h 3,8%.
Ta kaBapd €000a xpnpaTodoTnong au§nbnkav kKaTta
18,6% kat¢pBaoavta €1,85ek. To ouvoALKO EAAeLppa
yta 10 €70G avhABe ota €6,60ek. evavTL eAAeippaTog
€4,61ek. Tou NponyoUHEVOU £TOUG.

OIKONOMIKOI AEIKTEZ

FINANCIAL REPORT
RESULTS

The results for the year exhibit a deficit from operations of
€8,18m. compared to a deficit of €5,97m. of the previous
year. Income from operations decreased by 2,8% and
reached €29,37m., whereas operating expenses surged
to €37,55m. showing anincrease of €1,36m. or 3,8%. Net
finance income increased by 18,6% reaching €1,85m.
Total deficit for the year surged to €6,60m. compared
to a deficit of €4,61m. of the previous year.

FINANCIAL INDICATORS

2012 2011 2010

Télog AvantuEng AvBpanivou Auvapikou npog Zuvoho Ecodwv and epyacieg

Human Resource Development Levy to Total Income from operations 89,1% 893%  94,5%
‘AM\a 'Ecoda npog ZUvolo Ecddwv anéd epyacieg
Other Income to Total Income from operations 10,9%  10,7% 5,5%
Aanaveg AvantuEng AvBpanwvou Auvapikou npog Zuvolo EE6dwv ano epyaacieg
: 76,7%  75,4%  68,1%
Human Resource Development Expenses to Total Expenses from operations
‘E€0da MNpoownikou npog LUvolo EE6dwv ano epyacieg
. 18,9%  20,4%  25,7%
Personnel Expenses to Total Expenses from operations
‘AMa ‘E€oda npog LUvolo EE60wV ano epyaocieg
P PY ) 4,6% 4,2% 6,2%
Other Expenses to Total Expenses from operations
Aanaveg Avantu§ng AvBpwnivou AuvapikoU npog Téhog AvantuEn
¢ Enc Avp HiKoU Tipos Tehos e 110,1% 101,0%  71.3%

AvBpanwvou AuvapikoU

Human Resource Development Expenses to Human Resource

Development Levy

OIKONOMIKH KATAZTAZH

To cucowpeupévo anoBepaTiko petwBnke anod
€32,82¢k. 0e €26,22¢K., Evd TA NEPLOUCLAKA OTOLXELD
pewwBnkav ano €56,86ek. oe €51,53¢k.

FINANCIAL POSITION

The accumulated reserve decreased from €32,82m.
to €26,22m., whereas the total assets decreased
from €56,86m. to €51,53m.



'Ecoda, E€oda kat MAcovaopa / (EAAelppal
anoé €pyacieqg

Income, Expenses and Surplus / (Deficit)

from operations

€000
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‘ExkBeon lNevikou EAeykTn Tng Anpokpariag

Report of the Auditor General of the Republic

Exw eAEYEELTIC CUVNUPEVEG OLKOVOULKEG KATAOTACELG
™G Apxng Avantugng AvBpwnivou Auvapikou Kunpou,
oLonoieganoteAolvTaLand TNV KATAGTAGN OLKOVOULKAG
B8¢ong oTig 31 AekepBpiou 2012, TIg KATACTACELG
OUVOALK®V £000wV, peTaBoAwv kaBapng BEong kat
TAPELOKOV POWV TOU £TOUG NoU EANEe TNV npepopnvia
auTn, KaBw¢ Kat nepiAnyn oNPaAvTLK®V AOYLOTLKGYV
MOALTLKGWV Kal Aotnég ene§nynpaTikég NANPoPopLEG.

EuB0vn Tou AtotknTikoU ZupBouAiou yia Tig OLKOVOHLKEG
KaTtaotdoelg

To AtotknTikd XupBoUALo eivat unglBuvo yla Tnv
KaTAPTLON OLKOVOHLK®V KaTaoTdoewyv nou divouv
aAnBuwnh kat dikain etkova cUPPwva pe Ta AteBvn
[MpoéTuna XpnpaTtoolkovoptlkng Avagopdg, Onwg autd
utoBetnBnkav ano Tnv Eupwnailkn Evwon kat 1Lg
anatthoelg Tou nept Avantug§ng AvBpwnivou Auvapikou
NOpoU Kal yLa EKELVEG TLG EOWTEPLKEG DLKALDEG Nou
10 AtotknTik6 XupBoUAlo kaBopizel wg anapairnTeg,
®oTe va kaBioTatat duvaTth N KATAPTLON OLKOVOHULK®MV
KaTaoTacewv anaAAaypévwy anod ouctwdeg opaipa,
opelhopévou eite oe anatn eite oe AaBog.

EuBuUvn levikou EAeykTh

H dikh pou euBUvN elvalva ekPpacw yvwpn eni auT®V
TWV OLKOVOULK®V KaTaoTaoewyv Pe Baon Tov EAeyxo
pou. Exw dtevepynoeL Tov €EAeyxo pou cUP@wVA PE Ta
AweBvn Mpotuna EAgyxou. Ta lMpoéTUna auta anattouv
va CUPHOPP®VOPAL HE Kavoveg OeovToloyiag, KaBwg
Kat va oxedLdzw Kal ALEVEPY® TOV EAEYXO UE GKOMNO
TNV anokTnon AeAoylopévng dtacpaAlong yia 1o €av
0L OLKOVOMLKEG KATAOTAOELG elvat anaAlaypeveg anod
ouoLwOEg oPpaipa.

0 éAeyxog nepthapBavel Tn dlevépyeta OladLKAOLMY yLa
TNV ANOKTNON EAEYKTLKWV TEKUNPLWV OXETLKA PE TA NOCE
KALTLG YVWOTOMOLNOELG OTLG OLKOVOULKEG KATAOTACELG.
OrentAeyopeveg dladikaoieg Baoizovratatny kpion Tou
eAeyKTh, neptAapBavopévng Tng eKTIHNONG TWV KLVOUVWV
0UCL®OOUG OPAAPATOG TWV OLKOVOULKWY KATAOTATEWY,
opellopévou eite o andrtn eite oe AdBog. Kata n
OLEVEPYELD AUTAOV TWV EKTLHNOEWV KIVOUVWY, 0 EAEYKTAG
€EETAZELTIC E0WTEPLKEG OLKALDEG NOU OXETIZOVTAL HE
TNV KATAPTLON OLKOVOHLKWV KATAGTAOEWV TNG OVTOTNTAG
nou divouv aAnBivh kal dikatn eLkova, HE GKOMNO TO
0XeOLAOPO EAEYKTIK®V LadLKAOL®V KATAAANA WV
yla TLG NEPLOTACELG, aAAdG 6XL pe oKoMnd TNV EKPpPacn
YVOUNG ENLTNG ANOTEAEOPATIKOTNTAG TWV ECWTEPLKWV
OtkAdwv Tng ovToTnTaG. O éAeyxog nepthapBaveteniong
Tnv a§loAdynon TnG KATAAANASGTNTAG TWV AOYLOTLK®V

| have audited the accompanying financial statements
of the Human Resource Development Authority of
Cyprus which comprise the statement of financial
position as at 31 December 2012 and the statements
of comprehensive income, changes in equity and
cash flows for the year then ended, and a summary of
significant accounting policies and other explanatory
information.

Board of Directors’ Responsibility for the Financial
Statements

The Board of Directors is responsible for the preparation
of financial statements that give a true and fair view
inaccordance with International Financial Reporting
Standards as adopted by the European Union and the
requirements of the Human Resource Development
Law, and for such internal controls as the Board of
Directors determines is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

Auditor General's Responsibility

My responsibility is to express an opinion on these
financial statements based on my audit. | conducted
my audit in accordance with International Standards on
Auditing. Those Standards require that | comply with
ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain
audit evidence about the amounts and disclosures
in the financial statements.The procedures selected
depend on the auditor’s judgment, including the
assessment of the risks of material misstatement
of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s
preparation of financial statements that give a true
and fair view in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness
of the entity’s internal control. An audit also includes
evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates
made by the Board of Directors, as well as evaluating
the overall presentation of the financial statements.



NOALTIKGV Mou XxpnatdonotnBnkav kat Tou AeAoyLopévou
TWV AOYLOTIK®WV EKTLHNOGEWY MOU €ytvav anod 10 ALOLKNTLKO
YupBoUALo, KaBwg KatTnv a&loAdynaon TNG OUVOALKNG
napouciaong TwWV OLKOVOULKWYV KATAGTAOEWV.

MoTelw OTLTA EAEYKTLKA TEKUNPLA NOU €XW ANOKTACEL
elvat enapkn kat katdAAnAa yia va napaoxouv Baon
yla TNV EAEYKTLKN POU yVauN.

fvoopun

Kata tn yv@UN Pou, 0L OLKOVOULKEG KATAGTAGELG Olvouv
aAnBvh kat dikaln €LkOVA TNG XPNPATOOLKOVOHLKNG
Beong Tng Apxng Avantug§ng AvBpmnivou AuvaptkoU
Kunpou otig 31 AekepBpiou 2012, kaBwg Kat Tng
XPNUATOOLKOVOULKNG TNG ENIOOONG KAL TWV TAPELAKDV
POWV TNG YLA TO €TOG MOU EANEe TNV nueEpoPNvia auTn,
oUp@wva e Ta AteBvn MpoTuna XpnpaTooLKOVOULKNG
Avagopdg, 6nwg auta utoBetnBnkav and Tnv Eupwnaikn
‘Evwon kat 11¢ anawthoetg Tou nepit Avantuéng
AvBpanivou AuvaptkoU Nopou.

XpuoTtdAha Beodwpou-Aonpévou
yta leviko EAeykTn
™G Anpokpartiag

Aeukwoia, 3 ZentepBpiou 2013

| believe that the audit evidence | have obtained is
sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

In my opinion, the financial statements give a true
and fair view of the financial position of the Human
Resource Development Authority of Cyprus as at 31
December 2012 and of its financial performance and
its cash flows for the year then ended in accordance
with International Financial Reporting Standards as
adopted by the European Union and the requirements
of the Human Resource Development Law.

Chrystalla Theodorou-Asimenou
for Auditor General
of the Republic

Nicosia, 3 September 2013
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Katdaotaon XuvoAltkwyv Ecoowy

yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

Tehog AvanTugng AvBpmnivou Auvapikou
‘Ecoda andé Tapeia Tng Eupwnaikng Evwong
‘AMa Ecoda

Lovoho Ecodwv

Avantuén AvBpawnvou Auvapikou
Kootog Mpoownikou

ApoBn AtotknTikoU ZupBouhiou
Odotnoptkd

‘E€o0da Aettoupyiag Mpapeiou

Awdpopa EE0da

Eykartaotaoelg, EndlopBwoelg, Zuvtnpnon kat Aettoupyia
AnooBéoeig/Xpeolloelg Meplouotakmv IToixeiwy

Zuvolo EE0dwv

‘EM\ewpa anoé Epyaacieg npwv ané ta KaBapa 'Ecoda Xpnpatodotnong

KaBapd ‘Ecoda Xpnuatodotnaong

‘EN\ewppa npwv anoé tn @opoloyia

®oporoyia

‘EM\ewppa yua 1o ‘Etog

Aownd ZuvoAikd Ecoda
ZuvoAko ‘EMAewppa yia 1o 'ETog

——
ony. 2012 2011
€ €

1 26.169.814 26.992.332
3.142.722  3.197.829

4 56.905 25.848
29.369.441  30.216.009
28.804.503  27.271.141
7.079.627  7.368.799
10.686 15.283

8.708 13.322

8 372.521 342.640
9 648.477 636.089
10 155.371 140.491
11,12 465.828 397.157
37.545.721 36.184.922
(8.176.280)  (5.968.913)
13 1.850.487  1.559.615
(6.325.793)  (4.409.298)
14 (277.561)  (204.095)
(6.603.354)  (4.613.393)
(6.603.354)  (4.613.393)

Otonpelwoetg oTig oeAideg 60 pexpt 107 anoteAoUv avanoonaoTo JEPOC AUTMV TWV OLKOVOULK®MV KATAOTACEWV



Statement of Comprehensive Income
for the year ended 31 December 2012

— —— ——
note 2012 2011
€ €
Human Resource Development Levy 1 26169814 26.992.332
Income from European Union Funds 3.142.722 3.197.829
Other Income 4 56.905 25.848
Total Income 29.369.441  30.216.009
Human Resource Development Costs 28.804.503  27.271.141
Personnel Cost 7.079.627 7.368.799
Board of Directors Remuneration 10.686 15.283
Travelling Expenses 8.708 13.322
Office Expenses 8 372.521 342.640
Sundry Expenses 9 648.477 636.089
Installations, Repairs, Maintenance and Operation Costs 10 155.371 140.491
Depreciation/Amortisation of Assets 11,12 465.828 397.157
Total Expenses 37.545.721  36.184.922
Deficit from Operations before Net Finance Income (8.176.280) (5.968.913)
Net Finance Income 13 1.850.487 1.559.615
Deficit Before Tax (6.325.793)  (4.409.298)
Tax 14 (277.561) (204.095)
Deficit for the Year (6.603.354)  (4.613.393]
Other Comprehensive Income - -
Total Deficit for the Year (6.603.354)  (4.613.393)

The notes on pages 60 to 107 form an integral part of these financial statements.
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Katdotaon OwKovoulkng B€ong
oT1G 31 AekepBpiov 2012

Tonp. 2012 2011

€ €
MEPIOYZIAKA LTOIXEIA
Mn KukAogopouvTa NneplouGLAKG OTOLXELD
Akivnta, eykataoTdoelg kat e§onALopog 1 3.774.952 3.742.810
‘Aula neploucLlaka oTolxeia 12 527.958 612.979
EnevolUoelg nou kpatouvTal pExpL Tn Angn 15 3.476.475 3.489.509
‘AMa elonpakTtéa nocd 16 964.966 628.289
ZOVOAO PN KUKAOPOPOUVTWY NEPLOUCLAKMDV OTOLXELWV 8.344.351 8.473.587
KukAo@opoUvTa neplouciakd aTolxeia
EpnpéBeopeg kataBéoelg oe Tpanezeg 17 5.800.000 26.030.000
XpeEWOTEG KAl NPONANPWHES 18 2.661.281 2.178.109
Enevduoelg nou kpatoUvrat pExpt Tn Angn 15 25.196.724 -
ANMa elonpaktéa nood 16 157.416 159.519
MeTpnTd KalL avtioTolxa HETPNTWV 19 9.392.432  20.021.155
ZUVOoAo KUKAO(POPOUVTWV NEPLOUCLAKDV OTOLXELWV 43.207.853  48.388.783
ZUVOAO NEPLOUGLOKMV GTOLXELWV 51.552.204  56.862.370
IAIA KEQAAAIA KAl YIIOXPEQXEIZ
1510 kepaAata
Yuoowpeupévo anoBepaTiko 26.218.898  32.822.252
LUvoAo Wiwv KepaAaiwv 26.218.898  32.822.252
Mn Tp€XOUOEG UNOXPEWGELG
Ix£€010 ouvTAgewV Kal xopnynpuaTwy oToug unaAAnioug 20 24.678.477 23.715.640
LUVOAO PN TPEXOUG MV UNOXPEDCEWV 24.678.477  23.715.640
TpEXOUOEG UNOXPEWTELG
MoTwTEG Kat ope\dpeva €€0da 21 654.829 324.478
LUVOAO TPEXOUGWV UNOXPEWTEWV 654.829 324.478
ZOVOAO UMOXPEWTEWV 25.333.306 24.040.118
LUvoAo W3iwv KEQPaAaiwV KAl UNOXPEDMOEWY 51.552.204  56.862.370

ITg 2 ZentepBplou 2013, To AtotknTikd ZupBoUALO TNG APXNG EVEKPLVE OUTEG TLG OLKOVOULKEG KATAOTACELG

yla €kdoon.
4/_: .
| . ‘._.n.l.--"\-"'"-_f-
'Q‘um"v__\
Nikn Mat8aiou Mapyog Mavayidng

Mpoedpog AlotknTikoU ZupBouAiou Av. Tevikog AteuBuvtng

Otonpelmwoetg oTig oelidec 60 pexpt 107 anoteloUv avanoonaoTo HEPOG AUTMY TWV OLKOVOULK®V KATAOTACEWV.



Statement of Financial Position
at 31 December 2012

I
note 2012 2011
€ €
ASSETS
Non-current assets
Property, plant and equipment 1" 3.774.952 3.742.810
Intangible assets 12 527.958 612.979
Held-to-maturity investments 15 3.476.475 3.489.509
Other receivables 16 964.966 628.289
Total non-current assets 8.344.351 8.473.587
Current assets
Fixed-term bank deposits 17 5.800.000 26.030.000
Amounts receivable and prepayments 18 2.661.281 2.178.109
Held-to-maturity investments 15 25.196.724 -
Other receivables 16 157.416 159.519
Cash and cash equivalents 19 9.392.432  20.021.155
Total current assets 43.207.853  48.388.783
Total assets 51.552.204 56.862.370
EQUITY AND LIABILITIES
Equity
Accumulated reserve 26.218.898  32.822.252
Total equity 26.218.898  32.822.252
Non-current liabilities
Obligation to employees pension and gratuities scheme 20 24.678.477  23.715.640
Total non-current liabilities 24.678.477  23.715.640
Current liabilities
Amounts payable and accruals 21 654.829 324.478
Total current liabilities 654.829 324.478
Total liabilities 25.333.306  24.040.118
Total equity and liabilities 51.552.204 56.862.370
On 2nd September 2013, the Board of Directors of Human Resource Development Authority of Cyprus
authorized these financial statements for issue.
4//: "
,‘._.-.L-—-"\“"-’-
| .
Niki Mattheou George Panayides
Chairperson Board of Directors Acting Director General
The notes on pages 60 to 107 form an integral part of these financial statements.
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Katdotaon MetaBoAwv KaBapng B€ong
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

Yuoowpeupévo AnoBepariko

€
YnoAouwno 1 lavouapiou 2011 37.435.645
TUvoAko éMelppa yia To €10¢ 2011 (4.613.393)
YnoAowno 31 AekepBpiou 2011 32.822.252
ZUVOAKO EMELHpa yLa To £Tog 2012 (6.603.354)
YnoAowno 31 AekepBpiou 2012 26.218.898

H Apxn Avantu€ng AvBpmnivou Auvautkou Kunpou (n «Apxn») givat opyaviopog dnpooiou dikaiou Kat dgv dlabBéTel
METOXLKO KE@PGAato. To anoBepatikd TN Apxng MPOEPXETAL AMNo Ta CUCOWPEUPEVA NAovaopata/eMeippara and
TNV dpUCH TNG HEXPL TNV NEPOPNVLA TNG KATAGTAONG OLKOVOULKNG B€ong.

Otonpelmwoetg oTig oelidec 60 pexpt 107 anoteloUv avanoonaoTo HEPOG AUTMY TWV OLKOVOULK®V KATAOTACEWV.
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Statement of Changes in Equity
for the year ended 31 December 2012

Accumulated Reserve

€
Balance 1 January 2011 37.435.645
Total deficit for the year 2011 (4.613.393)
Balance 31 December 2011 32.822.252
Total deficit for the year 2012 (6.603.354)
Balance 31 December 2012 26.218.898

The Human Resource Development Authority ("HRDA”) is a public corporate body and has no share capital.
HRDA's reserve consists of accumulated surpluses/deficits from the date of its incorporation until the date of
the statement of financial position.

The notes on pages 60 to 107 form an integral part of these financial statements.
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KataoTtaoelg Tapeltakwv Powyv
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

— —— E—
ony. 2012 2011
€ €
POH METPHTQN ANO EPTAZIEL
‘EM\elpa yia 1o €706 Npwv ano tn gopoloyia (6.325.793)  (4.409.298)
Avanpoaoappoyn yia:
AnooBEoeLg aKVNTWY, EyKATaoTdoewy Kat e§onAtopou 1" 238.194 217.803
XpeoAUOELG AUAWV NEPLOUCLAK®MY OTOLXELWV 12 227.634 179.354
XpedAuon éKNTwong eneviUoEwWY 4 (18.593) (3.459)
Ewonpakréoug T0Koug 13 (1.851.434) (1.561.374)
Anokonég unaAAnAwy €vavTt cuvTagLodoTIKWY WPEANUATWV 20 27.208 -
Ewopopég pehwv ya petaBiBaon tng ouvragng 20 70.313 42.044
EnwBapuvon yua wpeAnparta apunnpetnong 20 1.543.312 1.834.618
Tuvta€elg kat prhodwpnpata nou nAnpmBnkav 20 (677.996) (334.038)
Anoznpiwon yla geTa@opd ouvtaELodoTIKWY WPEANPATWY 20 - 806
Pon PETpNTAV yLa epyacieg npwv Tig aAAay£G aTo KEQAAalo Kivnong (6.767.155)  (4.033.544)
(AUENGN)/Meiwon 0TOUG XPEWOTEG KAL MPOMANPWHEG 18 (561.399]  2.200.534
AuEnon/(Meiwon) oToug NOTWTEG Kal opelAopeva £€0da 21 342.271 (14.365)
Pon peTpnTav yla epyaoieg (6.986.283)  (1.847.375)
MAnpwun Gopwv (289.481)  (184.173)
KaBapn pon PETPNTGOV yLa €pyacieg (7.275.764)  (2.031.548)
POH METPHTQN ANO EMNENAYTIKEZ APALTHPIOTHTEZ
Ayopd aKIVATWY, EYKATaoTAoEWV Kat eEoNALOHOU 1 (270.336) (29.868)
Ayopa GUAWV NEPLOUCLAKKV OTOXELWY 12 (142.613) (362.715)
Ayopa Kpatikav OvopaoTikav Xpeoypagwy AvanTtuEewg 15 (1.464.857) (1.486.050)
Ayopa Mpappartiwv Tou Anpociou 15 (23.700.240) -
AnonAnpwpn Xpeoypapwv EAnvikng Tpanezag A.E. A1 15 - 1.666.209
Meiwon/(AUENoN) epnpoBeopwy kKataBéoewv o TPANEZEG 17  20.230.000 (5.560.023)
Meilwon oTa ddvela og unalnioug Tng Apxng 16 65.426 12.455
Tokol nou elonpaxdnkav 1.929.661 1.641.230
KaBaph pon PETPNTOV yLa ENEVOUTIKEG SpAcTNPLOTNTEG (3.352.959)  (4.118.762)
KaBaph peiwon PETPNT@V KAl QVTIOTOLXWV HETPNTMV (10.628.723)  (6.150.310)
MeTpnTa Kaw avrioTolxa HETPNTOV OTNV Apxh TNG NEPLOOOU 19 20.021.155  26.171.465
MeTpnTta Kaw avrioTolxa HETPNTGOV 0TO TEAOG TNG NEPLOJOU 19 9.392.432 20.021.155

Otonpelmwoetg oTig oelidec 60 pexpt 107 anoteloUv avanoonaoTo HEPOG AUTMY TWV OLKOVOULK®V KATAOTACEWV.



Statement of Cash Flows
for the year ended 31 December 2012

I S
note 2012 2011

CASH FLOW FROM OPERATING ACTIVITIES
Deficit for the year before tax (6.325.793)  (4.409.298)
Adjustments for:

Depreciation of property, plant and equipment 1" 238.194 217.803
Amortisation of intangible assets 12 227.634 179.354
Amortisation of investments 4 (18.593) (3.459)
Interest income 13 (1.851.434) (1.561.374)
Employee salary deductions for retirement benefits 20 27.208 -
Pension scheme member contributions for transfer of pension benefits 20 70.313 42.044
Charge for retirement benefits 20 1.543.312 1.834.618
Pensions and gratuities paid 20 (677.996) (334.038)
Compensation for transfer of pension benefits 20 - 806
Cash flow for operations before changes in working capital (6.767.155)  (4.033.544)
(Increase)/Decrease in amounts receivable and prepayments 18 (561.399) 2.200.534
Increase/(Decrease) in amounts payable and accruals 21 342.271 (14.365)
Cash flow for operations (6.986.283)  (1.847.375)
Tax paid (289.481)  (184.173)
Net cash flow for operating activities (7.275.764)  (2.031.548)
CASH FLOW FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment 1 (270.336) (29.868)
Purchase of intangible assets 12 (142.613) (362.715)
Purchase of Government Registered Development Stock 15 (1.464.857) (1.486.050)
Purchase of Treasury Bills 15 (23.700.240) -
Proceeds from expiry of Hellenic Bank Public Company Ltd Bonds 15 - 1.666.209
Decrease/(Increase] in fixed term bank deposits 17  20.230.000 (5.560.023)
Decrease in loans granted to employees 16 65.426 12.455
Interest received 1.929.661 1.641.230
Net cash flow for investing activities (3.352.959)  (4.118.762)
Net decrease in cash and cash equivalents (10.628.723)  (6.150.310)
Cash and cash equivalents at the beginning of the period 19 20.021.155  26.171.465
Cash and cash equivalents at the end of the period 19 9.392.432 20.021.155

The notes on pages 60 to 107 form an integral part of these financial statements.
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npelwoelg oTig OtKovouLlKEG KaTaoTaoeELg
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

1. ZYZTAZH KAI KYPIEZ APAXTHPIOTHTEZ

H Apxn Avantu€ng AvBpanwvou AuvautkoU Kunpou (n «Apxn») eivat opyaviopog dnpociou dikaiou nou 1dpuBnke
10 1974 pe Tnv enwvupia «Apxn Blopgnxavikng Kataptioewg Kinpou». To 1999 n enwvupia 1ng dANage oe
«Apxn AvanTtugng AvBpwnivou Auvapikou Kinpou». H Aettoupyia Tng Apxng dteneTatand Toug nept Avantugng
AvBpawnwvou AuvapikoU Nopoug Tou 1999 éwg 2007. Ta ypageia Tng Apxhg Bplokovtat otnv 086 AvaBlaoacou 2,
2025 ZtpoBoAog, T.8. 25431, 1392 Aeukwoia.

Zkondg Tng Apxng eivat n avantugn Tou avBpwnivou duvaptkou oe OAeg TIg BaBpideg kal Topeig anaoxdAnaong
Héoa oTa NAALOLO KAL NPOTEPALOTNTEG TNG EKACGTOTE OLKOVOULKAG KAl KOWWVLKNG NOALTIKNG TNG AnpokpaTiag.

[Mpog eniteuEn Tou okonoU TnG n Apxn, €L0LKOTEPQ, €XxeL appodLoTNTa KAl e§ouacia va:
(a) guvTovizel Kal yepLPva yLa TNV Npoo@opa KATAPTIONG OE NaykUnpla KAipaka-
(B) WBpueL, avalapBavel, Aettoupyei N enonTeUeL LBPUKATA M KEVTPA KATAPTLONG:

(y) eTolpazel Kal eyKpivel MpoypaPPaTA KATAPTLONG KAL MAiPVEL OAA TA EVOELKVUOHEVA HETPA LA EQAPHOYN TOUG,
pepLpva yia Tn dte€aywyn eEeTA0EWY KAl €KOLOEL T OXETLKA MLOTOMOLNTLKA-

(8) opizel mpoTUNA EMAYYEAPATIKGOV MPOCOVTWY yia 0noladnmnoTe Katnyopia n Katnyopieg epyodoToUPEV®Y,
HeEPLPVA yLa Tn OLle€aywyn eE€TACEWY KAl EKOLOEL TA OXETLKA MLOTOMOLNTIKA ENAYYEAUATIKWY NPOCOVTWV-

(e) napéxetl Texvikn n olkovopLkn BonBela oe 1dpUpaTa, opyaviopoUg KAt EMNLXELPNOELG N AANG MPOOWNA N APXEC:
(o1) napéxetn e€aopalizel endopata Kat unoTpoPieg N AAAEG SLEUKOAUVOELG O KATAPTIZOPEVOUG:
(z) napexetn e€aopalizel xopnynpata oe epyod0oTeG 0€ 0XEON PE BANAVEG KATAPTLONG TWV EPYOSOTOUHEVWV TOUG:

(n) napéxel ouPBOUAEUTIKEG UNNPEGIEG ENi BEPATWVY KATAPTLONG KALAMNAOXOANONG KALYEVIKOTEPA MANPESTEPNG
a&lonoinong Tou avBpanivou duvapLkou-

(8) mapéxetn BonBel 6TNV Mapoxn UNNPECLOV HECW TWV OMOLWV ATOUA MOU MPOCPEPOUV KAL ATOPA MOU avaznTouy
anaoxoAnon va €pxovTal o€ eNtkolvwvia HeTagu Toug:

(Unapéxetn BonBei oTnv napoxn unnpeat®v yla kaBodnynon KatNANPo@OpNoN o€ 0XEoN PE ENLAOYN ENAYYEAUATOG
KatanaoxéAnong:

(ta) AewToupyel oxeda n @povTizel yla Tn AgtToupyia oxediwv aNOKTNONG £pYACLOKNG Nelpag:

(tB) ppovTizeL yla TNV N@poxn KATAPTLONG GE ATOWA TA OMOLA CUMMANP®VOUV N GLAKONTOUV TNV EKNALBEUCN TOUG OE
OXOAEG PHEONG, AVOTEPNG N KALavwTaTng natdeiag, npog 1o okond odaAng €VTagng Toug aTnv ayopad epyaociag:

(ty) ouykevTp@vel, avallel kat SLavePel TANPOPOPLEG NOU OXETIZOVTAL E TOV MPOYPAPHATIONO, aglonoinon Kat
avanTtu§n Tou avBpwnivou duvapLkoU, NnepLtAaUBavoUEVWY GTATIOTIKWY OTOLXELWY, NPOBAEYEwWY, DEIKTDY,
OUUNEPACUATWY HEAETMV-

(13) BLe€ayel €peuveg Kat peAETEG yLa BEPaTa Nou OXeTiZovVTaL PE TLG ApHOSLOTNTEG KAL TLG UNMNPECLEG TNG Kal
dnyootlonolel Ta anoTeAEOPATA TOUG:

(te) napéxeL unnpeoieg, eite oTnv KUnpo eite 010 e€wTEPLKO, ava@opLka pe oxedia avantuéng avBpwnivou
QUVAPLKOU EEVWV XWP®WV HE ONOLOBAMOTE TPOMO KPIVETALNPOOPOPOG, HETA N6 CUPPWVN yVOHN Tou YRoupyou
Epyaoiag kat Kowvwvikwv Acpalicewv.

la Tnv eKNARPWON TNG ANOGTOANG KAL TNV AOKNGN TV dpHOdLOTATWY Kal e§oudtav Tng, n Apxn AetToupyei 1o
Tapeio Avantugng AvBpanivou AuvaptkoU, oTo onoio KaBe epyoddTng unoxpeouTalva kataBaAAel TEXog, To onoio
dev Ba unepBaivelTo 1% Twv KaTaBANTEwv anoAaBwv oe kGBe €va anod Toug epyodoTOUHEVOUG TOU, CUHPWVA HE
10 apBpo 20 Twv nepi AvantuEng AvBpwnivou AuvapikoU Nopwv 1ou 1999 €wg 2007 Kat Toug EKAGTOTE LOXUOVTEG
OXETIKOUG Kavoviopoug.



Notes to the Financial Statements
for the year ended 31 December 2012

1. INCORPORATION AND PRINCIPAL ACTIVITIES

The Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974
under the name “Industrial Training Authority of Cyprus’. In 1999, HRDA changed its name to “"Human Resource
Development Authority of Cyprus”. HRDA operates under the provisions of Human Resource Development Laws
of 1999 to 2007. The offices of HRDA are at 2 Anavyssou Street, 2025 Strovolos, P.0. Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within
the framework and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has more particularly the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) set up, undertake, operate or supervise training institutions or centers;

(c) prepare and approve training programs and take all appropriate measures for their implementation, cater
for examinations and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for
the assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or
authorities;

(f) provide or ensure allowances and scholarships or other support to trainees;

(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their
employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization
of human resources;

(i) provide or support the provision of services which facilitate communication between persons offering and
persons seeking employment;

(j) provide or support the provision of information and guidance services in relation to occupational and
employment choices;

(k) operate or provide for the operation of programmes for gaining work experience;

(l) cater for the provision of training to persons completing or interrupting their education in secondary or
higher institutions with the aim of facilitating their smooth entry in the labour market;

(m] collect, analyze and disseminate information concerning the planning, utilization and development of human
resources, including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and
publicise their findings;

(o) provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other
countries by using appropriate methods, with the consent of the Minister of Labour and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource
Development Fund, in which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid
to each employee, in accordance with article 20 of the Human Resource Development Laws of 1999 to 2007
and the relevant Regulations in force.




npelwoelg oTig OtKovouLlKEG KaTaoTaoeELg
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

1. ZYITAZH KAl KYPIEL APALTHPIOTHTEE (ouvéxeta)
Aewtoupyko nepitBaiiov

H kunplakn olkovopia €xeL eNnpeacTel apvnTLka Ta TEAeUTaia xpovia anod Tn dteBvn NMOTWTIKA Kplon Kat Tnv
aoTaBela Twv xpnpatayopwv. Kata tn dtapketa tou 2012, unnp§e onpavTikn peiwon 1ng dLaBELUNG peucTOTNTAG
yla davelop6 anod Ta KUMPLAOKA XPNPATONLOTWTLIKA 1OpUPATA, AOyw KUPLwG TNG XpNPATOOLKOVOpLKNAG aoTdBelag
ge oxéon Pe TNV Kpion Tou eAANVIKOU dnpociou xpeoug, nepthapBavopévng Tng anopeiwaong Twv OpoAdywv
EAANVIKOU Anpociou KaL TV ENNTWOEWY TNG TNV KUNPLAKNA otkovopia. EntnAgov, n duvatotnta tng Kunplakng
Anpokpatiag va avtAnoetl davelopo anod 1ig OLeBveic xpnuaTayopEég €XEL NEPLOPLOTEL ONUAVTLKA PHETA ANO TLG
HELWOELG oTNV MLaToANNTIKN TNG a§loAoynan. H Kunplakn KuBépvnaon etonABe oe dtanpayuateVUoeLg e Tnv
Eupwnatkn Enwponn, Tnv Eupwnaikn Kevipikn Tpaneza kat 1o AteBvég Noptopatiko Tapeio (n «Tpoika»), yia
olKovopLKn oThptEn. Mepattépw nAnpopopieg divovrat oTn onpeiwon 26.

H otkovopkn katdoTtaon otnv Kinpo, n neploptopévn dlaBeotpydTnTa pEUCTOTNTAG Yia daVELOOOTNON, N ZNYLA
anopeiwong ent TwV TPANeZIKWY KaTaBEoewy Kat n eNBoAR NEPLOPLOTIK®V HETPWY AVAPOPLKA HE CUVAAAAYEG
nou ekTeAoUvTal HECW TPANEZLKWY LOPUPATWY Nou AetToupyoUv oTnv KUnpo, o€ cuvduaoud Pe avapevopevn
OLKOVOPLKN U@eon, Ba pnopolUoav va ennpedcouv (1) Tnv LKavoTnTa TWV £pyod0ThV va KaTaBAAAOUV Kavovika
10 TéAog AvanTtuEng AvBpwnivou AuvapikoU cUpP@wva PE TLG MPOVOLEG TNG OXETLKNAG vopoBeoiag kal kaTa
OUVENELQ TO UYWOG TwV £003wv TNG Apxng, Kat (2] Tig npoBAEweLg Tou AlotknTikoU ZupBouAiou Tng Apxng yia
TG OVAUEVOPEVEG TAUELOKEG POEC AVAPOPLKE pe TNV a§LOAGYNON aNOPELWONG yLd XPNPATOOLKOVOULKA Kal pn
XPNUATOOLKOVOHLKG NEPLOUGLAKA OTOLXELD.

To AtotknTik6 ZupBouUALo TnG Apxng €xeL a§LoAoynaoet:

® KaTG n6oov onoleodnnoTe NPoBAEWELG anopeiwong KplvovTal avayKaieg yLa XpNUaTooLKOVOULKA NEpLOUoLaKd
oTolxela nou avayvwpizovTal o€ anooBeopévo KOGTOG, HE TNV €E€TACN TNG OLKOVOULKNG KATAoTAONG Kat
TWV MPOOMTIK®V AUTMV TWV NEPLOUCLAKGOYV OTOLXELWY 0TO TEAOG TNG NepLddou avapopdg. OLnpoBAEéyelgyLa
EUMOPLKA ELONPAKTED MPOOALOPIZOVTAL PUE TN XPNON TOU HOVTEAOU «NMPOKANBELOWY ZNPLwV» Nou anatteitat
and 1o AteBvég AoyloTikd MpdTuno 39 «XpnpatonioTwTika Méoa: Avayvawplon kat Entgétpnon». To npotuno
QuTo anatTel TNV avayveopLon TwV ZNPLOV anopeiwong yLa EL0NPAKTE NOU MPOEKUYAV anod YEYovVOTa TOU
napeABovTog KaL dev ENTPEMNEL TNV AVAYVOPLON ZNPLWV anopeiwong nou 8a ynopoucav va npokUyouv ano
HMEAANOVTLIKA yEYOVOTA, AOXETWG TNG MBAVOTNTAG QUTWV TWV HEAAOVTLKWY YEYOVOTWV.

e Tnv LkavoTnTa Tou Opyaviopou va cuvexioel wg 6pwaa OLKOVOULKA povada.
To AtotknTik6 XupBoUAto Tng Apxng dev eival oe B€on va npoBAEyeL 6Aeg Tig e€eAielg nou Ba pnopoucav va
€XOUV aVTIKTUMO 0TNV olkovopia Tng Kunpou kat katd ouvénela, nota enidpacn, av unapxet, Ba pynopovoav
va €Xouv 0TN HEAAOVTLKA XPNUATOOLKOVOULKA €Nidoon, TIG TAPELAKEG POEG KAL TN XPNUATOOLKOVOULKN BEan
™G Apxng. Me Baon tnv a§loAdynon nou €ylve, To AtotknTikd ZupBoUALlo Tng Apxng €xeL cuPnepavel OTL Oev
xpeLazovrat entnAgéov NpoBAEYELG N XPEWOELG ANOPELWONG.

To AtolknTikO ZupBoUALo TNG ApXAG ekTLa 6TLAapBavel 6Aa Ta avaykaia péTpayia Tn dtathpnon Tng BlwolpotnTag
Tou OpyaviopoU KAl Th CUVEXLON TWV EPYACLMOV TOU GTO GNHEPLVO ENLXELPNHATLKO KAL OLKOVOULKO neptBaAAov.

2. BAIH ETOIMAZIAZ

(a) AhAwon cuppopPwong

Ol OLKOVOPLKEG KATAOTACELG €XOUV ETOLPAOTEL oUPQva pe Ta AteBvn MpdTuna XpnpaToolkovoputkng Avagopdg
(ANXA) 6nwg autd utoBeThBNKav and Tnv Eupwnaikn Evwon, kaBm¢ Kat TLg npovoLeg Twv nept Avantuéng
AvBpwnivou AuvapikoU Nopwv Tou 1999 éwg 2007.

(B) Baon enwuétpnong

OL OLKOVOHLKEG KATAOTATELG €XOUV ETOLPACTEL HE BAGN TNV apXn TOU LOTOPLKOU KOOTOUG.



Notes to the Financial Statements
for the year ended 31 December 2012

1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)
Operating environment

The Cyprus economy has been adversely affected over the last few years by the international credit crisis and
the instability in the financial markets. During 2012, there was a considerable tightening of financial availability
from Cypriot financial institutions, mainly resulting from financial instability in relation to Greek sovereign
debt crisis, including the impairment of Greek Government Bonds, and its impact on the Cyprus economy. In
addition, following its credit downgrades, the ability of the Republic of Cyprus to borrow from international
markets has been significantly affected. The Cyprus government entered into negotiations with the European
Commission, the European Central Bank and the International Monetary Fund (the “Troika”), in order to obtain
financial support. Further information is provided in note 26.

The economic conditions in Cyprus, the limited availability of financing, the impairment loss incurred on bank
deposits and the imposition of restrictive measures on transactions executed through the banking institutions
operating in Cyprus, together with the anticipated overall economic recession, could affect (1) the ability of
the employers to pay regularly the Human Resource Development Levy in accordance to the provisions of the
relevant legislation and would, consequently, affect the level of income of HRDA, and (2) cash flow forecasts
of the Board of Directors in relation to the impairment assessment for financial and non-financial assets.

HRDA'’s Board of Directors’ has assessed:

e whether anyimpairment allowances are deemed necessary for HRDA's financial assets carried at amortized
cost by considering the economic situation and outlook at the end of the reporting period. Impairment of
trade receivables is determined using the “incurred loss” model required by International Accounting
Standard 39 “Financial Instruments: Recognition and Measurement”. This standard requires recognition
of impairment losses for receivables that arose from past events and prohibits recognition of impairment
losses that could arise from future events, no matter how likely those future events are.

e the ability of HRDA to continue as a going concern.
The Board of Directors is unable to predict all developments which could have animpact on the Cyprus economy
and consequently, what effect, if any, they could have on the future financial performance, cash flows and
financial position of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded
that no additional provisions or impairment charges are necessary.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA
and the continuity of its operations in the current business and economic environment.

2. BASIS OF PREPARATION

(a) Statement of compliance

The financial statements have been prepared in accordance with International Financial Reporting Standards
(IFRSs) as adopted by the European Union (EU] and the requirements of the Human Resource Development
Laws of 1999 to 2007.

(b) Basis of measurement

The financial statements have been prepared under the historical cost convention.
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2.BAIH ETOIMAZIAZ (ouvéxela)

(y) YroBéTnon véwv kat avaBewpnpévwv AteBvmv Mpotunwv Xpnpatootkovouikng Avagpopag

Ano tnv 1n lavouapiou 2012, n Apxn utoBetnoe 6Aa Ta AteBvn Mpotuna Xpnuatootkovoutkng Avagopag (ATXA)
kat AteBvn AoytoTika MpoTuna (AATT), Ta onoia oxeTizovTal Pe TIG epyacieg TnG. H utoBETnon auth dev £xel
ENLPEPEL ONPAVTLKEG AAAAYEC OTLG OLKOVOULKEG KATAOTAGELG TNG ApXAG.

Ta akdhouBa MpoéTuna, AvaBewphoeig oe MpodTuna kat Atepunveieg €xouv ekdoBel kat T€BnKav o€ LoXU yLa 10
€106 nou €Ane ot1g 31 AekepBpiou 2012:

* AAM 12 (Tpononoinon) «AvaBaAlopevn ®opoloyia-AvakTnon Meplouctak@v ZTolxeiwvs» (LoXUeL yla eTAGLEG
nepLodoug nou apxigouv Tnv n peta tnv 1" lavouapiou 2012).

* AMIXA 1 (Tpononoinon): «YnepnAnBwptopog kat Analewyn Z1aBepwv Huepopnviav yua ETalpeieg nou epappozouv
1a ANXA yia MpwTtn ®opa» (LoxUet yia eTNOLEG NeEpLOdOUG Nou apxigouv Tnv n peta tnv 1" loukiou 2011).

¢ AMIXA 7 (Tpononoinon) <<X()n|J(1T00lKOV0le('] Mé¢oa: T'vwoTtonothoelg-MeTaBiBaoelg XpnpaTooLKOVOULK®V
Meplouctakdv IToixeiwv» [LoXUEL yLa eThOLEG NEPLOBOUG NOU apxigouv Tnv 1 petd Tnv 1" louliou 2011).

Ta akdAouBa MpoTuna, AvaBewpnoelg oe MNpdTuna kat Atepunveieg €xouv ekdoBel aAAd dev T€BnKkav o LoxU
yLa 1o €10¢ nou €An&e oTLg 31 AekepuBpiou 2012:

(i) MpoTuna kat Ateppunveiec nou utoBetnBnkav and tnv EE

¢ AAM 1 (Tpononoinon] «Mapouociaon Ztowxeiwv ata Aotnd ZuvoAtka Ecoda» (LoxUeL yla €TNoLeG NEPLOdOUG
nou apxizouv Tnv 1 peta tnv 1" louhiou 2012).

¢ AAM 19 (Tpononoinon) «Mapoxég oe Epyazopevoug» (LoxUelyla €TNOLEG NEPLODOUG MNOU apxizouv TNV N PETA
tnv 1" lavouapiou 2013).

* AAM 32 (Tpononoinon) «Zupyn@lopd¢ XpnpaTootkovopLk®V MepLouaLak@v ZToLXelwv Kat XpNPaTOOLKOVOPLK®Y
Ynoxpewoewv» (LoxUeL yla eThOLEG MEPLOSOUG MOU apxizouv Tnv n peta tnv 1" lavouapiou 2014).

¢ AMXA 7 (Tpononoinon) «Xpnpatoolkovoplkd Méoa VwoTonotnoetg: ZUPWYN@LoPOG XpNPaTooLKOVOULK®Y
Meplouctakhy XToLXelwv KAt XpnpaTootkovopuLK®y YNOXpeWoewy» (LOXUEL YLD ETNOLEG NEPLOOOUG NOU ApXiZouv
Tnv n peta tnv 1" lavouapiou 2013).

* ATIXA 10 «Evonotnpeveg Otkovoptkeg KataoTaoetg» (LoxUel yla €TACLEG NEPLOSOUG NOU APXIZOUV TNV N HETA
tnv 1" lavouapiou 2013).

¢ AMXA 11 «Kowég AleuBetnoeig» (LoxUeLyla eTnoleg neptddoug nou apxizouv tnv n peta tnv 1" lavouapiou 2013).

* AAN 27 (AvaBewpnpévo) «Eexwploteég Otkovoutkeg KataoTaoelg» (LloxUeLyla eThoLeg NepLodoug nou apxizouv
Tnv N peta tnv 1" lavouapiou 2013).

* AATI 28 (AvaBewpnpévo) «Enevdoeig oe Zuvdedepéveg Enxetpnoetg kat Kowonpa€ieg» (loxueLyla eTnoLeg
nepLodoug nou apxizouv Tnv n peta tnv 1" lavouapiou 2013).

¢ ATIXA 12 «[VvwoTonothoetg Twv Zugpetox®v o AAAeg OvToTnTEG» (LOXUELYLO ETACLEG NEPLOSOUG NOU APXiZouv
Tnv n geta tnv 1" lavouapiou 2013).

¢ AMXA 13 «Anotipnon tng EGAoyng AElag» (LoxUel yia eTholeg neplodoug nou apxigouv Tnv n geTa tnv 1"
lavouapiou 2013].



Notes to the Financial Statements
for the year ended 31 December 2012

2. BASIS OF PREPARATION (continued)

(c) Adoption of new and revised International Financial Reporting Standards

From 1 January 2012, HRDA adopted all International Financial Reporting Standards (IFRSs) and International
Accounting Standards (IAS) that are relevant to its operations. This adoption did not have a significant effect
on the financial statements of HRDA.

The following Standards, Amendments to Standards and Interpretations, had been issued and are effective
for the year ended 31 December 2012:

* IAS 12 “Income Taxes (Amended) - Recovery of Underlying Assets” (effective for annual periods beginning
on or after 1 January 2012).

* [FRS 1 “Severe Hyperinflation and Removal of Fixed Dates for First Time Adopters” (Amended) (effective for
annual periods beginning on or after 1 July 2011).

¢ IFRS 7 ([Amendment) “Financial Instruments: Disclosures - Transfers of Financial Assets” (effective for
annual periods beginning on or after 1 July 2011).

The following Standards, Amendments to Standards and Interpretations had been issued but are not yet
effective for the year ended 31 December 2012:

(i) Standards and Interpretations adopted by the EU

*|AS 1 (Amendments] “Financial Statement Presentation - Presentation of Items of Other Comprehensive
Income” (effective for annual periods beginning on or after 1 July 2012).

¢ |AS 19 (Amendments) “Employee Benefits” (effective for annual periods beginning on or after 1 January 2013).

*|AS 32 (Amendments) “Financial Instruments: Presentation - Offsetting Financial Assets and Financial
Liabilities” (effective for annual periods beginning on or after 1 January 2014).

*IFRS 7 ([Amendments] “Financial Instruments: Disclosures - Offsetting Financial Assets and Financial
Liabilities” (effective for annual periods beginning on or after 1 January 2013).

¢ IFRS 10 “Consolidated Financial Statements” (effective for annual periods beginning on or after 1 January 2013).
* IFRS 11 “Joint Arrangements” (effective for annual periods beginning on or after 1 January 2013).
¢ |AS 27 (Revised) “Separate Financial Statements” (effective for annual periods beginning on or after 1 January 2013).

*|AS 28 (Revised) “Investments in Associates and Joint Ventures” (effective for annual periods beginning on
or after 1 January 2013).

¢ I[FRS 12 “Disclosure of Interest in Other Entities” (effective for annual periods beginning on or after 1 January 2013).

¢ |IFRS 13 “Fair Value Measurement” (effective for annual periods beginning on or after 1 January 2013).
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2.BAIH ETOIMAZIAZ (ouvéxela)
(y) YloBéTnon véwv kat avaBewpnpévwv AteBvmv Mpotunwv Xpnpatootkovoutkng Avagopag (ouvéxetal

¢ EAANXA 20 «Aandaveg Apaipeong Opuxeiou Entgavelag otn ®aon Mapaywyng» [LoxUetyia eTnoleg neptdodoug
nou apxizouv Tnv h petd Tnv 1" lavouapiou 2013q]J.

* AMXA 1 (Tpononoinon) «KuBepvnTika Adveta» (LloxUeL yla eTROLEG NePLOBOUG MOU apxizouv TNV N peTa Tnv 1
lavouapiou 2013).

* ATIXA 7 (Tpononoinon) «Xpnpuatootkovopika Méoa: IvwaTonotnoelg - TvwoTonotnoELg Kata Tn peTaBaon oo
ATXA 9» ﬁOXUSLYLO £TNOLEG NEPLOBOUG NMoU apxizouv Tnv n PeTa tTnv 1" lavouapiou 2015).

¢ BeAttwoelg ota AMXA 2009-2011 (toxUet yia eThoteg neptddoug nou apxigouv tny n peta tnv 1" lavouapiou 2013).

* MeTaBatikeg 03nyieg (Tpononoinon Tou AMXA 10, ANXA 11 kat ANXA 12] (loxUet yla eThoLeg nepLodoug nou
apxizouv Tnv n peta tnv 1" lavouapiou 2014).

(ii) Mpo6TUNa Kat Atepunveiec nou dev utoBeTnBnkav anod tnv EE

* AMIXA 9 «XpnuaTtootkovoutka Méoa - TaEwvopnon kat Entpétpnon» (LoxUeLyla eThoteg neptodoug nou apxizouv
TNV N peta tnv 1" lavouapiou 2015).

» EnevduTikég Enwxetpnoetg (Tpononoinon tou AMXA 10, AMXA 12 kat AATT 27) (loxUeL yla eTRGLEG NEPLOBOUG
nou apxigouv Tnv n peta tnv 1" lavouapiou 2014).

To AlotknTikO ZupBoUALo avapével Nwg n uloBETNON TwWV Mo NAvw NPOTUNWY XPNPATOOLKOVOULKNAG avapopag
o€ HEANOVTLKEG NepLddoug Oev Ba éxel oNPAVTLKN €Nidpacn OTLG OLKOVOULKEG KATAOTAOELG TNG APXAG.

(8) Xphon AoyLOTIK®V EKTIHACEWV KAl AOKNONG KPiong

H etolpaoia Twv olkovopLK®Y KaTaoTacewy, cUP@wva e Ta AteBvn MpdTuna XpnpaTtootkovoptkng Avagpopdg,
anatrei ano6 tn AtetBuvon Tnv AoKnon KPLONG, va KAVEL EKTLPHAOELG KAl Napadoxeg oL onoieg ennpedzouyv TNV
€QAPUOYN TWV AOYLOTLKGOV OPXWV KALTA Und avapopd nood Twv NEPLOUCLOKMY OTOLXELWY, UNOXPEWCEWY, EGO0WYV
kate§o0wv. OLEKTIPNOELG KAl oLunooTnpizouceg napadoxeg Baoizovral aTnv LOTOPLKN EPNELPia Kal o€ OLAPOPOUG
AaAAoug napayovTeg, oL onoiol MLOTEUETAL OTL €£lval AOYLKOL UM TLG NEPLOTACELG. Ta NpaydaTika anoteAecpaTa
pnopel va olapépouv anod auTeG TIG EKTLPNOELG.

Ot eKTIUNOELG Kal unooTnpizouoeg napadoxég avaBewpouvTal oe ouvexn Baon. AvaBewpnoelg oe AOYLOTLKEG
EKTIPAOELG avayvwpizovTaloTny nepiodo kata Tnv onoia n ekTipnon avaBewpeitatav n avaBewpnon ennpedzet
povo auth Tnv nepiodo, nTnv nepiodo Tng avaBewpnong kat peAAOVTIKEG NepLOdoug av n avaBewpnon ennpedzet
1000 TNV TPEX0OUOA 000 KAl HEAAOVTIKEG NEPLOOOUG.

LUYKEKPLPEVA, NANPOPOPLEG YLO ONPAVTIKEG EKTLPNOELG, aBeBaLOTNTEG KAL KPLOLPEG KPLOELG GTNV pappoyn
TWV AOYLOTLK®V MOALTLK®V Ol OMOLEG €XOUV TNV MLO CNPAVTLKN ENidPaAcn oTa Nood NouU avayvwpioTnKayv oTLg
OLKOVOHLKEG KATAOTAOELG, NEPLYPAPOVTAL MLO KATW:

¢ MpoBAEyeLg yLa entoPaleic anatTRoeLg

H Apxn €€eTdzel av unapxouv evoei&elg avapoplka ye Tnv nBavoTnta pn eionpagng Twv oPeLAOPEVWV
noowv ano eunoplkeg kat dAAeg anawtnoelg. OLevdeielg otig onoieg BaoizeTatn npoBAewn yLa entopaleic
anatTnoeLg eival 7o LOTOPLKO aMONANPWHAG KAl N OLKOVOULKA KaTdoTaon Tou XpewoTn. Eav undapxouv
TéTOlEC EVOELEELG, UNOAOYIZETALTO AVAKTNOLPO N0OO Kat dnptoupyeitatavaloyn npoBAeyn yia entoaleic
anattnoeLg. Tonood Tng NpOBAEWNG avayvwpigeTal oTNy KATAGTAGN OUVOALK®WY £00dwV. H avaBempnon Tou
NoTwTLKOU KLvduvou eival ouvexng kat n peBodoAoyia kat ot unoBEacelg yla unoloylopo Tng NpoBAeyng
ENOQAA®Y analThoewy e§ETAZOVTAL OE TAKTA XPOVLIKA dLACTAPATA KAl avanpooapyozovral avaioya.



Notes to the Financial Statements
for the year ended 31 December 2012

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

¢ |[FRIC 20 “Stripping Costs in the Production Phase of a Surface Mine” (effective for annual periods beginning
on or after 1 January 2013).

o IFRS]1 (Amendments) “Government Loans” (effective for annual periods beginning on or after 1 January
2013).

¢ [FRS7 (Amendments) “Financial Instruments: Disclosures - Disclosures on transition to IFRS 9" (effective
for annual periods beginning on or after 1 January 2015).

¢ Improvements to IFRSs (2009-2011) (effective for annual periods beginning on or after 1 January 2013).

« Transition Guidance (Amendments to IFRS 10, IFRS 11 and IFRS 12] (effective for annual periods beginning
on or after 1 January 2014).

(ii) Standards and Interpretations not adopted by the EU

¢ IFRS 9 “Financial Instruments - Classification and Measurement” (effective for annual periods beginning on
or after 1 January 2015).

* Investment Entities (Amendments to IFRS 10, IFRS 12 and IAS 27) (effective for annual periods beginning on
or after 1 January 2014).

The Board of Directors expects that the adoption of these financial reporting standards in future periods will
not have a significant effect on HRDA's financial statements.

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards
requires from management to make judgments, estimates and assumptions that affect the application of
accounting principles and the reported amounts of assets, liabilities, income and expenses.The estimates
and associated assumptions are based on historical experience and other factors that are considered to be
reasonable under the circumstances. Actual results may deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognized in the period in which the estimate is revised, if the revision affects only that period, or in the
period of the revision and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgements in applying
accounting policies which have the most significant effect on the amounts recognised in the financial statements
are described below:

¢ Provision for bad and doubtful debts

HRDA reviews its trade and other receivables for evidence of their recoverability. The evidence on which
the provision for doubtful debts is based, are the repayment record and financial position of the debtor.
If indications of irrecoverability exist, the recoverable amount is estimated and a respective provision
for bad and doubtful debts is made. The amount of the provision is charged through the statement of
comprehensive income. The review of credit risk is continuous and the methodology and assumptions
used for estimating the provision are reviewed regularly and adjusted accordingly.




npelwoelg oTig OtKovouLlKEG KaTaoTaoeELg
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

2. BAIH ETOIMAZIAZL (ouvéxera)
(8) Xphon AoyLOTIK®V EKTIHACEWY KaL AoKnong Kpiong (ouvéxeta)
e Aikain a§ia xpnyaTooLKOVOULKGOV HECWV

H dikawn a§ia Twv XpNPATOOLKOVOLKGWYV HECWVY Nou dev dlanpaydaTevovTal o€ eVEPyn ayopd, npoodlopizeTat
xpnotgonotawvTag peBaddoug anotipnang. H Apxn aokel kpion yia Tnv enthoyn dta@opwyv peBodwv anoTtignong
Kat kavet unoBéoelg ol onoieg Baoigovtal Kupiwg oTnv KATAOTAON TNG ayopdg kat AAAa dedopéva oe kaBe
nuepopnvia avagopdg.

e Anopeiwon afiag TwV XpNPATOOLKOVOHULKGOV MEPLOUGLAKWV CTOLXELWV NOU KpaTouvTal pExpLTn AREN

H Apxn e€etdzel av unapxouv evOei&eLg yLa anOPeELWON TWV XPNPATOOLKOVOULKWV MEPLOUCLAKWY OTOLXELWV NOU
KpaTouvTal HEXPLTN ANEN, EKTLHWVTAG TNV Napouca a§ia Twv avapeEVOUEVWY HEAAOVTLIKDV TAUELOK®V ELOPOMV.

e QpeAnpgata apunnpéTNoNg

To k6oTOG WPEANPATWY yLa TO Zx€A10 KaBoplopevwy Mapoxwv unoloyizetatl pe Baon avaloyLloTIKEG EKTLUNOELG,
KaTA TLG OMOLEG XPNGLPONOLOUVTAL NAPAOOXEC YL TOUG NPOEEOPANTLKOUG CUVTEAETTEG, TA MOCOGTA HaKPONPOBeoHNg
anodoong Twv enevducewy, Tov puBuod au§nong Twv ploBwyv, Ta N0oooTa BvnoldOTNTAG KaL TIG HEAAOVTLKEG
augnoeLg oTa wPeAnpaTa apunnpeTnong onou eivat avaykaio. H Apxn kavel auTég TIg napadoxeg Baotzopevn
0€ NPocOOKIiEG TNG ayopAG KATA TNV NUEPOUNVIA AVAPOPAG, XPNOLPONOLMVTAG TIG KAAUTEPEG EKTIPNATELG yLa KABE
napayeTpo, kKaAuntovrag Tnv nepiodo Kata Tnv onoia n unoxpéwon Ba dtakavovioTel. Adyw TNG pakpoxpoviag
@uong Tou Xxediou, oL NapadoxEG auTéG UNOKeLVTAL 0€ onpavTikn aBeBatdtnTa.

e Anopeiwon gn XpNPATOOLKOVOULK®V NEPLOUCLAKMV GTOLXELWV

Anopeiwon gvOG PN XpNPATOOLKOVOULKOU MEPLOUGLAKOU 0TOLXEloU undpxel 6Tav n AoyloTikn a§ia unepBaivel Tnv
avakTholgn a&ia tou, nonota eivatn peyaAutepn aia peta&u tng eUAoyng a&lag peiov €€oda nwAnong kattng agiag
xpnogwc. O unoAoylopog Tng eVAoyng agiag peiov €60da nwAnaong, yivetat gite pe Baon Tnv e@IKTH NP600d0 anod
TNV NWANGN €VOG NEPLOUGLAOKOU aTolXelou 0To NAaioLo Ylag appoTtepoBapous cuvalhayng oTnv onoia Ta HEpn €Xouv
NARPN YVWON KaL NPOOXWPOUV OLKELOBEA®G, iTe Ye BAon TIG NAPATNPAGLUEG TIPEG AYOPAG HETA anod TNV apaipeon
kaBe npdoBeTou dueocou kKdaToug dLdBeang Tou neplouatlakol oTotxeiou. H a§ia xpnoewg eivat n napoloa a&ia
TWV EKTIHWHPEVWV HEAAOVTLKGWV TAUELAKWV POV MOU AVAPEVETAL VA NpaypaTtonotnBouv and Tn ouvexn xpnon evog
nepLOUCLaKoU oTolxelou Kat anod Tn OLdBecn Tou 670 TEAOG TNG EKTLHWUEVNG WPEALUNG ZWAG TOU.

(e) Nopopa Aeroupyiag kat napouaiaong

Ol OLKOVOLKEG KATAOTACELG NAPOUGLAZOVTaL OE Up® (€], To onoio eival To vopLopa Aewroupyiag kat napousiaong
NG Apxng.

3. ZHMANTIKEZ AOTIZTIKEZ APXEZ
OLKUPLOTEPEG AOYLOTLKEG OPXEG MOV ULOBETABNKAY GTNV ETOLPACIA AUTWV TWV OLKOVOULK®MV KATAOTACEWY, ava@EpovTal

nLo KaTw. AUTEG oL apXEG €XOUV EQAPHOOTEL HE OUVENELD yLa OAEG TLG MEPLOOOUG NOU NAPOUCLAZOVTAL GE AUTEG TLG
OLKOVOULKEG KATAOTAOELG, EKTOG OMou ONA®VETAL BLAPOPETLKA.



Notes to the Financial Statements
for the year ended 31 December 2012

2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgements and estimates [continued)
¢ Fair value of financial assets

The fair value of financial instruments that are not traded in an active market is determined by using valuation
techniques. HRDA uses its judgement in selecting different methods and makes assumptions that are mainly
based on market conditions and other factors existing at each reporting date.

¢ Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by
evaluating the present value of expected future cash flows of the assets.

¢ Retirement benefits

The cost of the Defined Benefit Scheme is determined using actuarial valuations, which involve making
assumptions about discount rates, expected rates of return on investments, future salary increases, mortality
rates and future pension increases where necessary. HRDA makes these assumptions based on market
expectations at the reporting date, using the best estimates for each parameter, covering the period during
which the obligation is expected to be settled. Due to the long-term nature of the Scheme, these assumptions
are subject to significant uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable
amount, which is the higher of its fair value less costs to sell and its value in use. The fair value less costs
to sell calculation is based on available data from binding sales transactions in arm’s length transactions of
similar assets or observable market prices less incremental costs for disposing of the asset, while value in
use is the present value of estimated future cash flows expected to arise from the continuing use of an asset
and from its disposal at the end of its estimated useful life.

(e) Functional and presentation currency
The financial statements are presented in Euro (€) which is the functional and presentation currency of HRDA.
3.SIGNIFICANT ACCOUNTING POLICIES
The principal accounting policies adopted in the preparation of these financial statements are set out below.

These policies have been consistently applied to all periods presented in these financial statements unless
otherwise stated.
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3.IHMANTIKEZ AOTIZTIKEL APXEE (ouvéxeta)
Avayvaplon elgodnpaTtwv
Ta €00da Tng Apxng avayvwpizovtat wg ENG:
e Téhog AvanTtuéng AvBpinivou Auvaptkou
Ta etoodnpata tng Apxng Ta onoia apopouv otny entBoAn katetonpagn Tou TEAoug AvantuEng AvBpwnivou
Auvaplkou avayvwpizovTtal cUp@®va Pe TNV npepopnvia elonpagng kat 6xt ge Badon Tnv apxn Twv
dedouAeupévwy ecddwv, KABWE CUNPWVA PE TA NLO KATW:

(a) AevyiveTalnpovola yia Tig eLoQopeg epyodoT®v yia 1o jloBoloylo Tou AekepBpiou nou eivatkataBAnTéo
péxpt 31 lavouapiou Tou endpevou xpdvou.

(B) Agvyivetatnpovota yla KaBuoTepNPEVEG UNOXPEWDOELG EPYOBOTMV yia KaTaBoAn Tou TENoug. OL OXETIKEG
€LONPAEELG NLGTOVOVTAL TOV XpOVO MOU NpaypatonotouvTat.

*’Ecoda ano Tapeia Tng EupwnaikngEvwong

Ta ¢000a ano Tapeia 1ng Eupwnaikhg Evwong avayvwpigovrat pe Bdon tnv apxn Twv 0€d0UAEUPEVWVY
€060WV.

¢ AAAa €00da
Ta dAAa €00da avayvwpizovTatl pe Baon Tnv apxn Twv 0€00UNEUPEVWY EGOOWV.
*’Ecoda xpnpaTtodoTnong

Ta €00da xpnpaTtoddTnong neptAapBavouv TOKOUG ELCNPAKTEOUG NMOU UNoAoyizovTal ge Baon Tnv apxn Twv
dedouAeupévwy ecddwv avaloya pe Ta Nood nou kabioTavtat elonpakTéa.

Q@eAnpaTta a@unNNPETNONG HOVIHOU NPOCWNLKOU
H Apxn Aettoupyel Zx€010 ZuvTagewv kat XopnynpdTwy KaBopLogEvou w@eANPATOG yid TOUG HOVIPOUG UNAAAAAOUG TNG.

To KOOTOG TWV WPEANPATWY APUNNPETNONG XPEWVETAL OTNV KATAGTACN CUVOALKWY £008wV KATA Th dLAPKELA TNG
unnpeoiag Tou NPOCWLKOU Kat unoAoyizeTal eThota and ave§apTntoug StNAwPaAToUxoug avaloyLoTEG, pe Bdon Tn
p€Bodo npoBoAng NioTwTikNg povadag (projected unit credit method), pe Baon 1ig npovoteg Tou AAT 19 «QpeAnpata
MpoownikoU». Tuxév nAeovdopata h eAAeippaTa nou npokUNTouv and dLaPopEG HETAEU TWV AVAUEVOUEV®V Kal
npaypaTik®v anodooewy TV avaAoyLoTIK®V UNoBECEwY KATAVEPOVTALGTA £TN TNG UMNOAELNOPEVNG EPYACLUNG ZWAG
TWV UNAAANAWV NOU CUPHETEXOUV OTO LXEOLO.

210 BaBud nou Ta oucowpeupéva pn avayvwploBevta nAeovaopata n eAAeigpata unepBaivouv o 10% Tou peyaAuTepou
nooouU peTagl TWV UNOXPEWOEWY KALTNG ayopaiag a&iag Twyv NEPLOUGLOK®Y OTOLXELwY Tou ZXeDiou, TOTE TO NOGO AUTO
avayvwpizeTal TNy KATAoTaoN ANOTEAEOUATWY, KATA TN OLAPKELD TOU AVAPEVOUEVOU HEGOU OPOU TNG EVAnopeivaoag
unnNpPeoiag Tou NPOCWNLKOU.

®opoloyia

Ol Tpéxouoeg POPONOYLKEG UNOXPEWOELG KAL MEPLOUCLAKA OTOLXELD yLa TNV TPEXOUGA KAl TLG NPONYOUHEVEG
nepLodouc unohoyizgovratpe Baon tonood nou avapevetal 6TL08a nAnpwBein Ba avakTnBei and TLG popoAoyLKES
apXx€G XPNOLHONOLAOVTAG POPOAOYLKOUG OUVTEAEGTEG KaLvoloBeaieg nou eixav BeontoBel n ouctaoTika BeontoBel
HEXPLTNV NHEPOPNVLO TNG KATAGTAONG OLKOVOHLKNG BEoNG.



Notes to the Financial Statements
for the year ended 31 December 2012

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Revenue recognition

HRDA's revenues are recognised on the following bases:

e Human Resource Development Levy
HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is
recognized on a cash basis, according to the date of collection, and not on accruals basis, and in accordance
with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31
January of next year.

(b] Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are
recognized when received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accruals basis.
e Other income

Other income is recognised on an accruals basis.
* Finance income

Finance income includes interest receivable which is calculated based on the accrual basis according to
the amounts that become receivable.

Retirement benefits for permanent staff
HRDA operates a defined benefit Pension and Gratuities Scheme for its permanent employees.

The cost of retirement benefits is charged in the statement of comprehensive income over the period of the
expected service lives of employees and is estimated annually by independent qualified actuaries, based on
the projected unit credit method and the provisions of IAS 19 “Employee Benefits”. Any surpluses or deficits
that may arise from differences between the expected and actual performance of actuarial assumptions, are
allocated over a period equal to the average remaining working lives of the employees participating in the
Scheme.

Actuarial gains or losses are recognised when the cumulative net unrecognised actuarial gains or losses
exceed 10% of the greater of the present value of the Scheme’s liabilities and the fair value of the Scheme’s
assets and are recognized in profit or loss over the expected average remaining working lives of employees.

Tax
Current tax liabilities and assets for the current and prior periods are measured at the amount expected to

be paid to or recovered from taxation authorities, using the tax rates and laws that have been enacted, or
substantively enacted, by the reporting date.
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3. IHMANTIKEZ AOFIZTIKELZ APXEX (ouvéxela)

AKivnTa, EYKATAOTACELG KAl €§0NALOPOG

Ta akivnTa, eyKATaoTAOELG KAl EE0MALOPOG NAPOUCLAZOVTAL OTNV TN KOOTOUG HElOV CUGOWPEUPEVEG aNooBEDELG.
ITIG NpooBNKEG NEPLOUCLOK®Y OTOLXELWV UNoAoyizovTal anooBEoelg yla oAOKANpo Tov Xpovo ave&aptnta and Tnv

nPeEPOPNVia ayopag, EVe yLa TLG EKMOLNOELG OV UNoAoyizovTal anooBECELG yLa TO OXETIKO €T0G.

Otetholeg entBapuvoelgunoloyizovTat e Baon tn p€Bodo oTaBepng andoBeong woTe To KOOTOG va dLaypdPeTaLkata
TN OLAPKELA TNG UNOAOYIZOPEVNG WPEALING ZWNG TWV OLAPOPWY NEPLOUGLOKWY OTOLXELWV.

Ta nocooTd anooBEoswy eivat Ta eEng:

Krnpta 3%
E€onAwopocg Mpapeiou, EntnAa kat Zkeln 15%
E€onAlopdc HAekTpovikoU Ynohoyloth 20%
Mnxavokivnta Oxnpata 20%
EpyaoTtnplakog kat Eknatdeutikog E§onAtopog 15%

laTnyn, kKaBwg Katyla Ta €pya TExvNg yla Ta onoia dev pnopei va npoodioploBei w@EALUN Zwn, dev yiveTat npoBAeyn
yla anooBeoeLg.

OtpéBodoLanooBeoewy, WPEALPWY XPNOEWY KALUMOAELMPATIK®V a§Lwyv, ENAveEETAZOVTALOTNV NUEPOPNVIA AVAPOpPaG
Kalyivovtal avanpooappoyeg avahoywg.

‘Onou n AoyloTikn a&ia evog neplouclakoU aTolxeiou givat yeyaAutepn and 1o UNOAOYLZOPEVO NOCGO AVAKTNONG, AUTA
AMNOPELWVETAL APHECWG GTO MOCO TNG AVAKTNONG HECW TNG KATAGTAONG AOyapLacyoU anoTEAECHATWY.

Aanaveg yia endlopBwoeLg Kat cuvTAPNON aKWNTWY, EYKATAOTACEWY KAl EE0MALOPOU, XPEWVOVTAL GTNV KATACTAGN
AoyaplacpoU anoTeAECUATWY 0TO £TOG MOU NPOKUNTOUV. To KOOTOG GNUAVTIKWV OVAKAWVIOEWY KAl AANEG HETAYEVETTEPEG
danaveg nepthapBavovTat otnv agia Tou NeploucLakoU gTolxelou 6Tav eival nBavo nwg Ba npokUWouv HeAAOVTIKE
OLKOVOULKA opEAN oTnv Apxh peyaAUTepa and autd Nou apxikd avapévovtav cUP@WVa e TNV apxLkn andédoon Tou
nepLoucLakou aTolxeiou. OLonpavTikéG avakalvioelg anooBEvovTatkata Tn SLAPKELA TNG UNOAOLNING WPEALUNG XpHANG
TOU OXETIKOU NEPLOUOLAKOU GTOLXELOU.

‘Eva otolxeio Twv akvATWY, eyKataoTdcewv Kat e§onALopou, dlaypapeTtat kata Tn dtaBeon Tou n dTav dev avapéverat
va NPoKUYOUV HEAAOVTIKE OLKOVORLKG 0@EAN and Tn cuvexn xphaon Tou oTolxeiou evepynTikoU. To kEPAOG h ZnpLa nou
NPOKUNTELKATA TNV NI®ANGN N TNV aNOGUPON £VOG OTOLXELOU TWV AKLVATWY, EYKATAOTACEWV Kate§onAtopou, kaBopizeTat
w¢nolapopd HeETAEU Twv ELONPASEWY TWV NWANTEWVY KAl Th AOYLOTLKA a§ia ToU OTOLXELOU EVEPYNTLKOU KAl avayvwpizeTtat
0TNV KATAOTAGN AOyapLacyoU anoTEAECHATWY.

Aoylopika npoypappara

Aandaveg nou €xouv APeon oxEon Pe EEXwWPLOTA AOYLOPLKA MPOYPAPHATA MOU AVAKOUY 6TNV ApXN KaLMOU aVapEVETaL OTL
Ba dnpLoupynoouv oLkovoptkd opeANn nou Ba unepBaivouv Tig 6anaveg yLa NEpLoGOTEPO ano €va £T0G, avayvwpizovrat
wG duha neploucLaka oTolxeia. MeTénetra Ta AOyLOULKA NPOYPAKATA MAPOUCLAZOVTAL GTO KOOTOG HELOV CUOCWPEUNEVES
XPEOAUOELG Kal peiov 0noLadnnoTe CUCOWPEUPEVN anopeiwon oTnv agia.

Aandveg nou BeAtlwvouv n enekTeivouv TNV anddoon Twv AOYLOULK®Y NPOYPAUHATWVY NEPAV anod TLG ApXLKEG NPOOLAYPAPES
ke@aAatonoloUvTat. Aanaveg nou 6xeTizoviaL e TN GUVTAPNON AOYLOPLK®V NPOYPAPHATWY XPEWVOVTALGTNY KATAoTAoN
GUVOALK®V E0O0WV OTO £€TOG NMOU NPOKUNTOUV.

Ta Aoyloptkd npoypappata anocBevovTal cUppwva Pe Tn 6TaBepn péBodo o nepiodo nou dev unepBaivel Ta nEvTe
£TN. XTLG Npo0BNKeG AOYLOPLK®V NpoypappaTwy unohoyizovral anocBEaelg yia oAoKANpo Tov Xpovo aveg§apTnTta ano
- TNV NPEPOUNVLA ayopdagc, EVM yLa TLG EKMOLNTELG OV UNOAOYiZovTaL anooBECELG yLa TO OXETLKO €T0C.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Property, plant and equipment

Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated
impairment losses. Depreciation on additions to assets is calculated for a full year, irrespective of the date of

their purchase. No depreciation is charged in the year of disposal of the assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less
the estimated residual values, over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art, for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written
down immediately to its recoverable amount, through the income statement.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement
intheyearinwhichitisincurred. The cost of major renovations and other subsequent expenditure are included
in the carrying amount of the asset when itis probable that future economic benefits in excess of the originally
assessed standard of performance of the existing asset will flow to HRDA. Major renovations are depreciated
over the remaining useful life of the related asset.

Anitem of property, plant and equipment is derecognised on disposal or when no future economic benefits are
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement
of an item of property, plant and equipment is determined as the difference between the sales proceeds and
the carrying amount of the asset and is recognized in the income statement.

Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by
HRDA and that will probably generate economic benefits exceeding costs beyond one year are recognised as
intangible assets. Subsequently computer software is carried at cost less any accumulated amortisation and
any accumulated impairment losses.

Expenditure, which enhances or extends the performance of computer software programmes beyond their
original specifications, is capitalized. Costs associated with maintenance of computer software programmes
are charged to the income statement of the year in which they were incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not
exceeding a period of five years. On additions of computer software amortization is calculated for the full year
irrespective of the date of purchase, while for disposals no depreciation is charged for the year of disposal.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxeia)
Anopeiwon pn XpNUATOOLKOVOULK@WY NEPLOUGLAOKWY OTOLXELWV

Ta neplouolakd oTolxeia Mou £xouv anpoodLoploTn WPEALUN Zwn, dev anooBEvovTal KaL UNOKELVTAL OE EAEYXO
anopeiwong eTnolwg 6nwg eniong 6Tav kanota yeyovota N aAAayég oTLG oUVBNKeG KATadeLKVUOUY OTL N
AoyloTikn a§ia pnopel va pnv eivat avaktnopn. Ta nepltouclakda oTolxeia nou anocBEvovTat undkeLvTal oe
€Aeyxo anopeiwong tnga&iag Toug dtavundapxouv evoei§elg 61Ln AoyloTikn aia toug 6ev Ba avakTnBel. Znpid
anopeiwong avayvwpigeTal yia 10 moco yLa 1o onoio n AoyloTikh a§ia Tou nayiou unepBaivel Tnv avakTnoLpn
a&latou. Havaktnowun a€ia eivatn peyaAutepn a§ia petagl ebAoyng agiag pelwpévn e TO aNALTOUPEVO yLa TNV
n@Anon K6oToG Katagiag xpnoewg (mapovoa a€ia xpnuaTtopodyv nou avapévetatva dnutoupynBouv pe Baon tny
EKTLINON TNG ALOLKNGNG yLa TIG HEANOVTLKEG OLKOVOULKEG KaL AELTOUPYLKEG 0UVBNKeC). Mla TNV eKTiPNGN TV ZNpLOV
anopeiwong Ta MEPLOUCLAKA OTOLXELD EVTACOOVTAL OTLG HLKPOTEPEG dUVATEG HOVADEG dNpLoUPYLaG TAPELAKWY
powv. Mn xpnpaTooLlKOVOULKA oTOLXEla €KTOG ano unepa&ia nou €xouv unoaTel anopeiwaon, eNavekTidouvTal
yta niBavn avTioTpo®n TNG anopeiwong o€ KABe npepopnvia KATAGTAONG OLKOVOPLKAG B€ong.

XpnUaTooLlKOVOULKA péaa
Ta XpNUOTOOLKOVOHLKA MEPLOUCLAKA GTOLXELD KAL OL XPNUATOOLKOVOULKEG UMOXPEWOELG KATAXWPLZovTal 6TNV
KaTaoTaon olkovoptkng Béong, anod Tn oTwypn nou n Apxn kaBioTatatl éva pépog ek Twv cupBaAAopévwy Tou

XPNHUATOOLKOVOHULKOU PECOU.

Anaiutnoelc and eunoplkeC 0pacTNPLOTNTEG

OLanaltThoelg ano eYNopLKEG OpacTNPLOTNTEG apXLKA ENLYeTpoUVTAL oTnV eUAoyn afia kat HETayeVEDTEPQ
entyeTpoUvTaL 610 avandoBeato KOOTOG PE Tn Xxphon Tng peBddou Tou Npaypatikou entrokiou. KataAAnAeg
NPOoBAEYELG YL EKTIHWHPEVA PN AVAKTACLUA NOCA avayvwpizovTal oTa anoTeAEopaTa Xpnong 6Tav Unapxet
AVTLKELHEVLKN anddeLEn 6TLTO NepLloucLlakd aTolxeio éxel anopelwBei. H avayvwplzopevn npoBAeyn entpeTpeitat
wgn dlapopa HeTagU TNG AOYLOTIKNG a§iaG TOU NEPLOUCLAKOU OTOLXELOU KALTNG NapoUoag agiag Twv EKTIHOPEVWY
HEANOVTLK®V TAPELAKWY POV MPOEEOPANHEVWVY PE TO MPAYHATLKO EMLTOKLO MOU LOXUE KATA TNV APXLKH avayvmpLon.

Advela nou napaxwpnBnkav

Ta ddvela nou dnyLoupyouvTtatano Tnv Apxn Je Tnv napoxn xpnudtwyv aneuBeiag otov davelzopevo Ta§lvopouvTat
wg davela Katnapouotdzovrat oe anocBeoBeioa Tipun KTAGNG. AuTh n TLun eivat n dikatn agla Twv XxpnpaTwv nou
066nkav yLa va dnyloupynoouv Ta davela 6Nw¢ NpoodLlopizeTal anod TLg TLPHEG TNG ayopag TNV NHEPOPNVLia Nou
onptoupyeitat To daveto. OAa Ta davela avayvwpizovral 6Tav napaxwpolvTal Ta XpAPATA 6ToV 0AVELZOHEVO.

lveTtatnpdBAeyn yia anopeiwon otnv afia Tou daveiou 6TAV UNAPXEL AVTIKELPEVLKN €vOELEN &1L n Apxn dev Ba
eivat oe B€on va elonpael 6Aa Ta Nood Nou TG oPeiAouv CUPPWVA PE TOUG APXLKOUG OUPBATLKOUG OpOUG TwV
daveiwv. To noc6 Tng NpoBAewng eival n dtapopd HeTagU TNG AOYLOTIKNG a§lag KaL TOU avakTAGLPoU Nocou, To
onoio eivalt n napouca a§ia Twv AVAPEVOUEVWY TAUELAKWY POWV CUPNEPLAGUBAVOUEVWY KL TWV AVAKTAGLH WY
noo®v anod eyyYUNOoeLG KL €Ea0PAAiOEL; NPOEEOPANPEVA PE TO APXLKO EMLTOKLO TwV daVEiwV.



Notes to the Financial Statements
for the year ended 31 December 2012

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortization and are tested annually for impairment,
as well as whenever events or changes in circumstances indicate that the carrying amount may not be
recoverable. Assets that are subject to depreciation are reviewed for impairment when there are indications
that the carrying amount may not be recoverable. An impairment loss is recognized for the amount by which
the asset’s carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an
asset’s fair value less costs to sell and value in use (present value of cash flows expected to be generated
based on management’s estimates of future economic and operating conditions). For the purposes of assessing
impairment, assets are grouped at the lowest levels for which there are separately identifiable cash flows.
Non-financial assets, other than goodwill, that have suffered impairment are reviewed for possible reversal
of the impairment at each reporting date.

Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA
becomes a party to the contractual provisions of the instrument.

Amounts receivable

Amounts receivable are initially measured at fair value, and are subsequently measured at amortised cost
using the effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are
recognised in profit or loss when there is objective evidence that the assetis impaired. The allowance recognised
is measured as the difference between the asset’s carrying amount and the present value of estimated future
cash flows discounted at the effective interest rate computed at initial recognition.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried
at amortised cost. This is defined as the fair value of the cash consideration given to originate those loans
as it is determined by reference to market prices at origination date. All loans are recognised when cash is
advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to
collectallamounts due according to the original contractual terms of loans. The amount of the provision is the
difference between the carrying amount and the recoverable amount, which is the present value of expected
cash flows including amounts recoverable from guarantees and collateral, discounted at the original effective
interest rate of the loans.
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3. ZHMANTIKEZ AOTIZTIKELX APXEE (ouvéxeta)

Xpnpatootkovoptka péoa [ouvéxeta)

Enevdioelg

H Apxn Tagvopel TIg enevOUOELG TNG O HETOXEG KAl OPOAOYa OTLG AKOAOUBEG KATNYOPLEG: XPNUATOOLKOVOULKA
nepLOUCLaKA oTOLXELA Nou anoTLpoUvTaL oe dikatn agia HEow Twv anoTeAEoPATWY, ENEVOUCELG MOU KPATOUVTAL HEXPL
TN AREN KAl XpNPATOOLKOVOULKA NEPLOUGLAKE oTolxela dlaBeatpa npog nwAnaon. H Ta§vopunon Twv enevoUucewy
egapTatatand Tov okono yta Tov onoio anoktnBnkav ot enevoucelg. H Apxn anopacizet Tnv katdAAnAn Ta§vopnon

TWV ENEVOUOEWY KATA TNV apXLKh avayvwplon Katenava&lohoyei autd Tov kaBoplopd oe kGBe npepopnvia avapopdg.

* XpNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD MoU anoTigouvTal o€ dikain a€ia yéow Twv anoTeAeoudTwy

AuTh n Katnyopia €xeLdUO UNOKATNYOPLEG: XPNUATOOLKOVOHLKA MEPLOUGLAKA OTOLXELO MPOG EPMNOPLa KALAUTA
nou opioTnkav o€ dikatn afia pEow Twv anoTeAEOPATWY KaTa TNV apXLkh avayvapton. Eva xpngaTootkovopLko
MEPLOUCLOKO oTOLXELO NEPLAapBAveTAL 0€ QUTA TNV KATNyopia av anokTnBnke ue KUPLO okond Th dnyLoupyia
KE€pOOUG ano6 BpaxunpoBeopeg OLOKUPAVOELG TWV TLHWY. Ta MEPLOUCLAKA OTOLXEL OTNV KaTnyopia autn
Ta§lvopoUvTal g KUKAoPopoUVTa NEPLOUCLAKA GTOLXELD AV €lval Npog epnopia n avapéveTat va nwAnBouv
Héoa oe OWOEKA PAVEG and TNV NHepoUNnvia Tou LooAoyLopou.

Enevduoslg nou kpatouvTal yéxpl Tn An€En

Enevduoelg pe otaBepég n npoodiopiotpeg NANpwHEG KaL pe ataBepn AnEN TIg onoieg n Apxn €xel Tn BETIKN
npo6Beon katduvatdTNTa va KPATNOELPEXPLTN ANEN TOUG, EKTOG a6 dnpLloupyoupeva dAVELD KAL ELONPAKTEQ,
TaglvopouvTal wg enevaUOELG Nou KpaTouvTal péxpL Tn Angn. AuTég ol enevduoelg nepthapBavovTal oTa
HN KUKAO@OPOUVTA MEPLOUCLAKA OTOLXELD EKTOG and auTEG Mou €xouv AnEn evrog dMWOEKA PNV®V ano Tnv
npepoUNvia TNG KATAoTAONG OLKOVOPLKNG BEang nou nepthapBavovTal ota KUKAoPopoUVTa NEPLOUCLAKA
oTolxeia.

XpnpaTtoolkovoulkd neplouctakd otoixeia 0tabéaiya npog nwAnon

Enevduoelg nou anokToUvTal yla aneplopLoTo XPOVIKO dLacTnpad, oL onoieg pnopel va nwAnBolv Adyw
avaykng peuoTtoTNTag N aAAaywv oTa €NLTOKLA, TA§LVOHOUVTAL WG XPNHATOOLKOVOHLKA NEPLOUCLAKA OTOLXELD
dLtaBeotpa npog NnwAnon Kat neptAapBavovTal 0Ta Un KUKAOPOPOUVTA NEPLOUCLAKA OTOLXELD EKTOG av N
AteBuvon éxel Tn dednAwpévn Npo6Beon va KpaTNoEeL TIG ENEVOUCELG QUTEG yLa AlydTEPO and dWAOEKA PAVEG
and Tnv NgeEpoPNVia TNG KATAGTAGNG OLKOVOPLKNG B€ong 1 ekTOG av Ba xpelaoTel va nwAnBouv yia at§non
Tou AelToupyLkoU KepaAaiou nou oe TéTola NepinTwaon neptAapBavovTtal 0Ta KUKAopopoUvTa NEPLOUCLAKA
oTolxeia.

Ayopéc kat nwAnoelg enevduoewy pe Baon cupBoAalo Kavovikng Nnapadoong avayvwpigovral Kata tTnv
npepopnvia nou dte§dyeTal n cuvaAiayn, nou eivat n npepopnvia Katd Tnv onoia n Apxn deopeveTat va
ayopdoel n va NwANGEL To Neplouctakd oTolxeio. Ol enevduoelg avayvwpizovTal apxika oe dikain aia,
nAéov 10 KO6OTOG oUVAAAAYNG yLa OAa Ta XPNPATOOLKOVOULKA NEPLOUCLAKA GTOLXEla Mou Oev napouacLazovTat
oe dikatn a&ia péow Twv anoteAeopatwy. Ol enevoUoelg dlaypagpovTal 6Tav 1o dLkaiwya va elonpaxbouv
XPNUATIKEG POEG ano TIG ENEVOUCELG EXEL ANEEL, N €xeL peTaPepBel kaL n Apxn €XEL OUCLAOTLKA HETAPEPEL
OAa Ta pioka kat o@EAN OLokTNoiag. Ta XpNUATOOLKOVOULKA NEPLOUCLAKA oTolxeia dltaBéatya npog nwAnon
KAl XPNPATOOLKOVOHLKG MEPLOUCLAKA OTOLXELD Nou anoTipoUvTal oe dikatn agia HEOW TwV anoTEAECHATWY,
napouctazovraLpeTenelra oe dikatn a§ia. Ta ddvela KALELONPAKTED KALOLEMNEVOUOELG MOU KPATOUVTAL HEXPL
Tn ANEN, napouactazovTal o€ anocBeopévo KOGTOG XpNoLponolwvTag Tn HEBodo Tou MpaypaTikou eNLTokiou.



Notes to the Financial Statements
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets
at fair value through profit or loss, held to maturity investments and available for sale financial assets. The
classification depends on the purpose for which the financial assets were acquired. Management determines the

classification of financial assets at initial recognition and re-evaluates this determination at every reporting date.

* Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value
through profit or loss at initial recognition. A financial asset is classified in this category if acquired
principally for the purpose of generating a profit from short-term fluctuations in price. Assets in this
category are classified as current assets if they are either held for trading or are expected to be realised
within twelve months from the reporting date.

Held-to-maturity investments

Investments with fixed or determinable payments and fixed maturity that the management has the positive
intent and ability to hold to maturity, other than loan and receivables, are classified as held to maturity
investments. Such investments are included in non current assets, except for those investments with
maturities within twelve months from the balance sheet date, which are classified as current assets.

Available for sale financial assets

Investments intended to be held for an indefinite period of time, which may be sold in response to needs
for liquidity or changes in interest rates, are classified as available for sale; these are included in non
current assets unless management has the expressed intention of holding the investment for less than
12 months from the date of the statement of financial position or unless they will need to be sold to raise
operating capital, in which case they are included in current assets.

Regular way purchases and sales of investments are recognised on trade date which is the date on
which HRDA commits to purchase or sell the asset. Investments are initially recognised at fair value
plus transaction costs for all financial assets not carried at fair value through profit or loss. Investments
are derecognised when the right to receive cash flows from the investments has expired or has been
transferred and HRDA has transferred substantially all risks and rewards of ownership. Available for
sale financial assets and financial assets at fair value through profit or loss are subsequently carried at
fair value. Loans and receivables and held to maturity investments are carried at amortised cost using
the effective interest method.
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3. ZHMANTIKEL AOTILTIKEEZ APXEZ (ouvéxeta)
Xpnpatootkovoptka péoa (ouveéxeta)

OtenevdUoeLg NoU KPATOUVTAL PEXPLTN ANEN MAPOUCLAZOVTALOTNY KATAGTAON OLKOVOULKAG BE0NG TNV OVOUAGTIKA
Toug a§ia nAéovTn dlapopd unép 1o dpTio h pelov TNV €kNTwon nou dev éxeLanooBeoTel. OnoltadnnoTte dlapopd
UMEP TO APTLO N EKNTWON MOU MPOKUNTEL ANO TNV ayopd TETolwv enevdUoewy, anooBéveTat pe otabepn Baon
070 dLGOTNHA ano6 TNV NgepopNnvia andKTNONG HEXPLTNV Npepopnvia AnEng.

MpaypaTtonotnBévTa katun npaypatonotnBevra kEpdn Kat ZnpLEG nou npogpxovTtatanoé aAhayég otn dikain agia
TWV XPNPATOOLKOVOULK®Y MEPLOUCLOKWY OTOLXELwV Nou anoTtpoUvTal oe dikatn a§ia péow Twv anoTeAeoPaTwWY
neptAapgBavovratoTny katdoTaon AoyaplacpoU anoteAecyatwv aTnv nepiodo nou npokunTouv. Mn npaypartonotnBévra
KEPAN N ZNPLEG MOU MPOKUNTOUV ano6 aAAayEg oTn dikaln a§ia TWV XPNPATOOLKOVOULK®Y MEPLOUCLAK®Y GTOLXELWV
0laBéouwy Npog N®ANON avayvwpigovTtatl oTa idla ke@aAata. OTav XpNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD
otaBéatpa npog nwAnon nwAnBouv nunooTouv anopeiwon aTnv agia, 0L CUCGCWPEUHEVEG AVANPOCAPHOYEG OTN
dikatn afia oupnepthapBavovTal oTny KATAGTAON AOYAPLACHOU AMOTEAECHATWV.

H dikain afia Twv enevducewy nou dlanpaypatelovTal 6€ Pla evepyn ayopd BacizeTal oTn XpNUaATIOTNPLAKN
TLUA Npoopopdg. Eav n ayopd yla éva XpnpaTooLkovopLKo NEPLOUGLOKO OToLXELO eV elval EvEpyn ONwG eNiong
KaLyLa pgn eLonypeveg HeToxeg, n Apxn npoodtlopizel Tn dikatn agia xpnotgonotwvrag pe@odoug anotigynang. Ot
péEBodoLanoTipnong neptAapBavouv Tn xpnon npdéo@atwyv cuvaAlaywyv nou €ywvav o€ kaBapd epnoplkn Baon,
ava@opa o€ NApoOPoLoUG TiTAOUG Kat HeBOdoUC NpoeEOPANUEVWY TAUELOKDY POMV KAVOVTAG HEYLOTN XpNon
O0e0OPEVWY TNG AYOPAG KAl EAAXLOTN XpNan e0WTEPLK®Y dedopEVWY TNG Apxng. Ma peToxég 6nou n dikatn aia
dev pnopeiva unoloyloTei ge a§lonoTia, avayvwpizovTal o€ KOGTOG peiov onotadnnoTte anopeiwon otnv aia.

H Apxn a&loloyei oe kGBe nuepopnvia ava@opdc kaTd N6oov UNAPXEL AVTIKELPHEVIKA anddeLtg§n 6TL €va
XPNHATOOLKOVOHLKO MEPLOUCLAKO OTOLXELO N UL OPAOA XPNPATOOLKOVOULKGOY NEPLOUGLAK®MY GTOLXELWY, EXEL
unooTtei anopeiwon otnv agia.

Itnv nepinTwon TiTAwv nou Tagwvoundnkav wg dtaBeolpoL npog nwANON, pyla onuavTikn h napatetapévn yeiwaon
oTn dikatn a&ila Tng HeTOXNG KATW ano 1o KOGTOG TNGAauBaveTatundwn wg evoelEn nilBaviag anopeiwong otnv agia.
Av undpxouv TETOLEG EVOELEELG YLO XPNPATOOLKOVOHLKA Neplouctakd otolxeia dtaBéatya npog nwAncon, n
GUOOWPEUPEVN ZNpLa nonoia npoodilopizeTal w¢ n dltapopa HeTAEU TOU KOGTOUG aNOKTNONG KALTNG Napoucag
dikaing a&iag, pelov ZnpuLéG anoUeiwong TOU MEPLOUCLAKOU OTOLXELOU MOU MPONYOUHEVWG avayvwploTnkayv
0Ta anoTeAéopata, HETAPEPETAL anod Ta (Lo KE@AAaLa KAl avayvwpizeTal oTnv KaTdoTacn AoyapLacpou
anoteAeopatwy. OLznptég anopeiwong nou avayvwpioTnkav oTny KATdatacn Aoyaplacpol anoTEAECHATWY yLa
HETOXLKOUG TITAOUG DEV aVTLOTPEPOVTAL HEGW TNG KATAGTAGNG AoyapLaopoU anoTEAEOPATWY.

la Ta XpNPATOOLKOVOULKG OTOLXELD TOU EVEPYNTLKOU Nou napouctdzovTal oe avandoBeoTo KOGTOG yiveTatl
a&LloAdynon Katd NOCOV UNAPXEL AVTIKELMEVLKN EVOELEN anopelwaong Toug, eiTe yla To KABe oTolxeio EexwploTa,
€ite yla opadeg oTolxeiwv CUANOYLKA. AV UNAPXOUV AVTLKELUEVIKEG EVOELEELG OTL UNAPXEL ZNHLA aNopeiwonNg,
T0 N000 TNG ZNHULAG UNOoAoYiZeTal WG n dtapopd PeTa&U TNG AOYLOTIKNG a§iag Tou NEPLOUGLAKOU GTOLXELOU Kal
TnG napouoag a&iag Twv UNOAOYLZOHEVWY HEANOVTLIK@Y TAPELAK®V POV (Un neptAapBavopévmy HEAAOVTIKGOV
AVAPEVOPEVWV MNIOTWTLKMV ZNPLAV Mou dev €xouv akopa npaypatonotnBet). H napoUoa a€ia Twv peAAovTikv
TAPELOKWY pOWV UnoAoyizeTalt AapBavovrag unoyn 1o apxtkd NPAYPaATLKO ENTOKLO TOU XPNHUATOOLKOVOULKOU
NEPLOUGLOKOU OTOLXELOU.

Tapeio kat Tapelakd Looduvaya

ToTapeio katTa Tapgelakd toodUvapa neptAauBavouv HeTpNTa KaL KaTaBEoeLg OYew KaL AAAeg BpaxunpoBeopeg
UYnAnG peuoToTNTaG ENeVOUOELG OL 0Moleg €ival EUKOAD HETATPEWLHEG O€ €va YVWOTO MOCO HETPNTOV KAl
unokewvTalL o€ achpavTto kKivouvo yetaBoAng otnv aflia.

YNoxXpeWOoeLC ano EUNOPLKEC OPAATNPLOTNTEC

OLunoxpemoeLg and eYNOPLKEG OPACTNPLOTNTEG APXLKA ENLUETP@VTALGTNYV eVAoyN a§la Toug KaL HeTayevEaTEPQ
EMNLUETPOVTAL OTO avanocoBeaTo KOGTOG e TN Xpnaotpgonoinon Tng peBddou Tou NpaypaTikoU €NLTOKLOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Held to maturity investments are recognized in the statement of financial position at their nominal value plus
any premium or minus any discount that has not been amortized. Any premium or discount arising from the
acquisition of such investments is amortized on a fixed basis for the period from the date of acquisition to maturity.

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair
value through profit or loss are included in the income statement in the period in which they arise. Unrealised
gains and losses arising from changes in the fair value of available for sale financial assets are recognized in
reserves. When available-for-sale financial assets are sold or impaired, the accumulated fair value adjustments
are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not
active (and for unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques
include the use of recent arm’s length transactions, reference to other instruments that are substantially
the same and discounted cash flow methods, making maximum use of market inputs and relying as little as
possible on HRDA's specific inputs. Equity investments for which fair values cannot be measured reliably are
recognised at cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group
of financial assets is impaired.

In the case of equity securities classified as available for sale, a significant or prolonged decline in the fair
value of the security below its cost is considered as an indicator that the securities may be impaired. If any
such indication exists for available-for-sale financial assets the cumulative loss which is measured as the
difference between the acquisition cost and the current fair value, less any impairment loss on that financial
asset previously recognised in profit or loss, is removed from reserves and recognized in the income statement.
Impairment losses recognised in the income statement on equity instruments are not reversed through the
income statement.

For financial assets carried at amortized cost, HRDA assesses whether objective evidence of impairment exists
individually for financial assets that are individually significant, or collectively for financial assets that are not
individually significant. If there is objective evidence that an impairment loss has been incurred, the amount of
the lossis measured as the difference between the asset’s carryingamount and the present value of estimated
future cash flows (excluding future expected credit losses that have not yet been incurred). The present value
of the estimated future cash flows is discounted at the financial asset’s original effective interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and demand deposits and other short term highly liquid
investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of
changes in value.

Amounts payable

Amounts payable are initially measured at fair value, and are subsequently measured at amortised cost, using
the effective interest rate method.
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3. ZHMANTIKEZ AOTIZTIKELX APXEZ (ouvéxeta)

XpnuaTootkovoptka péoa (ouvéxeta)

MpoBAEyeLg

OLtnpoBAéyelg avayvwpizgovTat 6Tav n Apxn €XeL Pla napoloa VOULKN N TEKUALPOUEVN UNOXPEWON MOU MPOKUNTEL
ano6 nponyoUpeva yeyovoTa, eival nitBavo va unap&el pon NEPLOUCLAK®Y OTOLXELWYV yLa €E6QANON AUTNG TNG
UNOXPEWONG, KaLTo N00d TNGUNoxpEwaong pnopei va unohoytotei agioniota. Otav n Apxn avapéveln npoBAeyn
va anonAnpwBet, yta napadetypa pe Baon €éva acPaAloTiko cupBoAatlo, n anonAnpwpn avayvwpizetal wg
€eXwPLOTO NEPLOUGLAKO GTOLXELDO POVO OTAV N anonAnpwpn eival oxedov BeBaia.

Makponp6OeopEG UNOXPEMOELG

OLpakponpoBeopeg UNoxpewaoeLg avitnpoownelouv Nood Ta onola elvat NANpwTEA NEPAV Twv OWOEKA HNVWOV
ano Tnv NPepPoPNVia avagopag.

LUYKPLTLKEG NANpOPOpPLEG

‘Onou xpeLazeTal, Ta CUYKPLTLKG MOGA €XOUV aVaNPOCApPHPOCTEL yLa va ouvadouy pe TLG aAlayEg oTnv napouciacn
0TO TPEXOV ETOG.

L e ——————

4. ANANA EZOAA 2012 2011

€ €
Atagpopa €600da 38.312 22.389
AnooBeon dtapopdg enevdloewy 18.593 3.459

56.905 25.848
5. ANATTYEH ANGPOMINOY AYNAMIKOY 2012 2011

€ €
Mpoypappata Apxikng Kataptiong 8.078.327  6.605.840
Mpoypappata Xuvexigopgevng Kataptiong 16.349.999 15.974.083
Evioxuon Tng Ynodopng KatapTiong 126.158 56.535
A&loloynon kat MwoTonoinon Twv ZuvteAeoTtwv Mapoxng Kataptiong 36.189 58.142
Ixedla ZuyxpnyatodoToupeva anod 1o Eupwnaikd Kowvwviko Tapeio kat tnv Apxn 4.136.940  4.296.780
‘Epeuveg kat MeAéTeg 76.890 279.761

28.804.503 27.271.141

6. KOZTOZ NPOzQMIKoy 2012 2011

€ €
MuwoBol 4.065.830 4.112.381
‘ExkTakTeG unnpeoieg 334.004 272.113
Aldpopa endopaTa KaLunepwpleg 8.667 10.734
Elopopéc ota dlapopa Tapeia kat LxedLa 1.127.814 1.138.953
EnBapuvon yla wpelnpata agunnpetnong (Znp. 20) 1.543.312 1.834.618

7.079.627 7.368.799

0 ouvoAlkog aplBuog epyodotoupévay atny Apxn oTig 31 AekepBpiou 2012 ntav 101 (107 otig 31 AekepBpiou 2011).

L e ——————
7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY 2012 2011
€ €
ApolBn AtotknTikoU ZupBouliou 10.686 15.283

Ztov [poedpo kat Ta MéAN Tou AtotknTikoU XupBouliou kaTaBaAAeTat apolBh oUp@wva pe Tn vopoBeoia.
To Uyog Tng kaBopizeTat anod 1o Ynoupytko ZupBoUAtLo.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Provisions

Provisions are recognised when HRDA has a present, legal or constructive obligation as a result of past events,
it is probable that an outflow of resources will be required to settle the obligation, and a reliable estimate of
the amount can be made. Where HRDA expects a provision to be reimbursed, for example under aninsurance
contract, the reimbursementis recognised as a separate asset only when the reimbursement is virtually certain.
Non-current liabilities

Non-current liabilities represent amounts that are due in more than twelve months from the reporting date.

Comparatives

Where necessary, comparative figures have been adjusted to conform to changes in presentationin the current

year.
4. OTHER INCOME W T
€ €
Sundry income 38.312 22.389
Amortisation of investment 18.593 3.459
56.905 25.848
5. HUMAN RESOURCE DEVELOPMENT 2012 2011
€ €
Initial Training Programmes 8.078.327  6.605.840
Continuous Training Programmes 16.349.999  15.974.083
Training Infrastructure Support Scheme 126.158 56.535
Assessment and Certification of Training Providers 36.189 58.142
Schemes Co-funded by the European Social Fund and HRDA 4.136.940 4.296.780
Research Studies 76.890 279.761
28.804.503  27.271.141
6. PERSONNEL COST 2012 2011
€ €
Salaries 4.065.830 4.112.381
Temporary staff services 334.004 272.113
Various allowances and overtime 8.667 10.734
Contributions to various Funds and Schemes 1.127.814 1.138.953
Retirement benefit charge (Note 20) 1.543.312 1.834.618

7.079.627 7.368.799

The total number of HRDA's employees on 31 December 2012 was 101 (107 at 31 December 2011).

I
7. BOARD OF DIRECTORS REMUNERATION 2012 2011
€ €
Board of Directors’ Remuneration 10.686 15.283

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.
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I
8. EEOAA AEITOYPIIAZ FPADEIOY Z%IZ Z%H
Taxudpoutka TEAN 6.014 6.267
TnAépwva 37.774 36.709
OwTlopog, Béppavon kat kavolua 135.361 107.242
KaBapldtnTa ypageiou 65.924 61.170
Evoikia kat kowvoxpnaoTta 13.920 13.920
TeAn kat TEAN udaTonpopnBelag 8.837 7.967
Epnpepideg kat neplodika 1.984 1.945
Ekd0oelg kaL dnpoaoleloeLg 27.106 24.592
lpa@kn UAN 17.265 22.292
YAkd nAeKTPOVLIKOU UMOAOYLOTN 26.717 31.370
Mikpoe€onAlopog ypapeiou 705 1.195
BiBALoBnAKN 7.664 7.901
Acpalela Mpapeinwv 18.445 18.633
AMa 4.805 1.437

372.521 342.640

L ————————
9. AIAOOPA EZ0AA 2012 2011
€ €
MpopnBeta yia eionpa&n tou Téhoug Avantugng AvBpanivou Auvapikou 165.735 164.682
ApotBn cupBoUAwV KAt SLKAL®PATA YLd MPOCPEPOHUEVEG UNNPECIEG 53.165 46.420
TEAN Kat £€§0da pnxavoypapnong 23.763 11.675
AnpoolotnTa 38.076 37.474
AcpaAoTpa 45.990 46.454
AleBvng ouvepyacia KaL UNNPECLAKEG ENOKEWYELG OTO EEWTEPLKO 9.421 7.279
Eknaideuon npoownikoU 15.742 32.862
Z1oAég BonBwv ypagpeiou 841 850
YLUVOPOPEG OE OpYaVLIOPOUG TOU EEWTEPLKOU 1.615 1.611
Ou\ofevia 15.457 19.470
Yuvedpla, oepvapla kat aAha yeyovota otnv KUnpo - 4.825
Ayopa unnpectav 276.315 260.631
AMa 2.357 1.856

648.477 636.089

L ———
10. ETKATAZTAZEIZ, ENIAIOPBQOXEIZ, ZYNTHPHZH KAI AEITOYPTIA Z(QZ 2[g1
ZuvtApnon KTnpiwv 37.078 31.329
EnwdlopBioelg kat cuvtnpnon €€0NALOPOU ypaPeiwy, ENIMAWY KAl OKEUMV 21.329 20.228
EnwdlopBwoelg kat cuvthpnon e€onALopoU NAEKTPOVLKOU UNoAoyLoTh 6.356 8.354
ZuVTAPNON NPOYPAMKATWY NAEKTPOVIKOU UMOAOYLOTN 79.255 70.035
TuvTAPNON Kat AETOUpyLa NXavoKivnTwy OXNPATwv 4.497 3.802
ZuvTnpnon KNNwv 6.856 6.743

155.371 140.491
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L —————
8. OFFICE EXPENSES 2012 2011
€ €

Postage 6.014 6.267
Telephone 37.774 36.709
Lighting, heating and fuel 135.361 107.242
Cleaning expenses 65.924 61.170
Rents and charges 13.920 13.920
Waterboard and other fees 8.837 7.967
Newspapers and magazines 1.984 1.945
Publications 27.106 24.592
Stationery 17.265 22.292
Computer supplies 26.717 31.370
Office equipment 705 1.195
Library 7.664 7.901
Office Security 18.445 18.633
Other 4.805 1.437

372.521 342.640

L ————
9. SUNDRY EXPENSES 2012 2011
€ €

Commission for the collection of Human Resource Development Levy 165.735 164.682
Consulting and other services provided 53.165 46.420
Office automation 23.763 11.675
Publicity 38.076 37.474
Insurance 45.990 46.454
International cooperation and official visits abroad 9.421 7.279
Staff training 15.742 32.862
Office assistants uniforms 841 850
Subscriptions to organizations abroad 1.615 1.611
Hospitality 15.457 19.470
Conferences, seminars and other local events - 4.825
Purchase of services 276.315 260.631
Other 2.357 1.856

648.477 636.089

I

10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION 21:12 20€11

Buildings maintenance 37.078 31.329
Repair and maintenance of office equipment, furniture and fittings 21.329 20.228
Repair and maintenance of computer equipment 6.356 8.354
Computer software maintenance 79.255 70.035
Maintenance and running costs of motor vehicles 4.497 3.802
Garden maintenance 6.856 6.743

155.371 140.491
ETHzIA EKBEZH 2012/ ANNUAL REPORT 2012 83 [}




npelwoelg oTig OtKovouLlKEG KaTaoTaoeELg
yia 10 €T0G Nnou €An&e oTig 31 AekepBpiou 2012

11. AKINHTA, ETKATAZTAZEIZ KAl EEZOMAIZMOZ

n Krhpla E€onAt- E€o- Mnxavo- Eknat- ‘Epya LOvoho
opogMpa- nAwopog Kivnta 0euTlkog  Téxvng
peiou,  HAektpo- Oxnpata Kat
‘EnwnAa VIKOU Epya-
KatIZKeun  Ynoho- OTNPLAKOG
yloth E€onAopog
€ € € € € € € €

KOXTOX
1 lavouapiou 2011 654.394 5.085.126 545.244 341547  59.850 91.516  16.955  6.794.632
Mpoabnkeg - 1.421 7.396 21.051 - - - 29.868
Exnowoelg/ Slaypageg - - - (7.985) - - - (7.985)
31 AekepBpiou 2011 654.394 5.086.547 552.640  354.613  59.850 91.516  16.955  6.816.515
1 lavouapiou 2012 654.394 5.086.547 552.640  354.613  59.850 91.516  16.955  6.816.515
MpooBnkeg - 171.388 2.407 96.541 - - - 270.336
Exnowoelg/ Slaypageg - - - - - - - -
31 AekepBpiou 2012 654.394 5.257.935 555.047  451.154  59.850 91.516  16.955  7.086.851
AMNOXBEXEIX
1 lavouapiou 2011 - 1.992.709 497.021  256.455  26.480 91.222 - 2.863.887
EnwBapuven £toug - 152.373 16.990 36.176  11.970 294 - 217.803
Exnowoelg/ Slaypageg - - - (7.985) - - - (7.985)
31 AekepBpiou 2011 - 2.145.082 514.011  284.646  38.450 91.516 - 3.073.705
1 lavouapiou 2012 - 2.145.082 514.011  284.646  38.450 91.516 - 3.073.705
EnwBapuven £toug - 157.515 12.534 56.175  11.970 - - 238.194
Exnowoelg/ Slaypageg - - - - - - - -
31 AekepBpiou 2012 - 2.302.597 526.545  340.821  50.420 91.516 - 3.311.899
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2012 654.394 2.955.338 28.502 110.333 9.430 - 16,955 3.774.952
31 AekepBpiou 2011 654.394 2.941.465 38.629 69.967  21.400 - 16.955  3.742.810

H yn kat Ta kthpla anotehouv eAeuBépa LdlokTnoia TnG Apxng Kat xpnalgonolouvTal yud Th 6TEyacn Twv EpYAcL®V TNG.
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11. PROPERTY, PLANT AND EQUIPMENT

Land Build-  Furniture Computer  Motor Laboratory Art Total
ings and Fit- Equip- Vehicles and Edu- work
tings and ment cational

Office Equipment

Equip-

ment

€ € € € € € € €

CoST
1 January 2011 654.394 5.085.126 545.244 341547  59.850 91.516  16.955  6.794.632
Additions - 1.421 7.396 21.051 - - - 29.868
Disposals / write-offs - - - (7.985) - - - (7.985)
31 December 2011 654.394 5.086.547 552.640  354.613  59.850 91.516  16.955  6.816.515
1 January 2012 654.394 5.086.547 552.640  354.613  59.850 91.516  16.955  6.816.515
Additions - 171.388 2.407 96.541 - - - 270.336
Disposals / write-offs - - - - - - - -
31 December 2012 654.394 5.257.935 555.047  451.154  59.850 91.516  16.955  7.086.851
DEPRECIATION CHARGE
1 January 2011 - 1.992.709 497.021  256.455  26.480 91.222 - 2.863.887
Charge for the year - 152.373 16.990 36.176  11.970 294 - 217.803
Disposals / write-offs - - - (7.985) - - - (7.985)
31 December 2011 - 2.145.082 514.011  284.646  38.450 91.516 - 3.073.705
1 January 2012 - 2.145.082 514.011  284.646  38.450 91.516 - 3.073.705
Charge for the year - 157.515 12.534 56.175  11.970 - - 238.194
Disposals / write-offs - - - - - - - -
31 December 2012 - 2.302.597 526.545  340.821  50.420 91.516 - 3.311.899
CARRYING AMOUNTS
31 December 2012 654.394 2.955.338 28.502 110.333 9.430 - 16.955  3.774.952
31 December 2011 654.394 2.941.465 38.629 69.967  21.400 - 16955  3.742.810

The land and buildings are freehold property of HRDA and are used for the housing of its operations.
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12. AYAA NEPIOYZIAKA LTOIXEIA _I'Ipoypc'lppum
HAekTpovikoU YnoAoyloTth
KOZTOZ
1 lavouapiou 2011 1.392.446
MpooBnkeg 362.715
Exnownoeig/Alaypageg -
31 AekepBpiou 2011 1.755.161
1 lavouapiou 2012 1.755.161
MpooBnkeg 142.613
Exnownoeig/Alaypageg -
31 AekepBpiou 2012 1.897.774
XPEOAYZEIX
1 lavouapiou 2011 962.828
EnBapuvon £1oug 179.354
Exnownoeig/Aaypageg -
31 AekepBpiou 2011 1.142.182
1 lavouapiou 2012 1.142.182
EnBdapuvon £Toug 227.634
Exnownoeig/Alaypageg -
31 AekepBpiou 2012 1.369.816

KABAPH AOTIZTIKH AZIA

31 AekepBpiou 2012 527.958
31 AekepBpiou 2011 612.979
———— ——
13. KABAPA EZOAA XPHMATOAOTHIHZ 2%12 2%11
Tokol and Kpatikd Ovopaotika Xpeoypapa Avantu§ewg 156.762 33.473
Tokol and Xpeoypapa Tng EAAnvikng Tpanezag A.E. Atd 107.343 151.103
Tokol and kataBeaoelg oto Ynoupyeio Otkovouik@v 36.081 139.990
Tokol and Mpappatia Tou Anpoaciou 520.250 -
Tokol and kataBeaoelg npoBeapiag 911.990 1.118.600
Tokol and TpexoUpevoUG AoyapLlacpoug Kat Aoyaplacpoug npoetdonoinang 115.093 113.046
Tokol and eknaldeuTika davela oe unaAAnAoug 1.565 2.690
Tokol and oTeyaoTika ddvela o€ unaAAnioug 2.350 2.472
1.851.434 1.561.374
Tpanezika €€0da (947) (1.759)

1.850.487 1.559.615
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12. INTANGIBLE ASSETS Computer Software
€

CosT

1 January 2011 1.392.446

Additions 362.715

Disposals/Write-offs -

31 December 2011 1.755.161

1 January 2012 1.755.161

Additions 142.613

Disposals/Write-offs -

31 December 2012 1.897.774

AMORTISATION

1 January 2011 962.828

Charge of the year 179.354

Disposals/Write-offs -

31 December 2011 1.142.182

1 January 2012 1.142.182

Charge for the year 227.634

Disposals/Write-offs -

31 December 2012 1.369.816

CARRYING AMOUNTS

31 December 2012 527.958

31 December 2011 612.979
L —————

13. NET FINANCE INCOME 2%12 2%11

Interest from Government Registered Development Stocks 156.762 33.473

Interest from Hellenic Bank Public Company Ltd Bonds 107.343 151.103

Interest from deposits held with the Ministry of Finance 36.081 139.990

Interest from Treasury Bills 520.250 -

Interest from fixed term deposits 911.990 1.118.600

Interest from current and notice accounts 115.093 113.046

Interest from educational loans to employees 1.565 2.690

Interest from housing loans to employees 2.350 2.472
1.851.434 1.561.374

Bank charges (947) (1.759)

1.850.487 1.559.615
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14. ®OPOAOIIA ZOT T
€ €

APUVTIKA elo@opd TPEXOVTOG £TOUG 277.561 204.095

XpEwon €Toug 277.561 204.095

Me Bdon 1i¢ npovoteg Tou ApBpou 8(13) Tou nepi ®oporoyiag Tou Etgodnpatog Nopou [N.118(1)/2012], dnwg
TpononolthBnke, To €TNOLO NAgOVacpa TNG Apxng Oev popoAoyeital.

Me Baon 1ig npovoleg Tou nepi EkTakTou Eto@opag yia tnv Apuva tng Anpokpariag (TpononowntikoU) Nopou
Tou 2011 [N.114(1)/2011], n Apxn kataBaAAel ' EkTakTn Eto@opad yia Tnv Apuva youg 15% ent Twv TOKWV Mou
AapBavel (30% ano 29 Anpthiou 2013).

15. EMENAYZEIZ NMOY KPATOYNTAI MEXPI TH AHEH =012 20
€ €
YnoMhowno 1 lavouapiou 3.489.509 3.666.209
MpooBnkeg 25.165.097 1.489.050
AnonAnpwpn Xpeoypapwy - (1.666.209)
XpeoAuon ékNTwong 18.593 3.459
YnoAouwno 31 AekepBpiou 28.673.199 3.489.509
——— —
Mn KukAo@OpoUVTa NEPLOUTLOKG OTOLXELD 2%:12 2%”
4,5% Kpatikda OvopaoTika Xpeoypapa AvantuEewg 2013(*) - 1.489.509
6,0% Kpatika OvopaoTtika Xpeoypapa Avanti€ewg 2015(*) 1.476.475 -
Xpeoypapa EANnvikng Tpanezag A.E. A1d 2019 2.000.000 2.000.000

3.476.475 3.489.509

KukAo@popoUvTa NEPLOUCLOKA OTOLXELD

4,5% Kpatika OvopaaoTika Xpeoypaea Avantu€ewg 2013(*) 1.496.484 -
[pappatia Tou Anpooiou eTnotag anodoong 5% 23.700.240 -
25.196.724

28.673.199 3.489.509

(*) To nood éknTwong nou dev éxetL anooBeoTei oTig 31 AekepBpiou 2012 avépxetal og €27.041 (€10.491
011G 31 AekepBpiou 2011).

O dikaleg agieg Twv enevoUoewV NouU KpaToUvTal pExpL Tn AnEn eival nepinou ot idleg 6NWG KAl Ta Nood
nou ep@avigovratl no ndvw. OAeg oL Nto Navw €nevAUCELG MOU KpaToUvTal HEXPL TN ANEN elval eLlonypéveg
oTo Xpnpatiotnplo A&tawv Kunpou.

OLayopég KAl NWANCELG TwV eNeVOUGEWY NOU KpaToUVTaL HEXPLTN ANEN avayvwpizovTatkatd Tnv npepopnvia
nou dte€ayeTat n cuvalAayn, nou eivat n npepopnvia kata Tnv onoia n Apxn 6ecyeUeTal va ayopaceLl n
va NwANCEL To NEpLoUcLakd otolxeio. To KOGTOG TNG ayopdg neptAapBavel kat 1o kdaTog cuvaliayng. Ot
enevOoUOELG NapoucLagovTal HeTENeLTa oTnv anocBecBeioa TN KTAGNG XpNoLponol®vTag Tn péBodo Tng
npaypatikng anédoong.

Ot enevoUoelg nou kpatoUuvTal pexpl Tn AnEn Ta§vopolvTal wg Pn KUKAo@opoUVTa NEPLOUCLAKE OTOLXELD,
EKTOG AV €XOUVANREN evTdG 12 pnvayv anod Tnv npepopnvia TNG KATAGTAGNG OLKOVOULKNG B€ong n ekToG av Ba
xpetaoTel va nwAnBoUv yla dviAnon AettoupyikoU KepaAaiou.
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14. TAX 2012 2011
€ €

Defense contribution - current year 277.561 204.095

Charge for the year 277.561 204.095

Under the provisions of Article 8(13) of the Income Tax Law [N.118(1)/2012], as amended, the annual surplus
of HRDA is not subject to tax.

Under the provisions of the Special Defense Contribution (Amendment) Law of 2011 [N.114(1)/2011], HRDA
pays Special Defense Contribution of 15% on interest received (30% from 29 April 2013).

15. HELD-TO-MATURITY INVESTMENTS T T
€ €
Balance 1 January 3.489.509 3.666.209
Additions 25.165.097 1.489.050
Matured securities - [(1.666.209)
Amortisation 18.593 3.459
Balance 31 December 28.673.199 3.489.509
—— E—
Non-current assets 22:12 22_:11
4,5% Government Registered Development Stocks 2013(*) - 1.489.509
6,0% Government Registered Development Stocks 2015(*) 1.476.475 -
Hellenic Bank Public Company Ltd Bonds 2019 2.000.000 2.000.000

3.476.475 3.489.509

Current assets

4,5% Government Registered Development Stocks 2013(*) 1.496.484 -
Treasury Bills 23.700.240 -
25.196.724 -

28.673.199 3.489.509

(*) The unamortised amount of discount at 31 December 2012 amounts to €27.041 (€10.491 at 31 December
2011).

The fair value of investments held to maturity is approximately the same as the amounts shown above. All
of the above investments held to maturity are listed in the Cyprus Stock Exchange.

Purchase and sales of held to maturity investments are recognised on the trade date, which is the date that
HRDA commits to purchase or sell the asset. The cost of the purchase includes transactions costs. The
investments are subsequently carried at amortised cost using the effective yield method.

Investments held to maturity are classified as non current assets, unless they mature within twelve months
from the reporting date or unless they will need to be sold to raise operating capital.
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I
16. AAAA EIZNMPAKTEA MOZA 2012 2011
Advela elonpakTéa: € €
MpokaTtaBoAég og unaAAnAoug TnG ApxNng yLa ayopd oXnpPaTog 226.329 308.864
ExnatdeuTika davela o unaAAnAoug Tng Apxng 452.514 414.358
IteyaoTika ddavela oe unaAAnAoug Tng Apxng 43.539 64.586
722.382 787.808
Meiov KUKAO@OPOUV HEPOG (157.416) (159.519)
Mn KukAo@opoUv pEpog 564.966 628.289
Ta ddvetla eivat anonAnpwTéa wg akoAoUBwG:
Evtoc evog €Toug 157.416 159.519
MeTa€l 6U0 KAl NEVTE ETOV 472.152 506.431
Mépav Twv NEVTE ETWYV 92.814 121.858
722.382 787.808

[MpokartaBoAeg oe unaAAnAoug Tng Apxng yla ayopd oxnyartog

H npokataBoAn og unaAAnAoug Tng Apxng yla ayopd oxnuatog napaxwpeital xwpig Tnv entBoAn T6Kou €ni Tou
oQeLAOPEVOU N00oU oUPPwva Pe Toug nept AvanTtuEng AvBpanivou AuvaptkoU [Opot Ynnpeoiag YnaAAnAwv)
Kavoviopoug tou 1977 €éwg 2009. Katd Tn dtapketa Tou 2012, dev napaxwpnBnkav véeg npokaTaBoAEg.

ExknaideuTikd Advela

Ta eknatdeuTikd ddvela napaxwpouvtat cUPPwva pe Toug nept Apxng AvantuEng AvBpwnivou AuvapikoU
(EknatdeuTika Adavetla otoug YnaAAnoug kat Ta Tékva Toug) Kavoviopoug tou 1990. Kata tn dtdpketa Tou 2012,
oL davelzopevol entBapuvBnkav pe Ta akdAouBa entToKkLa:

Mepiodog Enurokio
1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

LreyaoTika Adavela

Ta oTeyaoTika davela napaxwpouvTtal cUPPwva Je Toug nept Apxng Avantugng AvBpwnivou Auvapikou
(ZreyaoTika Adveia otoug YnaAlnAoug) KavoviopoUg Tou 1987 ¢wg 1998. Kata tn dtapketa Tou 2012, ot
davelzopevol entBapuvBnkav pe Ta akdAouBa entrokia:

Mepiodog Enuokio
1/1/2012 - 10/7/2012 4,50%
11/7/2012 - 31/12/2012 4,25%
I S
17. EMNPOBEXIMEL KATABEZXEIX XE TPAMEZEZ 2012 2011
€ €
KataBéoelg atnv Kunplakn Tpaneza Avanti§ewg A.E. Atd - 3.015.000
KataBéoelg otn Cyprus Popular Bank Public Co Ltd - 2.500.000
KataBéoelg otnv Alpha Bank Cyprus Ltd 200.000 6.000.000
KataB¢oelg otn USB Bank Plc - 4.000.000
KataBéoelg otov Opyaviopo XpnpaTtodoTAoEWG XTEYNG 2.600.000 5.515.000
KataBéoelg oto XuvepyaTtikd Tapteutnplo Aepeool Atd 3.000.000 5.000.000

5.800.000  26.030.000

OuepnpoBeopec kataBéoelg éxouv dldpkela 6-12 phaveg Kal pépouv oTaBepo ENLTOKLO KATA TN OLAPKELA TNG
kataBeong, To onolo cuppwveitat nponyoupévwg. Ta entTokLla nou npooPEépBnkav kKupavlbnkav and 4,60%
pExpL5,25% yia 10 2012 (4,50% - 5,25% yia 1o 2011).
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16. OTHER RECEIVABLES T T
Loans receivable: € €
Advances to HRDA's employees for car purchase 226.329 308.864
Education loans to employees 452.514 414.358
Housing loans to employees 43.539 64.586
722.382 787.808
Less current portion (157.416) (159.519)
Non-current portion 564.966 628.289
The loans are repayable as follows:
Within one year 157.416 159.519
Between two and five years 472.152 506.431
After five years 92.814 121.858
722.382 787.808

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted without interest in accordance to the Human
Resource Development (Employees’ Terms of Service] Regulations of 1977 to 2009. During 2012, no new
advances have been granted.

Education Loans

Education loans are granted in accordance with the Human Resource Development Authority (Education Loans
to Employees and their Children) Regulations of 1990. During 2012, education loans were charged with the
following interest rates:

Period Interest
1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

Housing Loans
Housing Loans are granted in accordance with the Human Resource Development Authority (Housing Loans

to Employees) Regulations of 1987 to 1998. During 2012, housing loans were charged with the following
interest rates:

Period Interest

1/1/2012 - 10/7/2012 4,50%

11/7/2012 - 31/12/2012 4,25%

L ——————
17. FIXED TERM BANK DEPOSITS 2012 2011
€ €

Deposits at Cyprus Development Bank Public Co Ltd - 3.015.000
Deposits at Cyprus Popular Bank Public Co Ltd - 2.500.000
Deposits at Alpha Bank Cyprus Ltd 200.000 6.000.000
Deposits at USB Bank Plc - 4.000.000
Deposits at Housing Finance Corporation 2.600.000 5.515.000
Deposits at Limassol Cooperative Savings Bank Ltd 3.000.000 5.000.000

5.800.000  26.030.000

The above deposits have 6-12 months duration and bare a fixed interest rate, which is agreed prior to each
deposit. During 2012, the interest on HRDA's fixed term deposits ranged from 4,60% to 5,25% (4,50%-5,25%
for 2011).
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18. XPEQLZTEXZ KAl NMPOMAHPOMEZ Z%IZ 2%”

Ynoupyeio Epyaciag & Kowwvikmv Aopalicewv - TéAog AvantuEng AvBpawnvou

Auvapikou 1.228.568 1.125.005
Eupwnaiko Kowwviko Tapeio - ZuyxpnuaTtodotoUpeva IxEdLa 899.051 87.268
AMa 15.484 15.059
MpokataBoAeg og avadoxoug yla ZuyxpnyatodoToUpeva XxEdLa anod 1o
Eupwnaiko Kowwviko Tapeio 11.794 397.983
Noyaplacpog eKKPEPOTATWV 24.800 -
MponAnpwpég 7.017 -
2.186.714 1.625.315
Tokol and kataBéoelg og NOTWTIKA WOpUpaTa 131.129 519.321
Tokol ané MpappaTia Tou Anpoaciou 220.703 -
Tokot and Kpatika OvopaoTika Xpedypapa AvanTUgewg 122.735 33.473

2.661.281 2.178.109

19. METPHTA KAI ANTIZTOIXA METPHTQN T T
€ €
Kevtpikn Tpaneza 1ng Kunpou - KuBepvnTikog Aoy. Anponpaciov - 1.464.856
KataBéoelg oto Ynoupyeio OtkovopLkmv 2.483.430 13.717.761
KataB&oeLg o€ EPMOPLKEG TPANEZEG 6.908.402  4.837.938
MeTpnTd oTo TapEio 600 600

9.392.432  20.021.155

OutkaTaB€eoelg oTo Ynoupyeio OLKOVOULK®MV PEPOUV EMLTOKLO (00 UE TO EKACTOTE EMLTOKLO MPOCPOPAG YL TLG
npdagelg KUpLag avaxpnpatodoTnang nAnv nocoato 0,50%. Kata tn dtapketa Tou 2012, 1o ev Adyw entTdKLO
dtapgoppwbnke wg eENG:

Mepiodog Enurokio
1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

[la avTLPETOMLON TWV TPEXOUC®V avaykwv TnG Apxng TnpouvTat n TnpoUvTav TPEXOUHEVOL AOyapLaopoi Kat
Noyaplacpoinpoetdonoinang (péxpt 3 unveg) oTig akdAouBeg Tpanezeg: Tpaneza Kunpou A.E. A13, Cyprus
Popular Bank Public Co Ltd, EAAnvikn Tpaneza A.E. A3 kat EBvikn Tpaneza 1ng EAAGSo¢ (Kunpou) ATS.
Ot Aoyaplacpol autol @Epouv KUPalvopeva entTokla BAoeL TwV eKACTOTE eNToKiwv Nou kaBopizel n kabe
Tpaneza yla kabe €idog AoyaplacpouU. Ta enttokia nou npoo@épBnkav kupavBnkav and 0,85% péxpt 3,25%
yta 10 2012 kat to 2011.
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— —
18. AMOUNTS RECEIVABLE AND PREPAYMENTS 2%12 20€11
Ministry of Labour and Social Insurance - Human Resource Development
Levy 1.228.568 1.125.005
European Social Fund - Co-funded Schemes 899.051 87.268
Other 15.484 15.059
Advances to third parties for Co-funded Schemes by the European Social 11.794 397.983
Fund 24.800 -
Advances for training programmes 7.017 -
Prepayments 2.186.714 1.625.315
131.129 519.321
Interest from deposits at credit institutions 220.703 -
Interest from Treasury Bills 122.735 33.473
Interest from Government Registered Development Stocks 2.661.281  2.178.109

19. CASH AND CASH EQUIVALENTS =012 20
€ €
Central Bank of Cyprus - Government Auction Account - 1.464.856
Deposits held with the Ministry of Finance 2.483.430 13.717.761
Deposits at commercial banks 6.908.402  4.837.938
Cashin hand 600 600

9.392.432  20.021.155

The deposits held with the Ministry of Finance bear interest equal to the effective interest rate on main
refinancing operations minus 0,50%. During 2012, this rate was as follows:

Period Interest
1/1/2012 - 10/7/2012 0,50%
11/7/2012 - 31/12/2012 0,25%

To address its working capital needs, HRDA has or had current accounts and notice accounts (up to 3 months)
with the following banks: Bank of Cyprus Public Ltd, Cyprus Popular Bank Public Co Ltd, Hellenic Bank
Public Co Ltd and National Bank of Greece (Cyprus] Ltd. These accounts bear floating interest rates based
on current interest rates set by each bank for each type of deposit. During 2011 and 2012, these interest
rates ranged from 0,85% to 3,25%.
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20. ENIBAPYNZH INA QOEAHMATA AOYNMHPETHXHZ

H Apxn Aettoupyel Zx€0to Zuvtd€ewv kat XopnynpdTtwy yla Toug povipgoug unaAAnAoug tng Baolzopevo navw
0TI ouvTa€Lueg anohaBeg kat Ta xpovia unnpeoiag (oxEdlo kaBoplopevwy napoxmv) cUPPWva Pe Toug nept
Apxng Avantuéng AvBpmnivou AuvaptkoU (Zuvta€elg kat Xopnynpata otoug YnaAAnAoug) Kavoviopoug Tou
1985 ¢wg 1995. O ewopopeg TG Apxng yivovTal He CUYKEKPLHEVO MOGOOTO NAVW OTLG OUVTAELPEG anoAaBéEg
Twv unaAAnAwv pe Baon avaAoyloTikn peAETn nou dle€ayeTtat anod ave§apTnTo avaloylotn kKaBe Tpia xpovia.
Ano 1" OktwBpiou 2011, TeppatioTnke n €vra&n Twv VEOELOEPXOPEVWY UNAAANAWY 0TO 2XEOL0, CUUPWVA PE TLG
npovoleg Tou nept Luvra§lodoTikwv QeeAnpatwyv Twv KpaTikawv YnaAAnAwv kat YnaAAhAwv Tou Euputepou
Anpootou Top€a nepthapBavopevwy Kal Twv Apxawv Tontkng Autodioiknong (Awata€elg Mevikng EQappoyng)
Nopou tou 2011 [N.113(1)/2011].

la petaBiBaon Tng ouvTagng oe nepinTwon Bavarou, yivovrav uéxpt 30 XentepBpiou 2011 elopopég and Toug
unaAAnioug pe nocootd 0,75% ndvw oTig acpaiioTéeg anodoxeg kat 1,75% navw oe onotodnnoTe nood népav
Twv acpailoTéwv anodoxwv. Ano 1" OktwBpiou 2011, pe Baon Tov nto ndvw NoOpo, To N0G0OTO TNG ELOPOPAG
avépxetat o€ 2% €ni Tou CUVOAOU TwV OUVTASLHWY anoAaBav Twv unaAAnAwv.

Ano 1" OkTwBpiou 2011, anokdnTeTal ano Tig pnviaieg ouvtagiueg anoAaBeg Twv UNAAANA®Y PEXPL TNV
nuepopnvia agunnpéTnong/napaitnong Toug, Moo NMou avTLoTOLXel 0 N0ooaTo 100 pe 3% Twv oUVTAELHWY
anoAkaBav Toug, cUPPWVA PE TLG NpOvoLeg Tou Nept ZuvTa&lodoTikwy Q@eAnpaTtwy Twv Kpatikwv YnaAAnAwy
kat YnaAAnAwv tou Euputepou Anpdaotou Topéa nepthapBavopévwy kat Twv Apxmv Tontkng Autodloiknong
(Atata€erg Mevikng Epappoyng) Nopou tou 2011 [N.113(1)/2011]. Ané 1" OktwBpiou 2011 uéxpt 30 ZentepBpiou
2012, ot anokonég autég kataBaAlovrav oto Maylo Tapeio Tng Anpokpariag, ev and Tn OkTwBplou 2012
kataBaAAovTal o€ €LOLKO AoyapLlacyo yia 1o ZXEDLO.

YUp@wva ge Tnv TEAeUTaia avaloyloTikn geAETN nou dte§dxBnke Tov Maptio Tou 2013 ané ave§aptnto
avaAoyloTn, To UYoG TNG aVAAOYLOTIKAG UNOXPEWONG YL wPEANPATa apunnpeTnong kata tnv 31" AekepBpiou
2012, avnpxeTo og €18.746.492 (€19.625.008 ot 31 AekepBpiou 2011).

Ta nood nou €xouv avayvwpLloTeL 0TNV KATAOTAGN OLKOVOULKAG BE€0NG OXETLKA Pe To Lx€AL0 LuvTAEwVY Kal
Xopnynpdtwv otoug YnaAhnloug Tng Apxng (ox£810 kaBoplopévwy napoxmy), NapouctazovTat no KaTw:

I
2012 2011
€ €

Mapouca afia Twv UNOXPEWOEWY TOU OXEdioU 18.746.492 19.625.008
Mn avayvwplopévo avaloyLloTikd KEpSOG 5.931.985  4.090.632
Mn avayvwplop€vo KO6GTOG MPONYOUHEVNG UNNPEGLAG - -
Ynoxpéwaon yla w@EAAPATA APUNNPETNONG NOU PaiveTal

OTNV KATAOTAON OLKOVOULKAG B€ang 24.678.477 23.715.640

Ta nood mou napouctLdzovTal oTNV KATAGTAGN CUVOALKGWYV ELOOONPATWY OXETIKA HE TO 2XEQL0 LUVTAEWV Kal
Xopnynpdtwv otoug YnaAhnloug Tng Apxng (oxESLo kaBoplopévwy napoxmv), Exouv wg eENG:

I
2012 2011
€ €
KooTog Tpéxoucag unnpeaciag 676.267 759.493
TokoG €Nl TWV UNOXPEWOEWV TOU OXEDIOU 974.472  1.069.213
KoaTog npolnnpeaiag nou avayvwpioTNKE 0TO €T0G - 9.463
AvaAoyloTikd KEPOOG Nou avayvwpioTnKe 0To £T0G (107.427) (3.551)

- 1.543.312  1.834.618
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20. RETIREMENT BENEFIT OBLIGATION

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable
earnings and years of service (defined benefit plan) in accordance with the Human Resource Development
(Employees Pensions and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a
specific percentage over the pensionable earnings of employees based on the actuarial valuation carried out
by an independent actuary every three years. From 1 October 2011, the integration of new employees in the
Scheme was terminated in accordance with the provisions of the Pension Benefits of Government Officials
and Employees of the Broader Public Sector including Local Authorities (General Application Provisions)
Law of 2011 [L.113(1)/2011].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% oninsurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension
rights in case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution
is 2% on total pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the
monthly pensionable earnings of employees, up to the date of retirement/resignation, in accordance with
the provisions of the Pension Benefits for Government Employees and Broader Public Sectorincluding Local
Authorities (General Application Provisions) Law of 2011 [L.113(1)/2011]. From 1 October 2011 until 30 September
2012, these deductions were deposited to the Consolidated Fund of the Republic, and from 1 October 2012
they are deposited in a separate account for the Scheme.

According to the latest actuarial valuation that was carried out in March 2013 by an independent actuary, the
amount of the actuarial obligation for retirement benefits at 31 December 2012 amounted to €18.746.492
(€19.625.008 at 31 December 2011).

The amountsincluded in the statement of financial position, in relation to the Employees’ Pension and Gratuities
Scheme of HRDA (defined benefit plan), are shown below:

I
2012 2011
€ €
Present value of Scheme’s liabilities 18.746.492 19.625.008
Unrecognised actuarial gain 5.931.985  4.090.632
Unrecognised past service cost - -
Retirement benefit obligation in the statement of financial position 24.678.477 23.715.640

The amounts recognised in the income statement, related to the Employees’ Pension and Gratuities Scheme
of HRDA (defined benefit plan) are shown below:

I
2012 2011
€ €
Current service cost 676.267 759.493
Interest cost 974.472  1.069.213
Past service cost recognised in the year - 9.463
Actuarial gain recognised in the year (107.427) (3.551)

1.543.312  1.834.618
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20. EMIBAPYNZIH A QOEAHMATA AOYNHPETHZIHYX (ouvéxeta)
H kivnon otnv napoUoa afia Twv unoxpewoewyv Tou Ixediou €XEl wG EENG:

————— —
2012 2011
€ €
YnoAotno 1 lavouapiou 19.625.008 20.105.392
KooTog Tpéxoucag unnpeaiag 676.267 759.493
Tokog ent Twv uNoxpewoewy Tou Ixediou 974.472 1.069.213
KooTog npoUnnpeoiag nou avayvwpioTnKe GTo £T0G - 9.463
Tuvtagelg Kat plhodwpnuata nou nAnpwBnkav (677.996) (334.038)
Anokon€g unaANAwy £vavTt ouvTagLodoTIK®Y WPEANPATWY 27.208 -
Elopopeg unaAnAwy yia petaBiBaon Tng auvragng 70.313 42.044
Anoznpiwon yla geTapopd ouvTagLlodoTIKWY WPEANPATWV - 806
Mn avayvwplopévo avaloyLloTikd KEPSOG (1.948.780) (2.027.365)
Ynohotno 31 AekepBpiou 18.746.492 19.625.008

Ol KuploTEPEG UNOBECELG NOU XpNOLoNotNBnKav yla TG avaloyLoTIKEG EKTIMNOELG elval ol €ENG:

I I
2012 2011

MpoeEoPANTIKO EMLTOKLO 3,1%% 5,04%
MAnBwpLopdg 2,50% 2,00%
levikn au€non plobwv 2013-2016:0% 2012-2013:0%
2017+:0,25% 2014+: 3,75%
OAwkn au€non pleBav 2013-2016:0% 2012-2013:0%
2017+:1,50% 2014+:5,75%
AUEnaon ouvTaEewv 2013-2016: 0% 2012-2013: 0%
2017+:1,25% 2014+:2,75%
AUEnon Baolkwv acpaAloTEwy anodoxwv 2,00% 3,00%
Mivakag Bvnowpotntag 80% Tou PA90 EVK2000

21. NIZTQTEZ KAl OOEIAOMENA EE0AA T T

€ €

Anoznpiwon yla petTapopad ouvTa§lodoTIKWV WPEANPATWV 149.415 149.415
Aoyaplaopdg EKKPEPOTATWY NPOYPAPHATWY - 10.100
Ave€apylpwTeg ENTayég 722 14.151
Cedefop 14.169 -
MpopnBeuteg 414.300 64.109
OTA - ekpoég 1.117 -
ANot 3.333 3.010
583.056 240.785
Elopopd Apuvag navw oToug TOKOUG 71.773 83.693

654.829 324.478
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20. RETIREMENT BENEFITS OBLIGATION (continued)

Movements in the present value of the Scheme’s liabilities are as follows: T T
€ €
Balance 1 January 19.625.008 20.105.392
Current service cost 676.267 759.493
Interest cost 974.472  1.069.213
Past service cost recognized in the year - 9.463
Pensions and gratuities paid (677.996) (334.038)
Employee deductions for retirement benefits 27.208 -
Employee contributions for pension transfer 70.313 42.044
Compensation for transfer of pension benefits - 806
Unrecognized actuarial gain (1.948.780) (2.027.365)
Balance 31 December 18.746.492 19.625.008
The main assumptions used in the actuarial valuations are the following:
—— ———
2012 2011
Discount rate 3,15% 5,04%
Inflation 2,50% 2,00%
General annual salary increases 2013-2016:0% 2012-2013: 0%
2017+:0,25% 2014+: 3,75%
Total annual salary increases 2013-2016:0% 2012-2013:0%
2017+:1,50% 2014+:5,75%
Increase in pensions 2013-2016:0% 2012-2013: 0%
2017+:1,25% 2014+:2,75%
Increase in basic insurable earnings 2,00% 3,00%
Mortality tables 80% Tou PA90 EVK2000
21. AMOUNTS PAYABLE AND ACCRUALS T T
€ €
Compensation for transfer of pension benefits 149.415 149.415
Advances for training programmes - 10.100
Unpresented cheques 722 14.151
Cedefop 14.169 -
Suppliers 414.300 64.109
VAT - output 1.117 -
Other 3.333 3.010
583.056 240.785
Defense contribution on interest 71.773 83.693

654.829 324.478
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22. EKKPEMOYZEZ O®EIAEZ EIZ®OPON TEAOYZ AlNO EMIAIKAZIMENEZ EIZOOPEL

OuYnnpeoieg Kowvwvikwv Acpalicewy, yla Aoyaplacpo Tng Apxng, 0€ TAKTA XPOVLKA OLacThPATA EVTONiZouV
TOUG €py000TEC oL onolol €xouv unoxpeéwaon kataBoAng elopopwv Téloug Avantug§ng AvBpwnivou Auvapikou
KaLoltonoiot 0evavranokpiBnkav oTLG UNOXPEWOELG TOUG, KOLAOKOUY, EKEL ONOU KpiveTaLanapaitnTo, NOWVIKEG
OlwEeLg yLa elonpagn TwV 0PELAOUEVWV.

Kata tnv 31n AekepBpiou 2012, ot ekkpepoUOoeC eNOLKACUEVEG OPELAEG ano epyo0dTeC 0TO Tapeio Avantugng
AvBpwnivou Auvapikou, avépxovTav ota €2.118.076, ek Twv onolwv ta €1.785.457 apopoloav eLopopeg Kat
€332.619 xpnpaTtikég nowvég. Avriotouxa, kata Tnv 31n AekepBpiou 2011, oL EKKPEPOUGEG EMLOLKACUEVEG
oQelAéG and epyoddTeg oTo Tapeio Avantugng AvBpwnivou AuvapikoU, avépxovTav o1a €1.897.482, ek Twv
onoiwv 1a €1.516.721 apopoucav elopopég kat €380.761 xpnuaTlkeG NOLVEG.

23. ENAEXOMENEXZ KAI ANEIAHMMENEZ YINOXPEQZEIZ
(a) KE@aAaLOUXLKEG UMOXPERDOELG

I1ig 31 AekepBpiou 2012, dev unnpxav aveELANUPEVEG UNOXPEWDOELG YO KEPAAALOUXLKEG dandveg Tng Apxng
yla Tig onoieg dev €yLve NPOBAEWN OTLG OLKOVOULKEG KaTaaTAoelg. Tt 31 AekepBpiou 2011, ot aveltAnppéveg
UMOXPEWOELG YLd KEQPAAALOUXIKEG 0aNAVEG TNG APXNG yLa TLG 0Noieg Oev €ylve NPOBAEYN GTLG OLKOVOULKEG
kataoTaoelg avépxovrtav og €35.564.

(B) Ynoxpe®oeLg yLa entxopnynoeLg npoypappaTwv karapriong

Katd tnv 31n AekepBpiou 2012, eixav unoBAnBei kat BpiokovTav akopn uno e€€Taon alThceLg yLa kataBoAn
X0pNYyNPaTtog unoloytzopevou uyoug €7.270.000 (€6.980.000 o1ig 31 AekepuBpiou 2011), yia Tig onoieg dev
€ylve NpOBAEYN OTLC OLKOVOULKEG KATAOTACELG.

(y) Nopikég dladikaoieg

2116 31 AekepBpiou 2012, unnpxav eKKPePELG aywYEG KALMPOOGPUYEG evavTiov TNG Apxng. H Apxn mioTeveL 6Tt
UNApXELENAPKAG UNEPACNLON £vavTLonolacdnnoTe eNOLWKOPEVNG anaitnong kat dev avapevetat 6tLn Apxn
Ba unooTei onotodnnoTe onpavTikd K60ToG. UG €K TOUTOU, OEV €yLVE MPOBAEWN OTLG OLKOVOULKEG KATAOTATELG
yU auTEG TIG UNoBEoeLC.

24. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MapayovTeg olkovopuLKOU KLvduvou

H Apxn ekTiBeTal oToug akoAouBoug KLvOUVOUG, MOU NPOKUMNTOUV anoé Ta XpNUATOOLKOVOULKA HEGA MOU KATEXEL:

o [TLOTWTLKOG KivOuvog

e Kivduvog peuoToTntag

e Kivduvog ayopdg

e Kivduvog cuoTNHATWV KAl ECWTEPLKDY EAEYXWV

To AtotknTikO ZupBoUALo €xeL Th OUVOALKN euBUvN yla Thv utoBéTnon kat eniBAeywn Tou NAalciou dlaxeiplong
TOU XPNPATOOLKOVOULKOU KLvOUVOouU.

Ol apx€g OLaxXeiplong XpNPATOOLKOVOULK®V KLYOUVwY uloBeTolvTal yla va evionigovTal Kat va avaAlovTat ot
kivouvol nou avTigeTwnizel n Apxn, va TiBevtat kataAAnAa 0pla KvoUVwv KaL eA€yxwv, va napakoAouBouvTat ot
kivouvol Kat va TnpoUvTat Ta opta autd. OL apx€g KaL Ta cuoThUaTa SLAXeipLong XPNPATOOLKOVOULKWVY KLVAUVWY
- avaBewpoUvTal cuxva yla va aviavakAoUv Tig aAAay€g oTig ouvBnkeg TG ayopdg KaL TLg OpacTnpLloTNTEG TNG ApXNG.
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22. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals, employers who have failed to meet
their obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions
for the collection of the outstanding amounts.

On 31 December 2012, the outstanding adjudicated amounts due by employers to the Human Resource
Development Fund, amounted to €2.118.076, of which €1.785.457 related to contributions and €332.619 related
to fines. On 31 December 2011, the corresponding adjudicated amounts outstanding amounted to €1.897.482,
of which €1.516.721 related to contributions and €380.761 to fines.

23. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

As at 31 December 2012, there were no commitments for capital expenditure, for which no provision has been
made in the financial statements. As at 31 December 2011, commitments for capital expenditure, for which
no provision has been made in the financial statements, amounted to €35.564.

(b) Commitments for training programmes subsidies

As at 31 December 2012, applications for subsidies of an estimated amount of €7.270.000 (€6.980.000 at 31
December 2011) were submitted but not yet reviewed. No provision has been made for these in the financial
statements.

(c) Litigation

As at 31 December 2012, there were pending lawsuits and claims against HRDA. HRDA believes that there
is sufficient defense against these claims and no loss is expected to arise for HRDA. Therefore, no provision
has been made in the financial statements in relation to these claims.

24, FINANCIAL RISK MANAGEMENT
Financial risk factors

HRDA is exposed to the following risks, arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

* Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk
management framework.

HRDA's risk management policies are established to identify and analyze the risks faced by HRDA, to set
appropriate risk limits and controls, to monitor risks and ensure adherence to the limits set. Risk management
policies and systems are reviewed regularly to reflect changes in market conditions and HRDA's activities.
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24. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeia)
(a) MoTwTIKOG Kiviuvog

O moTwTLIKOG Kivduvog NpokUNTeL 6Tav n aduvapia Twv cUPBaAlopévwy pepwv va €E0PANTOUV TLG UNOXPEMOELG
TouG Ba pNopoUcE va HELWOELTO NOCO TWV HEAAOVTLK®V TAHELOKWY ELGPOGMV AMO XPNHATOOLKOVOULKA MEPLOUCLAKA
oTOLXElO KATA TNV NPEPOPNViA TNG KATAGTAONG OLKOVOULKNAG B€ong. H Apxn epappozel dtadikacieg nou
neplopizouv Tnv €kBeoN TNG 0E NIOTWTIKO KivOUVO 0€ OXEON PE KABE XPNPATOOLKOVOULKO Opyaviapo6 aTov ornoio
KpaTtoUvTal Tpanezika undAowna Tng.

H Apxn dev éxel eunopLkoUG XPEWGTEG KAl To HEYAAUTEPO N0Gd aPopd oTig oPeLlAdpeveg elonpa&elg TEAoug
Avantuéng AvBpanvou Auvapikou and Tig Ynnpeoieg Kowvwvikmv AcpaAicewy.

H AoyloTikn a&ia Twv XpNHATOOLKOVOHLK®WY NEPLOUCLAK®Y GTOLXELWV avTinpoowneVeL TN YEYLOTN €KBeEON o€
NIOTWTLKO Kivouvo. H péylotn €kBeon oe NoTwTIKO Kivouvo kata Tnv 31n AekepBpiou 2012, Atav:

L —————
2012 2011
€ €
EnevdUoelg nou kpatolvTat pexpt tn AnEn (Znp. 15) 28.673.199  3.489.509
EpunpoBeopeg kataBeaelg oe NoTWTKA Wdpupara (Znp. 17) 5.800.000 26.030.000
Awagopol xpewoteg (Zny. 18) 2.636.481 2.178.109
‘AM\a elonpaktéa nood (Zny. 16) 722.382 787.808
MeTpnTd oTnv Tpdneza Kat oto Tapeio (Zny. 19) 9.392.432  20.021.155

47.224.494  52.506.581

(B) Kivduvog peuaToTnTag

0 kivouvog peuoToTNTAG €ival 0 KivOUVOG NOU NPOKUNTELATAV N AREN TwV NEPLOUGLOKWV OTOLXELWV KAL UNMOXPEDOEWV
dev oupnintouv. 0Tav ot AAgeLg dev oupninTouy, n anodoTikoTnTa pnopei va auEnBel aAAd Tautdxpova pnopet
va augnBei o kivouvog znptawv. H Apxn epappozel dLadLkacieg Pe 0KOMO TNV EAAXLOTOMOLNGON TETOLWY ZNHLWOV
ONwG N dLaTAPNON LKAVOMOINTLKWY MOCWY HETPNTMV KAl AAAWV NEPLOUCLAK®V GTOLXELWV HE UPYNAN PEUGTOTNTA
Kal pe 1o va dLlaTnpel £va LKavomnoLNTIKO N000 o€ ECHUEUPEVEG MIOTWTLKEG OLEUKOAUVOELG.

OvakdAouBol nivakeg napoucLdzouv TNV avapevOPEVN XpOVOAOYLKA ANEN TV XPNHATOOLKOVOULK®Y UNOXPEMTEWY
NG Apxng. Ot nivakeg €xouv eTolpacTel Je Baon Tig cupBaTikéG pn NPoe§oPANPEVEG TAPELOKEG POEG TWV
XPNHATOOLKOVOULK®WYV UMOXPEWOEWVY KAl TNG EVWPLTEPNG NUEPOPNVIAG KATa Tnv onoia n Apxn pnopei va
unoxpewBei va nAnpwoet.

TupBaTikéG _ MeTagu
AoyloTikh  TapELaKES Evrog 3kat12 . NépavTawv
aia POEG 3 pnvav pnvov 1-5étn 5 €TV
€ € € € €

31 AekepBpiou 2012

Epnoptkoi kat aAAot MoTwTEG (414.300) (414.300) (414.300) - - -
31 AekepBpiou 2011

Epnopikoi kat GA\oL NoTWTEG (64.109) (64.109) (64.109) - - -

(y) Kivduvog ayopag

0 kivduvog ayopdg eivat o Kivduvog anod aAAay€Eg OTLG TIHEG ayopag, Onwg ouvaAlaypaTikeg agieg, agieg
EMTOKLWV Kal TLPEG peToxwv. H Apxn ekTiBeTat oe kivduvo entTokiou.
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24. FINANCIAL RISK MANAGEMENT (continued)
(a) Credit risk
Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of

future cash inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount
of credit exposure to any financial institution in which its cash balances are held.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource
Development Levy due from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum
exposure to credit risk at 31 December 2012, was:

I
2012 2011
€ €
Held-to-maturity investments (Note 15) 28.673.199  3.489.509
Fixed deposits held with financial institutions (Note 17) 5.800.000 26.030.000
Sundry debtors (Note 18) 2.636.481  2.178.109
Other receivables (Note 16) 722.382 787.808
Cash at bank and in hand (Note 19) 9.392.432  20.021.155

47.224.494  52.506.581

(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched
position potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with
the objective of minimising such losses such as maintaining sufficient cash and other highly liquid current
assets and by having available an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has
been drawn up based on the undiscounted cash flows of financial liabilities, based on the earliest date on
which HRDA can be required to pay.

Carrying Contractual  Within3 3-12 More than
amount  cashflows  months months 1-5years 5years
€ € € € € €
31 December 2012
Trade and other payables (414.300) (414.300) (414.300) - - -
31 December 2011
Trade and other payables (64.109) (64.109) (64.109) - - -

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity prices.
HRDA is exposed to interest rate risk.
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24. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxela)
(y) Kivduvog ayopag (ouvéxeta)

Kivduvog entTokiou

0 kivouvog enwrokiou eival o kivouvog drnou n a&ia TwV XPNHATOOLKOVOULK®WV HESwV OlakupaiveTal eatriag
aAAaywv ota entTokLa Tng ayopdc. H Apxn dev 6taBéTtel 0dvela nAnpwTéa KAl o HovadLkog Kivouvog entTokiou
npokUNTEL ano pelwon oTa eNtTOKLA KUKAOPOPOUVTWY NEPLOUGLAK®Y GTolXelwv. H Apxn napakoAouBei Tig
OlOKUPAVOELG 0Ta €NLTOKLA 0 cuvexn Baon kal evepyel avaloya.

Kata tnv 31n AekepBpiou 2012, n avaAuon Twv TOKOPOPWV XPNUATOOLKOVOULKGWV HECWY O GXEON PE TA ENLTOKLA

nTav:
I
2012 2011

XPNUATOOLKOVOULKA NEPLOUCLAKA aToxela oTaBepou entrokiou € €
lpapparia Tou Anpoociou 23.700.240 -
4,5% Kpatika OvopaoTika Xpeoypapa AvantUgewg 2013 1.496.484  1.489.509
6,0% Kpatikd Ovopaotikd Xpeoypagpa Avantugewg 2015 1.476.475 -
EpnpéBeopeg kataBeoelg o NoTwTIKA WOpUpaTa otnv Kunpo 5.800.000 26.030.000

32.473.199  27.519.509

XpNUATOOLKOVOULKA NEPLOUCLAKA GTOLXEL KUUALVOUEVOU EMNLTOKIOU
Xpeodypaga Tng EMnvikng Tpanezag A.E. Atd 2019 2.000.000  2.000.000
KataBéoelg o1o Ynoupyeio Otkovoptkav 2.483.430 13.717.761

KataBeaoelg o Tpexolpevoug Aoyaplaopoug Kat Aoyaplacpoug

npoetdonoinong o€ EUNOPLIKEG TPANEZEG oTNV Kunpo 6.908.402  4.837.938
11.391.832  20.555.699
43.865.031 48.075.208

AvdAuon guawgbnaoiacg

H ab€non Twv enwrokiwv katd 100 Baoikeg povadeg otig 31 AekeuBpilou 2012 Ba eixe wg anoTéAeopa Tnv
avénon/(peiwon) ota idla ke@daAata Kal Ta anoTeAEopATa 6MWG NApoucLazeTatl no katw. O unohoylopog
auTtdg npolnoBETeL 6TL AAAOL napayovTeg napapévouv otabepol. Ze nepinTwaon pelwong Twv ENTOKIWY KATA
100 Baowkég povadeg Ba npokUyet n idta aAAd avTiBeTn enidpaon oTa idla Ke@AaAala KaL Ta anoTeAEopaTa.

1310 kepalaia AnoteAéoparta
. | L e ————————
2012 2011 2012 2011
€ € € €
XpnpaTtoolkovoulka péoa
KUHaWOPEVOU entTokiou 113.918 205.557 113.918 205.557
113.918 205.557 113.918 205.557

(8) Kivéuvog cuoTNUATWV KAL E0WTEPLKOV EAEYXWV

0 kivduvoG oUOTNHATWY KAL ECWTEPLKGOY EAEYXWV elval o Kivduvog nou anoppéet anod aduvauia Twv cusTNHATWY
Texvohoylag kateAEyxwv TnG Apxng, KaBwg Kat o kivouvog nou npoépxetatano avBpwnivo AaBog Katl pUOLKEG
KaTaoTpo@EéG. Ta cuoThpata TNG Apxng eAéyxovTal, ouvTnpouvTal kat avaBaBuizgovral oe ouvexn Baon.
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24. FINANCIAL RISK MANAGEMENT (continued)
(c) Market risk (continued)

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market
interest rates. HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest
rates oninterest-bearing current financial assets. HRDA monitors the interest rate fluctuations on a continuous
basis and acts accordingly.

At 31 December 2012, the interest rate profile of interest bearing financial instruments was:

—— —
2012 2011
Fixed rate financial assets € €
Treasury Bills 23.700.240 -
4,5% Government Registered Development Stocks 2013 1.496.484  1.489.509
6,0% Government Registered Development Stocks 2015 1.476.475 -
Fixed-term deposits with credit institutions in Cyprus 5.800.000 26.030.000

32.473.199  27.519.509

Variable rate financial assets

Hellenic Bank Public Company Ltd Bonds 2019 2.000.000  2.000.000
Deposits held with the Ministry of Finance 2.483.430 13.717.761
Deposits in current and notice accounts held with commercial banks in Cyprus 6.908.402  4.837.938

11.391.832 20.555.699
43.865.031 48.075.208

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2012 would have increased/(decreased)
reserves and profit or loss by the amounts shown below. This analysis assumes that all other variables
remain constant. For a decrease of 100 basis points there would be an equal and opposite impact on the
profit and other equity.

Equity Profit or Loss
I I
2012 2011 2012 2011
€ € € €
Variable rate financial assets 113.918 205.557 113.918 205.557
113.918 205.557 113.918 205.557

(d) Systems and internal controls risk

Systems and internal controls risk derives from the deficiencies relating to HRDA's information technology
and control systems as well as the risk of human error and natural disasters. HRDA's systems are evaluated,
maintained and upgraded continuously.
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24. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Awaxeiplon kepaAaiou

H Apxn dtaxelpizeTal Ta kKe@aAata TG oUTWG WOTE va dlacpalizel 6Tt Ba ouvexioel va AetToupyel wg dpwoa
OLKOVOHLKN povada Kat Tautoxpova Ba EXeLTNV ANOTEAEGUATIKOTEPN KAL ANOJOTIKOTEPN EPAPHOYN TOU OKOMOU
Tng, 0 onoiog eivat n avantugn Tou avBpwnivou duvapLkoU oe 6Aeg TI¢ BaBpideg kat Topeig anaoxoAnaong
péoa oTa nAaiola KaL NPoTEPALOTNTEG TNG EKAGTOTE OLKOVOULKNG KAL KOWVWVLKNG MOALTLKNG ThG AnpokpaTiag.
H yevikn otpatnytkn tng Apxng 0ev éxel aAAageL and 1o nponyoUHEVO £T0G.

25. EYAOTEXZ AZIEZ

OveUAoyeg a&ieg Twv XPNPATOOLKOVOULK®Y MEPLOUGLOKWY OTOLXELWV KALUNOXPEWOEWV TNG APXNG eival nepinou
oL i0leg ONWG KAL TA MOGA MOU EPPAVIZOVTAL GTNV KATAGTAGN OLKOVOHLKNG B€ang.

26.TEFTONOTA METATENEZTEPA THX KATAITAIHI OIKONOMIKHI GEIHZ

OLdwanpaypatevtoelg 1ng Kunplakng KuBépvnong pe Tnv Eupwnaikn Enwrponn, Tnv Eupwnaikn Kevrplkn
Tpaneza kat 1o AteBveg Noptopatiké Tapeio (n «Tpowka»), yla otkovoutkn otnptEn katéAn€av oe eniteuén
oup@viag katAnyn anogacngand 1o Eurogroup otig 25 Maptiou 2013 oxeTikd pe Ta Baoika otolxeia nou eivat
anapairnta yta éva JEAAOVTLKO NPOYPAPHA HAKPOOLKOVOULKNG Npooappoyng nou nepthapBavel Tnv napoxn
otkovopLkng BonBetag npog Tnv Kunplakn Anpokpartia péxpt €10 dioekatoppupla. To npdypappa 6ToxeUeL va
QVTLHETWNLOELTLG AOUVNBLOTEG OLKOVOHLKEG MPOKANCELG MOU aVTLPETWNIZEL N KUNPOG KaLVva anokaTacTAGELTN
BLwolpdTNTA TOU XPNHATOMLGTWTLKOU TOPEX, HE OKOMO TNV AMNOKATAGTAGN TNG BLWOLPNG OLKOVOULKNG avanTugng
KatTnv e§uyiavon Twv dNPOCLWY OLKOVOULK®Y Ta eNdpeva xpovia.

Handégaon tou Eurogroup yta tnv KUnpo nepthapBavel oxédLa yia Tnv avadlapBpwon Tou XpNHAaTontoTwTLKOU
Topéa KatdLtao@alizel Tig kataBéoelg katw ano €100.000, cuppwva pe Tn vopoBeoia Tng EupwnaikngEvwong.
EnwnAéov, oLkunplakeg apxeg entBeBaiwoav Tn 6€0UEUON TOUG VA EVTEIVOUV TIG MPOONABELEG TOUG OTOUG TOHELG
TnG OnUoalovopLkng e§uyiavang, Twv olapBpwTikmv peTappuBuioewy Kalt Twv LOLwTLKoNolthcewv. To Eurogroup
ZnTNoe and TIG KUNpLaKEG apxég kal Tnv Eupwnatkn Enwrponn, oe ocuvepyacia pe Tnv Eupwnaikn Kevtpikn
Tpaneza kat 1o AteBveg Nopiopatikod Tapeio, Tnv oploTikonoinon Tou 6XeTtkoU Mvnpoviou ZuvavtiAnyng
(Memorandum of Understanding) Tov AnpiAto Tou 2013, yia va akoAouBnoeL n enionpn €ykplon ano 1o
AtotknTik6 ZupBouAto Tou Eupwnaikou Mnxaviopou ZtaBepdtnTtag, kaBwg Kkat n entkUpwaon anod KPAaTn YEAN
TNG EUPWZWVNG HECW £YKPLONG ano Ta eBviKa kovoBoUALa (N AAANG LoodUvaung €ykplong).

I11g 22 Maptiou 2013, n BouAn Twv Avtinpoownwyv Tng Kunplakng Anpokpatiag yngioe vopoBeaoia nou
a@opa atnv enNtBoAN NEPLOPLOTIKWV HETPWV AVAPOPLKA HE CUVAAANAYEG MOU EKTEAOUVTAL HEOW TWV TPAMNEZLKWY
LOpUpATWY Nou AetToupyouv atnv Kunpo. H ékTaon Kat n LapKeLa TWV NEPLOPLOTIKWV HETPWY anopacigovral
anoé Tov Ynoupyo6 Owtkovoptlk®v kat Tov Atotkntn Tng Kevtpikng Tpanezag tng Kunpou. Autd €xouv TeBel o€
LoxU oTLg 28 MapTiou 2013 kat avaBewpouvTal avd TakTa xpovika dtaotnpata. To AtotknTtikd ZupBoUALo Tng
Apxng napakoAouBei Tig e€eAiEeLC 0 ox€on PE TA €V AOYW NEPLOPLOTIKA PHETPA KAL AELOAOYEL TLG ENLNTWOELG
0TLG OpacTNPLOTNTEG TNG APXNG.

11 12 AnptAiou 2013, To Eurogroup xatp€tioe Tn cup@wvia nou éxel entreuxBel peTagu Tng KUnpou Kat Twv
Beopikwv opydvwyv TnG TpOLKAG GXETIKA JE TO MPOYPAPHA HOKPOOLKOVOULKAG MPOCapUoyNng yla Tnv Kunpo kat
OhAwoe 6TLTa anapaiTnTa oTolxeia T€BNKav o eQappoyn yLa va apxicouv oL OXETLIKEG EBVIKEG dLadLkaoieg nou
anatrouvTal yla TNV eNioNPN €yKPLON TNG CUUQWVIAG OLKOVOULKNG oThpLENG anod Tov Eupwnaiké Mnxaviopd
ItaBepodTnTac.

H 6An dwadikaoia oAokAnpwBnke katatig 13 Matiou 2013 1o AtotknTik6 ZupBoUALo Tou Eupwnaikou Mnxaviopou
- Y1aBepdTNTAG EVEKPLVE TNV EKTAPIEUON TNG NPWTNG 00ONG.
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24. FINANCIAL RISK MANAGEMENT (continued)

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximizing the
efficiency and effectiveness in accomplishing its mission, which is the human resource developmentin Cyprus,
at all levels and in all sectors, to meet economy’s needs, within the overall socio-economic government
policies. HRDA's overall strategy remains unchanged from the previous year.

25. FAIR VALUES

The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting
date.

26. POST BALANCE SHEET EVENTS

The negotiations of the Cyprus Government with the European Commission, the European Central Bank and
the International Monetary Fund (the “Troika”), in order to obtain financial support, resulted in an agreement
and decision of the Eurogroup on 25 March 2013 on the key elements necessary for a future macroeconomic
adjustment programme which includes the provision of financial assistance to the Republic of Cyprus of up
to €10 billion. The programme aims to address the exceptional economic challenges that Cyprus is facing,
and to restore the viability of the financial sector, with a view to restoring sustainable economic growth and
sound public finances in the coming years.

The Eurogroup decision on Cyprus includes plans for the restructuring of the financial sector and safeguards
deposits below €100.000 in accordance with European Union legislation. In addition, the Cypriot authorities
have reaffirmed their commitment to step up efforts in the areas of fiscal consolidation, structural reforms
and privatizations. The Eurogroup requested the Cypriot authorities and the European Commission, in liaison
with the European Central Bank and the International Monetary Fund, to finalise the relevant Memorandum
of Understanding in April 2013 which will then be followed by the formal approval of the Board of Directors of
the European Stability Mechanism as well as by the ratification by Eurozone member states through national
parliamentary (or equivalent) approval.

On 22 March 2013, legislation was enacted by the House of Representatives of Cyprus concerning restrictive
measures in respect of transactions executed through the banking institutions operating in Cyprus. The
extent and duration of the restrictive measures are decided by the Minister of Finance and the Governor of
the Central Bank of Cyprus. These measures were enforced on 28 March 2013 and are revised regularly.
The Board of Directors monitors the developments in relation to these restrictive measures and evaluates
their effect on HRDA's operations.

On 12 April 2013, the Eurogroup welcomed the agreement that has been reached between Cyprus and the
Troika institutions regarding the macroeconomic adjustment programme for Cyprus, and stated that the
necessary elements were in place to launch the relevant national procedures required for the formal approval
of the European Stability Mechanism financial facility agreement.

On 13 May 2013, after the completion of these procedures, the Board of Directors of the European Stability
Mechanism approved the disbursement of the first installment.
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26.TEFTONOTA METAFENEZTEPA THXI KATALTAIHI OIKONOMIKHEI BEXIHX (ouvéxeia)

2116 29 Maptiou 2013, n Kevtpikn Tpdneza tng Kunpou ékdwoe Alatdypata avagopikd pe 1n Aaitkn Kunplakn
Tpaneza A. E. At kattnv Tpaneza Kunpou A. E. ATd epappuodzovTag péTpa yia 1ig dU0 auTég Tpanezeg duvapet
Tou nept E§uylavong MotwTik®v kat AN wv [dpupaTtwv Nopou Tou 2013.

Ta petpntd TNG Apxng o€ TpANEZEG NOU eNNpedzovTaLand Ta no Nndvw HETPa Katd TNV npepopnvia epappgoyng
(26 Maprtiou 2013) TwV ano@acewy, ATav WG akoAoUBwG:

€
Aaikn Kunpiakn Tpaneza A. E. A1 115.982

Tpaneza Kunpou A. E. ATd 2.222.432
2.338.414

‘Ocov agopd ota petpntd Tng Apxng otn Aaikn Kunpuakn Tpaneza A. E. A16, undpxel onpavTLlkog Kivouvog 6Tt
peyaho pepog Twv pn e§acpaiiopévwv kataBeéoswv Ba anoAeoBei. To AtotknTikd ZupBoUALo Tng Apxng, HEXpL
TNV NUEPA €KOOONG AUTWV TWV OLKOVOULK®WV KATAOTACEWY, OeV eival oe B€on va eKTIHAGELTO N000 TwV NBavav
ZNULOV KATA TNV NUEPOUNVIA £YKPLONG QUTWV TWV OLKOVOULK®V KATAOTAOEWY KAl wG €K ToUTOU TNV enidpacn
OTLG OLKOVOMLKEG KaTaoTaceLg Tou 2013.

Mataperpntd ng Apxng otnv Tpaneza Kunpou A. E. A6, nocoot6 47,5% Twv un e€acpaAlopévwy katabBeoewy
Ba petatpanolyv og HETOXIKO KEQAAaLo. To AtotknTiko upBoUALo Tng Apxng, HEXPLTNV NPEPA €KOOONG AUTWY
TWV OLKOVOHLK®WV KATAoTAcEwY, 0V elval oe B€on va eKTIPUAGEL TN 0lkatn a§ia auT®V TWV HETOXMV KAl WG EK
ToUTOU TNV €NLOPACN TNG HETATPOMNG AUTAG OTLG OLKOVOULKEG KATaoTAaoeLg Tou 2013,
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26. POST BALANCE SHEET EVENTS (continued)

On 29 March 2013, the Central Bank of Cyprus issued Decrees relating to Cyprus Popular Bank Public
Company Ltd and Bank of Cyprus Public Company Ltd implementing measures for these two banks under
the Resolution of Credit and Other Institutions Law of 2013.

HRDA's cash held with banks affected from the above measures amounted as at the relevant date of
implementation (26 March 2013) of the decisions were as follows:

€
Cyprus Popular Bank Public Company Ltd 115.982
Bank of Cyprus Public Company Ltd 2.222.432
2.338.414

Regarding HRDA's cash held with Cyprus Popular Bank Public Company Ltd, there is a significant risk that
a large part of these deposits will be lost. HRDA’s Board of Directors has not, up to the date of approval of
these financial statements, been able to estimate the amount of potential losses and therefore the impact
on the financial statements of 2013.

In relation to the cash held by HRDA with the Bank of Cyprus Public Company Ltd, 47,5% of uninsured deposits
will be converted into equity. HRDA's Board of Directors has not, up to the date of issue of these financial
statements, been able to estimate the fair value of these shares and therefore the effect of the conversion
on the financial statements of 2013.

ETHzIA EKEZH 2012 / ANNUAL REPORT 2012 107 [



I 108

Mevikn EnwpéAeta / Zuvtoviopog
AtevBuvon Atoiknong kat lpoownikoU
Apxn AvanTtuEng AvBpawnivou AuvapikoU Kunpou

Apxn Avantuéng AvBpanwvou Auvapikou Kunpou
AvaBuooou 2, Z1poBoAog, T.6. 25431, 1392 Aeukwoia
TnAépwvo: 22515000, TnAeopotdTuno: 22496949

loTooeAida
www.anad.org.cy

HAekTpoviko Taxudpopeio
hrda(@hrdauth.org.cy

Ixedlaopog kat Texvikn EnpédeLa
Partners Y&R

ExTUnwaon
0€ AVAKUKAWPEVO xapTi

Edited by

: Administration and Personnel Directorate

Human Resource Development Authority of Cyprus

Human Resource Development Authority of Cyprus
2 Anavissou Str., Strovolos, P.0.Box 25431, 1392 Nicosia
Telephone: 22515000, Fax: 22496949

Website
www.anad.org.cy

E-mail
hrda@hrdauth.org.cy

Designed by
Partners Y&R

Printing
on recycled paper



16 29 56 YES2 16 29 'S5 Yiga

E,

uE

AvaBuaooou 2, 2025 Z1poBoAag, B 5
T.8. 25431, 1392 Aeukwoia
TnAepwvo: 22515000,
TnAeopolotuno: 22496949

2 Anavissou Str,, 2025 Strovolos,
P.0.Box 25431, 1392 Nicosia
Telephone: 22515000
Fax: 22496949

hrda(@hrdauth.org.cy
www.anad.org.cy =

T

ISSN: 14500078

B 2 u580 gl 0B ﬁ"553 g |

| B ¢ tf =.."'5; |6 2¢ B y:52

o



